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"SCHEDULE A"
(1) During the performance of this agreenment MIL agrees
as follows:
a. The MIL will not discrimnate against any enployee

of applicant for enploynent because of age, race, creed,
color, national, origin, ancestry, marital status or sex.
MIL will take affirmative action to ensure that such
applicants are recruited and enployed, and that enployees
are treated during enploynent, wthout regard to their age,
race, creed, color, national origin, ancestry, nmarita
status or sex. Such action

shall include, but not be Ilimted to the followng:
enpl oynment, upgradi ng, denotion, or transfer; recruitnent or
recrui tnment advertising; layoff or term nation; rates of pay
or other forns of conpensation; and selection for training,
i ncludi ng apprenticeship. The contractor agrees to post in
conspi cuous places, available to enployees and applicants
for enploynment, notices to be provided by the Public Agency
Compliance Oficer setting forth provisions of this non-
di scrim nation cl ause;

b. MIL will, in all solicitations or advertisenments for
enpl oyees placed by or on behalf of the MIL, state that all
qualified applicants Wil | receive consi deration for
enpl oynment without regard to age, creed, color, national

origin, ancestry, marital status or sex;



C. MIL will send to each |abor union or representative
or workers wth which it has a collective bargaining
agreenment or other contract or understanding, a notice, to
be provided by the agency contracting officer advising the
| abor union or worker's representative of the contractor's
commtnments under this act and shall post copies of the
notice in conspicuous places available to enployees and
applicants for enpl oynent.

d. MIL agrees to conply wth any regul ati ons pronul gat ed
by the Treasure pursuant to P.L. 1975,c.127, as anended and
suppl emrented fromtinme to tine.

(rn) MIL agrees to attenpt in good faith to enploy
mnority and fenmale workers consistent with the applicable
county enploynment goals prescribed by section 5.2 of the
Regul ations pronul gated by the Treasurer pursuant to P.L.
1975, c¢.127, as anended and supplenented fromtine to tine
or in accordance wth a binding determnation of the
applicable county enploynent goals determned by the
Affirmative Action Ofice pursuant to section 5.2 of the
Regul ations pronulgated by the Treasurer pursuant to P.L.
1975, c. 127, as anended and supplenented fromtinme to tine.
(rren) MIL agrees to inform in witing appropriate
recruitnent agencies in the area, including enploynent
agenci es, placenments bureaus, colleges, universities, |abor
unions, that it does not discrimnate on the basis of age

creed, color, national origin, ancestry, marital status or



sex, and that it wll discontinue the use of any recruitnent
agency which engages in direct or indirect or indirect
di scrim natory practices.

(1v) MIL agrees to revise any of its testing procedure,
if necessary, to assure that all personnel testing confornmns
with the principles of job-related testing, as established
by the statutes and court decision of the State of New
Jersey and as established by applicable federal |aw and
appl i cabl e federal court decisions.

(V) MIL agrees to review all procedures relating to
transfer, upgrading, downgrading and |ayoff to ensure that
all such actions are taken without regard to age, creed,
color, national origin, ancestry, marital status or sex, and
conform with the applicable enploynent goals, consistent
with the statutes and court decisions of the State of New
Jersey, and applicable federal |aw and applicable federal

court deci sions.



