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CONFERENCE MEETING

AGENDA
Council Chambers — 66 Main Street, West Orange, NJ

Tuesday, December 20, 2016

This is to inform the general public that this meeting is being held in compliance with Section 5
of the Open Public Meetings Act, Chapter 231, Public Law 1975. A notice of this meeting was
mailed to the Star Ledger and the West Orange Chronicle on October 14, 2015. A notice of this
meeting was also posted on the Bulletin Board in the Municipal Building, West Orange and filed
in the office of the Municipal Clerk of the Township of West Orange on October 14, 2015.

Roll Call = Councilwoman Casalino, Councilman Guarino, Councilman Krakoviak,
Councilwoman McCartney, Council President Cirilo (Mayor Parisi)

6:30 P.M
e Recognition - West Orange High School Marching Band

e Nomination of Council President

e Council Liaison for the 2016-2017 Term

__ Planning Board (SM)

__ lLocal Assistance Board (MC)

____ERSCHA (Degnan House) (VC)

_____ WOSCHA (John P. Renna House) (JG)

__ Downtown West Orange Alliance (JG)
____West Orange Municipal Alliance Committee (MC)
__West Orange Arts Council (SM)

Open Space & Recreation Committee (JK)

Public Relations Commission (MC)

Joint Meeting Commission (2 year term) (JG)

Agenda is subject to change.



Insurance Fund Commission (2 reps.) (2 year term) (VC & JG)

Update - Redevelopment

Council Liaison Announcements

7:00 P.M.

Public Meeting

Agenda is subject to change.



PUBLIC MEETING AGENDA-Amended
Township of West Orange
66 Main Street — 7:00 p.m.

December 20, 2016

This is to inform the general public that this meeting is being held in compliance with Section 5 of the Open
Public Meetings Act, Chapter 231, Public Law 1975. A notice of this meeting was emailed to the Star Ledger
and the West Orange Chronicle on October 14, 2015. A notice of this meeting was also posted on the Bulletin
Board in the Municipal Building, West Orange and filed in the office of the Municipal Clerk of the Township

of West Orange on October 14, 2015.

Statement of Decorum
In all matters not provided for in subsection 3-15.1 and except upon consent of the

Council President, each person addressing the Council pursuant to this subsection shall be required to limit

his or her remarks to five (5) minutes, and shall at no time engage in any personally offensive or abusive

remarks. The chair shall call any speaker to order who violates any provision of this rule.
(1972 Code § 3-15.2)

Roll Call — Councilwoman Casalino, Councilman Guarino, Councilman Krakoviak,
Councilwoman McCartney, Council President Cirilo (Mayor Parisi)

1.

N

I

ol

o

Pledge of Allegiance
Public Comment

*Consent Agenda

. *Approval of Minutes of Previous Meeting — Public Minutes December 6, 2016

. *Report of Township Officers-None

*Reading of Petitions and Communications and Bids — Correspondence from Mayor Parisi
requesting the advice and consent of the Council for the Re-appointment of Sheri Prupis to the West
Orange Public Library Board effective January 1, 2017 and continuing through December 31, 2020.

*Bills
*Resolutions

263-16 Resolution authorizing a Joint Services Agreement with the Borough of North
Caldwell for Animal Shelter Services for the year 2017 (Legal-Moon)

The Borough of North Caldwell will pay the Township the sum of $3,400 per annum to be
prorated on a semi-annual basis of $1,700 per period for the contract year 2017.

264-16 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed
Taxpayer Due to an Overpayment of Taxes Due to a Payment Posted in Error — Taxpayer is a
Tax Exempt Disabled Veteran (Gagliardo)

265-16 Resolution Authorizing the Cancellation of Property Taxes Owed on the Selecto-
Flash Property, Block 7, Lot 22 and Block 9, Lot 36 which the Township has obtained title
through an In Rem Tax Foreclosure (Legal-Moon)



266-16 Resolution Authorizing the Renewal of the Township’s Contract with Benecard for
Prescription Drugs Benefit for a One Year Term Beginning January 1, 2017 through
December 31, 2017 (Legal-Moon)

267-16 Resolution Authorizing Renewal of Membership in the Garden State Municipal Joint Fund for
a Period of Three Years Beginning January 1, 2017 and Ending December 31, 2019 (Legal-Moon)
(Legal-Moon)

268-16 Resolution Authorizing the Execution of a Subordination Agreement-15 White Street,
Block 62, Lot 7 (Legal-Moon)

269-16 Resolution Authorizing the Execution of an Agreement with Vietnam and All Veterans
of Brevard, Inc., Melbourne, Florida the Use of the Memorial Wall Replica at a Cost of
$7,248.00 which Includes the Cost of the Display as well as Fuel and Travel Expense (Legal-
Moon)

This event will display a 3/5 Replica of the Vietnam Memorial Wall set up at the West Orange
High School to honor Veterans of the Vietnam War and educate the public regarding the
Vietnam War. This event will take place during the Fourth of July weekend in 2017.

270-16 Resolution Authorizing the Issuance of Raffle Licenses (Clerk)

271-16 Resolution Authorizing the Execution of a Subordination Agreement-12 Amos Street,
Block 148.01, Lot 10 (Legal-Moon)

272-16 Resolution Authorizing the Execution of an Agreement to Enroll in Stop Loss
Coverage with RMTS as Part of the Township’s Health Coverage for 2016 as Recommended
by the Township’s Insurance Broker (Legal-Moon)

273-16 Resolution Authorizing an Agreement with Fairview Insurance Agency Associates,
Inc. for the Provision of Risk Management Consultation Services (Legal-Moon)

274-16 Resolution Authorizing the Execution of a Professional Services Agreement with
Hendricks Appraisal for Appraisal Services for the Period of January 1, 2017 through
December 31, 2017 at an Hourly Rate of $150.00 (Legal-Moon)

. 275-16 Resolution Authorizing the Execution of a Professional Services Agreement with
Ken Kayser, Esq. to Serve as Assistant Township Attorney for the Term Beginning January
1, 2017 through December 31, 2017 at a Rate of $31,500. (Legal-Moon)

276-16 16 Resolution Authorizing the Execution of a Professional Services Agreement with
Blau and Blau the Provision of Commercial Real Estate Tax Appeal Services on a Flat Fee
Basis of $6,000 per Month for 2017 (Legal-Moon)

. 277-16 Resolution Authorizing the Execution of a Professional Services Agreement with
Joseph A. Deer, Esg. to Serve as the Township’s Public Defender for the Period of January 1,
2017 through December 31, 2017 at a Rate of $350.00 per Session (Legal-Moon)

278-16 Resolution Authorizing the Execution of a Professional Services Agreement with
Shirley Bishop, P.P. to Serve as Housing Consultant to the Township of West Orange for the
Period of January 1, 2017 through December 31, 2017 at an Hourly Rate of $165.00 (Legal-
Moon)



g. 279-16 Community Development Block Grant (CDBG) 2016 Priority List (Planning-Miller)

r. 280-16 Resolution Accepting Donation of Medicine Drop Box and Authorization to Sign
MOU with ADAPT
This resolution would authorize the Mayor to sign the Memorandum of Understanding with the
Alcohol and Drug Abuse Prevention Team (“ADAPT”) regarding a medicine drop box which
the Township will receive at no cost. The medicine drop box will be donated to the Township
and placed in police headquarters for the purpose of giving the public an opportunity to
anonymously deposit unused and/or expired medications in a safe and proper manner. The
box will be affixed securely and will be monitored by the WOPD.

S. 281-16 Resolution Authorizing the Renewal of an Agreement with Delta Dental for a Two
Year Term from January 1, 2017 through December 31, 2018 (Legal-Moon)

t. 282-16 Resolution Awarding a Contract to Rohrer Enterprises, Inc., d/b/a Rohrer Bus Sales, 314
Dickinson Street, Trenton, NJ 08638 for Three (3) 32/33 Passenger 2017 Jitney Shuttle Buses in the
Amount of $83,956.00 each for a Total of $251,868.00 (Lepore)

u. 283-16 Resolution Authorizing the Renewal of a Professional Services Contract with Bourne,
Noll and Kenyon to Serve as Special Tax Counsel in Residential Tax Appeals for the Period
of January 1, 2017 through December 31, 2017 at a Flat Fee Basis of $3,250 per Month
(Legal-Moon)

V. 284-16 Resolution Authorizing the Cancellation of the Tax Sale Certificates and Liens Filed on the
Selecto Flash Properties Located at 18 Central Avenue and 4 Tompkins Street. Following an
in rem tax foreclosure on the properties, title has vested to the Township which means that the
tax liens are no longer necessary.

w. 285-16 Resolution Authorizing the Professional Services Contract with the Shade Tree
Department, LLC, P.O. Box 6089, West Orange, NJ to Serve as the Township’s Forester for
a One Year Term from January 1, 2017 through December 31, 2017 at a Rate of $85.00 per
Hour (Legal-Moon)

X. 286-16 Resolution Authorizing the Professional Services Contract with Harvey Grossman,
Esq. for appointment as the Township’s Public Advocate for a One Year Term from January
1, 2017 through December 31, 2017 at a Rate of $3,500. per Year; and $250 per Meeting to
Prepare and Attend all Meetings that Require a Special Advocate Pursuant to Chapter 2,
Subsection 9.5 (Legal-Moon)

y. 287-16 Resolution Authorizing the Execution of a Professional Services Agreement with
Community Action Services for Housing Rehabilitation Services for a One Year Term from
January 1, 2017 through December 31, 2017 at a Rate of $3,200 per Unit for the
Rehabilitation of Single Family Units; and $7,500 per Unit for the Rehabilitation of Multi-
Unit Buildings (Legal-Moon)

z. 288-16 Resolution Authorizing the Execution of a Professional Services Agreement with Fox
Rothschild, LLP, Attorneys at Law, 75 Eisenhower Parkway, Suite 200, Roseland, NJ to
Serve as Labor Counsel for the Period of January 1, 2017 through December 31, 2017 at an
Hourly Rate of $175.00 (Legal-Moon)

aa. 289-16 Resolution Authorizing an Execution Session for the Purpose of Discussing



Redevelopment Issues, Specifically the Foreclosure on 217 Main Street, West Orange, NJ
07052

Ordinances on Second and Final Reading

a. 2498-16 An Ordinance Amending Chapter 7, Section 50.3 of the Revised General Ordinances of the
Township of West Orange (Permit Parking in Hazel Avenue Parking Lot) (Legal-Moon)
This Ordinance revising the Township’s municipal parking code to address a change in the
parking rules for the municipal lot on Hazel Avenue.

10. Ordinances on First Reading

a. 2499-16 An Ordinance Adopting a Redevelopment Plan for An Area in Need of Redevelopment
Consisting of Block 9, Lots. 11.01, 11.02, 11.03, 32, 36 and Block 7, Lot 22 in Accordance with
N.J.S.A. 40A:12A-1, et seq. (Legal-Moon)

b. 2500-16 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West
Orange Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting a
Salary Guide and Establishing Employee’s Status as a Township Employee and Under the Guidelines
of the New Jersey Department of Personnel (Gross)

11. Pending Matters/New Matters/Council Discussion

12. ABC Hearing-None

13. Recessed to January 3, 2017

The Council President may at his/her discretion modify with consent the order of business at any

meeting of the Council if he/she deems it necessary and appropriate.
(1972 Code § 3-8; Ord. No. 726-84; Ord. No. 1157-93; Ord. No. 2128-07 § II)

Agenda is subject to change.



263-16
December 20, 2016
RESOLUTION
WHEREAS, the Borough of North Caldwell and the Township of West Orange wish to
enter an Inter-Local Agreement whereby animal facility sheltering services shall be provided for
2017 (the “Agreement”), a copy of the Agreement is annexed hereto as Exhibit “A;” and
WHEREAS, under the Agreement, the Borough of North Caldwell will pay the Township
of West Orange the sum of $3,400.00 per annum to be prorated on a semi-annual basis of
$1,700.00 per period for the contract year 2017; and
WHEREAS, this Resolution authorizes that twenty-five (25%) of the per annum amount
for the contract year be dedicated to and placed in the dog license account 04-2010-00-6690-
304 to cover the costs and other expenses authorized under the agreement; and
WHEREAS, the Health Officer has reviewed the Agreement and recommends the terms
contained therein; and
WHEREAS, pursuant to the terms of the Agreement, the Borough of North Caldwell
shall indemnify the Township of West Orange for any services provided for the Borough of North
Caldwell.
NOW, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, that the Mayor shall be and is hereby authorized to execute the Agreement

with the Borough of North Caldwell, annexed hereto as Exhibit “A,” for year 2017 ending

December 31, 2017; and it is further



RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with any applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

| hereby certify funds are available from:

Account No./Amount

John Gross, Chief Financial Officer
4842-9183-3405, v. 1



Exhibit “ A"



INTER-LOCAL AGREEMENT

THIS AGREEMENT, made this 1st day of January, 2017 by and between the
Township of West Orange, a municipal corporation of the State of New Jersey, having
principal offices at 66 Main Street, West Orange, NJ 07052, hereinafter referred to as
"Provider", and the BOROUGH OF NORTH CALDWELL, a municipal corporation of the
State of New Jersey, having principal offices at 141 Gould Avenue, North Caldwell, NJ
07006, hereinafter referred to as "Recipient";

WITNESSETH

WHEREAS, N.J.S.A.40A:65-4 et seq.,, the Uniform Shared Services and
Consolidation Act,, any local unit is authorized to enter into an agreement with any other
local unit to provide or receive any service that each local unit participating in the
Agreement is empowered to provide or receive within its own jurisdiction, including
services incidental to the primary purposes of any of the participating local units; and

WHEREAS, the Recipient (North Caldwell) wishes to retain the services of the
Provider (West Orange) for Animal Facility Sheltering Services for a period of 2017
beginning January 1, 2017 and ending December 31, 2017.

WHEREAS, the Recipient has stated that they impound approximately four (4) to six
(6) animals per year, and

WHEREAS, the Recipient has trained and certified two Animal Control Officers that
will perform all animal related functions within their borders.

NOW THEREFORE, in consideration of the foregoing and subject to the term and
conditions of the following, the parties hereto agree as follows:

1. The Provider shall make their Animal Control Facility available to the
Recipient on a daily basis, as needed, seven (7) days a week for Recipient Animal
Control Officers to impound stray dogs and cats picked up within the borders of North
Caldwell.



2. The Recipient will pay the provider the sum of $3,400.00 per annum to be
prorated on a semi-annual basis of $1,700.00 per period and paid within thirty (30) days

of receipt of invoice for the contract year 2017.

3. The payment set forth above shall include all employees, equipment and
supplies necessary for the care of the animals impounded and the maintenance of the

facility, including periodic inspection of animals by a licensed veterinarian.

4. The Provider will provide space at the animal control facility for stray dogs and
cats impounded by the Recipient Animal Control Officers picked up within the borders of
the Borough of North Caldwell, provided that the Recipient will not trap for stray cats

until the Provider confirms space is available in the quarantine area.

5. The Recipient will provide Animal Control Officers who will be responsible for

the transport of stray animals to the West Orange animal control facility.

6. The Recipient Animal Control Officers will be responsible for securing animals

in the proper cages, completing the cage card information and the log in of animal data.

7. The Recipient shall notify the West Orange Health Department prior to

impounding an animal.

8. The impounded dog or cat shall be held for a period of seven (7) days unless
claimed earlier by the owner; then such dog or cat shall be put up for adoption or
humanely disposed of, but in no way whatsoever, shall they be made available for
experimentation.

9. Any person may redeem their dog, cat or other animal from the Provider's
Animal Control Facility located at 311 Lakeside Avenue, West Orange, NJ 07052. The
redemption hours are set by the Provider or through an appointment time designated by
the Provider's Animal Control Officers. The redemption of said animals will be
completed upon the payment to the Provider the sum of $30.00 pick-up fee, Monday —



Friday; 8:30 a.m. — 5:00 p.m. There will be an $85.00 pick-up fee for other hours,
weekends and holidays and a boarding fee of $7.00 for each day that the animal has
been impounded up to and including seven (7) days. After the seven (7) day period the
dog, cat or other animal becomes the property of the Provider unless otherwise
arranged. No redemption will be honored unless the owner provides a current dog
license as set forth in State Statutes.

10. Any stray dog or cat in the custody of the Provider charged with biting a
human being shall be quarantined and isolated from other animals for the regular
quarantine period of at least ten (10) days. The cost of this shall be to the owner or
person who is bitten or scratched or, if the person is a minor, the legal guardian, if
established.

11. The Recipient Municipality will be charged a boarding fee of Fifteen ($15.00)
Dollars per day for any animals brought to the Provider who are involved in litigation and

cannot be released to their owners.

12. The Providers services include the handling and care of all animals
impounded, as described. The charges for owned animals shall be the responsibility of
the owner.

13. The Recipient shall advertise or attempt to contact the owner of a stray

animal impounded to inform them of the animal's location for redemption.

14. The Provider will not accept sick or injured animals or unwanted owned
animals from the Recipient at the animal control facility. If a Recipient animal is
determined to be sick or injured the Recipient will be notified to remove the animal for

transport to the designated veterinarian by the Recipient Animal Control Officers.

15. The Recipient will provide transportation of injured animals to the Recipient's

designated veterinarian without assistance from the Provider.

16. The Recipient Animal Control Officers shall be responsible for the



determination and preparation of a specimen to be examined for suspected rabies by

the New Jersey Department of Health.

17. The Recipient Health Department or Animal Control Officers will be

responsible for specimen transports to the State for rabies examination.

18. The Provider will be responsible for the annual shelter report filed with the

State each year for contract communities.

19. The Provider will include Recipient residents in the free rabies vaccination

clinics sponsored at the West Orange locations.

20. The Recipient will indemnify and save the Provider Municipality harmless
and against any and all loss, damage, liability and claims whatsoever caused, resulting
directly or indirectly from the performance of this agreement.

21. Under the terms of this contract, one or both parties may terminate the
contract within Sixty (60) days written notice to the other party by Certified Mail-Return
Receipt Requested and accompanied by a Resolution of withdrawal by one or both
parties. Upon the expiration, all rights and obligations between the parties under this
contract shall cease and be deemed null and void.

22. This is a one year Contract ending December 31, 2017 and the parties hereto
agree to be bound by the provision of Schedule A attached hereto and made a part

hereof.
BOROUGH OF NORTH CALDWELL

RECIPIENT P
ATTEST:_ ,Cmc%((- \ermes, BY:_( fro
BOROUGH CLERK’" / /MTAYOR
ATTEST: TOWNSHIP OF WEST ORANGE
TOWNSHIP CLERK PROVIDER

MAYOR



SCHEDULE A

ADDENDUM TO ANIMAL FACILITY SHELTERING SERVICES CONTRACT
BETWEEN THE TOWNSHIP OF WEST ORANGE, PROVIDER, AND THE BOROUGH
OF NORTH CALDWELL, RECIPIENT.

1. The Borough of North Caldwell will indemnify and hold harmless the Township
of West Orange with reference to any cause of action resulting from or arising out of any
act or conduct by Animal Control Officers when said act or conduct is solely and
exclusively for the performance of his duties and obligations to the Borough of North
Caldwell pursuant to the terms and conditions of this Contract or for actions or conduct
that occurs at the Provider's Animal Control Facility as it relates to the sheltering of
impounded stray dogs and contracts from the Borough of North Caldwell pursuant to the
terms and conditions of this Contract. In the event the Township of West Orange
receives notification of any cause of action or claim which it contends arises out of this
sheltering agreement with the Borough of North Caldwell of the services of the
Provider's Animal Control Officers pursuant to the terms of this Contract, said
notification shall be made promptly to the Borough of North Caldwell by directing same

to the Mayor and Business Administrator.

2. The Borough of North Caldwell shall indemnify and hold harmless acts,
conduct or services of the Animal Control Officers when said individuals are acting
solely and exclusively for the Borough of North Caldwell provided that said acts,
conduct or services arise out of and are in the scope and duties of the Animal Control
Officer's employment. It is the intent of this provision that the Animal Control Officers
shall conduct themselves pursuant to general principles, obligations, duties and
responsibilities governing the general nature and standards of Animal Control services
performed at an animal sheltering facility recognized throughout the State of New

Jersey.



264-16
December 20, 2016

RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES
TO REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO AN
OVERPAYMENT OF TAXES DUE TO A PAYMENT POSTED IN ERROR
TAXPAYER IS A TAX EXEMPT DISABLED VETERAN

WHEREAS, certain West Orange property owner is a tax exempt disabled
veteran.

WHEREAS, such West Orange property owners have overpaid taxes for the year
2016; and Property owners are entitled to refunds to the extent of such overpayment; and

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2016 taxes.

Block Lot Name & Address Amount

173.04 6 Corelogic Refund Dept $ 3,074.00
1 Corelogic Dr
Westlake, TX 76262

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

I hereby certify funds available from Account No.:

John O. Gross, Chief Financial Officer



265-16
December 20, 2016
RESOLUTION
WHEREAS, there is certain real properties located at Block No. 7, Lot 22 and Block No.
9, Lot 36 (collectively the “Selecto-Flash Properties”) in the Township of West Orange (the
“Township”); and
WHEREAS, on April 19, 2016, the Township adopted Resolution No. 105-16 authorizing
an in rem tax foreclosure on the Selecto-Flash properties pursuant to the In Rem Tax
Foreclosure Act of 1948; and
WHEREAS, on June 28, 2016, the Township adopted Resolution No. 160-16 authorizing
the application for Final Judgment in the In Rem Tax Foreclosure; and
WHEREAS, on December 7, 2016, the Court entered Final Judgment Vesting Title to
Properties to the Township of West Orange, a copy of the Judgment is annexed hereto as
Exhibit “A;” and
WHEREAS, the Township desires to cancel the real estate taxes on the Selecto-Flash
Properties for the third and fourth quarters of 2016 and the first and second quarters of 2017,
totaling $49,081.00 for Block No. 9, Lot 36 and $393.00 for Block No. 7, Lot 22; and
WHEREAS, the Township also desires to cancel the 2016 sewer charges accrued on
the Selecto-Flash Properties totaling $8,050.
NOW, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, that the third and fourth quarter taxes in 2016 and first and second quarter

taxes in 2017 for the Selecto-Flash Properties are hereby cancelled of record; and be it further



RESOLVED, that the 2016 sewer charges on the Selecto-Flash Properties are hereby

cancelled of record.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

4844-6248-6589, v. 1
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SWC F 011876-16

TRENK, DiPASQUALE, DELLA FERA
& SODONQ, P.C.

347 Mt. Pleasant Avenue, Suite 300

West Orange, NJ 07052

(973) 243-8600

Richard D. Trenk, Esq. (016951982)

Attorneys for Plaintiff Township of West Orange

TOWNSHIP OF WEST ORANGE, a Municipal
Corporation of the State of New Jersey,

Plaintiff,
V.

4 TOMPKINS STREET,
Block 7, Lot 22 assessed to
SELECTO-FLASH, CORP

18 CENTRAL AVENUE,
Block 9, Lot 36 assessed to
SELECTO-FLASH, CORP.

Defendant(s).

12/07/2016 Pg 1 of4 Trans ID: CHC2016189605

Recorded in the Office of the Superior
Court Clerk’s Office

SUPERIOR COURT OF NEW JERSEY
CHANCERY DIVISION: ESSEX COUNTY

Civil Action
DOCKET NO.: ESX-F-011876-16
FINAL JUDGMENT VESTING TITLE TO

PROPERTIES TO TOWNSHIP OF WEST
ORANGE

THIS MATTER, having been opened to the Court by Trenk, DiPasquale, Della Fera &

Sodono, P.C., attorneys for Plaintiff Township of West Orange (the “Township”); and it

appearing that the Township filed its Complaint pursuant to the provisions of N.J.S.A. 54:5-

104.29, et. seq., as amended and the Rules of this Court governing such practice and

procedure to foreclose in rem, certain Tax Sale Certificates as follows:

Schedule Tax Sale  Date Sold Name of Owner  BLK/LOT Bool/Pg. Amount  Subsequent Amount
Number  Certificate Recording of Sale Liens To Redeem
Number
1 12-003 10/25/2012  Selecto-Flash. Block No. 7 Book: 12410 $33549  $5.555.80 $5.891.29
Corp. LotNo.22  Page: 1195
4 Tompkins Street
West Orange, NJ
07052
2 12-005 10/25/2012  Selecto-Flash. Block No. 9 Book: 12410 $36.678.80 $503.240.44 $540.240.44

Corp. Lot No. 36

18 Central Avenue
West Orange, NJ
07052

Page: 1190
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and that notice of this foreclosure suit in the form prescribed by said statute and the rules of this
court was published once in the West Orange Chronicle, a newspaper circulating in the
Township of West Orange, the municipality wherein the lands to be affected are located, and it
further appearing that no answer has been filed in this cause by any persons having or claiming
to have a right, title or interest in or to, or lien upon any parcel of land described in the complaint
filed herein within the time fixed by said statute, and it appearing that the Township has filed a
copy of the complaint and all amendments thereto, in the Office of the Tax Collector of the
Township of West Orange and in the Office of the Register of the County of Essex, and in the
Office of the Attorney General of the State of New Jersey, and the court having read and
considered the Verified Complaint filed herein, together with the proofs of publication, mailing
and posting of said notice of foreclosure, and the affidavit showing that there has been no
redemption of any of the Tax Sale Certificates; and the court being satisfied and having
determined that there has been a compliance with said statute;

IT IS thereupon, on this 7 day of _ December , 2016:

ORDERED AND ADJUDGED that all persons having a vested or contingent title or
interest in or lien or claim upon or against said lands, including the State of New Jersey, and
any agency and political subdivision thereof, and their heirs, devisees and personal
representatives and their or any of their heirs, devisees, executors, administrators, grantees,
assigns or successors in right, title or interest, be barred of the right of redemption and be
foreclosed of all prior or subsequent alienations and descents of said lands and encumbrances
thereon, and that an absolute and indefeasible estate of inheritance in fee simple in said lands

be vested in the Township of West Orange.



Schedule
Number

Schedule
Number
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Transferee or Dated Date Recorded Deed
Purchaser of Title Book Page
Selecto-Flash, Corp. 7/6/1979 7/10/1979 Book: 4651 Page: 229

4 Tompkins Street
West Orange, NJ 07052

Selecto-Flash, Corp. 8/10/1979  8/13/1979 Book: 4647 Page: 394
18 Central Avenue
West Orange, NJ 07052

Legal Description

ALL THAT CERTAIN LOT, PARCEL OR TRACT OF LAND, SITUATE AND LYING IN
THE TOWNSHIP OF WEST ORANGE, COUNTY OF ESSEX, STATE OF NEW
JERSEY, AND BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS:

BEGINNING ON THE SOUTHERLY SIDE OF MITCHELL STREET AT A POINT
THEREIN DISTANT 216 FEET 9 INCHES WESTERLY FROM THE CENTER OF THE
KEYSTONE OF THE ARC OF THE BRIDGE OVER THE BROOK: THENCE

(1) ALONG SAID MITCHELL STREET, NORTH 53 DEGREES 45 MINUTES WEST,
70 FEET TO THE CORNER OF SAID MITCHELL AND TOMPKINS STREETS;
THENCE

(2) ALONG SAID TOMPKINS STREET, SOUTH 36 DEGREES 30 MINUTES WEST,
100 FEET; THENCE

(3) AT RIGHT ANGLES TO SAID TOMPKINS STREET, 53 DEGREES 30 MINUTES
EAST, 70 FEET; THENCE

(4) PARALLEL WITH SAID TOMPKINS STREET, NORTH 36 Y. DEGREES EAST,
100 FEET TO THE BEGINNING.

ALL THAT CERTAIN LOT, PARCEL OR TRACT OF LAND, SITUATE AND LYING IN
THE TOWNSHIP OF WEST ORANGE, COUNTY OF ESSEX, STATE OF NEW
JERSEY, AND BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS:

PARCEL ONE:

BEGINNING AT A POINT IN THE SOUTHERLY SIDE OF CENTRAL AVENUE DIST
ANT SOUTHEASTERLY 225 FEET FROM THE EASTERLY SIDE OF VALLEY
ROAD; THENCE

(1) ALONG SAID SOUTHERLY LINE OF CENTRAL AVENUE, SOUTH 51 DEGREES
40 MINUTES EAST, 205.66 FEET TO LANDS NOW OR FORMERLY OF BRISTOW;
THENCE



! ‘
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(2) ALONG SAID LINE OF LANDS NOW OR FORMERLY OF BRISTOW, SOUTH 38
DEGREES 20 MINUTES WEST, 199.27 FEET TO LANDS NOW OR FORMERLY
MONROE CALCULATING COMPANY; THENCE

(3) ALONG SAID LANDS NOW OR FORMERLY OF MONROE CALCULATING
COMPANY AND LANDS FRONTING ON MITCHELL STREET, NORTH 56 DEGREES
27 MINUTES WEST, 206.31 FEET; THENCE

(4) NORTH 38 DEGREES 20 MINUTES EAST, 216.47 FEET TO THE AFORESAID
SOUTHERLY SIDE OF CENTRAL AVENUE, THE POINT AND PLACE OF
BEGINNING.

PARCEL TWO:

BEGINNING AT A POINT IN THE NORTHERLY SIDE OF MITCHELL STREET,
DISTANT SOUTHEASTERLY 337.71 FEET FROM THE EASTERLY SIDE LINE OF
VALLEY ROAD; THENCE RUNNING

(1) ALONG SAID NORTHERLY SIDELINE OF MITCHELL STREET, SOUTH 54
DEGREES 13 MINUTES EAST, 96.99 FEET TO LANDS NOW OR FORMERLY
MONROE CALCULATING COMPANY; THENCE

(2) ALONG SAID LANDS NOW OR FORMERLY OF MONROE CALCULATING
COMPANY, NORTH 35 DEGREES 46 MINUTES EAST, 164.70 FEET TO A POINT:
THENCE

(3) NORTH 56 DEGREES 27 MINUTES WEST, 95.15 FEET TO A POINT: THENCE

(4) SOUTH 36 DEGREES 27 MINUTES WEST, 161.01 FEET TO THE AFORESAID
NORTHERLY SIDE OF MITCHELL STREET, THE POINT AND PLACE OF
BEGINNING.

/s/Paul Innes, P_J.Ch.

Respectfully Recommended
R. 1:34-6 Office of Foreclosure

HONORABLE
Judge of the Superior Court

l, Michelle M. Smith, Clerk of the Superior Court of New Jersey, the same being a Court of
Opposed Record, do hereby certify that the foregoing is a true copy of the FINAL JUDGMENT now on
Unopposed file in my office.
IN TESTIMONY WHEREOF, | have hereunto set my hand and affixed the seal of the said Court

at Trenton, the 7th dayof December, 2016

Mgt AV

Michelle M. Smith, Esq.
Clerk of the Superior Court

4812-6030-9040, v. 1



266-16
December 20, 2016

RESOLUTION

WHEREAS, on or about September 17, 2013, the Township of West Orange Council
authorized the Township of West Orange (the “Township”) to enter into a Contract for Employee
Prescription Drug Insurance (the “Agreement”) with Benecard Services, Inc. (“Benecard”); and

WHEREAS, the Agreement was thereafter renewed for a term from November 1, 2014
through October 31, 2015; and

WHEREAS, the Agreement was thereafter renewed for a term from November 1, 2015
through December 31, 2016 pursuant to the terms and condition set forth on the renewal letter
annexed hereto as Exhibit “A;” and

WHEREAS, the Township seeks to renew the Agreement for a term from January 1,
2017 through December 31, 2017 (the “Renewal”); and

WHEREAS, the rates and costs of the Renewal are set forth in the renewal chart
annexed hereto as Exhibit “B,” including the monthly rates;

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
Renewal, consistent with the rates set forth in the renewal chart annexed hereto as Exhibit “B”;
and be it further

RESOLVED, that the Mayor be and is hereby authorized to execute all documents

necessary to effectuate the Renewal; and be it further



RESOLVED that a copy of this resolution shall be published and made available in the

Clerk’s Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 6, 2016

| hereby certify funds are available from:

Account No./Amount

John Gross, Chief Financial Officer

4837-8497-5165,v. 1
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Exhibit “A”




e BENECARD® e

Benecard Services, LLC

October 20, 2015

Mr. Ryan Graham
Fairview Insurance Agency
25 Fairview Avenue
Verona, NJ 07044

Re: Benecard® Prescription Benefit Program, Township of West Orange 14-Month Renewal
Dear Ryan,

Benecard is pleased to have an opportunity to offer its prescription benefit administration services to the Township
of West Orange for another year. Benecard has built our reputation on providing risk free, quality & sound
prescription benefit administration services to our clients and their members over the past 20+ years by providing:

+ a combination of aggressive network management & effective clinical cost management programs resulting in
lower than average national and regional trends

* accurate forecasts & stable annual renewal quotations

* a comprehensive reporting package and expert advice on the next steps to take

Benecard has reviewed the prescription benefit program activities to date for the current plan year and the new
rates effective November 1, 2015 expiring December 31, 2016 will reflect an overall increase of approximately
14%. This increase is directly attributable to a few members who have serious illnesses that require expensive
drug treatment {e.g. Leukemia, Multiple Sclerosis, Osteoporosis and Infertility). This quote will remain valid for (60)
days.

The guoted renewal rates provided below do not account for any Federal and/or State government_programs,
fees. taxes or regulations including, but not limited to. the Patient Protection and Affordable Care Act with the
exception of certain preventive health services and coverage for dependents to the age 26. The quoted renewal
rates also assume that the present benefit design, co-pay structure, and participation level will remain unchanged.
Should any of these factors change during the contract period, Benecard reserves the right to re-rate this program.
The proposed rates include insurance carrier charges by Heartland Fidelity Insurance Company pursuant to
coverage for your Benecard contract. These charges guarantee program costs by the carrier for the contract
period.

Benecard Client ID# 1625 — Group #'s 1000/1098/1099/2000/2098/2099

Retail Co-pay: $12 Brand / $5 Generic

Retail Day Supply Limitations: 1-30 days = 1 co-pay; 31-60 days = 2 co-pays; 61-90 days = 3 co-pays
Mail Order Co-pay: $0 Brand / $0 Generic

Mail Order Day Supply Limitation: up to 90 days

'2015 Out of Pocket Limit (separate): $6,200 for individual and $12,400 for family

12016 Out of Pocket Limit (separate): $6,450 for individual and $12,900 for family

Coverage Single Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 59 3 3 31 37 133
Monthly Rates 223.61 547.38 547.38 447.21 849.711

14-Month Program Cost Based on Current Census 864,921

Over Age Dependent Rate for 11/1/2015 - 12/31/2016 $178.36
Should the proposed rates change at any point during the 2015/2016 contract period the overage
dependent rate will be changed accordingly.

Eenecard Services, LLC < 3131 Princeton Pike « Building 2B, Suite 103 » Lawrenceville, NJ 08648
(609) 219-0400 « Fax (609) 219-1788 « www.benecard.com
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Benecard Client ID# 1625 — Group #'s 3000/3098/3099/4000/4098/4099/5000/5098/5099

Retail Co-pay: $20 Brand / $10 Generic

Retail Day Supply Limitations: 1-30 days = 1 co-pay; 31-60 days = 2 co-pays; 61-90 days = 3 co-pays
Mail Order Co-pay: $2 Brand / $2 Generic

Mail Order Day Supply Limitation: up to 90 days

'2015 Out of Packet Limit (separate): $6,200 for individual and $12,400 for family

'2016 Out of Pocket Limit (separate): $6,450 for individual and $12,900 for family

Coverage Single Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 24 2 5 14 92 137
Monthly Rates 204.84 501.48 501.48 409.71 778.45

14-Month Program Cost Based on Current Census 1,200,918

Over Age Dependent Rate for 11/1/2015 - 12/31/2016 $163.39
Should the proposed rates change at any point during the 2015/2016 contract period the overage
dependent rate will be changed accordingly.

Benecard Client ID# 1625 — Group #'s 7100/8100/9100

Retail Co-pay: $21 Preferred Brand / $9 Generic / $41 Non-Preferred Brand

Retail Day Supply Limitations: 1-30 days = 1 co-pay; 31-60 days = 2 co-pays; 61-90 days = 3 co-pays
Mail Order Co-pay: $31 Preferred Brand / $10 Generic / $52 Non-Preferred Brand

Mail Order Day Supply Limitation: up to 80 days

12015 Out of Pocket Limit (separate): $1,222 for individual

2016 Out of Pocket Limit (separate): $1,222 for individual and $12,900 for family

Coverage Single Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 135 2 2 127 66 332
Monthly Rates 263.84 645.85 645.85 527.65 1,002.55

14-Month Program Cost Based on Current Census 2,399,343

Over Age Dependent Rate for 11/1/2015 - 12/31/2016 $210.45
Should the proposed rates change at any point during the 2015/2016 contract period the overage
dependent rate will be changed accordingly.

' The Affordable Care Act requires the Township of West Orange heaith benefits program implement an out-of-
pocket (OOP) limit to protect individuals from excessive QOP expenses on all essential health benefits on or after
January 1, 2015. The OOP limits represented above are based on the Township of West Orange’s request to have
a separate prescription OOP and at these required dollar limits. It is our understanding that the Township of West
Orange's acceptance of this proposal is based on their request fo have a separate OOP limit combined with all
other essential health benefit OOP limits that does not exceed the annual limitation on the OOP's for that year as
outlined by the Depariment of Labor. For Group #s 1000 through 5099, the prorated Rx OOP limits will be $1,033
individual / $2,066 family beginning November 1, 2015 and expiring December 31, 2015. Beginning January 1,
20186 and expiring December 31, 2016 the full Rx OQP limits for Group #s 1000 through 5099 will be $6,450
individual / $12,900 family. For Group #'s 7100, 8100, and 9100 the full Rx OOP limits will be $1,222 individual /
$12,900 family. The Rx OOP limits are subject to change if the ACA OOP limits are modified. Benecard reserves
the right to re-rate the Township of West Orange’s prescription benefit program if the client modifies or implements
a different copayment level, coinsurance, deductible or any other benefit design change, including a change to the
OOP amount that differs from what was used for underwriting purposes to develop for the quotation provided
herein or enacts a change after inception of the new policy start date.

We aggressively manage program costs for our clients while working within the confines of their benefit design.
However, as you know, a key to successfully managing prescription benefit costs is implementing plan design and
co-payment changes that control over-utilization and expenditures on higher priced medications. If Township of
West Orange is preparing for coilective bargaining or budgeting costs, please do not hesitate to call on us to
develop a customized benefit analysis. Benecard offers benefit modeling services to its clients in which we provide
recommendations for a variety of plan modifications.

Benecard Services, LLC « 3131 Princeton Pike « Building 2B, Suite 103 » Lawrenceville, NJ 08648
(609} 218-0400 » Fax (609) 219-1788 + www.benecard.com
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Along with the recommendations, Benecard will identify both the potential program cost impact and the possible
impact benefit changes could have on plan participants if implemented.

Depending on existing benefit features and utilization patterns carefully planned benefit modifications can result in
savings ranging from 5% to 25% of program costs. We work closely with our clients and their professional benefit
consultants to deliver a benefit plan that is consistent with their human resource and budgetary objectives.

We look forward to continuing to provide the highest quality of client and participant services during the coming
plan year, and to continue our longstanding relationship based on quality of service and careful program cost
management. Do feel free to contact me should any questions arise regarding this renewal proposal,

Very truly yours,

Barbara Seifert
Client Relations Manager

cc: Raj Kapoor, Client Services Director
Kelly Monahan, Client Services Director
Julie Graham, Fairview insurance Agency

Benecard Services, LLC - 3131 Princeton Pike - Building 2B, Suite 103 « Lawrenceville, NJ 08648
(609) 219-0400 « Fax (608) 218-1788 + www.benecard.com
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Active Township / Communication / Operation
Active Fire / Superior Fire / PBA /SOA
Town Paid Retirees

Self Paid Retirees

Library Retirees

Annual Total

% Increase

Townshi__
Prescription Drug Plan Renewal

Current
Benecard
1/1/16 - 12/31/16
$559,818.96

'West Orange

January 1, 2017

Proposed |
Benecard::
1/1/17 - 12/31/17
$635,394.72,

Propased

Benecard / Alliance

Trust
1/1/17-12/31/17
$652,190.52

Proposed
Maxor Plus
1/1/17-12/31/17
$637,577.16

Proposed
Bollinger

1/1/17-12/31/17

$716,569.08

$1,025,892.96 $1,154,3ss.s§; $1,195,160.88 $1,168,392.36 i $1,313,149.20
$2,094,848.76 sz,sn,sas.o# $2,440,490.28 $2,385,822.72 i $2,681,407.32
$15,830.04 517,957.12i | $18,441.84 $18,028.92 : $20,262.60
$31,660.08 $35,934.24 F $36,883.68 $36,057.84 | $40,525.20
$3,728,050.80 54,231,329.9T ‘r $4,343,167.20 $4,245,879.00 $4,771,913.40
119.;50% 16.50% 13.89%, 28.00%

*RDS annualized reimbursement is estimated ot roughiy $150,000

West Orange Prescription Renewal, Jan 1 2017.xIsx

10/26/2016, 5:11 Pp



Planl; $5/ $12 Retail, $0 Mail Order (Township and Communications/Operations Employees)
_ -~ Propesed - . o i fan
. Corrent - Renewat | . Benerard / Alliance " - Proposad Proposed.

} ; .. bemecard . Beneardi| - Fust | MaxerPles - Bollinger
Single 4§ 22351 § 258.80 $§ 26051 § 25467 $ 286.22
Parent & Child(ren) 35 54738 § 621,28 § 637.70 § 62341 § 700.65
Employee & Spouse 55 25721 § s07.58 & 521.00 § 50933 § 572.43
Family 27 % 84971 § %642 5 98991 § 967.73 § 1,087.63

Monthly Total $ 46,651.58 § 52,949.56 § 54,349.21 § 53,131.43 § 59,714.09
Annual Total 5 559,818.96 $ 63539072 % 652,190.52 $ 637,577.16 $ 716,569.08
13.50% 16.50% 13.89% 12.78%

i

Towns. 'West Orange
Preseription Drug Plan Renelva
January 1, 2017

Current

Plan.lii:

$9/21/41 Retail, $10/31/52 Mail Order (Town Paid Retirees)

nd F:é’posed‘

asedk - X

A Benecard . . MaxerPlos | L
Single 45 § 20484 5 23864 § 23329 § 262.20
Parent & Child(ren) 1 % 50148 § 58422 § 57114 § 64189
Employee & Spouse 15 § 40971 S 47731 & 466.62 § 524.43
Family 83 3 77845 3§ 906.89 3 88658 $ 996.42
Monthly Total 3 8549108 % 99,596.74 § 97,366.03 S 109,429,10
Annual Total s 1,025,892.96 $ 383 1,195,160.88 5 1,168,392.36 $ 1,313,149.20
| 16.50% 13.89% 12.78%

|\

Current Renewal | ‘Benecard /i Alifance Proposed " Proposed
... Bemecard - - - Bemecard]} . Tst | MaxerPlus - Bollinger -
single 122 § 263.84 § 2946 $ 30737 § 30043 § 337.72
Parant & Child{ren) 08 64585 § 783.04 § 75242 § 73556 $ 826.69
Emplayee & Spouse 117 § 52765 S 5P .88 S 61471 § 600.94 5 675.39
Family 745 100255 § 1,187.8% § 1,167.97 5 1,141.80 S 1,283.26
Monthly Total $ 174,570.73  $ 19843734 § 203,372.19 $ 198,818.56 § 223,450.61
Annual Total S 2,094,848.76 § 2377,604.08 $ 2,440,490.28 $ 2,385,822.72 § 2,681,407.32
1850% 16.50% 13.89% 12.78%)

I

3 R,',‘"“'“‘ i

Accumulative Totals 1 !

: 5 £ 2 . Bemecardd | " i
Monthly Total § 2a8,114.05 $ 392,591.80
Annual Total $ 417742460 $ 4,287,841.68 5 4,191,792.24 5 4,711,125.60

13.50% 16.50% 13.89% 12.78%

West Orsnge Prescription Renewal, Jan 1 2017 xisx

10/26/2016, 5:11 PV



Plan Il

Single
Parent & Child(ren)
Employee & Spouse
Family
Nonthly Total
Annual Total

(= U = I -

R VA T N A VA VS

Township of W __ Jrange Public Library
Prescription Drug Plan Renewal

January 1, 2017 i I

Current
Benecard’

263.84

645.85
527.65
1,002.55
2,638.34
31,660.08

R P Vo Ve T )

‘Rene! [5 3 L --__'iPropc'meﬂ,. i
__Benagard ~ - o e e el ﬁpﬂgnge;'
(| 29946 $ $ $ © 3377

il o73304 8 s S 826.6!

i| 59888 S $ S 575.3!
11,137.89 $ 1,167.97 5 1,141.80 $ 1,283.21
12,994.52 § 3,073.64 S 3,004.82 $ 3,377.1
45,934.24 § 36,883.68 $ 36,057.84 $ 40,525.21

13.50% 16.50% 13.89% 28.00

West Orange Prescription Renewal, Jan 1 2017.xlsx

| 10/26/2016, 5:12 P!
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i |

Township of We:  ange Self Pay Retirees
Prescription Drug Plan Renewal

January 1, 2017
Current Renewsi = - “Proposed’ . - Propesed

- ... . Bemecard - Aﬁfmé!i!%c{;{;_'_ | MaxorPlus - - - Bollinger =
Single 35 263.84 5 129946 § 30737 S 30049 S 337.72
Parent & Child(ren) 0% 64585 § 5533.04 $ 75242 S 73556 § 826.65
Employee & Spouse 18 527.65 & 598388 $ 61471 S 600.94 $ 675.39
Family 0s 1,002.55 $ 1,137.89 § 1,167.97 § 1,141.80 § 1,283.26
Monthiy Total $ 1,319.17 § 1,197.26 $ 1,536.82 $ 150241 $ 1,688.55

Annual Total $ 15,830.04 § 17,967.12 § 18,441.84 $ 18,028.92 $ 20,262.60

| 13.50% 16.50% 13.89% 28.009

West Orange Prescription Renewal, Jan 1 2017.xlsx 1 10/26/2016, 5:12 P0
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December 20, 2016
RESOLUTION
WHEREAS, a number of local governmental units in the State of New Jersey have
joined together to form a Joint Insurance Fund as permitted by the Chapter 372 Laws of 1983
(40A:10-36); and
WHEREAS, the statutes and regulations governing the creation and operation of a Joint
Insurance Fund contain elaborate restrictions and safeguards concerning the safe and efficient
administration of the public interest entrusted to such a Fund; and
WHEREAS, the Governing Body of the Township of West Orange has determined that
membership in the Garden State Municipal Joint Insurance Fund (hereinafter referred to as the
“Fund”) is in the best interests of itself and its citizens; and
WHEREAS, the Governing Body of the Township of West Orange has previously
executed a resolution to join the Garden State Municipal Joint Insurance Fund subject to the
acceptance of its assessment;
NOW, THEREFORE, BE IT RESOLVED that the Governing Body of the Township of
West Orange (hereinafter the “Municipality”) does hereby resolve and agree to renew its
membership in the Fund for a period not to exceed three (3) years beginning January 1, 2017,
and ending December 31, 2019, for the purpose of establishing the following types of coverage:
Workers’ Compensation and Employer’s Liability;
General Liability including law enforcement and public officials liability;

Motor vehicle liability; and
Property damage (buildings, contents, equipment, and motor vehicle);

BE IT FURTHER RESOLVED, that the Municipality has never defaulted on claims and
has not been canceled for nonpayment of insurance premiums for a period of at least two (2)

years prior to the adoption of this Resolution; and



BE IT FURTHER RESOLVED, that the Business Administrator and the Municipal Clerk
are authorized and directed to execute the Indemnity and Trust Agreement in the form annexed
hereto as Exhibit “A” and such other documents signifying membership in the Fund and to
deliver same to the Executive Director of the Fund with the express reservation that said
document shall become effective only upon approval by the New Jersey Department of

Insurance and the Department of Community Affairs.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

| hereby certify that the above is a true and exact copy of the Resolution adopted by the
Municipal Council of the __Township of West Orange at their Regular Meeting held on
December 20, 2016.

Signature/Date

4825-6312-2237,v. 1
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GARDEN STATE MUNICIPAL JOINT INSURANCE FUND

INDEMNITY AND TRUST AGREEMENT

THIS AGREEMENT, made this day of in the County of

Essex , State of New Jersey, By and Between the Garden State Municipal
Joint Insurance Fund, hereinafter referred to as “FUND”, and the Governing Body of the
__ West Orange Township (name of mumicipality), a duly constituted
local unit of government hereinafter referred to as “MUNICIPALITY™;

WITNESSETH:

WHEREAS, several local governmental units have collectively formed or are in the
process of forming a Joint Insurance Fund as such an entity is authorized and deseribed in
NJSA 40A:10-36 et seq. and the administrative regulations promulgated pursuant thereto
and:

WHEREAS, the MUNICIPALITY has agreed to become a member of the FUND in
accordance with and to the extent provided for in the bylaws of the FUND and in

consideration of such obligations and benefits to be shared by the membership of the
FUND;

NOW THEREFORE, it is agreed as follows:

L The MUNICIPALITY accepts the FUND’S bylaws as approved and adopted and
agrees to be bound by and to comply with each and every provision of the said
bylaws and the pertinent statutes and Administrative Regulations pertaining to
same and as set forth in the Risk Management Plan.

2, The MUNICIPALITY agrees to participate in the FUND with respect to the types
of insurance listed in West Orange Township’s Resolution.

3. The MUNICIPALITY agrees to become a member of the FUND for an additional
period not to exceed three (3) years, beginning January 1, 2017 to December 3 1st,
2019 the commencement of which shall coincide with the effective date of the
FUND?’S operation and coverage, or the effective date of membership, whichever
occurs later.

4, The MUNICIPALITY certifies that it has never defaulted on any claims if self
insured and has not been canceled for non-payment of insurance premiums for a
period of at least two years prior to the date thereof,

3, In consideration of membership in the FUND the MUNICIPALITY agrees that it
shall jointly and severally assume and discharge the liability of cach and every

I1&T B-2
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member of the FUND, all of whom as a condition of membership in the FUND
shall execute a verbatim counterpart of this Agreement and by execution hereof
the full faith and credit of the MUNICIPALITY is pledged to the punctual
payment of any sums which shall become due to the FUND in accordance with
the bylaws thereof, this Agreement, the Fund’s Risk Management Plan or any
applicable Statute.

If the FUND in the enforcement of any part of this Agreement shall incur
necessary expense or become obligated to pay attorney’s fees and/or Court costs
the MUNICIPALITY agrees to reimburse the FUND for all such reasonable
expenses, fees and costs on demand.

The MUNICIPALITY and the FUND agree that the FUND shall hold all monies
paid by the MUNICIPALITY to the FUND as fiduciaries for the benefit of FUND
claimants all in accordance with NJAC 11:15 2.1 et seq.

The FUND shall establish separate Trust Accounts for each of the following
categories of risk and liability:

» Workers’ Compensation and Employers® Liability
» Liability, other than motor vehicle

* Property Damage, other than motor vehicle
e Property

e Motor Vehicle

The FUND shall maintain Trust Accounts aforementioned in accordance with
NJSA 40A: 10-36, NJAC 11:15.2 et seq., NJSA 40A: 5-1 and such other statutes
as may be applicable. More specifically, each of the aforementioned separate
Trust Accounts shall be utilized solely for the payment of claims, allocated claim
expense and excess insurance or reinsurance premiums for each such risk or
liability or as “surplus” as such term is defined by NJAC 11:15-2.2.

Each MUNICIPALITY who shall become a member of the FUND shall be
obligated to execute this Agreement.

West Orange Township (name of municipality)
BY:
DATE:

B-3
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Township of West Orange | 2017 Renewal Comparison

Annual Assesment Comparison

GSMJIF GSMIIF GSMJIF NJiiF
Market o " 2017 Renewal { 2017 Renewal '
2016 rpiring Initial Assessment After Negotiations 217 Renewal
Assessment $835,115 $850,975 $792,423 5872,626

Standard Carrier Declinationsi: Genesis, Hudson, Old Republic (See Attached)

Exposure Changes

2016 | Expiring 2017 | Renewal
Property Limit $55,667,181 $56,855,867
Payroll : $32,553,786 $31,915,482

Disaster Management Services Coverage Added to GSMJIF
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December 20, 2016
RESOLUTION
WHEREAS, the Township of West Orange Housing Rehabilitation Program has a
mortgage against certain real property owned by Mr. German Zabaleta and Mrs. Blanca Garnica
(the “Owners”) residing at 15 White Street, Block 62, Lot 7 (the “Property”), in the amount of
Fifteen Thousand Dollars ($15,000.00), which was dated January 26, 2006 and recorded in the
Essex County Register's Office on April 10, 2006 in Book 11186, Page 101 (the “WOHRP
Mortgage”); and
WHEREAS, there is a first mortgage on the Property held by Chase Bank (“Chase”) in
the outstanding amount of One Hundred Thirty-Five Thousand, Six Hundred Forty-Six Dollars
Ninety Six Cents ($135,646.96) (the “First Mortgage”); and
WHEREAS, there is a second mortgage on the Property also held by Chase in the
outstanding amount of Fifty-Eight Thousand Three Hundred and Fifty Dollars and Thirty Seven
Cents ($58,350.37) (the “Second Mortgage”); and
WHEREAS, the Owners desire to refinance their home to obtain a new mortgage loan
from Home Point Financial (“Home Point”) in the amount of Two Hundred Three Thousand Five
Hundred Dollars ($203,500.00), and with an interest rate of 3.0% (the “New Mortgage”); and
WHEREAS, the New Mortgage will pay off the First Mortgage and the Second Mortgage;
and
WHEREAS, the Owner has requested that the Township of West Orange subordinate
the WOHRP Mortgage to the New Mortgage; and
WHEREAS, the appraised value of the property is $250,000; and
WHEREAS, based on the amount of the New Mortgage as compared to the First
Mortgage and the Second Mortgage, the proposed subordination will not materially change the

equity available to satisfy the WOHRP Mortgage;



NOW THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Mayor be and hereby is authorized to execute a
Subordination of Mortgage, annexed hereto as Attachment “A,” in favor of Home Point with
respect to the Property and the Owners; and be it further

RESOLVED, that the Municipal Clerk be and is hereby authorized to attest to the
Mayor’s signature on the Subordination of Mortgage; and be it further

RESOLVED, that a copy of this Resolution shall be made available in the Clerk’s office

in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

4838-6675-8205, v. 1
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SUBORDINATION / POSTPONEMENT OF
MORTGAGE

This Postponement is made on THIS DAY OF 2016
BETWEEN THE mortgage Holders (s)
West Orange Township Housing Rehabilitation Program

Whose address is:

Referred to as *I”

AND the new Lenders(s)

Home Point Financial Corporation ISAOA/ATIMA
9 Entin Road, Suite 200

Parsippany, NJ, 07054

Loan Number: 1111105454

Referred to as “You™
If there is more than one Mortgage Holder, the word “I”* shall mean “We".

I Present Mortgage. 1 hold a mortgage (referred to as the “present mortgagee™.)
The present mortgage is German Zabaleta and Blanca Irene Garnica to West
Orange Township Housing Rehabilitation Program dated 1/28/2006 and recorded
4/10/2006 07042606 in Mortgage Book 11186 Page 101. Given to Secure the Sum of
$15.,000.00.

To
West Orange Township Housing Rehabilitation Pro gram
I also hold the note, bond or other agreement for payment that is secured by the present
mortgage. The present mortgage covers property located in the TOWNSHIP OF West
Orange, County of ESSEX in the State of New Jersey. The present mortgage was
4/10/2006 recorded on H/4/2006-in the office of the County Recording Officer of Essex County,
New Jersey in Mortgage Book 11186 on page 101.

The original amount of the mortgage was:

$ 15,000.00




(for recorders use only)

2

NEW MORTGAGE. You are about to make a loan in the principal amount of
$203,500.00 which will be secured by a mortgage (referred to as the “new
mortgage™) covering the same property as the present mortgage.

2A) Property Collateral : 15 White Street, Township of West Orange
Essex County, NJ
Block 62, Lot 7

3. POSTPONEMENT. The present mortgage will be subject, subordinate and inferior in
priority to the new mortgage. This includes all renewals and extension of the new
mortgage. [ have been paid $ for the making of this Postponement.

4. CONTINUING EFFECT. This postponement changes only the priority of the present
mortgage. The present mortgage remains in effect in all other respects.

5.WHO IS BOUND. This Postponement is binding upon me and all who succeed to my
rights as holder of the present mortgage.

6. SIGNATURES. [ agree to the Postponement. If this Postponement is made by a
corporation. its proper corporate officers sign and its corporate seal is affixed.

Witnessed or Attested by:
(seal)

(seal)

STATE OF NEW JERSEY. COUNTY OF ESSEX SS.
I CERTIFY that on:

Personally came before me and stated to my satisfaction that this person (or if more than
one, each person):

a) was the make of the attached instrument as,

b) executed this instrument as his or her own act.

(print name and title below signature)

RECORD AND RETURN TO:




269-16
December 20, 2016
RESOLUTION

WHEREAS, the Township of West Orange desires to host an event from June 30, 2017
through July 5, 2017 featuring a 3/5 scale replica of the Vietnam Veteran’s Memorial Wall
located in Washington, D.C. (the “Memorial Wall Replica”); and

WHEREAS, a company called the Vietham and All Veterans of Brevard, Inc. (“VVB”)
from Melbourne Florida has provided a price quote and proposed agreement for use of the
Memorial Wall Replica, a copy of the proposed agreement is annexed hereto as Exhibit “A;”
and

WHEREAS, the price quoted is an estimate cost of $7,248.00 which includes $5,500.00
for the cost of the Memorial Wall Replica and $1,748.00 for fuel and travel expenses, in addition
to the requirement to provide lodging for VVB’s personnel during the event; and

WHEREAS, the Township of West Orange believes that this event will be a positive
means to honor the veterans within the community and educate the public.

NOW THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Mayor be and hereby is authorized to execute the
Agreement with VVB, annexed hereto as Exhibit “A;” and be it further

RESOLVED, that the Municipal Clerk be and is hereby authorized to attest to the
Mayor’s signature on the Agreement with VVB; and be it further

RESOLVED, that the Township of West Orange authorizes the initial $1,000 deposit
consistent with the applicable provision in the Agreement with VVB; and be it further

RESOLVED, that the Township of West Orange designates Joseph Pelose,

Superintendent of Public Works as the point of contact for coordinating with VVB for planning of

the event; and be it further



RESOLVED, that a copy of this Resolution shall be made available in the Clerk’s office

in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4837-8550-2269, v. 1
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The Vietnam Traveling Memorial Wall®
Vietnam and All Veterans of Brevard, Inc.
PO Box 237225 Cocoa, FL 32923 - Phone 321-652-4185

www.TravelingWall.us

AGREEMENT 2017

This agreement by and between the Vietnam and All Veteran's of Brevard, Inc. a/k/a Vietnam
Veteran's of Brevard, Inc. (hereinafter the “VVB”) and _Township of West Orange NJ_ (hereafter
the “Township”) entered into this date of 20 December 2016_ as follows

1-

This Agreement relates to the VVB providing an approximate 3/5 scale replica of the Vietnam
Veteran's Memorial Wall located in Washington, D.C., along with equipment for the name
locator and associated equipment.

The Township shall pay the sum of $5,500.00 relative to the use of Memorial Wall during the
period of _6/30/2017_ through _7/5/2017_. Township shall pay a $1,000.00 deposit, which is
due upon the execution of this Agreement. Township agrees to pay the cost of fuel for every
mile in excess of 400 miles, and travel expenses to include two (2) motel rooms and per-diem
for two (2) people roundtrip. In other words, the $5,500.00 sum relative to the Memorial Wall
includes mileage up to 400 miles. All mileage in excess of 400 miles shall be paid by the
Township. If the Wall is needed longer, a rate of $200 per day will be added to the cost. (Does
not include two weekends). The parties agree the VVB has the right to adjust the fuel charge
up to and including the day prior to the event, but any such adjustment shall not include any
increase in the fuel charge greater than $800 and shall only occur upon submission of
documentation evidencing the basis for such increase.

The balance of $4,500.00 along with any other associated costs referred to in this agreement
is due upon the arrival of the Vietnam Traveling Memorial Wall at the exhibition site. The
parties agree that the exhibition site is located at _TBD — West Orange, NJ_.

Either party may terminate this agreement without cause within thirty (30) days of signing this
Agreement. There must be a timely written notice of intent to cancel this Agreement in order
for the deposit of $1,000.00 to be returned to the Township. In the event the Township elects
to cancel the Agreement, then the written notice to cancel must be received by the VVB within
thirty (30) days of the date of the signing of this agreement; otherwise, the deposit is forfeited.
The Township waives any claim to the deposit in that event.

Acceptance of this agreement by the VVB is subject to the Township’s compliance with the
terms, conditions and guidelines as set forth in Information Kit 2015/16 Rev: August 6, 2014
attached hereto as Exhibit “A,” and made a part of this Agreement.

The Township must provide a sufficient number of volunteers defined by the VVB for the
purpose of setting up the Memorial Wall, providing the name locator assistance, providing 24
hour security and disassembly of the Memorial Wall. The Township shall provide a minimum
crew of twenty (20) people (18 years or older) to set up and disassemble the Wall. In the
event the Township does not provide the adequate number of people to set up and
disassemble the Wall, then the VVB in its sole discretion may hire an outside contractor to
provide these services and bill the Township accordingly. The Township specifically agrees to
pay the cost of these services.

1



7. Alternatively, the VVB may cancel this agreement upon arrival at the exhibition site if at least
twenty (20) people are not present to set up and committed to disassemble the memorial wall.

In the event the VVB elects to cancel this agreement due to the inadequate number of people
to disassemble the Wall, then the VVB is relieved of any and all obligations relating to this
agreement and shall retain the $1,000 deposit which shall be forfeited by the Township.

8. The Township shall provide and prepay for two (2) smoking motel rooms (if possible) at a
major motel acceptable for the duration of the event. Contact manger about extended stay
motels. The duration of the event is defined to include 24 hours before the scheduled date and
time to assemble the Memorial Wall and 24 hours after the scheduled date and time to
disassemble the Memorial Wall.

9. Township shall be responsible for obtaining all licenses and permits required for the uses
authorized.

10. Township shall indemnify and hold harmless the VVB and its agents, directors, officers,
employees and representatives from and against all claims, damages, losses and expenses,
that result from any negligence or recklessness by the Township and/or its employees, agents
or volunteers, including but not limited to personal injury and/or property damage arising out of
or resulting from the performance of this agreement.

11. The Township shall secure a liability insurance policy naming the VVB as an additional
insured in the minimum amount of $1,000,000.00. The Township shall provide the VB

evidence of the policy at least ten (10) days before the effective date of the arrival of the
Memorial Wall.

12.1n the event that the exhibit shall be prevented or delayed due to acts of nature or acts of God
or any other contingencies beyond the scope and control of the VB, exhibit dates will be
appropriately adjusted and rescheduled.

13. This Agreement shall be interpreted and controlled by New Jersey law.
14. The Township shall provide the VVB evidence of compliance of all obligations obtained in this
agreement upon demand by the VVB. Any noncompliance by the Township entitles the VVB

to cancel the Agreement and retain the deposit(s).

15.This contract between the Vietnam Traveling Memorial Wall Committee and Township shall be
binding upon the parties and represents the entire agreement between the parties.

16.Each party represents that the person signing this document has been authorized to bind the
respective parties.



Vietnam and All Veteran’s of Brevard, Inc. Township of West Orange

Sign:

Name

Title

Date: Date:

Wall Cost $5,500.00
Fuel / Travel Charge: $ 1,748.00

Please mail completed forms and other information to: Total: $7,248.00
Less Deposit: $1,000.00
The Vietnam and All Veteran’s of Brevard, Inc. Total Due on Arrival: $6,248.00

C/O Richard Russo
2636 Locksley Rd.
Melbourne, FL. 32935

4813-7685-2285. v, |
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The Vietnam Traveling Memorial Wall Information Kit 2015/ 2016
REV: August 6, 2014

Sponsoring the Vietham Traveling Memorial Wall

Once you have confirmed the dates for your event, you are on the way to bringing The
Vietnam Traveling Memorial Wall to your community. The logistics involved may be a lot for
one person to handle, so we recommend that you organize a committee and share the
workload. If “The Wall” is being brought to your community in conjunction with another
event, it is imperative that two committees are formed. One for “The Wall” the other for the
event. This will insure that the Wall committee will be dedicated only to the Wall. We also
recommend a Point of Contact (POC) to work with the Wall Manager, this way one person
can report to the committee and the Wall manager. Provide copies of this packet for your
members and contact us with any questions you or your committee might have, as we are
here to help make The Vietnam Traveling Memorial Wall a great community event.

Fundraising

As the sponsor, you have several options to help with the funding. Several options might be joining with
another veteran’s organization and co-sponsor the event, contact local businesses in your community to help
with the funding. City and county governments, the local tourism board are other options.

Publicity

Publicity is crucial in getting the word out to your community that The Vietnam Traveling
Memorial Wall is coming to your town. Distribute media packets to the local TV and radio
stations for Public Service Ads (PSA’s). Contact the newspapers, daily and weekly, with a
story. Feel free to have the local papers contact the Wall Manager for information, and
pictures. Ourlogo may be used on posters and flyers only. Use of our logo on any other
items is prohibited. We can provide pictures taken by Welsh Photography with proper credit
given in all publications. In addition, if you have a web site we can add your link on our site
and ask that you put our link on yours; this will also help get the word out. We are The_
Vietnam Traveling Memorial Wall and require that our proper name be used in all your
advertisements and programs. By using all assets available, you will ensure that the
community will not only know about your event, but will want to come out and show support.




The Site Location

Due to the size of The Vietnam Traveling Memorial Wall. the best place to set up is in a park or an area with
grass and trees. We can adjust the angle of the wings up to 180 degrees however; The Vietnam
Traveling Memorial Wall looks best set between 120- 135 degrees at the apex. (See lay out drawing) Begin
by deciding where you want the apex (center), measure 144 feet for each wing and adjust the angle for 123°.
You will need an area about 310" x 60" and the ground should be level and flat (shoot with a transit) to make
set up easier. You also need 5 feet of grass behind the Wall so the stakes that support the Wall will be set up
properly. The site prep can be prepared in advance with a box blade and packing fill for level flat ground. [
there are problems with the level of the land. building a wooden frame is suggested. Attachment #1 shows the
guidelines for the frame.

Landscaping

The landscaping options are the choice of the Sponsor. Our recommendations are placing mulch ( 7 cubic yards
of mulch is ample) in front of the Wall; this covers the rails and gives a place for people to leave items.

Shrubs, small trees or even flowers at each end of the Wall add a nice touch in these areas. Contact your local
florists and lawn & garden business and Home Depot regarding the loan of shrubs. You can also purchase them
and then sell them to your membership after the event. Accommodations for wheelchairs should also be

addressed. Providing flowers or small flags for people to place at the Wall is always appreciated by the visitors
to the Wall.

Set up of and take down of The Vietnam Traveling Memorial Wall

The crew size needed for setting up and taking down The Vietnam Traveling Memorial Wall a minimum of
twenty (20) people (18 years or older ) is required. Prior to set up, the Wall Manager will brief everyone on
how to set it up. Tools and hardware used for set up are provided by the Wall manager. It will take about five
hours for set up. We also ask that you have three (3 ) 2x4's and a saw to cut them if needed. plus twenty (20)
cinder blocks for leveling and frame support.  Accommodations for wheelchairs should also be addressed.

Due to the length of time required for set up (3 to 6 hours) and take down (3 to 5 hours). please have bottled
water available for the workers.

The Vietnam Traveling Memorial Wall Escort

Many of the sponsors want to escort The Vietnam Traveling Memorial Wall into their community. Local
veteran motorcycle groups and clubs (i.e. Legion Riders, PGR, HOG, or local riders) are always ready to
provide an escort. A large place to meet such as a parking lots is needed for the formation. Contact the local
law enforcement to work out the route and let the public know. The time and place for meeting the escort can
be worked out with the Wall Manager.




Inclement Weather

During lighting storms. The Vietnam Traveling Memorial Wall will close to protect the visitors.

[T the drainage is poor at the Wall. wood chips or straw should be available to place in front of The WALL to
prevent mud from forming and create a walkway for the visitors.

Volunteers

Out of respect for the names on The Vietnam Traveling Memorial Wall. we will require a minimum of two (2)
people to staft the Wall 24 hours a day. This will ensure that people visiting the Wall do not smoke, bring in
food. drinks or pets. The volunteers will also be responsible for prohibiting horseplay, limiting cell phone use
and assisting visitors in finding names and obtaining rubbings.

During the hours of 9 a.m. — 9 p.m.. a minimum of two (2) volunteers are required to work in the locator tent to
tind the names in the directories. Due to the sensitivity involved in finding the names. volunteers working the
locator booth must be adults. Attachment #2 is a letter written by a Clinical Psychologist who works with
Veterans, to give volunteers insight to the emotions some veterans experience while visiting the Wall. Please
make copies and distribute to all volunteers.

During the peak times. additional volunteers will be required. These peak times are usually Friday evening,
Saturday and Sunday. We will brief the volunteers at every shift change on the workings of the directories and
the Wall. The Wall will provides rubbing paper and pencils.

The volunteers should have a list of emergency phone numbers at the Command Post. The Wall Manager will
also give the sponsor contact information. These numbers should also be available to the volunteers at night.

Shelters/Command Post

A tent or shelter will be needed for the volunteers working the directories to help people find names. In
addition. we suggest that you have an area with a few tents or canopies for the workers to take a break. You
could use a tent or an RV for a command post to run your work and volunteer crews. [n areas prone to
afternoon thunderstorms, an RV or a truck should be available for the security crews to use during times of
lighting.

Food & Water for Volunteers

We recommend that coffee and water is available for the workers throughout the day and night. By talking to
fraternal organizations and businesses. you should be able to get food or snacks and water donated.




Fire & Police

Due to the large number of people that will turn out for your event. be sure to coordinate with your police
departments to help with traffic control. The fire department should be contacted in case they have to respond
with a rescue unit.

Power and Lighting

Portable halogen lights (approximately two units should cover it) can be rented from or construction equipment
companies in your community to provide illumination at the Wall during the night. This also can be the power
source for the coffee pots il no other source is available.

Flag Poles, Signs and Grounds Keeping

The Vietnam Traveling Memorial Wall will supply three American Flags behind the Wall at
the apex and one POW-MIA flag at each end of the Wall. The five-service flags will be
placed around the front of The Vietnam Traveling Memorial Wall. Everything inside the
flag line is Hallowed Ground and will be treated as such. The sponsor may fly their state
flag if they choose.

“No Smoking. No Drinking, No Food. No Cell Phones and No Pets™ signs ( supplied by the Wall crew) shall
be placed near the entrance to The Vietnam Traveling Memorial Wall area. A trash container should be
near by for items. Volunteers should be instructed to keep the area free of litter and dump trash containers.

[T there are no buildings close by for public use. portable chemical toilets should be provided.

Artifacts Left

Visitors to The Vietnam Traveling Memorial Wall often bring memorabilia and leave it at the base of panel
where their loved ones name is inscribed. Tt will be up to the sponsor to remove and appropriately handle all
materials left by the public at The Vietnam Traveling Memorial Wall during exhibition.

Counseling

The Vietnam Traveling Memorial Wall can be an emotional experience for some. Please consider having
understanding and knowledgeable counselors on hand. A good source is the local Vet Center. They are
usually eager to hep and in some cases provide the mobile van. The VA and local ministries are also good
sources for these volunteers.




Ceremonies / Programs

We suggest holding an opening ceremony within the first few days. Local heroes and/or dignitaries can speak.
The Wall Manager is also available to speak on the Wall. This a good time to acknowledge sponsors and
organizations who contributed to your event. Local veteran organizations may wish to place wreaths and
provide Color Guards.

On the last day. you can have a closing ceremony, maybe retiring the Colors and Taps. anvthing you feel would
make a proper statement.

The visitors always appreciate a program or brochure for the opening or closing. The cost of printing can be
expensive if you cannot get services donated. By combining the opening and closing agendas in the same
program they can use the same one all week. A program is a good place to mention any businesses or other
groups that have been helpful in supporting yvou in putting on this event.

Schools

If your event falls during the school year. it is always a good idea to invite the schools to visit The Vietnam
Traveling Memorial Wall. The sponsor can coordinate with the Principals to set visiting times. The Wall
Manager will be available when the students arrive to answer any questions and give a briefing of the meaning
of the Wall. We welcome the students and thank the teachers who want to expose their classes to a part of
history that is no longer in the history curriculum in many schools.

The Wall is sacred and therefore entitled to respect and reverence. Students should be well behaved and quiet.
Should the students become unruly they will asked to leave. Rubbings of the names are prohibited as it can
become a game. The Wall is sacred and therefore entitled to respect and reverence. Please make sure that
teachers and professors are aware of what is expected of their students by giving them a copy of Attachment
#3.

[f a student should have a relative on the Wall and wants to get a rubbing. it will be permitted under
supervision ot the Wall Manager

Donation Jars

[t is our policy that any money collected by the use of donation jars will go to the sponsor. not The Vietnam
Traveling Memorial Wall. Sponsors can use donation jars to help defray the cost of bringing The Vietnam
Traveling Memorial Wall to your city. We require that a label on the donation jars identify who will be
receiving the money. This prevents any confusion as many people think the money goes to the Vietnam
Traveling Memorial Wall. [f you have a business. or city funding for The Vietnam Traveling Memorial Wall
and you choose to use donation jars we suggest that the money collected for veterans programs in your area or
a charity supporting our Troops or Veterans.

Vendors

The area around the Wall is considered hallowed ground and should be respected. If you choose to have other
things at your event. they cannot be in area around The Vietnam Traveling Memorial Wall. A stage maybe
set up for the opening and closing but no other entertainment can use it (excluded are military bands for the
Ceremonies). The Wall Manager will approve static displays at The Vietnam Traveling Memorial Wall.

D



Attachment #1

Instructions for building a frame

The following are instructions to build a wood frame that supports the Wall in the event the
ground is not level. To build the frame you will need 30 10° 2x4°s (15 per side, total 144°).
You can use 4x4°s if this would work better pending how high you need to go to be level.

You will also need 2x4°s to cut for stakes. See drawing C. Request pictures of frame from
Wall Manager.

I. First, you need to shoot the site with a transit and run a level string line with your 125-
degree angle at the apex and 144" for each wing (East & West).

=

At the apex set your first stake about 3" down the string line. Do this for both the east
and the west wing. As you pound in the stakes, run them parallel to the string with the

2" side against it. If you cut your stakes at 127, they should be solid when you pound
them in the ground.

3. Pound your stakes at the 37, 6" and 9° mark, the stake at the 3" and 9* mark will be
where the 2x4’s butt up to each other. Then set the 2x4°s on the top. See Pictures
below.

Side View

B Stake




4. Set all you stakes for both the East and West wing. When this is done cut your stakes off so
they are all even with the top of the string line. Place 2x4°s on the top of the stakes (4" side
up) and secure with screws. See picture A.

TOP VIEW




Attachment #2

DEPARTMENT OF VETERANS AFFAIRS
Brevard Outpatient Clinic
2900 Veterans Way
Viera, Fl 32940

July 18, 2008
To volunteers assisting with The Vietnam Traveling Memorial Wall

Thank you so much for your willingness to be a very important part of the healing process for many veterans. |
was asked to write this letter to help deepen your understanding of the emotional experiences many veterans have
when visiting the Wall.

While the Wall is many different things to many people, for most, it is certainly an extremely powerful symbolic
representation of the war both in magnitude with the number of names, and in intimacy with listing of each individual
name. Many of us have not had to suffer hardships of war, so it is difficult to understand the emotional aftermath of the
experience, but not necessarily beyond our frame of reference.

The emotional bonds between warriors who serve in war together most often can quickly become as close, and
even closer, than the bonds between family members. Qualitatively, the emotions many veterans experience are not
that different from what we might have experienced at the funerals of a parent, child or sibling.

It can be useful to think of the Wall as being similar to a tombstone. Perhaps, you could imagine what it might
be like to visit the grave of a close friend or family member who died while enduring incredible hardships to keep you
and the rest of your family alive. | think that about, as close as most of us who have not been at war can come to
emotionally understands the experience. Another emotional factor is the intense anxiety and phobic avoidance
associated with the Wall for many veterans.

Many of us have unrealistic fears of flying, public speaking, snakes, spiders, the dentist and can go well out of
our way to avoid being in those situations. Most veterans have similar anxious feelings about the Wall as it can bring
up such intense memories and emotions. However, many veterans feel it is a duty for them to pay respects to those

that died in service. Therefore, for many veterans, visiting the Wall can be a kind of pilgrimage that has taken them
many years to be able to work up to.

Lastly, there is a magnitude of loss and suffering which is captured in all of those names and trying to find
some kind of meaning, or reason for it. Each veteran has a unique experience with the Wall, but these are common
emotional experiences for many. My hope in writing this is that it has provided some of you with a deeper
understanding of the veteran’'s emotional experiences so that you recognize that when you set up a panel of find a
name for someone, you are doing so much more than you may realize, and that we all might be better able to honor
those who have fought for us and to better help them heal.

With warmest thanks for your service,

Daniel S. Philpot, Psy D
Clinical Psychologist



Attachment #3

Schools

Principals and Teachers,

Thank you for making this event available to your students. It is always a pleasure to
be involved with educators who wish to expose students to a part of history that is no longer
in the history curriculum in many schools.

In order to make their time at the Wall productive, please set scheduled times for
each group with the sponsor. The Wall Manager, a Vietham Veteran, will be at the Wall to
brief the students and answer any questions.

The Vietnam Traveling Memorial Wall is sacred and therefore entitled to respect and
reverence. Students attending the Wall should be well behaved and quite. Due to the large
number of students during class trips, we do not allow the rubbing of names. We have found
this gets out of control and turns in to a game. If the students become unruly they will be
asked to leave. If a student that has a grandfather or family member on the Wall special
consideration will be given. Upon arrival, contact the Wall Manger with this request.

It is our hope that by bringing students to the Vietnam Traveling Memorial Wall it will
spark an interest in history and get them to return with their parents. Your help with this will
ensure that the Vietnam War and those that died will not be forgotten.

Yours truly,

Doc Russo
Wall Manager
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December 20, 2016

RESOLUTION

WHEREAS, the following charitable organization(s) have applied for a
Raffle License which raffle is to be conducted within the Township of West

Orange,

NOW THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange, that the Municipal Clerk is hereby authorized to issue a

license to conduct a raffle by the following organization (s) at the place (s) and

time(s) set opposite their respective name(s):

Organization Date of Event Place
West Orange High School January 28, 2017 51 Conforti Avenue

Off Premise 50/50

Fathers Club Seton Hall Prep April 29, 2017 120 Northfield Ave.
Off Prem Merch.

7347

Karen J. Carnevale, R.M.C., Municipal Clerk Victor Cirilo, Council President

Adopted: December 20, 2016
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December 20, 2016
RESOLUTION
WHEREAS, the Township of West Orange Housing Rehabilitation Program has a
mortgage against certain real property owned by Ms. Laura Kushner (the “Owner”) residing at
12 Amos Street, Block 148.01, Lot 10 (the “Property”), in the amount of Twenty Thousand
Dollars ($20,000.00), which was dated September 13, 2010 and recorded in the Essex County
Register’'s Office on December 29, 2010 in Book 12289, Page 5947 (the “WOHRP Mortgage”);
and
WHEREAS, there is a first mortgage on the Property held by Wells Fargo Bank (“Wells
Fargo”) in the outstanding amount of One Hundred Seventy-Four Thousand, One Hundred Fifty-
Six Dollars ($174,156) (the “First Mortgage”); and
WHEREAS, the Owners desire to refinance their home to obtain a new mortgage loan
from Valley National Bank (“Valley”) in the amount of One Hundred Seventy Thousand Five
Hundred Dollars ($170,500.00), and with an interest rate of 3.625% (the “New Mortgage”); and
WHEREAS, the New Mortgage will pay off the First Mortgage; and
WHEREAS, the Owner has requested that the Township of West Orange subordinate
the WOHRP Mortgage to the New Mortgage; and
WHEREAS, the appraised value of the property is $255,000; and
WHEREAS, based on the amount of the New Mortgage as compared to the First
Mortgage, the proposed subordination will not materially change the equity available to satisfy
the WOHRP Mortgage;
NOW THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Mayor be and hereby is authorized to execute a
Subordination of Mortgage, annexed hereto as Attachment “A,” in favor of Valley with respect

to the Property and the Owners; and be it further



RESOLVED, that the Municipal Clerk be and is hereby authorized to attest to the

Mayor’s signature on the Subordination of Mortgage; and be it further

RESOLVED, that a copy of this Resolution shall be made available in the Clerk’s office

in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

4837-6132-5886, v. 1



POSTPONEMENT OF MORTGAGE

This POSTPONEMENT OF MORTGAGE is made on 12/09/2016 between the Mortgage
Holder, WEST ORANGE HOUSING REHABILITATION PROGRAM, whose address is 66 MAIN
STREET, 2P FLOOR, WEST ORANGE, NJ 07052 referred to as “l,” and the New Lender, Valley
National Bank whose address is 1720 Route 23 North, Wayne, NJ 07470, referred to as “You”. If
there is more than one Mortgage Holder, the word “I” shall mean “We.”

1. Present Mortgage. | hold a mortgage, dated 09/13/2010, made by LAURA KUSHNER to
WEST ORANGE HOUSING REHABILITATION PROGRAM (referred to as the “Present
Mortgage”). | also hold the note, bond or other agreement for payment that is secured by the
Present Mortgage. The Present Mortgage covers property at Block 148.01 Lot 10, commonly
known as 12 AMOS STREET, located in the Borough of WEST ORANGE, in the County of
ESSEX, and State of New Jersey. The Present Mortgage was recorded on 12/29/2010, in the
office of the County Recording Officer of ESSEX County, New Jersey, in Book 12289 of
Mortgages on Page 5947. The original amount of the Present Mortgage was $20,000.00.

2. New Mortgage. You are about to make a loan in the principal amount of $153,000.00 &
$17,500.00 which will be secured by a mortgage (referred to as the “New Mortgage”) covering
the same property as the Present Mortgage.

3. Postponement. Provided that the principal amount of the New Mortgage does not exceed
$153,000.00 & $17,500.00, The Present Mortgage will be subject, subordinate and inferior in
priority to the New Mortgage. This includes all renewals and extensions of the New Mortgage. |
have been paid $150.00 for making this Postponement.

4. Continuing Effect. This Postponement changes only the priority of the Present Mortgage. The
Present Mortgage remains in effect in all other respects.

5. Who is Bound. This Postponement is binding upon me and all who succeed to my rights as
holder of the Present Mortgage.

6. Signatures. | agree to this Postponement. If this Postponement is made by a corporation, its
proper corporate officers are signing and its corporate seal is affixed.

Attest: WEST ORANGE HOUSING REHABILITATION PROGRAM

By:

STATE OF New Jersey

Ss.
COUNTY OF
| certify that on I, , personally came before me, and this person
acknowledged under oath, to my satisfaction, that:
(@ This person is the of, WEST ORANGE HOUSING

REHABILITATION PROGRAM the corporation named in this document;

(b) This person is the attesting witness to the signing of this document by the proper
corporate officer who is the of the corporation;

(c) This document was signed and delivered by the corporation as its voluntary act duly
authorized by a proper resolution of its Board of Directors;

(d) This person knows the proper seal of the corporation which was affixed to this document;

and
(e) This person signed this proof to attest to the truth of these facts.

Signed and sworn to before me on
I
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December 20, 2016

RESOLUTION

WHEREAS, the Township of West Orange’s Insurance Broker solicited offers and
proposals for Stop Loss Coverage for the Township’s 2017 Health Insurance Coverage ; and

WHEREAS, the Township’s broker recommends the proposal submitted by RMTS, LLC
(“RMTS”), annexed hereto as Exhibit “A;” and

WHEREAS, the Township’s broker suggests that the proposal from RMTS is
approximately $225,000 better than the competing offers and proposals.

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
acceptance and award of a contract with RMTS for Stop Loss Coverage for the Township’s
2017 Health Insurance Coverage, consistent with the rates set forth in the proposal annexed
hereto as Exhibit “A”; and be it further

RESOLVED, that the Mayor be and is hereby authorized to execute all documents
necessary to effectuate the agreement; and be it further

RESOLVED that a copy of this resolution shall be published and made available in the

Clerk’s Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

4826-9571-1806, v. 1
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300 Plaza Middlesex Middletown, CT 06457 (860) 398-5320 Tel. (860) 398-5328 Fax
STOP LOSS INSURANCE PROPOSAL
This Proposal is subject to final approval by our Jersey City based underwriting department

Date: 12/02/2016

Version: 3

Employer Township of West Orang  Effective Date Proposal Valid Until 02/01/2017
SIC Code/Nature of Industry 9111 Carrier(s) on behalf Total Enrollees
Specific Covers Medical, Rx Card Proposal Issued To Fairview Insurance Agency Asso
Aggregate Covers Medical, Rx Card TPA Contract Months
Regional Sales Manager Patrick Reilly Underwriter Patrick Maguire
Option 1
SPECIFIC COVERAGE
Deductible Type Individual
Deductible Amount $ 200,000
Lifetime Maximum Unlimited
Contract Period Annual Maximum Unlimited
Contract Basis 24112
AGGREGATE COVERAGE
Loss Limit per Individual $ 200,000
Maximum Annual Reimbursement $ 1,000,000
Contracl Basis 2412
Carridor 1.25
COMMISSION (writing agent or group)
Specific 0.00%
Aggregate 0.00%
SPECIFIC RATE(S)
Quoted Rate Per Month Enrollment
Employee $ 43.69
Employee plus Spouse 161 § 96.11
Employee plus Child 32 § 74.27
Family 191 $ 133.24
Estimated Annual Premium $ 631,786
AGGREGATE RATE
Rate Per Month Enroliment
Composite 598 $ 3.29
Estimated Annual Premium (Monthly) $ 23,609
Estimated Annual Premium (Annually) $ 18,887
AGGREGATE FACTOR(S)
Monthy Aggregate Claim Factors Enrollment
Medical, Rx Card
Employee 214 § 629.62
Employee plus Spouse 161 % 1,385.16
Employee plus Child 32 8 1,070.35
Family 191 % 1,920.34
Minimum Attachment Paint $ 9,105,422

SEPARATE INDIVIDUAL RETENTION LEVEL(S)/OTHER CONTINGENCIES

OTHER TERMS

Specific Advance Funding
Aggregate Terminal Run-Out
Run-In Limit - Specific (Per Ee)
Run-in Limit - Aggregate

Y

N
Waived
1,365,813

12/02/2016 10:41 am
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Group "I'ownship of West Orange F . E Proposal No 3' .

PROPOSAL QUALIFICATIONS AND CONTINGENCIES:

BENEFIT PLAN DESIGN Class 1: Plan A Class 2: Plan B Class 3: Plan E
In-Network Out-Network In-Network Out-Network In-Network Out-Network
Deductible: $0 $100 $0 $100 $0 $100
Coinsurance Percentage: 90% 80% 90% 70% 90% 80%
Coinsurance maximum: $4,000 $10,000 $4,000 $6,665 $4,000 $10,000
Maximum Out of Pocket: $400 $2,000 $400 $2,000 $400 $2,000
Include Deductible: No No No No No No
Class 4: Plan F Class 5: Plan E (EPO)
In-Network Out-Network In-Network
Deductible: $0 $100 $1,000
Coinsurance Percentage: 90% 70% 80%
Coinsurance maximum: $4,000 $6,665 $12,500
Maximum Qut of Pocket: $400 $2,000 $3,500
Include Deductible: No No Yes Yes

PPQO Network(s): CIGNA
The producer will receive a volume-based bonus of the groups gross paid medical stop loss premium.
| - THE GROUP REPRESENTS THE FOLLOWING:

* A minimum of 80% of all eligible employees are covered under the underlying benefit plan (the "participation requirement"). The group
acknowledges and agrees that the participation requirement will not be revised or waived unless such revision or waiver is indicated by us
(RMTS, LLC and the issuing carrier will herein be referred to as "we," "our" and "us") in writing on this proposal.

* If Domestic Charges Reimbursement, domestic charges are processed and paid like any other claim and a check or draft will be issued or
an electronic fund transfer will be made. If the group cannot make this representation, group must provide a detailed written statement
setting forth how domestic charges are handled including when the group considers a domestic charge paid. Domestic Charges
Reimbursement percentage limit, as stated on page 1 of this Proposal, will apply to the lesser of (1) billed charges or (2) the amount
payable under the terms of the Plan.

* The above rates and factors are based on the plan document and/or plan amendments provided to us during underwriting or in the prior
policy years and approved by us, and network(s) indicated above will be used throughout the contract basis. Any plan changes implemented
to bring the Plan in compliance with the requirements of Patient Protection and Affordable Care Act ("PPACA") will be considered under the
stop loss contract, provided that such changes do not go beyond those required by PPACA. Any changes to deductibles, co-insurance or
out-of pocket maximums, even if mandated by PPACA, may result in adjusted aggregate factors.

Il - THIS PROPOSAL IS BASED ON THE FOLLOWING CONDITIONS:
* If retiree coverage is requested under the stop loss policy, MEDICARE is PRIMARY for retirees age 85 and over.

* Information submitted prior to or subsequent to the submission of the Disclosure Statement {(including but not limited to the submission of
claims or notices of potential claims (eg. 50% notices)) does not constitute disclosure, unless, you receive written notice from us to the
contrary. The group acknowledges and agrees that the carrier will have no liability for claims submitted with respect to individuals who are
not completely and accurately disclosed as set forth in the disclosure statement.

* The specific run in limit has been waived; however, this assumes receipt and review of Pending and precertification claim reports. If these
reports are not provided and you do not receive written notice from the company of acceptance, any claims over the Specific Deductible
incurred during the run-in period and prior to the effective date of coverage, and submitted for reimbursement under the Contract, will be
limited to 20% of the chosen Specific Deductible level per covered person.

12/02/2016 10:41 am Page 2



Group Townsﬁip of West Orange " P . Proposal No 3

* (If Aggregate Coverage) The contractual Minimum Attachment Point will be based on the first month's enroliment unless the first month's

enroliment has decreased from the quoted enroliment, in which case the contractual Minimum Attachment Point will be based on the quoted
enrollment.

* If the Plan Document provides for alternative benefits upon recommendation of a case manager, that would otherwise be excluded under
the Plan, such benefits will be considered eligible under the stop loss policy when all of the following criteria have been satisfied:(i)the
group demonstrates to our satisfaction that providing the alternative benefits resulted in cost savings to the benefit plan;(iijthe alternative
benefits are medically necessary and appropriate;(iiijthe alternative treatment replaced treatment that would be covered under the benefit
plan; and (iv)the alternative treatment does not exceed the maximum allowed under the benefit plan for the treatment replaced by the
alternative treatment.

*We reserve the right to include a limitation in the stop loss policy in the event the Plan Document provides for continuation coverage during
disability, leave of absence (including but not limited to workers' compensation or severance leave) or lay off which exceeds 12 weeks from

the time the participant is no longer on the regular payroll of the group and/or performing the duties of his/her job with the employer on a full
time basis.

* All participants eligible to participate in the Plan are subject to a minimum hourly working requirement under the Plan. We reserve the right
to include a limitation in the stop loss policy for any plan participant who qualifies for coverage under the Plan without being subjected to the
minimum hourly working requirement.

* Pre-Certification and case management services are utilized.

* Any correction to the specific or aggregate premium of the covered units for the pracading contract period, must be reported to the
company within sixty days after the last contract month of the preceding contract period.

Should we learn at anytime that the information provided to us during the underwriting of this insurance risk was incomplete or
inaccurate or any of the above representations are incorrect or if the group does not agree with any of the above conditions or
assumptions, we may rescind or reunderwrite this offer or the stop loss policy or deny a claim affected by any of the above
representations, conditions or assumptions.

lll - THIS PROPOSAL IS SUBJECT TO RECEIPT AND REVIEW OF THE FOLLOWING:
> Completed and Signed Stop Loss Application.

> Completed and Signed Disclosure Statement, executed by the Plan Sponsor and/or TPA representative. Upon receipt of same, we will
make a determination within fifteen(15) business days from receipt of the Statement as to whether a Separate Individual Retention Level(s)
will apply, or whether additional information is needed. See Disclosure Statement for a complete description of requirements and conditions.

> (If Aggregate Coverage) Updated Aggregate Claims report through last day of expiring contract period. Upon receipt and review of same,
we will make a determination within fifteen (15) business days from receipt of the report if the attachment point will need to be revised. If
upon receipt of the updated aggregate claims report, it is determined that the average monthly claims for the two-month period immediately
preceding the effective date of this proposal changed by 10% or more from the average claims for the first ten months of the prior contract
period, we will have the right to change the rates and Aggregate Factors as of the proposed effective date.

> Complete plan document as of the effective date of the proposal {or draft if not yet finalized) with any plan change amendments or change
in Network(s).

> Completed TPA Questionnaire, TPA Licenses in state for which contract will be issued, and evidence of e&o coverage and fidelity bond.

> Completed Carrier Producer Forms with W9, copies of Producer's Licenses in state for which contract will be issued. The license should
be for the same party who is receiving commission (if proposal offer includes commission).

> Binder Check - First month's specific premium (if applying for the first year of coverage) (based on estimated first month enroliment) and
aggregate premium (Lump Sum Amount or PEPM, whichever is chosen by the group). Receipt of premium and/or Binder Check shall not
constitute an acceptance of liability. Liability (subject to the terms and conditions of the Stop Loss Contract) will only be accepted after
receipt and approval of all above referenced documents.

12/02/2016 10:41 am Page 3



Group Township of West Orange P . Profaosal No 3

> Pending Claim Report - A pending claim for the purposes of this report is any claim that is received by the group or its agents and not paid
in full. This includes claims received and not yet processed and claims that were denied in whale or in part for receipt of additional
information or otherwise, where benefits may be due under the Plan during the proposed stop loss contract benefit period.

If the above required forms and information are not received by the 'Proposal Valid Until' date listed on page 1, this offer may be
rescinded, in which case all premium will be refunded.

TPA or Group Representative Signature: Title: Date:

Option selected:

12/02/2016 10:41 am Page 4
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December 20, 2016
RESOLUTION
WHEREAS, the Township of West Orange is a member of the Garden State Municipal
Joint Insurance Fund (“GSMJIF"), pursuant to N.J.S.A. 40A:10-36; and
WHEREAS, patrticipation in the GSMJIF requires the Township to retain a consultant to
provide risk management consultation services; and
WHEREAS, Fairview Insurance Agency Associates, Inc. (“‘Fairview”) has previously
provided such services to the Township through a fair and open process, pursuant to
N.J.S.A.19:44A-20.4 and has agreed to provide such services once again; and
WHEREAS, Fairview has agreed to provide Risk Management Consultant services for a
period of three (3) years consistent with the term of the Township’s participation in the GSMJIF
pursuant to the terms and conditions set forth in the Risk Management Consultant’s Agreement,
annexed hereto as Exhibit “A;” and
NOW, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, that the Mayor shall be and hereby is authorized to execute the attached Risk
Management Consultant's Agreement with Fairview, and the Township Clerk shall be and
hereby is authorized to attest to the Mayor’s signature; and it is further
RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with any applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

4820-9519-5197,v. 1
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GARDEN STATE MUNICIPAL JOINT INSURANCE FUND

INDEMNITY AND TRUST AGREEMENT

THIS AGREEMENT, made this day of in the County of

Essex , State of New Jersey, By and Between the Garden State Municipal

Joint Insurance Fund, hereinafter referred to as “FUND?”, and the Governing Body of the

West Orange Township (rame of municipality), a duly constituted
local unit of government hereinafter referred to as “MUNICIPALITY?;

WITNESSETH:

WHEREAS, several local governmental units have collectively formed or are in the
process of forming a Joint Insurance Fund as such an entity is authorized and described in
NISA 40A:10-36 et seq. and the administrative regulations promulgated pursuant thereto
and:

WHEREAS, the MUNICIPALITY has agreed to become a member of the FUND in
accordance with and to the extent provided for in the bylaws of the FUND and in

consideration of such obligations and benefits to be shared by the membership of the
FUND;

NOW THEREFORE, it is agreed as follows:

1. The MUNICIPALITY accepts the FUND'S bylaws as approved and adopted and
agrees to be bound by and to comply with each and every provision of the said
bylaws and the pertinent statutes and Administrative Regulations pertaining to
same and as set forth in the Risk Management Plan.

2. The MUNICIPALITY agrees to participate in the FUND with respect to the types
of insurance listed in West Orange Township’s Resolution.

3. The MUNICIPALITY agrees to become a member of the FUND for an additional
period not to exceed three (3) years, beginning January 1, 2017 to December 31st,
2019 the commencement of which shall coincide with the effective date of the
FUND?’S operation and coverage, or the effective date of membership, whichever
occurs later.

4, The MUNICIPALITY certifies that it has never defaulted on any claims if self
insured and has not been canceled for non-payment of insurance premiums for a
period of at least two years prior to the date thereof,

5. In consideration of membership in the FUND the MUNICTPALITY agrees that it
shall jointly and severally assume and discharge the liability of each and every

I1&T B-2
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member of the FUND, all of whom as a condition of membership in the FUND
shall execute a verbatim counterpart of this Agreement and by execution hereof
the full faith and credit of the MUNICIPALITY is pledged to the punctual
payment of any sums which shall become due to the FUND in accordance with
the bylaws thereof, this Agreement, the Fund’s Risk Management Plan or any
applicable Statute.

If the FUND in the enforcement of any part of this Agreement shall incur
necessary expense or become obligated to pay attorney’s fees and/or Court costs
the MUNICIPALITY agrees to reimburse the FUND for all such reasonable
expenses, fees and costs on demand.

The MUNICIPALITY and the FUND agree that the FUND shall hold all monies
paid by the MUNICIPALITY to the FUND as fiduciaries for the benefit of FUND
claimants all in accordance with NJAC 11:15 2.1 et seq.

The FUND shall establish separate Trust Accounts for each of the following
categories of risk and liability:

¢ Workers’ Compensation and Employers’ Liability
e Liability, other than motor vehicle

e Property Damage, other than motor vehicle

¢ Property

* Motor Vehicle

The FUND shall maintain Trust Accounts aforementioned in accordance with
NJISA 40A: 10-36, NJAC 11:15.2 et seq., NJSA 40A: 5-1 and such other statutes
as may be applicable. More specifically, each of the aforementioned separate
Trust Accounts shall be utilized solely for the payment of claims, allocated claim
expense and excess insurance or reinsurance premiums for each such risk or
liability or as “surplus” as such term is defined by NJAC 11:15-2.2.

Each MUNICIPALITY who shall become a member of the FUND shall be
obligated to execute this Agreement.

West Orange Township (name of municipality)

BY:

DATE:

B-3
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Township of West Ofrange | 2017 Renewal Comparison
|

1

Annual iAssesment Comparison

GSMJIF GSMUITF GSMJIF NJiiF
Market ik 2017 Renewal 2017 Renewal
10 Expirug Initial Assessment After Negotiations AT Benewal
Assessment $835,115 [$850,975 $792,423 $872,626
Standard Carrier Dec]inationsL Genesis, Hudson, Old Republic (See Attached)
Exposure Changes
2016 | Expiring - 2017 | Renewal
Property Limit $55,667,181 $56,855,867
Payroll | $32,553,786 $31,915,482

Disaster Managemenit Services Coverage Added to GSMJIF
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December 20, 2016
RESOLUTION
WHEREAS, Hendricks Appraisal Company, LLC (“Hendricks”) responded to the
Township’s Request for Qualifications pursuant to a fair and open process for the year 2017;
and
WHEREAS, Hendricks has agreed to provide appraisal services for the calendar year
2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as Exhibit
“‘A”; and
NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Hendricks to provide appraisal services to the Township on the terms
and conditions set forth therein; and it is further

RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4824-6423-8910, v. 1
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AGREEMENT FOR APPRAISAL SERVICES

THIS AGREEMENT made and entered into on this____ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and HENDRICKS
APPRAISAL COMPANY, LLC, located at 7 Hutton Avenue in West Orange, County of Essex
and State of New Jersey, hereinafter referred to as “APPRAISER", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of APPRAISER;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of APPRAISER for the period
January 1, 2017 through December 31, 2017 at an hourly rate of $150.00.

2, APPRAISER is hereby placed on notice that no Department Head, individual
member of the Governing Body, or any agent, servant or employee of the TOWNSHIP
possesses any lawful authority to: (a) engage the rendition of services or the performance of
work; (b) authorize the continuation of services or work beyond the amount specifically
approved in the Resolution and Certificate of Funds; or to (c¢) represent that future funds will be
available as compensation for current services. Any such acts shall be deemed ultra vires and
beyond the scope of any authority that individual may possess. No bills, statement or vouchers
for any amount exceeding that originally approved will be honored or paid by the TOWNSHIP,
irrespective of whether such services were actually performed.

3. APPRAISER recognizes that all services rendered are subject to the approval of

the Chief Financial Officer, and that payment for such services is conditioned upon the issuance



of a Purchase Order by the Township encompassing the services for which compensation is
sought.

4. APPRAISER shall submit detailed invoices to the TOWNSHIP for services
rendered each month no later than fifteen (15) days subsequent to the close of the month. All
invoices submitted by APPRAISER shall set forth with specificity the tasks performed, the
individual performing the tasks, and the amount of time spent on each task.

5. During the term of this agreement, APPRAISER shall maintain professional
liability malpractice insurance coverage with an insurance company licensed and authorized to
do business in the State of New Jersey with coverage not less than $1,000,000. APPRAISER
shall provide the Township Attorney and Municipal Clerk with proof of a valid certificate of
insurance listing the TOWNSHIP as a certificate holder. To the extent that this insurance
coverage is scheduled to lapse at any time before the end of the contract, APPRAISER shall
provide proof of renewal or new insurance coverage no later than thirty (30) days before the
termination of the current coverage.

6. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 et seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 et seq.

7. This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject
to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

et seq.



IN WITNESS WHEREOF, the parties have set their hands and seals the day and year

first above written.

TOWNSHIP OF WEST ORANGE
ATTEST:

By:
KAREN J. CARNEVALE, RM.C ROBERT D. PARISI, MAYOR

HENDRICKS APPRAISAL COMPANY, LLC

WITNESS: W‘
By: 4

A4

4848-4384-9534, v. 1



275-16
December 20, 2016
RESOLUTION

WHEREAS, the Township of West Orange (“TOWNSHIP”) is a municipal corporation of
the State of New Jersey, duly established and operating as a Faulkner Act Mayor-Council form
of government providing a wide range of municipal services for a diverse population of
approximately 45,000 residents living within its more than 12 square miles; and

WHEREAS, the governance of such a population, its businesses, land and
infrastructure, gives rise to a wide variety and large volume of legal issues which must be
promptly addressed and resolved to assure the effective and efficient operation of the
administration of local government; and

WHEREAS, the Township’s Administrative Code provides for a Law Department headed
by the Township Attorney and employing an Assistant Township Attorney; and

WHEREAS, Kenneth W. Kayser, Esq. (“COUNSEL”) has served and still currently
serves as the Assistant Township Attorney; and

WHEREAS, the Township seeks to renew COUNSEL’s appointment as Assistant
Township Attorney for the term beginning January 1, 2017 through December 31, 2017
pursuant to pursuant to the terms and conditions set forth in the agreement annexed hereto as
Exhibit “A;”

NOW, THEREFORE, BE IT, AND HEREBY IT IS, RESOLVED BY THE TOWNSHIP
COUNCIL OF THE TOWNSHIP OF WEST ORANGE, that the Mayor be and hereby is
authorized to execute the Agreements for the retention of the Assistant Township Attorney, and
the Municipal Clerk is authorized to attest to the Mayor’s signature and to cause notice of these

actions to be advertised in accordance with any applicable law.



RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4841-6280-1214,v. 1



ANNUAL AGREEMENT FOR SERVICES OF THE ASSISTANT TOWNSHIP ATTORNEY

THIS AGREEMENT made and entered into on this day of December, 2018, by
and between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New

Jersey, hereinafter called the “TOWNSHIP”, and Kenneth W. Kayser, Esq., an Attorney at Law

of the State of New Jersey, with a principal place of business at 120 Eagle Rock Avenue, E.

Hanover, New Jersey 07938, and a business mailing address of P.O. Box 2087, Livingston,
New Jersey 07038, hereinafter referred to as “COUNSEL", and for the term of one year, to
commence on January 1, 2017 and expire on December 31, 2017.

WITNESSETH THAT:

WHEREAS, The Township of West Orange is a Faulkner Act Mayor-Council Form of
government with a Law Department established by Ordinance, the Director of which is the
Township Attorney; and

WHEREAS, the Township Attorney, with the Mayor's approval, has requested the
appointment of COUNSEL o the position of Assistant Township Attorney subject to the
approval of the Township Council, which has approved of COUNSEL'S appointment,; and

WHEREAS, N.J.S.A. 40A:9-139, requires that the appointment of municipal attorneys
be limited o a term of one year, and N.J.S.A. 40A:11-15, provides that professional services
contracts shall not exceed twelve months; and

WHEREAS, the TOWNSHIP provides for payment of the Assistant Township Attorney at

the rate of § 31,500.00 per year, as set currently by the Township’s salary ordinance, which

includes payment for COUNSEL's representation of the TOWNSHIP in its general legal matters,
but not for litigation, arbitrated or mediated matters, in which the Township has an adversary,
and which are to be billed separately and by the hour at the rate provided in the TOWNSHIP's

Attorney Billing Guidelines;



NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. Scope of Services. The TOWNSHIP hereby retains the services of Kenneth W.
Kavser. Esq., as Assistant Township Aftorney for the TOWNSHIP OF WEST ORANGE, to
assist the Township Attorney by providing the same general legal services on behalf of the
TOWNSHIP as provided by State statutes, regulations and the Revised General Ordinances of
the TOWNSHIP, including, but not limited to: (i} providing legal advice to the Mayor, Council,
and Department Directars, in their day to day operation of the TOWNSHIP's government,
including, but not limited to, compliance with the Local Public Contracts Law, the Open Public
Meetings Act, the Open Public Records Act, the Local Finance Law, Local Budget Law, Civil
Service Law, etc.; (ii) legal research and drafting of legal opinions, coniracts, agreements,
resolutions and ordinances required for the effective and efficient operation of the TOWNSHIP’s
government; (iii) providing legal advice regarding policy initiatives and changes; (iv)
representing the TOWNSHIP's interests in the purchase and sale of real property, and other
property; (v) enforcement of licensing and regulatory ordinances of the TOWNSHIP, etc.; (vi)
representation of the Township in any and all judicial and administrative proceedings, whether
before a Judge, Arbitrator, or Mediator, in which the Township, or any of its officers in their
official capacity, may have an interest; and (vii) related matters, all as specifically delegated by
and at the direction and under the supervision of the Township Attorney so that there shall be
no duplication of services and to maximize the efficiency and effectiveness of the operation of
the Law Department.

The Scope of Services shall include matters of litigation, arbitration or mediation in which
the TOWNSHIP has an adversary, but in all such matters, COUNSEL shall be paid at an hourly
rate separate and apart from, and in addition o, the salary paid for representation of the

TOWNSHIP in its general legal matiers. The Assistant Township Attorney shall have the



responsibility for reviewing and approving legal service invoices submitted by Special Counsel
when requested to do so by the Township Attorney to avoid any conflict of interest.

2, Salary and Hourly Rate. For representation of the Township in its general legal
matters, COUNSEL shall be paid an annual retainer in the amount as set forth in the current
salary ordinance for the TOWNSHIP, currently $31.500.00 per year, to be paid in twelve equal
monthly installments, each in the amount of $2,625.00 , each installment due on the 1 day of
the month. For matters of litigation, arbitration or mediation in which COUNSEL performs legal
services for the TOWNSHIP in an adversarial setting, COUNSEL shall be paid at the hourly rate
provided in the TOWNSHIP's Attorney Billing Guidelines for those legal services reasonably
necessary to provide competent and adequate representation of the TOWNSHIF's interests,
payment for all such services to be subject to governing body approval.

3 Submission and Content of Invoices. COUNSEL shall be entitled to payment
for services rendered in adversarial matters upon submission of invoices to the TOWNSHIP on
a monthly basis. The invoices shall set forth in detail the time expended each day and
description of the services rendered. All invoices shall, at a minimum, set forth: (i) the name of
the matter; (ii) date(s) of services rendered; (iii) the attorney's name, initials, or other such
identification; (iv) the attorney’'s hourly rate; (v) total charge for the task or billing entry; (vi)
detailed description of the service rendered; and (vii) the amount of time spent on the particular
task. COUNSEL shall not block bill for any services rendered. For purposes of this Agreement,
“block billing” shall refer to the practice of grouping together multiple activities or tasks under
one (1) time entry.

4. Reimbursement for Expenses. COUNSEL may seek reimbursement for actual
expenses reasonably incurred, such as postage, copying, mileage, meals, parking, court
reporters or delivery of documents in accordance with the TOWNSHIP's Billing Guidelines. The
amounts for such expenses shall be itemized on the monthly invoices provided to the

TOWNSHIP,



5. Administrative Work, Secretarial Services and Multiple Attorney Billing.
COUNSEL shall not bill the TOWNSHIP for office overhead expenses such as secretarial or
administrative support staff and billing for multiple attorneys for internal conferences or
attendance at outside meetings and events should be discouraged and minimized.

6. Billing for Travel Time. COUNSEL may bill the TOWNSHIP for travel time to
and from any destinations in connection with matters of litigation, arbitration or mediation which
COUNSEL is handling for the TOWNSHIP at ene-half of the normal hourly rate for such matters.

7. Coordination of Representation. COUNSEL shall coordinate and regularly
communicate with the appropriate TOWNSHIP officials, department heads, TOWNSHIP
employees and any others involved, regarding the status of various legal matters and the need
for information and cooperation on their part.

8. Professional Liability Coverage Required. At all times during COUNSEL's
retention by the TOWNSHIP, COUNSEL shall comply with the applicable New Jersey Court
Rules requirements for professional liability coverage. COUNSEL shall maintain in good
standing one or more policies of lawyers' professional liability insurance which shall insure
COUNSEL's firm against liability imposed upon it by law for damages resulting from any claim
made against it by its clients arising out of the performance of professional services by attorneys
employed by the firm in their capacities as atiorneys.

9. Township Representations. COUNSEL is hereby placed on notice that no
Department Head, individual member of the Governing Body, or any agent, servant or employee
of the TOWNSHIP possesses any lawful authority to: (a) engage on behalf of the Township the
provision of legal services; (b) authorize the continuation of services or work beyond the
amount specifically approved in the Resolution and Certificate of Funds; or (c) represent that
future funds will be available as compensation for current services. Any such acts shall be

deemed ultra vires and beyond the scope of any authority that individual may possess.



10.  Applicability of Laws. The provisions of this agreement are subject to the
limitations of provisions of the New Jersey Tort Claim Act, N.J.S.A. 59:2-1 et seq., and the New
Jersey Contractual Liability Act, N.J.S.A. 59:13-1 et seq.

11.  Choice of Law. This agreement shall be governed by the laws of the State of
New Jersey without regard to principles of conflict of laws. All contract claims under this
agreement shall be subject to and governed by the provisions of the New Jersey Contractual

Liability Act (N.J.S.A. 59:13-1 et seq.).

IN WITNESS WHEREOF, the parties have set their hands and seals the day and year
first above written.

TOWNSHIP OF WEST ORANGE

ATTEST:

By:
KAREN J. CARNEVALE, R.M.C ROBERT D. PARISI, MAYOR
WITNESS: KENNETH W. KAYSER, -

By: W :

KENNETH W. KAYSER

4851-9649-8750, v. 1
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December 20, 2016

RESOLUTION

WHEREAS, Blau and Blau has provided professional services to the Township of West
Orange in connection with commercial real estate tax appeals since September 2012; and

WHEREAS, Blau & Blau provided responses to the Township’s Request for
Qualifications pursuant to a fair and open process for the year 2017; and

WHEREAS, Blau & Blau has agreed to provide professional services for the calendar
year 2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as
Exhibit “A”; and

WHEREAS, the Law Department recommends retention of Blau & Blau as special
counsel to the Township for the purpose of representing the Township in commercial real estate
tax appeals; and

WHEREAS, pursuant to pursuant to N.J.S.A. 40A:11-5(1)(a)(i), the proposed
professional services contract is subject to an exception to the standard bidding procedures set
forth in the Local Public Contracts Law;

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Blau & Blau for the provision of commercial real estate tax appeal
services on a flat fee basis of $6,000 per month and the Municipal Clerk shall be and hereby is

authorized to attest to the Mayor’s signature; and it is further



RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4845-3543-8910, v. 1
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AGREEMENT FOR COMMERCIAL REAL ESTATE TAX APPEALS

THIS AGREEMENT made and entered into on this ___ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and BLAU & BLAU,
Attorneys at Law of the State of New Jersey, located at 223 Mountain Avenue, Springfield, New
Jersey 07081, hereinafter referred to as “COUNSEL", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the Township has determined that it is in the best
interests of the Township to retain the services of Special Counsel to represent the Township in
connection with commercial real estate tax appeals on a flat fee basis;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The Township hereby retains the services of Blau & Blau, as Special Counsel to
assist the Township in connection with commercial real estate tax appeals for the period
January 1, 2017 through December 31, 2017 at a flat rate of $6,000 per month.

2. COUNSEL will not seek reimbursement for its routine costs and expenses such
as postage, copying, mileage, meals, parking, or delivery of documents.

3. COUNSEL may seek reimbursement for extraordinary expenses such as the cost
of deposing adverse witnesses, transcripts or hiring experts. Counsel will not incur any such
expenses without the approval of the Township Attorney.

4, COUNSEL'S responsibilities shall include all pre-trial preparation, discovery and
trial, to the extent necessary, for all commercial real estate tax appeals pending or commenced
in the Tax Court of New Jersey against the Township. Counsel’'s responsibilities do not include

preparation or appearance for matters pending or commenced at the County Board of Taxation.



5. COUNSEL shall coordinate all efforts with the Tax Assessor and keep the Tax
Assessor and Township Attorney fully apprised concerning all matters.

6. Prosecution of Appeals for the Township (Affirmative Appeals).

COUNSEL shall have the right to file tax appeals for the Township on a contingent fee
basis of one-third of the money obtained for the Township from cases filed during the term of
the contract. COUNSEL will be responsible for all costs associated with filing the affirmative
appeals including but not limited to:

A) Filing fees;

B) Appraisal fees:

C) Copying, postage, delivery services, preparation of trial exhibits, etc.
COUNSEL will submit a list of recommended appeals to the Township Attorney for review and
the Township attorney shall have the opportunity to "veto" any recommended appeals at his
discretion. It is contemplated that COUNSEL will only recommend appeals on commercial
properties and will not be obligated to file an appeal unless it believes the property is
substantially under-assessed. It is contemplated that COUNSEL will recommend settlement of
the Affirmative Appeals from time to time as COUNSEL may deem appropriate. In the event
that the Township refuses to accept COUNSEL's recommendation to settle a matter, the
Township shall be responsible for payment of the contingent fee based upon the
recommendation and reimbursement of COUNSEL's actual out of pocket expenses related to
that Affirmative Appeal.

1 COUNSEL recognizes that any and all approval for engagement of services must
come from the Governing Body of the Township, and that no services, work or any efforts
relative to the contract shall be commenced until the Governing Body passes a duly authorized
Resolution accompanied by a Certificate of Funds.

8. COUNSEL is hereby placed on notice that the Billing Guidelines of the Township
shall apply to this agreement for professional services. COUNSEL is further noticed that no

Department Head, individual member of the Governing Body, or any agent, servant or employee



of the Township possesses any lawful authority to: (a) engage the rendition of services or the
performance of work; (b) authorize the continuation of services or work beyond the amount
specifically approved in the Resolution and Certificate of Funds; or to (c) represent that future
funds will be available as compensation for current services. Any such acts shall be deemed
ultra vires and beyond the scope of any authority that individual may possess. No bhills,
statement or vouchers for any amount exceeding that originally approved will be honored or
paid by the Township, irrespective of whether such services were actually performed.

9. During the term of this agreement, COUNSEL shall maintain professional liability
malpractice insurance coverage with an insurance company licensed and authorized to do
business in the State of New Jersey with coverage not less than $1,000,000. COUNSEL shall
provide the Township Attorney and Municipal Clerk with proof of a valid certificate of insurance
listing the TOWNSHIP as a certificate holder. To the extent that this insurance coverage is
scheduled to lapse at any time before the end of the contract, COUNSEL shall provide proof of
renewal or new insurance coverage no later than thirty (30) days before the termination of the
current coverage.

10. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 ef seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 ef seq.

11. This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject
to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

et seq.



IN WITNESS WHEREOF, the parties have set their hands and seals the day and year

first above written.

ATTEST:

KAREN J. CARNEVALE, RM.C

s fon

/ Galbact £ Aenril

4852-6308-3326, v. 1

TOWNSHIP OF WEST ORANGE

By:

ROBERT D. PARISI, MAYOR

BLAU & BLAU

LUA LA —

VCHARLES E. BLAU, ESQ.
For the Firm

B S



277-16
December 20, 2016

RESOLUTION

WHEREAS, the Township of West Orange (the “Township”) is mandated to provide
Public Defender services for indigent persons in accordance with applicable law; and

WHEREAS, Joseph A. Deer, Esq. currently serves as the Township’s Public Defender;
and

WHEREAS, Mr. Deer’s term as Public Defender is scheduled to expire on December 31
of this year; and

WHEREAS, the Township desires to renew his appointment as the Township’s Public
Defender for an additional one year term; and

WHEREAS, Mr. Deer has agreed to serve as the Township’s Public Defender pursuant
to the terms of the professional services agreement, annexed hereto as Exhibit “A.”

NOW, BE IT HEREBY RESOLVED, BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE that Joseph A. Deer, Esq. be and is hereby named as
Municipal Public Defender for the Township of West Orange at the rate of $350.00 per session
and subject to the terms of the professional services agreement, annexed hereto as Exhibit “A;”
and it is further

RESOLVED that Mr. Deer’s appoint shall run from January 1, 2017 until December 31,
2017; and it is further

RESOLVED that the within appointment is pursuant to the fair and open process set

forth in the Pay to Play Laws of the State of New Jersey; and it is further



RESOLVED that notice of this contract designation shall be published and available in
accordance with the applicable laws.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4812-7364-6910, v. 1



Exhibit “A”



PROFESSIONAL SERVICES AGREEMENT

THIS AGREEMENT made and entered into on this ﬁ_g\day of December,
2016 by and between the TOWNSHIP OF WEST ORANGE, a municipal corporation of
the State of New Jersey, with it Township Hall located at 66 Main Street, West Orange,
New Jersey 07052, (the “TOWNSHIP") and Joseph A. Deer, Esq., attorney at law of the

State of New Jersey, with an office at 571 Bloomfield Avenue, Verona, New Jersey
07044 (“Deer").

WITNESSETH THAT:
WHEREAS, pursuant to N.J.S.A. 2B:24-3, all municipalities are required to have a

municipal public defender appointed by the governing body to perform the duties set forth in
N.J.S.A 2B:24-6;

NOW, THEREFORE, in consideration of the mutual promises, terms and
conditions hereinafter set forth, the parties hereto agree as follows:

1. The Township hereby retains the services of Joseph A. Deer, Esq. (‘Deer”) as
the municipal public defender commencing on January 1, 2017 and the Township
agrees to pay Deer at a rate of Three Hundred Fifty Dollars ($350) per court session as
an independent contractor (“Session Fee").

2. Deer shall be entitled to payment for such services rendered upon submission
of duly executed vouchers on a monthly basis detailing the number of sessions actually
rendered which shall be submitted to the Chief Financial Officer of the Township.

3. No later than January 15, 2017, Deer shall provide to the Township a proof of
professional malpractice insurance in the amount of not less than $500,000 per
occurrence and $1,000,000 in the aggregate. Deer shall maintain this level of insurance
for the entire duration of his term as the Municipal Public Defender.

4. Deer is hereby placed on notice that no Department Head, individual member
of the Governing Body, or any agent, servant or employee of the Township of West
Orange possesses any lawful authority to: (a) engage the rendition of services or the
performance of work; (b) authorize the continuation of services or work beyond the
amount specifically approved in the Resolution and Certificate of Funds; or to (c)
represent that future funds will be available as compensation for current services. Any

such acts shall be deemed ultra vires and beyond the scope of any authority that
1



individual may possess. No bills, statements or vouchers for any amount exceeding
that originally approved will be honored or paid by the Township, irrespective of whether
such services were actually performed.

6. The provisions of this agreement are subject to the limitations of the
provisions of the New Jersey Tort Claims Act, N.J.S.A. 59:2-1 et seq., and the New
Jersey Contractual Liability Act, N.J.S.A. 59:13-1 et seq.

7. This agreement shall be governed by the laws of the State of New Jersey
without regard to principles of conflict of laws. All contract claims under this agreement
shall be subject to and governed by the provisions of the New Jersey Contractual
Liability Act N.J.S.A. 59:13-1 et seq.

8. This agreement may be terminated at any time on thirty (30) days written
notice. No cause or justification is required for termination.

9. During the term of this agreement Deer shall be present at all municipal court
sessions where a public defender’s services may be needed. If an emergency arises,
Deer shall be required to obtain a substitute public defender and provide notice to the
Municipal Court Administrator, Municipal Prosecutor and Township Attorney. Such
replacement shall receive the Session Fee for that session.

10. The term of this agreement shall expire on December 31, 2017; however,
absent the selection of a new public defender, all terms and conditions of this
agreement shall continue in full force and effect.

11. Both the Township and Deer agree to abide by the mandatory equal

employment opportunity language as set forth in N.J.S.A. 10:5-31 et. seq. and N.J.A.C.
17:27.

12. During the performance of this contract, the Township agrees as follows:

(a) The Township, where applicable, will not discriminate against any
employee or applicant for employment because of age, race, creed, color, national
origin, ancestry, marital status, affectional or sexual orientation or sex. Except with
respect to affectional or sexual orientation, the Township will take affirmative action to
ensure that such applicants are recruited and employed, and that employees are
treated during employment regard to their age, race, creed, color, national origin,
ancestry, marital status, affectional or sexual orientation or sex. Such action shall

include, but not limited to the following: employment, upgrading, demotion, or transfer;
2



recruitment or recruitment advertising; layoff or termination; rates of pay or other forms
of compensation; and selection for training, including apprenticeship. The Township
agrees to post in conspicuous places, available to employees and applicants for
employment, notices to be provided by the Public Agency Compliance Officer setting
forth provisions of this nondiscrimination clause.

The Township, where applicable will, in all solicitations or advertisements for
employees placed by or on behalf of the Township, sate that all qualified applicants will
receive consideration for employment without regard to age, race, creed, color, national
origin, ancestry, marital status, affectional or sexual orientation or sex.

The Township, where applicable, will send to each labor union or representative
or workers with which it has a collective bargaining agreement or other contract or
understanding, a notice, to be provided by the agency contracting officer advising the
labor union or workers’ representative of the Township’s commitments under this act
and shall post copies of the notice in conspicuous places available to employees and
applicants for employment.

The Township, where applicable, agrees to comply with any regulations
promulgated by the Treasurer pursuant to N.J.S.A. 10:5-31 et seq. as amended and
supplemented from time to time and the Americans with Disabilities Act.

The Township, agrees to inform in writing its appropriate recruitment agencies
including, but not limited to, employment agencies, placement bureaus, colleges,
universities, labor unions, that it does not discriminate on the basis of age, creed, color,
national origin, ancestry, marital status, affectional or sexual orientation or sex, and that
it will discontinue the use of any recruitment agency which engages in direct or indirect
discriminatory practices.

The Township agrees to revise any of its testing procedures, if necessary, to
assure that all personal testing conforms with the principles of job-related testing, as
established by the statutes and court decisions of the State of New Jersey and as
established by applicable Federal law and applicable Federal court decisions.

In conforming with the applicable employment goals, the Township agrees to
review all procedures relating to transfer, upgrading, downgrading and layoff to ensure
that all such actions are taken without regard to age, creed, color, national origin,

ancestry, marital status, affectional or sexual orientation or sex, consistent with the
3



statutes and court decisions of the State of New Jersey, and applicable Federal law and
applicable Federal court decisions.

The Township shall furnish such reports or other documents to the Division of
Contract Compliance & EEO as may be requested by the Division from time to time in
order to carry out the purposes of these regulations, and public agencies shall furnish
such information as may be requested by the Division of Contract Compliance & EEO
for conducting a compliance investigation to Subchapter 10 of the Administrative Code
atN.J.A.C. 17:27.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]



IN WITNESS WHEREOF, the parties have set their hands and seals the day and
year first above written.

TOWNSHIP OF WEST ORANGE

By

ATTEST:

JOSEPH A. DEER, ESQ.

Josﬂ A. Deer, Esq.

WITNESS:

Q—

&
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278-16
December 20, 2016
RESOLUTION
WHEREAS, Shirley M. Bishop, P.P., LLC (“Bishop”) responded to the Township’s
Request for Qualifications pursuant to a fair and open process for the year 2017; and
WHEREAS, Bishop has agreed to provide housing consulting services for the calendar
year 2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as
Exhibit “A”; and
NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Bishop to provide housing consulting services to the Township on the
terms and conditions set forth therein; and it is further
RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4849-1731-7438,v. 1
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Exhibit “A”



AGREEMENT FOR HOUSING CONSULTING SERVICES

THIS AGREEMENT made and entered into on this __ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and SHIRLEY M. BISHOP,
P.P., LLC, located at 100 Overlook Center, Floor 2, Princeton, County of Mercer and State of
New Jersey, hereinafter referred to as “CONSULTANT", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of CONSULTANT to provide housing
consulting services;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of CONSULTANT for the period
January 1, 2017 through December 31, 2017 at an hourly rate of $165.00.

2. CONSULTANT is hereby placed on notice that no Department Head, individual
member of the Governing Body, or any agent, servant or employee of the TOWNSHIP
possesses any lawful authority to: (a) engage the rendition of services or the performance of
work; (b) authorize the continuation of services or work beyond the amount specifically
approved in the Resolution and Certificate of Funds; or to (c) represent that future funds will be
available as compensation for current services. Any such acts shall be deemed ultra vires and
beyond the scope of any authority that individual may possess. No bills, statement or vouchers
for any amount exceeding that originally approved will be honored or paid by the TOWNSHIP,
irrespective of whether such services were actually performed.

3. CONSULTANT recognizes that all services rendered are subject to the approval

of the Chief Financial Officer, and that payment for such services is conditioned upon the



issuance of a Purchase Order by the Township encompassing the services for which
compensation is sought.

4. CONSULTANT shall submit detailed invoices to the TOWNSHIP for services
rendered each month no later than fifteen (15) days subsequent to the close of the month. All
invoices submitted by CONSULTANT shall set forth with specificity the tasks performed, the
individual performing the tasks, and the amount of time spent on each task.

B During the term of this agreement, CONSULTANT shall maintain professional
liability malpractice insurance coverage with an insurance company licensed and authorized to
do business in the State of New Jersey with coverage not less than $1,000,000.
CONSULTANT shall provide the Township Attorney and Municipal Clerk with proof of a valid
certificate of insurance listing the TOWNSHIP as a certificate holder. To the extent that this
insurance coverage is scheduled to lapse at any time before the end of the contract,
CONSULTANT shall provide proof of renewal or new insurance coverage no later than thirty
(30) days before the termination of the current coverage.

6. ThepmvsmnsoﬁmsagmenmntmesumedtoﬂmHmHﬁbnsofpmvansloe
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 et seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 et seq.

7. This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject
to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

et seq.



IN WITNESS WHEREOF, the parties have set their hands and seals the day and year
first above written.
TOWNSHIP OF WEST ORANGE
ATTEST:

By:
KAREN J. CARNEVALE, RM.C ROBERT D. PARISI, MAYOR

SHIRLEY M. BISHOP, P.P., LLC
WITNESS:
%AWMW By: /éf )AJLJ-( /&ﬂ LUO

4836-3615-2126, v. 1




279-16
December 20, 2016
RESOLUTION

ESSEX COUNTY COMMUNITY DEVELOPMENT
BLOCK GRANT PROGRAM YEAR
2017

WHEREAS, certain Federal funding will potentially be available for Essex
County under Title I of the Housing and Community Development Act of 1974 as
amended and supplemented, which Act is commonly known and referred to as the
Community Development Block Grant; and

WHEREAS, the Township of West Orange has a need and desire for assistance
under the Act and Program as aforesaid in order to improve essential services to the
residents of areas which qualify for assistance under the Act and Program as
aforementioned.

NOW, THEREFORE, BE IT RESOLVED the Township Council of the
Township of West Orange, authorizes, on behalf of the Township of West Orange, the
submission of applications for funding of the attached list, known as the 2017

Community Development Block Grant Program list, in the priority order as shown.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016



279-16
TOWNSHIP OF WEST ORANGE
COMMUNITY DEVELOPMENT BLOCK GRANTS
APPLICATIONS FOR 2017
PRIORITY LIST

1.| Main Street Counseling Center - Expanding Mental Health $ 15,000.00
2. | Bethany Center for Champions - Outreach for At-Risk Youth $ 75,000.00
3. | Meade Street — Street Improvements $119,000.00
4. | Ginny Duenkel Municipal Pool

ADA and Barrier Free Access Improvements $156,000.00
5. | Columbia Street — Street Improvements

Washington Street to Bend $180,000.00
6. | Watchung Avenue — Street Improvements

Washington Street to Wigwam Brook $200,000.00

Total $745,000.00

December 14, 2016




280-16
December 20, 2016
RESOLUTION
WHEREAS, drug-related deaths in New Jersey have skyrocketed in recent years,
increasing 53 percent from 2010 to 2012; and
WHEREAS, more than two-thirds of those drug-related deaths were due to prescription
drug abuse; and
WHEREAS, nearly one in five teens has tried prescription medication to get high; and
WHEREAS, seven out of the top eleven drugs abused by 12t graders are prescription
drugs and over-the-counter medications; and
WHEREAS, the Township of West Orange (“Township”) recently implemented an
initiative called Operation HOPE (the Heroin - Opiate Prevention Effort) in order to assist in
addressing the heroin and opioid epidemic within New Jersey; and
WHEREAS, students at Seton Hall University School of Law (“Seton Hall”) recently
expressed interest in helping to promote Operation HOPE; and
WHEREAS, Seton Hall law students have requested that the Township, the West
Orange Police Department (“WOPD”) and the Law Department participate in a no cost
community based program through the New Jersey Division of Consumer Affairs called “Project
Medicine Drop”, which is consistent with Operation HOPE'’s initiative; and
WHEREAS, Project Medicine Drop deals directly with New Jersey’s growing concern for
the misuse of excess prescription medication by providing individuals with access to discard
unused prescription medications through the use of a medicine drop box in the Township at no
cost; and
WHEREAS, there are currently eight drop boxes available in Essex County at the
following locations: (i) Bellville Police Department; (ii) Bloomfield Police Department; (iii)
Caldwell Police Department, (iv) Glen Ridge Police Department, (v) Irvington Police
Department, (vi) Livingston Police Department, (vii) Newark Police Department, and (viii) North

Caldwell Police Department; and



WHEREAS, the Alcohol and Drug Abuse Prevention Team (“ADAPT”) has arranged a
grant from the New Jersey Division of Mental Health and Addiction Services to prevent and
minimize substance abuse through Project Medicine Drop; and

WHEREAS, ADAPT is willing to purchase and donate a permanent prescription drug
disposal box (“Box”), at no cost to the Township, which will be placed in police headquarters for
the purpose of giving members of the public an opportunity to anonymously deposit unused
and/or expired medications in the Box in a safe and proper manner; and

WHEREAS, the Box will be affixed firmly and securely to the lobby floor and/or wall of
the WOPD; and

WHEREAS, the Box will be located within view of law enforcement personnel and will be
monitored via video surveillance with appropriate notices in order to observe the Box; and

WHEREAS, the WOPD will adhere to the rules and regulations of the Box as provided
by the U.S. Drug Enforcement Agency, New Jersey Division as outlined in the Memorandum of
Understanding annexed hereto as Exhibit “A”.

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Township gratefully accepts the donation; and it is further

RESOLVED, that the Township is authorized to execute the MOU in the form annexed
hereto; and it is further

RESOLVED that this Resolution shall be made available in the Clerk’s office for

reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

4838-4560-3646, v. 1
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170 SCOTLAND ROAD

™ ¥ " ‘[A)lﬁcUUGthﬁrs‘E ORANGE NJ 07050
PREVENTION TEAM TEL: Beznasemorl

THE ESSEX PREVENTION COALITION FAX: 973-677-2551

Memorandum of Understanding (MOU)
Between:
The Township of West Orange and
The Alcohol & Drug Abuse Prevention Team (ADAPT)

The Township of West Orange (“Township™) and the Alcohol & Drug Abuse Prevention
Team (“ADAPT™), agree to the following, effective on the date of signing;:

The Township agrees to the following:

The Township will maintain a prescription drug drop box (“*Box™) in a secure
location, within its Police Department’s headquarters, enabling community members
and the public to dispose of unused medications at any time throughout the year.
Community members cannot dispose of liquid medication or syringes in the Box.
Prior to installing the Box, the Township, must contact the U.S. Drug Enforcement
Agency, New Jersey Division (“DEA™) to:

o Obtain a waiver enabling the Township to accept prescription CDS for

disposal.

o Notify them about the plan to install a new Box; and,

o Follow any other rules/regulations as given by the DEA
While in custody of the Township, the Box must be located indoors, in a secure area
within a law enforcement facility. The Box must be attached firmly to the floor or
wall, or both, within view of law enforcement personnel. The area must be one to
which members of the public may be granted access, in order to deposit unused
medications into the Box.
The Township will allow members of the public to deposit unused and/or expired
medications into the Box, in accordance with the Township’s proper procedures for
safety and security.
To the extent possible, the Township will give members of the public the
opportunity to deposit medications in the Box anonymously, 24 hours a day, seven
days a week. Ifthat is not possible given the Township’s logistical concerns, the
public will have access to the Box seven days a week for the reasonable number of
hours each day at times most useful to the public that the Township can
accommodate.

Managed By:

FAMILYConnections

www.familyconnectionsnj.org




- When possible, the Township will provide ADAPT- sponsored surveys located near
the Box.

- The Township will ensure the box is checked and emptied on a regular basis, no less
than once every two weeks. Deposited drugs will be removed, handled, processed,
disposed of, and destroyed in compliance with all appropriate laws and regulations,
and in compliance with the Township’s procedures and protocols.

- The Township will weigh the medications deposited into the Box, and on a quarterly
basis will report to ADAPT the total weight of deposited medications.

- The Township will provide completed surveys to ADAPT on a regular basis, for at
least the first year.

ADAPT agrees that it will publicly identify the Township’s Police Department
headquarters as the location of a Box. Through public events, press materials, and
ADAPT’s website, ADAPT will promote the Box’s use to consumers for the disposal of
unused and/or expired medications.

Signed and Agreed:
Name / Ti ownship of West Orange Representative) Date

= & "(1_, __Senliol coopid Aol \z,l i~ Dg
Name7 Title (ADAPT Repr‘esentative) Date

4852-8084-5886, v. 1

Managed By:
FAMILYConnections

www.familyconnectionsnj.org




281-16
December 20, 2016

WHEREAS, on or about September 17, 2013, the Township of West Orange Council
authorized the Township of West Orange (the “Township”) to enter into a Contract for Employee
Dental Insurance (the “Agreement”) with Delta Dental of New Jersey, Inc. (“Delta”); and

WHEREAS, the Township seeks to renew the Agreement with Delta for a two-year term
(the “Term”) from January 1, 2017 through December 31, 2018 (the “Amendment”); and

WHEREAS, the monthly guaranteed rates for the Term are set forth in the Amendment,
annexed hereto as Attachment “A;”

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
Amendment, at the guaranteed rates set forth therein; and be it further

RESOLVED, that the Business Administrator be and is hereby authorized to execute all
documents necessary to effectuate the Amendment; and be it further

RESOLVED that this Resolution shall be published and made available in the Clerk’s

Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Township Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:
Account No.

John Gross, Chief Financial Officer

4829-4049-1838, v. 1



281-16 f

Exhibit “A”



RENEWAL OVERVIEW
FOR THE TOWNSHIP OF WEST ORANGE
DENTAL PROGRAM

Quotation Overview

¢ Delta Dental of NJ had originally has proposed an increase of 0% for one year and
+3.30% for two-years. After successful discussions with underwriting, they have
agreed to a renewal action of 0% for a two-year policy.

Underwriting Overview

¢ Dental PPO Plus Premier Plan Loss Ratio for the period of August 2015 through July
2016 is reported as follows:

Town Actives, 72.6% (down slightly from the last reporting period)
Library Actives, 88.8%

Town Retirees (Premier Plus PPO), 96.1%

Library Retirees (Premier Plus PPO), 55.9% - only I subscriber enrolled
Town Retirees, (PPO), 79.7%

Library Retirees (PPO), 0% (7o current enrollment for this period)
Overall Loss Ratio,78.3%

0 0000 0



Town Active
Library Active

Retiree POS
Retiree PPO

Annual Total

Total Increase/Decrease -

Township of West Orange
Dental Renewal Comparison Summary
January 1, 2017

Cu rrént
Delta Dental

_ Premier Plus PPO
-~ PPO Only

$287,712.00
$13,852.80

$82,639.95
$24,842.12

$409,046.87

Renewal
Delta Dental

" Premier Pius PPO

2 Years
$287,712.00
$13,852.80

$82,640.76
$24,842.16

$409,047.72

$0.85
0.00%




Township of West Orange
Dental Quotation Comparison
January 1, 2017

Rate Gudrentee
Prévantive & Diagnostic.. L L S A e o7 o S ] O T
Examsg, Cleanings (each twice per 12 month perlod year per person)
X-rays = full mouth seéries of panoramic (sither oiig, bhaé in thiee years)
X-rays - bitewing (iwice per 12 monfh period)
X-rays - singlé filhs )
Flouride Treatment (dnee per 12 montk péridd, under age 19) ol o
Spate Maintainers (ohde per spacs for missing posterior pririary testh, for children undar 14)

Remaiiing Basic
Fillings ~ corposite and aihalgram
Estractioiis, Oral Surgéry
Endodontics {root canals on permanent teeth and root surgeiy, once pér 24 months)
Periodontics
Sealanis

Piosthiodontics. & Ci wis (after deductible
Crawnis and crown-related procedures (once every 5 years, permament teeth only, ages 12+)
Bridgewoik (once every § years for ages 16+) ;
Repair of dentures

(degendant children not eligible)

Calendar Year Maximum {per person)

: Per Pérson
Family Aggregate

 Orthodaritia (Dependent Children Only}

Lifstime Maximum (per patient)
Lifelitne Deductible

Rates: Enroliment:
Super Composite 270
Monthly Premium

Annual Premium

Renewal Increase

Gurrent Renewal
Delta Dentai Delta Dental
Premier Plus PPO Prémler Plus PPO

2 Years
100% 100%
70% 70%
50% 50%
$1,000 $1,000
525 $25
$100 $100
50% 50%
$800 $800
$0 30
$88.80 $86.80
$23,976.00 $23,976.00
$287,712.00 $287,712.00

0.00%




Township of West Orange Public Library
Dental Quotation Comparison
January 1, 2017

Gurrent Renewal
Delta Déntal . Delta Dental
Premier Plus FPO Premier Plus PPO.
Rédte Guarerited 2 Years
.Preventive & Diagnostic E 100% 100%
Exarms, Cleanlngs (each {wme per 12 month penad year per persnn
K-rays - full mouth sériés or panoraric (eitfiet ong, ance in three years)
-+ X-rays - hitewing (twice per 12 mohth periad)
X-rays - singlé fiims
Flotifide Traatment {drice pet 12 inbnth period, under age 19§
Space Maintdiners (ohce per space for missirg postarior primary teeth, for childrén under 14)
| Remaining Basic "y 70% 70%
! Fillings - composite: arid amalgrani
Extractions, Oral Surgery
Endodontics {root canals off perthignént teetti and roof surgery, once per 24 months)
Periodantics
Sealants
Presthoddntics & Erowns (after dedugtible 50% 50%
Crowns and crown-related procedures {once evary b.yedrs, pefinanient teeth only, ages 12+)
Bridgewark {once every 5 'yedrs far ages 16+)
Repalr of dentures
Full and Partial Dentures (elther ang; once gvery-5 years; parfial dentures for ages 16+)
Iniays
(depéndent chﬂdren not ehgibfej
$1,000 $1,000
3 ; $25 $28
Pér Persan $100 $100
Family Aggregate
Orthotontia {Dependent Chifdren On 50% 50%
Lifetime Maximum (perpatieit] $800 $800
Lifetime Deductible 30 %0
Ratest  Enrollment:
Super Composite 13 $86.80 $88.80
Monthly Premium $1,154.40 $1,154.40
Annual Premium $13,852.80 $13,852.80
Renewal Increase 0.00%




Township of West Orange
Dental Quotation Comparison - Retiree Premier + PPO

January 1, 2017
D D
PPO / Premie PPO ¢
R areritee 2. Year
PPO Network Premier or Non Par PPO Network Premier or Non Par
Praveitive & Didgnosti 100% 80% 400% 90%
q9 (cad ps B od per pé
o &fles or panora aither ans, orice 8@ yea
ays + bitg & pb 0 ario
gle
0 3 ed 5] 0 a 8 i penaa aer aqoq g
Rermaining Basic {after deductible 70% 50% 0% 50%
omposile'a 4
delions; Ora g
dode 06 Bri 5 anl ia d roo Bry, 0 per 24 niip
(54 (8(a]
atla
D e a aine 0 ep P 810 ¢} osieriar p a dare ue 4
Prosthado 8 0 a d blo B60% 50% 50% 50%
a Qo gigled pro c a8 0] eve ea 8 O 2]
B 0 5 of &g g
Repa O
d Partial D ang, once eve 8 partia f or 8
eftdar Year Ma m $1,500 $1,600
ar Ded 0
a $50 350
a $150 $160
Orihigdontia (Depénd dren O Not Coversd Mot Covered
el e Ma er pae
elime Peductibla
Rates: Enroilment:
Employea 31 $47.59 $47.69
Emplayee & Child({ren) 2 $32.76 $92.76
Employse & Spouse a3 $88.c0 $88.00
Family 16 $145.12 $146.12
Manthly Premium $6,086.66 $6,886.77
Annual Premium $82,639.96 $82,640.76
R i Incroase 0.00%




Township of West Orange
Dental Quotation Comparison - Retiree PPO
January 1, 2017

surrent
Delta Dental
Prgmier Plus PPO

'Renawat
Deita Dental
Premier Plus PPO

Rate Guarentee 2 Years
Preventive & Diagnostic - 100% 100%

Exams, Cleanings (each-twice per 12 morith period year per persan)

X=rays - full mouth serles or parioramic (eithér arie, orice In three years)

X-rays - hitewing (twice per 12 nonth periad)

X-rays - single films ) ; : _

Flouilde Treatment (once per 12 moiith period, underage 19)

| Basic (after dedisctible '

Fillings - composite and amalgram 70% 70%

Extractions, Oral Surdery

Enidotalitics (roof ¢atials on permanent teeth and root surgery, once per 24 months)

Periodantics

Sealants

Space Maintainers {(oncy per spacé for missing poslerior primary teeth, for children under 14)
Prosthodontics & Crowns {after deductible) 50% 50%

Crowns ard crown-relatéd: procedures {once every 5 years, permament teeth only, ages 12+)

Bridgeworl (srice gvery 5 years for ages 16+)

Repair of dentures

" Full and Partial Dentures (éither one, once every § years; partial dentures for ages 16+)

Inlays
Calendar Year Maximum $1,500 $1,500
Calendary Year Deductible

L . Sing $50 $50
$150 $150
Not Covered Not Covered

Lifetime Daductivla
Employee 15 $41.44 $41.44
Employee & Child(ren) o $80.82 $80.82
Employee & Spouse g $76.68 $76.68
Family 8 $126.41 $126.41
Monthly Premium $2,070.18 $2,070.18
Annual Premium $24,842.12 $24,842.16
Renewal Increase 0.00%




METLIFE
Employee Benefits Sales and Service
334 Madison Avenue
Suite 100
Morristown, NJ 07960
Phone: 732-680-9399
Fax: 800-270-7430

December 13, 2016

Julie Graham

Senior Account Executive

Fairview Insurance Agency Associates
25 Fairview Avenue

Verona, New Jersey 07044

Re: A Proposal For West Orange

Dear Julie,

Thank you for your interest in MetLife and for the opportunity to quote on the dental program of
West Orange.

Unfortunately, we are unable to provide competitive rates at this time, Therefore, we
respectfully decline to issue a proposal for this group account.

If we can be of any assistance to you in the future, please don’t hesitate to call us at the above
number.

We welcome the opportunity to serve you again,

Yours truly,

[saac Danziger

MetLife

Metropelitan Life Insurance Company, New York, New York 10166



Horizoﬂm

Horizon Blua Cross Blue Shiald of New Jv:";:)x

Maldng Healtheare Forke

December 14, 2016

Julie Graham

Senior Account Executive

Fairview Insurance Agency Associates
23 Fairview Avenue

Verona, New Jersey 07044

RE: Township of West Orange

Dear Julie:

Thank you for sending the Dental RFP for Township of West Orange, Unfortunately, we
are not able to provide a savings compared to their 2017 renewal, If you should have
any questions or concerns, please feel free to contact me.

Thank you for considering Horizon Blue Cross Blue Shield of New Jersey.

Sincerely,

Jocepls Fontuey

Joseph Fortney

Sales Executive

Major Accounts Market

Horizon Blue Cross Blue Shield of NJ
250 Century Parkway

Mount Laurel, NJ 08854



282-16
December 20, 2016
RESOLUTION

WHEREAS, the Township of West Orange has advertised for bids in the West Orange Chronicle
on November 10, 2010 for the receipt of three (3) 32/33 Passenger 2017 Jitney Shuttle Buses; and

WHEREAS, three bids were received on December 9, 2016 by Alliance Bus Group, Wolfington
Body Company, Inc., and Rohrer Enterprises, Inc., D/B/A Rohrer Bus Sales; and

WHEREAS, the bids were reviewed by the Purchasing Agent for document compliance and
found all compliant and the review of the Director of Public Works found all bids to be non-compliant;
and

WHEREAS, the Township Engineer reported that Alliance Bus Group and Wolfington Body
Company were both not responsive to the Township's specifications with several exceptions including
neither Alliance Bus Group nor Wolfington Body Company providing a bus on a 2017 chassis as
specified; and

WHEREAS, Rohrer Enterprises, Inc., submitted the most responsive and responsible bid with
only three exceptions of which one is the delivery date of 220 days due to additional design,
manufacture and testing time for a new and redesigned 2017 chassis for the following vehicles:

Three (3) —32/33 Passenger 2017 Jitney Shuttle Buses
TOTAL PURCHASE: $251,868.00 at $83,956.00 each; and

WHEREAS, the Director of Public Works recommends awarding the contract to Rohrer
Enterprises, Inc., D/B/A Rohrer Bus Sales, 314 Dickinson Street, Trenton, New Jersey 08638; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange

that an award of contract be made to Rohrer Enterprises, Inc., D/B/A Rohrer Bus Sales, 314 Dickinson



Street, Trenton, New Jersey 08638 in accordance with their bid of December 9, 2016 in the total
amount of $251,868.00 for three (3) 32/33 Passenger 2017 Jitney Shuttle Buses.

BE IT FURTHER RESOLVED, that the Purchasing Agent is hereby authorized to arrange to pay for
the foregoing in accordance with the terms of said Purchase Order on behalf of the Township of West

Orange with funds certified available by the Chief Financial Officer.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer



283-16
December 20, 2016

RESOLUTION

WHEREAS, the law firm of Bourne, Noll & Kenyon, principally Ed Matthews, Esq., has
provided professional services to the Township of West Orange in connection with residential
real estate tax appeals since January 2013; and

WHEREAS, Bourne, Noll & Kenyon provided responses to the Township’s Request for
Qualifications pursuant to a fair and open process for the year 2017; and

WHEREAS, Bourne, Noll & Kenyon has agreed to provide professional services for the
calendar year 2017, pursuant to the terms and conditions set forth in the agreement annexed
hereto as Exhibit “A;” and

WHEREAS, the Law Department recommends retention of Bourne, Noll & Kenyon as
special counsel to the Township for the purpose of representing the Township in residential real
estate tax appeals; and

WHEREAS, pursuant to pursuant to N.J.S.A. 40A:11-5(1)(a)(i), the proposed
professional services contract is subject to an exception to the standard bidding procedures set
forth in the Local Public Contracts Law;

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Bourne, Noll & Kenyon for the provision of commercial real estate tax
appeal services on a flat fee basis of $3,250 per month and the Municipal Clerk shall be and

hereby is authorized to attest to the Mayor’s signature; and it is further



RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer

4821-1899-8334, v. 1
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AGREEMENT FOR NON-COMMERCIAL REAL ESTATE TAX APPEAL SERVICES

THIS AGREEMENT made and entered into on this ﬁ{ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and EDWIN MATTHEWS,
ESQ. of BOURNE NOLL & KENYON (“Bourne Noll & Kenyon”), Attorneys at Law of the State
of New Jersey, located at 382 Springfield Avenue, Summit, New Jersey 07901, hereinafter
referred to as “COUNSEL”, party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the Township has determined that it is in the best
interests of the Township to retain the services of Special Counsel to represent the Township in
connection with non-commercial real estate tax appeals on a flat fee basis;

NOW, THEREFORE, in consideration of the muiual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. Th_e Township hereby retains the services of Bourne Noll & Kenyon, as Special
Counsel to assist the Township in connection with non-commercial real estate tax appeals for
the period January 1, 2017 through December 31, 2017 at a flat rate of $3,250 per month.

2. COUNSEL will not seek reimbursement for its routine costs and expenses such
as postage, copying, mileage, meals, parking, or delivery of documents.

3 COUNSEL may seek reimbursement for extraordinary expenses such as the cost
of deposing adverse witnesses, transcripts or hiring experts. Counsel will not incur any such
expenses without the approval of the Township Attorney.

4. COUNSEL'’S responsibilities shall include all pre-trial preparation, discovery and

trial, to the extent necessary, for all non-commercial real estate tax appeals pending or




commenced in the Tax Court of New Jersey against the Township and preparation and
appearance for matters pending or commenced at the Essex County Board of Taxation.

2, COUNSEL shall coordinate all efforts with the Tax Assessor and keep the Tax
Assessor and Township Attorney fully apprised concerning all matters.

6. COUNSEL recognizes that any and all approval for engagement of services must
come from the Governing Body of the Township, and that no services, work or any efforts
relative to the contract shall be commenced until the Governing Body passes a duly authorized
Resolution accompanied by a Certificate of Funds.

7. COUNSEL is hereby placed on notice that the Billing Guidelines of the Township
shall apply to this agreement for professional services. COUNSEL is further noticed that no
Department Head, individual member of the Governing Body, or any agent, servant or employee
of the Township possesses any lawful authority to: (a) engage the rendition of services or the
performance of work; (b) authorize the continuation of services or work beyond the amount
specifically approved in the Resolution and Certificate of Funds; or to (c) represent that future
funds will be available as compensation for current services. Any such acts shall be deemed
ultra vires and beyond the scope of any authority that individual may possess. No bills,
statement or vouchers for any amount exceeding that originally approved will be honored or
paid by the Township, irrespective of whether such services were actually performed.

8. During the term of this agreement, COUNSEL shall maintain professional liability
malpractice insurance coverage with an insurance company licensed and authorized to do
business in the State of New Jersey with coverage not less than $1,000,000. COUNSEL shall
provide the Township Attorney and Municipal Clerk with proof of a valid certificate of insurance
listing the TOWNSHIP as a certificate holder. To the extent that this insurance coverage is
scheduled to lapse at any time before the end of the contract, COUNSEL shall provide proof of
renewal or new insurance coverage no later than thirty (30) days before the termination of the

current coverage.



9. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 ef seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 et seq.

10.  This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject

to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

et seq.
IN WITNESS WHEREOF, the parties have set their hands and seals the day and year
first above written.
TOWNSHIP OF WEST ORANGE
ATTEST:
By:
KAREN J. CARNEVALE, R.M.C ROBERT D. PARISI, MAYOR
Dated: Dated:
BOURNE NOLL & KENYON
. [A
Vet onse S
EDWIN R. MATTHEWS, ESQ.
For the Firm
Dated: / 2.//3/ 16 Dated: /1// 7 / b

4826-2892-9342, v. 1




284-16
December 20, 2016

RESOLUTION

WHEREAS, there is certain real properties located at Block No. 7, Lot 22 and Block No.
9, Lot 36 (collectively the “Selecto-Flash Properties”) in the Township of West Orange (the
“Township”); and

WHEREAS, on April 19, 2016, the Township adopted Resolution No. 105-16 authorizing
an in rem tax foreclosure on the Selecto-Flash properties pursuant to the In Rem Tax
Foreclosure Act of 1948; and

WHEREAS, on June 28, 2016, the Township adopted Resolution No. 160-16 authorizing
the application for Final Judgment in the In Rem Tax Foreclosure; and

WHEREAS, on December 7, 2016, the Court entered Final Judgment Vesting Title to
Properties to the Township of West Orange, a copy of the Judgment is annexed hereto as
Exhibit “A;” and

WHEREAS, the Township desires to cancel the tax lien certificates on the Selecto-Flash
Properties now that title has vested to the Township of West Orange, a copy of the Certificates
of Sale for Unpaid Municipal Liens Nos. 12-003 and 12-005 are annexed hereto as Exhibits “B”
and “C” respectively, including Authorizations for Cancellation of Record by Municipality.

NOW, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, that the Tax Lien Certificates for the Selecto-Flash Properties are hereby

cancelled of record; and be it further



RESOLVED, that the Mayor is authorized to execute the Authorizations for Cancellation
of Record by Municipality, annexed hereto as Exhibits “B” and “C;” and be it further

RESOLVED, that the Township Clerk is authorized to attest to the Mayor’s signature.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

4811-1609-6318, v. 1
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December 20, 2016

RESOLUTION

WHEREAS, The Shade Tree Department, LLC (“Shade Tree”) responded to the
Township’s Request for Qualifications pursuant to a fair and open process for the year 2017;
and

WHEREAS, Shade Tree has agreed to provide forestry services for the calendar year
2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as Exhibit
“A’” and

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Shade Tree to provide forestry services to the Township on the terms
and conditions set forth therein; and it is further

RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:
Account No.

JOHN O. GROSS, CFO



4820-6388-3582, v. 1
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AGREEMENT FOR FORESTRY SERVICES

THIS AGREEMENT made and entered into on this ___ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and THE SHADE TREE
DEPARTMENT, LLC, located at P.O. Box 6089, West Orange, County of Essex and State of
New Jersey, hereinafter referred to as “CONSULTANT,” party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of CONSULTANT to provide forestry services
to the TOWNSHIP;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of CONSULTANT for the period
January 1, 2017 through December 31, 2017 at the hourly rate of $85/hr.

2. CONSULTANT is hereby placed on notice that no Department Head, individual
member of the Governing Body, or any agent, servant or employee of the TOWNSHIP
possesses any lawful authority to: (a) engage the rendition of services or the performance of
work; (b) authorize the continuation of services or work beyond the amount specifically
approved in the Resolution and Certificate of Funds; or to (c) represent that future funds will be
available as compensation for current services. Any such acts shall be deemed ultra vires and
beyond the scope of any authority that individual may possess. No bills, statement or vouchers
for any amount exceeding that originally approved will be honored or paid by the TOWNSHIP,
irrespective of whether such services were actually performed.

3. CONSULTANT recognizes that all services rendered are subject to the approval

of the Chief Financial Officer, and that payment for such services is conditioned upon the



issuance of a Purchase Order by the Township encompassing the services for which
compensation is sought.

4. CONSULTANT shall submit detailed invoices to the TOWNSHIP for services
rendered each month no later than fifteen (15) days subsequent to the close of the month. All
invoices submitted by CONSULTANT shall set forth with specificity the tasks performed, the
individual performing the tasks, and the amount of time spent on each task.

5. During the term of this agreement, CONSULTANT shall maintain professional
liability malpractice insurance coverage with an insurance company licensed and authorized to
do business in the State of New Jersey with coverage not less than $1,000,000.
CONSULTANT shall provide the Township Attorney and Municipal Clerk with proof of a valid
certificate of insurance listing the TOWNSHIP as a certificate holder. To the extent that this
insurance coverage is scheduled to lapse at any time before the end of the contract,
CONSULTANT shall provide proof of renewal or new insurance coverage no later than thirty
(30) days before the termination of the current coverage.

6. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 ef seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 el seq.

7. This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject
to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

el seq.



IN WITNESS WHEREOF, the parties have set their hands and seals the day and year

first above written.

ATTEST:

REW . CARNEVALE, R.

M.C

4842-8895-6222, v. 1

TOWNSHIP OF WEST ORANGE

By:

ROBERT D. PARISI, MAYOR

THE SHADE TREE DEPARTMENT, LLC

By: QerS:ﬁ > :Z/Vmw
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December 20, 2016

RESOLUTION
WHEREAS, Chapter 2, Subsection 9.5 of the Revised General Ordinance of the
Township of West Orange requires the Township to appoint a Public Advocate to
represent the public interest before various federal, state, and local agencies and board,
including the West Orange Planning Board and West Orange Zoning Board of
Adjustment; and

WHEREAS, Harvey S. Grossman, Esq. (“COUNSEL”), has served and currently
serves as the Public Advocate for the Township; and

WHEREAS, the Law Department recommends retention of COUNSEL to continue to
serve as the Public Advocate for the year 2017; and

WHEREAS, COUNSEL has agreed to provide professional services for the calendar
year 2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as
Exhibit “A”; and

WHEREAS, pursuant to pursuant to N.J.S.A. 40A:11-5(1)(a)(i), the proposed
professional services contract is subject to an exception to the standard bidding procedures set
forth in the Local Public Contracts Law;

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain COUNSEL to provide services as the Public Advocate at the rates set

forth in the agreement annexed hereto as Exhibit “A”; and it is further



RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

JOHN O. GROSS, CFO

4838-2542-5726,v. 1



AGREEMENT FOR PUBLIC ADVOCATE

THIS AGREEMENT made and entered into on this m day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the ‘“TOWNSHIP", party of the first part, and HARVEY S.
GROSSMAN, ESQ., Attorney at Law of the State of New Jersey, located at 80 Main Street,
Suite 530, West Orange, County of Essex and State of New Jersey, hereinafter referred to as
“COUNSEL", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of COUNSEL to serve in the capacity as
Public Advocate bei‘ore the West Orange Planning Board, West Orange Zoning Board of
Adjustment or other Federal, State, or local public body as a representative of the public
interest;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of COUNSEL to serve as Public
Advocate for the period January 1, 2017 through December 31, 2017 at the following rates:

(a) $3,500 per year; and

(b) $250 per meeting to prepare for and attend any and all special meetings which

require attendance by the Public Advocate pursuant to Chapter 2, Subsection 9.5
of the Revised General Ordinance of the Township of West Orange, to be paid
by the applicant from the applicant's escrow accountant before either the West
Orange Planning Board or the West Orange Zoning Board of Adjustment.

2. COUNSEL will not seek reimbursement for its routine costs and expenses such

as postage, copying, mileage, meals, parking, or delivery of documents.

286-16



3. COUNSEL may seek reimbursement for extraordinary expenses such as the cost
of deposing adverse witnesses, transcripts or hiring experts. Counsel will not incur any such
expenses without the express written approval directly from the TOWNSHIP’s governing council
before the extraordinary expense is incurred.

4. COUNSEL'S responsibilities shall include preparation for and attendance at all
meetings, including regular and special meetings of the West Orange Planning Board and West
Orange Zoning Board of Adjustment meetings, as well as any other public meetings which
require attendance by the Public Advocate pursuant to Chapter 2, Subsection 9.5 of the
Revised General Ordinance of the Township of West Orange, and all related matters.
COUNSEL shall not be required to attend meetings where the public interest is not implicated.

5. COUNSEL agrees and recognizes that his responsibilities will be consistent with
the purpose set forth Chapter 2, Subsection 9.5(b) of the Revised General Ordinance of the
Township of West Orange.

6. COUNSEL may not commence litigation without an appropriation in the Municipal
Budget upon notice to the TOWNSHIP's Governing Body and COUNSEL shall not exceed the
monies appropriated in the budget for litigation expenses.

7. COUNSEL is further noticed that no Department Head, individual member of the
Governing Body, or any agent, servant or employee of the TOWNSHIP possesses any lawful
authority to: (a) engage the rendition of services or the performance of work; (b) authorize the
continuation of services or work beyond the amount specifically approved in the Resolution and
Certificate of Funds; or to (c) represent that future funds will be available as compensation for
current services. Any such acts shall be deemed ultra vires and beyond the scope of any
authority that individual may possess. No bills, statement or vouchers for any amount
exceeding that originally approved will be honored or paid by the TOWNSHIP, irrespective of

whether such services were actually performed.



8. In the event COUNSEL undertakes litigation following approval and appropriation
from the Township’s Governing Body, COUNSEL shall submit detailed invoices to the
TOWNSHIP for services rendered each month, with a copy to the Township Attorney, no later
than fifteen (15) days subsequent to the close of the month. All invoices submitted by
COUNSEL shall set forth with specificity the tasks performed, the attorney performing the tasks,
and the amount of time spent on each task.

9, During the term of this agreement, COUNSEL shall maintain professional liability
malpractice insurance coverage with an:insurance company licensed and authorized to do
business in the State of New Jersey with coverage not less than $1,000,000. To the extent that
this insurance coverage is scheduled to lapse at any time before the end of the contract,
COUNSEL shall provide proof of renewal or new insurance coverage no later than thirty (30)
days before the termination of the current coverage.

10. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 et seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 et seq.

11. This agreement shall be governed by the laws of the State of New Jersey without
regard to principles of conflict of laws. All contract claims under this agreement shall be subject

to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

et seq.



IN WITNESS WHEREOF, the parties have set their hands and seals the day and year
first above written.
TOWNSHIP OF WEST ORANGE
ATTEST:

By:
KAREN J. CARNEVALE, R.M.C ROBERT D. PARISI, MAYOR

LAW OFFICE OF HARVEY S. GROSSMAN

’1 J ~—

— - HARVEYS GROSSMAN ESQ

4850-6894-2141, v. 1

S
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December 20, 2016

RESOLUTION

WHEREAS, Community Action Services (“CAS”) responded to the Township’s Request
for Qualifications pursuant to a fair and open process for the year 2017; and

WHEREAS, CAS has agreed to provide housing rehabilitation services for the calendar
year 2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as
Exhibit “A”; and

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain CAS to provide housing rehabilitation services to the Township on the
terms and conditions set forth therein; and it is further

RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:
Account No.

JOHN O. GROSS, CFO

4850-5055-5710, v. 1
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AGREEMENT FOR HOUSING REHABILITATION CONSULTING SERVICES

THIS AGREEMENT made and entered into on this ____ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”", party of the first part, and COMMUNITY ACTION
SERVICES, located at P.O. Box 6025, East Brunswick, County of Middlesex and State of New
Jersey, hereinafter referred to as "CONSULTANT", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of CONSULTANT;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of CONSULTANT for the period
January 1, 2017 through December 31, 2017 at the following rates:

a. $3,200 per unit for the rehabilitation of single-family units; and
b. $7,500 per unit for the rehabilitation of multi-unit buildings.

2 CONSULTANT is hereby placed on notice that no Department Head, individual
member of the Governing Body, or any agent, servant or employee of the TOWNSHIP
possesses any lawful authority to: (a) engage the rendition of services or the performance of
work; (b) authorize the continuation of services or work beyond the amount specifically
approved in the Resolution and Certificate of Funds; or to (c) represent that future funds will be
available as compensation for current services. Any such acts shall be deemed ultra vires and
beyond the scope of any authority that individual may possess. No bills, statement or vouchers
for any amount exceeding that originally approved will be honored or paid by the TOWNSHIP,

irrespective of whether such services were actually performed.



3. CONSULTANT recognizes that all services rendered are subject to the approval
of the Chief Financial Officer, and that payment for such services is conditioned upon the
issuance of a Purchase Order by the Township encompassing the services for which
compensation is sought.

4. CONSULTANT shall submit detailed invoices to the TOWNSHIP for services
rendered as soon as housing rehabilitation construction is completed on each unit participating
in the West Orange Township Housing Rehabilitation Program. All invoices submitted by
CONSULTANT shall set forth with specificity the names(s) of the owner of the unit completed,
the address of the unit completed, the amount of Township funds lent to the owner to complete
the rehabilitation, the initial date of application by the applicant, the date eligibility for
participation in the West Orange Township Housing Rehabilitation Program was approved, the
date the Program Loan was closed, and the date construction was completed.

5. During the term of this agreement, CONSULTANT shall maintain professional
liability malpractice insurance coverage with an insurance company licensed and authorized to
do business in the State of New Jersey with coverage not less than $1,000,000.
CONSULTANT shall provide the Township Attorney and Municipal Clerk with proof of a valid
certificate of insurance listing the TOWNSHIP as a certificate holder. To the extent that this
insurance coverage is scheduled to lapse at any time before the end of the contract,
CONSULTANT shall provide proof of renewal or new insurance coverage no later than thirty
(30) days before the termination of the current coverage.

6. The provisions of this agreement are subject to the limitations of provisions of the
New Jersey Tort Claim Act, N.J.S.A. 59:2-1 ef seq., and the New Jersey Contractual Liability
Act, N.J.S.A. 59:13-1 et seq.

7. This agreement shall be governed by the laws of the State of New Jersey without

regard to principles of conflict of laws. All contract claims under this agreement shall be subject



to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1
et seq.
IN WITNESS WHEREOF, the parties have set their hands and seals the day and year

first above written.

TOWNSHIP OF WEST ORANGE

ATTEST:
By:
KAREN J. CARNEVALE, R.M.C ROBERT D. PARISI, MAYOR
COMMUNITY ACTIOM SERVICES
WITNESS:

’OM& ; )%\4/\/ By: -
WN 4 yEINBERG

4841-7827-0526, v. 1




288-16
December 20, 2016
RESOLUTION

WHEREAS, Fox Rothschild, LLP (“Counsel”), responded to the Township’s Request for
Qualifications pursuant to a fair and open process for the year 2017; and

WHEREAS, Counsel has agreed to provide professional services for the calendar year
2017, pursuant to the terms and conditions set forth in the agreement annexed hereto as Exhibit
“A:” and

WHEREAS, the Law Department recommends retention of Counsel for the purpose of
representing the Township in the capacity of Labor Counsel; and

WHEREAS, pursuant to pursuant to N.J.S.A. 40A:11-5(1)(a)(i), the proposed
professional services contract is subject to an exception to the standard bidding procedures set
forth in the Local Public Contracts Law;

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of West
Orange that the Mayor be and is hereby authorized to execute an agreement, in the form
annexed hereto, to retain Counsel to provide services as Labor Counsel at an hourly rate of
$175; and it is further

RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016

| hereby certify funds are available from:

Account No.

JOHN O. GROSS, CFO

4832-3894-4062, v. 1
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AGREEMENT FOR LEGAL SERVICES — LABOR COUNSEL

THIS AGREEMENT made and entered into on this ___ day of December, 2016 by and
between the TOWNSHIP OF WEST ORANGE, a municipal corporation of the State of New
Jersey, located at Town Hall, 66 Main Street, West Orange, County of Essex and State of New
Jersey, hereinafter called the “TOWNSHIP”, party of the first part, and FOX ROTHSCHILD,
LLP, Attorneys at Law of the State of New Jersey, located at 75 Eisenhower Parkway, Suite
200, Roseland, County of Essex and State of New Jersey, hereinafter referred to as
“COUNSEL", party of the second part.

WITNESSETH THAT:

WHEREAS, the Governing Body of the TOWNSHIP has determined that it is in the best
interests of the TOWNSHIP to retain the services of COUNSEL to serve in the capacity of Labor
Counsel;

NOW, THEREFORE, in consideration of the mutual promises, terms and conditions
hereinafter set forth, the parties hereto agree as follows:

1. The TOWNSHIP hereby retains the services of COUNSEL to serve as Labor
Counsel for the period January 1, 2017 through December 31, 2017 at an hourly rate of
$175.00.

2. COUNSEL will not seek reimbursement for its routine costs and expenses such
as postage, copying, mileage, meals, parking, or delivery of documents.

3. COUNSEL may seek reimbursement for extraordinary expenses such as the cost
of deposing adverse witnesses, transcripts or hiring experts. Counsel will not incur any such
expenses without the express written approval of the applicable TOWNSHIP Department Head
before the extraordinary expense is incurred.

4, COUNSEL'S responsibilities shall include all labor and other assigned matters.

5. COUNSEL recognizes that any and all approval for engagement of services must

come from the Governing Body of the TOWNSHIP, and that no services, work or any efforts



relative to the contract shall be commenced until the Governing Body adopts a duly authorized
Resolution accompanied by a Certificate of Funds.

6. COUNSEL recognizes that all services rendered are subject to the approval and
direction of the Law Department, and that payment for such services is conditioned upon the
issuance of a Purchase Order by the Township encompassing the services for which
compensation is sought.

7. COUNSEL is hereby placed on notice that the Billing Guidelines of the
TOWNSHIP shall apply to this agreement for professional services. COUNSEL is further
noticed that no Department Head, individual member of the Governing Body, or any agent,
servant or employee of the TOWNSHIP possesses any lawful authority to: (a) engage the
rendition of services or the performance of work; (b) authorize the continuation of services or
work beyond the amount specifically approved in the Resolution and Certificate of Funds; or to
(c) represent that future funds will be available as compensation for current services. Any such
acts shall be deemed ultra vires and beyond the scope of any authority that individual may
possess. No bills, statement or vouchers for any amount exceeding that originally approved will
be honored or paid by the TOWNSHIP, irrespective of whether such services were actually
performed.

8. COUNSEL shall submit detailed invoices to the TOWNSHIP for services
rendered each month, with a copy to the Township Attorney, no later than fifteen (15) days
subsequent to the close of the month. All invoices submitted by COUNSEL shall set forth with
specificity the tasks performed, the attorney performing the tasks, and the amount of time spent
on each task.

9. During the term of this agreement, COUNSEL shall maintain professional liability
malpractice insurance coverage with an insurance company licensed and authorized to do
business in the State of New Jersey with coverage not less than $1,000,000. COUNSEL shall
provide the Township Attorney and Municipal Clerk with proof of a valid certificate of insurance

2



listing the TOWNSHIP as a certificate holder. To the extent that this insurance cévé'régé is
scheduled to lapse at any time before the end of the contract, COUNSEL shall provide proof of

: '. renewal or new insurance coverage no later than thirty (30) days before the termlnatlon of the -

:' current coverage B 2

10. The provisions of this agreement are subject to the limitations of provi§i§6§ of the

- New Jersey Tort Claim Act, N.J.S.A. 59:2-1 et seq., and the New Jersey Contractua:l Liabiiity
 Act, N.J.S.A. 59:13-1 et seq. __

| 1 1. This agreement shall be governed by the laws of the State of New Jerseywnthout

| regard to principles of conflict of laws. All contract claims under this agreement shall be.'subject

to and governed by the provisions of the New Jersey Contractual Liability Act (N.J.S.A. 59:13-1

ef seq.
IN WITNESS WHEREOF, the parties have set their hands and seals the day‘and year
first above written. .ok
TOWNSHIP OF WEST ORANGE
ATTEST:

By:
KAREN J. CARNEVALE, R.M.C ROBERT D. PARISI, MAYOR

FOX ROTHSCHILD, LLP

WITNESS: 7,77
Qﬁm (il . %\’é{,m;zf By/é
i /

4852-7861-5358, v. 1
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December 20, 2016

RESOLUTION TO HOLD A CLOSED SESSION

WHEREAS, the Open Public Meetings Act (N.J.S.A. 10:4. et seq.) provides for the exclusion of
the public meetings of the governing body during the discussion of certain matters; and

WHEREAS, prior to the exclusion of the public from a meeting of the Township Council it is
required that the Council adopt a Resolution stating the general nature of the subject to be discussed and
stating as precisely as possible the time when the minutes of the discussion conducted in closed session can
be disclosed to the public; and

WHEREAS, this body is about to consider a matter which falls within the purview of N.J.S.A.
10-4-12, and can properly exclude the public from such discussions; now, therefore, be it

BE IT RESOLVED, that the Township Council of the Township of West Orange, now assembled
in public session at its regular meeting of December 20, 2016 enter into a closed session to consider the
following matter(s).

@] 1. Discussion of any material, the disclosure of which constitutes an
invasion of individual privacy.

@] 2. A collective bargaining agreement or the terms of provisions of same.

@] 3. Techniques or tactic utilized to protect the safety and property of the public provided that
their disclosure could impair such protection.

@] 4. An investigation of violations or possible violations of the laws of the State of New
Jersey and/or the Township of West Orange Administrative Code.

xX) 5. Pending or anticipated litigation or contract negotiation in which this body is or maybe a
party.
@] 6. A matter falling within the attorney-client privilege to the extent that confidentiality is

required in order for the attorney to exercise his ethical duties to this body.
0 7. Personnel matters.

O 8. Discussion of any matter which by express provision of Federal law or State statute or
rule of Court shall be rendered confidential.

@) 9. Discussion of any matter in which the release of information would impair a right to
receive funds from the Government of the United Sates.

@] 10. Discussion of any matter involving the purchase, lease or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it
could adversely affect the public interest if discussion of such matters were disclosed.

@] 11. Deliberations occurring after a public hearing that may result in imposition of a civil
penalty or suspension or loss of a license or permit.



More specifically, the Council may discuss in closed session the following topic(s):

Pending or anticipated litigation or contract negotiation

For the purpose of a discussion of redevelopment issues, specifically the foreclosure on 217
Main Street, West Orange, NJ to be held in executive session in order to preserve the
attorney-client privilege with respect to strategic courses of action which may result in
litigation and/or may affect future contract negotiations.

(the general subject matter(s)) of discussion shall be indicated by a check mark in the appropriate box and
shall be more specifically referred to thereafter to the extent such additional disclosure can be made without
compromising the need for confidentiality giving rise to the closed session.

IT ISFURTHER RESOLVED that the minutes of said discussion shall be made public as
soon as the matter under discussion is no longer of a confidential or sensitive nature such that the public
interest will no longer be served by such confidentiality.

The foregoing resolution was duly adopted by the Township Council of the Township of West Orange at a
public meeting held on December 20, 2016.

Motion:
Second:
Vote
Aye:

Opposed:

Karen J. Carnevale, R.M.C. Victor Cirilo
Municipal Clerk Council President

Adopted: December 20, 2016
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AN ORDINANCE AMENDING CHAPTER 7, SECTION 50.3 OF THE REVISED
GENERAL ORDINANCES OF THE TOWNSHIP OF WEST ORANGE
(Permit Parking in Hazel Avenue Parking Lot)

BE IT ORDAINED BY THE MUNICIPAL COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, NEW JERSEY that Chapter 7 of the Revised General Ordinances of the
Township of West Orange be and are hereby amended as follows:

l. PURPOSE

The purpose of this ordinance is to revise the Township’s parking ordinance to limit the

off hour parking for the Hazel Avenue Parking Lot to vehicles with purchased parking permits.

1. CHAPTER 7, SECTION 50.3 SHALL BE AND HEREBY IS AMENDED AND
SUPPLEMENTED TO INCORPORATE THE FOLLOWING:

7-50.3  Parking Meters in Parking Yards

a. Maintenance of Parking Yards and Meters. The Director of Public Works shall have the
authority to enter into contract(s), following approval by the Township Council, for the
protection and maintenance of municipal parking yards, and for the purchase and
maintenance of parking meters contained therein, and to pay for such parts, protection,
and maintenance from the revenues generated from the parking meters and sales of
parking permits.

b. Designation of Parking Space. The Director of Public Works shall cause the marking of
the pavement within the parking yards to designate specific parking spaces. Vehicles shall
be parked within the limits of a single parking space.

c. Legend on Parking Meter. Every parking meter shall contain a legend indicating the
number and type of coin(s) that must be deposited. The legend shall also indicate the
period(s) of time that each coin, if more than one, shall entitle the vehicle to be parked in
the space adjacent to the meter. Parking yards shall contain sufficient signage to advise the
public of the parking regulations.

d. Fees and Time Limits. The following schedule of time limits and coinage required shall be
posted as the legend, and shall be established as the parking fees charged by the Township
for parking within a metered space in a parking yard,;

1. Twenty-five ($.25) cents per hour (8:00 a.m. to 10:00 p.m.)
2. Two ($2.00) dollars all day parking (8:00 a.m. to 6:00 p.m. only)

e. Use of Coin Revenue. All revenue collected pursuant to this section will provide for
proper regulation, control and maintenance of the parking yards, and also for the cost of
purchasing, supervising, protecting, inspecting, installing, maintaining, controlling and
use of parking meters.

f.  Parking Permits, Time Limited.

1. Notwithstanding the fees provided for in subsection 7-50.3d, the Chief of Police or
designee, as authorized by the Township Council, shall have the authority to issue



permits for use in municipal parking yards. Fees for these permits shall be established
by resolution of the Township Council. There shall be four (4) types of permits that
shall be valid for 24-hour parking, see subsection 7-50.3f,3. These permits shall be in
the form of a sticker that shall be affixed to the left rear window or rear windshield-
left side, of the vehicle for which the permit was issued and shall bear the month,
year, and parking yards for which it was issued.

2. Parking permits shall only be issued to vehicles with valid registrations and current
insurance. Parking permits shall be issued to passenger vehicles, and commercial
vehicles registered under eight thousand (8,000) Ibs. Applicants must produce a valid
registration and proof of current insurance prior to the permit being issued. Permits
shall become null and void if the vehicle becomes unregistered or uninsured during
the period that a permit is valid. Permits are nontransferable and are automatically
void upon any transfer of ownership of the vehicle, nor shall any refund be provided
if a vehicle is sold or transferred prior to the expiration date of the permit. Permits are
not valid for on-street parking. Permits shall be issued on a first come, first served
basis, with an initial limit of two (2) per household, except as indicated in subsection
7-50.3f,2(a). Additional permits may be issued to each household after a period of
twenty-four (24) hours following the opening of sales for the particular
month/quarter/half year/year they are being sold. Full payment must accompany all
applications along with any other required proof(s). Failure to provide the required
proof(s) shall render the application null and void.

@) Permit applicants who are age sixty-five (65) or older, or who
have a disability limiting their ability to ambulate (as verified by
certification by a physician licensed to practice medicine in the
State of New Jersey) are exempt from the first come, first served
requirement and shall be given preference for automatic renewal
of their permit.

(b) Permits eligible for automatic renewal shall be applied for and
paid in full no later than the 1st day of the first month for which
itis valid.

(c) Permits not automatically renewed shall be reallocated to the
open pool of available permits for general use.

(d) Only annual and semi-annual permits are eligible for automatic
renewal under the above provisions, subsections 7-50.3f,2(a)
and 7-50.3f,2(b).

(e) Applicants for automatic renewal privileges must be bona fide
residents of the Township of West Orange.

3. The following fee schedule is established for permits in municipal parking yards:
@) Monthly permit, fifteen ($15.00) dollars per month, per space.

(b) Quarterly permit, forty ($40.00) dollars per quarter, per space.
Quarterly shall mean January through March, April through
June, July through September, October through December.
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(©) Semi-annual permit, seventy ($70.00) dollars per six (6) months,
per space. Semi-annual shall mean January through June and
July through December.

(d) Annual permit, one hundred forty ($140.00) dollars per calendar
year, per space. Annual shall mean from January through
December of the prevailing year.

In lieu of the charges provided for in subsection 7-50.3d, and the parking permit
requirements of subsection 7-50.3f, the Township Council designates the following
municipal parking yards or portions of municipal parking yards as Non-Metered and
Non-Permit Time Limited Parking, with the time limits, hours, days and spaces
designated. No person shall park, or cause a vehicle to be parked for longer than the
time limit posted.

Time LimitHours Days Space

1 hour 7:00a.m.to  Monday All
9:00 p.m. through
Saturday

1 hour 8:00a.m.to All Non-
10:00 p.m. employee
spaces

Yard #13 (463-481 Pleasant Valley Way)
Yard #15 (Cherry Street at Franklin Avenue)

Use of Parking Space. Every vehicle parked in any municipal parking yard shall be parked
wholly within the parking space marked upon the pavement adjacent to the meter
regulating the space. A vehicle shall not continue to occupy the space after or while the
parking meter shows a violation, except however, in those instances where the vehicle has
conspicuously affixed to it, the permit provided for in subsection 7-50.3f.

g.

1.

Vehicles parked in any municipal parking yard or space must be in operating
condition. Wrecked vehicles are prohibited, regardless of whether the vehicle has a
valid permit. For purposes of this section, wrecked vehicle shall include any vehicle
with damage that renders it incapable of being lawfully operated or parked on any
public roadway.

Vehicles cannot be used solely as storage repositories, regardless of whether the
vehicle has a valid permit.

Prohibited Parking. It shall be unlawful for any person to cause, allow, permit or suffer
any vehicle registered to his/her name or occupied by him/her to be parked in any
municipal parking yard, lot, or facility except in the manner provided in subsections 7-
50.3d. and 7-50.3f., and with the following additions:

1.

No vehicle shall occupy any space designated for permit parking, at any time, without
a parking permit, valid for the lot in which the vehicle is parked.

Parking Yard #7 on Mount Pleasant Avenue is intended solely for the use of library
patrons and employees. Parking is permitted in this parking yard only during library
hours.

No person shall park in any municipal parking yard, lot, or facility that has been
designated and reserved by the Business Administrator, with or without meters, for

3



the exclusive use of authorized Township employees and authorized Township
personnel. All such areas shall be marked and posted by the Business Administrator,
who shall cause to be issued to all Township employees and authorized Township
personnel, an official sticker insignia that shall be affixed to the left rear window of
any vehicle authorized in these reserved areas. It shall be unlawful and a violation of
the provisions of this subsection for any unauthorized use of designated municipal
parking yards, lots, or facilities.

4. For municipal Parking Yard #13:

@) Public parking is prohibited between the hours of 9:00 p.m. and
7:00 a.m. each day and all day Sunday.

(b) Vehicles registered greater than eight thousand (8,000) GVW
are prohibited from parking in Yard #13.

Parking Yard #13 includes the portions of lots 12 and 14 of Block 176.05, commonly
known as 463-481 Pleasant Valley Way, depicted on the plan entitled "Pleasantdale
Presbyterian Church Parking Lot Improvement” prepared by the Engineering
Division of the Township of West Orange, April 1999.

5. Parking Yard #15 on Cherry Street is intended solely for the use of the employees of
the West Orange Recreation Department, visitors to the Recreation Department
offices at 60 1/2 Cherry Street, patrons of the Ginny Duenkel Municipal Pool, and
visitors of Colgate Field. Six (6) parking stalls are restricted for use by Recreation
Department employees. The remaining four (4) stalls are for use by the other persons
authorized above and are subject to a one (1) hour time limit.

6. With the exception of Parking Yard #5 on Hazel Avenue and Parking Yard #13,
parking in any lot between the hours of 2:00 a.m. and 5:00 a.m. is prohibited unless
the vehicle bears a permit as provided in subsection 7-50.3f.

7. For municipal Parking Yard #5 on Hazel Avenue, parking is prohibited between the
hours of 6:00 p.m. and 6:00 a.m. unless the vehicle bears a permit as provided in
subsection 7-50.3f.

Reserved.
Reserved.

Duty of Police to Tag Vehicle. It is the duty of Police Officers, or delegated person(s) to
attach a summons to any vehicle that is parked in violation of this section in compliance
with the current law on summons service.

Removing and Impounding Unlawfully Parked Vehicles. Any vehicle unlawfully parked
within any municipal parking yard, lot, or facility, metered or non-metered, for a period in
excess of twenty-four (24) hours, may be impounded by the Police Department. The
vehicle owner or agent shall be responsible for all reasonable towing and storage charges.

Loading Zones. No person shall park a vehicle at any time in a designated loading zone in
a municipal parking yard, lot, or facility unless actively engaged in the loading or
unloading of persons or materials. No person shall load or unload freight for commercial
purposes in any municipal parking yard, lot, or facility except in the designated loading
Zones.

Impeding Traffic. No person shall stop, stand, or park a vehicle, or impede the flow of
traffic in the aisles of municipal parking yards, lots, or facilities.
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0. Overtime Parking. No person utilizing a parking, stall in a municipal parking yard, lot, or
facility shall park in that stall for a period in excess of the time for which money had
initially been deposited in the meter, or in excess of the time limit established by
subsection 7-50.3d. and 7-50.3f. No person shall be permitted to extend the time on a
meter by depositing additional coins or by moving the vehicle to a different parking stall
in the same parking yard, lot, or facility.

I11. REPEAL OF CONFLICTING ORDINANCES

Any Ordinances of the Township which are in conflict with this Ordinance are hereby
repealed to the extent of such conflict.

IV. SEVERABILITY

If any part of this Ordinance shall be deemed invalid, such parts shall be severed and the
invalidity thereof shall not affect the remaining parts of this Ordinance.

V. EFFECTIVE DATE

This Ordinance shall take effect upon final passage and publication in accordance with
the law.

AN ORDINANCE AMENDING CHAPTER 7, SECTION 50.3 OF THE REVISED
GENERAL ORDINANCES OF THE TOWNSHIP OF WEST ORANGE
(Permit Parking in Hazel Avenue Parking Lot)

BE IT ORDAINED BY THE MUNICIPAL COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, NEW JERSEY that Chapter 7 of the Revised General Ordinances of the
Township of West Orange be and are hereby amended as follows:

I PURPOSE

The purpose of this ordinance is to revise the Township’s parking ordinance to limit the

off hour parking for the Hazel Avenue Parking Lot to vehicles with purchased parking permits.

1. CHAPTER 10, SECTION 15.1 SHALL BE AND HEREBY IS AMENDED AND
SUPPLEMENTED TO INCORPORATE THE FOLLOWING:

7-50.3  Parking Meters in Parking Yards

a. Maintenance of Parking Yards and Meters. The Director of Public Works shall have the
authority to enter into contract(s), following approval by the Township Council, for the
protection and maintenance of municipal parking yards, and for the purchase and
maintenance of parking meters contained therein, and to pay for such parts, protection,
and maintenance from the revenues generated from the parking meters and sales of
parking permits.



Designation of Parking Space. The Director of Public Works shall cause the marking of
the pavement within the parking yards to designate specific parking spaces. Vehicles shall
be parked within the limits of a single parking space.

Legend on Parking Meter. Every parking meter shall contain a legend indicating the
number and type of coin(s) that must be deposited. The legend shall also indicate the
period(s) of time that each coin, if more than one, shall entitle the vehicle to be parked in
the space adjacent to the meter. Parking yards shall contain sufficient signage to advise the
public of the parking regulations.

Fees and Time Limits. The following schedule of time limits and coinage required shall be
posted as the legend, and shall be established as the parking fees charged by the Township
for parking within a metered space in a parking yard,;

1.  Twenty-five ($.25) cents per hour (8:00 a.m. to 10:00 p.m.)
2. Two ($2.00) dollars all day parking (8:00 a.m. to 6:00 p.m. only)

Use of Coin Revenue. All revenue collected pursuant to this section will provide for
proper regulation, control and maintenance of the parking yards, and also for the cost of
purchasing, supervising, protecting, inspecting, installing, maintaining, controlling and
use of parking meters.

Parking Permits, Time Limited.

1. Notwithstanding the fees provided for in subsection 7-50.3d, the Chief of Police or
designee, as authorized by the Township Council, shall have the authority to issue
permits for use in municipal parking yards. Fees for these permits shall be established
by resolution of the Township Council. There shall be four (4) types of permits that
shall be valid for 24-hour parking, see subsection 7-50.3f,3. These permits shall be in
the form of a sticker that shall be affixed to the left rear window or rear windshield-
left side, of the vehicle for which the permit was issued and shall bear the month,
year, and parking yards for which it was issued.

2. Parking permits shall only be issued to vehicles with valid registrations and current
insurance. Parking permits shall be issued to passenger vehicles, and commercial
vehicles registered under eight thousand (8,000) Ibs. Applicants must produce a valid
registration and proof of current insurance prior to the permit being issued. Permits
shall become null and void if the vehicle becomes unregistered or uninsured during
the period that a permit is valid. Permits are nontransferable and are automatically
void upon any transfer of ownership of the vehicle, nor shall any refund be provided
if a vehicle is sold or transferred prior to the expiration date of the permit. Permits are
not valid for on-street parking. Permits shall be issued on a first come, first served
basis, with an initial limit of two (2) per household, except as indicated in subsection
7-50.3f,2(a). Additional permits may be issued to each household after a period of
twenty-four (24) hours following the opening of sales for the particular
month/quarter/half year/year they are being sold. Full payment must accompany all
applications along with any other required proof(s). Failure to provide the required
proof(s) shall render the application null and void.

@) Permit applicants who are age sixty-five (65) or older, or who
have a disability limiting their ability to ambulate (as verified by
certification by a physician licensed to practice medicine in the
State of New Jersey) are exempt from the first come, first served
requirement and shall be given preference for automatic renewal
of their permit.
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(b) Permits eligible for automatic renewal shall be applied for and
paid in full no later than the 1st day of the first month for which
it is valid.

(©) Permits not automatically renewed shall be reallocated to the
open pool of available permits for general use.

(d) Only annual and semi-annual permits are eligible for automatic
renewal under the above provisions, subsections 7-50.3f,2(a)
and 7-50.3f,2(b).

(e) Applicants for automatic renewal privileges must be bona fide
residents of the Township of West Orange.

3. The following fee schedule is established for permits in municipal parking yards:
@) Monthly permit, fifteen ($15.00) dollars per month, per space.

(b) Quarterly permit, forty ($40.00) dollars per quarter, per space.
Quarterly shall mean January through March, April through
June, July through September, October through December.

(©) Semi-annual permit, seventy ($70.00) dollars per six (6) months,
per space. Semi-annual shall mean January through June and
July through December.

(d) Annual permit, one hundred forty ($140.00) dollars per calendar
year, per space. Annual shall mean from January through
December of the prevailing year.

4. In lieu of the charges provided for in subsection 7-50.3d, and the parking permit
requirements of subsection 7-50.3f, the Township Council designates the following
municipal parking yards or portions of municipal parking yards as Non-Metered and
Non-Permit Time Limited Parking, with the time limits, hours, days and spaces
designated. No person shall park, or cause a vehicle to be parked for longer than the
time limit posted.

Time LimitHours Days Space

13 1 hour 7:00am.to  Monday All
9:00 p.m. through
Saturday

15 1 hour 8:00a.m.to All Non-
10:00 p.m. employee
spaces

Yard #13 (463-481 Pleasant Valley Way)
Yard #15 (Cherry Street at Franklin Avenue)

g.

Use of Parking Space. Every vehicle parked in any municipal parking yard shall be parked
wholly within the parking space marked upon the pavement adjacent to the meter
regulating the space. A vehicle shall not continue to occupy the space after or while the
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parking meter shows a violation, except however, in those instances where the vehicle has
conspicuously affixed to it, the permit provided for in subsection 7-50.3f.

1.

Vehicles parked in any municipal parking yard or space must be in operating
condition. Wrecked vehicles are prohibited, regardless of whether the vehicle has a
valid permit. For purposes of this section, wrecked vehicle shall include any vehicle
with damage that renders it incapable of being lawfully operated or parked on any
public roadway.

Vehicles cannot be used solely as storage repositories, regardless of whether the
vehicle has a valid permit.

Prohibited Parking. It shall be unlawful for any person to cause, allow, permit or suffer
any vehicle registered to his/her name or occupied by him/her to be parked in any
municipal parking yard, lot, or facility except in the manner provided in subsections 7-
50.3d. and 7-50.3f., and with the following additions:

1.

No vehicle shall occupy any space designated for permit parking, at any time, without
a parking permit, valid for the lot in which the vehicle is parked.

Parking Yard #7 on Mount Pleasant Avenue is intended solely for the use of library
patrons and employees. Parking is permitted in this parking yard only during library
hours.

No person shall park in any municipal parking yard, lot, or facility that has been
designated and reserved by the Business Administrator, with or without meters, for
the exclusive use of authorized Township employees and authorized Township
personnel. All such areas shall be marked and posted by the Business Administrator,
who shall cause to be issued to all Township employees and authorized Township
personnel, an official sticker insignia that shall be affixed to the left rear window of
any vehicle authorized in these reserved areas. It shall be unlawful and a violation of
the provisions of this subsection for any unauthorized use of designated municipal
parking yards, lots, or facilities.

For municipal Parking Yard #13:

@) Public parking is prohibited between the hours of 9:00 p.m. and
7:00 a.m. each day and all day Sunday.

(b) Vehicles registered greater than eight thousand (8,000) GVW
are prohibited from parking in Yard #13.

Parking Yard #13 includes the portions of lots 12 and 14 of Block 176.05, commonly
known as 463-481 Pleasant Valley Way, depicted on the plan entitled "Pleasantdale
Presbyterian Church Parking Lot Improvement” prepared by the Engineering
Division of the Township of West Orange, April 1999.

Parking Yard #15 on Cherry Street is intended solely for the use of the employees of
the West Orange Recreation Department, visitors to the Recreation Department
offices at 60 1/2 Cherry Street, patrons of the Ginny Duenkel Municipal Pool, and
visitors of Colgate Field. Six (6) parking stalls are restricted for use by Recreation
Department employees. The remaining four (4) stalls are for use by the other persons
authorized above and are subject to a one (1) hour time limit.

With the exception of Parking Yard #5 on Hazel Avenue and Parking Yard #13,
parking in any lot between the hours of 2:00 a.m. and 5:00 a.m. is prohibited unless
the vehicle bears a permit as provided in subsection 7-50.3f.



7. For municipal Parking Yard #5 on Hazel Avenue, parking is prohibited between the
hours of 6:00 p.m. and 6:00 a.m. unless the vehicle bears a permit as provided in
subsection 7-50.3f.

i. Reserved.
J. Reserved.

k. Duty of Police to Tag Vehicle. It is the duty of Police Officers, or delegated person(s) to
attach a summons to any vehicle that is parked in violation of this section in compliance
with the current law on summons service.

I.  Removing and Impounding Unlawfully Parked Vehicles. Any vehicle unlawfully parked
within any municipal parking yard, lot, or facility, metered or non-metered, for a period in
excess of twenty-four (24) hours, may be impounded by the Police Department. The
vehicle owner or agent shall be responsible for all reasonable towing and storage charges.

m. Loading Zones. No person shall park a vehicle at any time in a designated loading zone in
a municipal parking yard, lot, or facility unless actively engaged in the loading or
unloading of persons or materials. No person shall load or unload freight for commercial
purposes in any municipal parking yard, lot, or facility except in the designated loading
Zones.

n. Impeding Traffic. No person shall stop, stand, or park a vehicle, or impede the flow of
traffic in the aisles of municipal parking yards, lots, or facilities.

0. Overtime Parking. No person utilizing a parking, stall in a municipal parking yard, lot, or
facility shall park in that stall for a period in excess of the time for which money had
initially been deposited in the meter, or in excess of the time limit established by
subsection 7-50.3d. and 7-50.3f. No person shall be permitted to extend the time on a
meter by depositing additional coins or by moving the vehicle to a different parking stall
in the same parking yard, lot, or facility.

I11. REPEAL OF CONFLICTING ORDINANCES

Any Ordinances of the Township which are in conflict with this Ordinance are hereby
repealed to the extent of such conflict.

IV. SEVERABILITY

If any part of this Ordinance shall be deemed invalid, such parts shall be severed and the
invalidity thereof shall not affect the remaining parts of this Ordinance.

V. EFFECTIVE DATE

This Ordinance shall take effect upon final passage and publication in accordance with
the law.

Victor Cirilo,
Council President
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Karen J. Carnevale, R.M.C.
Parisi, Mayor
Municipal Clerk
Mayor

Introduced: December 6, 2016

Adopted: December 20, 2016

Approved as to form on the basis of the facts provided:

Richard D. Trenk
Township Attorney

10
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Legislative History

This ordinance is drafted to revise the Township’s parking ordinance to specifically limit the off
hour parking for the Hazel Avenue Parking Lot, a municipal parking yard, to vehicles with purchased
parking permits.

4833-6663-3277, v. 1
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2499-16
AN ORDINANCE ADOPTING A REDEVELOPMENT PLAN FOR AN
AREA IN NEED OF REDEVELOPMENT CONSISTING OF BLOCK

9, LOTS 11.01, 11.02, 11.03, 32, 36 AND BLOCK 7, LOT 22 IN
ACCORDANCE WITH N.J.S.A. 40A:12A-1, et. seq.

WHEREAS, pursuant to the Local Redevelopment and Housing Law, N.J.S.A.
40A:12A-1 et seq., on May 3, 2016, the Township Council adopted Resolution No. 120-16
authorizing the Township of West Orange Planning Board (the “Planning Board™) to
undertake a preliminary investigation for the redevelopment of approximately 2.5 acres of
land known as Block 9, Lots 11.01, 11.02, 11.03, 32, and 36 as shown on the Township of
West Orange Tax Map (the “Study Area”); and

WHEREAS, on June 14, 2016, the Township Council adopted Resolution No. 138-
16 supplementing the Study Area to add the property identified as Block 7, Lot 22 on the
Township of West Orange Tax Map; and

WHEREAS, the Planning Board, pursuant to N.J.S.A. 40A:12A-6, undertook a
preliminary investigation as presented by Matrix New World Engineering (“Matrix”), and in
conjunction therewith, adopted a map showing the boundaries of the Study Area, the
location of the various parcels of property constituting the Study Area and a statement
setting forth the basis for its Preliminary Investigation; and

WHEREAS, the Planning Board conducted a public hearing, duly noticed under the
Local Redevelopment and Housing Law, on September 7, 2016, at which members of the
general public, including all persons who were interested in or would be affected by a
determination that the Study Area constituted an “area in need of redevelopment,” were given

an opportunity to be heard and all objections to such determination and evidence in support



thereof, whether given orally or in writing, were received and considered by the Planning Board
and made a part of the public record; and

WHEREAS, the Planning Board, after concluding its study of the matter, forwarded a
report to the Township Council entitled “Area in Need of Redevelopment Study, Block 9, Lot
11.01, 11.02, 11.03, 32, & 36 and Block 7, Lot 22 Township of West Orange” prepared by
Matrix dated July 11, 2016; and

WHEREAS, at its hearing on October 6, 2016, the Planning Board formally adopted
Resolution #16-03 which memorialized its conclusion that the Study Area met the criteria of an
“area in need of redevelopment” in accordance with N.J.S.A. 40A:12A-5 of the Local
Redevelopment and Housing Law; and

WHEREAS, on October 26, 2016, the Township Council adopted Resolution No. 228-
16 designating the Study Area as an “area in need of redevelopment” and authorized the
Township of West Orange to use all of the powers provided by the Legislature for use in the
Study Area, including the use of eminent domain, thus designating the Study Area as a
“condemnation redevelopment area”; and

WHEREAS, the Township Council also directed the Planning Board to prepare a
Redevelopment Plan for the Study Area pursuant to N.J.S.A. 40A:12A-7f of the Local
Redevelopment and Housing Law; and

WHEREAS, Matrix, was authorized on behalf of the Planning Board to prepare a
Redevelopment Plan, which Redevelopment Plan is entitled “Redevelopment Plan, Block 9, Lot
11.01, 11.02, 11.03, 32, & 36 and Block 7, Lot 22 Township of West Orange,” last dated

November, 2016 (the “Redevelopment Plan”); and



WHEREAS, on December 7, 2016, Matrix presented the Redevelopment Plan to the
Planning Board for a Master Plan consistency review in accordance with N.J.S.A. 40A:12A-7¢;
and

WHEREAS, the Planning Board approved the Redevelopment Plan with suggested
revisions memorialized in a formal letter to the Township Council; and

WHEREAS, the Redevelopment Plan was revised to incorporated the edits suggested
by the Planning Board; and

WHEREAS, the Township Council has reviewed and carefully considered the
Redevelopment Plan and has found it to be satisfactory and now desires to adopt this Ordinance
formally adopting the aforesaid Redevelopment Plan; and

WHEREAS, the Commissioner of the State Department of Community Affairs has
approved the designation of the Study Area as a “condemnation area in need redevelopment.”

NOW, THEREFORE, BE IT ORDAINED by the Township Council of the Township
of West Orange, County of Essex and State of New Jersey that the Redevelopment Plan as

referenced in this Ordinance be adopted in accordance with N.J.S.A. 40A:12A-7 of the Local

Redevelopment and Housing Law; and be it further

ORDAINED that all ordinances or parts of ordinances inconsistent with this Ordinance
are hereby repealed to the extent of such inconsistency; and be it further

ORDAINED that if any section, paragraph, subdivision, clause or provision of this
Ordinance shall be adjudged invalid, such adjudication shall apply only to such section,
paragraph, subdivision, clause or provision and the remainder of this Ordinance shall be

deemed valid and effective; and be it further



ORDAINED that this Ordinance shall take effect upon: (i) filing with the Essex
County Planning Board in accordance with the Municipal Land Use Law; and (ii) adoption

and publication in the manner required by New Jersey general law.

Robert D. Parisi, Mayor Victor Cirilo, Council President

Karen J. Carnevale, R.M.C., Municipal Clerk
Introduced: December 20, 2016

Adopted: January 3, 2017

4827-9151-0333, v. 1



Ordinance 2500-16

AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE

OF CERTAIN TOWNSHIP OF WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES,
CLASSIFICATION AND SALARY RANGES AND ADOPTING A SALARY GUIDE AND ESTABLISHING THE
EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE AND UNDER THE GUIDELINES OF THE

NEW JERSEY DEPARTMENT OF PERSONNEL.

BE IT ORDAINED by the Township Council of the Township of West Orange as follows:

SECTION 1. That: an ordinance adopting and creating the reclassification and salary

schedules of certain Township of West Orange Municipal employees, setting a salary guide and establishing the
employee's status as a Township employee and under the guidelines of the New Jersey Department

of Personnel as filed in the office of the Municipal Clerk for the following positions:

SEE APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

SEE APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
SEE APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

SEE APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

SEE APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

SEE APPENDIX 6 - SALARY RANGES - STIPENDS

SEE APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS

SEE APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

SEE APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

SEE APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

SECTION 2. All terms and conditions included in any authorized collective bargaining agreements and/or employment
contracts are hereby included in SECTION 1 above.

SECTION 3. All part time employee hourly rates are determined by dividing the Minimum and Maximum rates by the # of
annual hours a full time employee in the would work for that position in Section 1 above.

SECTION 4. Part time employees have no annual increment for their hourly rate in Section 1 above.
SECTION 5. This ordinance and the titles and salary ranges herein provided shall become effective January 1, 2016
and as indicated above in SECTION 1.

SECTION 6. All ordinances and parts of ordinances heretofore enacted which are inconsistent with any provision of this
ordinance are, to the extent of such inconsistency, hereby repealed.

SECTION 7. This ordinance shall take effect upon final passage and publication in accordance with
the laws of the state of New Jersey.

ROBERT D. PARISI, MAYOR

VICTOR CIRILO, COUNCIL PRESIDENT
Introduced: December 20, 2016
Adopted: January 3, 2017

Approved as to form and legality on the
basis of the facts set forth.



Karen J. Carnevale, R.M.C., Municipal, Clerk



LEGISLATIVE HISTORY

Update Salary Ordinance to implement the 2016 Budget
Specifically, Assistant Supervisor Public Works/Mechanic



APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM T0 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260

Page 37 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE

Fire Sub code Official

1/1/2016 12/31/2016 18,842 75,365 9,420 6 AU10370

1/1/2017 12/31/2017 19,219 76,872 9,609 6 AU10370

Page 47 of 413



APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE

Housing Inspector Trainee

1/1/2016 12/31/2016 28,471 57,990 4,920 6 AU10430

1/1/2017 12/31/2017 29,040 59,150 5,018 6 AU10430
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050

Page 65 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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APPENDIX 1- SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420

Page 113 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530

Page 115 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630

Page 117 of 413




APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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APPENDIX 1- SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100

Page 145 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360

Page 164 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810

Page 187 of 413




APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810

Page 202 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260

Page 242 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420

Page 245 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
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Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100

Page 257 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
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Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
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Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
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Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
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Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990
Tax Searcher
1/1/2016 12/31/2016 25,883 66,794 6,819 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 AU11010
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590

Page 304 of 413




APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
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Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
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Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990
Tax Searcher
1/1/2016 12/31/2016 25,883 66,794 6,819 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 AU11010
Technical Assistant to the Construction Official
1/1/2016 12/31/2016 18,635 59,130 6,749 AU11020
1/1/2017 12/31/2017 19,008 60,313 6,884 AU11020
Truck Driver
1/1/2016 12/31/2016 18,635 60,193 6,926 AU11030
1/1/2017 12/31/2017 19,008 61,397 7,065 AU11030
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\Violations Clerk
1/1/2016 12/31/2016 31,059 60,720 4,943 AU11040
1/1/2017 12/31/2017 31,680 61,934 5,042 AU11040
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Data Processing Coordinator
1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230
1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk
1/1/2016 12/31/2016 20,706 73,265 8,760 AU10250
1/1/2017 12/31/2017 21,120 74,730 8,935 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
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Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operataor/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
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Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
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Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380
Graduate Nurse, Public Health Nurse
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,390 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440
Keyboarding Clerk 1/Asst. Senior Citizen |Program Aide
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
Laborer 1
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grgunds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
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Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4,504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4,594 AU10550
Municipal Director of Welfare
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Aide
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
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Planner Trainge
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700

Page 326 of 413




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720
Pumping Station Attendant
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
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Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 10,560 45,021 5,743 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
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Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880
Senior Public|Health Nurse
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
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Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
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Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990
Tax Searcher
1/1/2016 12/31/2016 25,883 66,794 6,819 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 AU11010
Technical Assistant to the Construction Official
1/1/2016 12/31/2016 18,635 59,130 6,749 AU11020
1/1/2017 12/31/2017 19,008 60,313 6,884 AU11020
Truck Driver
1/1/2016 12/31/2016 18,635 60,193 6,926 AU11030
1/1/2017 12/31/2017 19,008 61,397 7,065 AU11030
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Violations Clerk
1/1/2016 12/31/2016 31,059 60,720 4,943 AU11040
1/1/2017 12/31/2017 31,680 61,934 5,042 AU11040
Zoning Officer
1/1/2016 12/31/2016 18,635 72,285 8,942 AU11050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU11050
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Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
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Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
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Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 [12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 12/31/2017 42,240 108,845 11,101 6 MA10240
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Search - - -
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 |12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10270
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 12/31/2017 43,243 84,362 6,853 MA10280
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Search - - -
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 |12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10270
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TITLE FROM |TO MINIMUM | MAXIMUM | INCREMENT| STEPS CODE
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 |12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 |12/31/2017 23,232 99,528 12,716 6 MA10320

Page 355 of 413




APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Search - - -
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 |12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10270
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 |12/31/2017 23,232 99,528 12,716 6 MA10320
Superintendent of Municipal Parks - - -
1/1/2016 |12/31/2016 26,918 95,029 11,352 6 MA10330
1/1/2017 |12/31/2017 27,456 96,930 11,579 6 MA10330
Superintendent of Public Works - - -
1/1/2016 |12/31/2016 26,918 106,570 13,275 6 MA10340
1/1/2017 |12/31/2017 27,456 108,701 13,541 6 MA10340
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Tax Assessor - - -
1/1/2016 [12/31/2016 22,777 115,204 15,405 6 MA10350
1/1/2017 |12/31/2017 23,232 117,508 15,713 6 MA10350
Tax Collector - - -
1/1/2016 [12/31/2016 24.847 111,891 14,507 6 MA10360
1/1/2017 |12/31/2017 25,344 114,129 14,798 6 MA10360
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 |12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission
1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065
1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 |12/31/2017 79,200 95,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 |12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 |12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
Director of Planning and Development
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10140
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 [12/31/2016 142,595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 [12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 [12/31/2016 41 412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42,240 159,273 19,506 6 MA10190
Health Officer
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 |12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Search - - -
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 |12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10270
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 |12/31/2017 23,232 99,528 12,716 6 MA10320
Superintendent of Municipal Parks - - -
1/1/2016 |12/31/2016 26,918 95,029 11,352 6 MA10330
1/1/2017 |12/31/2017 27,456 96,930 11,579 6 MA10330
Superintendent of Public Works - - -
1/1/2016 |12/31/2016 26,918 106,570 13,275 6 MA10340
1/1/2017 |12/31/2017 27,456 108,701 13,541 6 MA10340
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Tax Assessor - - -
1/1/2016 |12/31/2016 22,777 115,204 15,405 6 MA10350
1/1/2017 |12/31/2017 23,232 117,508 15,713 6 MA10350
Tax Collector - - -
1/1/2016 |12/31/2016 24,847 111,891 14,507 6 MA10360
1/1/2017 |12/31/2017 25,344 114,129 14,798 6 MA10360
Township Attorney - - -
1/1/2016 |12/31/2016 42,500 42,500 - 0 MA10370
1/1/2017 |12/31/2017 42,500 42,500 - 0 MA10370
Township Council - - -
1/1/2016 |12/31/2016 12,487 12,487 - 0 MA10380
1/1/2017 |12/31/2017 12,487 12,487 - 0 MA10380
Township Mayor - - -
1/1/2016 |12/31/2016 24,971 24,971 - 0 MA10390
1/1/2017 |12/31/2017 24,971 24,971 - 0 MA10390
Zoning Officer/Planning Supervisor - - -
1/1/2016 |12/31/2016 18,635 82,561 10,654 6 MA10400
1/1/2017 |12/31/2017 19,008 84,212 10,867 6 MA10400
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Supervising Mechanic
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10005
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10005
Assistant Supervisor
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10010
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10010
Assistant Supervisor Public Works
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10020
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10020
Assistant Supervisor of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 82,724 9,474 6 TS10030
1/1/2017 |12/31/2017 26,400 84,378 9,663 6 TS10030
Assistant Supervisor of Public Works/Parking Meter Collector
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10040
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10040
Supervisor of the Department of Public Works
1/1/2016 [12/31/2016 20,706 81,387 10,113 6 TS10050
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1/1/2017 |12/31/2017 21,120 83,015 10,316 6 TS10050
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Supervising Mechanic
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10005
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10005
Assistant Supervisor
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10010
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10010
Assistant Supervisor Public Works
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10020
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10020
Assistant Supervisor of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 82,724 9,474 6 TS10030
1/1/2017 |12/31/2017 26,400 84,378 9,663 6 TS10030
Assistant Supervisor of Public Works/Parking Meter Collector
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10040
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10040
Supervisor of the Department of Public Works
1/1/2016 [12/31/2016 20,706 81,387 10,113 6 TS10050
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 21,120 83,015 10,316 6 TS10050
Supervisor of the Department of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 86,564 10,114 6 TS10060
1/1/2017 |12/31/2017 26,400 88,295 10,316 TS10060
Supervising Mechanic
1/1/2016 |12/31/2016 20,706 81,387 10,113 TS10070
1/1/2017 |12/31/2017 21,120 83,014 10,316 6 TS10070
Sewer Repairer Supervisor
1/1/2016 |12/31/2016 20,706 81,387 10,113 6 TS10080
1/1/2017 |12/31/2017 21,120 83,014 10,316 TS10080
Tree Maintenance Supervisor
1/1/2016 |12/31/2016 20,706 81,387 10,113 6 TS10090
1/1/2017 |12/31/2017 21,120 83,014 10,316 6 TS10090
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Public Safety Telecommunications Operator - Bilingual
1/1/2016 |12/31/2016 18,635 53,743 5,851 TC10020
1/1/2017 |12/31/2017 19,008 54,818 5,968 TC10020
Public Safety Telecommunications Operator - Bilingual Hired after 1/31/2014
1/1/2016 |12/31/2016 18,635 53,743 4,388 TC10040
1/1/2017 |12/31/2017 19,008 54,818 4,476 TC10040
Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10050
1/1/2017 |12/31/2017 21,120 47,967 4,474 TC10050
Public Safety Telecommunications Operator - Trainee
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10060
1/1/2017 |12/31/2017 21,120 47,967 4,475 TC10060
Public Safety Telecommunications Operator Hired atter 1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 TC10070
1/1/2017 |12/31/2017 21,120 47,967 3,356 TC10070
Public Safety Telecommunications Operator - Trainee Hired after|1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
1/1/2017 |12/31/2017 21,120 47,967 3,356 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Public Safety Telecommunications Operator - Bilingual
1/1/2016 |12/31/2016 18,635 53,743 5,851 TC10020
1/1/2017 |12/31/2017 19,008 54,818 5,968 TC10020
Public Safety Telecommunications Operator - Bilingual Hired after 1/31/2014
1/1/2016 |12/31/2016 18,635 53,743 4,388 TC10040
1/1/2017 |12/31/2017 19,008 54,818 4,476 TC10040
Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10050
1/1/2017 |12/31/2017 21,120 47,967 4,474 TC10050
Public Safety Telecommunications Operator - Trainee
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10060
1/1/2017 |12/31/2017 21,120 47,967 4,475 TC10060
Public Safety Telecommunications Operator Hired atter 1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 TC10070
1/1/2017 |12/31/2017 21,120 47,967 3,356 TC10070
Public Safety Telecommunications Operator - Trainee Hired after|1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
1/1/2017 |12/31/2017 21,120 47,967 3,356 8 TC10080
Senior Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 66,955 7,708 TC10090
1/1/2017 |12/31/2017 21,120 68,294 7,862 TC10090
Senior Public Safety Telecommunications Operator Hired after 1/31/2014
1/1/2016 |12/31/2016 20,706 66,955 5,781 TC10100
1/1/2017 |12/31/2017 21,120 68,294 5,897 TC10100
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APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY
TITLE FROM [TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Engineering Aide Hourly
1/1/2016 [12/31/2016 4.00 10.00 - SE10010
1/1/2017 |12/31/2017 4.00 10.00 - SE10010
Life Guard Hourly
1/1/2016 [12/31/2016 7.50 13.00 - SE10020
1/1/2017 |12/31/2017 7.50 13.00 - SE10020
Park Caretaker Hourly
1/1/2016 [12/31/2016 7.50 12.00 - SE10030
1/1/2017 [12/31/2017 7.50 12.00 - SE10030
Recreation Supervisor Hourly
1/1/2016 [12/31/2016 11.50 21.00 - 0 SE10040
1/1/2017 |12/31/2017 11.50 21.00 - 0 SE10040
School Traffic Guard (No Benefits Guard) Hourly
1/1/2016 [12/31/2016 12.74 20.87 5.38 2 SE10050
1/1/2017 |12/31/2017 12.74 20.87 5.38 2 SE10050
School Traffic Guard (Benefit Guard) Hourly
1/1/2016 [12/31/2016 16.05 16.05 - SE10060
1/1/2017 [12/31/2017 16.05 16.05 - SE10060




APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 12/31/2017 5,000 5,000 - 0 ST10040
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM T0 MINIMUM MAXIMUM |INCREMENT STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070

Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM T0 MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070

Page 398 of 413




APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190

Page 400 of 413




APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
Senior Citizens Program Aide - - -
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10300
1/1/2017 |12/31/2017 7,500 7,500 - ST10300
Swim Instructor Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10310
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM T0 MINIMUM MAXIMUM |INCREMENT STEPS CODE
1/1/2017 |12/31/2017 1,000 1,000 - 0 ST10310
Swim Team Coach - - -
1/1/2016 |12/31/2016 800 800 - ST10320
1/1/2017 |12/31/2017 800 800 - 0 ST10320
Tax Collector & Tax Search Officer - - -
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10330
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10330
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
Senior Citizens Program Aide - - -
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10300
1/1/2017 |12/31/2017 7,500 7,500 - ST10300
Swim Instructor Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10310
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 1,000 1,000 - 0 ST10310
Swim Team Coach - - -
1/1/2016 |12/31/2016 800 800 - ST10320
1/1/2017 |12/31/2017 800 800 - 0 ST10320
Tax Collector & Tax Search Officer - - -
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10330
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10330
Zoning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10340
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10340
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APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Fire Deputy Chief
1/1/2016 |12/31/2016 113,537 127,851 14,315 1 FS10010
1/1/2017 |12/31/2017 115,807 130,408 14,601 FS10010
Fire Deputy Chief with EMT
1/1/2016 |12/31/2016 116,537 130,851 14,315 1 FS10020E
1/1/2017 |12/31/2017 118,807 133,408 14,601 FS10020E
Fire Captain
1/1/2016 |12/31/2016 96,754 105,664 8,910 1 FS10030
1/1/2017 |12/31/2017 98,689 107,777 9,088 FS10030
Fire Captain with EMT
1/1/2016 |12/31/2016 99,754 108,664 8,910 1 FS10040E
1/1/2017 |12/31/2017 101,689 110,777 9,088 FS10040E
Fire Captain with EMT and Fire Official
1/1/2016 |12/31/2016 107,254 116,164 8,911 FS10050E
1/1/2017 |12/31/2017 109,339 118,427 9,088 FS10050E
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APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Firefighter
1/1/2016 12/31/2016 42,703 85,368 4,791 6 FF10010
1/1/2017 12/31/2017 43,557 87,075 4,887 6 FF10010

Firefighter with EMT

1/1/2016 12/31/2016 45,703 88,368 4,791 6 FF10020E

1/1/2017 12/31/2017 46,557 90,075 4,887 6 FF10020E
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APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS
TITLE FROM TO MINIMUM | MAXIMUM | INCREMENT | STEPS CODE
Deputy Police Chief
1/1/2016 12/31/2016 135,135 145,000 9,865 PS10010
1/1/2017 12/31/2017 137,838 147,900 10,062 PS10010
Police Captain
1/1/2016 12/31/2016 119,546 128,258 8,711 PS10020
1/1/2017 12/31/2017 121,937 130,823 8,886 PS10020
Police Lieutenant
1/1/2016 |12/31/2016 105,791 113,503 7,712 1 PS10030
1/1/2017 12/31/2017 107,907 115,773 7,867 1 PS10030
Police Sergeant
1/1/2016 |12/31/2016 94,460 100,450 5,989 PS10040
1/1/2017 12/31/2017 96,349 102,459 6,109 PS10040
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APPENDIX 10 - SALARY RANGES - UNjFORM TIT

LES - POLIC

TITLE FROM K6} MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Police Officer

1/1/2016 [12/31/2016 53,996 89,628 5,939 6 P0O10010

1/1/2017 |12/31/2017 55,076 91,421 6,058 6 PO10010
Police Officer Hired after 2/28/2014

1/1/2016 [12/31/2016 53,996 89,628 4,454 8 P0O10020

1/1/2017 |12/31/2017 55,076 91,421 4,543 8 P0O10020
Police Officer Training Step

1/1/2016 [12/31/2016 43,927 43,927 - P0O10030

1/1/2017 |12/31/2017 44,806 44,806 - P0O10030
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