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CONFERENCE MEETING AGENDA
Council Chambers — 66 Main Street, West Orange, NJ

Tuesday, May 8, 2018

This is to inform the general public that this meeting is being held in compliance with Section
5 of the Open Public Meetings Act, Chapter 231, Public Law 1975. The annual notice was
emailed to the Star Ledger and filed in the Township Clerk’s office on October 25, 2017 and
published in the West Orange Chronicle on November 2, 2017.

Roll Call = Councilwoman Casalino, Councilman Cirilo, Councilman Guarino, Councilman
Krakoviak, Council President McCartney (Mayor Parisi)

6:30 P.M

Proclamation — Municipal Clerk’s Week — May 6 — May 12, 2018

e Update — Redevelopment

e Council Liaison Announcements

7:00 P.M.

e Public Meeting

Agenda is subject to change.



PUBLIC MEETING AGENDA-Amended
Township of West Orange
66 Main Street — 7:00 p.m.

May 8, 2018

This is to inform the general public that this meeting is being held in compliance with Section 5 of the Open
Public Meetings Act, Chapter 231, Public Law 1975. The annual notice was emailed to the Star Ledger and
filed in the Township Clerk’s office on October 25, 2017 and published in the
West Orange Chronicle on November 2, 2017.

Statement of Decorum
In all matters not provided for in subsection 3-15.1 and except upon consent of the
Council President, each person addressing the Council pursuant to this subsection shall be required to limit
his or her remarks to five (5) minutes and shall at no time engage in any personally offensive or abusive

remarks. The chair shall call any speaker to order who violates any provision of this rule.
(1972 Code § 3-15.2)

Roll Call — Councilwoman Casalino, Councilman Cirilo, Councilman Guarino,
Councilman Krakoviak, Council President McCartney (Mayor Parisi)

1. Pledge of Allegiance
2. Public Comment
3. *Consent Agenda

4. *Approval of Minutes of Previous Meeting — Public Meeting April 24, 2018

ol

. *Report of Township Officers — Municipal Court March 2018
6. *Reading of Petitions and Communications and Bids - None
6. *Bills

7. *Resolutions

PUBLIC HEARING on the 2018 Municipal Budget

a. 113-18 Resolution Authorizing the Issuance of Raffle Licenses (Clerk)

b. 114-18 Resolution Authorizing the Township to Retain CME Associates to Prepare a Traffic
Study as Part of an Ongoing Declaratory Judgment Litigation Related to the Township’s
Affordable Housing Obligations. The CME Associates Proposal Provides that the will
Prepare the Study at a rate NTE $5,500. (Legal-Moon)

c. 115-18 Resolution to Support the Passage and Adoption of the Gun Control Legislation into
Law (Legal-Moon)

d. 116-18 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran
for Tax Year 2017 Pursuant to N.J.S. 54: 4-3.30 et seq. for Property Located at 133 EIm Street, West
Orange, NJ (Block 145, Lot 25) (Tax Assessor)

e. 117-18 Resolution Authorizing an Abandoned Car Auction (DeSantis)



118-18 Resolution Authorizing a Contract to the Firm PS&S, 67A Mountain Blvd Ext, P.O. Box
4039, Warren, New Jersey 07059 to Provide Professional Services for Plans, Specifications and Bid
Documents and Contract and Grant Management and Administration for Three Emergency Electric
Generators Funded by a Grant from the New Jersey Office of Emergency Management in Accordance
with their Proposal Dated April 30, 2018 for a Fee NTE $47,500. (Lepore)

119-18 Resolution Authorizing the Release of the Restoration Performance Bond posted by Auto
Zone Northeast, LLC, 123 South Front Street, 3" Floor, Memphis, Tennessee 38103 Associated with
the Development of an Auto Zone Store at 7 Main Street, Block 60, Lots 1.01 & 2.01 (Lepore)

120-18 Resolution authorizes the execution of a two-year agreement with Abbry Security, LLC for
security services at the West Orange Municipal Court at an hourly rate of $15 per guard. (Legal-
Moon)

121-18 Resolution No. 26-18 dated January 9, 2018 which awarded a Professional Services Contract
to T&M associates, 11 Tindall Road, Middletown, NJ 07748 in the amount of $66,500 for
professional environmental services at Fire House No. 4 at 280 Pleasant Valley Way be rescinded.
(Lepore)

122-18 Resolution professional service contract be awarded to CME Associates, 3759 Highway 1
South, Suite 100, Monmouth Junction, NJ 08852 to provide LSRP and professional environmental
services for Fire House No. 4, 280 Pleasant Valley Way in accordance with their proposal dated April
18, 2018 for a fee not to exceed $66,500.00. (Lepore)

123-18 Resolution authorizes contract for spring 2018 tree planting at various locations in the
Township of West Orange be awarded to Louis Barbato Landscaping 1600 Railroad avenue
Holbrook, New York 07054. (Lepore)

124-18 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran
for Tax Year 2017 Pursuant to N.J.S. 54: 4-3.30 et seq. for Property Located at 18 Arverne Road,
West Orange, NJ (Block 158.17, Lot 9) (Tax Assessor)

. 125-18 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran
for Tax Year 2017 Pursuant to N.J.S. 54: 4-3.30 et seq. for Property Located at 325 St. Cloud
Avenue, West Orange, NJ (Block 168, Lot 15.01) (Tax Assessor)

126-18 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran
for Tax Year 2017 Pursuant to N.J.S. 54: 4-3.30 et seq. for Property Located at 51 Lessing Road,
West Orange, NJ (Block 158.14, Lot 228) (Tax Assessor)

127-18 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed Taxpayer Due
to an Overpayment of Annual Sewer Charge. (J. Gagliardo)

128-18 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed Taxpayer Due
to an Overpayment of Taxes Due to a Duplicate Payment (J. Gagliardo)

129-18 Resolution Authorizing an Executive Session for the Purpose of Discussing a Matter of
Litigation - Status of Affordable Housing Litigation Pertinent to Resolution 114-18 (Legal-Kayser)

Ordinances on Second and Final Reading

2541-18 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West
Orange Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting a
Salary Guide and Establishing Employee’s Status as a Township Employee and

Under the Guidelines of the New Jersey Department of Personnel (Gross)



9. Ordinances on First Reading

a. 2542-18 An Ordinance Amending and Supplementing Chapter 7, Traffic, Subsection 7-13, Parking
Prohibited at all Times on Certain Streets, of the Revised General Ordinances of the Township of
West Orange. (Lepore)

10. Pending Matters/New Matters/Council Discussion

11. ABC Hearing

a. 592-18 Resolution Authorizing a Place to Place Transfer (Expansion of Premises) of Plenary Retail

Consumption License No. 0722-33-048-011, Wilshire Caterers, LLS t/a Wilshire Catering, 350
Pleasant Valley Way, West Orange, NJ 07052

12. Adjournment
The Council President may at his/her discretion modify with consent the order of business

at any meeting of the Council if he/she deems it necessary and appropriate.
(1972 Code § 3-8; Ord. No. 726-84; Ord. No. 1157-93; Ord. No. 2128-07 § II)

Agenda is subject to change.



WHEREAS, the following charitable organization(s) have applied for a Raffle License

RESOLUTION

which raffle is to be conducted within the Township of West Orange,

113-18

May 8, 2018

NOW THEREFORE, BE IT RESOLVED by the Township Council of the Township of West
Orange, that the Municipal Clerk is hereby authorized to issue a license to conduct a raffle by

the following organization (s) at the place (s) and time(s) set opposite their respective name(s):

Organization

Rotary Club the Mendham
On Prem Merch

St. Vincent’s Nursing
Home Auxiliary, Inc.
On Prem 50/50

St. Vincent’s Nursing
Home Auxiliary, Inc.
Tricky Tray

St. Vincent’s Nursing
Home Auxiliary, Inc.
OFF Prem Merch

The Foundation for University
Hospital Inc.
OFF Prem Merch

The Foundation for University
Hospital Inc.
OFF Prem 50/50

The Foundation for University
Hospital Inc.
OFF Prem Merch

Date of Event

June 19, 2018

December 6, 2018

December 6, 2018

December 6, 2018

June 14, 2018

June 14, 2018

June 14, 2018

Place

481 Eagle Rock Avenue

481 Eagle Rock Avenue

481 Eagle Rock Avenue

481 Eagle Rock Avenue

2 Laurel Avenue

2 Laurel Avenue

2 Laurel Avenue

RL No.

7487

7488

7489

7490

7491

7492

7493



The Foundation for University
Hospital Inc.
Tricky Tray

Renew International
On Prem 50/50

Renew International
On Prem Merch

Karen J. Carnevale, R.M.C.
Municipal Clerk

Adopted: May 8, 2018

June 14, 2018 2 Laurel Avenue
June 7, 2018 757 Eagle Rock Avenue
June 7, 2018 757 Eagle Rock Avenue

Susan McCartney
Council President

7494

7495

7496



114-18
May 8, 2018
RESOLUTION
WHEREAS, on Tuesday, June 9, 2015, the Township Council for the Township of West
Orange (the “Township”) passed Resolution 156-15 which authorized the commencement of a
declaratory judgment action consistent with the transitional process established in the New
Jersey Supreme Court In_the Matter of the Adoption of N.J.A.C. 5:96 and 5:97 by the New
Jersey Council on Affordable Housing, 221 N.J. 1 (2015) (the “Affordable Housing Decision”) to
obtain judgment approving of the Township’s affordable housing plan; and
WHEREAS, pursuant to Resolution 156-15, the Township commenced a declaratory
judgment action captioned In_Re Township of West Orange, Docket No. ESX-L-4697-15 (the
“Declaratory Judgment Action”); and
WHEREAS, West Essex Highlands, Inc. (“WEHI”), the owner of a 125-acre property
located in the northwest area of the Township at Block 179, Lot 32 (the “WEHI Property”)
intervened into the Declaratory Judgment Action in order to challenge the Township’s affordable
housing plan as related to WEHI’s interest in developing the WEHI Property; and
WHEREAS, WEHTI’s challenge relates to the number of units they seek to build at the
WEHI Property; and
WHEREAS, the potential impact on the traffic in the area of the WEHI Property is being
contested, including the submission by WEHI of a traffic study; and
WHEREAS, the Township requires the retention of a traffic expert to prepare a
responsive traffic study to WEHI'’s traffic study; and
WHEREAS, CME Associates (“CME”), a consulting and municipal engineering firm
located at 1460 Route 9 South, Howell, New Jersey 07731 has submitted a proposal to prepare
a responsive traffic study, annexed hereto as Exhibit “A” (the “Proposal”) and
WHEREAS, the Proposal provides that CME will prepare the traffic study at a rate not to

exceed $5,500; and



WHEREAS, the Proposal falls below the bid threshold thereby exempting the proposal
from the requirements of the Local Public Contracts Law.

NOW, THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township is hereby authorized to retain CME to
prepare a traffic report pursuant to the terms of the Proposal annexed hereto as Exhibit “A;”
and be it further

RESOLVED, that Mayor is authorized to execute the Proposal and any other necessary
documents to retain CME consistent with the proposals annexed hereto as Exhibit “A;” and be
it further

RESOLVED, that the Municipal Clerk be and is hereby authorized to attest to the
Mayor’s signature; and be it further

RESOLVED this resolution shall be published and made available in the Clerk’s office in

accordance with applicable law.

Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

| hereby certify funds are available from:

Account No.

JOHN O. GROSS, CFO

4852-8192-7011, v. 1



Exhibit “ A"



JOHN H. ALLGAIR, FE, PP, LS (1983-2001)
DAVID J. SAMUEL, PE, PP, CME

JOHN J. STEFANI, PE, LS, PP.CME

JAY B. CORNELL, PE, PP, CME

MICHAEL J. McCLELLAND, PE, PP, CME
GREGORY R.VALES!, PE, PP, CME

TIMOTHY W, GILLEN, PE, PP, CME
BRUCE M. KOCH, PE, PP, CME
LOUIS J. PLOSKONKA, PE, CME
TREVOR J. TAYLOR, PE, PP, CME

ASSOCIATES BEHRAM TURAN, PE, LSRP
LAURA J. NEUMANN, PE, PP
DOUGLAS ROHMEYER, PE, CFM, CME
ROBERT J. RUSSO, PE, PP, CME
. JOHN J. HESS, PE, PP, CME
April 23, 2018

Via Electronic (rtrenk@trenklawfirm.com) & 15t Class Mail

Richard D. Trenk, Esq.

Trenk, DiPasquale, Della Fera, & Sodono, P.C.
347 Mount Pleasant Avenue, Suite 300

West Orange, NJ 07052

Re: Proposal for Professional Engineering Services for
Traffic Evaluation relative to the Traffic Impact Study prepared for
West Essex Highlands Residential Development Apartments
Block 179, Lot 32
Township of West Orange, Essex County, New Jersey
Our Proposal No. 2018-094

Dear Mr. Trenk:

Thank you for considering our firm for the above referenced services relative to the West Essex
Highlands Residential Development Apartments application currently before the West Orange
Planning Board and allowing us to submit this proposal for Professional Engineering Services
associated with the Traffic Evaluation relative to Traffic concerns for the proposed development
in the Township of West Orange.

We have made an initial evaluation of the proposed location and site development in order to
familiarize ourselves with the potential site issues as they pertain to traffic concerns. Accordingly,
we understand that the scope of services for the Traffic Evaluation will generally include the
following terms of work:

» Perform a Site Visit to observe existing conditions and traffic operations of the surrounding
roadway network including Eagle Rock Avenue, Oval Road, Rappleye Court, Warner Road,
Kuzik Drive, and Sullivan Drive;

¢ Technical Review of the Traffic Impact Study, prepared by the Applicant’s Traffic Engineer for
the proposed development, dated February 20, 2018;

e Technical Review of the Traffic Impact Study Appendix, prepared by the Developer’s Traffic
Engineer for the proposed development, dated February 20, 2018;

* Technical Review of the Traffic Impact Study Addendum No. 1, prepared by the Developer’s
Traffic Engineer for the proposed development, dated March 10, 2018; and

e Preparation of a Technical Review Letter, which outlines the findings of our Traffic Evaluation
and offers technical comments relative to Traffic operations related to the proposed residential
development.

S:\PROPQOSALY18-04-23 Trenk Proposal.docx

CONSULTING AND MUNICIPAL ENGINEERS
1460 ROUTE 9 SOUTH « HOWELL, NEW JERSEY 07731 o (732) 462-7400 » FAX: (732) 409-0756




ASSOCIATES

Richard D. Trenk, Esq. April 23, 2018
Township of West Orange Our Proposal No. 2018-094
Re: TIS for West Essex Highlands Residential Development Apartments Page 2

Cost Proposal

Based upon the items of work as described above, we can perform the necessary Site Visit,
Technical Review of Traffic Impact Study, Technical Review of Traffic Impact Study Appendix,
and Technical Review of Addendum No, 1, and Technical Review Letter Preparation for a cost
not to exceed $5,500.00.

It should be noted that said fee does not include Technical Review of the Site Plan, traffic counts
on the roadway network, capacity analyses of the roadway network surrounding the proposed
development site. Our technical review will be based on the data, analyses, and information
submitted by the Applicant’s Traffic Engineers. Preparation for and attendance at meetings as
requested would be provided per our hourly rate schedule. Further, if the Client elects to change
the scope of services, any additional services can be provided at our hourly rates. Should the
Applicant or the Applicant’s Professionals submit revised traffic studies or site plans for our review
relative to traffic and parking concerns, additional escrow would be necessary to perform our
review of additional information.

Thank you for your consideration in this matter. Your return of a signed copy of this proposal
indicating your acceptance to the terms and conditions presented herein will represent your
authorization for us to proceed.

CME Associates takes great pride in our commitment to personal service and our ability to
successfully address our Clients' interests. We look forward to working with the representatives
of the Township of West Orange on this project. We trust the information as contained herein
addresses your requirements. Should you have any questions regarding this matter, please do
not hesitate to contact this office.

Exceptions

¢ The proposal does not include costs associated with reviewing the Site Plan.
» This proposal does not include the costs associated with attending any meetings.

* The above-quoted fees will be in effect for a period of twelve (12) months from the date of this
proposal; however, the fees on the hourly rate schedule are subject to change by January 1
of each year.

Summary

Invoices shall be paid within 30 days of presentation of same. In accordance with State
requirements we have attached our Affirmative Action Statement and Business Registration
Certificate.

S:\PROPOSAL\18-04-23 Trenk Proposal.docx




ASSOUCIATES

Richard D. Trenk, Esq. April 23, 2018
Township of West Orange Our Proposal No. 2018-094
Re: TIS for West Essex Highlands Residential Development Apartments Page 3

Thank you for permitting our firm to submit this proposal and your consideration in this matter.
Your return of a signed copy of this proposal indicating your acceptance to the terms and
conditions presented herein will represent your authorization for us to proceed.

Should you have any questions regarding this matter, do not hesitate to contact this office.

Very truly yours,

CME AﬁOCIATE

YA

Gregory R. Valesi, P.E.
 Partner

P.P,CME.

GRVIJCW/KEC:mrm
Enclosures

I’'We have reviewed the above proposal and agree to terms as presented.

BY:

Signature Date

Print or Type Name

S\PROPOSAL\18-04-23 Trenk Proposal.docx

Yy




ASSOCIATES

MUNICIPAL ENGINEERING SERVICES
GENERAL CONDITIONS AND HOURLY RATE SCHEDULE TO JANUARY 1, 2019

SENIOF ProJECT IMABNAGET ... .eiiiiiieiiiiiie ittt e e e e e s e e e e e e s sbbbaeeeeeeeeanes $165.00 Per Hour
o] [=Tor g1V =T g T To 1T OO EPUR PP $164.00 Per Hour
(o) =T o A == Vo 1= USRS $163.00 Per Hour
Professional ENQINEET .......cc..uiiiiiie ettt e e e s e e e e e e s earraaeaaae s $161.00 Per Hour
Senior Project Engineer $155.00 Per Hour

..$152.00 Per Hour
$151.00 Per Hour

Project Engineer............
Senior Design Engineer

DESION ENQGINEET ...ttt e e st e e e e s et e e e e e e s ansteraeaaaeesannsneaeees $147.00 Per Hour
Senior Engineering TeChNICIAN. ........uuiiiiiiiiiiiiiiice e $129.00 Per Hour
Engineering Technician/Management Information Systems Technician..................... $123.00 Per Hour
Professional Land SUMVEYOT .........cuiiiiiiiiiiiiiiie sttt siibrree e snneeeees $161.00 Per Hour
[ Va0 ST U] =) Yo PSSR $141.00 Per Hour
RODOLIC TOtAl STAION .....eeieeie it $ 68.00 Per Hour
Party Chief..................... ...$123.00 Per Hour
Survey Technician $111.00 Per Hour
[y o L= a1 =t oo [T SRR $141.00 Per Hour
Chief CoNStrUCLION ENQINEEI.........uuiiiiiieiiiiiiiiiiee et ee e e e e s ennnnes $135.00 Per Hour
Senior CONSIUCLION ENGINEET........oiuiiiiiiie ettt $129.00 Per Hour
CONSITUCHION ENQINEET ....tviiiiiiii ittt e e e e e s s bbb e e e e e e e s snnnnes $125.00 Per Hour
Chief Construction TECHNICIAN. ..........eiiiiiii et $123.00 Per Hour
Senior Construction TECANICIAN. .........oiiiiiiieiee e $116.00 Per Hour
Construction Technician .. ...$111.00 Per Hour
TeChNICAl ASSISIANT........eiiiiiiiie e $ 87.00 Per Hour
Senior CAD TECHNMICIAN .. ..ciieiiiieieiee e e e e e e e e e e e e e e e e e e e e e e nnnnenes $129.00 Per Hour
Licensed Landscape AFCNITECT..........ouiiiiiiiiee e eee s $161.00 Per Hour
SeNIior LandSCape DESIGNET .....cooiiiiiiiiiie ettt e s e e e e s s ssibbreeeaeeeaanes $146.00 Per Hour
Certified TrEE EXPEIMT ......eiieiiiie e e ettt e et e e e e e ettt e e e e e e e st aaeeaeeeessnanreeeaeeeaannes $129.00 Per Hour
= T [0 R or=T o oI B =T o 1= SO U PP PPPP PSPPI $116.00 Per Hour
DireCtor Of PIAanNING .........ooiieiiee et e et e e e et e e e enee e e e aneeeeeans $165.00 Per Hour
Professional Planner .. ..$164.00 Per Hour
[ 0] 1=Tox A =T g =T SRS $157.00 Per Hour
Planning TECHNICIAN ......uviiiiiiiiiic e a e eanee s $146.00 Per Hour
T aTor T o -1 U EEUP PRI $168.00 Per Hour
PAITNET ...ttt ettt $174.00 Per Hour
Managing Partner/Administrative Partner...........ccvvvvieee i e eevneeae e $193.00 Per Hour

Environmental services will be billed in accordance with CME’s Environmental Rate Schedule

Invoices - CME Associates (CME) will submit invoices to Client monthly and a final invoice upon completion of services. Payment is due upon presentation of invoice and is
past due thirty days from invoice date. Client agrees to pay a finance charge of one and one-half percent per month, or the maximum rate allowed by law, on past due
accounts. In the event that the invoice is not paid voluntarily and promptly, and must therefore be referred to an attorney or agency for collection, the Client agrees to pay a
collection fee equal to the actual attorney or agency collection fee incurred by CME. Overtime rates are applicable after eight hours Monday through Friday, and all day
Saturday and Sunday, and charged at one and one-half times the quoted rate. Holidays are charged at two times the quoted rate. Expenses incurred for reproduction,
postage handling, photographs and for services including subconsultants equipment and facilities not furnished by CME are charged to the Client at cost plus fifteen percent.
Automobile travel may be charged at the current rate per mile allowed by the Internal Revenue Service..

Standard of Care - Services performed by CME under this Agreement will be conducted in a manner consistent with that level of care and skill ordinarily exercised by members
of the profession currently practicing under similar conditions. NO OTHER WARRANTY, EXPRESSED OR IMPLIED, IS MADE.

Contaminated Material - It is understood that CME is not, and has no responsibility as a handler, generator, operator, treater or storer, transporter or disposer of hazardous or
toxic substances found or identified at any site. Client shall undertake or arrange for, either directly or indirectly through other contractors, the handling, removal, treatment,
storage, transportation and disposal of hazardous substances or constituents found or identified at any site.

Utilities - In the execution of the work, CME will take all reasonable precautions to avoid damage or injury to subterranean structures or utilities. The Client agrees to hold CME
harmless for any damages to subterranean structures which are not called to CME's attention and/or not correctly shown on the plans furnished.

k MU_18N.DOC




ASSOCIATES

Right of Entry/Worksite - Client will provide for right of entry for CME personnel and equipment necessary to complete the work. While CME will take all reasonable
precautions to minimize any damage to the property it is understood by Client that in the normal course of some damage may occur, the correction of which is not part of this
agreement.

Client shall furnish or cause to be furnished to CME all documents and information known to Client that relate to the identity, location, quantity, nature or characteristics of any
hazardous or toxic substances at, on or under the site. In addition, Client will furnish or cause to be furnished such other information on surface and subsurface site conditions
required by CME for proper performance of its services. CME shall be entitled to rely on Client provided documents and information in performing the services required under
this Agreement; however, CME assumes no responsibility or liability for their accuracy or completeness.

CME will not direct, supervise or control the work of contractors or their subcontractors. CME services will not include a review or evaluation of the contractor's (or
subcontractor's) safety measures.

CME shall be responsible only for its activities and that of its employees on any site. Neither the professional activities nor the presence of CME or its employees or
subcontractors on a site shall imply that CME controls the operations of others, nor shall this be construed to be an acceptance by CME of any responsibility for jobsite safety.

Indemnification - To the full extent permitted by law, Client shall indemnify, defend and hold harmless CME and its subcontractors, consultants, agents, officers, directors and
employees (herein collectively referred to as Engineer) from and against all claims, damages, losses and expenses, whether direct, indirect or consequential, including but not
limited to fees and charges of attorneys and court and arbitration costs, arising out of or resulting from the services of work of Engineer or any claims against Engineer arising
from the acts, omissions of work of others, unless it is proven in a court of competent jurisdiction that the Engineer is guilty of negligence or willful misconduct in connection
with the services and such negligence or willful misconduct was the sole cause of the damages, claims and liabilities.

Client agrees to indemnify and hold harmless Engineer from and against all claims, damages, losses and expenses, direct or indirect, and consequential damages, including
but not limited to fees and charges of attorneys and court and arbitration costs, brought by any person or entity, or claims against Engineer which arise out of, are related to, or
are based upon, the actual or threatened dispersal, discharge, escape, release or saturation or smoke, vapors, soot, fumes, acids, alkalis, toxic chemical, radioactive materials,
liquids, gases or any other material, upon, in or into the surface or subsurface soil; water or watercourse; objects; or any tangible or intangible matter.

To the fullest extent permitted by law, such indemnification shall apply regardless of the fault, negligence, breach of warranty or contract or strict liability of Engineer. This
indemnification shall not apply to claims, damages, losses or expenses which are determined by a court of competent jurisdiction to be the sole result of negligence or willful
misconduct by the Engineer of obligations under this Agreement.

Limitations of Liability - CME's total liability to Client for any and all injuries, claims, losses, expenses or damages whatsoever arising out of, or in any way related to, this
Agreement from any cause or causes, including but not limited to CME's negligence, errors, omissions, strict liability, breach of contract or breach of warranty, shall not exceed
the total contract amount for the services provided by CME or $50,000, whichever is less.

In no event shall CME be liable for consequential damages, including, without limitation, loss of use or loss of profits, incurred by Client or their subsidiaries or successors,
regardless of whether such claim is based upon alleged breach of contract, willful misconduct, or negligent act or omission.

Professional services rendered for a Client shall be provided for that Client. The Client is responsible for the proper operation and use of the subject facilities and/or report and
nothing herein shall provide any rights to any third party. The Client, in authorizing CME to proceed, acknowledges that the professional responsibility is limited.

Termination - This Agreement may be terminated by either party upon fourteen (14) days written notice in the event of substantial failure by the other party to perform in
accordance with the terms hereof. Such termination shall not be effective if that substantial failure has been remedied before expiration of the period specified in the written
notice. In the event of termination, CME shall be paid for services performed to the termination notice date plus reasonable termination expenses.

In the event of termination, or suspension for more than three (3) months, prior to completion of all work contemplated by this Agreement, CME may complete such analyses
and records as are necessary to complete its files and may also complete a report on the services performed to the date of notice of termination or suspension. The expenses
of termination or suspension shall include all direct costs of CME in completing such analyses, records and reports.

Assigns - The Client may not delegate, assign, sublet or transfer his duties or interests in this Agreement without the written consent of CME.

This agreement shall not create any rights or benefits to parties other than the Client and CME, except such other rights as may be specifically called for herein.

k MU_18N.DOC
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May 8, 2018
RESOLUTION
WHEREAS, gun violence and gun related crime constitutes a grave public concern that
affects the public health and safety of people throughout the United States and the State of New
Jersey; and
WHEREAS, according to statistics compiled by the Center for Disease Control and
Prevention there were 485 firearm deaths in the State of New Jersey in 2016, 475 firearm
deaths in the State of New Jersey in 2015, and 468 firearm deaths in the State of New Jersey in
2014; and
WHEREAS, the New Jersey State Assembly passed six (6) bills to strengthen gun
control laws in the State of New Jersey (the “Gun Control Legislation”); and
WHEREAS, the Gun Control Legislation includes Assembly Bill A2758 which would
strengthen the standards to obtain a permit to carry a handgun; and
WHEREAS, the Gun Control Legislation also includes Assembly Bill A2761 which
would lower the cap from fifteen (15) to ten (10) on the number of rounds allowed in a single
magazine; and
WHEREAS, the Gun Control Legislation also includes Assembly Bill A1217 creating a
specially designed gun violence restraining order that would allow a person’s weapons seized
and/or a person prohibited from purchasing firearms for up to one year if they present a threat to
themselves or others; and
WHEREAS, the Gun Control Legislation also includes Assembly Bill A1181 which would
allow law enforcement officers to seize weapons from a person determined by a mental health
professional to pose a threat of serious harm to the patient or others; and
WHEREAS, the Gun Control Legislation also includes Assembly Bill A2757 which would

require background checks on private gun sales within the State of New Jersey; and



WHEREAS, the Gun Control Legislation also includes Assembly Bill A2759 which would
ban armor piercing bullets; and

WHEREAS, the Gun Control Legislation is now before the New Jersey State Senate for
consideration; and

WHEREAS, the Township seeks to support the passage and adoption of the Gun
Control Legislation into law.

NOW THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township hereby urges New Jersey State Senate to
pass and adopt the Gun Control Legislation; and be it further

RESOLVED, that the Township also urges Governor Phil Murphy to sign into law the
Gun Control Legislation; and be it further

RESOLVED, the Township Clerk is directed to send a copy of this Resolution to New
Jersey State Senator and former Governor Richard Codey, New Jersey State Assemblywoman
Mila Jasey, New Jersey State Assemblyman John F. McKeon, and Governor Phil Murphy; and
be it further

RESOLVED, that a copy of this Resolution shall be made available in the Clerk’s office

in accordance with applicable law.

Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

4821-3689-0979, v. 1
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May 8, 2018
RESOLUTION

WHEREAS, KEITH AND DEBRA CRUTE, are the owners of the single-family dwelling at 133 ELM
STREET (Block 145, Lot 25) and

WHEREAS, KEITH AND DEBRA CRUTE, is an honorably discharged veteran who has been certified
as one hundred (100%) totally disabled veteran entitled to exemption from real estate taxes pursuant to
N.J.S. 54: 4-3.30 et seq; and

WHEREAS, KEITH CRUTE, has been granted total exemption from real estate taxes for September 29,
2017; and

WHEREAS, KEITH CRUTE, has paid real estate taxes for the 4™ quarter of 2017 and; and

WHEREAS, there is a request from the Tax Assessor that KEITH AND DEBRA CRUTE be refunded all
real estate taxes paid from September 29, 2017; and

WHEREAS, the Tax Collector has advised that KEITH AND DEBRA CRUTE are due and owing a
refund for 2017 in the sum of $2,210; and

WHEREAS, this Township Council desires to refund all paid real estate taxes to KEITH AND DEBRA
CRUTE for the year 2017.

NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange
that KEITH AND DEBRA CRUTE be granted exemption from real estate taxes, totally disabled veteran,
for tax year 2017, pursuant to N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to reflect
the aforementioned grant of exemption.

BE IT FURTHER RESOLVED that the T ax Collector refund the sum of $2,210 to KEITH AND
DEBRA CRUTE which sum represents real estate taxes paid in 2017;

Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer
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May 8, 2018

RESOLUTION
ABANDONED CAR AUCTION

Vehicles in violation, accidents, and/or abandoned will be towed off the street by a licensed
Towing Company designated by the Township. The Township is authorized to sell at Public Auction
unclaimed vehicles pursuant to State and Local Laws.

BE IT RESOLVED, by the Township Council of the Township of West Orange that the following
recovered motor vehicles will be sold at Public Auction as described below:

The Purchasing Agent is hereby authorized to sell seven (7) transferable vehicle title(s) in the manner
set forth in N.J.S.A. 39:10A-1 and N.J.S.A. 40A:14-157. Date and time of sale is scheduled for
Tuesday May 22, 2018 at 2:00 PM in following location:

Twin Towing
1 Lakeside Avenue
West Orange, NJ 07052

The Purchasing Agent is hereby authorized to sell three (3) transferable vehicle title(s) in the manner
set forth in N.J.S.A. 39:10A-1 and N.J.S.A. 40A:14-157. Date and time of sale is scheduled for
Tuesday August 29, 2017 at 3:00 PM in following location:

Select Towing
52 Washington Street
West Orange, NJ 07052

Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018
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ABANDONED CAR AUCTION NOTICE

In accordance with N.J.S.A. 39:10A-1 and N.J.S.A. 40A:14-157 the Township of West Orange will
hold for sale at public auction on Tuesday May 22, 2018 at 2:00 pm prevailing time, the vehicles
listed below. Sale will be held and vehicles may be inspected at Twin Towing, Inc., 1 Lakeside
Avenue, West Orange, NJ 07052.

YEAR MAKE VEHICLE ID

2003 AUDI WAULC68E83A354397
1996 GREAT DANE 1GRAA0627VB036408
2000 MAZ JM1BJ2226Y 0302923
2004 GMC 1GKET16S546159745
2009 TOY JTLKES50E391063365
2002 LEXUS JTHBF30G620033169
1994 VLV YV1LS5523R2165972

In accordance with N.J.S.A. 39:10A-1 and N.J.S.A. 40A:14-157 the Township of West Orange will
hold for sale at public auction on Tuesday May 22, 2018 at 3:00 pm prevailing time, the vehicles
listed below. Sale will be held and vehicles may be inspected at Select Towing, 52 Washington
Street, West Orange, NJ 07052.

YEAR MAKE VEHICLE ID

2000 TOY INXBR12E6Y 2348270
2004 CHE 1F1ZS52F64F126004
2001 MB 4JGABS4E01A275991

All of the above vehicles shall be sold as transferable titles. Sales are subject to payment of all
accumulated towing and storage charges. A 25% deposit will be required in cash and the balance
payable in 24 hrs. Vehicles will be removed from the storage premises at buyer's expense within 48
hours of the sale date.

Anne DeSantis
Purchasing Agent
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May 8, 2018
RESOLUTION
WHEREAS, the Township of West Orange received a grant in the amount of $250,000 from the
New Jersey Office of Emergency Management for the design and installation of three emergency electric
generators for the Municipal Building, 66 Main Street, Fire Station No. 2, 84 Washington Street, and Fire
Station No. 3, 93 Ridgeway Avenue; and
WHEREAS, the grant application was prepared by the firm of Hatch Mott MacDonald, now Mott
MacDonald, 111 Wood Avenue South, Iselin, New Jersey 08830-4112; and
WHEREAS, by letter dated February 2, 2018 the Municipal Engineer requested a proposal from
Mott MacDonald to provide professional services for plans, specifications, bid documents and contract
and grant management and administration; and
WHEREAS, by letter dated April 11, 2018 the Municipal Engineer requested a proposal from
PS&S, 67A Mountain Blvd Ext, P.O. Box 4039, Warren, New Jersey 07059 to provide professional services
for plans, specifications, bid documents and contract and grant management and administration; and
WHEREAS, both Mott MacDonald and PS&S were responsive to the Request for Proposals; and
WHEREAS, Mott MacDonald submitted a proposal dated March 30, 2018 to provide design and
bid phase services for a fee not to exceed $51,000 and contract and grant management and
administration services for a fee not to exceed $37,800; and
WHEREAS, PS&S submitted a proposal dated April 30, 2018 to provide design and bid phase
services for a fee not to exceed $47,500 which includes contract and grant management and
administration services; and
WHEREAS, the proposal is satisfactory to the Municipal Engineer; and

WHEREAS, PS&S responded to the Township's Request for Qualifications for Professional

Services; and



WHEREAS, the fees of PS&S are eligible for reimbursement from the grant; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE, BE IT RESOLVED, by the Township Council of the Township of West Orange
that a contract be awarded to the firm PS&S, 67A Mountain Blvd Ext, P.O. Box 4039, Warren, New Jersey
07059 to provide professional services for plans, specifications and bid documents and contract and
grant management and administration for three emergency electric generators funded by a grant from
the New Jersey Office of Emergency Management in accordance with their proposal dated April 30,

2018 for a fee not to exceed $47,500.

Karen J. Carnevale, R.M.C. Susan McCartney, Council President
Municipal Clerk

Adopted: May 8, 2018

| hereby certify funds are available from:

ACCOUNT NO.

John Gross, Chief Financial Officer



TOWNSHIP OF WEST ORANGE

25 LAKESIDE AVENUE, WEST ORANGE, N.J, 07052

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Mayor Fax: (973) 669-9588
Email: llepore@swestorange.org

LEONARD R. LEPORE
Director/Municipal Engineer
February 2, 2018

Frank J. Mescall, PE

Senior Associates

Mott MacDonald

111 Wood Avenue South
Iselin, New Jersey 08830-4111

RE: REQUEST FOR PROPOSAL
ENGINEERING DESIGN AND CONTRACT DOCUMENTS
FOR THREE EMERGENCY POWER GENERATORS
NJ OFFICE OF EMERGENCY MANAGEMENT
DISASTER NO. 4086
NJID 1817
HMGP-DR-4086-NJ-436 R

Dear Mr. Mescall;

The Township of West Orange requests proposals for engineering services to prepare plans
specifications and bid documents for three emergency power generators at the following Municipal
Buildings:

1, West Orange Municipal Building, 66 Main Street
2. West Orange Fire Station No. 2, 84 Washington Street
3. West Orange Fire Station No. 3, 93 Ridgeway Avenue

The emergency services include general civil engineering and mechanical, electrical and
plumbing (MEP).

The Township applied to the New Jersey Office of Emergency Management, Hazard Mitigation
Grant Program for funding for the three emergency power generators under the Disaster No. 4086. The
Township received a grant in the amount of $250,000 to fund these three emergency power generators.
The New Jersey Identification No. is $1817. The full project number is HMGP-Dr-4086-NJ-436R

The tasks required under this proposal include the following:

1. Design, plans, specifications and bid documents for the three emergency power
generators at the indicated locations including but not limited to:

AN EQUAL OPPORTUNITY EMPLOYER
WWwW.westorange.org
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Review of the NJOEM Application, attached;

Review of the NJ OEM Grant requirements;

Review and verification of emergency power generator sizes including

power, voltage and phase requirements for each building.

Design and specifications for each generator including a partial site plan at each
location.

Verification that the location of each emergency power generator has no
conflicts with underground utilities or any underground storage tanks;

This will include a sweep of all locations for emergency power generators with
ground penetrating radar (GPR);

Contracting Public Service Electric and Gas Company with a gas service inquiry
for each location. Each facility is currently serviced by Natural Gas.

Providing new main electrical service panel boxes with breakers for the West
Orange Municipal Building and West Orange Fire Station No. 3;

Preparation of Bid Documents. The three emergency power generators shall be
included in one bid document.

Attend the Bid Opening, review all bid submittals for compliance with bid
documents and New Jersey Local Public Contracts Laws and prepare a contract
award recommendation;

Provide contract administration, management and construction observation
including review and approval of design submittals and shop drawings,
attendance of kick off and monthly progress meetings as needed, schedule of
payment submissions, verification that all warranty and maintenance
documents are submitted to the Township and project closeout.

Grant Administration and Management as required by the Grant Agreement
and Grant requirements including reimbursement request, see attachment.
Preparation of any NJDEP permit requirements including air quality permits

Please submit your proposal by 10:00 A.M. February 16, 2018 to Leonard R. Lepore, P.E.,

Municipal Engineer, Township of West Orange, Department of Public Works, 25 Lakeside Avenue, West
Orange, New Jersey 07052, with your submission. Please submit evidence of Professional Liability
Insurance which names the Township of West Orange as an additional insured.

The Township is in the process of obtaining a timeline extension for this project. A Professional

Services Contract will be awarded once the timeline extension is obtained which is expected later this
summer. Once the professional services contract is awarded the successful firm will be authorized to
proceed with the professional services contract within ten (10) days and then have 60 days to complete
the design, specifications and bid documents for public bidding.

LRL/tp
enc.

If you have any questions please feel free to contact me.

Very trU|,Y,LQ’t]% i
J < }(’ {2 N]//// ’7"‘7 s
‘\_ Lvign Td R. Lepore,//urflcw/al Eng(neer

“—Director of Public Works

file:request for proposal engineering design and contract documents power generators



TOWNSHIP OF WEST ORANGE

25 LARESIDE AVENUE, WEST ORANGE, N.J. 07052

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Mayor Fax: (973) 669-9588
Email: llepore@westorange.org

LEONARD R. LEPORE
Director/Municipal Engineer
April 11, 2018

Michael P. Cohen, P.E., P.M.P
Senior Vice President

PS&S

67B Mountain Blvd. Ext
Warren, New Jersey 07059

RE: REQUEST FOR PROPOSAL
ENGINEERING DESIGN AND CONTRACT DOCUMENTS
FOR THREE EMERGENCY POWER GENERATORS
NJ OFFICE OF EMERGENCY MANAGEMENT
DISASTER NO. 4086
NJID 1817
HMGP-DR-4086-NJ-436R

Dear Mr. Cohen:

The Township of West Orange request proposals for engineering services to prepare plans specifications
and bid documents for three emergency power generators at the following Municipal Buildings:

1 West Orange Municipal Building, 66 Main Street
2. West Orange Fire Station No. 2, 84 Washington Street
3 West Orange Fire Station No. 3, 93 Ridgeway Avenue

The emergency services include general civil engineering and mechanical, electrical and plumbing (MEP).

The Township applied to the New Jersey Office of Emergency Management, Hazard Mitigation Grant
Program for funding for the three emergency power generators under the Disaster No. 4086. The Township
received a grant in the amount of $250,000 to fund these three emergency power generators. The New Jersey
Identification No. is S1817. The full project number is HMGP-DR-4086-NJ-436R. Copies of the Grant Application
and other Grant Documents are attached.

The tasks required under this proposal include the following:

1. Design, plans, specifications and bid documents for the three emergency power
generators at the indicated locations including but not limited to:

A. Review of the NJDEM Application, attached;
B. Review of the NJ OEM Grant requirements;
C. Review and verification of emergency power generator sizes including

power, voltage and phase requirements for each building.

AN EQUAL OPPORTUNITY EMPLOYER
www.westorange.org



D. Design and specifications for each generator including a partial site plan at each
location.
E. Verification that the location of each emergency power generator has no
conflicts with underground utilities or any underground storage tanks;
This will include a sweep of all locations for emergency power generators with
ground penetrating radar (GPR);
F. Contracting Public Service Electric and Gas Company with a gas service inquire
for each location. Each facility is currently serviced by Natural Gas.
G. Providing new main electrical service panel boxes with breakers for the West
Orange Municipal Building and West Orange Fire Station No. 3;
H. Preparation of Bid Documents. The three emergency power generators shall be
included in one bid document.
L Attend the Bid Opening, review all bid submittals for compliance with bid
documents and New Jersey Local Public Contracts Laws and prepare a contract
award recommendation;
J Provide contract administration, management and construction observation
including review and approval of design submittals and shop drawings,
attendance of kick off and monthly progress meetings as needed, schedule of
payment submissions, verification that all warranty and maintenance
documents are submitted to the Township and project closeout.

K. Grant Administration and Management as required by the Grant Agreement
and Grant requirements including reimbursement request, see attachment.
L. Preparation of any NJDEP permit requirements including air quality permits

Please submit your proposal by 10:00 A.M. Friday, April 27, 2018 to Leonard R. Lepore, P.E., Municipal
Engineer, Township of West Orange, Department of Public Works, 25 Lakeside Avenue, West Orange, New Jersey
07052, with your submission. Please submit evidence of Professional Liability Insurance which names the
Township of West Orange as an additional insured.

The Township is in the process of obtaining a timeline extension for this project. A Professional Services
Contract will be awarded once the timeline extension is obtained which is expected later this summer. Once the
professional services contract is awarded the successful firm will be authorized to proceed with the professional
services contract within ten (10) days and then have 90 days to complete the design, specifications and bid
documents for public bidding.

If you have any questions please feel free to contact me.

Very truly yours,

e 72/37»{

( LeopardR. Lepore, Municip/aI'E
“— Director of Pubiic\Woﬂ '
LRL/tp

enc.

file:request for proposal engineering design and contract documents power generators
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Mr. Leonard R. Lepore
Municipal Engineer
Director of Public Works
Township of West Orange
256 Lakeside Ave.

West Orange, NJ 07052

Your Reference
HMGP-DR-4086-NJ-436 R

111 Wood Avenue South
Iselin NJ 08830-4112
United States of America

T +1(800) 832 3272
F+1(973) 376 1072
www.mottrac.com/americas

Proposal for Professional Engineering Services Township of West Orange
Standby Power Generators for Three Township Facilities

March 30, 2018

Dear Mr. LePore:

Mott MacDonald (MM) wishes to thank you again for the opportunity to provide this
proposal to Provide Engineering Design and Contract Documents for Three
Emergency Power Generators for three separate facilities in the Township of
West Orange. Itis our understanding that the Township is in the process of
securing HGMP funding for this project and that the cost for procurement and
installation of the new generators as well as professional engineering services are
eligible for reimbursement by FEMA. Accordingly, Mott MacDonald (MM) is
pleased to provide you this professional design, bid and construction engineering
phase services proposal so that the project can be designed, bid and constructed.

Understanding of Proposed Work
Given the foregoing, the Township desires the following:
West Orange Municipal Building, 66 Main Street

During the funding process, Mott MacDonald and the Township preliminarily sized
the generator at 175 KW based upon the available information at that time. This
sizing can be confirmed once we have confirmed electrical demand from utility
billing. Due to the power requirements of the facility, it is recommended that a
natural gas system be installed. The existing gas service for the building will be
utilized or upgraded as needed.

In addition to the foregoing, the building electrical service would require modifi-
cations to allow for backup power. Installation of a new automatic transfer switch
(ATS} is necessary ahead of the main power distribution panel for the building. The
existing power distribution pane! appears adequate to locate the new transfer
switch and install the new conduit connection between the ATS and the existing
power panel.

The new generator will be located on the South side of tha building on a new
reinforced concrete pad foundation, similar to the concept prepared for HMGP. The
generator would be & "non-Walk-In" style enclosure, sound attenuated to meet
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Township Ordinances for noise and would have a series of access doors as
provided by the generator manufacturer. As discussed, unless applicable codes
dictate otherwise, an access platform is not proposed to be included for this site,

In addition to the above, the only other site improvements will be trench restoration
of disturbed pavement or lawn areas, installation of bollards and pavement
markings immediately adjacent to the generator.

Fire House #2 (84 Washington Street) Proposed Improvements

Also during the funding process, the Township requested funding for a generator for
the Fire House #2. The generator was sized at 75 KW.

MM's recommendation is to install the transfer switch inside the building in an
electric room where the utility main service entrance will be located. This can be
determined firm once we have received updated architectural and engineering
plans for the building. Similar to the Municipal Building and due to the power
requirements of the facility, it is recommended that a natural gas fueled system be
installed.

The current concept plan shows that the new generator could be located South of
the building in a grass area adjacent to the vehicle driveway for the Fire Station.

This generator would also be placed on a new reinforced concrete pad foundation.
The generator would be a "non-Walk-In" style enclosure, sound attenuated to meet
Township Ordinances for noise and would have a series of access doors as
provided by the generator manufacturer. An access platform is not proposed to be
included for this site.

In addition to the above, the only other site improvements will be trench restoration
of disturbed pavement or lawn areas, installation of bollards and pavement
markings immediately adjacent to the generator.

Fire House #3 (92 Ridgeway Avenue) Proposed Improvements

Also during the funding process, the Township requested funding for a generator for
the Fire House #2. The generator was sized at 25 KW.

MM’s recommendation is to install the transfer switch inside the building in the
electric room where the utility main service entrance is located. This can be
confirmed once we have surveyed and prepared plans for the building. Similar to
the Municipal Building and due to the power requirements of the facility, it is
recommended that a natural gas fusled system be installed.

The current concept plan shows that the new generator could be located West of
the building in a grass area adjacent to the vehicle driveway for the Fire Station,

This generator would also be placed on a new reinforced concrete pad foundation.
The generator would be a “non-Walk-In" siyle enclosure, sound attenuated to meet
Township Ordinances for noise and would have a series of access doors as
provided by the generator manufacturer. An access platform is not proposed to be
included for this site.

In addition to the above, the only other site improvements will be trench restoration
of disturbed pavement or lawn areas, installation of bollards and pavement
markings immediately adjacent to the generator.



M

MOTT

Engineering Services Proposal

M In order to proceed with the foregoing, MM proposes the following professional
engineering services.

MACDONALD

Pagz3ofS

Design and Bid Phase Services

L]

MM will coordinate with the: NJOEM HMGP program to help administer and
manage the Grant funds and the application of the funds to the project.

MM will coordinate with the utility power company and Township to review
and document the existing electrical service (s) to the facllity. This docu-
mentation will formally support the sizing and configuration of the new
generators

Preparation of an update to the existing location survey at each building.
Existing site features and a limited amount of topographic data will be
selected. Property surveys or title deed searches are not included.

Confirm sizing and location of generator and related equipment.

Preparation of site plan, construction details and electrical plans for each
site. Construction Notes necessary for bidding the project as a part of a
public bid will also be prepared as will a construction sequence.

Preparation of technical specifications to identify the features and
standards of the proposed equipment for procurement. Technical
specifications for site, concrete and electrical work will also be prepared.

Preparation of bid documents that will incorporate Mott MacDonald
standard front end specifications.

A final construction cost estimate will also be prepared.

Soil Borings are excluded. It is assumed existing Boring data is not
required. If Soil Borings are needed, MM can provide a separate proposal
for a boring subcontractor to perform the work.

Coordinate for Ground Penetrating Radar Scan of each site by MM sub-
contracting firm. The fees for this service are $3,000. Our
subcontractor has indicated that this fee is based on getting access to
all three sites on one day.

Bid Phase

During the project bid phase, MM will assist the Township in response ta questions
from bidders. MM will include the preparation of 1 addendum if necessary to
respond to bidder questions.

MM will review the apparent low bidders experience and provide a bid award
recommendations letter.

Design and Bid Phase Cost

We would propose the design and bid phase engineering services based
upon a lump sum fee of $51,000. We would prepare monthly invoices hased
upon a percent complete basis.
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Construction Phase Services

Upon the Township successful bidding and awarding the project, MM would
propose to proceed with Construction Phase Engineering Services based upon a
time and materials basis for services actually required. Services would be provided
based upon a rate schedule in place with the Township for the current year. Our
services include the following:

Conduct and coordinate project initiation services including project
management, preparation of sealed plans for submission to the local code
official are also included. Review of bonds and insurances is not included.
Coordinate and attend a preconstruction meeting at Township Offices with
Contractor and Township staff. MM would also prepare a notice to proceed
letter to the Contractor after the meeting is held along with minutes from the
meeting. We have budgeted 40 hours for this item.

Review contractor's initial submittals and shop drawings for site and
installation work. Shop Drawing review of the contractor's shop drawings
for the generator equipment as well as for equipment testing, O&M
manuals and service agreement for conformance with the contract. Only
one round of submittal review and comments are included. Value
Engineering review or additional reviews are not included in the propasal.
We have budgeted 40 hours of time for this item.

MM will perform primarily part-time inspection services, however during
trenching and other excavations, limited full-time inspection is proposed.
Perform inspection services during the preparation and installation of the
concrete pad, conduit installation, site and restoration work. Electrical
inspection services will be performed prior to startup and testing. One
punchlist will be developed if necessary. We have budgeted 40 hours for
this task.

Office Coordination and Office time shall also be performed. We have
budgeted 40 hours for this task.

Attend 1 day of generator testing and startup per site with generator
manufacturer's representative and contractor. 1 punchlist will be developed
if necessary. We have budgeted 24 hours for this task.

Review applications for payment by the contractor for recommendation of
payment by Township upon delivery of the equipment in accordance with
the contract. MM anticipates the need to process three (3) payment
applications for the procurement contractor. We have budgeted 18 hours
for this task,

Preparation of an as-built plan depicting final site features constructed
under this contract. Plans will be prepared in an electronic cad file. We
have budgeted 16 hours for this task

Prepare a certification that the completed project is in compliance with
NFIP regulations and a certification regarding a critical facility in a special
Flood Hazard Area if applicable. We have Budgeted 18 hours ($2,500.00)
for this work,
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* Prepare and file of air quality permits for the new generators. Per our
discussions the Township will pay the fees directly. We have Budgeted 24
hours ($4,800.00) for this work.

Our not-to exceed reimbursable fee for the above construction phase
services is $37,800.

Project Costs Summary

Design Engineering $51,000
Construction Engineering $37.800
Tatal $88,800

We trust that the information and recommendations provided are adequate to allow
you to proceed. Should you have any questions or wish to discuss this in greater
detail, please do not hesitate to call me

Very truly yours, Very truly yours,

.y
v

o B
# C},r ;’?C“-"—*""———-__ .
Pelef E. Kocsik, P.E.

Frank fl‘vie -ca‘ill, P.E.

Senior Vice President 7" Senior Associate
T +1(973) 912-2549 T +1(973) 912-2499
peter.kacsik@mottmac.com frank.mescall@mottmac.com



TOWNSHIP OF WEST ORANGE

25 LAKESIDE AVENUE, WEST ORANGE, N.J, 070352

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Email: llepore@westorange.org

LEONARD R. LEPORE
Director/Municipal Engineer
February 2, 2018

FrankJ. Mescall, PE

Senior Associates
MottMacDonald

111 Wood Avenue South
Iselin, New Jersey 08830-4111

RE: REQUEST FOR PROPOSAL
ENGINEERING DESIGN AND CONTRACT DOCUMENTS
FOR THREE EMERGENCY POWER GENERATORS
NJ OFFICE OF EMERGENCY MANAGEMENT
DISASTER NO. 4086
NJID 1817
HMGP-DR-4086-NJ-436 R

Dear Mr. Mescall:

The Township of West Orange requests proposals for engineering services to prepare plans
specifications and bid documents for three emergency power generators at the following Municipal
Buildings:

1. West Orange Municipal Building, 66 Main Street
2. West Orange Fire Station No. 2, 84 Washington Street
3. West Orange Fire Station No. 3, 93 Ridgeway Avenue

The emergency services include general civil engineering and mechanical, electrical and
plumbing (MEP).

The Township applied to the New Jersey Office of Emergency Management, Hazard Mitigation
Grant Program for funding for the three emergency power generators under the Disaster No. 4086. The
Township received a grant in the amount of $250,000 to fund these three eMergency power generators.
The New Jersey Identification No. is S1817. The full project number is HMGP-Dr-4086-MJ-436R

The tasks required under this proposal include the following:

1. Design, plans, specifications and bid documents for the three emergency power
o'l ¥ S =] y
generators at the indicated locations including but not limited to:

AN EQUAL OPPORTUNITY EMPLOYER
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Review of the NJOEM Application, attached;

Review of the NJ OEM Grant requirements;

Review and verification of emergency power generator sizes including

power, voltage and phase requirements for each building.

Design and specifications for each generator including a partial site plan at each
location.

Verification that the location of each emergency power generator has no
conflicts with underground utilities or any underground storage tanks;

This will include a sweep of all locations for emergency power generators with
ground penetrating radar (GPR); '

Contracting Public Service Electric and Gas Company with a gas service inquiry
for each location. Each facility is currently serviced by Natural Gas,

Providing new main electrical service panel boxes with breakers for the West
Orange Municipal Building and West Orange Fire Station No. 3

Preparation of Bid Documents. The three emergency power generators shall be
included in one bid document.

Attend the Bid Opening, review all bid submittals for compliance with hid
documents and New Jersey Local Public Contracts Laws and prepare a contract
award recommendation;

Provide contract administration, management and construction observation
including review and approval of design submittals and shop drawings,
attendance of kick off and monthly progress meetings as needed, schedule of
payment submissions, verification that all warranty and maintenance
documents are submitted to the Township and project closeaut,

Grant Administration and Management as required by the Grant Agreement
and Grant requirements including reimbursement request, see attachment,
Preparation of any NJDEP permit requirements including air quality permits

Please submit your proposal by 10:00 A.M. February 16, 2018 to Leonard R. Lepore, P.E.,

Municipal Engineer, Township of West Orange, Department of Public Works, 25 Lakeside Avenue, West
Orange, New Jersey 07052, with your submission. Please submit evidence of Professional Liability
Insurance which names the Township of West Orange as an additional insured.

The Township is in the process of obtaining a timeline extension for this project. A Professional

services Contract will be awarded once the timeline extension is obtained which is expected later this
summer. Once the professional services contract is awarded the successful firm will be authorized to
proceed with the professional services contract within ten (10) days and then have 60 days to complete
the design, specifications and bid documents for public bidding.

LRL/tp
enc.

If you have any questions please feel free to contact me.

Verytrily youfe,

—

{ e A /ﬂF (i
; L@,Q;ard R. LepoLe,/M/ummpal Engineer
; \ e e L

—Director of PuBilic Worlks
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67A Mountain Blvd Ext
PO Box 4039
Warren, NJ 07059

t. 732.560.9700

PS&S
67A Mountain Blvd Ext
Warren, NJ 07059

Via Email
April 30, 2018
09018-0474

Mr. Leonard R. Lepore, Municipal Engineer
Director of Public Works

Township of West Orange

25 Lakeside Avenue

West Orange, New Jersey 07052

Re: Proposal for Engineering Design and Contract Documents
For Three Emergency Power Generators
NI Office of Emergency Management
Disaster No. 4086
NJID 1817
HMGP-DR-4086-NJ-436R

Dear Mr. Lepore:

Paulus Sokolowski and Sartor, LLC (PS&S) 1s pleased to submit this proposal to provide
professional engineering services to the Township of West Orange for the design,
permitting, bid review, and construction management services for the installation of three
new outdoor natural gas emergency power generators at Municipal Building (66 Main
Street), Fire Station No. 2 (84 Washington Street), and Fire Station No. 3 (93 Ridgeway
Ave) within the Township of West Orange, NJ.

1.0 SCOPE OF SERVICES

As part of this project, PS&S proposes to provide the following professional engineering
services:

Design, plans, specifications, and bid documents for the three emergency power
generators at Municipal Building, Fire Station No. 2, and Fire Station No. 3:

A. Review of the NJDEM Application

B. Review of the NJ OEM Grant requirements

C. Review and verification of emergency power generation sizes including power,
voltage, and phases requirements for each building.

D. Design and specification for each generator including a partial site plan at each
location.



Township of West Orange NJ: Three Emergency Power Generators
PS&SH 090180474
04/30/2018 Revl

E. Verification that the location of each emergency power generator has no conflicts
with underground utilities or any underground storage tanks; this will include a
sweep of all locations for emergency power generators with ground penetrating
radar (GPR)

F. Contacting Public Service Electric and Gas Company on behalf of the Township to
request a natural gas service for each location.

a. PS&S has verified that each facility is currently served by natural gas in the
preproposal site walkthrough on 04/19/2018.

G. Providing the design of new main electrical service panel boxes with breakers for
the Municipal Building and Fire Station No. 3.

H. Preparation of Bid Documents. The three emergency power generators will be
included in on bid document.

a. PS&S to provide twelve (12) sets of bid documents,

[. Attend the Bid Opening, review all bid submittals for compliance with bid
documents and New Jersey Local Public Contracts Laws and prepare a contract
ward recommendation.

J. Provide contract administration, management, and construction observation
including review and approval of design submittals and shop drawings, attendance
of kick off and monthly progress meetings as needed, schedule of payment
submissions, verification that all warranty and maintenance documents are
submitted to the Township and project closeout.

K. Grant administration and Management as required by the Grant Agreement and
Grant requirements including reimbursement request as stated in the RFP.

L. Preparation of any NJDEP permit requirements including air quality permits.

a.  Obtaining an NJDEP air permit for the new 175 kW natural gas-fired
Emergency Generator (EG) at the West Orange Municipal Building;

b. Obtaining an NJDEP air permit for the new 100 kW natural gas-fired EG at the
West Orange Fire Station No. 2; and

c.  Per the RFP close-out documentation requirements, obtaining an NJDEP Letter
of Confirmation stating that an NJDEP air permit is not required for the
planned 25 kW EG at the West Orange Fire Station No. 3. (As specified in
N.JA.C. 7:27-8.2(c)1, air permits are required for EGs with a maximum rated
heat input of 1,000,000 BTU/hour or greater, and based on the RFP
specifications for the 25 kW EG, the calculated max rated heat input of the 25
kW EG is well below the NJDEP air permit applicability requirement
threshold).

The design of three natural generators (175 kW, 100 kW, and 25 kW), electrical power
distribution from generators to the respective building existing main electrical power
distribution panel through a new automatic transfer switch, a new concrete pad, and a new
or upgraded natural gas service. The generators will be designed to be on a concrete pad
and be able to withstand wind loads as required by Township of West Orange codes and
standards. In addition, generators enclosures will sound attenuated if necessary.
Municipal Building and Fire Station No. 3 main distribution power panels will be replaced

Page 2 of 4
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Township of West Orange NJ: Three Emergency Power Generators
PS&SH# 090180474
04/30/2018 Revl

with new panels. The existing building main electrical power service will be disconnected
from the main distribution power panel and reconnected to the new automatic transfer
switch. The existing electrical conduits and wires will be evaluated in design phase and
replaced with new conduits and wires as necessary per code and Township requirements.
The gas service will be designed appropriately for an emergency service by either having
an uninterruptable supply or an alternate supply hookup per code and Township
requirements.

PS&S will provide the addendum preparation and bid review services including the
responses to bidder’s questions and assisting Township with preparation of addendum
documents including conformed Drawings to the successful bidder.

During construction period, PS&S will provide engineering services including the review
of shop drawings, providing responses to Contractor’s requests for information,
construction progress site visit and weekly review meetings (limited to one bi-weekly
meeting for estimated three months construction period and each meeting shall be no more
than 4 hours), and a punch list at the completion of the construction.

2.0 ASSUMPTIONS AND EXCLUSIONS

We assume the following in our proposal:

1. Modifications to the building structural to accommodate the new emergency
generator electrical connections or meet all-hazard shelter requirements are not
included.

2. The design specifications will be on the drawings and that book specifications are
not required.

3. Front End and General Conditions specifications will be by others.

4. PS&S will provide Engineer’s option of construction cost estimate as required by

Township of West Orange.

All Application and Permit fees will be paid by Township of West Orange.

6. Site engineer during construction period is not required and not included in the
proposal. Daily site visit to project sites during construction period is required.

wn

3.0 SCHEDULE

PS&S will commence work within ten (10) days of authorization to proceed and estimates
up to ninety (90) days to complete the design, specifications, and bid documents with review
by Township of West Orange DPW of draft construction plans assumed as a one (1) week
duration after Week #5).

Page 3 of 4
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4.0 FEE, TERMS. AND CONDITIONS

PS&S proposes to provide the aforementioned Scope of Services for a LUMP SUM fee
of Forty-Seven Thousand Five Hundred Dollars ($47,500.00) inclusive of expenses.
These fees exclude any permit application or license fees, which will be paid directly by
the Township of West Orange. These services would be performed in accordance with
the terms and conditions of the attached PS&S Schedule of Charges and General
Conditions.

50 AUTHORIZATION

We appreciate the opportunity to prepare this proposal, and PS&S looks forward to
working with you on this project. Should you find this proposal to be acceptable, please
sign the authorization below and return one copy.

Very truly yours,

PAULUS SOKOLOWSKI and SARTOR, LLC

Fred Chen, P.E.

Project Engineer, Associate
PS&S

67A Mountain Blvd Ext
Warren, NJ 07059

CC: M. Cohen, W. Fedick

PROPOSAL, GCS, AND SCHR

ACKNOWLEDGED AND ACCEPTED:

CLIENT: Township of West Orange DPW

SIGNATURE:

NAME:

TITLE:

DATE:
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67A Mountain Blvd Ext
PO Box 4039
Warren, NJ 07059

Proposal/Contract No: 090170474
Date: 04/30/2018

GENERAL CONDITIONS OF SERVICE

These General Conditions of Service and the PS&S Rate Schedule are
attachments to this PS&S Proposal. Together they comprise the agreed
terms under which PS&S will provide its Services (hereinafter referred to as
the "Agreement”) for the project described in the Proposal (the "Project”).
Any Services requested or required that are not described in the Proposal
are considered to be Additional Services. Additional Services will require
awritten amendment to this Agreement before being performed.

1. CHARGES FOR SERVICES

When PS&S is to be paid on the basis of time expended and expenses
incurred on the Project, compensation shall be determined using the
hourly rates on the attached Schedule of Charges & Hourly Rates. These
rates are effective for six months from July 1, 2017, PS&S reserves the right
to increase its rates every six (6) months. However, in no event shall the
rates be increased by more than ten percent (10%). If PS&S is to be paid
on a fixed-fee or lump-sum basis, compensation shall be paid either on a
percentage-cf-completion basis, or in accordance with the milestone
achievement schedule included in the Proposal.

If the Client requests PS&S to provide other Services in addition to those
described in the attached Proposal, PS&S requires a written additional
service authorization amending this Agreement, before PS&S will proceed
with that work.

2. CHARGES FOR OTHER DIRECT PROJECT EXPENSES

All other expenses incurred for a Project will be separately billed at actual
cost plus fifteen percent (15%). Such expenses include, but are not limited
to, costs for: subcontractor(s)/consultani(s); laboratory; reproduction
[printing, binding, etc.]; special equipment required for Project execution;
Project-required travel; special insurance coverage in excess of or different
from PS&S's standard insurance coverage; and, any other costs particular
to Project engagement. Mileage costs will be billed at the rate authorized
by the Internal Revenue Service. If rental vehicles are used (at the option
of PS&S), the actual rental charges plus fifteen percent (15%) will be billed
insteadl of using the IRS mileage reimbursement rate.

3. TIME FOR PERFORMANCE

Delays created by scheduling of government meetings, or by Client not
responding timely to requests for input, information, or decisions may
extend the Project schedule and require an increase in PS&S's
compensation. If PS&S's Services have not been completed by the date
established in the Proposal for the completion of Services, through no fault
of PS&S, all PS&S Services provided thereafter shall be compensated on
an hourly-rate basis using the rates attached, notwithstanding any other
compensation amount set forth in the Proposal.

Neither party shall be liable to the other for any delay or failure in
performance of any of the obligations under this Agreement to the extent
such delay or failure is caused by fire, flood, earthquake, civil, governmental
or military authority, acts of God, war, terrorist acts, or other similar causes
beyond a party's reasonable control and without the fault or negligence of
the delayed or non-performing party.

4. PAYMENT

Invoices for all Services: will be issued on a monthly basis; are considered
due upon receipt; and, must be paid within 30 days of the invoice date.
Interest at one percent (1%) per month (but not exceeding any maximum
rate allowed by law) will be charged on any invoice amount not paid within
30 days of the invoice date. All reasonable atiorney’s fees and costs
incurred by PS&S to collect any delinquent amounts shall be added to the
amount to be paid by the Client.

PS&S shall not be obligated to deliver any documents for governmental
review, deliver any documents or Services for the next Project milestone,
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sign and seal documents (or any final Construction Documents), nor shall
PS&S be obligated to commence providing any Services during the
Construction Phase of a Project while any invoice for properly performed
Services (or previously delivered document) is due and remains unpaid
more than 30 days after invoice date. If any undisputed invoiced amounts
are not paid within 60 days of invoice date, PS&S may suspend its Services
or terminate this Agreement whether on this project or another PS&S
engagement. Once Services are suspended for nonpayment, they will be
resumed at the discretion of PS&S but only when all unpaid amounts,
including accrued interest, are paid in full on all other engagements. |f
PS&S terminates this Agreement for non-payment, the Client shall also be
obligated to pay the reasonable costs associated with termination.
A suspension of Services shall not preclude PS&S from later electing to
terminate this Agreement for continued non-payment of its invoices. Any
failure by PS&S to terminate or suspend Services shall not constitute a
waiver of, nor be considered a limitation of, these or any other rights and
remedies available at law or equity.

If the Client requests PS&S to suspend Project Services for more than 60
days, the Client shall pay PS&S a charge of not more than ten percent
(10%) of the amount due for the remaining unperformed Services, as a
condition for PS&S to resume the performance of its Services, according
to a mutually acceptable revised Project Schedule,

5. TAXES

If applicable, the Client shall pay the cost of any sales, use, excise, value-
added or other tax, which is or may become applicable to the Services, in
addition to the amount of compensation due to PS&S under this
Agreement.

6. PS&S’S RESPONSIBILITIES

PS&S shall perform its Services in a manner consistent with that level of
skill and care ordinarily exercised by other professional consultants
providing the same or similar Services, under similar circumstances and
location that exist at the time of providing the Services. PS&S represents
that it is duly qualified to provide the Services that are covered by this
Agreement and that it is authorized to enter into and execute this
Agreement. No other representation, express or implied, and no warranty
or any guarantee is made as part of this Agreement, or in any report,
document or other communication provided as part of the Services.

If changes are made by the Client or others to aspects of the project, such
as location, that affect the design documentation or Services provided by
PS&S, all PS&S liability for such changes and their consequences shall be
waived by the Client and Client shall have sole responsibility and liability for
such changes and their consequences, unless PS&S was previously
advised in writing of such changes, and allowed the proper time in
accordance with applicable professional standards, to evaluate such
changes. Client shall compensate PS&S for the time required to provide
any evaluation required due to such changes.

PS&S's Services are provided to meet the requirements of applicable
standards of care, applicable laws, building codes and regulations to
obtain needed approvals and permits of governmental authorities with
jurisdiction over the project. These requirements may be interpreted
differently by government inspectors and building officials, requiring
changes to the design documents and the project construction even after
permits and approvals have been issued. While this may increase the
construction costs of the Project, it does not mean that the design
documents were not prepared to meet applicable requirements or
professional standards. The additional costs that result, if any, will be
deemed to be value-added items, as if required in the original design
documentation, and shall not be the basis for any claim for damages
against PS&S.

Effective Date: July 1, 2017
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7. CLIENT'S RESPONSIBILITIES

The Client will provide to PS&S all available information pertinent to or
required for the performance of PS&S's Services as described in this
Agreement. PS&S will be permitted torely onthe accuracy and completenass
of the Client-supplied information unless doing so would be a breach of the
standard of care set forth in Section 6 above. The Client will provide PS&S
access to all public and private property as necessary for PS&S to perform
its Services, and give prompt written notice to PS&S whenever the Client
becomes aware of anything that could affect the Services.

8. PURCHASE/WORK/TASK ORDERS

It the Client issues a purchasefwork/task order or other document related
to PS&S's Services, it is agreed that such document is issued for Client's
internal accounting purposes only and shall not amend, supplement,
medify, or delete any terms or conditions of this Agreement regardless of
the language on that purchase/work/task order. If there is any conflict
between the terms and conditions of such purchase/work/task order and
this Agreement, the terms and coenditions of this Agreement shall govern.

9. MUTUAL WAIVER OF CONSEQUENTIAL DAMAGES

PS&S and the Client each waive the right to make any claims against the
other for consequential damages arising out of or related to this Agreement.

10. LIMITATION OF LIABILITY

To the fullest extent permitted by law, PS&S's total liability to the Client for
any and all injuries, claims, losses, costs, damages, or claim expenses
arising out of or related to this Agreement, however caused, shall not
exceed the total amount of $50,000 or the amount of PS&S's fee (whichever
is greater).

11. PROJECT CONSTRUCTION AND SITE SAFETY

PS&S shall not be responsible for the means, methods, techniques,
procedures or sequence of construction, nor shall PS&S be held responsible
for the safety precautions and programs of the Client's contractor(s)
working at the Project Site, or any failure of thase contractor(s) to comply
with applicable laws, rules, or regulations. To the fullest extent permitted by
law, neither PS&S nor any of its employees, consultants, authorized agents
or reprasentatives performing Services at the Project Site or elsewhere shall
be liable for any injury occurring as part of the construction of the Project or
any site work, due to a failure, breach or disregard of construction safety
standards, precedures, Site-specific pregrams, transportation regulations,
or industry practices at the construction Project (or Site) by the Client’s
contractors or others for whom PS&S is not responsible under this
Agreement. PS&S shall only be responsible for the adherence and
compliance of all PS&S employees, consultants, authorized agents and
representatives with the Project-site safety programs and procedures, and
the laws and regulations applicable to those for whom PS&S is responsible
under this Agreement.

12. HAZARDOUS OR TOXIC MATERIALS

Unless specifically agreed to in the Proposal, which is part of this
Agreement, PS&S shall not be responsible to search for, detect, test,
investigate or determine the presence of, monitor, remediate, clean up,
remove, contain, treat, detoxify or neutralize hazardous, toxic or radioactive
materials, mold, or any other pollutant or toxin within or adjacent to the
Project or Site, which is the subject of this Agreement.

13. DOCUMENTATION AND ELECTRONIC MEDIA LIMITATIONS

A. Al drawings, specifications and/or other documents created by PS&S
("Documents”) are instruments of service prepared for the Project.
PS&S, as the author, retains the intellectual property rights in the
Documents, subject to the licenses and rights to use granted in this
Agreement.

B. PS&S grants to the Client an unlimited license to make and retain capies
of Documents but solely in connection with its use on the Project. The
Documents are not intended or represented to be suitable for use by
Client or others to prepare shop drawings, for extensions of the Project

at or on land adjacent to the Project Site or at any location other than the
Project Site. Client shall not add to, modify or alter nor allow others 1o
add to, modify, or alter the Documents including any printed copies of
the Documents, unless Client shall have removed all references to
‘Paulus, Sokolowski and Sartor," "PS&S" and any other references,
marks, and the like [including metadata or other electronic tags] that
relate in any way to, or can be used to identify PS&S as the author of the
Documents,

C. Client shall indemnify, defend, save and hold PS&S, ils subconsultants
and each of their partners, officers, shareholders, directors and
employees harmless from and against any and all claims, judgments,
suits, liabilities, damages, costs or expenses (including reasonable
attorneys' fees) arising as the result of: i) Client's failure to comply with
any of the requirements of this Section 13; or ii) any use, addition to,
modification, alteration, change to or misinterpretation of the Documents
by Client, or any party that receives the Documents from the Client (the
‘User(s)").

D. Files provided in electronic media format [text, data, graphics, or other
types of information] are furnished only for the convenience of Client
andfor its authorized users. Because data slored in electronic media
format can deteriorate or be modified inadvertently or otherwise without
authorization of the data's creator, the Users shall perform acceptance
tests or procedures within 10 days of receipt of the files, after which the
Users shall be deemed to have accepted the data transferred. PS&S
shall not be responsible to maintain Documents stored in electronic
media format after acceptance by the Client or its Users.

E. When transferring documents in electronic media format, PS&S makes
no representations as to long-term compatibility, usability, or readability
of Documents resulting from the use of software application packages,
operating systems, or computer hardware differing from those used by
PS&S. Copies of Documents that may be relied upon by the Client, or its
User(s) are limited to the printed versions (also known as hard copies)
that are signed and sealed by PS&S.

F. Client accepts that the conversion of the printed versions of Documents
into electronic media format cor conversion of Documents from the format
supplied by PS&S to another format may intreduce errors or other
inaccuracies. Client and its Users shall confirm the accuracy of the
Documents before using them. Client accepts all responsibility for any
errors or inaccuracies arising from the conversion of the Documents to
another client-selected format, and releases PS&S and its subconsultants
from any liability, costs, losses, or damages or expenses arising as the
result of conversion errors or inaccuracies,

G.Client waives any and all claims and liability against PS&S and its
subconsultants resulting in any way from the use of the Documents
transmitted pursuant to this Section 13.

14. OTHER TERMS

This Agreement shall be construed in accordance with, and governed by,
the laws of the State of New Jersey excluding any choice-of-law principles,
including those of the law of the state where the Project is located that
would require the application of the laws of a jurisdiction other than New
Jersey.

Each party to this Agreement for itself, its successors and in respect of its
property, irrevocably consents and agrees that: i) any legal action or
proceeding with respect to this Agreement will be brought in a state or
fedleral court in the State of New Jersey, which shall be the exclusive
jurisdiction for all legal matters and any appeals; and ii) irrevocably waives
any objection that it may have now or later to the laying of venue of any of
the aforesaid actions or proceedings in a location in the State of New
Jersey.

If any term of this Agreement or its application to any person or circumstance
shall be determined to be invalid or unentorceable, the remaining provisions
of this Agreement and/or the application of terms or provisions other than
those that are found fo be invalid or unenforceable, shall not be affected,
and this Agreement shall be valid, binding, and enforceable to the fullest
extent permitted by law.

Effective Date: July 1, 2017
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Warren, NJ 07059

SCHEDULE OF CHARGES & HOURLY RATES

1.

CHARGES FOR SERVICES

When PS&S is to be paid on the basis of time expended and expenses incurred on the Project, compensation shall be determined using the hourly
rates. These rates are effective July 1, 2017, but may be modified thereafter by PS&S at six-month intervals.

If the Client requests PS&S lo provide other Services in addition to those described in the attached Proposal, PS&S requires a written additional service
autharization amending this Agreement, before PS&S will proceed with that wark.

Billable Hourly Rate Title
$197 Principal, SVP, VP, Principal LSRP
$197 Sr. Direclor, Sr. Project (Manager, Engineer, Architect, Planner, Designer, Scientist, or LSRP)
$195 Director, Project (Engineer, Architect, Planner, Designer, Scientist, or LSRP), Project Manager Il
$180 Sr. (Engineer, Architect, Planner, Designer, Scientist, Surveyor or LSRP), Project Manager |
$160 Engineer IV, Architect IV, Planner IV, Designer VI, Scientist VI, LSRP
$ 145 Engineer Ill, Architect Ill, Planner lll, Designer V, Scientist V, Project Controls Il
$135 Surveyor lll, Inspector 11|
$130 Engineer I, Architect Il, Planner I, Designer IV, Scientist IV
$120 Engineer |, Architect |, Planner |, Designer Ill, Scientist Ill, CAD Technician I, Project Controls i
$ 110 Surveyor I, Inspector |l
$ 105 Designer Il, Scientist Il, Cad Technician I
$100 Designer |, Scientist |, Cad Technician |
$ 90 Project Controls |
$ 85 Surveyor |, Inspector |
$ 65 Technician |
When survey field crew time is billed on a crew basis, the following rates apply (portal to portal):
$225 2-person crew

$295 3-person crew

2. LICENSED SITE REMEDIATION PROFESSIONAL (LSRP) CONDITIONS

When work performed by PS&S includes the services of an Licensed Site Remediation Professional ("LSRP™"), the LSRP will use his or her professional
judgment to make recommendations as to actions required based upon the LSRP's review of the applicable statutes, regulations and guidance
documents. The Client acknowledges that the LSRP's recommendations or issuance of any Response Action Qutcome (*RAQ") shall not constitute:
(i) any acceptance of liability on behalf of PS&S or any LSRP employed by PS&S; (i) any form of guarantee, indemnity or insurance for any legal liability
or obligation of the Client. Further, the Client acknowledges that when PS&8's services hereunder entail the use of professional judgment, PS&S is
not providing any guarantee that any other professional reviewing PS&S's work hereunder will not offer different recommendations or reach different
conclusions based on that professional’s use of his or her judgment. The Client acknowledges that PS&S is not responsible to the Client or any third-
party for costs resulting from a different recommendation or different conclusion renclered by another party.

Under the Site Remediation Reform Act, N.J.S.A. 58:10C-1 et seq. ('SRRA"), the New Jersey Department of Environmental Protection (NJDEP) can
audit and review an RAQ and the Site Remediation Professional Board can review work performed by an LSRP.  Further, an RAO can be invalidated
if NJDEP determines that the RAQ is not protective of human health and the environment. Nsither PS&S nor the LSRP shall be held responsible for the
invalidation of the RAO, and any services which might be required due to any such invalidation shall be considered an Additional Service.

The State has established mandatory and regulatory time frames to complete certain remediation requirements.  If these time frames are not met, fines
and potential NJDEP direct oversight could be imposed upon the Client. To the extent provided for in the scope of work, PS&S will advise the Client of
deadlines and actions necessary to fulfill the requirements of such time frames. The Client acknowledges that PS&S's provision of such advice will not
and does not shift responsibility for compliance with such time frames to PS&S. Further, if the Client delays in approving and proceeding with the
recommendations of PS&S's LSRP in meeting these time frames or the Client delays in payment of services rendered by PS&S, which results in a delay
to the progress of the project, the Client agrees that PS&S will not be held responsible or liable for any fees, fines, or financial impacts incurred as a result
of NJDEP's direct oversight, fines, and fees.

Furthermore, the Client acknowledges that in the context of supporting any conclusions or recommendations made to any third-party or governmental
entity, PS&S may be required lo release or otherwise publish: data from tests performed on samples taken from the project location; physical
observations of the project location; or ather technical information obtained by PS&S regarding the physical conditions of the project location, including
but not fimited to, submissions made by PS&S's LSRP in cannection with a project.  Client expressly acknowledges that under SRRA, if the LSRP
identifies a condition at the Site that, in the professional judgment of the LSRP, is an Immediate Environmental Concern ("IEC")(as defined in the SRRA),
the LSRP is obligated to so advise the Client and to call the NJDEP's telephone hotline to advise the NJDEP of such I1EC.

PS&S Infrastruciure Rates Effective Date: July 1, 2017



ACORD.

Client#: 349696

PAULUSOKOL

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
4/26/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

certificate holder in lieu of such endorsement(s).

PRODUCER

Conner Strong & Buckelew
Two Liberty Place
50 S. 16th Street, Suite 3600

GONIACT Emma Coleman

PHONE
(AJC, No, Ext):

| FAX
(AJ/C, No):

E-MAIL
ADDRESS:

ecoleman@connerstrong.com

A : INSURER(S) AFFORDING COVERAGE NAIC #
Phllade'phlar PA 19102 INSURER A : Continental Insurance Company 35289
INSURED } INSURER B : XL Specialty Insurance Company 37885

Paulus’ S°k0|°WSk' & Sartor' LL.C INSURER C : Continental Insurance Company 35289
67B Mountain Boulevard Extension
INSURER D :
Warren, NJ 07059
INSURERE :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL|SUBR POLICY EFF POLICY EXP
LTR TYPE OF INSURANCE INSR_|WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
A | X| COMMERCIAL GENERAL LIABILITY 6018285755 05/31/2017|05/31/2018 EACH OCCURRENCE 51,000,000
‘ CLAIMS-MADE OCCUR BRMRE L Salience) | $100,000
MED EXP {Any one person) 510,000
PERSONAL & ADV INJURY | $1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $2,000,000
PRO-
POLICY JECT Loc PRODUCTS - cOMP/OP AGG | 52,000,000
OTHER: $
C | AUTOMOBILE LIABILITY 6018285738 05/31/2017|05/31/2018 FoUEINED SINGLELIMIT 1 1,000,000
X| any auto BODILY INJURY (Per person) | §
ALL CWNED SCHEDULED i
ok - i BODILY INJURY (Per accident) | §
X X | NON-OWNED PROPERTY DAMAGE s
HIRED AUTOS AUTOS (Per accident)
$
A | X|UMBRELLAUAB | X | occur 6018285741 05/31/2017|05/31/2018 EACH OCCURRENCE 510,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE 510,000,000
DED ‘ | RETENTION S
WORKERS COMPENSATION PER | |OTH7
AND EMPLOYERS' LIABILITY YIN STATUTE =
ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED? l:| N/A Bl ERCH NCLIDENT 5
{Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| §
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | §
B |Professional DPR9914450 05/31/2017|05/31/2018 $5,000,000
Pollution Liab. $5,000,000

DESCRIPTION OF OPERATIONS [/ LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
re:3 Emergency Generators

Township of west orange is included as Additional Insured under the captioned Commercial General Liability
policy if required by written contract.

CERTIFICATE HOLDER

CANCELLATION

Township of West Orange

25 Lakeside Avenue

West Orange, NJ 07059

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

. Potooe & FiaPtrord

ACORD 25 (2014/01) 1

of 1

#51890714/M1697994

© 1988-2014 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD
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456_:5?3* CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)

04/26/2018

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

certificate holder in lieu of such endorsements(s).

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to the
terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

PRODUCER Keystone Risk Partners LLC
604 East Baltimore Pike
Media PA, 19063

CONTACT NAME:

PHONE (A/C, No, Ext): 888-473-6398

FAX (A/C, No):

E-MAIL ADDRESS: Risk@ExtensisGroup.com

INSURED
Extensis IV, Inc. L/C/F

INSURERS AFFORDING COVERAGE NAIC#
INSURER A: Inden.lnity Insurance Company of North 43575
INSURER B: American Guarantee & Liability - Zurich 26247

PAULUS SOKOLOWSKI| & SARTOR LLC (PS&S, LLC) INELRER £
900 US HWY 9 North, Suite 203 INSURER D:
Woodbridge, NJ 07095 INSURER E:

INSURER F:

COVERAGES CERTIFICATE NUMBER:

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAME ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN. THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADD'L | SUBR POLICY EFF POLICY EXP
LTR TYPE OF INSURANCE INSRD| WVD POLICY NUMBER (MM/DD/YYYY) (MM/DD/YYYY) LIMITS
GENERAL LIABILITY Not Applicable EACH OCCURRENCE $
DAMAGE TO RENTED
COMMERCIAL GENERAL LIABILITY PREMISES (Ea ooourrence) §
CLAIMS MADE D OCCUR MED EXP (Any one person) $
PERSONAL & ADV INJURY $
GENERAL AGGREGATE $
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS-COMP/OP AGG %
PRO-
POLICY = Loc $
: COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY Not Applicable (Ea accident) §
ANY AUTO BODILY INJURY (Per person) $
ALL OWNED SCHEDULED >
AUTOS HAUTOS BODILY INJURY (Per accident)] §
' NON-OWNED PROPERTY DAMAGE
HIRED AUTOS AUTOS (Per accident) §
X | UMBRELLA LIAB| X |OCCUR UMB 5499247-04 09/30/2017 09/30/2018 EACH OCCURRENCE $ 10,000,000.00
B EXCESS LIAB CLAIMS MADE AGGREGATE % 10,000,000.00
X |DED X |RETENTION § 10,000 ]
WORKERS COMPENSATION WC STATU- OTH-
AND EMPLOYERS' LIABILITTY CB4762679 09/30/2017 09/30/2018 TORY LIMITS ER
A |ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 1,000,000.00
OFFICER/MEMBER EXCLUDED?  Y/N | N/A
Mandatory in NH) E.L. DISEASE-EA EMPLOYEE | § 1,000,000.00
T yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE-POLICY LIMIT | § 1,000,000.00

/I 3 Emergency Power Generators

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (Attach ACORD 101, Additional Remarks, Schedule, if more space is required)

CERTIFICATE HOLDER

CANCELLATION

8001

Township of West Orange

66 Main Street
West Orange NJ, 07052

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Jay Peichel

s

\

ACORD 25 (2010/05) The ACORD name and logo are registered marks of ACORD

© 1988-2010 ACORD CORPORATION. All rights reserved.




119-18
May 8, 2018
RESOLUTION

WHEREAS, Auto Zone Northeast, LLC, 123 South Front Street, 3" Floor, Memphis, Tennessee
38103 is the developer of an Auto Zone at 7 Main Street, Block 60, Lots 1.01 & 2.01; and

WHEREAS, Auto Zone Northeast, LLC was required by its site plan approval of the West Orange
Planning Board dated March 4, 2015 to post a restoration Performance Bond in the amount of
$37,251.72 to guarantee the restoration of this property in the event the property was not developed
pursuant to the Planning Board approval; and

WHEREAS, Auto Zone Northeast completed the building and associated site improvements, was
issued a Certificate of Occupancy and opened the Auto Zone store in September 2016; and

WHEREAS, by letter dated April 10, 2018 Auto Zone Northeast, LLC requested their restoration
Performance Bond be released pursuant to N.J.S.A. 40:55D-53d; and

WHEREAS, the Municipal Engineer advised the Township Council by letter dated April 30, 2018
that the restoration Performance Bond may be released; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange
that the restoration Performance Bond posted by Auto Zone Northeast, LLC, 123 South Front Street, 3™
Floor, Memphis, Tennessee 38103 associated with the development of an Auto Zone store at 7 Main
Street, Block 60, Lots 1.01 & 2.01 be released.

BE IT FUTHER RESOLVED that a certified copy of the Resolution be sent by Certified Mail to Auto

Zone Northeast, LLC.

Karen J. Carnevale, R.M.C. Susan McCartney, Council President
Municipal Clerk

Adopted: May 8, 2018



W) AutoZone

AutoZone, Inc. = 123 S. Front Street, Dept. 8322 = Memphis, TN 38103 » Phone: 901.495.8862

April 10, 2018

Karen J. Carnevale, R.M.C, Municipal Clerk
Township of West Orange, NJ

Municipal Building

66 Main Street

West Orange, NJ 07052

CC: Leonard R. Lepore, P.E.
Municipal Engineer/ Director of Public Works
Township of West Orange
25 Lakeside Avenue
West Orange, NJ 07052

RE: Bond Release Request — AutoZone #4744— 7 Main St. West Orange, NJ

To whom it may concern,

AutoZone would like to request that the bond we posted for our store in West Orange, NJ be
released.

The bond number is 016066223 ($37,251.72) and was a restoration fee required by
Township for cleanup of site in case AutoZone dropped the project after construction started.
This is in accordance with the New Jersey State Statute N.J.S.A 40:55D-53d.

Please contact me should you have any questions.

Sincerely,

Yol € MOneld

Kirby E. McDonald

AutoZone Store Development

Phone: 901.495.8862

Email: Kirby.mcdonald@autozone.com




AUTOZONE STORE DEVELOPMENT BOND REQUISITION

DO NOT MAIL BOND

FAX THIS FORM TO: Terri Morrison @ (713) 276-8538 (Phone: (713) 276-8776)

Or Email to: Terri.L.Morrison@marsh.com

B0nd # 0l boba a2

Bond Request Amount: $37,251.72
Duration of Bond: {ex.1yr,2yr,etc.) 1

Date Bond Needed: 6/1/15

**COMPLETE INFORMATION IS CRITICAL FOR RELEASING BOND

DATE: 05-29-15

BOUND TO: Name: Township of West Orange NJ

Address: 66 Main Street

City.ST ZIP: West Orange NJ 07052

CONTACT
NAME:

CONTACT
PHONE #

Robin Miller

973-325-4111

STORE # 4744

ADDRESS: 7 Main Street

CITY, ST: West Orange , NJ

AZ ENTITY: AutoZone Northeast, LLC

Special Bond Form Aftached? NI/A

Bond Purpose: General Construction
Requested By: Carolyn Thaemert
Extension: 8994

Description of Work: Restoration fee required
by Township for clean up of site in case AZ
renegs on the project after construction has
started

RETURN BOND TO MARILYN CLEAVES. + DEPT. 8321 ¢+ 901-495-8756

FOR SURETY COMPANY USE ONLY
BOND #

C:\Users\kmedona2\AppData\Local\Temp\Temp1_PRE-CON.zip\Bond_Requisition Form.doc Rev. 12-1-10




PERFORMANCE BOND Bend 016066222

KNOW ALL BY THESE PRESENTS, That we, AuZone Northeast, LLC

(hereinafter called the Principal), as Principal, and Liberty Mutual [nswrance Company , a corporation
duly organized under the laws of the State of Massachusetts (hereinafier called the Surety), as Surety, are held and firmly
bound unito K : est Orange, NI 07052

, (hereinafter called the Obligee),

in the sum of Thirty Seven Thousand Two Hundred Fifty One Dollars and 72/100---

{ $37,251.72==--- ) Daollars, for the payment of which sum well and truly
to be made, we, the said Principal and the said Surety, bind ourselves, our heirs, executors, administrators, successors and assigns,
jointly and severally, firmly by these presents.

Signed and sealed this 29th day of May ; 2015
WHEKEAS, said Principal has entered into a written Contract with said Obliges, dated May 29, 2015 ;
for General Construction; AutoZone #4774, Location: 7 Main Street, West Orange, NJ

in accordance with the terms and conditions of said Contract, which is hereby referred to and made & part hereof as if fully set forth
herein:

NOW, THEREFORE, THE CONDITION OF THIS OBLIGATION IS SUCH, That if the above bounden Principal shall well and truly
keep, do and perform each and every, all and singular, the matters and things in said contract set forth and specified to be by said
Principal kept, done and performed, at the times and in the manner in said contract specified, or shall pay over, make good and
reimburse to the above named Obligee, all loss and damage which said Obligee may sustain by reason of failure or default on the part
of said Principal so to do, then this obligation shall be null and void; otheywise shall remain in full force and effect.

MO SUIT, ACTHON OR PROCEEDING by the Obligee to recover on this bond shall be sustained unless the same be commenced
within two (2) years following the date on which Principal ceased worl on said Contract.

Awioone Noreasy, 3.0

Princingl
By
Liberty Mutual Insurance Company
i ) g ”&{:\‘X\_‘ ’f-k‘fr“ e
By 4 ¥ M
Terri L. Mf’ij'is'ln " Attorney-in-Fact

h !
M

LMS-10757 10/38



currency rate, interest iaie or residual value guarantees.

THIS POWER OF ATTORNEY IS NOT VALID UNLESS IT IS PRINTED ON RED BACKGROUND.
This Fower of Attorney limits the acts of those named herein, and they have na authority o bind the Company except in the manner and & the extent herein siated,
Coartificate No. 6911850

American Fire and Casualty Company Liberty Mutual Insurance Company
The Ohio Casualty Insurance Company West American Insurance Company
POWER OF ATTORNEY

KNOWNALL PERGONS BY THESE PRESENTS: That American Fire & Casualty Company and The Ohlo Casualty Insurance Company are corporations duly organized under the laws of
the State of New Hampshire, that Liberty Mutuaf Insurance Company is a corporation duly organized under the faws of the State of Massachuselts, and West American Insurance Company
is & corporation duly organized under the taws of the State of indiana (hereln collectively called the “Companies®), pursuant to and by authority herein set forth, does hereby name, constilute
and appoint, __Gina A. Rodriguez; Melissa Haddick; Sandra Parler; Tannis Matison; Teri L. Morrison

all of the city of _Houston , state of TX each individually if there be mare than one named, s true and lawful attorney-in-fact to make, execute, seal, acknowledge
and deliver, for and on ils behalf as surety and as Hs act and deed, any and all undertakings, bands, recognizances and other surety obligations, in pursuance of these presenis and shall
be as binding upon the Companies as if thay have been duly signed by the president and attested by the secretary of the Companies in thelr own proper persons.

IN WITNESS WHEREOF, this Power of Atomay has heen subscribed by an authorizad cfficer or official of the Companies and the corporate seals of the Companies have been affixed
thereto this_17th day of _March ,_2015__,

American Fire and Casuaity Company
The Ohio Casualty Insurance Company
Liberty Mutual Insurance Company

ymMMn insurance Company
By: M

David M. Carey“Assistant Secretary

STATE OF PENNSYLVANIA §5
COUNTY OF MONTGOMERY

On this 17t day of _March 2015 | before me personally appearsd David M. Carey, who acknowlsdged himseif fo be the Assistant Secretary of American Fire and
Casualty Company, Liberty Mulual Insurance Company, The Ohio Casualty Insurance Company, and West American Insurance Company, and that he, as such, being authorized so o do,

execute the foregaing instrument for the purposes therein contained by signing on behalf of the corporalions by himself as a duly authonized officer.
IN WITNESS WHERECF, | have hareunio subscribed my name and affixed my notarlal seal at Plymouth Meeting, Pennsylvania, on the day and year first above writtan.

COMMONWEALTH OF PENNSYLVANIA ﬂ‘\

Notarial Seal
Teresa Pastalla, Notary Public By: ffél‘b&w M’;& a)
Plymayth Twp., Montgomery County Teresa Pastella, Notary Public
My Commission Expires March 28, 2017
Ty e

This Power of Attorney is made and executed pursuant to and by authority of the following By-laws and Authorizations of American Fire and Casually Company, The Ohio Casually Insurance
Company, Liberty Mutual Irsurance Company, and West American Insurance Company which resolutions are now in full force and effect reading as follows:

ARTICLE IV - OFFICERS - Section 12, Power of Attorney. Any officer or other official of the Corporation authorized for that purpase in writing by the Chairman or the President, and subject
ta such limitation as the Chairman or the President may prescribe, shall appoint such attomeys-in-fact, as may be necessary fo act in behalf of the Corporation to make, execute, seal,
acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surely obligations. Such attorneys-in-fact, subject to the limitations set forth in their respective
powers of attoney, shall have full power to bind the Corporation by thelr signature and execution of any such Instruments and 1o atiach thereto the seal of the Corporation, When so
executed, such instruments shall be as binding as if signed hy the President and attested to by the Secretary. Any power or authority granted fo any represeniative or attorney-in-fact under
the provisions of this article may be revoked at any iime by the Board, the Chairman, the President or by the effier or officers granting such power or authority.

ARTICLE XAl — Execution of Confracts -- SECTION 5. Surety Bonds and Undertakings. Any officer of the Company authorized for that purpose in writing by the chairman or the president,
and subject to such fimitations as the chairman or the president may presaribe, shall appoini such attomeys-in-fact, as may be necessary to act In behalf of the Company to make, execute,
seal, acknowledge and defiver as surely any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact subject to the limitations set forth In their
raspective powers of attorney, shall have full power to bind the Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so
executed such instruments shall be as binding as if signed by ihe president and attested by the secretary.

Certificate of Designation - The President of the Company, acting pursuant to the Bylaws of the Company, authorizes David M. Carey, Assistant Secretary to appoint such atiorneys-in-
fact as may be necessary fo act on behalf of the Company o make, execute, seal, acknowledge and deliver as surefy any and all underiakings, bonds, recognizances and other surety
obligations.

Authorization - By unanimous consent of the Company's Board of Directors, the Company consents that facsimile or mechanically reproduced signature of any assistant secretary of the
Company, wherever appearing upon a certified copy of any power of attorney issued by the Company in connection with surety bonds, shall be valid and binding upon the Company with
the same force and effect as though manually affixed.

I, Gregory W. Davenport, the undersigned, Assistant Secretary, of American Fire and Casualty Company, The Ohlo Casualty Insurance Company, Libarty Mutual Insurance Company, and
West American Insurance Company do hereby certify that the original power of attorey of which the foregoing is a full, true and correct copy of the Power of Atiorney executed by sald
Cosmpanies, is in full force and effect and has not been revoked. P

I TESTIMONY WHEREOF, | have heseunto sat my hand and affixed the seais of said Companies this ‘=41 _day of _ 1~ i L2054

Gregory W. Davenport, Assistant Secretary

256 of 500

y call
30 pm EST on any business day.
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00 am and 4

y of this Power of Attorne

To confirm the validit
1-610-832-8240 between 9




120-18

May 8, 2018

RESOLUTION

WHEREAS, the Township of West Orange is in need of a company to staff the security
post outside the Municipal Courtroom when court is in session; and

WHEREAS, the Township is familiar with and has used the services of Abbry Security
LLC since the year 2007 for unarmed security services and has been satisfied with the services
they provide the Township's Municipal Court; and

WHEREAS, Abbry Security LLC is a division of First Community Development Corp. of
NJ who is an authorized and registered Shelter Workshop; and

WHEREAS, the Township can secure a contract with Abbry Security LLC without the
public advertisement of bids pursuant to N.J.S.A. 40A:11-5(n); and

WHEREAS, Abbry Security LLC has proposed to maintain the existing hourly rate of
$15.00 and the duration of this contract will be for 24 months consistent with the terms of the
service contract annexed hereto as Exhibit “A.”

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE that the Township be and is hereby authorized to exercise the
service contract with Abbry Security LLC, 187 Cortlandt Street, Belleville, NJ 07109, annexed

hereto as Exhibit “A” for the above-mentioned rate and term; and it is further



120-18

May 8, 2018

RESOLVED that notice of this resolution shall be published and available in the Clerk’s

office in accordance with applicable law.

Karen J. Carnevale, R.M.C.
Municipal Clerk

Adopted:

| hereby certify funds are available from:

Susan McCarthey,
Council President

JOHN O. GROSS, CFO

4820-6621-3219, v. 1

Account No.



Exhibit “ A"



Abbry Security Company, LLC a subsidiary of First Community Development
Corporation of New Jersey Inc.

MUNICIPAL COURT SECURITY CONTRACT

A contract by and between Abbry Security Company, LLC a subsidiary of First Community
Development Corporation of New Jersey having its principal place of business located at 187
Cortlandt Street, Belleville, New Jersey 07109, hereinafter referred to as the contractor,

AND

The Township of West Orange, a Municipal Corporation of the State of New Jersey, having its
principal place of business located at 66 Main Street, West Orange, New Jersey 070562,
hereinafter referred to as the township,

Section 1

It is the intention of Abbry Security to help create jobs and aid in the support of individuals that
are disabled & disadvantaged.

The Township of West Orange has developed Courtroom Security Procedures that are in place
to protect the Municipal Courthouse, employees of the court as well as citizens involved with
various courtroom proceedings.

Section 2 - Work to Be Performed

Abbry Security Company LLC, will provide municipal court security in accordance with the
original specifications that are on file which shall include but not be limited to, security screening
of all visitors, use of magnetometer and procedures and hand-held metal detection processes,
monitoring of the courthouse and courtroom, as well as other measures to keep the courtroom
and visitors safe.

Section 3 -Security Guards

Abbry Security Company LLC, will provide an appropriate number of unarmed security guards
to provide said security services in accordance with and under the direction of the Court
Administrator.

Section 4 - Scope of Services:

Abbry Security LLC will provide said services in line with the West Orange Police Department
“Security Screening Procedures” dated October 23, 2007. Any deviation from the
aforementioned procedures must be requested in writing and approved by the West Orange
Police Department prior to deviation. Abbry shall follow all procedures established for Court

Security by the West Orange Police Department as currently in existence and as may be
amended.



Section 5 - Ability to Perform

Abbry will consider the Township's best interests as its own. If, at any time, Abbry considers its
ability to render the best service compromised in any way, it will promptly bring such concerns
to the Township's attention so that the parties' relationship will be maintained.

Section 6 - Quality Control

Abbry represents and warrants that it has established policies for quality control which involved
the highest levels of its management. Visits and inspections by supervisors and or managers
are routine, and follow up, where necessary, is immediate.

Section 7 - Payment for Services

Payment of services will be at an hourly rate of $15.00 per hour per guard. Payment will be due
upon Abbry's submission of duly authenticated payment vouchers, as approved by the
Township of West-Orange. Any failure by Abbry to remit a voucher or invoice within thirty (30)
days of the services rendered will render void the request for payment.

Section 8 - Contract

This proposal constitutes the complete Contract between the parties. The Contract will remain in
full force and effect for two (2) years upon mutual agreement between Abbry and the Township
of West Orange. All renewals, extensions, and modifications must be in writing and signed by
both parties, and shall be annexed to this agreement.

Section 9 - Insurance

Abbry shall provide and keep in force General Public Liability Insurance with the Municipality
named as an additional insured, and Workers Compensation Insurance coverage - both in
amounts satisfactory to the Township, but in no event shall the coverage be for less than
$1,000,000 per claim or occurrence. All insurance shall cover all services to be provided
hereunder for the term of this Contract and any extensions, renewals or modifications.

The Township of West Orange agrees to enter into this contract for services with Abbry
Security. The foregoing terms constitute the complete Contract between the parties, together
with any subsequently mutually agreed upon modifications which shall be in writing. This
document defines the responsibilities of both parties.

The Municipality agrees that service commenced or shall commence on May 15, 2018 and will
continue for the term specified herein.



IN WITNESS WHEREOF, the parties hereto have executed this agreement as of May ____ |
2018.

IN WITNESS WHEREOQOF, they have executed this Agreement.

TOWNSHIP OF WEST ORANGE

Robert D. Parisi, Mayor Date

Attest:

Karen J. Carnevale, R.M.C. Date

/////;f/// - (Ceeco J. IMeclz

Contractor Sign uré / Alia, Contractor Printed Name
7( X Abbry

A0 an Lot UMaw [, 20/&

\Fjest U Date

4850-3289-6867, v. 1



121-18
May 8, 2018

RESOLUTION

WHEREAS, by Resolution No. 26-18 dated January 9, 2018, the Township Council of the
Township of West Orange awarded a professional services contract to Manal Baba, LSRP, and T&M
Associates, 11 Tindall Road, Middletown, NJ 07748 to provide licensed site remediation professional
and professional environmental services associated with the removal of the underground storage tanks
and the continuing site remediation associated with the prior removal of three leaking underground
storage tanks at Fire House No. 4, 280 Pleasant Valley Way; and

WHEREAS, these services were to be performed pursuant to their proposal dated September 29,
2017 to perform six tasks for a fee not to exceed $66,500.00; and

WHEREAS, the Finance Department and Purchasing Division issued Purchase Order No. 159293
to T&M Associates in the amount of $66,500.00 for these services; and

WHEREAS, shortly after the award of the professional services contract the Township
determined T&M Associates did not respond to the Township’s Request for Qualifications for
Professional Services and thus were not eligible to provide the services specified in their proposal of
September 29, 2017; and

WHEREAS, T&M Associates did not provide any professional services pursuant to their proposal
of September 29, 2017, Resolution No. 26-18 awarding the professional services contract and Purchase
Order No. 159273 in the amount of $66,500.00; and

WHEREAS, the Municipal Engineer requests the Resolution awarding the Professional Services
Contract be rescinded and the resulting Purchase Order be voided; and

WHEREAS, rescinding the Resolution and voiding the Purchase Order will release funds
previously encumbered to enable the Township to award a Professional Services Contract to a

professional firm that responded to the Township’s Request for Qualifications; and
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WHEREAS, the Township Council concurs in the foregoing.

NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange
that Resolution No. 26-18 dated January 9, 2018 which awarded a Professional Services Contract to
T&M associates, 11 Tindall Road, Middletown, NJ 07748 in the amount of $66,500 for professional
environmental services at Fire House No. 4 at 280 Pleasant Valley Way be rescinded.

BE IT FURTHER RESOLVED that Purchase Order No. 159293 issued to T&M Associates in the
amount of $66,500.00 be voided by the Finance Department and Purchasing Department and the funds

unencumbered.

Karen J. Carnevale, R.M.C Susan McCartney, Council President
Municipal Clerk

Return of funds to
03 2450 15 0050 030 $53,980.00
03 2507 17 0600 010 $12,520.00

John Gross, Chief Financial Officer
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DEPARTMENT OF PUBLIC WORKS
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ROBERT D. PARISI Tel: (973) 325-4160

Mayor Fax: (973) 669-9588
Email: llepore@westorange.org

May 1, 2018
LEONARD R. LEPORE
Director/Municipal Engineer

Mayor and Township Council

Municipal Building - %
66 Main Street Tf.;‘ ;I:
West Orange, NJ 07052 - =
S &

RE: FIRE STATION NO. 4 = =2

280 PLEASANT VALLEY WAY L

BLOCK 152.07, LOT 1 =

UNDERGROUND STORM TANK REMOVAL s

& SITE REMEDIATION

Mayor Parisi, Council President, McCartney and Council Members:

At the Township Council Meeting of January 9, 2018, the Council approved Resolution No. 26-18 for a
professional services contract with T&M Associates of Middletown, NJ for environmental and licensed site
remediation professional services. These services were associated with the removal of two underground
storage tanks at Fire House No. 4 at 280 Pleasant Valley Way and ongoing site remediation associated
with other leaking underground storage tanks at that site that were removed. The licensed site

remediation professional for this site is Manal Baba, LSRP, and the amount of the contract with T&M
Associates was $66,500.00.

After this contract award was made, | discovered that T&M Associates did not respond to the Township’s
Request for Qualifications for 2018 issued in Fall 2017. Consequently, T&M Associates cannot perform
this work for the Township. | will request by Resolution you rescind Resolution No. 26-18 as well as
directing the Finance Department and Purchasing Agent, Anne DeSantis, to cancel Purchase Order No.
159293 dated January 11, 2018 and issued to T&M Associates in the amount of $66,500.00. No work was
performed by T&M Associates under this contract award and Purchase Order. A Resolution rescinding
the award and cancelling the Purchase Order is attached.

Effective May 7, 2018, Manal Baba, LSRP will be employed by the Professional Engineering, Land
Surveying, Planning and Environmental Firm of CME Associates, 3759 Highway 1 South, Suite 100,
Monmouth Junction, New Jersey 08862. Behram Turan, P.E. of CME submitted a proposal to provide
professional engineering and environmental services for the removal of underground storage tanks and
continuing site remediation at Fire House No. 4 at 280 Pleasant Valley Way. Attached is a copy of their
proposal dated April 18, 2018. CME with Manal Baba as the LSRP will perform the same six tasks for the
same fee as previously awarded to T&M Associates. The six tasks and fees associated with each are as
follows:
AN EQUAL OPPORTUNITY EMPLOYER
www.westorange.org




Task 1.

Task 2.

Task 3.

Task 4.

Task 5.

Task 6.

Attached please find a Resolution which authorizes obtaining the professional environmental services of
Manal Baba, LSRP, CME Associates, 3759 Highway 1 South, Suite 100, Monmouth Junction, New lersey
08862 to provide LSRP Services in accordance with their proposal dated April 18, 2018 for underground
storage tank removal and site remediation for Fire House No. 4 at 280 Pleasant Valley Way for a fee not

Licensed Site Remediation Professional (LSRP)
Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.
UST Removal/Closure Supervision
And Soil Sampling
Monitoring Wells Abandonment of
(MW-1, MW-4 & MW-11) and installation
Of MW-4R and MW-1R
Scope of Work and Supervision for
Impacted Soil Excavation & Post-Excavation
Soil Sampling
Monitoring Well Gauging & Sampling
{Semi-annual — Two Rounds — 1 year)
Reporting and Management

TOTAL

$ 1,300.00

$7,500.00

$12,750.00

$ 7,800.00

$21,500.00

$15,650.00
$66,500.00

to exceed $66,500.00. CME associates responded to the Township’s Request for Qualifications.

Should you have any questions please contact me.

LRL/az
Encl.

cc: John K. Sayers
John O. Gross

Manal Baba, ¢/o Behram Turan

Very truly yours,

7
n'cipalggineer

Director of Public Works



RESOLUTION

WHEREAS, by Resolution No. 26-18 dated January 9, 2018, the Township Council of the Township
of West Orange awarded a professional services contract to Manal Baba, LSRP, and T&M Associates, 11
Tindall Road, Middletown, NJ 07748 to provide licensed site remediation professional and professional
environmental services associated with the removal of the underground storage tanks and the continuing
site remediation associated with the prior removal of three leaking underground storage tanks at Fire
House No. 4, 280 Pleasant Valley Way; and

WHEREAS, these services were to be performed pursuant to their proposal dated September 29,
2017 to perform six tasks for a fee not to exceed $66,500.00; and

WHEREAS, the Finance Department and Purchasing Division issued Purchase Order No. 159293
to T&M Associates in the amount of $66,500.00 for these services; and

WHEREAS, shortly after the award of the professional services contract the Township determined
T&M Associates did not respond to the Township’s Request for Qualifications for Professional Services
and thus were not eligible to provide the services specified in their proposal of September 29, 2017; and

WHEREAS, T&M Associates did not provide any professional services pursuant to their proposal
of September 29, 2017, Resolution No. 26-18 awarding the professional services contract and Purchase
Order No. 159273 in the amount of $66,500.00; and

WHEREAS, the Municipal Engineer requests the Resolution awarding the Professional Services
Contract be rescinded and the resulting Purchase Order be voided; and

WHEREAS, rescinding the Resolution and voiding the Purchase Order will release funds previously
encumbered to enable the Township to award a Professional Services Contract to a professional firm that
responded to the Township’s Request for Qualifications; and

WHEREAS, the Township Council concurs in the foregoing.



NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange that
Resolution No. 26-18 dated January 9, 2018 which awarded a Professional Services Contract to T&M
associates, 11 Tindall Road, Middletown, NJ 07748 in the amount of $66,500 for professional
environmental services at Fire House No. 4 at 280 Pleasant Valley Way be rescinded.

BE IT FURTHER RESOLVED that Purchase Order No. 159293 issued to T&M Associates in the
amount of $66,500.00 be voided by the Finance Department and Purchasing Department and the funds

unencumbered.

Karen J. Carnevale, R.M.C Susan McCartney, Council President
Municipal Clerk

Return of funds to
03 2450 15 0050 030 $53,980.00
03 2507 17 0600 010 $12,520.00

John Gross, Chief Financial Officer



RESOLUTION

WHEREAS, by Resolution No. 15-14 dated January 14, 2014 and Resolution No. 186-15 dated
July 21, 2015, the Township Council awarded a professional services contract to Manal Baba, Licensed
Site Remediation Professional (LSRP) and T & M Associates, 11 Tindall Road, Middletown, NJ 07748 for
LSRP and environmental services for environmental site remediation at Fire House No. 4, 280 Pleasant
Valley Way, associated with leaking underground storage tanks that were removed and replaced in
1994; and

WHEREAS, the Township requires additional environmental services of Manal Baba, LSRP, for
the removal of three existing underground storage tanks that were replaced in 1994 and for
environmental site remediation with three leaking underground storage tanks that were removed in
1994; and

WHEREAS, the firm of T&M Associates did not respond to the Township’s Request for
Qualifications and thus they are not eligible to provide additional professional services for this work;
and

WHEREAS, effective May 7, 2018, Manal Baba, LSRP will be employed by the Engineering, Land
Surveying, Planning and Environmental firm of CME Associates, 3759 Highway 1 South, Suite 100,
Monmouth Junction, NJ 08852; and

WHEREAS, Behram Turan, P.E. of CME Associates submitted a proposal dated April 18, 2018 to
provide environmental services for the removal of the existing tanks and remediating contamination

associated with underground storage tanks removed in 1994; and



WHEREAS, the proposal of CME Associates includes six (6) tasks:

Task 1. Licensed Site Remediation Professional (LSRP) S 1,300.00
Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.

Task 2. UST Removal/Closure Supervision $ 7,500.00
And Soil Sampling
Task 3. Monitoring Wells Abandonment of $12,750.00

(MW-1, MW-4 & MW-11) and installation
Of MW-4R and MW-1R

Task 4. Scope of Work and Supervision for S 7,800.00
Impacted Soil Excavation & Post-Excavation
Soil Sampling
Task 5. Monitoring Well Gauging & Sampling $21,500.00
(Semi-annual - Two Rounds — 1 year)
Task 6. Reporting and Management $15,650.00
TOTAL $66,500.00

WHEREAS, CME Associates responded to the Township’s Request for Qualifications; and

WHEREAS, the proposed is acceptable to the Municipal Engineer; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township of West Orange that a professional service
contract be awarded to CME Associates, 3759 Highway 1 South, Suite 100, Monmouth Junction, NJ 08852
to provide LSRP and professional environmental services for Fire House No. 4, 280 Pleasant Valley Way in
accordance with their proposal dated April 18, 2018 for a fee not to exceed $66,500.00.

BE IT FURTHER RESOLVED that a copy of this Resolution be published in the West Orane Chronical

within ten (10) days of its approval as required by State Statute.

KAREN J. CARNEVALE, R.M.C. SUSAN McCARTNEY, COUNCIL PRESIDENT
MUNICIPAL CLERK

Adopted:

| hereby certify funds are available from ACCOUNT NO. 03-2450-15-0050-030 $53,980.00
SITE REMEDIATION
03-2507-17-0600-010 $12,520.00

JOHN GROSS, CHIEF FINANCIAL OFFICER
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RESOLUTION

WHEREAS, by Resolution No. 15-14 dated January 14, 2014 and Resolution No. 186-15 dated
July 21, 2015, the Township Council awarded a professional services contract to Manal Baba, Licensed
Site Remediation Professional (LSRP) and T & M Associates, 11 Tindall Road, Middletown, N.J. 07748 for
LSRP and environmental services for environmental site remediation at Fire House No. 4, 280 Pleasant
Valley Way, associated with leaking underground storage tanks that were removed and replaced in
1994; and

WHEREAS, the Township requires additional environmental services of Manal Baba, LSRP, and T
& M Associates for the removal of three existing underground storage tanks that were replaced in 1994
and for environmental site remediation with three leaking underground storage tanks that were
removed in 1994; and

WHEREAS, Manal Baba, LSRP, and T & M Associates submitted a proposal dated September 29,
2017 to provide additional services for the removal of the existing tanks and remediating contamination
associated with underground storage tanks removed in 1994; and

WHEREAS, the proposal of T & M Associates includes six (6) tasks:

Task 1. Licensed Site Remediation Professional (LSRP) $ 1,300.00

Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.

Task 2. UST Removal/Closure Supervision S 7,500.00
and Soil Sampling
Task 3. Monitoring Wells Abandonment of $12,750.00

(MW-1, MW-4 & MW-11) and installation
of MW-4R and MW-1R

Task 4. Scope of Work and Supervision for $7,800.00
Impacted Soil Excavation & Post-Excavation
Soil Sampling

Task 5. Monitoring Well Gauging & Sampling $21,500.00
(Semi-annual — Two Rounds — 1 year)

Task 6. Reporting and Management $15,650.00

TOTAL $66,500.00



WHEREAS, the proposal is acceptable to the Municipal Engineer; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township of West Orange that a professional service
contract be awarded to Manal Baba, LSRP, and T & M Associates, 11 Tindall Road, Middletown, N.J.
07748 to provide LSRP and professional environmental services for Fire House No. 4, 280 Pleasant Valley
Way in accordance with their proposal dated September 29, 2017 for a fee not to exceed $66,500.00,

BE IT FURTHER RESOLVED that a copy of this Resolution be published in the West Orange

Chronicle within ten (10) days of its approval as required by State Statute.

KAREN J. CARNEVALE, R.M.C. SUSAN McCARTNEY, COUNCIL PRESIDENT
MUNICIPAL CLERK

Adopted: January 9, 2018
| hereby certify funds are available from ACCOUNT NO. 03-2450-15-0050-030 $53,980.00

SITE REMEDIATION
03-2507-17-0600-010 $12,520.00

JOHN GROSS, CHIEF FINANCIAL OFFICER
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TOWNSHIP OF WEST ORANGE PURCHASE ORDER
TOWNSHIP HALL
66 MAIN STREET
WEST ORANGE, N.J. 07052

VOUCHER MUST BE RETURNED FOR PAYMENT
4
Ship to: TOWNSHIP OF WEST ORANGE

ENGINEERING DEPARTMENT
25 LAKESIDE AVE

Vendor: T & M ASSOCIATES WEST ORANGE, NJ 07052
11 TINDELL ROAD FOB DESTINATION FREIGHT PREPAID & CHARGED BACK

MIDDLETOWN, NJ 07748

Account Various - see below -

Vendor Code 1001403  Date of Order 01/11/18 Requisition # 0
. Quantity ' = Unit: - Description of M:

Unit Price - Extended

1.0000 26-18 SITE REMEDIATION F 66,500.000 66,500.00
52220.00 03-2450-15-0050-030 UST SITE REMEDIATION - UST SITE REMEDIATION
14280.00 03-2507-17-0600-010 UNDERGROUND FACILITI - UST REMOVAL/REMEDIAT
Purchase Order Total: 66,500.00

THIS ORDER IS TAX EXEMPT PER NJSA
54:32B-9(a){1) TAX EXEMPT ID NO. 22-6002396

HAVING KNOWLEDGE OF THE FACTS IN THE COURSE OF REGULAR —
PROGCEDURES, | CERTIFY THAT THE MATERIALS AND SUPPLIES |

100 SOLEMNLY DECLARE AND CERTIFY UNDER THE PENALTIES OF THE
LAW THAT THE WITHIN BILL 1S CORRECT [N ALL ITS PARTICULARS THAT
THE ARTICLES HAVE BEEN FURNISHED OR SERVICES RENDERED AS

STATED THEREIN; THAT NO BONUS HAS BEEN GIVEN OR RECEIVED HAVE BEEN RECIEVED OR THE SERVICES RENDERED; SAID

Y SNV PERSON OR PERSONS WITH THE KNOWLEDGE OF THIS CLAMANT | GERTIFICATION IS BASED ON DELIVERY SLIPS AGKNOWLEDGED

D R T BT CLAIM THAT THE AMOUNT THERIN BY A MUNICIPAL OFFICIAL GR EMPLOYEE OR OTHER REASONABLE DEPARTMENT

1S A REASONABLE ONE. PRCCEDURES.

(X) /17 ORDERED BY >
VENDOR SIGN HERE = DEFA MTHEA ‘ raa)

OFFICIAL POSITION DATE e
SIGN AND RETURN ONLY PURCHASE ARDER APPROVED CPURETASING-BENT._.
THIS ORIGINAL FOR PAYMENT CHIEF FINANCIAL OFFICER
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OUECHER=_COPY——STON-"AT % AND=R __““?"Tg’—' RN=—FOR DAY ML .,,\
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TOWNSHIP OF WEST ORANGE

25 LAKESIDE AVENUE, WEST ORANGE, N.J. 07052

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Mayor Fax: (973) 669-9588
Email: llepore@westorange.org

LEONARD R. LEPORE
Director/Municipal Engineer
January 3, 2018

Mayor and Township Council
Municipal Building

66 Main Street

West Orange, New Jersey 07052

RE: FIRE STATION NO. 4
280 PLEASANT VALLEY WAY
BLOCK 152.07,LOT 1
UNDERGROUND STORAGE TANK REMOVAL
& SITE REMEDIATION

Mayor Parisi, Council President McCartney and Council Members:

The Township of West Orange will continue to require the services of a Licensed Site
Remediation Professional at Fire House No.4 at 280 Pleasant Valley Way associated with site
remediation from leaking underground storage tanks that were removed in 1994 and the removal of
existing underground storage tanks installed in 1994. The underground tanks will be replaced with
above ground storage tanks. That work will be performed under a separate contract. The Licensed Site
Remediation Professional for this site is Manal Baba of T & M Associates, 11 Tindall Road, Middletown,
New Jersey 07748. Ms. Baba and T & M Associates will continue to provide these services. Attached
please find their proposal dated September 29, 2017 for this additional work.

There are six tasks to be performed with these services for tank removal and site remediation.
Task 1. Licensed Site Remediation Professional (LSRP) S 1,300.00

Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.

Task 2. UST Removal/Closure Supervision S 7,500.00
and Soil Sampling
Task 3. Monitaring Wells Abandonment of $12,750.00

(MW-1, MW-4 & MW-11) and installation
of MW-4R and MW-1R
Task 4. Scope of Work and Supervision for $7,800.00
Impacted Soil Excavation & Post-Excavation
Sail Sampling

AN EQUAL OPPORTUNITY EMPLOYER
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Task 5. Monitoring Well Gauging & Sampling $21,500.00
(Semi-annual — Two Rounds — 1 year)

Task 6. Reporting and Management $15,650.00
TOTAL $66,500.00

Attached please find a Resolution which authorizes obtaining the professional environmental
services of Manal Baba, LSRP and T & M Associates of 11 Tindall Road, Middletown, New Jersey 07748
to provide LSRP Services in accordance with their proposal dated September 29, 2017 for underground
storage tank removal and site remediation for Fire House No. 4 at 280 Pleasant Valley Way.

Should you have any questions please contact me.

Very truly yours,

! 'S 1 23,7”
\_L}Q-narf'd R. Lep!:x_r,e,/ unicipal Engineer
Director of Public Works

LRL/tp

enc.

cc: John K. Sayers
John O. Gross

Manal Baba

File:award contract fire station 4 underground storage tank ramoval



RESOLUTION

WHEREAS, by Resolution No. 15-14 dated lanuary 14, 2014 and Resolution No. 186-15 dated
July 21, 2015, the Township Council awarded a professional services contract to Manal Baba, Licensed
Site Remediation Professional (LSRP) and T & M Associates, 11 Tindall Road, Middletown, N.J. 07748 for
LSRP and environmental services for environmental site remediation at Fire House No. 4, 280 Pleasant
Valley Way, associated with leaking underground storage tanks that were removed and replaced in
1994; and

WHEREAS, the Township requires additional environmental services of Manal Baba, LSRP, and T
& M Associates for the removal of three existing underground storage tanks that were replaced in 1994
and for environmental site remediation with three leaking underground storage tanks that were
removed in 1994; and

WHEREAS, Manal Baba, LSRP, and T & M Associates submitted a proposal dated September 29,
2017 to provide additional services for the removal of the existing tanks and remediating contamination
associated with underground storage tanks removed in 1994; and

WHEREAS, the proposal of T & M Associates includes six (6) tasks:

Task 1. Licensed Site Remediation Professional (LSRP) S 1,300.00

Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.

Task 2. UST Removal/Closure Supervision S 7,500.00
and Soil Sampling
Task 3. Monitoring Wells Abandonment of $12,750.00

(MW-1, MW-4 & MW-11) and installation
of MW-4R and MW-1R

Task 4. Scope of Work and Supervision for $7,800.00
Impacted Soil Excavation & Post-Excavation
Soil Sampling
Task 5. Monitoring Well Gauging & Sampling $21,500.00
(Semi-annual — Two Rounds — 1 year)
Task 6. Reporting and Management $15,650.00
TOTAL $66,500.00, and

WHEREAS, the proposal is acceptable to the Municipal Engineer; and



7B vour cons. oum st

September 29, 2017

Leonard R. Lepore, PE, Municipal Engineer

Township of West Orange

Director, Department of Public Works, Engineering Division
25 Lakeside Avenue, West Orange, NJ 07052

Re: Proposal for Professional Services - Groundwater Monitoring, USTs Closure and Excavation
Fire House No. 4, 280 Pleasant Valley Way
Township of West Orange, Essex County, New Jersey
NJDEP Case # 93-6-29-1721-47 — Pl # 014430
T&M Project No. TWOROH-17002

Dear Mr. Lepore:

T&M Associates (T&M) is pleased to provide this proposal for Professional Environmental and Licensed
Site Remediation Services to provide environmental consulting services for groundwater monitoring, USTs
closure and excavation of impacted soil at the Fire House No. 4, located at 280 Pleasant Valley Way (Site).
The proposed scope of work is prepared to satisfy the New Jersey Department of Environmental
Protection (NJDEP) requirements stated in the Administrative Requirements for Remediation of
Contaminated Sites {ARRCS Rule, N.J.A.C. 26:C) and the Technical Requirements for Site Remediation
(Tech Rule, N.J.A.C. 7:26E), in accordance with New Jersey’s Site Remediation Reform Act (SRRA).

SCOPE OF SERVICES

Several remediation work activities have been undertaken since the remediation was initiated at the Site.
Based the review of existing remediation documents, T&M has prepared the following scope of work to
comply with the NJDEP Technical Requirements for Site Remediation at the Site and provide the
consultation and project management necessary to continue to advance the project towards closure.

Task 1: Licensed Site Remediation Professional (LSRP) Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks

A T&M employed LSRP will manage the two USTs closure/removal operation and associated sampling and
reporting. The LSRP will prepare and submit required NJDEP forms at the completion of the two USTs
closure operations, if no additional work is required. In order to facilitate the work, the LSRP will provide
project management services during the process, provide technical support and consult regulatory
authorities, if necessary, to the degree feasible.

It is our understanding that West Orange Township (Client) desires to close/remove one (1) double-wall,
2,500-gallon capacity diesel fuel UST and one (1) Fiberglass-reinforced plastic, 1,000-gallon capacity
unleaded gasoline UST installed 3/1/1994. T&M will prepare and submit the two required Closure of a
UST System Forms (14-day Notice of Intent) to the NJDEP for approval. A copy of the closure approvals
will be provided to the NJDEP-certified UST contractor to obtain local construction permits.

The existing USTs are currently registered with the NJDEP. As such, it is assumed that registration of the
existing USTs will not be required. Accordingly, T&M has not included any costs to prepare and submit an

T&M ASSQCIATES, 11 Tindall Road, Middletown, NJ 07748

14 732.671.6400 §3732.671.7365 [ tandmassociates.com
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initial USTs Facility Questionnaires to the NJDEP or any past-due USTs registration fees for the existing
USTs. If these items are required, the scope of work presented herein will require revision, and a proposal
will be submitted to the Client for approval prior to addressing such items.

Task 2: USTs Removal/Closure Supervision and Soil Sampling

It is our understanding that the Client will be independently selecting a NJDEP-certified UST contractor to
perform the two USTs closure, and site restoration services. T&M will provide oversight during the
removal of the two USTs by the NJDEP-certified UST contractor retained by the Client directly.

T&M will provide a Sub-Surface Evaluator to provide on Site supervision inspection during the course of
the two USTs removal/closure and backfilling operations to verify that these operations are performed in
accordance with the NJDEP regulations, recommended industry procedure and permitting requirements.

For the purpose of this proposal and budgeting purposes, T&M anticipates two (2) days of field activity
and management to oversee the closure of the two USTs, collection of post-closure/excavation soil
sampling and backfilling activities. The on-Site services will include:

® Visual observation of the two UST systems and piping during and subsequent to closure to verify
the integrity of these structures in order to evaluate the potential that previous leaks and/or
uncontrolled product discharges may have occurred.

® Implement field screening methods in accordance with the protocols detailed in the NJDEP Field
Sampling Procedures Manual (August 2005).

@ In the absence of obvious petroleum product impacted areas, T&M will initiate the post-closure soil
sampling and analysis protocols specified in the NJDEP Technical Requirements for Site Remediation
(N.J.A.C. 7:26E-3) for the two USTs and piping (one [1] sample required per 15 linear feet of product
piping) and conform to NJDEP closure obligations and LSRP direction.

Soil Sampling at 2,500-gallon capacity diesel fuel UST:

Nine (9) soil samples will be collected based on field observation and field screening to document
UST/piping closure. Soil samples will be analyzed for Extractable Petroleum Hydrocarbons (EPH) with a
contingency for 2- methylnaphthalene and naphthalene for 25% of all soil samples that exhibit EPH impact
greater than 1,000 parts per million. Per NJDEP QA/QC requirements, one (1) field blank and one (1) trip
blank will also be submitted for laboratory analysis.

Sail Sampling at 1,000-gallon capacity unleaded gasoline UST:

Eight (8) soil samples will be collected based on field observation and field screening to document
UST/piping closure. The soil samples will be analyzed for EPA Target Compound List volatile organic
compounds (TCLVO+15) with a library search of the fifteen (15) highest Tentatively Identified Compounds
(TICs) and tertiary butyl alcohol (TBA).

All soil samples will be submitted to a NJDEP-certified analytical laboratory for analysis to evaluate the
potential that discharges from the subject UST systems have impacted the Site. Upon the closure of the
two USTs, T&M will prepare and submit two revised UST Facility Certification Questionnaires documenting
the closure and requesting the delisting of the two USTs on the NJDEP database.

Task 3: Monitoring Wells Abandonment of (MW-1, MW-4 & MW-11) and Installation of MW-4R and
MW-1R
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In order to comply with NJDEP regulations, T&M will retain a NJDEP licensed well driller to properly
abandon monitoring wells MW-1, MW-4 and MW-11, as these wells are located in the vicinity of the
excavation area. The wells will be sealed in accordance with the requirements of N.J.A.C. 7:9D with
cement-bentonite grout.

After completing the excavation work, T&M will retain a New Jersey licensed driller to install replacement
for monitoring wells MW-1R and MW-4R. The monitoring wells will be constructed in accordance with the
NJDEP Monitoring Well Requirements for Unconsolidated Aquifers.

The monitoring wells will be developed by pumping groundwater into 55-gallon drums until clear and
sediment-free water is obtained from the well. The wells cuttings will be containerized in 55-gallon drums
on Site for future off-Site disposal at an approved disposal facility. A total of 10 drums will be disposed of
and the cost is included in this proposal. A New Jersey licensed land surveyor will survey the newly
installed monitoring wells and the NJDEP required certifications (Form A and B) will be prepared and
submitted to the NJDEP in accordance with the NJDEP requirements.

Task 4: Scope of Work and Supervision for Impacted Soil Excavation & Post-Excavation Soil Sampling

T&M proposes excavating and removal of impacted soil that acts as a source of groundwater
contamination at a limited area located between MW-11 and MW-4 in front of the garage doors. The
suspected impacted soil area is mainly located closer to MW-4. The Attached Figure presents the
approximate extent of suspected impacted soil and proposed excavation.

T&M will prepare the scope of work and informal excavation specifications for the Township of West
Orange to provide it to the selected contractor. The Township of West Orange will hire the contractor to
excavate, remove, dispose and backfill with certified clean fill material. Approximately, 150 tons of
potential contaminated soil located under the existing asphalt surface. The proposed excavation area is
approximately 300 square feet and up to a maximum depth of 15 feet below ground surface.

Field screening techniques will be performed in accordance with the NJDEP Technical Requirements for
Site Remediation (N.J.A.C. 7:26E) to determine the potential presence of impacted materials. The field
screening will include evaluating the extracted materials for the potential presence of volatile organic
compounds using a photoionization detector (PID).

If visual observations and/or field screening measurements indicate the presence of contamination, the
observed contamination will be removed from the excavation as part of the 150-ton total. The LSRP
representative will collect post-excavation soil samples upon removal of the observed contamination in
accordance with the NJDEP Technical Requirements for Site Remediation (N.J.A.C. 7:26E).

Post-excavation sample locations will be selected in accordance with the Technical Requirements for Site
Remediation (N.J.A.C. 7:26E). Sample locations and frequency will be at a minimum, sufficient to satisfy
the requirements of the applicable Technical Requirements for Site Remediation (N.J.A.C. 7:26E). The soil
samples will be analyzed for EPA Target Compound List volatile organic compounds (TCL VO+15) with a
library search of the 15 highest Tentatively Identified Compounds (TICs) and tertiary butyl alcohol (TBA)

The contractor will have appropriate equipment (e.g., vacuum truck) to remove, store and dispose of any
free-phase product and contaminated groundwater encountered in the excavation. The excavated soil
will be temporarily stockpiled at the Site, and will be sampled for waste classification, loaded and
transported to an approved off-Site facility for disposal.



September 29, 2017

Fire House No. 4, 280 Pleasant Valley Way
SIS TWOROH-17002
5 %E Page 4

The excavated soil will be sampled by T&M for classification (hazardous/non-hazardous) according to
RCRA regulations. For the purpose of this proposal and budgeting purposes, T&M anticipates collecting
and analyzing one soil sample for classification (hazardous/non-hazardous) according to RCRA regulations.
The excavated soil will be disposed of at a licensed facility and the excavation will be backfilled with
certified structural clean fill by the Township’s selected contractor and supervised by T&M personnel.

For the purpose of this proposal and budgeting purposes, T&M anticipates three (3) days of field activity
to oversee the excavation of impacted soil, supervision of soil disposal, collection of post-excavation soil
sampling and backfilling activities.

It should be noted that the volume of proposed excavation should be sufficient to address the impacted
soil in that limited area close to MW-4. However, if additional excavation is needed during the actual field
activity and impacted soil will be left in situ; then a Deed Notice and associated Soil Remedial Action
Permit will be applied to the Site.

Task 5: Monitoring Well Gauging & Sampling (Semi-annual - Two Rounds — 1 Year)

Perform two semi-annual groundwater sampling events at the Site (March and September 2018). Collect
samples from the existing monitoring wells (MW-1R through MW-11). Groundwater samples will be
obtained using “low flow” procedures in accordance with the NIDEP Field Sampling Procedures Manual
(August 2005). Groundwater samples will be analyzed for TCL VO+15, TBA, ABN+20 and lead. A QA/QC
plan consisting of field and trip blank samples will be incorporated into the sampling program. Purged
groundwater will be containerized in drums and disposed off-site at an approved disposal facility.

All sampling and monitoring will be performed according to the methodology specified in the most current
edition of the Department's Field Sampling Procedures Manual. All samples will be analyzed by a New
Jersey Certified Laboratory except those field-determined parameters specified in the monitoring
program established pursuant to the oversight document,

Task 6: Reporting and Management

The scope of services presented herein will be performed under the LSRP program. T&M’s LSRP will act
as a regulatory liaison between the Township and the NJDEP throughout the entire project duration and
provide consultation and project management to continue to advance the project towards closure. Two
Separate Reports will be prepared for the identified scope of work as follows:

Site Investigation Report/Remedial Action Report (SIR/RAR) for UST Closure

The results of the two USTs closure operations will be presented in the form of a Site Investigation
Report/Remedial Action Report (SIR/RAR) assuming no discharges are confirmed during the closure
operations. The SIR/RAR will detail the activities conducted to achieve compliance with the NJDEP
Technical Requirements for Site Remediation (NJAC 7:26E-3.3), and the Administrative Requirements for
the Remediation of Contaminated Sites (“the ARRCS Rule”).

The report will present a narrative containing the results of our investigation and will present tabulated
laboratory test results, quality assurance data, and other pertinent items as specified in the SIR/RAR
submission requirements of the NJDEP Technical Requirements for SIR (NJAC 7:26E-3.13). All sampling
results will be submitted to the NJDEP with a Reduced Laboratory Data Deliverables Format, along with
Electronic Data Submission (N.J.A.C. 7:26E-3.13(c) (3) (v). The SIR/RAR will also include all backfill receipts,
proof of the two USTs disposal, and other pertinent information.
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This proposal is submitted solely and exclusively for the use of the Township of West Orange for
consideration of the professional services of T&M. Disclosure of this proposal’s content to any third party
without prior written authorization from T&M is expressly prohibited.

In addition to the specific items as listed herein, the client may be required to demonstrate compliance
with certain permit and approval conditions as may be imposed by one or more of the regulatory agencies.
These conditions may require revisions to the plans and/or preparation of additional supporting
documentation. This proposal does not include these additional items unless specifically outlined within
the scope of this proposal.

Please indicate your acceptance of this proposal by signing in the space provided on the last page of this
proposal and returning one (1) copy to this office. Alternatively, a resolution and purchase order issued
by the Township of West Orange will also indicate acceptance of this proposal. Acceptance of this
proposal signifies the Client understands that T&M will not be retained or asked to perform any services
unless funding is secured and is available to pay all invoices within thirty (30) days. Receipt of the signed
proposal, resolution or purchase order shall be considered authorization to proceed with all items
described within this proposal. Any items not intended to be authorized shall be clearly and specifically
noted as such within the client's signed and returned proposal.

We thank you for the opportunity to submit this proposal. Please feel free to contact me directly with any
questions or comments regarding the scope, sequence or fees as indicated at 732.671.6400, or via email
to tkinsella@tandmassociates.com or mbaba@tandmassociates.com.

Very truly yours,

T&M ASSOCIATES

?J/ZZ JZ/JKZ«:

Timothy C. Kinsella, CPG Manal Baba, LSRP
Vice President/Group Manager Supervising Environmental Scientist

ACCEPTED BY:

NAME:
Signature Print Name
TITLE:
COMPANY: Township of West Orange
DATE:

The above signed represents that they have read and understand the attached Standard Terms and
Conditions and have the authority to enter into this agreement on behalf of the client named above. The
above signed also acknowledges that this contract includes a Limitation of Liability Clause as part of the
Standard Terms and Conditions.
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Remedial Action Workplan/Remedial Action Report (RAW/RAR)

In the second Report, T&M will include the identified scope of work related to the soil and groundwater
remediation in a Remedial Action Workplan/Remedial Action Report (RAW/RAR) and submit it to the
NJDEP. The RAW/RAR will detail the proposed remedial action methodology and compliance
monitoring/sampling programs and submitted to the NJDEP with other pertinent items as specified in the
RAW and RAR submission requirements of the NJDEP Technical Requirements for Site Remediation.

T&M will prepare a Safety and Health Plan (SHP) and Quality Assurance Project Plan (QAPP) that are
required to be submitted with the RAW/RAR. The LSRP will prepare/update and submit the required
NIDEP forms.

In addition, necessary institutional control - Classification Exception Area (CEA) and required permit-
Groundwater Remedial Action Permit, and required NJDEP forms will be attached to the RAW/RAR.
According to the NJDEP requirements stated in the Administrative Requirements for Remediation of
Contaminated Sites, the following fee is required for the GW Remedial Action — Natural Attenuation
Permit Application: $1,565.00, this Fee is included in this proposal.

FEE PROPOSAL
DESCRIPTION FEE

Task 1:  LSRP . Project Management/Notice of Intent to Close Regulated $ 1,300.00
Underground Storage Tanks

Task2:  USTs Removal/Closure Supervision and Soil Sampling $ 7,500.00

Task3:  Monitoring Wells Abandonment (MW-1, MW-4 & MW-11) and $12,750.00
Installation of MW-4R and MW-1R

Task4:  Scope of Work and Supervision for Impacted Soil Excavation & Post- $ 7,800.00

Excavation Soil Sampling Soil Classification Sampling for Disposal
Task5:  Monitoring Well Gauging & Sampling (Semi-annual - Two Rounds — 1 $21,500.00

Year)
Task 6: Reporting and Management $15,650.00
Total $66,500.00

The total Fixed Fee allowance proposed and outlined above is $66,500.00. Payment shall be in accordance
with the Charges, Billing, and Payment schedule outlined in the Standard Terms and Conditions attached
to this proposal unless prior written arrangements have been made with T&M. Billing will be submitted
on a percent complete basis.

CLOSING

Any item listed above which is not ordered will not be billed. Separate authorization from the client will
be requested prior to commencing services outside the scope of this proposal.

All out-of-pocket expenses including, but not limited to, application fees, laboratory testing costs, mylar
copies, certified mailings, photographs, blueprints, and special deliveries are considered additional to the
proposal items unless specifically noted within the scope of this proposal.
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April 18, 2018

Leonard R. Lepore, PE, Municipal Engineer

Township of West Orange

Director, Department of Public Works, Engineering Division
25 Lakeside Avenue, West Orange, NJ 07052

Re:

Revised Proposal for Professional Services - Groundwater Monitoring, USTs
Closure and Excavation

Fire House No. 4, 280 Pleasant Valley Way

Township of West Orange, Essex County, New Jersey

NJDEP Case # 93-6-29-1721-47 — PI1 # 014430

Dear Mr. Lepore:

CME Associates (CME) is pleased to submit this proposal for Professional Environmental and
Licensed Site Remediation Professional (LSRP) Services to provide environmental consulting
services for groundwater monitoring, USTs closure and excavation of impacted soil at the Fire
House No. 4, located at 280 Pleasant Valley Way (Site) in West Orange.

BACKGROUND

Several remediation work activities have been undertaken since the remediation was initiated at
the Site.

The proposed scope of work is prepared to satisfy the New Jersey Department of Environmental
Protection (NJDEP) requirements stated in the Administrative Requirements for Remediation of
Contaminated Sites (ARRCS Rule, N.J.A.C. 26:C) and the Technical Requirements for Site
Remediation (Tech Rule, N.J.A.C. 7:26E), in accordance with New Jersey’s Site Remediation
Reform Act (SRRA).

SCOPE OF SERVICES

Based the review of existing remediation documents, CME has prepared the following scope of
work to comply with the NJDEP Technical Requirements for Site Remediation at the Site and

provide the consultation and project management necessary to continue to advance the project
towards a closure.

CONSULTING AND MUNICIPAL ENGINEERS

3759 HAWY 1 SOUTH » SUITE 100 « MONMOUTH JUNCTION, NEW JERSEY 08852 e (732) 951-2101
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Task 1: Licensed Site Remediation Professional (LSRP) Project
Management/Notice of Intent to Close Regulated Underground Storage Tanks

The LSRP of Record for the Site will manage the two USTs closure/removal operation
and associated sampling and reporting. The LSRP will prepare and submit required
NJDEP forms at the completion of the two USTs closure operations, if no additional
work is required. In order to facilitate the work, the LSRP will provide project
management services during the process, provide technical support and consult
regulatory authorities, if necessary, to the degree feasible.

It is our understanding that West Orange Township (Client) desires to close/remove one
(1) double-wall, 2,500-gallon capacity diesel fuel UST and one (1) Fiberglass-reinforced
plastic, 1,000-gallon capacity unleaded gasoline UST installed 3/1/1994.

CME will prepare and submit the two required Closure of a UST System Forms (14-day
Notice of Intent) to the NJDEP for approval. A copy of the closure approvals will be
provided to the NJDEP-certified UST contractor to obtain local construction permits.

The existing USTs are currently registered with the NJDEP. As such, it is assumed that
registration of the existing USTs will not be required. Accordingly, CME has not
included any costs to prepare and submit an initial USTs Facility Questionnaires to the
NIDEP or any past-due USTs registration fees for the existing USTs. If these items are
required, the scope of work presented herein will require revision, and a proposal will be
submitted to the Client for approval prior to addressing such items.

Task 2: USTs Removal/Closure Supervision and Soil Sampling

It is our understanding that the Client will be independently selecting a NJDEP-certified
UST contractor to perform the two USTs closure, and site restoration services. CME will
provide oversight during the removal of the two USTs by the NJDEP-certified UST
contractor retained by the Client directly.

CME will provide a Sub-Surface Evaluator to provide on Site supervision inspection
during the course of the two USTs removal/closure and backfilling operations to verify
that these operations are performed in accordance with the NJIDEP regulations,
recommended industry procedure and permitting requirements. For the purpose of this
proposal and budgeting purposes, CME anticipates two (2) days of field activity and
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management to oversee the closure of the two USTs, collection of post-

closure/excavation soil sampling and backfilling activities. The on-Site services will
include:

3 Visual observation of the two UST systems and piping during and
subsequent to closure to verify the integrity of these structures in order to
evaluate the potential that previous leaks and/or uncontrolled product
discharges may have occurred.

. Implement field screening methods in accordance with the protocols
detailed in the NJDEP Field Sampling Procedures Manual (August 2005).
b In the absence of obvious petroleum product impacted areas, CME will

initiate the post-closure soil sampling and analysis protocols specified in
the NJDEP Technical Requirements for Site Remediation (N.J.A.C.
7:26E-3) for the two USTs and piping (one [1] sample required per 15
linear feet of product piping) and conform to NJDEP closure obligations
and LSRP direction.

Soil Sampling at 2,500-gallon capacity diesel fuel UST:

Nine (9) soil samples will be collected based on field observation and field screening to
document UST/piping closure. Soil samples will be analyzed for Extractable Petroleum
Hydrocarbons (EPH) with a contingency for 2- methylnaphthalene and naphthalene for
25% of all soil samples that exhibit EPH impact greater than 1,000 parts per million. Per
NIDEP QA/QC requirements, one (1) field blank and one (1) trip blank will also be
submitted for laboratory analysis.

Soil Sampling at 1,000-gallon capacity unleaded gasoline UST:

Eight (8) soil samples will be collected based on field observation and field screening to
document UST/piping closure. The soil samples will be analyzed for EPA Target
Compound List volatile organic compounds (TCL VO+15) with a library search of the

fifteen (15) highest Tentatively Identified Compounds (TICs) and tertiary butyl alcohol
(TBA).

All soil samples will be submitted to a NJDEP-certified analytical laboratory for analysis
to evaluate the potential that discharges from the subject UST systems have impacted the




e,
[ —

Re:

oSy
CMC

Mr. Leonard R. Lepore, PE April 18,2018
Municipal Engineer/Director of Public Works Page 4 of 10

Fire House No. 4, 280 Pleasant Valley Way— LSRP Services

Site. Upon the closure of the two USTs, CME will prepare and submit two revised UST

Facility Certification Questionnaires documenting the closure and requesting the delisting
of the two USTs on the NJDEP database.

Task 3: Monitoring Wells Abandonment of (MW-1, MW-4 & MW-11) and
Installation of MW-4R and MW-1R

In order to comply with NJDEP regulations, CME will retain a NJDEP licensed well
driller to properly abandon monitoring wells MW-1, MW-4 and MW-11, as these wells
are located in the vicinity of the excavation area. The wells will be sealed in accordance
with the requirements of N.J.A.C. 7:9D with cement-bentonite grout.

After completing the excavation work, CME will retain a New Jersey licensed driller to
install replacement for monitoring wells MW-1R and MW-4R. The monitoring wells will
be constructed in accordance with the NJDEP Monitoring Well Requirements for
Unconsolidated Aquifers.

The monitoring wells will be developed by pumping groundwater into 55-gallon drums
until clear and sediment-free water is obtained from the well. The wells cuttings will be
containerized in 55-gallon drums on Site for future off-Site disposal at an approved
disposal facility. A total of 10 drums will be disposed of and the cost is included in this
proposal. A New lJersey licensed land surveyor will survey the newly installed
monitoring wells and the NJDEP required certifications (Form A and B) will be prepared
and submitted to the NJDEP in accordance with the NJDEP requirements.

Task 4: Scope of Work and Supervision for Impacted Soil Excavation & Post-
Excavation Soil Sampling

CME proposes excavating and removal of impacted soil that acts as a source of
groundwater contamination at a limited area located between MW-11 and MW-4 in front
of the garage doors. The suspected impacted soil area is mainly located closer to MW-4.
The Attached Figure presents the approximate extent of suspected impacted soil and
proposed excavation.

CME will prepare the scope of work and informal excavation specifications for the
Township of West Orange to provide it to the selected contractor. The Township of West
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Orange will hire the contractor to excavate, remove, dispose and backfill with certified
clean fill material. Approximately, 150 tons of potential contaminated soil located under
the existing asphalt surface. The proposed excavation area is approximately 300 square
feet and up to a maximum depth of 15 feet below ground surface.

Field screening techniques will be performed in accordance with the NJDEP Technical
Requirements for Site Remediation (N.J.A.C. 7:26E) to determine the potential presence
of impacted materials. The field screening will include evaluating the extracted materials

for the potential presence of volatile organic compounds using a photoionization detector
(PID).

If visual observations and/or field screening measurements indicate the presence of
contamination, the observed contamination will be removed from the excavation as part
of the 150-ton total. The LSRP representative will collect post-excavation soil samples
upon removal of the observed contamination in accordance with the NJDEP Technical
Requirements for Site Remediation (N.J.A.C. 7:26E).

Post-excavation sample locations will be selected in accordance with the Technical
Requirements for Site Remediation (N.J.A.C. 7:26E). Sample locations and frequency
will be at a minimum, sufficient to satisfy the requirements of the applicable Technical
Requirements for Site Remediation (N.J.A.C. 7:26E). The soil samples will be analyzed
for EPA Target Compound List volatile organic compounds (TCL VO+15) with a library
search of the 15 highest Tentatively Identified Compounds (TICs) and tertiary butyl
alcohol (TBA).

The contractor will have appropriate equipment (e.g., vacuum truck) to remove, store and
dispose of any free-phase product and contaminated groundwater encountered in the
excavation. The excavated soil will be temporarily stockpiled at the Site, and will be
sampled for waste classification, loaded and transported to an approved off-Site facility
for disposal.

The excavated soil will be sampled by CME for classification (hazardous/non-hazardous)
according to RCRA regulations. For the purpose of this proposal and budgeting purposes,
CME anticipates collecting and analyzing one soil sample for classification
(hazardous/non-hazardous) according to RCRA regulations. The excavated soil will be
disposed of at a licensed facility and the excavation will be backfilled with certified
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structural clean fill by the Township’s selected contractor and supervised by CME
personnel.

For the purpose of this proposal and budgeting purposes, CME anticipates three (3) days
of field activity to oversee the excavation of impacted soil, supervision of soil disposal,
collection of post-excavation soil sampling and backfilling activities.

It should be noted that the volume of proposed excavation should be sufficient to address
the impacted soil in that limited area close to MW-4. However, if additional excavation is
needed during the actual field activity and impacted soil will be left in situ; then a Deed
Notice and associated Soil Remedial Action Permit will be applied to the Site.

Task 5: Monitoring Well Gauging & Sampling (Semi-annual - Two Rounds — 1
Year)

Perform two semi-annual groundwater sampling events at the Site. Collect samples from
the existing monitoring wells (MW-1R through MW-11). Groundwater samples will be
obtained using “low flow” procedures in accordance with the NJDEP Field Sampling
Procedures Manual (August 2005). Groundwater samples will be analyzed for TCL
VO+15, TBA, ABN+20 and lead. A QA/QC plan consisting of field and trip blank
samples will be incorporated into the sampling program. Purged groundwater will be
containerized in drums and disposed off-site at an approved disposal facility.

All sampling and monitoring will be performed according to the methodology specified
in the most current edition of the Department's Field Sampling Procedures Manual. All
samples will be analyzed by a New Jersey Certified Laboratory except those field-
determined parameters specified in the monitoring program established pursuant to the
oversight document.

Task 6: Reporting and Management

The scope of services presented herein will be performed under the LSRP program.
CME’s LSRP will act as a regulatory liaison between the Township and the NJDEP
throughout the entire project duration and provide consultation and project management
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to continue to advance the project towards closure. Two Separate Reports will be
prepared for the identified scope of work as follows:

Site Investigation Report/Remedial Action Report (SIR/RAR) for USTs Closure:

The results of the two USTs closure operations will be presented in the form of a Site
Investigation Report/Remedial Action Report (SIR/RAR) assuming no discharges are
confirmed during the closure operations. The SIR/RAR will detail the activities
conducted to achieve compliance with the NJDEP Technical Requirements for Site
Remediation (NJAC 7:26E-3.3), and the Administrative Requirements for the
Remediation of Contaminated Sites (“the ARRCS Rule”).

The report will present a narrative containing the results of our investigation and will
present tabulated laboratory test results, quality assurance data, and other pertinent items
as specified in the SIR/RAR submission requirements of the NJDEP Technical
Requirements for SIR (NJAC 7:26E-3.13). All sampling results will be submitted to the
NJIDEP with a Reduced Laboratory Data Deliverables Format, along with Electronic Data
Submission (N.J.A.C. 7:26E-3.13(c) (3) (v). The SIR/RAR will also include all backfill
receipts, proof of the two USTs disposal, and other pertinent information.

Remedial Action Workplan (RAW):

In the second Report, CME will include the identified scope of work related to the soil
and groundwater remediation in a Remedial Action Workplan/Remedial Action Report
(RAW/RAR) and submit it to the NJDEP. The RAW will detail the proposed remedial
action methodology and compliance monitoring/sampling programs and submitted to the
NIDEP with other pertinent items as specified in the RAW submission requirements of
the NJDEP Technical Requirements for Site Remediation.

CME will prepare a Safety and Health Plan (SHP) and Quality Assurance Project Plan
(QAPP) that are required to be submitted with the RAW.
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PROPOSED BUDGET

The budget for completion of the proposed scope of work is $66,500 as indicated in the
following table:

Task Cost
Task 1- LSRP Project Management/Notice of Intent to Close Regulated $ 1,300
Underground Storage Tanks

Task 2- USTs Removal/Closure Supervision and Soil Sampling $ 7,500
Task 3- Monitoring Wells Abandonment (MW-1, MW-4 & MW-11) and $ 12,750
Installation of MW-4R and MW-1R

Task 4- Scope of Work and Supervision for Impacted Soil Excavation & Post- $ 7,800

Excavation Soil Sampling Soil Classification Sampling for Disposal

Task 5- Monitoring Well Gauging & Sampling (Semi-annual - Two Rounds—1 | $ 21,500
Year)

Task 6- Reporting and Management $ 15,650

Total $ 66,500

The proposed budget includes approximately $31,300 for subcontractor’s fee, including
laboratory analysis, equipment cost, etc. The budget contained in this proposal is the firm’s best
estimate of the effort required to carry out the project as outlined in the scope of work. However,
the client will be billed for the actual effort expended to implement the Scope of Services in
accordance with the attached billing rates for Environmental Engineering and LSRP services. In
no event will the client be billed or work performed in excess of the proposal amount without
client's prior approval.

ASSUMPTIONS AND LIMITATIONS

The scope of work is limited to the tasks outlined above. Based on the investigation findings,
additional remediation activities may be required to comply with N.J.A.C. 7:26E and close the
case. We note that further activities related to site remediation may be required pursuant to
N.J.A.C. 7:26C and N.J.A.C. 7:26E, which are not included in this proposal. To complete this
project in accordance with regulations, CME Associates will prepare a separate proposal to
further assist the Township for any additional work. We assume that the Township will directly
pay NJDEP Annual Remediation Fees.
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Mr. Leonard R. Lepore, PE April 18,2018
Municipal Engineer/Director of Public Works Page 9 of 10

Re:

Fire House No. 4, 280 Pleasant Valley Way— LSRP Services

SPECIAL CONDITIONS FOR LSRP SERVICES

The enactment of the Site Remediation Reform Act (SRRA; N.J.S.A. 58:10C-1 et seq) on
May 7, 2009, and the adoption of the Administrative Requirements for the Remediation of
Contaminated Sites (ARRCS; N.J.A.C. 7:26C) on November 4, 2009 require that all new
remediation cases follow the provisions of SRRA. A key requirement of these rules is that a
Licensed Site Remediation Professional (LSRP) must oversee all new remediation cases.

The ARRCS requires the person responsible for conducting a remediation to notify the
NJIDEP of any confirmed discharges of contaminants or condition of Immediate
Environmental Concern (“IEC”). Please note that being an LSRP, as a State licensed
professional, T will thus have the obligation to report any such conditions to the NJDEP
without obtaining any prior approval from the client.

LSRP will provide the required services in accordance with SRRA and has the obligation to
submit, maintain and preserve the relevant documents.

LSRP is not responsible for client’s failure to disclose relevant information, perform SRRA
obligations, fund remediation, and follow LSRP’s recommended actions. Client’s failure to
perform these obligations may result in fines/penalties by the NJDEP.

The issuance of RAO by LSRP is not a guarantee or warranty that the site is free of
contamination, or that it will be accepted by the NJDEP.

NJDEP may audit the RAO within three (3) years after the date the LSRP filed the RAO with
the NJDEP. LSRP is not responsible for additional requirements imposed by NJDEP after
review/audit, except to the extent they arise out of LSRP’s negligence.




ASSOCIATES

Mr. Leonard R. Lepore, PE April 18,2018
Municipal Engineer/Director of Public Works Page 10 of 10
Re:  Fire House No. 4, 280 Pleasant Valley Way— LSRP Services

We appreciate the opportunity to submit this proposal and assist the Township on this project.
Should you have any questions, please do not hesitate to call me at 732-951-2101, extension 103.

Respectfully submitted,

CME Associates
2 ) j \ —
“loeV Clrnan

Behram Turan, P.E., LSRP- Principal
Director of Environmental Services

Enclosure

cc: Michael McClelland, P.E., P.P. - Partner / CME Associates




ASSOCIATES

ENVIRONMENTAL ENGINEERING AND LSRP SERVICES
GENERAL CONDITIONS AND HOURLY RATE SCHEDULE TO JANUARY 1, 2019

SENION Project Man B e s s i s s i iiiiis b s oo sassss it be eaia s wasirebasmny srsanses $186.00 Per Hour
Project Manager . s i i i S I T $180.00 Per Hour
o =Te Q=T T =Y SRRSO $178.00 Per Hour
ProfeSSIONEl ENGINBET v st it siriisossssasn neannssnme ss osn ot amess 18 145s a1 s omEEa R SRS R ASS $174.00 Per Hour
Senior Project ENGINEer. s visnissiisiiniasss o ssmgns nsssssim s simsssvi i $166.00 Per Hour
Senior Project SCIBNIST .....cicvivieviieiiiisiiicc ettt see e $165.00 Per Hour
Project ENGINEEIISCIENISE | ....ccciiiiiiiiiiieeceeceee et e st e e s sneeeneas $165.00 Per Hour
Project EnginearfScientist |l miuaimamianaimsnannmmnaimtomninsisa s $152.00 Per Hour
ProjeCt ENGINEET .....couiieeeeee ettt e ee e eme e eae e e e e s e sneenes $149.00 Per Hour
Project Engineer/Scientist [l ..........ccooviiiiiieiieiesecereee st $146.00 Per Hour
ProjectSeiantistu s ey i i S T $146.00 Per Hour
Project Engineer/Scientist IV ..o $133.00 Per Hour
Senior Design ENGINEer . it s i o e ss i sanss sy snssasstrns $151.00 Per Hour
8] ez LS (ol 1= () ST URSUO USSR $122.00 Per Hour
Senior Field ENgineer/Geologist........cvveiiiiiiiicecse e eseeeesese e s ste et $150.00 Per Hour
Fiold ENnginesr/Geologist s usm i st i s s i el sin s s eate $133.00 Per Hour
SHaff GEOIOGISE.....ceciiiiieiie ettt et e et e e et e e e e e e eneenen $122.00 Per Hour
DESIGN ENGINEET ... e bbb sr st san e e e s nee $119.00 Per Hour
Senior Engineering TeChNICIAN. .......cccuviiiiiiiiiii e er e e $110.00 Per Hour
Enviranmental TEChNIGIan ... oo $102.00 Per Hour
Engineering Technician/Management Information Systems Technician............cc...... $106.00 Per Hour
Professional Land SURNVEYOT «..:simusmnsrnmmsmmmiriemiissis iy s mt s minnms $164.00 Per Hour
= o =Y ST $141.00 Per Hour
RoboticTotal StAtiON ...i.ec it ee et ee e en e s $ 65.00 Per Hour
Patty Chlef . ammmavmsmmisomsssmsmmsssmssoms drmssms i i i v s s s i $119.00 Per Hour
SUNVEY TECHMICIAN .veiieieicii ittt et e et et s s s see s st e s ene s st e s emesaereesennneennmeean $ 94.00 Per Hour
ReSIAENT ENGINEET ... et ceeceree et sts st stt e e e eeseseeese st e e s es e e ssnesseemeeteenensesnenns $142.00 Per Hour
Chief-Construction EngINGer . wwwsvammms e S e et taaae $133.00 Per Hour
Senior ConstruCtON ENGINEET.......coivieciiiiececieeeceie ettt ee e ree e et eer s enreeneean $111.00 Per Hour
Construction ENGINEET .....ccviiiiiiiiiiniecesec et e e e sre e ennen $108.00 Per Hour
Chief Construction TEChNICIAN. .......coieirieieiiei e $ 93.00 Per Hour
Senior Construction TECHMICIAN. ........cuiieeee et s e eeeeeerene $ 83.00 Per Hour
Construction TEChNICIAN ........cieiii et eee e nen $ 77.00 Per Hour
B el 1 o B R T o T T — $ 85.00 Per Hour
Senior CADD TEChNMIGIAN. ....ciieeiieit ettt et ee et et sae e e sneenes $118.00 Per Hour
Licensed Landscape ArChiteCt........ccviciiiiceirieer s s $159.00 Per Hour
SeniorLandscape; DeSIGETi.ms wwsm s i e e s S Ao S T TR $142.00 Per Hour
Certified Tree EXPEIt ..o oottt res $127.00 Per Hour
Landscape DesiOnEr. ot mnmstonsssresansssssmsasassssasasssssssnsstasssesnsssntomsrasnres $113.00 Per Hour
Director o Planning .o mnmnvsonimasemps s s ma s asness $168.00 Per Hour
Professional PIaNNET ..ottt s s st $166.00 Per Hour
(= el = | O $142.00 Per Hour
Planning TeChRCIAN i s s i b s s $117.00 Per Hour
PAMNMET ...ttt et ea et e et eene et e e e e e eteereete st ereenneenean $207.00 Per Hour
Principal/ENVIronmMENntal...........cooiiieiiiiiieeiccie ettt $207.00 Per Hour
Managing Partner/Administrative Partner.............cooovieieiiece s $217.00 Per Hour

Invoices - CME Associates (CME) will submit invoices to Client monthly and a final invoice upon completion of services. Payment is due upon presentation of invoice and is
past due thirty days from invoice date. Client agrees to pay a finance charge of one and one-half percent per month, or the maximum rate allowed by law, on past due
accounts. In the event that the invoice is not paid voluntarily and promptly, and must therefore be referred to an attorney or agency for collection, the Client agrees to pay a
collection fee equal to the actual attorney or agency collection fee incurred by CME. Overtime rates are applicable after eight hours Monday through Friday,and all day
Saturday and Sunday, and charged at one and one-half times the quoted rate. Holidays are charged at two times the quoted rate. Expenses incurred for reproduction,
postage handling, photographs and for services including subconsultants equipment and facilities not furnished by CME are charged to the Client at cost plus fifteen percent.

\__EN18.0C
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ASSOCIATES

Automobile travel may be charged at the current rate per mile allowed by the Internal Revenue Service.

Standard of Care - Services performed by CME under this Agreement will be conducted in a manner consistent with that level of care and skill ordinarily exercised by members
of the profession currently practicing under similar conditions. NO OTHER WARRANTY, EXPRESSED OR IMPLIED, IS MADE.

Contaminated Material - It is understood that CME is not, and has no responsibility as a handler, generator, operator, treater or storer, transporter or disposer of hazardous or
toxic substances found or identified at any site. Client shall undertake or arrange for, either directly or indirectly through other contractors, the handling, removal, treatment,
storage, transportation and disposal of hazardous substances or constituents found or identified at any site.

Utilities - In the execution of the work, CME will take all reasonable precautions to avoid damage or injury to subterranean structures or utilities. The Client agrees to hold CME
harmless for any damages to subterranean structures which are not called to CME's attention and/or not correctly shown on the plans furnished.

Right of Eniry/Worksite - Client will provide for right of entry for CME personnel and equipment necessary to complete the work, While CME will take all reasonable
precautions to minimize any damage to the property it is understood by Client that in the normal course of some damage may occur, the correction of which is not part of this
agreement.

Client shall furnish or cause to be furnished to CME all documents and information known to Client that relate to the identity, location, quantity, nature or characteristics of any

hazardous or toxic substances at, on or under the site. In addition, Client will furnish or cause to be furnished such other information on surface and subsurface site conditions
required by CME for proper performance of its services. CME shall be entitled to rely on Client provided documents and information in performing the services required under

this Agreement; however, CME assumes no responsibility or liability for their accuracy or completeness.

CME will not direct, supervise or control the work of contractors or their subcontractors. CME services will not include a review or evaluation of the contractor's (or
subcontractor's) safety measures.

CME shall be responsible only for its activities and that of its employees on any site. Neither the professional activities nor the presence of CME or its employees or
subcontractors on a site shall imply that CME controls the operations of others, nor shall this be construed to be an acceptance by CME of any responsibility for jobsite safety.

Indemnification - To the full extent permitted by law, Client shall indemnify, defend and hold harmless CME and its subcontractors, consultants, agents, officers, directors and
employees (herein collectively referred to as Engineer) from and against all claims, damages, losses and expenses, whether direct, indirect or consequential, including but not
limited to fees and charges of attorneys and court and arbitration costs, arising out of or resulting from any claims against Engineer arising from the acts, omissions of work of
others, unless it is proven in a court of competent jurisdiction that the Engineer is guilty of negligence or willful misconduct in connection with the services and such negligence
or willful misconduct was the sole cause of the damages, claims and liabilities.

Limitations of Liability - In no event shall CME be liable for consequential damages, including, without limitation, loss of use or loss of profits, incurred by Client or their
subsidiaries or successors, regardless of whether such claim is based upon alleged breach of contract, willful misconduct, or negligent act or omission.

Professional services rendered for a Client shall be provided for that Client. The Client is responsible for the proper operation and use of the subject facilities and/or report and
nothing herein shall provide any rights to any third party. The Client, in authorizing CME to proceed, acknowledges that the professional responsibility is limited.

Termination - This Agreement may be terminated by either party upon fourteen (14) days written notice in the event of substantial failure by the other party to perform in
accordance with the terms hereof. Such termination shall not be effective if that substantial failure has been remedied before expiration of the period specified in the written
notice. In the event of termination by Client, CME shall be paid for services performed to the termination notice date plus reasonable termination expenses.

Assigns - The Client may not delegate, assign, sublet or transfer his duties or interests in this Agreement without the written consent of CME with respect to unpaid services.

This agreement shall not create any rights or benefits to parties other than the Client and CME, except such other rights as may be specifically called for herein.




122-18
May 8, 2018

RESOLUTION

WHEREAS, by Resolution No. 15-14 dated January 14, 2014 and Resolution No. 186-15 dated
July 21, 2015, the Township Council awarded a professional services contract to Manal Baba, Licensed
Site Remediation Professional (LSRP) and T & M Associates, 11 Tindall Road, Middletown, NJ 07748 for
LSRP and environmental services for environmental site remediation at Fire House No. 4, 280 Pleasant
Valley Way, associated with leaking underground storage tanks that were removed and replaced in
1994: and

WHEREAS, the Township requires additional environmental services of Manal Baba, LSRP, for
the removal of three existing underground storage tanks that were replaced in 1994 and for
environmental site remediation with three leaking underground storage tanks that were removed in
1994; and

WHEREAS, the firm of T&M Associates did not respond to the Township’s Request for
Qualifications and thus they are not eligible to provide additional professional services for this work;
and

WHEREAS, effective May 7, 2018, Manal Baba, LSRP will be employed by the Engineering, Land
Surveying, Planning and Environmental firm of CME Associates, 3759 Highway 1 South, Suite 100,
Monmouth Junction, NJ 08852; and

WHEREAS, Behram Turan, P.E. of CME Associates submitted a proposal dated April 18, 2018 to
provide environmental services for the removal of the existing tanks and remediating contamination

associated with underground storage tanks removed in 1994; and

WHEREAS, the proposal of CME Associates includes six (6) tasks:
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May 8, 2018

Task 1. Licensed Site Remediation Professional (LSRP) $ 1,300.00
Project Management/Notice of Intent to Close
Regulated Underground Storage Tanks.

Task 2. UST Removal/Closure Supervision $7,500.00
And Soil Sampling

Task 3. Monitoring Wells Abandonment of $12,750.00
(MW-1, MW-4 & MW-11) and installation
Of MW-4R and MW-1R

Task 4. Scope of Work and Supervision for $ 7,800.00
Impacted Soil Excavation & Post-Excavation
Soil Sampling

Task 5. Monitoring Well Gauging & Sampling $21,500.00
(Semi-annual — Two Rounds — 1 year)

Task 6. Reporting and Management $15,650.00

TOTAL $66,500.00

WHEREAS, CME Associates responded to the Township’s Request for Qualifications; and

WHEREAS, the proposed is acceptable to the Municipal Engineer; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township of West Orange that a professional service
contract be awarded to CME Associates, 3759 Highway 1 South, Suite 100, Monmouth Junction, NJ
08852 to provide LSRP and professional environmental services for Fire House No. 4, 280 Pleasant Valley
Way in accordance with their proposal dated April 18, 2018 for a fee not to exceed $66,500.00.

BE IT FURTHER RESOLVED that a copy of this Resolution be published in the West Orane

Chronical within ten (10) days of its approval as required by State Statute.

KAREN J. CARNEVALE, R.M.C. SUSAN McCARTNEY, COUNCIL PRESIDENT
MUNICIPAL CLERK

Adopted:
| hereby certify funds are available from ACCOUNT NO. 03-2450-15-0050-030 $53,980.00

SITE REMEDIATION
03-2507-17-0600-010 $12,520.00

JOHN GROSS, CHIEF FINANCIAL OFFICER
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May 8, 2018

RESOLUTION

BE IT RESOLVED by the Township Council of the Township of West Orange, County of Essex,
State of New Jersey, that the contract for SPRING 2018 TREE PLANTING AT VARIOUS LOCATIONS in the
Township of West Orange be awarded to:
LOUIS BARBATO LANDSCAPING
1600 RAILROAD AVENUE
HOLBROOK, NEW YORK 11741
who submitted the lowest responsive bid for supplying 200 trees of 23 different species along with two
items for deep root barriers and soil amendments in the amount of $64,500; and
BE IT FURTHER RESOLVED that the unit prices bid for planting an additional 200 trees through
June 1, 2019 be accepted and a contract awarded for this work subject to the encumbrance of
additional funds and the issuance of a Purchase Order.
BE IT FURTHER RESOLVED THAT Certified Checks and/or Bid Bonds of all except the lowest
responsive bidder be forthwith returned, and the Mayor and Township Clerk be and they hereby are

respectively authorized to execute and attest a contract for the foregoing.

KAREN J. CARNEVALE, MUNICPAL CLERK SUSAN McCARTNEY, COUNCIL PRESIDENT

Adopted: May 8, 2018

| hereby Certify funds are available form:

JOHN GROSS, CHIEF FINANCIAL OFFICER ACCOUNT NO. 03 2507 0400 024
SHADE TREES $25,000.00

03 2507 17 0400 010
STREET IMPROVEMENTS $39,500.00
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May 8, 2018

RESOLUTION

WHEREAS, AMBER NEWSOME, is the owner of the single family dwelling at 18 Arverne
Road (Block 158.17, Lot9) and

WHEREAS, AMBER NEWSOME, is an honorably discharged veteran who has been certified
as one hundred (100%) totally disabled veteran entitled to exemption from real estate taxes
pursuant to N.J.S. 54: 4-3.30 et seq; and

WHEREAS, AMBER NEWSOME, has been granted total exemption from real estate taxes for
tax year 2018; and

WHEREAS, AMBER NEWSOME, has paid real estate taxes for the second quarter of 2018;
and

WHEREAS, there is a request from the Tax Assessor is that AMBER NEWSOME. be refunded
real estate taxes paid for the second quarter of tax year 2018; and

WHEREAS, the Tax Collector has advised that AMBER NEWSOME is due and owing a refund
for 2018 in the sum of $4,542; and

WHEREAS, this Township Council desires to refund all paid real estate taxes to AMBER
NEWSOME for the second quarter of tax year 2018.

NOW THEREFORE BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE that AMBER NEWSOME be granted exemption from real
estate taxes, totally disabled veteran, for tax year 2018, pursuant to N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to
reflect the aforementioned grant of exemption.

BE IT FURTHER RESOLVED THAT THE Tax Collector refund the sum of $4,542 to
AMBER NEWSOME which sum represents real estate taxes paid in the second quarter of tax
year 2018;

Karen J. Carnevale Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer
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RESOLUTION

WHEREAS, JOHN GRANZ, JR., is the owner of the single family dwelling at 325 ST. CLOUD
AVENUE (Block 168, Lot 15.01) and

WHEREAS, JOHN GRANZ, JR., is an honorably discharged veteran who has been certified
as one hundred (100%) totally disabled veteran entitled to exemption from real estate taxes
pursuant to N.J.S. 54: 4-3.30 et seq; and

WHEREAS, JOHN GRANZ, JR, has been granted total exemption from real estate taxes for tax
year 2018; and

WHEREAS, JOHN GRANZ, has paid real estate taxes for the second quarter of 2018; and

WHEREAS, there is a request from the Tax Assessor that JOHN GRANZ, JR. be refunded real
estate taxes paid for the second quarter of tax year 2018; and

WHEREAS, the Tax Collector has advised that JOHN GRANZ, JR. is due and owing a refund
for 2018 in the sum of $2,901; and

WHEREAS, this Township Council desires to refund all paid real estate taxes to JOHN
GRANZ, JR. for the second quarter of tax year 2018.

NOW THEREFORE BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE that JOHN GRANZ, JR. be granted exemption from real
estate taxes, totally disabled veteran, for tax year 2018, pursuant to N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to
reflect the aforementioned grant of exemption.

BE IT FURTHER RESOLVED THAT THE Tax Collector refund the sum of $2,901 to JOHN
GRANZ, JR. which sum represents real estate taxes paid in the second quarter of tax year 2018;

Karen J. Carnevale Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer
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RESOLUTION

WHEREAS, NATHAN LENIZ, is the owner of the single family dwelling at 51 LESSING
ROAD (Block 158.14, Lot 228) and

WHEREAS, NATHAN LENIZ, is an honorably discharged veteran who has been certified as
one hundred (100%) totally disabled veteran entitled to exemption from real estate taxes
pursuant to N.J.S. 54: 4-3.30 et seq; and

WHEREAS, NATHAN LENIZ, has been granted total exemption from real estate taxes for tax
year 2018; and

WHEREAS, NATHAN LENIZ, has paid real estate taxes for the first quarter of 2018 and
second quarter of 2018; and

WHEREAS, there is a request from the Tax Assessor that NATHAN LENIZ be refunded all real
estate taxes paid for tax year 2018; and

WHEREAS, the Tax Collector has advised that NATHAN LENIZ is due and owing a refund for
2018 in the sum of $7,663.94; and

WHEREAS, this Township Council desires to refund all paid real estate taxes to NATHAN
LENIZ for the year 2018.

NOW THEREFORE BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE that NATHAN LENIZ be granted exemption from real estate
taxes, totally disabled veteran, for tax year 2018, pursuant to N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to
reflect the aforementioned grant of exemption.

BE IT FURTHER RESOLVED THAT THE Tax Collector refund the sum of $7663.94 to
NATHAN LENIZ which sum represents real estate taxes paid in 2018;

Karen J. Carnevale Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No.

John Gross, Chief Financial Officer
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RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES
TO REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO A
OVERPAYMENT OF ANNUAL SEWER CHARGE

WHEREAS, certain West Orange property owners have made an overpayment for
the 2018 Annual Sewer charge;

WHEREAS, the Tax Collector of the Township of West Orange has indicated that
such Taxpayers or their mortgage company are entitled to refunds to the extent of such
overpayments;

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2018 sewer.

Block Lot Name & Address Amount

113.04 4 Leonidas & Mary Bazan $50.00
20 McKinley Avenue
West Orange, NJ 07052

TOTAL: $50.00

Karen J. Carnevale Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No./Amount

John Gross, Chief Financial Officer
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RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES
TO REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO A
OVERPAYMENT OF TAXES DUE TO A DUPLICATE PAYMENT

WHEREAS, certain West Orange property owners or their mortgage company
have made a duplicate payment for the second quarter 2018 taxes;

WHEREAS, the Tax Collector of the Township of West Orange has indicated that
such Taxpayers or their mortgage company are entitled to refunds to the extent of such
overpayments;

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2018 taxes.

Block Lot Name & Address Amount

55.06 17 Aviad Noach $2,829.00
69 Cobane Terrace
West Orange, NJ 07052

TOTAL: $2,829.00

Karen J. Carnevale Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018

I hereby certify funds are available from:

Account No./Amount

John Gross, Chief Financial Officer
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May 8, 2018

RESOLUTION TO HOLD A CLOSED SESSION

WHEREAS, the Open Public Meetings Act (N.J.S.A. 10:4. et seq.) provides for the exclusion of
the public meetings of the governing body during the discussion of certain matters; and

WHEREAS, prior to the exclusion of the public from a meeting of the Township Council it is
required that the Council adopt a Resolution stating the general nature of the subject to be discussed and
stating as precisely as possible the time when the minutes of the discussion conducted in closed session can
be disclosed to the public; and

WHEREAS, this body is about to consider a matter which falls within the purview of N.J.S.A.
10-4-12, and can properly exclude the public from such discussions; now, therefore, be it

BE IT RESOLVED, that the Township Council of the Township of West Orange, now assembled
in public session at its regular meeting of May 8, 2018 enter into a closed session to consider the following
matter(s).

10.

11.

Discussion of any material, the disclosure of which constitutes an invasion of individual
privacy.

A collective bargaining agreement or the terms of provisions of same.

Techniques or tactic utilized to protect the safety and property of the public provided that
their disclosure could impair such protection.

An investigation of violations or possible violations of the laws of the State of New
Jersey and/or the Township of West Orange Administrative Code.

Pending or anticipated litigation or contract negotiation in which this body is or maybe a
party.

A matter falling within the attorney-client privilege to the extent that confidentiality is
required in order for the attorney to exercise his ethical duties to this body.

Personnel matters.

Discussion of any matter which by express provision of Federal law or State statute or
rule of Court shall be rendered confidential.

Discussion of any matter in which the release of information would impair a right to
receive funds from the Government of the United Sates.

Discussion of any matter involving the purchase, lease or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it
could adversely affect the public interest if discussion of such matters were disclosed.

Deliberations occurring after a public hearing that may result in imposition of a civil
penalty or suspension or loss of a license or permit.



More specifically, the Council may discuss in closed session the following topic(s):

Pending or anticipated litigation or contract negotiation

Executive Session Resolution to discuss matter of litigation - status of Affordable Housing
litigation pertinent to Resolution 114-18

(the general subject matter(s)) of discussion shall be indicated by a check mark in the appropriate box and
shall be more specifically referred to thereafter to the extent such additional disclosure can be made without
compromising the need for confidentiality giving rise to the closed session.

IT IS FURTHER RESOLVED that the minutes of said discussion shall be made public as
soon as the matter under discussion is no longer of a confidential or sensitive nature such that the public
interest will no longer be served by such confidentiality.

The foregoing resolution was duly adopted by the Township Council of the Township of West Orange at a
public meeting held on May 8, 2018.

Motion:

Second:

Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: May 8, 2018



Ordinance 2541-18

AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE

OF CERTAIN TOWNSHIP OF WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES,
CLASSIFICATION AND SALARY RANGES AND ADOPTING A SALARY GUIDE AND ESTABLISHING THE
EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE AND UNDER THE GUIDELINES OF THE

NEW JERSEY DEPARTMENT OF PERSONNEL.

BE IT ORDAINED by the Township Council of the Township of West Orange as follows:

SECTION 1. That: an ordinance adopting and creating the reclassification and salary

schedules of certain Township of West Orange Municipal employees, setting a salary guide and establishing the
employee's status as a Township employee and under the guidelines of the New Jersey Department

of Personnel as filed in the office of the Municipal Clerk for the following positions:

SEE APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

SEE APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
SEE APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

SEE APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

SEE APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

SEE APPENDIX 6 - SALARY RANGES - STIPENDS

SEE APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS

SEE APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

SEE APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

SEE APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

SECTION 2. All terms and conditions included in any authorized collective bargaining agreements and/or employment
contracts are hereby included in SECTION 1 above.

SECTION 3. All part time employee hourly rates are determined by dividing the Minimum and Maximum rates by the # of
annual hours a full time employee would work for that position using the salaries identified in Section 1 above.

SECTION 4. Part time employees have no annual increment for their hourly rate in Section 1 above.
SECTION 5. This ordinance and the titles and salary ranges herein provided shall become effective January 1, 2016
and as indicated above in SECTION 1.

SECTION 6. All ordinances and parts of ordinances heretofore enacted which are inconsistent with any provision of this
ordinance are, to the extent of such inconsistency, hereby repealed.

SECTION 7. This ordinance shall take effect upon final passage and publication in accordance with
the laws of the state of New Jersey.

ROBERT D. PARISI, MAYOR

SUSAN McCARTNEY, COUNCIL PRESIDENT
Karen J. Carnevale, R.M.C., Municipal, Clerk
Introduced: April 24, 2018

Adopted: May 8, 2018



2541-18

LEGISLATIVE HISTORY

This Ordinance is to reflect the changes anticipated in the 2018 introduced budget
Health Officer/Right to Know Coordinator and 'Health Interlocal Officer Correction
Municipal Engineer/Director of Public Works/Assessment Search Officer correction



APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM T0 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Chief REHS Rublic Health/Information Technology
1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210
1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200

Page 24 of 431




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 6 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 6 AU10490
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250

Page 53 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 6 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 6 AU10390
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 6 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 6 AU10500
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME

TITLE FROM T0 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620

Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 6 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 6 AU10670
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1

Page 161 of 431




APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 6 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 6 AU10730
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150

Page 200 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490

Page 203 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant

Page 211 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 6 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 6 AU10840
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5,714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 35,475 71,339 5,977 6 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 6 AU10900
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
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1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
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Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200

Page 290 of 431




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement

Page 293 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990

Tax Searcher
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT = STEPS CODE
1/1/2016 12/31/2016 25,883 66,794 6,819 6 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 6 AU11010
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk

Page 318 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health
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TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990

Tax Searcher
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM T0 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 25,883 66,794 6,819 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 AU11010
Technical Assistant to the CGonstruction Official
1/1/2016 12/31/2016 18,635 59,130 6,749 AU11020
1/1/2017 12/31/2017 19,008 60,313 6,884 AU11020
1/1/2018 12/31/2018 24,008 65,313 6,884 AU11020
Truck Driver
1/1/2016 12/31/2016 18,635 60,193 6,926 AU11030
1/1/2017 12/31/2017 19,008 61,397 7,065 AU11030
Violations Clerk
1/1/2016 12/31/2016 31,059 60,720 4,943 AU11040
1/1/2017 12/31/2017 31,680 61,934 5,042 AU11040
1/1/2018 12/31/2018 36,680 66,934 5,042 AU11040
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TITLE FROM 10 MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Accountant
1/1/2016 12/31/2016 18,635 70,935 8,717 AU10010
1/1/2017 12/31/2017 19,008 72,354 8,891 AU10010
Administrative Analyst
1/1/2016 12/31/2016 31,059 87,393 9,389 AU10020
1/1/2017 12/31/2017 31,680 89,141 9,577 AU10020
Administrative Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10030
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10030
Administrative Clerk/HR Coordinator
1/1/2016 12/31/2016 18,635 77,423 9,798 AU10040
1/1/2017 12/31/2017 19,008 78,971 9,994 AU10040
Administrative Secretary
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10050
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Administrative Secretary/Registrar of Vital Statistics
1/1/2016 12/31/2016 23,812 77,461 8,942 AU10060
1/1/2017 12/31/2017 24,288 79,010 9,120 AU10060
Animal Attendant
1/1/2016 12/31/2016 25,096 52,482 4,564 AU10070
1/1/2017 12/31/2017 25,598 53,532 4,656 AU10070
Animal Control Officer
1/1/2016 12/31/2016 18,635 66,097 7,910 AU10080
1/1/2017 12/31/2017 19,008 67,419 8,068 AU10080
Assistant Animal Control Officer
1/1/2016 12/31/2016 31,059 57,307 4,375 AU10090
1/1/2017 12/31/2017 31,680 58,453 4,462 AU10090
Assistant Construction Official/Building Sub Code Official
1/1/2016 12/31/2016 20,706 81,105 10,067 AU10100
1/1/2017 12/31/2017 21,120 82,728 10,268 AU10100
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Head Nurse
1/1/2016 12/31/2016 41,412 71,340 4,988 AU10110
1/1/2017 12/31/2017 42,240 72,767 5,088 AU10110
Assistant Health Officer
1/1/2016 12/31/2016 22,777 100,277 12,917 AU10120
1/1/2017 12/31/2017 23,232 102,283 13,175 AU10120
Assistant Municipal Engineer
1/1/2016 12/31/2016 26,918 121,280 15,727 AU10130
1/1/2017 12/31/2017 27,456 123,706 16,042 AU10130
Assistant Municipal Tax Collector
1/1/2016 12/31/2016 18,635 71,285 8,775 AU10140
1/1/2017 12/31/2017 19,008 72,711 8,950 AU10140
Assistant Planner
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10150
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10150
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Assistant Purchasing Agent
1/1/2016 12/31/2016 20,706 59,016 6,385 AU10160
1/1/2017 12/31/2017 21,120 60,196 6,513 AU10160
Assistant Violations Clerk
1/1/2016 12/31/2016 16,565 49,162 5,433 AU10170
1/1/2017 12/31/2017 16,896 50,145 5,542 AU10170
Building Inspector
1/1/2016 12/31/2016 18,842 69,187 8,391 AU10180
1/1/2017 12/31/2017 19,219 70,571 8,559 AU10180
Building Sub code Official
1/1/2016 12/31/2016 20,706 82,390 10,281 AU10190
1/1/2017 12/31/2017 21,120 84,038 10,486 AU10190
Chief REHS Public Health
1/1/2016 12/31/2016 20,706 85,302 10,766 AU10200
1/1/2017 12/31/2017 21,120 87,008 10,981 AU10200
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
Chief REHS Rublic Health/Information Technology

1/1/2016 12/31/2016 51,765 94,730 7,161 AU10210

1/1/2017 12/31/2017 52,800 96,625 7,304 AU10210
Code Enforcement Officer

1/1/2017 12/31/2017 19,008 68,130 8,187 6 AU10344
Code Enforcement Officer Trainee

1/1/2017 12/31/2017 21,000 54,000 5,500 6 AU10345
Data Processing Coordinator

1/1/2016 12/31/2016 18,635 75,258 9,437 AU10230

1/1/2017 12/31/2017 19,008 76,763 9,626 AU10230
Data Processing Technician

1/1/2016 12/31/2016 25,883 53,852 4,662 AU10240

1/1/2017 12/31/2017 26,400 54,929 4,755 AU10240
Deputy Municipal Clerk

1/1/2016 12/31/2016 20,706 73,265 8,760 6 AU10250
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 21,120 74,730 8,935 6 AU10250
Deputy Municipal Court Administrator
1/1/2016 12/31/2016 18,635 75,489 9,476 AU10260
1/1/2017 12/31/2017 19,008 76,999 9,666 AU10260
Drafting Technician
1/1/2016 12/31/2016 16,565 51,028 5,744 AU10270
1/1/2017 12/31/2017 16,896 52,048 5,859 AU10270
Drafting Technician/CAD System Operator/Engineering Aide
1/1/2016 12/31/2016 21,741 58,793 6,175 AU10280
1/1/2017 12/31/2017 22,176 59,969 6,299 AU10280
Drafting Technician/CAD System Operator
1/1/2016 12/31/2016 21,741 56,204 5,744 AU10290
1/1/2017 12/31/2017 22,176 57,328 5,859 AU10290
Deputy Registrar/Keyboarding Clerk 3
1/1/2016 12/31/2016 20,188 52,546 5,393 6 AU10490
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490
1/1/2018 12/31/2018 25,592 58,597 5,501 AU10490
Electrical Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10300
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10300
Electrical Sub code Official
1/1/2016 12/31/2016 20,706 76,872 9,361 AU10310
1/1/2017 12/31/2017 21,120 78,409 9,548 AU10310
Field Representative/Health Education
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10320
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10320
Field Representative/Housing Inspection
1/1/2016 12/31/2016 18,635 57,990 6,559 AU10330
1/1/2017 12/31/2017 19,008 59,150 6,690 AU10330
Field Representative/Property Improvement
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10340
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10340
Field Representative/Property Improvement Bilingual
1/1/2016 12/31/2016 18,635 66,794 8,026 AU10350
1/1/2017 12/31/2017 19,008 68,130 8,187 AU10350
Fire Preventign Specialist
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10360
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10360
Fire Sub code Official
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10370
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10370
Garage Attendant
1/1/2016 12/31/2016 18,054 46,628 4,762 AU10380
1/1/2017 12/31/2017 18,415 47,560 4,858 AU10380

Graduate Nur,

se, Public Hea

alth Nurse
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 64,598 7,661 AU10390
1/1/2017 12/31/2017 19,008 65,890 7,814 AU10390
Health Educator
1/1/2016 12/31/2016 18,635 68,875 8,373 AU10410
1/1/2017 12/31/2017 19,008 70,252 8,541 AU10410
Housing Assistance Technician
1/1/2016 12/31/2016 18,635 80,122 10,248 AU10420
1/1/2017 12/31/2017 19,008 81,724 10,453 AU10420
Housing Inspector Trainee
1/1/2016 12/31/2016 28,471 57,990 4,920 AU10430
1/1/2017 12/31/2017 29,040 59,150 5,018 AU10430
Keyboarding Clerk 1
1/1/2016 12/31/2016 16,565 44,085 4,587 AU10440
1/1/2017 12/31/2017 16,896 44,967 4,679 AU10440

Keyboarding

Clerk 1/Asst. S

senior Citizen

Program Aide
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TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 21,741 49,261 4,587 AU10450
1/1/2017 12/31/2017 22,176 50,246 4,678 AU10450
Keyboarding Clerk 2
1/1/2016 12/31/2016 17,600 46,255 4,776 AU10460
1/1/2017 12/31/2017 17,952 47,180 4,871 AU10460
Keyboarding Clerk 2/Asst. Secretary ABC Board
1/1/2016 12/31/2016 18,325 46,980 4,776 AU10470
1/1/2017 12/31/2017 18,691 47,920 4,871 AU10470
Keyboarding Clerk 3
1/1/2016 12/31/2016 17,600 49,957 5,393 AU10480
1/1/2017 12/31/2017 17,952 50,956 5,501 AU10480
Keyboarding Clerk 3/Deputy Registrar
1/1/2016 12/31/2016 20,188 52,546 5,393 AU10490
1/1/2017 12/31/2017 20,592 53,597 5,501 AU10490

Laborer 1
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APPENDIX 1|- SALARY RANGES - NON|JUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 18,635 58,442 6,634 AU10500
1/1/2017 12/31/2017 19,008 59,611 6,767 AU10500
Maintenance Worker 1, Grounds
1/1/2016 12/31/2016 10,200 23,604 2,234 AU10520
1/1/2017 12/31/2017 10,404 24,076 2,279 AU10520
Mason
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10530
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10530
Mechanic
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10540
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10540
Mechanic's Helper
1/1/2016 12/31/2016 33,168 60,193 4 504 AU10550
1/1/2017 12/31/2017 33,831 61,397 4 594 AU10550

Municipal Director of Welfar

Page 337 of 431




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,841 8,368 AU10560
1/1/2017 12/31/2017 19,008 70,218 8,535 AU10560
Municipal Director of Welfare/Senior Citizen Program Ajde
1/1/2016 12/31/2016 26,400 76,606 8,368 AU10570
1/1/2017 12/31/2017 26,928 78,138 8,535 AU10570
Omnibus Operator
1/1/2016 12/31/2016 16,565 42,997 4,405 AU10590
1/1/2017 12/31/2017 16,896 43,857 4,493 AU10590
Omnibus Operator/Radio Dispatcher/Inspection & Maintenance
1/1/2016 12/31/2016 19,671 46,103 4,405 AU10600
1/1/2017 12/31/2017 20,064 47,025 4,493 AU10600
Parking Enforcement Officer
1/1/2016 12/31/2016 22,611 30,148 1,256 AU10610
1/1/2017 12/31/2017 23,063 30,751 1,281 AU10610
Payroll Clerk

Page 338 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 28,988 51,293 3,717 AU10620
1/1/2017 12/31/2017 29,568 52,319 3,792 AU10620
Personnel Assistant
1/1/2016 12/31/2016 18,635 73,232 9,099 AU10630
1/1/2017 12/31/2017 19,008 74,696 9,281 AU10630
Personnel Officer
1/1/2016 12/31/2016 18,635 79,383 10,125 AU10640
1/1/2017 12/31/2017 19,008 80,971 10,327 AU10640
Planner Trainee
1/1/2016 12/31/2016 25,883 51,263 4,230 AU10650
1/1/2017 12/31/2017 26,400 52,288 4,315 AU10650
Plumbing Inspector
1/1/2016 12/31/2016 18,842 66,259 7,903 AU10660
1/1/2017 12/31/2017 19,219 67,584 8,061 AU10660
Plumbing Sub code Official
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,842 75,365 9,420 AU10670
1/1/2017 12/31/2017 19,219 76,872 9,609 AU10670
Principal Account Clerk
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10680
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10680
Principal Account Clerk/DPT/Accounts Payable
1/1/2016 12/31/2016 18,635 72,285 8,942 AU10700
1/1/2017 12/31/2017 19,008 73,731 9,120 AU10700
Public Health|Nurse
1/1/2016 12/31/2016 18,635 67,570 8,156 AU10710
1/1/2017 12/31/2017 19,008 68,921 8,319 AU10710
Public Works Repairer
1/1/2016 12/31/2016 18,635 64,662 7,671 AU10720
1/1/2017 12/31/2017 19,008 65,955 7,825 AU10720

Pumping Stat

on Attendant
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10730
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10730
Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 67,534 7,805 AU10750
1/1/2017 12/31/2017 21,120 68,884 7,961 AU10750
Records Support Technician 1
1/1/2016 12/31/2016 25,883 53,852 4,662 AU10760
1/1/2017 12/31/2017 26,400 54,929 4,755 AU10760
Recreation Leader
1/1/2016 12/31/2016 10,353 44,138 5,631 AU10770
1/1/2017 12/31/2017 35,021 50,021 2,500 AU10770
Recreation Program Coordinator
1/1/2016 12/31/2016 10,200 76,952 11,125 AU10780
1/1/2017 12/31/2017 10,404 78,491 11,348 AU10780
REHS Public Health

Page 341 of 431




APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10790
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10790
REHS Public Health Bilingual
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10800
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10800
REHS Public Health Trainee
1/1/2016 12/31/2016 41,412 72,704 5,215 AU10810
1/1/2017 12/31/2017 42,240 74,158 5,320 AU10810
Secretarial Assistant
1/1/2016 12/31/2016 18,635 54,402 5,961 AU10820
1/1/2017 12/31/2017 19,008 55,490 6,080 AU10820
Senior Architect
1/1/2016 12/31/2016 24,847 106,993 13,691 AU10830
1/1/2017 12/31/2017 25,344 109,133 13,965 AU10830
Senior Body & Fender Mechanic
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10840
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10840
Senior Field Rep/Property Improvement
1/1/2016 12/31/2016 18,635 70,857 8,704 AU10850
1/1/2017 12/31/2017 19,008 72,274 8,878 AU10850
Senior Mason
1/1/2016 12/31/2016 18,635 52,918 5714 AU10860
1/1/2017 12/31/2017 19,008 53,976 5,828 AU10860
Senior Mechanic
1/1/2016 12/31/2016 18,635 76,010 9,562 AU10870
1/1/2017 12/31/2017 19,008 77,530 9,754 AU10870
Senior Payroll Clerk
1/1/2016 12/31/2016 18,635 63,527 7,482 AU10880
1/1/2017 12/31/2017 19,008 64,798 7,632 AU10880

Senior Public

Health Nurse
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 35,475 71,339 5,977 AU10900
1/1/2017 12/31/2017 36,184 72,766 6,097 AU10900
Senior Public Works Repairer
1/1/2016 12/31/2016 18,635 67,035 8,067 AU10910
1/1/2017 12/31/2017 19,008 68,376 8,228 AU10910
Senior Public Works Repairer/Parking Meter Collector
1/1/2016 12/31/2016 18,635 69,105 8,412 AU10920
1/1/2017 12/31/2017 19,008 70,487 8,580 AU10920
Senior Pumping Station Operator
1/1/2016 12/31/2016 18,635 68,389 8,292 AU10930
1/1/2017 12/31/2017 19,008 69,757 8,458 AU10930
Senior Pumping Station Repairer/Mechanic
1/1/2016 12/31/2016 20,706 60,003 6,550 AU10940
1/1/2017 12/31/2017 21,120 61,204 6,681 AU10940
Senior REHS|Public Health
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT STEPS CODE
1/1/2016 12/31/2016 20,706 84,887 10,697 AU10950
1/1/2017 12/31/2017 21,120 86,585 10,911 AU10950
Senior Sanitary Inspector
1/1/2016 12/31/2016 20,706 79,502 9,799 AU10960
1/1/2017 12/31/2017 21,120 81,092 9,995 AU10960
Sewer Repairer 1
1/1/2016 12/31/2016 16,565 64,449 7,981 AU10970
1/1/2017 12/31/2017 16,896 65,738 8,140 AU10970
Sewer Repairer 1/Communjcations Manager
1/1/2016 12/31/2016 24,847 72,731 7,981 AU10980
1/1/2017 12/31/2017 25,344 74,185 8,140 AU10980
Supervising Electrician
1/1/2016 12/31/2016 20,706 72,311 8,601 AU10990
1/1/2017 12/31/2017 21,120 73,757 8,773 AU10990

Tax Searcher
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APPENDIX 1 - SALARY RANGES - NON/UNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM [INCREMENT| STEPS CODE
1/1/2016 12/31/2016 25,883 66,794 6,819 AU11010
1/1/2017 12/31/2017 26,400 68,130 6,955 AU11010
Technical Assistant to the CGonstruction Official
1/1/2016 12/31/2016 18,635 59,130 6,749 AU11020
1/1/2017 12/31/2017 19,008 60,313 6,884 AU11020
1/1/2018 12/31/2018 24,008 65,313 6,884 AU11020
Truck Driver
1/1/2016 12/31/2016 18,635 60,193 6,926 AU11030
1/1/2017 12/31/2017 19,008 61,397 7,065 AU11030
Violations Clerk
1/1/2016 12/31/2016 31,059 60,720 4,943 AU11040
1/1/2017 12/31/2017 31,680 61,934 5,042 AU11040
1/1/2018 12/31/2018 36,680 66,934 5,042 AU11040
Zoning Officer
1/1/2016 12/31/2016 18,635 72,285 8,942 AU11050
1/1/2017 12/31/2017 19,008 73,731 9,120 AU11050
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APPENDIX 1 - SALARY RANGES - NONUNIFORM TITLES - AFSCME
TITLE FROM 10 MINIMUM | MAXIMUM INCREMENT = STEPS CODE
Returning Retiree Limited/Any Full Time Position, Part Time Hourly Rate as per positions above
1/1/2016 12/31/2016 15,000 15,000 15,000 0 AU11060
1/1/2017 12/31/2017 15,000 15,000 15,000 0 AU11060
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner
1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller
1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010
1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -
1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020
1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -
1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030
1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -
1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040
1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator
1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050
1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES

TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 [12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130

Director of Public Works
1/1/2016 [12/31/2016 41,412 154,583 18,862 6 MA10140
1/1/2017 |12/31/2017 42.240 157,674 19,239 6 MA10140
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES

TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 12/31/2017 40,128 120,854 13,454 6 MA10200

Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 12/31/2017 45,250 125,975 13,454 6 MA10210
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 12/31/2017 45,250 125,975 13,454 6 MA10210
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
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Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Searcl - - -
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 12/31/2017 38,016 123,510 14,249 6 MA10270
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 12/31/2017 43,243 84,362 6,853 6 MA10280
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Searcl - - -
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 |12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10270
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 |12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 |12/31/2017 23,232 99,528 12,716 6 MA10320

Page 371 of 431




APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Searcl - - -
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 12/31/2017 38,016 123,510 14,249 6 MA10270
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 |12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 12/31/2017 23,232 99,528 12,716 6 MA10320
Superintendent of Municipal Parks - - -
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT STEPS CODE
1/1/2016 |12/31/2016 26,918 95,029 11,352 6 MA10330
1/1/2017 |12/31/2017 27,456 96,930 11,579 6 MA10330
Superintendent of Public Works - - -
1/1/2016 |12/31/2016 26,918 106,570 13,275 6 MA10340
1/1/2017 |12/31/2017 27,456 108,701 13,541 6 MA10340
Tax Assessor - - -
1/1/2016 [12/31/2016 22,777 115,204 15,405 6 MA10350
1/1/2017 |12/31/2017 23,232 117,508 15,713 6 MA10350
1/1/2018 [12/31/2018 33,232 127,508 15,713 6 MA10350
Tax Collector - - -
1/1/2016 [12/31/2016 24 .847 111,891 14,507 6 MA10360
1/1/2017 |12/31/2017 25,344 114,129 14,798 6 MA10360
1/1/2018 |6/30/2018 25,344 114,129 14,798 6 MA10360
7/1/2018 |12/31/2018 35,344 124,129 14,798 6 MA10360

Page 377 of 431




APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Budget Examiner

1/1/2017 |12/31/2017 40,000 100,000 10,000 6 MA10005
Assistant Comptroller

1/1/2016 |12/31/2016 20,706 90,136 11,572 6 MA10010

1/1/2017 12/31/2017 21,120 91,939 11,803 6 MA10010
Assistant Township Attorney - - -

1/1/2016 |12/31/2016 31,500 31,500 - 0 MA10020

1/1/2017 |12/31/2017 31,500 31,500 - 0 MA10020
Assistant Director of Public Works - - -

1/1/2016 |12/31/2016 70,456 113,792 7,223 6 MA10030

1/1/2017 |12/31/2017 71,865 116,068 7,367 6 MA10030
Assistant Director of Public Works/Recycling Center Manager/Cl - - -

1/1/2016 [12/31/2016 70,456 113,792 7,223 6 MA10040

1/1/2017 12/31/2017 71,865 116,068 7,367 6 MA10040
Business Administrator

1/1/2016 |12/31/2016 31,059 161,459 21,733 6 MA10050

1/1/2017 |12/31/2017 31,680 164,688 22,168 6 MA10050
Business Administrator/Secretary to the Insurance Commission

1/1/2016 |12/31/2016 33,459 163,859 21,733 6 MA10065

1/1/2017 |12/31/2017 34,080 167,088 22,168 6 MA10065
Chief Financial Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 62,118 160,721 16,434 6 MA10070
1/1/2017 |12/31/2017 63,360 163,935 16,763 6 MA10070
1/1/2018 |6/30/2018 63,360 163,935 16,763 6 MA10070
7/1/2018 |12/31/2018 73,360 173,935 16,763 6 MA10070
Chief Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 38,500 38,500 - 0 MA10080
1/1/2017 |12/31/2017 38,500 38,500 - 0 MA10080
Communications Manager - - -
1/1/2016 |12/31/2016 77,648 93,177 2,588 6 MA10090
1/1/2017 12/31/2017 79,200 95,041 2,640 6 MA10090
1/1/2018 |12/31/2018 89,200 105,041 2,640 6 MA10090
Construction Official
1/1/2016 |12/31/2016 22,777 105,930 13,859 6 MA10100
1/1/2017 12/31/2017 23,232 108,049 14,136 6 MA10100
Deputy Municipal Department Head
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10110
1/1/2017 12/31/2017 35,904 126,744 15,140 6 MA10110
Deputy Municipal Department Head/Information Technology
1/1/2016 |12/31/2016 56,942 100,424 7,247 6 MA10120
1/1/2017 |12/31/2017 58,080 102,433 7,392 6 MA10120
1/1/2018 |12/31/2018 68,080 112,433 7,392 6 MA10120

Director of Planning and Development
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10130
1/1/2017 |12/31/2017 38,016 123,510 14,249 6 MA10130
Director of Public Works
1/1/2016 |12/31/2016 41,412 154 583 18,862 6 MA10140
1/1/2017 |12/31/2017 42 240 157,674 19,239 6 MA10140
Director of Recreation
1/1/2016 |12/31/2016 35,200 124,258 14,843 6 MA10150
1/1/2017 |12/31/2017 35,904 126,743 15,140 6 MA10150
Fire Chief - - -
1/1/2016 [12/31/2016 139,595 151,339 11,744 1 MA10160
1/1/2017 |12/31/2017 142,387 154,366 11,979 1 MA10160
Fire Chief with EMT
1/1/2016 |12/31/2016 142 595 154,339 11,744 1 MA10170
1/1/2017 |12/31/2017 145,387 157,366 11,979 1 MA10170
Fire Chief with EMT and OEM Coordinator -
1/1/2016 |12/31/2016 147,095 158,839 11,744 1 MA10180
1/1/2017 |12/31/2017 149,977 161,956 11,979 1 MA10180
Fire Director
1/1/2016 |12/31/2016 41,412 156,150 19,123 6 MA10190
1/1/2017 |12/31/2017 42 240 159,273 19,506 6 MA10190
Health Officer
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 39,341 118,484 13,190 6 MA10200
1/1/2017 |12/31/2017 40,128 120,854 13,454 6 MA10200
Health Officer/Right to Know Coordinator, - - -
1/1/2016 |12/31/2016 44,363 123,505 13,190 6 MA10210
1/1/2017 |12/31/2017 45,250 125,975 13,454 6 MA10210
Health Officer/Right to Know Coordinatorn and 'Health Interlocal - - -
1/1/2016 |12/31/2016 54,221 133,363 13,190 6 MA10215
1/1/2017 |12/31/2017 55,108 135,833 13,454 6 MA10215
Judge of the Municipal Court - - -
1/1/2016 |12/31/2016 34,000 34,000 - 0 MA10220
1/1/2017 |12/31/2017 34,000 34,000 - 0 MA10220
Municipal Clerk - - -
1/1/2016 |12/31/2016 69,883 125,708 9,304 6 MA10230
1/1/2017 |12/31/2017 71,280 128,222 9,490 6 MA10230
Municipal Court Administrator - - -
1/1/2016 |12/31/2016 41,412 106,711 10,883 6 MA10240
1/1/2017 |12/31/2017 42,240 108,845 11,101 6 MA10240
Municipal Engineer/Director of Public Warks - - -
1/1/2016 |12/31/2016 41,412 154,583 18,862 6 MA10250
1/1/2017 12/31/2017 42,240 157,674 19,239 6 MA10250
Municipal Engineer/Director of Public Warks/Assessment Searcl - - -
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TITLE FROM [TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 43,912 157,083 18,862 6 MA10260
1/1/2017 12/31/2017 44,740 160,174 19,239 6 MA10260
Municipal Department Head - - -
1/1/2016 |12/31/2016 37,271 121,088 13,970 6 MA10270
1/1/2017 12/31/2017 38,016 123,510 14,249 6 MA10270
Optometrist
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10280
1/1/2017 12/31/2017 43,243 84,362 6,853 6 MA10280
Police Chief - - -
1/1/2016 |12/31/2016 149,459 163,783 14,324 1 MA10290
1/1/2017 |12/31/2017 152,448 167,059 14,610 1 MA10290
Police Director
1/1/2016 |12/31/2016 57,134 140,648 13,919 6 MA10300
1/1/2017 |12/31/2017 58,277 143,461 14,197 6 MA10300
Public Health Physician
1/1/2016 |12/31/2016 42,396 82,708 6,719 6 MA10310
1/1/2017 |12/31/2017 43,243 84,362 6,853 6 MA10310
Purchasing Agent
1/1/2016 |12/31/2016 22,777 97,576 12,467 6 MA10320
1/1/2017 12/31/2017 23,232 99,528 12,716 6 MA10320
Superintendent of Municipal Parks - - -
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TITLE FROM [TO MINIMUM | MAXIMUM | INCREMENT| STEPS CODE
1/1/2016 |12/31/2016 26,918 95,029 11,352 6 MA10330
1/1/2017 |12/31/2017 27,456 96,930 11,579 6 MA10330
Superintendent of Public Works - - -
1/1/2016 |12/31/2016 26,918 106,570 13,275 6 MA10340
1/1/2017 |12/31/2017 27,456 108,701 13,541 6 MA10340
Tax Assessor - - -
1/1/2016 |12/31/2016 22,777 115,204 15,405 6 MA10350
1/1/2017 |12/31/2017 23,232 117,508 15,713 6 MA10350
1/1/2018 |12/31/2018 33,232 127,508 15,713 6 MA10350
Tax Collector - - -
1/1/2016 |12/31/2016 24,847 111,891 14,507 6 MA10360
1/1/2017 |12/31/2017 25,344 114,129 14,798 6 MA10360
1/1/2018 6/30/2018 25,344 114,129 14,798 6 MA10360
7/1/2018 |12/31/2018 35,344 124,129 14,798 6 MA10360
Township Attorney - - -
1/1/2016 |12/31/2016 42,500 42,500 - 0 MA10370
1/1/2017 |12/31/2017 42,500 42,500 - 0 MA10370
Township Council - - -
1/1/2016 |12/31/2016 12,487 12,487 - 0 MA10380
1/1/2017 |12/31/2017 12,487 12,487 - 0 MA10380
Township Mayor - - -
1/1/2016 |12/31/2016 24,971 24,971 - 0 MA10390
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 24,971 24,971 - 0 MA10390

Zoning Officer/Planning Supervisor - - -
1/1/2016 |12/31/2016 18,635 82,561 10,654 6 MA10400
1/1/2017 |12/31/2017 19,008 84,212 10,867 6 MA10400
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Supervising Mechanic
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10005
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10005
Assistant Supervisor
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10010
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10010
Assistant Supervisor Public Works
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10020
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10020
Assistant Supervisor of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 82,724 9,474 6 TS10030
1/1/2017 |12/31/2017 26,400 84,378 9,663 6 TS10030
Assistant Supervisor of Public Works/Parking Meter Collector
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10040
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10040
Supervisor of the Department of Public Works
1/1/2016 [12/31/2016 20,706 81,387 10,113 6 TS10050
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 21,120 83,015 10,316 6 TS10050
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS
TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
Assistant Supervising Mechanic
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10005
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10005
Assistant Supervisor
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10010
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10010
Assistant Supervisor Public Works
1/1/2016 |12/31/2016 20,706 78,598 9,649 6 TS10020
1/1/2017 |12/31/2017 21,120 80,170 9,842 TS10020
Assistant Supervisor of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 82,724 9,474 6 TS10030
1/1/2017 |12/31/2017 26,400 84,378 9,663 6 TS10030
Assistant Supervisor of Public Works/Parking Meter Collector
1/1/2016 |12/31/2016 20,706 78,598 9,649 TS10040
1/1/2017 |12/31/2017 21,120 80,170 9,842 6 TS10040
Supervisor of the Department of Public Works
1/1/2016 [12/31/2016 20,706 81,387 10,113 6 TS10050
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TITLE FROM 10 MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 21,120 83,015 10,316 6 TS10050
Supervisor of the Department of Public Works/Certified Pool Operator
1/1/2016 |12/31/2016 25,883 86,564 10,114 6 TS10060
1/1/2017 |12/31/2017 26,400 88,295 10,316 TS10060
Supervising Mechanic
1/1/2016 |12/31/2016 20,706 81,387 10,113 TS10070
1/1/2017 |12/31/2017 21,120 83,014 10,316 6 TS10070
Sewer Repairer Supervisor
1/1/2016 |12/31/2016 20,706 81,387 10,113 6 TS10080
1/1/2017 |12/31/2017 21,120 83,014 10,316 TS10080
Tree Maintenance Supervisor
1/1/2016 |12/31/2016 20,706 81,387 10,113 6 TS10090
1/1/2017 |12/31/2017 21,120 83,014 10,316 6 TS10090
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS
TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Public Safety Telecommunications Operator - Bilingual
1/1/2016 |12/31/2016 18,635 53,743 5,851 TC10020
1/1/2017 |12/31/2017 19,008 54,818 5,968 TC10020
Public Safety Telecommunications Operator - Bilingual Hired after 1/31/2014
1/1/2016 |12/31/2016 18,635 53,743 4,388 TC10040
1/1/2017 |12/31/2017 19,008 54,818 4,476 TC10040
Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10050
1/1/2017 |12/31/2017 21,120 47,967 4,474 TC10050
Public Safety Telecommunications Operator - Trainee
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10060
1/1/2017 |12/31/2017 21,120 47,967 4,475 TC10060
Public Safety Telecommunications Operator Hired atter 1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 TC10070
1/1/2017 |12/31/2017 21,120 47,967 3,356 TC10070
Public Safety Telecommunications Operator - Trainee Hired after|1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
1/1/2017 |12/31/2017 21,120 47,967 3,356 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Public Safety Telecommunications Operator - Bilingual
1/1/2016 |12/31/2016 18,635 53,743 5,851 TC10020
1/1/2017 |12/31/2017 19,008 54,818 5,968 TC10020
Public Safety Telecommunications Operator - Bilingual Hired after 1/31/2014
1/1/2016 |12/31/2016 18,635 53,743 4,388 TC10040
1/1/2017 |12/31/2017 19,008 54,818 4,476 TC10040
Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10050
1/1/2017 |12/31/2017 21,120 47,967 4,474 TC10050
Public Safety Telecommunications Operator - Trainee
1/1/2016 |12/31/2016 20,706 47,026 4,387 TC10060
1/1/2017 |12/31/2017 21,120 47,967 4,475 TC10060
Public Safety Telecommunications Operator Hired atter 1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 TC10070
1/1/2017 |12/31/2017 21,120 47,967 3,356 TC10070
Public Safety Telecommunications Operator - Trainee Hired after|1/31/2014
1/1/2016 |12/31/2016 20,706 47,026 3,290 8 TC10080
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TITLE FROM 10 MINIMUM | MAXIMUM | INCREMENT STEPS CODE
1/1/2017 |12/31/2017 21,120 47,967 3,356 8 TC10080
Senior Public Safety Telecommunications Operator
1/1/2016 |12/31/2016 20,706 66,955 7,708 TC10090
1/1/2017 |12/31/2017 21,120 68,294 7,862 TC10090
Senior Public Safety Telecommunications Operator Hired after 1/31/2014
1/1/2016 |12/31/2016 20,706 66,955 5,781 TC10100
1/1/2017 |12/31/2017 21,120 68,294 5,897 TC10100
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APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY
TITLE FROM 10 MINIMUM MAXIMUM [INCREMENT| STEPS CODE
Engineering Aide Hourly

1/1/2016 |12/31/2016 4.00 10.00 - 0 SE10010

1/1/2017 |12/31/2017 4.00 10.00 - 0 SE10010
Life Guard Hourly

1/1/2016 |12/31/2016 7.50 13.00 - 0 SE10020

1/1/2017 |12/31/2017 7.50 13.00 - 0 SE10020
Park Caretaker Hourly

1/1/2016 |12/31/2016 7.50 12.00 - 0 SE10030

1/1/2017 |12/31/2017 7.50 12.00 - 0 SE10030
Recreation Leader Hourly

1/1/2017 |12/31/2017 6.50 27.48 - 0 SE10045
Recreation Supervisor Hourly

1/1/2016 |12/31/2016 11.50 21.00 - 0 SE10040

1/1/2017 |12/31/2017 11.50 21.00 - 0 SE10040
School Traffic Guard (No Benefits Guard) Hourly

1/1/2016 |12/31/2016 12.74 20.87 5.38 SE10050

1/1/2017 |12/31/2017 12.74 20.87 5.38 SE10050
School Traffic Guard (Benefit Guard) Hourly

1/1/2016 |12/31/2016 16.05 16.05 - 0 SE10060

1/1/2017 |12/31/2017 16.05 16.05 - 0 SE10060




APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 12/31/2017 5,000 5,000 - 0 ST10040
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM T0 MINIMUM MAXIMUM |INCREMENT STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070

Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM T0 MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130

Page 411 of 431




APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
Senior Citizens Program Aide - - -
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10300
1/1/2017 |12/31/2017 7,500 7,500 - ST10300
Swim Instructor Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10310
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM T0 MINIMUM MAXIMUM |INCREMENT STEPS CODE
1/1/2017 |12/31/2017 1,000 1,000 - 0 ST10310
Swim Team Coach - - -
1/1/2016 |12/31/2016 800 800 - ST10320
1/1/2017 |12/31/2017 800 800 - 0 ST10320
Tax Collector & Tax Search Officer - - -
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10330
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10330
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Assistant Business Administrator
1/1/2016 |12/31/2016 5,000 5,000 - ST10020
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10020
Assistant Secretary ABC Board
1/1/2016 |12/31/2016 700 700 - 0 ST10030
1/1/2017 |12/31/2017 700 700 - ST10030
Assistant Senior Citizens Program Aide
1/1/2016 |12/31/2016 5,000 5,000 - ST10040
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10040
Assistant Supervising Electrician/License
1/1/2016 |12/31/2016 3,200 3,200 - 0 ST10050
1/1/2017 |12/31/2017 3,200 3,200 - 0 ST10050
CAD System Operator
1/1/2016 |12/31/2016 5,000 5,000 - ST10060
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10060
Certified Pool Operator
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10070
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 5,000 5,000 - 0 ST10070
Clean Communities Coordinator
1/1/2016 |12/31/2016 2,000 2,000 - ST10080
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10080
COAMH Coordinator
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10090
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10090
Commuter Shuttle Grant
1/1/2016 |12/31/2016 2,000 2,000 - ST10100
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10100
Fire Official
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10120
1/1/2017 |12/31/2017 7,500 7,500 - 0 ST10120
Forester
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10130
1/1/2017 |12/31/2017 10,000 10,000 - ST10130
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Health Officer (Interlocal Contract)
1/1/2016 |12/31/2016 9,712 9,712 - 0 ST10140
1/1/2017 |12/31/2017 9,712 9,712 - ST10140
Judge Additional Session
1/1/2016 |12/31/2016 400 400 - 0 ST10150
1/1/2017 |12/31/2017 400 400 - 0 ST10150
Municipal Alliance Coordinator
1/1/2016 |12/31/2016 5,000 6,875 1,875 1 ST10160
1/1/2017 |12/31/2017 5,000 6,875 1,875 1 ST10160
Municipal Emergency Management Coordinator - - -
1/1/2016 |12/31/2016 4,500 4,500 - ST10170
1/1/2017 |12/31/2017 4,500 4,500 - 0 ST10170
OPRA Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10180
1/1/2017 |12/31/2017 1,000 1,000 - ST10180
Parking Meter Collector - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10190
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10190
Planning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10200
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10200
Pool Manager Annual
1/1/2016 |12/31/2016 8,500 8,500 - 0 ST10210
1/1/2017 |12/31/2017 8,500 8,500 - 0 ST10210
Public Advocate - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10220
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10220
Public Works Inspector
1/1/2016 |12/31/2016 10,000 10,000 - 0 ST10240
1/1/2017 |12/31/2017 10,000 10,000 - 0 ST10240
Pumping Station Operator - - -
1/1/2016 |12/31/2016 6,000 6,000 - 0 ST10250
1/1/2017 |12/31/2017 6,000 6,000 - ST10250
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APPENDIX 6 - SALARY RANGES - STIPENDS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Recycling Center Manager - - -
1/1/2016 |12/31/2016 5,000 5,000 - 0 ST10260
1/1/2017 |12/31/2017 5,000 5,000 - ST10260
Rent Leveling Board Attorney - - -
1/1/2016 |12/31/2016 2,000 2,000 - 0 ST10270
1/1/2017 |12/31/2017 2,000 2,000 - 0 ST10270
Right to Know Coordinator - - -
1/1/2016 |12/31/2016 4,850 4,850 - 0 ST10280
1/1/2017 |12/31/2017 4,850 4,850 - ST10280
Secretary, Insurance Fund Commissioner - - -
1/1/2016 |12/31/2016 2,400 2,400 - ST10290
1/1/2017 |12/31/2017 2,400 2,400 - 0 ST10290
Senior Citizens Program Aide - - -
1/1/2016 |12/31/2016 7,500 7,500 - 0 ST10300
1/1/2017 |12/31/2017 7,500 7,500 - ST10300
Swim Instructor Coordinator - - -
1/1/2016 |12/31/2016 1,000 1,000 - 0 ST10310
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APPENDIX 6 - SALARY RANGES - STIRENDS
TITLE FROM TO MINIMUM MAXIMUM |INCREMENT| STEPS CODE
1/1/2017 |12/31/2017 1,000 1,000 - 0 ST10310
Swim Team Coach - - -
1/1/2016 |12/31/2016 800 800 - ST10320
1/1/2017 |12/31/2017 800 800 - 0 ST10320
Tax Collector & Tax Search Officer - - -
1/1/2016 |12/31/2016 2,500 2,500 - 0 ST10330
1/1/2017 |12/31/2017 2,500 2,500 - 0 ST10330
Zoning Board Attorney - - -
1/1/2016 |12/31/2016 3,500 3,500 - ST10340
1/1/2017 |12/31/2017 3,500 3,500 - 0 ST10340

Page 426 of 431




APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS
TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT| STEPS CODE
Fire Deputy Chief

1/1/2016 |12/31/2016 113,537 127,851 14,315 1 FS10010

1/1/2017 |12/31/2017 115,807 130,408 14,601 FS10010
Fire Deputy Chief with EMT

1/1/2016 |12/31/2016 116,537 130,851 14,315 1 FS10020E

1/1/2017 |12/31/2017 118,807 133,408 14,601 FS10020E
Fire Deputy Chief with EMT and Fire Official

1/1/2017 |12/31/2017 126,307 140,908 14,601 1 FS10023E
Fire Deputy Chief with EMT and OEM Caqordinator

1/1/2017 |12/31/2017 123,307 137,908 14,601 1 FS10027E
Fire Captain

1/1/2016 |12/31/2016 96,754 105,664 8,910 FS10030

1/1/2017 |12/31/2017 98,689 107,777 9,088 1 FS10030
Fire Captain with EMT

1/1/2016 |12/31/2016 99,754 108,664 8,910 FS10040E

1/1/2017 |12/31/2017 101,689 110,777 9,088 1 FS10040E

Fire Captain with EMT and Fire Official
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1/1/2016

12/31/2016

107,254

116,164

8,911

FS10050E

1/1/2017

12/31/2017

109,189

118,277

9,088

FS10050E
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APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

TITLE FROM TO MINIMUM | MAXIMUM |INCREMENT STEPS CODE
Firefighter
1/1/2016 12/31/2016 42,703 85,368 4,791 6 FF10010
1/1/2017 12/31/2017 43,557 87,075 4,887 6 FF10010

Firefighter with EMT

1/1/2016 12/31/2016 45,703 88,368 4,791 6 FF10020E

1/1/2017 12/31/2017 46,557 90,075 4,887 6 FF10020E
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APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS
TITLE FROM TO MINIMUM | MAXIMUM | INCREMENT | STEPS CODE
Deputy Police Chief
1/1/2016 12/31/2016 135,135 145,000 9,865 PS10010
1/1/2017 12/31/2017 137,838 147,900 10,062 PS10010
Police Captain
1/1/2016 12/31/2016 119,546 128,258 8,711 PS10020
1/1/2017 12/31/2017 121,937 130,823 8,886 PS10020
Police Lieutenant
1/1/2016 |12/31/2016 105,791 113,503 7,712 1 PS10030
1/1/2017 12/31/2017 107,907 115,773 7,867 1 PS10030
Police Sergeant
1/1/2016 |12/31/2016 94,460 100,450 5,989 PS10040
1/1/2017 12/31/2017 96,349 102,459 6,109 PS10040
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APPENDIX 10 - SALARY RANGES - UNjFORM TIT

LES - POLIC

TITLE FROM K6} MINIMUM | MAXIMUM | INCREMENT STEPS CODE
Police Officer

1/1/2016 [12/31/2016 53,996 89,628 5,939 6 P0O10010

1/1/2017 |12/31/2017 55,076 91,421 6,058 6 PO10010
Police Officer Hired after 2/28/2014

1/1/2016 [12/31/2016 53,996 89,628 4,454 8 P0O10020

1/1/2017 |12/31/2017 55,076 91,421 4,543 8 P0O10020
Police Officer Training Step

1/1/2016 [12/31/2016 43,927 43,927 - P0O10030

1/1/2017 |12/31/2017 44,806 44,806 - P0O10030




2542-18

AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER 7, TRAFFIC, SUBSECTION 7-13

PARKING PROHIBITED AT ALL TIMES ON CERTAIN STREETS

OF THE REVISED GENERAL ORDINANCES OF THE TOWNSHIP OF WEST ORANGE

BE IT ORDAINED, by the Township Council of the Township of West Orange, in the County of Essex, State

of New Jersey as follows:

Section 1.

Subsection 7-13, Parking Prohibited at All Times on Certain Streets, of the Township of

West Orange is hereby supplemented and amended as follows: (italic type denotes deletion, bold type denotes

addition):
Name of Street
South Valley Road

South Valley Road

South Valley Road

South Valley Road

Section 2.

Sides

West

West

West

West

Location
Ridgeview Avenue to South Orange Line

Beginning 65 feet north of the northerly
curbline of Ridgeview Avenue extended
and extending southerly to the Township
of South Orange Village line.

Beginning 65 feet north of the northerly
curbline of Lawrence Avenue extended
and extending southerly to a point 50 feet
south of the of the southerly curbline of
Lawrence Avenue extended.

Beginning 10 feet south of the southerly
curbline of Tremont Avenue extended

to the westerly curbline of South Valley
Road and extending northerly to the City
of Orange Township line.

If any provisions of this Ordinance or application thereof, under any circumstances, is

held invalid, the invalidity shall not affect any of the provisions or applications of this Ordinance that can be given

effect without the valid provision(s) or application and to this end, the provisions of this Ordinance are severable.

Section 3.

repealed.

All other Ordinances or parts of Ordinances inconsistent with this Ordinance are hereby



Section 4. This Ordinance shall take effect upon final passage and publication in accordance with

law.

Karen J. Carnevale, R.M.C., Municipal Clerk Robert D. Parisi, Mayor

Susan McCartney, Council President
Dated: May 8, 2018

Adopted: June 12, 2108



2542-18

LEGISLATIVE HISTORY

This Ordinance amends the Revised General Ordinances of the Township of West Orange
Chapter 7-13, Parking Prohibited at All Times on Certain Streets, to reflect what is already posted on the
westerly side of South Valley Road from Tremont Avenue north to the City of Orange Township line and
from Ridgeview Avenue south to the Township of South Orange Village line. It also expands the No
Parking Area at Lawrence Avenue. Regulations for the easterly side of South Valley Road will remain

unchanged.



592-18
May 8, 2018

RESOLUTION

WHEREAS, Wilshire Caterers, LLC, t/a Wilshire Catering, 350 Pleasant Valley Way,
West Orange, NJ 07052 is the current holder of Plenary Retail Consumption License No.
0722-33-048-011, of the Township of West Orange; and

WHEREAS, application has been made for a place to place transfer (expansion of
premises) of the above-mentioned license; and

WHEREAS, the principals of the applicant have been investigated by the Township Police
Department with no impediments to an interest in an alcoholic beverage license having been
found and the transfer having been recommended for approval; and

WHEREAS, due notice of the proposed transfer was published in the West Orange
Chronicle on April 5, 2018 and April 12, 2018 and appropriate fees have been paid
by the applicant; and

WHEREAS, a public hearing was conducted regarding the proposed place to place
transfer (expansion of premises) on May 8, 2018, and no one appeared in opposition thereto;

NOW, THEREFORE BE IT RESOLVED by the Township Council sitting as the ABC Board for
the Township of West Orange, hereby approves the place to place (expansion of premises)
transfer of Plenary Retail Consumption License No. 0722-33-048-011, Wilshire Caterers, LLC, t/a
Wilshire Catering, 350 Pleasant Valley Way, West Orange, NJ 07052

KAREN J. CARNEVALE, RMC SUSAN McCARTNEY
ABC BOARD SECRETARY COUNCIL PRESIDENT/ABC BOARDMEMBER

Adopted: May 8, 2018
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