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Township of West Orange
CONFERENCE MEETING AGENDA
Council Chambers — 66 Main Street
Tuesday, November 12, 2019

This is to inform the general public that this meeting is being held in compliance with Section
5 of the Open Public Meetings Act, Chapter 231, Public Law 1975. The annual notice was
emailed to the Star Ledger and filed in the Township Clerk’s office on September 26, 2018,
and published in the West Orange Chronicle on October 4, 2018.

Roll Call = Councilwoman Casalino, Councilman Krakoviak, Councilwoman Matute-Brown,
Councilwoman McCartney, Council-President Guarino, Mayor Parisi

Update — Redevelopment

Council Liaison Announcements

7:00 P.M.

Public Meeting

Agenda is subject to change.



PUBLIC MEETING AGENDA-REVISED
Township of West Orange
66 Main Street — Council Chambers
Tuesday, November 12, 2019

This is to inform the general public that this meeting is being held in compliance with Section 5 of the Open Public
Meetings Act, Chapter 231, Public Law 1975. The annual notice was emailed to the Star Ledger and filed in the
Township Clerk’s office on September 26, 2018, and published in the West Orange Chronicle on October 4, 2018.

Statement of Decorum
In all matters not provided for in subsection 3-15.1 and except upon consent of the
Council President, each person addressing the Council pursuant to this subsection shall be required to limit his or her
remarks to five (5) minutes, and shall at no time engage in any personally offensive or abusive remarks. The chair shall
call any speaker to order who violates any provision of this rule.
(1972 Code § 3-15.2)

Roll Call — Councilwoman Casalino, Councilman Krakoviak, Councilwoman Matute-Brown, Councilwoman
McCartney, Council President Guarino (Mayor Parisi)

1. Pledge of Allegiance

2. Public Comment

w

*Consent Agenda

N

. *Approval of Minutes of Previous Meeting — Public Meeting and Executive Session October 29, 2019

ol

. *Report of Township Officers - None

6. *Reading of Petitions and Communications and Bids —None
7. *Bills

8. *Resolutions

a. 263-19 Resolution Authorizing an Award of Contract for Emergency and Non-Emergency Tree Services -2020 with
Rich Tree Service, Inc., 325 Bergen Street, So. Plainfield, NJ in the Amounts Indicated on the Resolution (Lepore)

b. 264-19 Resolution Authorizing an Award of Contract for Tree Removal Services -2020 with Downes Tree Service,
Inc., 65 Royal Avenue, Hawthorne, NJ in the Amounts Indicated on the Resolution (Lepore)

c. 265-19 Resolution Authorizing an Award of Contract for Tree Removal Services -2020 with Rich Tree Service, Inc.,
325 Bergen Street, So. Plainfield, NJ in the Amounts Indicated on the Resolution (Lepore)

d. 266-19 Resolution Authorizing the Issuance of Raffle Licenses (Clerk)
e. 267-19 Resolution Expressing Support for Transportation Electrification in the State of New Jersey (McCartney)
f. 268-19 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran for Tax Year 2019

Pursuant to N.J.S. 54: 4-3.30 et seq. for Property Located at 55 Clarken Drive, West Orange, NJ (Block 155.22, Lot 42.01,
C0192) (Tax Assessor)

g. 269-19 Resolution Approving Memorandum of Agreement Between AFSCME New Jersey Council 63, Local 3476
and the Township of West Orange

h. 270-19 Resolution Appointing Dominic Allegrino as the Municipal Emergency Management Coordinator for the
Township of West Orange for a Three-Year Term Effective December 1, 2019 thru December 1, 2022 (Vecchio)



10.

11.

12.

13.

271-19 Resolution Approving Memorandum of Agreement Between West Orange Fire Superior Officer’s Association
and the Township of West Orange (Gross)

272-19 Resolution Authorizing a Contract for the Renewal of Dental Benefit Claims Coverage with Delta Dental for
2020 (Gross)

273-19 Resolution Authorizing a Contract for the Renewal of Prescription Benefit Claims Coverage with Benecard
for 2020

274-19 Resolution Authorizing a Contract for the Renewal of Excess Health Benefit Claims Coverage with Sun Life
(Gross)

275-19 Resolution Authorizing an Executive Session to Discuss Contract Negotiations — Property Acquisition

276-19 Resolution Authorizing an Executive Session for the Purpose of Discussing Contract Negotiations with
Regard to Collective Bargaining Agreements

Ordinances on Second and Final Reading

2589-19 An Ordinance Amending and Supplementing Chapter 7, Traffic, Subsection 7-32.1, Handicapped Parking on
Streets and Subsection 7-32.2, Restricted Parking Zones, of the Revised General Ordinances of the Township of West
Orange (Lepore)

Ordinances on First Reading

2590-19 Ordinance Authorizing Special Emergency Appropriation Pursuant to N.J.S.A. 40A:4-53 for Severance
Liabilities Resulting from Unanticipated Required Accumulated Absence Payouts in Connection with the Layoff or
Retirement of Employees (Gross)

2591-19 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West Orange
Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting a Salary Guide and Establishing
the Employee’s Status as a Township Employee Under the Guidelines of the New Jersey Department of Personnel
(Gross)

Pending Matters/New Matters/Council Discussion

ABC Hearing - None

Adjournment

The Council President may at his/her discretion modify with consent the order of business at any meeting of the Council

if he/she deems it necessary and appropriate.
(1972 Code § 3-8; Ord. No. 726-84; Ord. No. 1157-93; Ord. No. 2128-07 § 1)

Agenda is subject to change.



263-19
November 12, 2019

RESOLUTION

RESOLVED by the Township Council of the Township of West Orange, County of Essex,
State of New Jersey, that the EMERGENCY AND NON EMERGENCY TREE SERVICES-2020 in the
Township of West Orange, in accordance with the plans and specifications filed in the
Engineering Division of the Department of Public Works, dated August 2019, approved by the
Township Council, pursuant to an advertisement duly authorized therefore, be and the same are
hereby awarded to the below named bidders for a one (1) year period with an option for an
additional two (2) year periods:
RICH TREE SERVICE, INC.
325 BERGEN STREET
SOUTH PLAINFIELD, NEW JERSEY 07080
As the lowest responsible bidder
TREE TECH, INC.
P.O.Box 158
1248 SUSSEX TPKE
MT. FREEDOM, NEW JERSEY 07970
As the second lowest bidder
AND
DOWNES TREE SERVICE CO., INC.
65 ROYAL. AVENUE
HAWTHORNE, NEW JERSEY 07505
As the third lowest bidder
who submitted the lowest responsive bid.

BE IT FURTHER RESOLVED that the following unit prices submitted by Rich Tree Service,

Inc. be used for work associated with their contracts:



DESCRIPTION EMERGENCY HOURLY RATE NON-EMERGENCY
HOURLY RATE

75’ Bucket Truck, 12 c.y. chipping $ 250.00/hr. $200.00/hr.
Body 14” capacity brush chipper and
(3) men crew

(1) 7-ton log loading crane and $ 80.00/hr. $75.00/hr.
Operator
(1) 2-man brush chipping crew $ 175.00/hr. $125.00/hr.

with brush chipper and 12 c.y.
chipper truck

(1) 20 ton 100’ tree crane with $ 200.00/hr. $150.00/hr.
NJ Certified Operator, Climber and
Grounds person

(1) 30 h.p. or larger stump grinder $ 50.00/hr. $50.00/hr.
TOTALS $755.00 $600.00

BE IT FURTHER RESOLVED that the following unit prices submitted by Tree Tech Inc., be

used for work associated with their contracts:

DESCRIPTION EMERGENCY HOURLY RATE NON-EMERGENCY
HOURLY RATE
75’ Bucket Truck, 12 c.y. chipping $ 275.00/hr. $255.00/hr.

Body 14” capacity brush chipper and
(3) men crew

(1) 7-ton log loading crane and $ 125.00/hr. $120.00/hr.
Operator
(1) 2-man brush chipping crew $ 185.00/hr. $170.00/hr.

with brush chipper and 12 c.y.
chipper truck

(1) 20 ton 100’ tree crane with $ 315.00/hr. $290.00/hr.
NJ Certified Operator, Climber and
Grounds person

(1) 30 h.p. or larger stump grinder $ 105.00/hr. $105.00/hr.
TOTALS $1,050.00 $940.00

BE IT FURTHER RESOLVED that the following unit prices submitted by Downes Tree
Service Co., Inc. be used for work associated with their contracts:

75’ Bucket Truck, 12 c.y. chipping $ 300.00/hr. $265.00/hr.
Body 14” capacity brush chipper and
(3) men crew



(1) 7-ton log loading crane and $ 125.00/hr. $125.00/hr.
Operator

(1) 2-man brush chipping crew $ 190.00/hr. $160.00/hr.
with brush chipper and 12 c.y.
chipper truck

(1) 20 ton 100’ tree crane with $ 350.00/hr. $300.00/hr.
NJ Certified Operator, Climber and
Grounds person

(1) 30 h.p. or larger stump grinder $ 125.00/hr. $100.00/hr.
TOTALS $1,090.00 $950.00

BE IT FURTHER RESOLVED that this award is subject to a 2020, 2021 and 2022 Budget
appropriation for contractual tree services and that the authorization to perform the work
specified above is contingent upon the execution of a valid purchase order between the
Township and the vendor(s) prior to the commencement of the work.

BE IT FURTHER RESOLVED that this contract include the two option years of 2021 and
2022.

Karen J. Carnevale, R.M.C. Jerry Guarino, Council President
Municipal Clerk

Adopted: November 12, 2019

| hereby Certify funds are available from:

Account No. 01-2010-00-7202-091
Contractual Tree Services

John Gross, Chief Financial Officer



263-19

4

PROJECT: EMERGENCY & NON EMERGENCY TREE
SERVICE 2020
Awarded By Township of West Orange, Essex County

Downes Tree Service Co. Inc.
65 Royal Avenue

Tree Tech, Inc.
1248 Sussex Tpke

Dom's Lawn Maker Inc.
101 Harbor Road

Rich Tree Service, Inc.
325 Bergen Street

To: Hawthorne, NJ 07506 Mt. Freedom, New Jersey 07970 Port Washington, N.Y. 11050 South Planifield, N.J. 07080
On:
BIDS RECEIVED: TUESDAY, SEPTEMBER 24, 2019
Estimated Non Estimated Non Emelfsgrr:]ca;?ours Non Estimated Non
Item Description Emergency Hours | Emergency Emergency Emergency Hours [ Emergency Emergency| and Estimated Emergency Emergency Emergency Hours | Emergency Emergency
No and Estimated Non| Hourly Rate Hourly Rate land Estimated Non|Hourly Rate Hourly Rate| Non Emergenc Hourly Rate Hourly Rate and Estimated Non | Hourly Rate Hourly Rate
Emergency Hours y Emergency Hours Y Hourg 4 Y Emergency Hours y
1 |75 Bucket Truck, 12 c.y. chipping body 14" capacity brush clipper
and (3) men crew 0-500 $300.00) $265.00) 0-500 $275.00) $255.00] 0-500 $1,370.00 $685.00 0-500 $250.00) $200.00]
2 |(1) 7 ton log loading crane operator 0-500 $125.00] $125.00] 0-500 $125.00] $120.00] 0-500 $560.00] $280.00] 0-500 $80.00) $75.00,
3 |(1) 2 man brush chipping crew with brush clipper and 12 c.y.
chipper truck 0-500 $190.00| $160.00] 0-500 $185.00] $170.00] 0-500 $800.00] $400.00] 0-500 $175.00] $125.00]
4 |(1) 20 ton 100" tree crane with NJ Certified Operator, climber and
grounds person 0-500 $350.00) $300.00] 0-500 $315.00 $290.00] 0-500 $970.00] $485.00) 0-500 $200.00] $150.00]
5 [(1) 30 h.p. or larger stump grinder 0-500 $125.00] $100.00] 0-500 $105.00] $105.00] 0-500 $290.00] $145.00) 0-500 $50.00} $50.00,
TOTAL $1,090.00) $950.00) $1,005.00) $940.00] $3,990.00 $1,995.00) $755.00) $600.00]




264-19
November 12, 2019

RESOLUTION

BE IT RESOLVED by the Township Council of the Township of West Orange, County of Essex,
State of New Jersey, that the contract for TREE REMOVAL SERVICES - 2020 in the Township of West
Orange, in accordance with the plans and specifications on file in the Engineering Division of the
Department of Public Works, dated August 2019, approved by the Township Council, pursuant to an
advertisement duly authorized therefore, be and the same is hereby awarded to the below named
bidder for a one (1) year period with an option to renew for an additional two (2) one year periods for
the years 2021 and 2022:

DOWNES TREE SERVICE, INC.
65 ROYAL AVENUE
HAWTHORNE, N. J. 07506

who submitted the lowest responsive bid for all three tree sizes specified.

BE IT FURTHER RESOLVED that the following unit prices be awarded by tree size:

Tree Size Unit Price
42"-45" $2,400.00
46"-52" $2,800.00
49"-52" $3,350.00
75’ Bucket Truck, 12 c.y. chipping $ 285.00/hr.

Body 14” capacity brush chipper and
(3) men crew

(1) 7-ton log loading crane and $ 125.00/hr.
Operator
(1) 2-man brush chipping crew $ 180.00/hr.

with brush chipper and 12 c.y.
chipper truck

(1) 20 ton 100’ tree crane with $ 300.00/hr.
NJ Certified Operator, Climber and
Grounds person



(1) 30 h.p. or larger stump grinder $ 100.00/hr.

BE IT FURTHER RESOLVED that this award is subject to a 2020, 2021 and 2022 Budget
appropriation for contractual tree services and that the authorization to perform the work specified
above is contingent upon the execution of a valid purchase order between the Township and the
vendor(s) prior to the commencement of the work.

BE IT FURTHER RESOLVED that this contract include the two option years of 2021 and 2022.

Karen J. Carnevale, R.M.C., Municipal Clerk Jerry Guarino, Council President

Adopted: November 12, 2019

I hereby Certify funds are available from:
Account No. 01-2010-00-7202-091
Contractual Tree Services

JOHN GROSS, CHIEF FINANCIAL OFFICER



PROJECT: TREE REMOVAL SERVICES - 2020

Awarded By Township of West Orange, Essex County

Downes Tree Service Co. Inc.
65 Royal Avenue
Hawthorne, NJ 07506

Dujets Tree Expert, Inc
54 Notch Road
Woodland Park, NJ. 07494

Tree Tech, Inc.
1248 Sussex Tpk
P.O. Box 158

Harmony Tree Care LLC

230 Mt. Harmony Road
Bernavdsville, N.J. 07924

Dom's Lawn Maker Inc.
101 Harbor Road
Port Washington, N.Y. 11050

Rich Tree Service, Inc.
325 Bergen Street
South Plainfield, N.J. 07080

On: Mt. Freedom, N.J. 07970
BIDS RECEIVED: TUESDAY, SEPTEMBER 24, 2019 264-19
:Ilir.n Tree Size Quantity Unit Price Unit Price Unit Price Unit Price Unit Price Unit Price
1 Less than 16" 0-300 $ 150.00 | $ 405.00 [$ 180.00| $ 700.00| $ 480.00] $ 50.00
2 16" - 23" 0-300 $ 550.00 | $ 925.00]$ 400.00] $ 1,000.00| $ 950.00| $ 370.00
3 24" - 30" 0-300 $ 1,425.00|$ 1,125.00 | $ 1,600.00| $ 1,500.00| $ 1,845.00] $ 750.00
4 31" - 36" 0-75 $ 1,850.00| $ 1,450.00 |$ 2,600.00] $ 2,000.00| $ 2,830.00] $ 950.00
5 37" -41" 0-30 $ 2,250.00| $ 2,150.00 |$ 3,000.00] $ 2,500.00] $ 4,380.00] $ 1,575.00
6 42" - 45" 0-10 $ 2,400.00 | $ 3,200.00]$ 3,700.00] $ 4,000.00] $ 5,930.00] $ 2,800.00
7 46" - 52" 0-10 $ 2,800.00] $ 3,800.00 |$ 3,900.00] $ 4,200.00] $ 7,480.00] $ 3,200.00
8 49" - 52" 0-10 $ 3,350.00 | $ 4,100.00 |$ 4,100.00] $ 4,300.00] $ 9,030.00] $ 3,800.00
9 53"+ 0-10 $ 4,450.00 | $ 4,600.00 |$ 4,500.00] $ 4,500.00] $ 10,580.00| $ 4,200.00
UNIT PRICING FOR NEGOTIATING WORK UNDER UNFORSEEN CIRCUMSTANCES:SECTION 3.07
It’ﬁ? Description Estimated Hrs Unit Price Hourly Rate Unit Price Unit Price Unit Price Unit Price Unit Price
10 75' Bucket Truck, 12 c.y. chipping body 14"
capacity brush clipper and (3) men crew 0-300 $285.00 $600.00 $255.00 $250.00 $685.00 $250.00
11 |(1) 7 ton log loading crane operator 0-300 $125.0 $600.00 $120.00 $100.00 $280.00 $80.00
12 |(1) 2 man brush chipping crew with brush clipper
and 12 c.y. chipper truck 0-300 $180.00 $600.00 $170.00 $160.00 $400.00 $175.00
13 |(1) 20 ton 100' tree crane with NJ Certified
Operator, climber and grounds person 0-300 $300.00 $600.00 $290.00 $150.00 $485.00 $200.00
14 (1) 30 h.p. or larger stump grinder 0-300 $100.00 $600.00 $105.00 $125.00 $145.00 $50.00




265-19
November 12, 2019

RESOLUTION

BE IT RESOLVED by the Township Council of the Township of West Orange, County of Essex,
State of New Jersey, that the contract for TREE REMOVAL SERVICES - 2020 in the Township of West
Orange, in accordance with the plans and specifications on file in the Engineering Division of the
Department of Public Works, dated August 2019, approved by the Township Council, pursuant to an
advertisement duly authorized therefore, be and the same is hereby awarded to the below named
bidder for a one (1) year period with an option to renew for an additional two (2) one year periods for
the years 2021 and 2022:

RICH TREE SERVICE, INC.
325 BERGEN STREET
SOUTH PLAINFIELD N. J. 07080

who submitted the lowest responsive bid for all six tree sizes specified.

BE IT FURTHER RESOLVED that the following unit prices be awarded by tree size:

Tree Size Unit Price
Less than 16" $50.00

16" —23" $370.00

24" - 30" $750.00

31" -36" $950.00

37" -41" $1,575.00
53" + $4,200.00
75’ Bucket Truck, 12 c.y. chipping $ 250.00/hr.

Body 14” capacity brush chipper and
(3) men crew

(1) 7-ton log loading crane and $ 80.00/hr.
Operator
(1) 2-man brush chipping crew $ 175.00/hr.

with brush chipper and 12 c.y.
chipper truck



(1) 20 ton 100’ tree crane with $ 200.00/hr.
NJ Certified Operator, Climber and
Grounds person

(1) 30 h.p. or larger stump grinder $ 50.00/hr.

BE IT FURTHER RESOLVED that this award is subject to a 2020, 2021 and 2022 Budget
appropriation for contractual tree services and that the authorization to perform the work specified
above is contingent upon the execution of a valid purchase order between the Township and the
vendor(s) prior to the commencement of the work.

BE IT FURTHER RESOLVED THAT this contract include the two option years of 2021 and 2022.

Karen J. Carnevale, R.M.C., Municipal Clerk Jerry Guarino, Council President
Adopted: November 12, 2019

I hereby Certify funds are available from:

Account No. 01-2010-00-7202-091
Contractual Tree Services

John Gross, Chief Financial Officer



PROJECT: TREE REMOVAL SERVICES - 2020

Awarded By Township of West Orange, Essex County

Downes Tree Service Co. Inc.
65 Royal Avenue
Hawthorne, NJ 07506

Dujets Tree Expert, Inc
54 Notch Road
Woodland Park, NJ. 07494

Tree Tech, Inc.
1248 Sussex Tpk
P.O. Box 158

Harmony Tree Care LLC
230 Mt. Harmony Road
Bernavdsville, N.J. 07924

Dom's Lawn Maker Inc.
101 Harbor Road
Port Washington, N.Y. 11050

Rich Tree Service, Inc.
325 Bergen Street
South Plainfield, N.J. 07080

On: Mt. Freedom, N.J. 07970
BIDS RECEIVED: TUESDAY, SEPTEMBER 24, 2019 265-19
:Il?)r.n Tree Size Quantity Unit Price Unit Price Unit Price Unit Price Unit Price Unit Price
1 Less than 16" 0-300 $ 150.00 | $ 405.00 |$ 180.00] $ 700.00] $ 480.00] $ 50.00
2 16" - 23" 0-300 $ 550.00 | $ 925.00]$ 400.00] $ 1,000.00| $ 950.00| $ 370.00
3 24" - 30" 0-300 $ 1,425.00|$ 1,125.00 | $ 1,600.00] $ 1,500.00| $ 1,845.00] $ 750.00
4 31" - 36" 0-75 $ 1,850.00 | $ 1,450.00|$ 2,600.00| $ 2,000.00| $ 2,830.00] $ 950.00
5 37" -41" 0-30 $ 2,250.00] $ 2,150.00 | $ 3,000.00] $ 2,500.00| $ 4,380.00] $ 1,575.00
6 42" - 45" 0-10 $ 2,400.00| $ 3,200.00 |$ 3,700.00] $ 4,000.00] $ 5,930.00] $ 2,800.00
7 46" - 52" 0-10 $ 2,800.00 | $ 3,800.00]$ 3,900.00] $ 4,200.00] $ 7,480.00] $ 3,200.00
8 49" - 52" 0-10 $ 3,350.00 | $ 4,100.00 |$ 4,100.00] $ 4,300.00] $ 9,030.00] $ 3,800.00
9 53"+ 0-10 $ 4,450.00 | $ 4,600.00]$ 4,500.00] $ 4,500.00] $ 10,580.00] $ 4,200.00
UNIT PRICING FOR NEGOTIATING WORK UNDER UNFORSEEN CIRCUMSTANCES:SECTION 3.07
Itﬁ? Description Estimated Hrs Unit Price Hourly Rate Unit Price Unit Price Unit Price Unit Price Unit Price
10 |7® Bucket Truck, 12 c.y. chipping body 14"
capacity brush clipper and (3) men crew 0-300 $285.00 $600.00 $255.00 $250.00 $685.00 $250.00
11 |(1) 7 ton log loading crane operator 0-300 $125.0 $600.00 $120.00 $100.00 $280.00 $80.00
12 |(2) 2 man brush chipping crew with brush clipper
and 12 c.y. chipper truck 0-300 $180.00 $600.00 $170.00 $160.00 $400.00 $175.00
13 |(1) 20 ton 100 tree crane with NJ Certified
Operator, climber and grounds person 0-300 $300.00 $600.00 $290.00 $150.00 $485.00 $200.00
14 )(1) 30 h.p. or larger stump grinder 0-300 $100.00 $600.00 $105.00 $125.00 $145.00 $50.00




266-19
November 12, 2019

RESOLUTION

WHEREAS, the following charitable organization(s) have applied for a Raffle License
which raffle is to be conducted within the Township of West Orange,

NOW THEREFORE, BE IT RESOLVED by the Township Council of the Township of West

Orange, that the Municipal Clerk is hereby authorized to issue a license to conduct a raffle by
the following organization (s) at the place (s) and time(s) set opposite their respective name(s):

Organization Date of Event Place RL No.
St Barnabas Medical Center November 14, 2019 750 Eagle Rock Ave 7638
On Prem 50/50 West Orange, NJ 07052

Karen J. Carnevale, R.M.C. Jerry Guarino

Municipal Clerk Council President

Adopted: November 12, 2019



267-19
November 12, 2019

A Resolution Expressing Support for Transportation Electrification
in the State of New Jersey

WHEREAS, emissions from gasoline and diesel-powered vehicles contribute significantly to
air pollution, including global warming emissions, ground-level ozone, fine particulate matter;

WHEREAS, numerous scientific studies have found links between exposure to fine
particulates and health effects including premature death, and increased incidents of asthma,
allergies, and other breathing disorders, including groundbreaking research from the Rutgers
Environmental and Occupational Health Science Institute (EOHSI);

WHEREAS, New Jersey is especially at threat from the impact of climate change, with more
than 300,000 people in coastal areas in danger from rising sea levels, flooding, and dangerous
storms;

WHEREAS, New Jersey is warming at twice the rate of the rest of the United States because of
fossil fuel use, leading to dangerous environmental and public health impacts;

WHEREAS, petroleum-based gasoline and diesel fuel are non-renewable fuels, and for every
gallon of gasoline used, the average car produces about 20 pounds of carbon dioxide (CO2), the
largest contributor to climate change nationally and in-state;

WHEREAS, more than 40 percent of energy-related greenhouse gas emissions in New Jersey
are from the transportation sector, with about half of that (20 percent) from fossil fuel-powered
cars,

WHEREAS, increased adoption of electric vehicles and the charging infrastructure to support
them is an effective way to reduce climate-heating greenhouse gas emissions and improve air
quality;

WHEREAS, electric vehicles may bring economic benefits, such as reduced electricity costs to
residents;

WHEREAS, West Orange wants to be prepared to take advantage of the rapidly expanding
market in electric vehicles and the growing range of funding sources for transit electrification;

WHEREAS, West Orange is committed to fostering sustainability and ensuring a healthy
environment for present and future citizens; and

WHEREAS, with the Trump Administration’s proposed rollback of the Clean Cars program and
attack on the ability of states like New Jersey to set their own emissions standards, it is more
critical than ever for counties to support the goals of the New Jersey Clean Cars program to put
more than 330,000 electric vehicles on the road by 2025 to reduce air pollution and carbon
emissions;



WHEREAS, it is essential to pass S2252/A4819 to install at least 600 public DC fast chargers
and Level 2 public community chargers at 1,000 locations or more across the state by December
31, 2021 as soon as possible; AND

NOW THEREFORE BE IT RESOLVED that the West Orange Township Council, County of
Essex, State of New Jersey, supports the electrification of transportation and welcomes
investment in electric vehicles and electric vehicle supply equipment by agencies public and
private.

BE IT FURTHER RESOLVED that in order to achieve this, the West Orange Township
Council supports S2252/A4819 and urges New Jersey’s legislature to pass the bill as quickly as
possible to expand charging infrastructure and rebates for electric vehicle owners.

BE IT FURTHER RESOLVED that the West Orange Township Council supports and
encourages the efforts of non-profits and agencies in the county to raise money and interest in
transportation electrification with the goal of beginning to electrify the municipal fleet of towns
as soon as possible.

Karen J. Carnevale, R.M.C. Jerry Guarino, Council President
Municipal Clerk

Adopted: November 12, 2019
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November 12, 2019

RESOLUTION

WHEREAS, SHEILA GIRARD, is the owner of the single-family dwelling at 55 Clarken Drive (Block
155.22, Lot 42.01 C0192) and

WHEREAS, SHEILA GIRARD, is a widow of an honorably discharged veteran who has been certified
as one hundred (100%) totally disabled veteran entitled to exemption from real estate taxes pursuant to
N.J.S. 54: 4-3.30 et seq as of April 19, 2019; and

WHEREAS, SHEILA GIRARD, has been granted total exemption from real estate taxes; and

WHEREAS, the Tax Collector has advised that SHEILA GIRARD is due and owing a refund in the sum
of $6,123.40; and

NOW THEREFORE BE IT RESOLVED BY THE WEST ORANGE TOWNSHIP COUNCIL that
SHEILA GIRARD be granted exemption from real estate taxes, as a totally disabled veteran, pursuant to
N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to reflect
the aforementioned grant of exemption.

BE IT FURTHER RESOLVED that the Tax Collector refund the sum of $6,123.40 to SHEILA
GIRARD which sum represents real estate taxes paid.

Karen J. Carnevale, R.M.C. Jerry Guarino
Municipal Clerk Council President

Adopted: November 12, 2019

I hereby certify funds are available from Account No.

John Gross, Chief Financial Officer
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November 12, 2019

RESOLUTION APPROVING MEMORANDUM OF AGREEMENT
BETWEEN AFSCME NEW JERSEY COUNCIL 63, LOCAL 3476
AND THE TOWNSHIP OF WEST ORANGE

WHEREAS, the Township of West Orange (“Township”) and AFSCME New Jersey Council 63, Local
3476 (“AFSCME”), have an existing Collective Bargaining Agreement; and

WHEREAS, the existing Collective Bargaining Agreement expired on December 31, 2017; and

WHEREAS, the Township and AFSCME have negotiated in good faith; and

WHEREAS, on or about October 21, 2019, the Township and AFSCME entered into a Memorandum of
Agreement containing the terms for a new Collective Bargaining Agreement for the period January 1, 2018
through December 31, 2022; and

WHEREAS, John K. Sayers, Business Administrator, executed the Memorandum of Agreement subject
to the Township Council’s consideration and approval; and

WHEREAS, upon formal approval, it is anticipated that a formal Collective Bargaining Agreement will
be drafted and executed between the parties;

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, that the Memorandum of Agreement dated October 21, 2019 between AFSCME New
Jersey Council 63, Local 3476, and the Township of West Orange, annexed hereto as Exhibit “A,” be and is
hereby approved, and be it further

RESOLVED, that the Township Clerk shall make available during normal business hours the annexed

Memorandum of Agreement subject to the terms and conditions as set forth in a formal agreement.

Karen J. Carnevale, R.M.C. Jerry Guarino
Municipal Clerk Council President

Adopted: November 12, 2019

4832-4301-6876, v. 1
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Memorandum of Agreement

Between
AFSCME New Jersey Council 63, Local 3476
&

Township of West Orange
October 21,2019

The negotiation committees of the Township of West Orange, New Jersey and AFSCME New
lersey Council 63, Local 3476 agree to the terms of this Memorandum of Agreement, as set
forth below.

e The parties acknowledge that these terms and conditions are subject to ratification.

s All parties agree tc recommend these terms and conditions to their respective
constituents for ratification.

»  All issues agreed to herein shall be incorporated in the new agreement. All issues not
mentioned herein are withdrawn. All other language in the contract that expired
December 31, 2017 shall continue in the new contract and will remain the status quo.

1. Duration: January 1, 2018 through December 31, 2022

2. Upon Retirement the Township Shall Pay for the Cost of RETIREE Health
and Prescription Coverage for all AFSCME New Jersey COUNCIL 63, LOCAL
3476, NON-SUPERVISORY, EMPLOYEES, who are entitled to receive Health
and Prescription Benefits in Retirement and who are Employed on the
Date the New Contract is Signed. Each AFSCME COUNCIL 52, LOCAL 3476,
NON-SUPERVISORY, EMPLOYEE who is entitled to receive Health and
Prascription Benefits in Retirement and is employed on the Date the New
Contract is Signed Shall Be Listed Individually by Name in the New
Contract.

3. Five Year Base Salary Increases:

2018 1/1/18 0%
2019 1/1/18 1 % (Retroactive)
2020 1/1/20 15% 7/1/20 1.5%
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2021 1/1/21 1.5% 7/1/21 1.5%
2022 1/1/22 15% 7/1/22 1.5%

4. Existing Health and Prescription Benefit Coverage Cost Calculated Based
on Previously Negotiated Contracts Will All Convert to Chapter 78
Guidelines. All Current and Future Employees Will Contribute to Health
and Prescription Costs in Accordance with Current Chapter 78 Guidelines,
except for current employees’ contributions upon retirement as set forth
in Paragraph 2 above.

5. Pay During Emergency Closures

Memorialize current practice of employees working regular 8-hour
shift during emergency closures receiving straight time pay plus 8
hours of paid time off (referred to as “snow days”}.

6. Withdrawal from Union as per Public Employer Obligations Under the
Waorkplace Democracy Enhancement Act, (WDEA).

Employees shall be eligible to withdraw such authorization by
providing written notice to the Township’s payroll clerk (or identify
the office which would receive the notice) only during the ten (10)
days following each anniversary date of their employment. Within
five (5) days of receipt of notice from an employee of revocation of
authorization for payroll deduction of dues, the Township shail
provide written notice to the Union of an employee’s revocation of
such authorization. An employee’s notice or revocation of
authorization for the payroll deduction of dues shall be effective on
the thirtieth (30th) day after the anniversary date of employment.

7. Transfer or Reassignment

Art. XV — Add “Promotion” to title to read “Transfer, Promotion or
Reassignment.
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8. Information on Newly Hired Employees as per Public Employer
Obligations Under the Workplace Democracy Enhancement Act, (WDEA).

A.  The Township shall provide authorized representatives of the Union
with access to members of the negotiations unit as follows:

i The right to meet with individua! employees on the premises of the
Township during the day to investigate and discuss grievances,
workplace-related complaints, and other workplace issues.

2, The right to conduct work site meetings during lunch and other
non-work breaks, and before and after the work day, on the
Township” premises to discuss workplace issues, collective
negotiations, the administration of collective negotiations
agreements, other matters related to the duties of an exclusive
representative employee organization, and internal Union matters
involving the governance or business of the exclusive
representative employee organizaticn,

3. The right to meet with newly-hired employees, without charge to
the pay or leave time of the employees, for a minimum of 30 and a
maximum of 120 minutes, within 30 calendar days from the date of
hire, during new employee orientations, or if the Township does
not conduct new employee orientations, at individual or group
meetings conducted by the Union. The Township shall provide the
Union with a list of new employees attending orientations no less
than five (5) days before such orientations, or, in the event the
Township will not conduct an orientation, a list of new employees
for whom the Township will not conduct new employee
orientations.

1. Within 10 calendar days from the date of hire of negotiations unit
employees, the Township shall provide the following contact
information to the Union in an Excel file format: name, job title, work
site location, home address, work telephone numbers, and any home
and personal cellular telephone numbers on file with the Township,
date of hire, and work email address and any personal email address
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on file with the Township.

. Every 120 calendar days beginning on January 1, 2019, the Township

shall provide the Union, in an Excel file format, the following
information for all negotiations unit employees: name, job title, work
site location, home address, work, home and personal cellular
telephone numbers, date of hire, and work email address and any
personal email address on file with the Township.

. The Union shall have the right tc use the email systems of the

Township to communicate with negotiations unit members regarding
collective negotiations, the administration of collective negotiations
agreements, the investigation of grievances, other workplace-related
complaints and issues, and internal Union matters involving the
governance or business of the Union.

. The Union shall have the right to use the Township’ buildings and

other facilities that are cwned or leased by the Township to conduct
meetings with their unit members regarding coliective negotiations,
the administration of collective negotiations agreements, the
investigation of grievances, other workplace-related complaints and
issues, and internal Union matters involving the governance or
business of the Union, provided such does not interfere with the
Township’ operations.

. The Union understands that meetings conducted in the Township’

buildings pursuant to this Section shall not be for the purpose of
supporting or opposing any candidate for a partisan political office, or
for the purpose of distributing literature or information regarding
partisan elections.

. If the Union conducts a meeting in the Township’ building or facility

pursuant to this Section, the Township may charge the Union for
maintenance, security and other costs related to the use of the
building or facility that would otherwise be incurred by the Township.
The Township will provide the Union with advanced notice of any
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charge or cost at the time arrangements are made for use of the
Township’s building or facility and will not charge the Union over and
above the actual cost of providing the maintenance, security or other
services.

1. The Township shall not encourage negotiations unit members to resign
or relinguish membership in the union and shall not encourage
negotiations unit members to revoke authorization of the deduction of
fees to the Union.

2. The Township shall not encourage or discourage any employee from
joining, forming or assisting an employee organization.

9. Change all references of Council 52 to New Jersey Council 63

Signatures: Dated October /¢ /2 2, 2019

Far the Township of West Orange: For the Union:

S PA

ke

o Gl

ﬂhn K. Sayers ’ ; Dia;ne Adams

Business Administrator President, AFSCME Local 3476

sz

ep ??aucc: S
IC President, AFSCME Local 3476

K/MW 27 /gm,c’/ -6),

William McCauley
Secretary Treasurer, AFSCME Local 3476

M2
Seth Collnm

Staff Rep., AFSCME NJ Co. 63
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November 12, 2019

RESOLUTION

WHEREAS, Directive 102 issued by the State Office of Emergency Management dated March
15, 1990 requires that each municipality appoint a Municipal Emergency Management
Coordinator; and

WHEREAS, Dominic Allegrino has the necessary background, experience and expertise to
perform the duties of the Municipal Emergency Management Coordinator for the Township of
West Orange; and

WHEREAS, the Township of West Orange desires Dominic Allegrino to serve as the Municipal
Emergency Management Coordinator effective December 1, 2019; and

WHEREAS, the Mayor for the Township of West Orange recommends the appointment of
Dominic Allegrino as the Municipal Emergency Management Coordinator for the Township of
West Orange for a three-year term expiring on December 1, 2022.

NOW, THEREFORE BE IT RESOLVED by the West Orange Township Council that the
Township of West Orange hereby appoints Dominic Allegrino as the Municipal Emergency
Management Coordinator for the Township of West Orange; and

BE IT FURTHER RESOLVED, that a copy of this Resolution shall be sent to the Essex County
Office of Emergency Management to advise as to this appointment.

Karen J. Carnevale, R.M.C. Jerry Guarino
Municipal Clerk Council President

Adopted: November 12, 2019

4832-4301-6876, v. 1



271-19
November 12, 2019

RESOLUTION APPROVING MEMORANDUM OF AGREEMENT
BETWEEN WEST ORANGE FIRE SUPERIOR OFFICER'S ASSOCIATION
AND TOWNSHIP OF WEST ORANGE

WHEREAS, the Township of West Orange (“Township”) and the West Orange Fire
Superior Officer’s Association (“FIRE SOA”), have an existing Collective Bargaining
Agreement; and

WHEREAS, the existing Collective Bargaining Agreement expired on December 31,
2017; and

WHEREAS, the Township and FIRE SOA have negotiated in good faith; and

WHEREAS, on or about November 7, 2019, the Township and FIRE SOA entered into a
Memorandum of Agreement containing the terms for a new Collective Bargaining Agreement
for the period January 1, 2018 through December 31, 2022; and

WHEREAS, John K. Sayers, Business Administrator, executed the Memorandum of
Agreement subject to the Township Council’s consideration and approval; and

WHEREAS, upon formal approval, it is anticipated that a formal Collective Bargaining
Agreement will be drafted and executed between the parties;

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Memorandum of Agreement dated November 8,
2019 between the West Orange Fire Superior Officer’s Association and the Township of West

Orange, annexed hereto as Exhibit “A,” be and is hereby approved, and be it further

4832-4301-6876, v. 1



RESOLVED, that the Township Clerk shall make available during normal business
hours the annexed Memorandum of Agreement subject to the terms and conditions as set forth in

a formal agreement.

Karen J. Carnevale, R.M.C. Jerry Guarino
Township Clerk Council President

Adopted: November 12, 2019

4832-4301-6876, v. 1
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MEMORANDUM OF AGREEMENT FOR A FIVE YEAR CONTRACT BETWEEN THE
TOWNSHIP OF WEST ORANGE AND THE WEST ORANGE FIRE SUPERIOR
OFFICERS ASSOCIATION

L, Upon retirement the Township shall pay for the cost of retiree health
and prescription coverage with the exception of contributions for PERS Tier 2 or
above for all Fire Superior Officers who are employed on the date the new contract
is signed, and those firefighters who are employed by the Township on the date
that the new contract is signed and who are subsequently promoted into the Fire
Superior Officers unit (“Future Fire Superior Officers”). With respect to said Fire
Superior Officers and Future Fire Superior Officers, the Township agrees to execute
an individual vesting agreement, attached hereto as exhibit A, for each covered Fire
Superior Officer and Future Fire Superior Officer and agrees to honor the terms of
said agreement. The Fire Superior Officers Association agrees that it will not file any
action regarding the individual vesting agreement except for aclaim to enforce the
individual vesting agreement.

2. The Township shall pay in full this cost for retiree health and
prescription coverage for the duration of the Fire Superior Officers’ and Future Fire
Superior Officers’ retirement life including surviving spouse coverage and all eligible
dependents, including survivors for all Fire Superior Officers who meet the

requirements set forth in paragraph 1.



3. The vested benefits in retirement that a Fire Superior Officer, who is
party to an individual agreement identified in paragraph 1 above, receives shall be
equal to or better than the level of benefits (and plan design) that the Fire Superior
Officer was enrolled in on the day immediately prior to the date of retirement.

4, The EMT stipend shall be increased by $1000.00 dollars for all Fire

Superior Officers, who possess an EMT certification and shall be payable in the first

(1*) payroll of 2019.

5. Five year term with the following base salary increases:
2018 1/1/18 0%
2019 1/1/19 0%
2020 1/1/20 1.50% 7/1/20 1.50 %
2021 1/1/21 1.50% 7/1/21 1.50 %
2022 1/1/22 1.50% 7F1/22 1.50%

6. All future Fire Superior Officers who are first hired by the Township as
firefighters after the date the new contract is signed will not receive retiree health
and prescription coverage. Each Fire Superior Officer employed on the date that the
new contractis signed and those firefighters who are promoted into the Fire Superior

Officer unit and were employed by the Township on the date the new contract is

o



signed shall maintain their retiree health and prescription coverage pursuant to
their individual vesting agreement.

7 All future Fire Superior Officers who are hired by the Township as
firefighters after the date the new contract is signed will not receive longevity pay.
Each Fire Superior Officer hired on or before the date that the new contract is
signed and those firefighters who are employed on or before the date the new
contract is signed and who are subsequently promoted into the Fire Superior
Officer unit shall maintain their longevity pay.

8. Existing health and prescription benefit coverage cost for active Fire
Superior Officers that are calculated based an previously negotiated contracts will
all convert to chapter 78 guidelines. All current and future active Fire Superior
Officers will contribute to health and prescription costs in accordance with current
chapter 78 guidelines.

9. Article 17, Insurance, Section ¢, Lay-offs and Demotions shall be
eliminated in the new contract.

10.  All Fire Superior Officers in PFRS Tier 2 and above will receive a one
and one-half percent (1.5%) increase in their longevity pay, in their twenty fourth
(24™) year of employment, increasing the 24 year percentage from ten percent

(10%) to eleven point five percent (11.5%).

2
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11.  This Agreement is subject to ratification by the Association’s

membership and approval of the Township’s governing body.

For the Association FortheTownship_

/éeph}(atullo, President YV Bosimess  ghtin- s7arol
Dated: //- 7~ ¢/ Dated: ///;//5

J
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November 12, 2019

RESOLUTION

WHEREAS, on or about September 17, 2013, the Township of West Orange Council
authorized the Township of West Orange (the “Township”) to enter into a Contract for Employee
Dental Insurance (the “Agreement”) with Delta Dental of New Jersey, Inc. (“Delta”); and

WHEREAS, the Township seeks to renew the Agreement with Delta for a one-year term
(the “Term”) from January 1, 2020 through December 31, 2020 (the “Amendment”); and

WHEREAS, the monthly guaranteed rates for the Term are set forth in the Amendment,
annexed hereto as Attachment “A;”

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
Amendment, at the guaranteed rates set forth therein; and be it further

RESOLVED, that the Business Administrator be and is hereby authorized to execute all
documents necessary to effectuate the Amendment; and be it further

RESOLVED that this Resolution shall be published and made available in the Clerk’s

Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Jerry Guarino, Council President
Municipal Clerk

Adopted: November 12, 2019

| hereby certify funds are available from:
Account No.

John Gross, CFO



& DELTA DENTAL

The Township of West Orange
Group No. 09393

Renewal Date: January 1, 2020
Experience Period: August 1, 2018 through July 31, 2019
Average Enrollment: 393

1. Incurred Liability

A. Paid Claims $278,263
B. Annualized Paid Claims $278,263
C. Mid-Year Plan Change Adjustment SO
D. Change in Reserve $4,309
E. Incurred Claims (B+C+D) $282,572
2. Expected Claims Expense $289,919
3. Blended Incurred Claims (71% Credible) $284,703
4. Trend 2.85%
5. Projected Incurred Claims (3X4) $292,803
6. Renewal Plan Change Adjustment SO
7. Retention $54,944
8. Needed Renewal Premium (5+6+7) $347,747
9. Current Rate Level Premium $344,322
10. Formula Renewal Rate Adjustment (8/9) 0.99%
11. Presented Renewal Rate Adjustment (One Year) 0.00%
12. Presented Renewal Rate Adjustment (Two Year) 3.30%
One Year Two Year Average
Current Rates Renewal Rates Renewal Rates Enroliment

Sublocations 01, 02, 05, 06

Super-composite S$74.59 $74.59 $77.05 264
Sublocations 03, 04, 07

Employee $39.98 $39.98 $41.30 35
Employee & Spouse $73.92 $73.92 $76.36 41
Employee & Child(ren) $77.92 $77.92 $80.49 1
Family $121.90 $121.90 $125.92 21
Sublocations 6003 to 6006

Employee $34.81 $34.81 $35.96 12
Employee & Spouse $64.41 $64.41 $66.54 12
Employee & Child(ren) $67.89 $67.89 $70.13 0
Family $106.18 $106.18 $109.68 7
Annual Premium $344,322 $344,322 $355,680 393
S Change SO $11,358

The above rates include broker commission of 10% on the first $5,000 of premium, 4% on the subsequent $95,000, and 3% thereafter.
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November 12, 2019
RESOLUTION

WHEREAS, on or about September 17, 2013, the Township of West Orange Council
authorized the Township of West Orange (the “Township”) to enter into a Contract for Employee
Prescription Drug Insurance (the “Agreement”) with Benecard Services, Inc. (“Benecard”); and

WHEREAS, the Township seeks to renew the Agreement with Benecard for a two-year
term (the “Term”) from January 1, 2020 through December 31, 2021 (the “Amendment”); and

WHEREAS, the monthly guaranteed rates for the Term are set forth in the Amendment,
annexed hereto as Attachment “A;”

WHEREAS, the Mayor has recused himself from the renewal of the Agreement,
including the execution of any documents related to the renewal of the Agreement.

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
Amendment, at the guaranteed rates set forth therein; and be it further

RESOLVED, that the Business Administrator be and is hereby authorized to execute all
documents necessary to effectuate the Amendment; and be it further

RESOLVED that this Resolution shall be published and made available in the Clerk’s

Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Jerry Guarino, Council President
Municipal Clerk

Adopted: November 12, 2019

| hereby certify funds are available from:

Account No.

John Gross, CFO



BENECARD?® -

Benecard Services, LLC

October 31, 2019

Mr. Ryan Graham

Fairview Insurance Agency
25 Fairview Avenue
Verona, NJ 07044

Re: Benecard® Prescription Benefit Program 2020-2021 Renewal (24-Months),
Township of West Orange

Dear Ryan,

Good news! Benecard has reviewed the prescription benefit program activities to date for the current plan
year and is pleased to offer the following 24-month program renewal. The program charges for the entire
(24) month agreement will reflect an overall decrease of approximately 5%. This offering does not include
any services/fees for purposes of administering the Township of West Orange’s Retiree Drug Subsidy
(RDS) program. This offering will remain valid for (60) days. The proposed program charges below are
contingent upon the group remaining active for the entire term and the Township signing and returning
the 2020-2021 Benecard agreement prior to January 1, 2020. Acceptance of this renewal proposal is
contingent upon the group agreeing to a (24) month contract with Benecard and does not allow for the
Township of West Orange to bid on its prescription services during this (24) month agreement. In the
event of a breach, Benecard shall be entitled to recover an amount equal to the most recent two months
of billed Program Charges as liquidated damages.

The proposed renewal program charges provided below does not account for any Federal and/or State
government programs, fees, taxes or requlations including, but not limited to, the Patient Protection and
Affordable Care Act with the exception of certain preventive health services and coverage for dependents
to the age 26. The proposed renewal program charges also assume that the present benefit design, co-
pay structure, and participation level will remain unchanged. Should any of these factors change during
the contract period, Benecard reserves the right to revise these program charges. The proposed program
charges include insurance carrier charges by Heartland Fidelity Insurance Company. These charges
guarantee program costs by the carrier for the contract period. An updated experience report for the past
year is enclosed for your reference.

Program Charges Effective January 1, 2020 Expiring December 31, 2021:

Benecard Client ID# 1625 — Group #'s 1000/1098/1099/2000/2098/2099

Retail Co-pay: $12 Brand / $5 Generic

Retail Day Supply Limitations: 1-30 day supply 1x co-pay, 31-60 2x co-pay, 61-90 3x co-pay
Mail Order Co-pay: $0 Brand / $0 Generic

Mail Order Day Supply Limitation: up to 90 days

10ut of Pocket Limit (separate): $3,900 for individual and $7,800 for family

Census Coverage Single Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 34 3 8 19 25 89
Monthly Program Charges 237.49 581.36 581.36 474.97 902.45

24-Month Program Cost Based on Current Census 1,105,327

Over Age Dependent Program Charge for 1/1/2020 - 12/31/2021 $189.43
Should the proposed program charges change at any point during the 2020/2021 contract period the
overage dependent program charge will be changed accordingly.

Benecard Services, LLC ¢ 3131 Princeton Pike ¢ Building 2B, Suite 103 « Lawrenceville, NJ 08648
(609) 219-0400 » Fax (609) 219-1788 « www.benecard.com



Page 2, Benecard® Prescription Benefit Program 2020-2021 Renewal (24-Months),
Township of West Orange

Benecard Client ID# 1625 — Group #'s 3000/3098/3099/4000/4098/4099/5000/5098/5099
Retail Co-pay: $20 Brand / $10 Generic

Retail Day Supply Limitations: 1-30 day supply 1x co-pay, 31-60 2x co-pay, 61-90 3x co-pay
Mail Order Co-pay: $2 Brand / $2 Generic

Mail Order Day Supply Limitation: up to 90 days

10Out of Pocket Limit (separate): $3,900 for individual and $7,800 for family

Census Coverage Single Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 41 7 7 18 66 139
Monthly Program Charges 217.55 532.61 532.61 435.14 826.78

24-Months Program Cost Based on Current Census 1,890,626

Over Age Dependent Program Charge for 1/1/2020 - 12/31/2021 $173.53
Should the proposed program charges change at any point during the 2020/2021 contract period the
overage dependent program charge will be changed accordingly.

Benecard Client ID# 1625 — Group #'s 7100/7198/8100/9100

Retail Co-pay: $21 Preferred Brand / $9 Generic / $41 Non-Preferred Brand

Retail Day Supply Limitations: 1-30 day supply 1x co-pay, 31-60 2x co-pay, 61-90 3x co-pay
Mail Order Co-pay: $31 Preferred Brand / $10 Generic / $52 Non-Preferred Brand

Mail Order Day Supply Limitation: up to 90 days

'Out of Pocket Limit (separate): $1,222 for individual and $7,800 for family

Census Coverage Single  Parent/Child Parent/Children Member/Spouse Family Totals
Current Census 131 6 3 132 72 344
Monthly Program Charges 280.22 685.94 685.94 560.41 1,064.78

24-Months Program Cost Based on Current Census 4,644,493

Over Age Dependent Program Charge for 1/1/2020 - 12/31/2021 $223.52
Should the proposed program charges change at any point during the 2020/2021 contract period the
overage dependent program charge will be changed accordingly.

! The Affordable Care Act requires the Township of West Orange’s health benefits program implement an
out-of-pocket (OOP) limit to protect individuals from excessive OOP expenses on all essential health
benefits on or after January 1, 2015. The OOP limits represented above are based on the Township of
West Orange’s request to have a separate prescription OOP and at these required dollar limits effective
January 1, 2020. It is our understanding that the Township of West Orange’s acceptance of this proposal
is based on their request to have a separate OOP limit combined with all other essential health benefit
OOP limits that does not exceed the annual limitation on the OOP’s for that year as outlined by the
Department of Labor. The Rx OOP limits are subject to change if the ACA OOP limits are modified.
Benecard reserves the right to revise the Township of West Orange’s prescription benefit program
charges if the client modifies or implements a different copayment level, coinsurance, deductible or any
other benefit design change, including a change to the OOP amount that differs from what was used for
underwriting purposes to develop for the program charges provided herein or enacts a change after
inception of the new contract start date.

Benecard Services, LLC ¢ 3131 Princeton Pike ¢ Building 2B, Suite 103 « Lawrenceville, NJ 08648
(609) 219-0400 » Fax (609) 219-1788 « www.benecard.com



Page 3, Benecard® Prescription Benefit Program 2020-2021 Renewal (24-Months),
Township of West Orange

We look forward to continuing to provide the highest quality of client and participant services during the
coming plan year, and to continue our longstanding relationship based on quality of service and careful
program cost management. Do feel free to contact me should any questions arise regarding this renewal
proposal.

Very truly yours,

Barbara Seifert
Client Relations Manager

cc: Kelly Monahan, Client Services Director

Enclosure

Benecard Services, LLC ¢ 3131 Princeton Pike ¢ Building 2B, Suite 103 « Lawrenceville, NJ 08648
(609) 219-0400 » Fax (609) 219-1788 « www.benecard.com



274-19
November 12, 2019
RESOLUTION

WHEREAS, the Township of West Orange’s Insurance Broker solicited offers and
proposals for Stop Loss Coverage for the Township’s 2020 Health Insurance Coverage; and

WHEREAS, the Township’s broker recommends the proposal submitted by Sun Life
Financial (“Sun Life”) for one year with an individual specific deductible of two-hundred
thousand dollars ($200,000.00), annexed hereto;” and

WHEREAS, the Mayor has recused himself from the award of this Agreement, including
the execution of any documents related to this Agreement.

NOW, BE IT HEREBY RESOLVED BY THE TOWNSHIP COUNCIL OF THE
TOWNSHIP OF WEST ORANGE, that the Township shall and hereby does authorize the
Amendment, at the guaranteed rates set forth therein; and be it further

RESOLVED, that the Business Administrator be and is hereby authorized to execute all
documents necessary to effectuate the Amendment; and be it further

RESOLVED that this Resolution shall be published and made available in the Clerk’s

Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Jerry Guarino, Council President
Municipal Clerk

Adopted: November 12, 2019

| hereby certify funds are available from:

Account No.

John Gross, CFO



275-19
November 12, 2019

RESOLUTION TO HOLD A CLOSED SESSION

WHEREAS, the Open Public Meetings Act (N.J.S.A. 10:4. et seq.) provides for the exclusion of
the public meetings of the governing body during the discussion of certain matters; and

WHEREAS, prior to the exclusion of the public from a meeting of the Township Council it is
required that the Council adopt a Resolution stating the general nature of the subject to be discussed and
stating as precisely as possible the time when the minutes of the discussion conducted in closed session can
be disclosed to the public; and

WHEREAS, this body is about to consider a matter which falls within the purview of N.J.S.A.
10-4-12, and can properly exclude the public from such discussions; now, therefore, be it

BE IT RESOLVED, that the Township Council of the Township of West Orange, now assembled
in public session at its regular meeting of November 12, 2019 enter into a closed session to consider the
following matter(s).

@] 1. Discussion of any material, the disclosure of which constitutes an invasion of individual
privacy.

@] 2. A collective bargaining agreement or the terms of provisions of same.

@] 3. Techniques or tactic utilized to protect the safety and property of the public provided that

their disclosure could impair such protection.

@] 4. An investigation of violations or possible violations of the laws of the State of New
Jersey and/or the Township of West Orange Administrative Code.

X) 5. Pending or anticipated litigation or contract negotiation in which this body is or maybe a
party.
@] 6. A matter falling within the attorney-client privilege to the extent that confidentiality is

required in order for the attorney to exercise his ethical duties to this body.
0 7. Personnel matters.

O 8. Discussion of any matter which by express provision of Federal law or State statute or
rule of Court shall be rendered confidential.

@) 9. Discussion of any matter in which the release of information would impair a right to
receive funds from the Government of the United Sates.

@] 10. Discussion of any matter involving the purchase, lease or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it
could adversely affect the public interest if discussion of such matters were disclosed.

O 11. Deliberations occurring after a public hearing that may result in imposition of a civil
penalty or suspension or loss of a license or permit.



More specifically, the Council may discuss in closed session the following topic(s):

Pending or anticipated litigation or contract negotiation

Resolution Authorizing an Executive Session for the Purpose of Discussing Contract
Negotiations — Property Acquisition

(the general subject matter(s)) of discussion shall be indicated by a check mark in the appropriate box and
shall be more specifically referred to thereafter to the extent such additional disclosure can be made without
compromising the need for confidentiality giving rise to the closed session.

IT IS FURTHER RESOLVED that the minutes of said discussion shall be made public as
soon as the matter under discussion is no longer of a confidential or sensitive nature such that the public
interest will no longer be served by such confidentiality.

The foregoing resolution was duly adopted by the Township Council of the Township of West Orange at a
public meeting held on November 12, 2019.

Motion:

Second:

Karen J. Carnevale, R.M.C. Jerry Guarino
Municipal Clerk Council President

Adopted: November 12, 2019



276-19
November 12, 2019

RESOLUTION TO HOLD A CLOSED SESSION

WHEREAS, the Open Public Meetings Act (N.J.S.A. 10:4. et seq.) provides for the exclusion of
the public meetings of the governing body during the discussion of certain matters; and

WHEREAS, prior to the exclusion of the public from a meeting of the Township Council it is
required that the Council adopt a Resolution stating the general nature of the subject to be discussed and
stating as precisely as possible the time when the minutes of the discussion conducted in closed session can
be disclosed to the public; and

WHEREAS, this body is about to consider a matter which falls within the purview of N.J.S.A.
10-4-12, and can properly exclude the public from such discussions; now, therefore, be it

BE IT RESOLVED, that the Township Council of the Township of West Orange, now assembled
in public session at its regular meeting of November 12, 2019 enter into a closed session to consider the
following matter(s).

@] 1. Discussion of any material, the disclosure of which constitutes an invasion of individual
privacy.

@] 2. A collective bargaining agreement or the terms of provisions of same.

@] 3. Techniques or tactic utilized to protect the safety and property of the public provided that

their disclosure could impair such protection.

@] 4. An investigation of violations or possible violations of the laws of the State of New
Jersey and/or the Township of West Orange Administrative Code.

X) 5. Pending or anticipated litigation or contract negotiation in which this body is or maybe a
party.
@] 6. A matter falling within the attorney-client privilege to the extent that confidentiality is

required in order for the attorney to exercise his ethical duties to this body.
0 7. Personnel matters.

O 8. Discussion of any matter which by express provision of Federal law or State statute or
rule of Court shall be rendered confidential.

@) 9. Discussion of any matter in which the release of information would impair a right to
receive funds from the Government of the United Sates.

@] 10. Discussion of any matter involving the purchase, lease or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it
could adversely affect the public interest if discussion of such matters were disclosed.

O 11. Deliberations occurring after a public hearing that may result in imposition of a civil
penalty or suspension or loss of a license or permit.



More specifically, the Council may discuss in closed session the following topic(s):

Pending or anticipated litigation or contract negotiation

Resolution Authorizing an Executive Session for the Purpose of Discussing Contract
Negotiations with Regard to Collective Bargaining Agreements

(the general subject matter(s)) of discussion shall be indicated by a check mark in the appropriate box and
shall be more specifically referred to thereafter to the extent such additional disclosure can be made without
compromising the need for confidentiality giving rise to the closed session.

IT IS FURTHER RESOLVED that the minutes of said discussion shall be made public as
soon as the matter under discussion is no longer of a confidential or sensitive nature such that the public
interest will no longer be served by such confidentiality.

The foregoing resolution was duly adopted by the Township Council of the Township of West Orange at a
public meeting held on November 12, 2019.

Motion: Michelle Casalino

Second: Susan McCartney

Vote

Aye: 5

Opposed: 0

Karen J. Carnevale, R.M.C. Jerry Guarino
Municipal Clerk Council President

Adopted: November 12, 2019



2589-19

AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER 7, TRAFFIC, SUBSECTION 7-32.1
HANDICAPPED PARKING ON STREETS AND SUBSECTION 7-32.2
RESTRICTED PARKING ZONES, OF THE REVISED GENERAL ORDINANCES
OF THE TOWNSHIP OF WEST ORANGE

BE IT ORDAINED, by the Township Council of the Township of West Orange, in the County of
Essex, State of New Jersey as follows:

Section 1. Subsection 7-32.1, Handicapped Parking on Streets, of the Revised General
Ordinances of the Township of West Orange is hereby supplemented and amended as follows (italic
type denotes deletion, bold type denotes addition):

In accordance with the provisions of N.J.S.A. 39:4-197, the following on-street locations are
designated as handicapped parking places. Such spaces are for use by persons who have been issued
special identification cards or plates or placards by the New Jersey Motor Vehicle Commission, or a

temporary placard issued by the Chief of Police. No other person shall be permitted to park in these

places.
Street Side No. of Spaces Location
Valley Road Southeast 1 Beginning 316 feet west

of the westerly curbline of
Dean Street extended, and
extending 22 feet
southwesterly.

Section 2. Subsection 7-32.2, Restricted Parking Zones, of the Revised General Ordinances
of the Township of West Orange is hereby supplemented and amended as follows (italic type denotes
deletion, bold type denotes addition):

7-32.2 Restricted Parking Zones. Pursuant to N.J.S.A 39:4-197.6, Restricted Parking Zones, as
defined in N.J.S.A. 39:4-207.6¢, are established in front of the following residences as indicated on the
Tax Maps of the Township of West Orange, at the specified locations. Parking within a specific zone is
restricted to the motor vehicle issued a permit pursuant to N.J.S.A. 39:4-197.7. In accordance with

N.J.S.A., 39:4-197.6 parking is permitted in the Restricted Parking Zone except when prohibited in front

of the residence by other sections of this Chapter.



Residence Address No. of Spaces

131 Watson Avenue 1
32 Edisonia Terrace 1
205 Watchung Avenue 1
83 Lindsley Avenue 1
17 Dean Street 1
135 Main Street 1
72 Rollinson Street 1
72 Rollinson Street 1
75 Lindsley Avenue 1
72 Mitchell Street 1

Location

Beginning 80 feet south of the
southerly curbline of Ridge Avenue
extended, and extending 20

feet south.

Beginning 12 feet east of the
curbline at the western terminus
of Edisonia Terrace, and extending
20 feet east.

Beginning 143 feet south of the
southerly curbline of Washington
Street extended, and extending 20 feet
south.

Beginning 256 feet east of the easterly
curbline of Longview Street extended,
and extending 20 feet east.

Beginning 259 feet south of the
southerly curbline of Valley Road
extended, and extending 20 feet south.

Beginning 155 feet south of the
southerly curbline of Charles Street
extended, and extending 20 feet
south.

On Nutman Place, beginning 35 feet
east of the easterly curbline of
Rollinson Street, and extending 20 feet
east.

Beginning 35 feet south of the southerly
curbline of Nutman Place extended, and
extending 20 feet south.

Beginning 155 feet west of the westerly
curbline of Brennan Drive and extending
20 feet westerly.

Beginning 323 feet from the easterly
curbline of Rollinson Street, and
extending 22 feet easterly.



Section 2. If any provision of this Ordinance or application thereof, under any

circumstances, is held invalid, the invalidity shall not affect any other provisions or applications

of this Ordinance that can be given effect without the invalid provision(s) or application(s) and

to this end the provisions of this Ordinance are severable.

Section 3. All other Ordinances or parts of Ordinances inconsistent with this Ordinance are
hereby repealed.

Section 4. This Ordinance shall take effect upon final passage and publication in

accordance with law and upon the approval of the New Jersey Department of Transportation if required.

Karen J. Carnevale, R.M.C. Robert D. Parisi, Mayor
Municipal Clerk

Jerry Guarino, Council President
Introduced: October 29, 2019

Adopted: November 12, 2019



2589-19
LEGISLATIVE HISTORY

This Ordinance is in response to requests from handicapped residents who reside at 131 Watson
Avenue, 32 Edisonia Terrace, 205 Watchung Avenue, 83 Lindsley Avenue, 17 Dean Street, and 135 Main
Street. 72 Rollinson Street has been corrected to conform with superseding parking regulations. A
handicapped parking space has been added for the use of disabled customers of a medical supply
business located at 480 Valley Road.

By adopting this Ordinance, the Township will establish a handicapped parking stall adjacent to
each of these addresses. Such parking stalls are permissible under the laws of New Jersey, and they are
designated as Restricted Parking Zones. Additionally, two handicapped space no longer used have been

deleted from the list.



2590-19

ORDINANCE AUTHORIZING SPECIAL EMERGENCY
APPROPRIATION PURSUANT TO N.J.S.A. 40A:4-53 FOR
SEVERANCE LIABILITIES RESULTING FROM
UNANTICIPATED REQUIRED ACCUMULATED ABSENCE
PAYOUTS IN CONNECTION WITH THE LAYOFF OR
RETIREMENT OF EMPLOYEES

BE IT ORDAINED by the Township Council of the Township of West Orange, in the

County of Essex, New Jersey that in accordance with N.J.S.A. 40A:4-53:

1. The sum of $1,000,000.00 is hereby appropriated to pay severance liabilities
resulting from unanticipated required accumulated absence payouts, including related financing
or other costs, in connection with the layoff or retirement of employees and shall be deemed a
special emergency appropriation as defined and provided for in N.J.S.A. 40A:4-53(h).

2. A copy of this ordinance as finally adopted shall be filed with the Director of the

Division of Local Government Services in the Department of Community Affairs of the State of

New Jersey.
3. This ordinance shall take effect as provided by law.
Karen J. Carnevale, R.M.C. Robert D. Parisi, Mayor

Municipal Clerk

Jerry Guarino, Council President
Introduced: November 12, 2019

Adopted: November 26, 2019



OF WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES, CLASSIFICATION AND SALARY Ordinance 2591-19
RANGES AND ADOPTING A SALARY GUIDE AND ESTABLISHING THE EMPLOYEE'S STATUS AS A
TOWNSHIP EMPLOYEE AND UNDER THE GUIDELINES OF THE NEW JERSEY DEPARTMENT OF

PERSONNEL.

AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE

OF CERTAIN TOWNSHIP OF WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES,
CLASSIFICATION AND SALARY RANGES AND ADOPTING A SALARY GUIDE AND ESTABLISHING THE
EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE AND UNDER THE GUIDELINES OF THE

NEW JERSEY DEPARTMENT OF PERSONNEL.

BE IT ORDAINED by the Township Council of the Township of West Qrange as follows:

SECTION 1. That: an ordinance adopting and creating the reclassification and salary

schedules of certain Township of West Orange Municipal employees, setting a salary guide and establishing the
employee's status as a Township employee and under the guidelines of the New Jersey Department

of Personnel as filed in the office of the Municipal Clerk for the following positions:

SEE APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

SEE APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
SEE APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

SEE APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

SEE APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

SEE APPENDIX 6 - SALARY RANGES - STIPENDS

SEE APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS

SEE APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

SEE APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

SEE APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

SECTION 2. All terms and conditions included in any authorized collective bargaining agreements and/or employment
contracts are hereby included in SECTION 1 above.

SECTION 3. All part time employee hourly rates are determined by dividing the Minimum and Maximum rates by the # of annual hours a full time
employee would work for that position using the salaries identified in Section 1 above.

SECTION 4. Part time employees have no annual increment for their hourly rate in Section 1 above.
SECTION 5. This ordinance and the titles and salary ranges herein provided shall become effective on the dates specified
and as indicated above in SECTION 1. Where the specified timeframes have expired, the salary range specified in the latest

timeframe will remain in effect until a new reange is adopted by Ordinance.

SECTION 6. All ordinances and parts of ordinances heretofore enacted which are inconsistent with any provision of this
ordinance are, to the extent of such inconsistency, hereby repealed.

SECTION 7. This ordinance shall take effect upon final passage and publication in accordance with
the laws of the state of New Jersey.

ROBERT D. PARISI, MAYOR

JERRY GUARINQO, COUNCIL PRESIDENT
Introduced: November 12, 2019
Adopted: November 26, 2019

Approved as to form and legality an the
basis of the facts set forth.

Karen J. Carnevale, Municipal, Clerk



LEGISLATIVE HISTORY

This Ordinance is to reflect:
Recreation Program Coordinator w/ Certified Pool Operator No net financial change Pending Re-assignment
Adjust downward Deputy Municipal Department Head Range Pending Retirement
The adoption of the Fire SOA 2018-2022 Collective Bargaining Agreement.
The adoption of the AFSCME 2018-2022 Collective Bargaining Agreement & affected non-contractual employees.
Communications Manager w/ OEM Coordinator No net financial change Transfer Position
Construction Official 2019 Budget



2591-19

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME [ |
1 |

TITLE/CODE % CHANGE FROM |TO MINIMUM| 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN| HRLY MAX
Accountant i | | Kz | ‘ [ i T
AU10010 0.00% 11112018 [12/31/2018 19,008 | 27,899 36,790 45681 54,572 | 63,463 72,354 6 8,891 ! 1,820 10.44 | 39.75
AU10010 1.00% 1112018 12/31/2019 19,198 | 28,178 37,158 46,138 | 55118 | 64,098 73,077 6 8,980 { 1,820 10.55 | 40.15
AU10010 1.50% 1/1/2020 |6/30/2020 19,486 | 28,601 37,715 46,830 | 55944 | 65059 74,174 6 8,115 | | 1,820 10.71 | 40.75
AUT0010  1.50% [7/1/2020 12/31/2020 19,778 | 29,030 38281 47,532 | 56,784 | 66.035 | 75286 6 9,251 {‘ 1,820 1087 | 4137
AU10010 1.50% 1/1/2021 |6/30/2021 20075 | 29465 38855 48,245| 57635| 67025 76,416 6 9,390 | 1,820 11.03 | 41.99
AU10010  1.50% |7/1/2021]12/31/2021 20,376 | 29,907 39,438 48953 | 658,500 | 68,031 | 77,562 6 9,531 1,820 1120 42.62
AU10010 1.50% |l."h‘2022 6/30/2022 20,682 | 30,356 40,030 49,704 | 59,377 | 69,051 78 725 6 9674 ‘ 1.8 820 11.36 |  43.26
AU10010 1.50%  |7/1/202212/31/2022 20,892 | 30,811 40630 50,449 | 60,268 | 70,087 79,906 6 9.819 1,820 11.53 | 43.90
Administrative Analyst | — 1 ]
AUT0020 0.00% [1/1/2018|12/31/2018 31,680 | 41257 50834 60410 | 69987 | 79564 | 89141 6 o957 | 1820 1741 | 4B.9B
AU10020 1.00% 11/2019 \121‘31.’20‘\9 31,997 | 41,669 51,342 61,015 70 687 | 80,360 90,032 6 9673 1,820 17.58 49,47
AU10020 1.50% 1/1/2020 6:'3012020 32,477 | 42,295 52,112 61,930 | 71,747 81,565 91,383 6 9818 1,820 17.84 50.21
AU10020 1.50% 7/1/2020(12/31/2020 32,964 | 42929 52,894 62,859 | 72824 | 82788 92,753 6 9,965 1,820 18.11 50.96
AU10020 1.50% 1/1/2021 |6/30/2021 33,458 | 43573 53887 63,802 | 73,916 84,030 94,145 6 10,114 1,820 18.38 51.73
AU10020  1.50% |7/1/2021 '1_2_/3_1/2_(_12_1_ 33,960 | 44226 54,453 54,759 | 75025| 85291 95567 B 10,266 1,820 18.66 52.50
AU10020 1.50% 1/1/2022 |6/30/2022 34,470 ' 44,890 55310 65730 | 76,150 | 86,570 96,990 6 55‘420 1,820 18.94 53.29
AU10020 1.50%  |7/1/2022 12/31/2022 34,987 | 45563 56,140 66,716 | 77,292 87,869 | 98,445 6 10,576 1,820 19.22 54.09

|
Administrative Clerk | |
AUT0030  0.00% [1/1/201812/31/2018 19,008 | 28128 37,245 46,369 | 55490 | 64610 73731 & 1820 10.44 40.51
AU10030 1.00%  |1/1/201912/31/2018 19,198 | 28410 37621 46,833 55 045 | 65256 | 74468 3] , 1,820 - 10.55 40.92
AU10030 1.50% 1!‘1,’2020'6:‘3012020 19,486 | 28,836 38,186 47,536 | 56885| 66235 75585 6 9,350 1,820 10.71 41,53
AU10030 1.50%  |7/1/2020(12/31/2020 19,778 | 29,268 38,759 48,249 | 57,739 | 67,229 76,719 6 9,490 1,820 10.87 42.15
AU10030 1.50% 1/1/2021 {6/30/2021 20,075 | 29,708 39,340 48,972 | 58805| 68237 77,869 6 9632 1,820 11.03 42.79
AUT0030 1.50% |7/1/2021|12/31/2021 20,376 | 30,153 39,930 49,707 | 50,484 | 69,261 79037 6 9777 1820  11.20| 43.43
AU10030 1.50% 1/1/2022 |6/30/2022 20,682 | 30,605 40,529 50452 | 60,376 | 70,300 80,223 6 9,924 1,820 11.36 44.08
AU10030 1.50%  |7/1/2022 12/31/2022 20,992 | 31,065 41,137 51,209 | 61,282 71,354 81426 6 10,072 1,820 11.53 44,74
Administrative Clerk/HR Cocrdinatar
AU10040 0.00% [1/1/2018[12/31/2018 _ 19,008 | 29,002 38,995 48,990 | 58984 | 68977 | 78971 6 9,994 1,820 10.44 | 4339
AU10040 1.00% 1/1/2019]12/31/2019 19,198 29 292 39386 49 480 | 59,573 | 69667 79, %1 6 10,094 1,820 10.55 43.82 |
AU10040  1.50% |1/1/2020|6/30/2020 19,486 | 29,731 39,877 50,222 | 60,467 | 70712 80957 6 10,245 1,820 10.71 44.48
AU10040 1.50% 7/1/2020|12/31/2020 19,778 30 177 40,576 50,975 | 61374| 71,773 82,172 6 10,399 | 1,820 10.87 45.15
AU10040 1.50%  1/1/2021|6/30/2021 20,075 | 30,630 41,185 51,740 | 62295 | 72850 83,404 6 10,555 | 1,820 11.03 45.83
AU10040 1.50%  |7/1/2021[12/31/2021 20,376 | 31,088 41803 52516 | 63229 | 73942 84,655 6 10,713 | 1,820 11.20 46.51
AU10040 1.50% 1/1/2022|6/30/2022 20682 | 31,656 42,430 53,304 | 64,178 | 75,051 85,925 6 10,874 1,820 11.36 47.21
AUT0040  1.50% [7/1/2022[12/31/2022 20,992 | 32,029 43,066 54,103 | 65,140 | 76,177 | 87,214 6 11,037 [ 1,820 11.53 47.92

Page 3 of 58



APPENDIX 1 - SALARY RANGES - N

N UNIFORM TITLES - AFSCME

1

TITLE/CODE % CHANGE FROM |TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN| HRLY MAX
Administrative Secratary { i (Rt S 1 e 1 1 !‘
AU10050 0.00% 1/1/201812/31/2018 19,008 | 28,129 37,249 46,369 | 55490 | 64,610 73,731 6 9,120 | 1,820 10.44 J 40.51
AU10050 1.00%  [1/1/201912/31/2019 19,198 | 28,410 37,621 46833 | 56,045| 65256 74,468 6 9,212 | 1,820 10.55 40.92
AU10050 1.50%  11/1/20206/30/2020 19,486 | 28,836 38,186 47536 | 56,885 | 66,235 75,585 6 9,350 1,820 10.71 41.53
AU10050 1.50% [7/1/2020[12/31/2020 19,778 29,268 38750 4B249| 57,739 | 67.229| 76719 & 9,490 1820 1087 | 42.15
AU10050 1.50%  [1/1/2021 6/30/2021 20,075 | 29,708 39,340 48972 | 58,605 | 68237 77,869 6 9,632 1,820 11.03 42.79
AU10050 1.50%  |7/1/2021/12/31/2021 20,376 | 30,153 39,930 49,707 | 59,484 | 89.261| 79037 6 9,777 1,820 11.20 43.43
AU10050 1.50%  |1/1/2022 6/30/2022 20,682 | 30,605 40,529 5(.‘!3452—T 60,376 | 70,300 | 80,223 6 9,924 1,820 11.36 44.08
AU10050 1.50%  |7M/2022|12/31/2022 20,992 | 31,065 41,137 51209 | 61,282 | 71,354 81,426 6 10,072 1,820 11.53 | 44,74
I I I N S - - | —
Adminisirative Secretary/Registrar of Vital Statistics |
AU10080  0.00% [1/1/2018[12/31/2018 24,288 | 33,409 42,529 51,649 60,770 | 69820 | 79010 6 9,120 | 1,820 1335 4341
AU10060 1.00%  [1/1/201912/31/2019 24531 | 33,743 42954 52166 61,377 | 70.589 79,800 6 9,212 | 1,820 13.48 | 43.85
AU10060 1.50%  |1/1/2020 |6/30/2020 24899 | 34249 43598 52848 62298 | 71,648 80,997 6 9,350 | 1,820 13.68 | 44.50
AU10060 1.50% |7M/2020|12/31/2020 25272 | 34,762 44252 53742 | 83232 | 72722 82,212 [<] 9,490 | 1,820 13.89 | 45.17
AU10060 1.50%  [1/1/2021|6/30/2021 25652 | 35284 44,916 54548 | 64,181 | 73,813 83,446 6 9,632 1,820 14.09 | 45.85
AUI0080 1.50% [7/1/2021[12/31/2021 26,036 | 35813 45580 55367 | 65144 | 74920 84697 6 9,777 1820 1431 46.54 |
AU10060 1.50%  |1/1/2022|6/30/2022 26427 | 36,350 46,274 56,197 | 66,121 | 76,044 85,968 6 9,923 1,820 14.52 47.24
AU10080 1.50% |7H1 ,'2022:121311'2022 26823 | 36,896 46,988 57,040 | 67,113 | 77,185 87,257 6 10,072 1,820 14.74 47.94
[
Animal Attendant [
AU10070 0.00% [1/1/201812/31/2018 25598 | 30,253 34,909 39,565 | 44220 | 48876 | 53532 6 4,656 1820 1406 29.41
AU10070 1.00% |1/1/2019 12/31/2019 25854 | 30,556 35,258 39,960 | 44662 | 49,365 54,067 5] 4,702 1,820 14.21 | 29.71
AU10070 1.50% 11!112020561‘30.'2020 26,241 | 31,014 35787 40,560 | 45332 | 50,105, 54,878 B 4,773 | 1,820 14.42 30.15
AU10070 1.50%  |7/1/2020]12/31/2020 26,635 | 31,479 36,324 41,168 | 46,012 | 50857 55701 6 4,844 1,820 14.63 30.60
AU10070 1.50%  |1/1/20216/30/2021 27,035 | 31,952 36,868 41786 | 46,703 | 51,620 , 56,537 6 4,917 1,820 14.85 31.06
AU10070 1.50% [7/1/2021|12/31/2021 27,440 | 32,431 37,422 42412 | 47,403 52394 | 67,385 6 4991 1,820 15.08| 31.53
AU10070 1.50%  [1/1/2022 6/30/2022 27,852 | 32917 37,983 43,048 | 48114 | 53180 58,245 6 5,066 1,820 15.30 32.00
AU10070  1.50% |7/1/2022|12/31/2022 28,269 | 33,411 38,553 43,694 | 48,836 53977 | 69119 6 5142 1820 1553 | 32.48
Animal Control Officer
AU100B0  0.00% [1/1/201812/31/2018 19,008 | 27,077 35145 43213 | 51282 53350 67419 6 85068 | 1820 1044  37.04
AU10080 1.00%  [1/1/2019 12/31/2019 19,198 | 27,347 35496 43646 | 51795, 59.944 | 68,093 6 8,149 1,820 10.55 37.41
lAUfOOBO 71711@029@@:3;2020 19,486 | 27,758 36,029 44,300 | 52572| 60843 69114 6 8271 1820  10.71 37.97 |
AU10080 7/1/2020 12/31/2020 19,778 | 28,174 36,569 44965| 53360 | 617561 70,151 6 8,395 1,820 10.87 38.54
AU10080 11/1/2021 |6/30/2021 20.075 : 28,586 37,118 45839 | 54,161 62,682 71,203 6 8,521 1,820 11.03 39.12
AU10080 1.50%  [7/1/2021]12/31/2021 20,376 | 29,025 37675 46,324 | 54973 | 63622 72,271 6 8,649 1,820 11.20 39.71
AU10080 1.50%  [1/1/2022]6/30/2022 20,682 | 29,461 38,240 47,019 55798 | 64,576 73,355 6 8,779 1,820 11.36 40.31
AU10080 1.50% [7/1/2022[12/31/2022 20,982 l 29903 38813 47,724 | 56,635 | 65545 | 74,456 6 8911 1820 1153 | 40.91
l [
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| | |
TITLE/CODE % CHANGE FROM |TQ MINIMUM 1 2 3 4 | 5 |MAXIMUM STEPS INCREMENT|HRS/WEEK HRLY MIN|HRLY MAX|
Assistant Animal Control Officer B {_ - ) i R |
AU10090 0.00% [1/1/2018|12/31/2018 31,680 | 36,142 40,604 45067 | 49,529 | 53991 | 58.453 6 4,462 1,820 1741 3212
AU10090 1.00%  [1/1/2019]12/31/2019 31,997 | 36,504 41,010 45517 | 50,024 | 54.531| 59,038 6 4,507 1,820 17.58 | 32.44
AU10090 1.50%  [1/1/20206/30/2020 32,477 | 37,051 41,626 46200 50,774 | 55349 | 59923 6 4,574 1,820 1784 3292
AU10090 1.50% | 7/1/2020/12/31/2020 32,964 | 37,607 42,250 46,893 51,536 60822 & 4,543 1,820 1811 33.42
AU10090  1.50% |1/1/2021|6/30/2021 33,459 | 38,171 42,884 47,506 | 52.309 | 61734 & 4713 1820 1838 33.92
AU10030  1.50% [7/1/2021[12/31/2021 33,960 | 38,744 43,527 48310 53,094 62,660 6 4783|1820 1866 34.43
AU10090 1.50%  [1/1/2022/6/30/2022 34,470 | 39,325 44,180 49035 53,890 63600 6 4855 1,820 18.94 |  34.95
AU10090 1.50%  [7/1/2022[12/31/2022 34,987 | 39,015 44843 49771 | 54,698 | 64554 6 4,928 1,820 19.22 35.47

|

Assistant Construction Official/Building Sub Code C | I I i -
AU10100 0.00% |1/1/2018(12/31/2018 21,120 | 31,388 41656 51,924 | 62,192 | 72460 | 82728 6 10,268 1820  11.60| 4545
AU10100 1.00% |1/1/2019(12/31/2019 21,331 31702 42,072 52,443 | 62814 | 73184 | 83555 & 10,371 1,820 11.72 45.91
AU10100 1.50%  [1/1/2020(6/30/2020 21651 | 32,177 42,704 53230 | 63756 | 74,282 | 84808 6 10,526 1,820 11.80 46.60
AU10100 1.50%  |7/1/202012/31/2020 21,876 | 32,660 43344 54,028 | 64712 | 75396 85080 6 10,684 1,820 12.07 47.30
AU10100 1.50% | 1/1/2021|6/30/2021 22,306 | 33,150 43,994 54839 | 65883 | 76527 | 87,371 6 10,844 1,820 12.26 48.01
AUT0100 1.50%  7//200112/31/2021 22640 | 33547 44,654 55661| 66668 | 77675 88682 6 11,007 1820  12.44| 48.73
AU10100 1.50%  1/1/2022|6/30/2022 22,80 | 34,152 45324 56,496 67,668 | 78840 90,012 6 11172 1,820 12.63 49.46
AU10100 1.50% 7/1/2022[12/31/2022 23,325 | 34,664 46,004 57,344 | 68,683 | 80.023| 91362 6 11,340 1,820 12.82 50.20
Assistant Head Nurse |
AUI0110  0.00% |1/1/2018 12/31/2018 42240 | 47,328 52,416 57,504 | 62591 | 67679 72767 6 5088 1820 2321 39.98
AU10110 1.00%  |11/2019 12/31/2019 42,663 | 47,801 52,940 58,079 | 63217 | 68,356, 73495 6 5139 1,820 23.44 40.38
AU10110 1.50% |1/1/2020 6/30/2020 43,303 | 48,518 53,734 58,950 | 64166 | 69.381| 74,597 6 5216 1,820 23.79 40.99
AU10110 1.50% |7/1/2020 12/31/2020 43,952 | 48,246 54,540 59,834 | 65128 | 70422 | 75716 6 5294 1820 24.15 41,60
AU10110 1.50% [1/1/2021 6/30/2021 44,611 49,985 55358 60,732 | 66,105 | 71478 76852 B 5373 1,820 24.51 4223
AUI0110 1.50% i?.’l.‘2021 12/31/2021 45281 50,735 56,189 61643 | 67,007 | 72551 | 78005 6 5454 1820  2488| 4286
AU10110 1.50% |11/2022 6/30/2022 45,960 | 51,496 57,031 62,567 | 68,103 639 | 79175 & 5,536 1,820 25.25 43.50
(AU10110  1.50% [7/1/2022|12/31/2022 46,649 | 52,268 57,887 63,506 | 69,125 | 74,743 ‘ 80362 6 5619 1,820 2563 | 4416
Assistant Health Officer |
AU10120 0.00% |1/1/201812/31/2018 23232 | 36,407 49582 62,757 | 75833 | 89,108 102283 6 13175 1820 1278|5620
AU10120 1.00%  |1/1/2019/12/31/2018 23,464 | 36,771 50,078 63385 | 76692 | 89.999| 103308 6 13,307 1,820 12.89 56.76
AU10120 1.50% |171/2020|6/30/2020 23816 | 37,323 50,829 64336 | 77,842 | 91349 104855 6 13508 | 1820 1308  57.61
AU10120 1.50%  |7/1/2020(12/31/2020 24,174 | 37,883 51,502 65301 | 79.010| 92719 106428 6 13,709 1,820 13.28 58.48
AU10120 1.50%  |1/1/20216/30/2021 24,536 | 38,451 52,366 66,280 | 80,195 | 94110 108,024 & 13,815 1,820 1348 | 5635
AU10120 1.50% |7/1/2021[12/31/2021 24,904 | 39,028 53151 67,275 | 81,398 | 95521 | 109645 6 14,123 1820 1368 |  60.24
AU10120 1.50% |1/1/2022|6/30/2022 25,278 [ 39,613 53948 68284 | 82619 | 96054 | 111289 6 14,335 1,820 1389, 61.15
AUT07120 1.50% |7/1/2022|12/31/2022 25657 | 40,207 54,758 69,308 | 83858 98409 | 112950 6 14,550 | 1,820 1410  62.07
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\ [ |
ITITLE/CODE % CHANGE FROM TO MINIMUM | il 2 3 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN HRLY MAX

|
Assistant M Munlcrpal Engineer | | | B L
AU10130 0.00% ,1:'1:'2018 12/31/2018 27,456 | 43,498 59,539 75581 91,623 | 107,664 | 123,706 6 16,042 15.09 67.97
AU10130 1.00%  [111/2019 12/31/2019 2773 I 43,833 60,135 76,337 | 92,539 | 108,741 | 124,943 6 16,202 15.24 68.65
AU10130 1.50% '1,’11’2020'6:’3012020 28,147 | 44,592 61,037 77,482 | 93,927 | 110,372 : 126,817 6 16,445 15.47 69.68
AUT0130  1.50% |7/1/2020|12/31/2020 28569 | 45261 610952 78,844 | 95336 | 112027 | 128719 6 16892 ~ 1570| 70.72
AU10130 1.50% 1:‘1:‘2021 6/30/2021 28,997 | 45 939 62, 882 79,824 | 96,766 | 113,708 130,650 6 16,942 15.93 71.79
AUTOT30  1.50% ;7/1_.'_2_0_@14_1_2_131202_1__29_432 46,629 63825 81021 98,217 | 115413 132610 6 17,196 1617 |  72.86 |
AU10130 1.50% 1/1/2022 6/30/2022 20,874 | 47,328 64,782 B2236 99, 691 117,145 | 134,589 6 17,454 16.41 73.96
AU10130 1.50% i'.’n‘1f2022 12/31/2022 30,322 | 48,038 65754 83,470 101,186 | 118,902 136,618 6 17,716 16.66 75.06

|
Assistant Mun-EipaI Tax Collector | | | | i |
AU10140 0.00% _[1/1/2018/12/31/2018 19,008 | 27,958 36,909 45860 54810 | 63.761| 72711 6 BSS0| 1820 1044 3995
AU10140 1.00% 1/1/2019(12/31/2019 19198 | 28,238 37,278 46,318 55,358 64 398 | 73,438 6 9,040 1,820 1055 40,35
AU10140 1.50% 1/1/2020|6/30/2020 19486 | 28,662 37,837 47013 | 56,189 | 65,364 74,540 6 9,176 1,820 10.71 | 40.96
AU10140 1.50% 7/1/2020]12/31/2020 19,778 | 29,092 38,405 47,718 | 57,031 66.345 75,658 6 9313 1,820 10.87 | 41.57
AU10140 1.50% 1/1/20216/30/2021 20,075 | 29,528 38,981 48434 | 57,887 | 67.340 | 76,793 6 9453 1,820 11.03 42.19
AUT0140  1.50% |7/1/2021|12/31/2021 20376 | 29,971 30,566 49,160 | 58,755 77945 6 9535 1820 1120 4283
AU10140 1.50% 1/1/2022 6/30/2022 20682 | 30,421 40, 159 49 898 59,636 69 375| 79, 114 6 9,739 | 1 520 11.36 43.47
AU10140 1.50% 7/1/2022112/31/2022 20,992 | 30,877 40,762 50,646 | 60,531 70.416 | 80,300 6 9,885 1,820 11.53 44,12
Assistant Planner |
AUTD1E0  0.00% |[1/1/201812/31/2018 25400 | 30,715 35029 35,344 | 43859 | 47.973| 62298 6 4315 1820 1451 | 28.73
AU10150 1.00% 1/1/2019|12/31/2019 26,664 @ 31,022 35, 380 3 737 44,095 | 48453 | 52811 6 4,358 1,820 14.65 29.02
AU10150 1.50% 1/1/20206/30/2020 27064 | 31,487 35910 40,333 | 44757 | 49.180| 53,603 6 4,423 1,820 14.87 29.45
AU10150 1.50% 7/1/2020[12/31/2020 27,470 | 31,960 36,449 40,938 | 45428 | 49917 54,407 6 4,489 1,820 15.09 29.89
AU10150 1.50% 1/1/20216/30/2021 27,882 | 32,439 36,996 41,553 46,109 | 50,666 55,223 <] 4,557 1,820 15.32 30.34
AUTOIS0  1.50%  [7/1/2021[12/31/2021 28,300 | 32,026 37551 42,176 46801 | 51426 56051 6 4,625 1,820 1555 |  30.80
AU10150 1.50% !11’1!2022 6/30/2022 28,725 | 33,419 38,114 42809 4?.503 52,198 56,892 6 4,695 1,820 15.78 31.26
AU10150 1.50% i?i1!2022|12.'31f2022 29,156 | 33,921 38,686 43451 | 48,216 | 52981 | 57,746 6 4765| 1820 1602 | 31.73
| |

Assistant Purchasing Agent | | \
AUIC160  0.00% [1/1/2018[12/31/201B_ 21120 | 27,633 34,145 40,656 | 47,171 | 63683 | 60196 6 6513 1820 11.60|  33.07
AU10160 1.00% 11’1!2019 12/31/2019 21331 | 27,909 34,487 41,065 \ 47,642 | 54220 80,798 6 6,578 | 1,820 11.72 33.41
AU10160 150% |1/1/2020(6/30/2020 _ 21651[ 28,328 35004 41681 48,357 | 55033 81,710 6 6676 1820 1180 33.91
AU10160  1.50% 7/1/2020 12/31/2020 21,976 | 28,753 35529 42,306 | 49,082 55 859 62,636 8 E 777 | 1,820 12.07 34.42
AU10160 1.50% 1/1/2021 |6/30/2021 22306 | 29,184 36,082 42,940 | 49,819 | 56,697 | 63,575 8 6,878 1,820 12.26 | 34.93
AU10160 1.50% 17/1/2021 11213172021 22,640 | 29,622 36,603 43585 | 50566 | 57.547 | 64,529 8 6,981 1,820 12.44 35.46
AU10160 1.50%  |1/1/20226/30/2022 22980 | 30,066 37,152 44238 | 51,324 | 58411 | 65497 6 7,086 1,820 12.63 | 35.99
AU10160  1.50%  |7/1/2022 l 12/31/2022 23,325 | 30,517 37,709 44,902 | 52,004 ; 50267 | 66479 6 7192 1,820 1282 36.53
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| | - : !
TITLE/CODE % CHANGE FROM |[TO MINMUM 1 2 3 4 5 |[MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN| HRLY MAX
Assistant Violations Clerk L j\— T ' 1 | - B
AU10170 0.00% |1/1/2018[12/31/2018 16,806 22438 27,979 33,521 | 39,062 | 44604 | 50,145 & 5542 1,820 9.28 27.55
AU10170 1.00%  1/1/2019|12/31/2019 17,065 | 22,662 28.259 33,856 | 39453 | 45050 | 50647 6 5597 | 1,820 9.38 27.83
AU10170 1.50%  1/1/2020(6/30/2020 17,321 | 23002 28683 34,364 | 40,045| 45726 | 51,407 6 5681 | 1,820 9.52 28.25
AU10170 150% [7/1/2020[12/31/2020  17,581[ 23,347 20113 34,879 | 40645| 46412 52178 6 5766 | 1,820 966 28.67
AU10170 1.50%  |1/1/2021|6/30/2021 17,845 | 23697 29550 35402 | 41,255 | 47.108| 52960 6 5,853 | 1,820 9.80 29.10
AU10170  1.50% }71112021 12/31/2021 18,112 | 24,053 29,993 35 47814 | 53755 6 5,940 | 1,820  995| 2954
AU10170 1.50%  |1/1/2022|6/30/2022 18,384 | 24,413 30,443 36, 48532 | 54561 6 6,030 | 1,820 10.10 20.98
AU10170 1.50% ‘71112022 12/31/2022 18,660 | 24,780 30,900 37,020 49260 55379 6 6,120 | 1,820 10.25 30.43
'BGLIdimg I]'Epecﬁ_ | [ | B )
AU10180 0.00% | 1/1/2018 |12/21/2018 19,219 | 27,778 36336 44,895 | 53454 | 62012 70571 6 8559 1820 1056, 38.78
AU10180 1.00%  |1/1/2019|12/31/2019 19412 | 28056 36700 45344 | 53988 | 626832 | 71276 6 8,644 1,820 10.67 39.16
AU10180 1.50% |1/1/2020(6/30/2020 19,703 | 28,476 37,250 46,024 | 54798 | 63572 | 72,348 & 8774 1,820 10.83 39.75
AU10180 1.50% 7/1/2020(12/31/2020 19,998 | 28904 37,809 46,715 | 55620 | 64525 73431 B 8,905 1,820 10.99 40.35
AU10180 1.50%  1/1/20216/30/2021 20,298 | 29,337 38,376 47,415 56454 | 65493 | 74532 6 9,039 1,820 1115 40.95
AUT0180  1.50% |7/1/2021 '12!1}1]29217772}(}603 29,777 38952 48,126 | 57,301 | 66.476| 75650 6 9,175 | 1,820 11.32 41,57
AU10180 150%  1/1/2022|6/30/2022 20,912 | 30,224 39535 48,848 58,161 | 67.473| 76785 6 9312 1820 11.49 42.19
AU10180 1.50% |7/1/2022|12/31/2022 21225 30,677 40,129 49,581 | 50,033 | 68.485| 77.937 6 9,452 | 1,820 1166 | 42.82

‘ ‘ T I
Building Sub code Official | | [
AU10130 0.00% |1/1/2018[12/31/2016  21.120 | [ 31606 42,093 52579 | 53066 | 73552| 84038 & 10,486 1820 1160| 46.17
AU10130 1.00%  1A/2019/12/31/2019 21,331 | 31,923 42.514 53105 | 53696 | 74287 B487S 6 10,591 1,820 11.72 46.64
AU10150 1.50% | 1/1/20206/30/2020 21,651 | 32,401 43,151 53002 | 64652 | 75402 86,152 & 10,750 1,820 11.90 47.34
AU10130 1.50%  7/1/2020/12/31/2020 21976 | 32,887 43,799 54.710 | 65621 | 76,533 | 67,444 6 109711 | 1,820 12.07 48.05
AU10190 1.50%  |1/1/2021|6/30/2021 22,306 | 33,381 44456 55531 | B6,606| 77,681 | 88,756 6 11,075 | 1,820 12.26 48.77
AU10190 150% [7//2021[12/31/2021 22,640 | 33,881 45123 56364 | 67.605| 78,846 90087 & 11,241 | 1820 12.44 49.50
AU10120 1.50%  |1/1/2022|6/30/2022 22,980 | 34,350 45798 57,209 | 68613 80029 91438 6 11,410 | 1,820 12.63 50.24
AU10190 1.50% [7/1/2022[12/31/2022 23,325 | 34,905 46,486 56067 | 69,648 81229 92810 6 11,581 1,820 12.82 50.99 |

|
Chief REHS Public Health | |
AU10200  0.00% [1/1/2018[12/31/2018 21,120 | 32,101 43083 54,064 | 65045 76027 B7,008 6 10,981 1820 1160 47.81
AU10200 1.00%  |1/1/2019(12/31/2019 21,331 | 32,422 43514 54605 | 65696 | 76787 | 87878 6 11,091 1820 1172 48.28
|AU10200 1.50%  [1/1/2020(6/30/2020 21,651 | 32,908 44,166 55424 | 66681| 77,939 | 89196 6 11,257 | 1,820 11.80 | 49.01
AU10200 1.50% |7/1/2020[12/31/2020 _ 21.976 | 33,402 44,829 56.255 | 67,681 | 79108 i 90534 6 11,426 1820 1207 |  49.74
AU10200 1.50%  |1/1/2021|6/30/2021 22,306 | 33,903 45501 57,099 | 66,697 | 80.294 | 91892 & 11,598 1,820 12.26 50.49
AU10200 1.50%  |7/1/2021[12/31/2021 22,640 | 34,412 46,184 57,955 | 69,727 | 81499 | 93271 6 11,772 1,820 12.44 51.25
AU10200 1.50%  |1/1/2022|6/30/2022 22,980 | 34,928 46,876 58,825 | 70773 | 82721 94670 6 11,948 | 1,820 12.63 52,02
AU10200 1.50% imtzozz 12/31/2022 23,325 | 35,452 47,580 59,707 | _71_@35i 33952,] 96090 6 12128 1820 1282 52,80
|
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| 1

TITLE/CODE % CHANGE [FROM |TO MINIMUM | 55 2 3 4 S | MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX
| I
Chief REHS Public Health/Information Technology [ ] R ! ______ - - t
AU10210 0.00% [1/1/2018[12/31/2018 52,800 60,104 67,408 74,712 | 82016 | 89321 86,625 6 7,304 1,820 20.01 | 53.09
AU10210 1.00% \1!‘&.’2019;12131:‘2019 53328 | 60,705 68,082 75460 | 82,837 | 90,214 | 97591 6 7.377 1,820 29.30 53.62
AU10210 1.50% \1,‘1.’2020;61‘30.’2020 54,128 ‘ 61,616 69,104 76591 84,079 | 91,567 99,055 6 7.488 1,820 29.74 54.43
AU10210 1.50% |7/1/2020(12/31/2020 54,840 | 62,540 70,140 77,740 | B5340| 92540 100540 6 7600 1,820 3019 | 5524
AU10210 1.50% 1/1/20216/30/2021 55764 63,478 71,192 78,906 | 86,620 | 94,335 | 102,049 6 7.714 1,820 30.64 56.07
AUT0210  1.50% | 7/1/2021[12/31/2021  56.601| 64430 72,260 60,090 | 57,920 95750 | 103579 6 7,830 1820 3110  56.91
AU10210 1.50% 1/1/2022 |6/30/2022 57450 65387 73344 81,291 89,239 | 97,186 | 105,133 6 7,947 1,820 31.57 57.77
AU10210 1.50%  7/1/2022112/31/2022 58,311 | 66,378 74,444 82511 80,577 | 98,844 | 106,710 6 8,066 1,820 32.04 58.63
Code Enforcement Officer — | [ | | e | B
AUT0344  0.00%  1/1/2018[12/31/2018  15.008 27,185 35382 43,569 | 51,756 | 59,943 | 68130 6 8187 | 1820 1044 | 3743
AU10344 1.00% 1/1/2019(12/31/2019 23238 | 31,507 39,776 48,045 | 56,313 | 64,582 72,851 6 8,269 1,820 12.77 40.03
AU10344 1.50% 1/1/2020 |6/30/2020 23,587 | 31,980 40372 48765 | 57,158 | 65,551 73,944 6 8,383 1,820 12.96 40.63
AU10344 1.50%  71/202012/31/2020 23,941 | 32,459 40,978 49497 | 58,015| 66,534 75,053 6 8.519 1,820 13.15 41.24
AU10344 1.50%  11/1/2021 !61'30.'2021 24,300 | 32,946 41,593 50,239 58,886 | 67.532 76,179 6 8,646 1,820 13.35 | 41.86
AU10344 1.50%  7/1/2021[12/31/2021 24,664 | 33,440 42,217 50,993 | 59,763 | 68.545| 77,321 6 8.776 1820 1355 | 42.48
AU10344 1.50% 1112022 |6/30/2022 25034 33942 42850 51,758 60,685| 69573 78,481 6 8,908 1,820 13.76 | 43.12
AU10344 1.50% 171'1.'2022=12.'31f2022 25410 | 34,451 43493 52534 | 61,575| 70617 79,658 5] 9,041 1,820 13.96 | 43.77
1 | I
Code Enforcement Officer Trainee | |
AU10345 0.00% [1/1/201812/31/2018 21,000 | 26,500 32,000 37,500 43,000 | 48500 54000 6 5,500 1820 11,54 | 2967
AU10345 1.00% 1M1/2019 12/31/2019 25250 | 30,805 36,360 41,915 | 47,470 | 53,025 58,580 6 5,555 1,820 13.87 | 32.19
AU10345 1.50% 1/1/2020 6/30/2020 25629 | 31,267 36,905 42,544 48,182 | 53,820 59,458 6 5,638 | 1,820 14.08 | 32.67
AU10345 1.50%  |7/1/2020[12/31/2020 26,013 | 31,736 37,459 43182 . 48,905 I 54,628 60,351 6 5,723 | 1,820 14.29 | 33.16
AU10345 1.50%  [111/2021 16/30/2021 26403 | 32,212 38,021 43830 48,638 | 55447 | 61,256 5] 5,808 1,820 1451 | 33.66
AU10345 1.50% |7/1/2021|12/31/2021 26,799 | 32,695 38,591 44,487 50,383 | 56,2719 62,175 6 5,896 1,820 1472 34.16
AU10345 1.50% |11/2022|6/30/2022 27,201 | 33,186 39,170 45154 | 51,139 57,123 | 63107 6 5984 | 1,820 14.95 | 34,67 |
AU10345  150% %_711_.{2_023@1;2022_ 27,809 33684 39,758 45832 | 51,906 | 57,980 | 64054 6 6,074 1820 1517 35.19
Data Processing Coordinator
AU0230  000% [1/1/2018(12/31/2018 19008 | 28634 38,250 47885 67511 67,157 | 76760 6 9626 1820 _ 1044 | 42.18
AU10230 1.00% 1112019 12/31/2019 19198 | 28920 38642 48364 | 58086 | 67,808 77,531 6 8,722 1,820 10.55 | 42.60
AU10230 1.50% [1//2020|6/30/2020 19,486 | 26,354 39222 49090 | 58958 | 68,826 78693 6 9868|1820 1071 | 43.24
AU10230 1.50% 711/202012/31/2020 19,778 39810 49826 | 59842 | 69858 79874 6 10,018 1,820 10.87 | 43.89
AU10230 1.50% | 1/1/2021]6/30/2021 20,075 40,407 50,574 | 60,740 70,906 81,072 6 10,166 1,820 11.03 44 55
AU10230 1.50% ‘7.’1:’2021 12/31/2021 20,376 41,014 51,332 | 61,651 71,969 82,288 6 10,319 1,820 11.20 45.21
AU10230 1.50%  [111/20226/30/2022 20,682 41,628 52102 | 62576 | 73049 83,522 6 10,473 1,820 11.36 45.89
AU1C230 1.50% |7/1/2022(12/31/2022 20,882 | 31,623 42,253 52884 | 63514 | 74145| 84775 6 10,631 | 1820 1153 | 46,58
!
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
T

|

\
T MINIMUM 1

| |
TITLE/CODE % CHANGE FROM ITO 2 3 4 S MAXIMUM STEPS |INCREMENT HRS/WEEK HRLY MIN HRLY MAX|
i T 1
— = -4 — e = =t & | N - 7|, =

Data Processing Technician | | | | |
AU10240 0.00% [1/1/2018 12/31/2018 26,400 | 31,155 35,910 40,665 | 45419 ' 50,174 | 54,929 6 4,755 1,820 14.51 30.18
AU10240 1.00% [11/2019|12/31/2019 26,664 | 31467 36,269 41071 | 45874 | 50676 55,478 6 4,802 1,820 14.85 30.48
AU10240 1.50% [1:’1:‘2020161301‘2020 27,064 | 31939 36813 41,687 | 46,562 | 51,436 56,311 6 4,874 | 1,820 14.87 30.94
AU10240  1.50% |7/1/202012/31/2020 27,470 | 32,418 37,365 42313 | 47,060 | 52208 | 57,155 6 4,948 | 1820 15.09 31.40
AU10240 1.50%  |1/1/2021 |6/30/2021 27,882 | 32,904 37,926 42947 | 47,969 529? 58,012 8 5,022 1820 1532 31.87
AU10240  1.50% |7/1/2021/12/31/2021 28,300 | 33397 38,494 43592 | 48689 | 53.785 | 58883 6 5097 | 1820  1555| 3235
AU10240 1.50% 1/1/2022 6/30/2022 28,725 33898 39072 44245| 49419 | 54592 | 59766 B8 5174 | 1,820 15.78 | 32.84
AU10240 1.50%  |7/1/2022 12/31/2022 29,156 | 34407 39658 44,909 | 50,160 | 55411 60,662 ) 5,251 | 1,820 16.02 | 33.33

S| PR SN S I G M S — i S [ N .
Deputy Municipal Clerk | | r
AU10250 0.00%  [1/1/201812/31/2018 21,120 | 30,055 38,890 47,825 | 56,860 | | 85795 74730 & 8935 1820 1160 41.06 |
AU10250 1.00% [1/1/2019 12/31/2019 21,331 | 30,356 39,380 48404 | 57429 | 66453 75478 8 9,024 1,820 11.72 | 41.47
AU10250 1.50%  |1/1/2020 6/30/2020 21,651 | 30,811 39,971 49131 | 58290 67,450 | 76,610 5 9,160 1,820 11.90 | 42.09
AU10250 1.50%  |7/1/202012/31/2020 21,976 | 31,273 40570 49868 | 59165 | 68462 | 77759 ) 9,297 | 1,820 12.07 | 42.72
AU10250 1.50%  |1/1/2021|6/30/2021 22,306 | 31,742 41,179 50616 | 60,052 | 69.488 ‘ 78,925 6 9,437 | 1,820 12,26 | 43.37
AU10250  1.50% |7/1/2021]12/31/2021 22,640 | 32,218 41,797 51375 | 60853 70531] 80108 6 _ 9578] 1820 1244| 4402
AU10250 1.50%  [1/1/2022 6/30/2022 22,980 | 32,702 42424 52145 | 61867 71,589 81,311 8 9,722 | 1,820 12.63 44.68
AU10250 1.50%  |7/1/2022]12/31/2022 23,325 | 33,192 43,060 52,928 | 62,795 72663 82531 6 9,868 | 1,820 12.82 45.35

| | | 0

Deputy Municipal Court Administrator | | [
AU10260 0.00% [1/1/2018(12/31/2018 19,008 | 28,673 38,338 48004 | 57,669 | 67334| 75989 6 9865 1820 1044 4231
AU10260 1.00%  [11/2019!12/31/2019 19,198 | 28,960 38,722 48484 [ 58,245 | 6B8.007 | 77,769 ) 9,762 1,820 10.55 42,73
AU10260 1.50% 1/1/2020]6/30/2020 19,486 | 29,394 39303 49211 | 59119 69,027 | 78936 8 9,908 1,820 10.71 43.37
AU10260 1.50% 7/1/2020112/31/2020 19.778 | 29,835 39,892 49949 | 60006 | 70063 | 80,120 & 10,057 1,820 10.87 44.02
AU10260 1.50%  [111/20216/30/2021 20,075 40,491 50698 | 60,906 71,114 81,321 ) 10,208 | 1,820 11.03 44.68
AU10260  1.50% |71/2021|12/31/2021 20,376 | 3 41,098 51459 | 61,820 72180 82541 6 10361 1,820 1120, 4535
AU10260 1.50% 1112022 |6/30/2022 20,682 41,714 52231 62,747 | 73263 83,779 6 10,516 1,820 11.36 | 46.03
|AUT0260  1.50% |7A/2022{12/31/2022 20,962 42340 53014 | 63688 | 74362 85036 6 10,674 1,820 11.53 46.72 |
Deputy Registrar/Keyboarding Clerk 3
AU10450  0.00% |1/1/2018[12/31/2018 25502 | 31,083 36504 42094 | 47595 53095 58597 6 5501 1820  14.06 3220
AU10480 1.00% [1/11/2019(12/31/2019 25848 | 31,404 36,960 42515| 48,071 53,627 59,182 6 5,556 1,820 14.20 32.52
AUTO4S0  1.50% [111/20206/30/2020 26,236 | 31875 37,514 43153 | 48792 54431 | 60070 6 5639 | 1820 1442 33.01
AU10450 1.50%  [7/1/2020112/31/2020 26629 | 32,353 38,077 43800 | 48524 55248 60,971 6 5724 1,820 14.63 33.50
AU104S0 1.50% 11/2021 6/30/2021 27,029 | 32,838 38,648 44457 | 50267 56,076 61,886 6 5,810 ‘ 1,820 14.85 34.00
AU10450 1.50%  |7/1/2021[12/31/2021 27,434 | 33,331 39227 45124 | 51021 58917 62,814 6 5,897 1,820 15.07 34.51
AU1042S0 1.50% 1/1/2022 |6/30/2022 27,846 | 33,831 39,816 45801 51,786 57,771 63756 6 5,985 1,820 15.30 35.03
AU104S0  1.50% [711/2022(12/31/2022 28,263 | 34,338 40,413 46,488 | 52563 ‘ 58638 | 64713 6 6,075 1820 1553 | 3556

P
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES -lAFSCME } | |
| | |
TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5  MAXIMUM STEPS INCREMENT HRS/MWEEK HRLY MIN' HRLY MAX
i ] B A s I N L . B
Drafting Technician | | | |
AU10270 0.00% 1/1/2018 12/31/2018 22,755 28,614 34472 | 40,331 46,180 | 52,048 6 5,859 1,820 9.28 28.60
AU10270 1.00% 1/1/2019 12/31/2019 22982 28,900 34,817 | 40,734 | 46652 | 52,569 6 5,917 | 1.820 9.38 28.88
AU10270 1.50%  [1/1/2020|6/30/2020 23,327 29,333 35339 | 41,345| 47,351 | 53,357 6 6,008 | 1,820 9.52 29.32
AU10270  1.50% |7/1/2020|12/31/2020_ | 23677 29,773 35869 | 41,965 | 48062 | 6 60% | 1820 986 29.76 |
AU10270 1.50%  |1/1/2021(6/30/2021 845 | 24,032 30,220 36,407 | 42,595 | 48782 | 6.188 | 1,820 980 30.20
AU10270 1.50% 7A1/2021(12/31/2021 18,112 | 24,333 30673 036,953 | 43,234 | 49514 | 6,280 | 1820 995 30.66
AU10270 1.50% hﬁ.’EOZZIGfSDIQDEQ 18,384 | 24759 31,133 37,508 | 43,882 | 50,257 6,375 | 1,820 1010 31.12
AU10270 1.50%  [7/1/2022[12/31/2022 18,660 | 25,130 31,600 38,070 | 44,541 51,011 6,470 1,820 10.25 31.58
| |
{— o T SR L S _— - S . I .
Drafting Technician/CAD System Operator/Engineering Aide |
AU10280 0.00% [1/1/2018[12/31/2018 22,176 | 28475 34,774 41,073 | 47,371 53670 59,99 6 6299 1820  12.18| 32.95
AU10280 1.00% |1/1/2019(12/31/2019 22,398 | 28,760 35121 41,483 | 47,845| 54207 60,569 6 6,362 1.820 12.31 33.28
AU10280 1.50%  |1M1/2020 6/30/2020 22,734 | 29191 35648 42,106 | 48,563 | 55,020 61,477 6 6,457 1,820 12.49 33.“71
AU10280 1.50%  |71/2020/12/31/2020 23,075 | 29629 36,183 42,737 | 49,291 55845 62,399 6 6,554 | 1,820 12.68 34.29
AU10280 1.50% 11112021 |6/30/2021 23,421 ' 30,073 36,726 43,378 | 50,031 56,683 63,335 6 6,652 | 1,820 12.87 34.80
AUT0280  1.50% |7/1/2021|12/31/2021  23,772[ 30524 37277 44,029 | 50781| 57533| 64285 6 6752 1820  1306| 35.32
AU10280 1.50% | 1/1/2022 6/30/2022 24,129 | 30,882 37,836 44689 | 51543 | 58396 65,250 6 6,853 | 1,820 13.26 35.85
ALU10280 1.50% '7.'11‘2022‘12.’31.'2022 24,491 | 31447 38,403 45360 | 52316 | 59272 66,228 6 5956 1,820 13.46 36.39
1 I
|
Drafting Technician/CAD System Operator |
AU10290  0.00% [1/1/2018[12/31/2018 22176 | 28,035 33,694 39,752 | 45611| 51470 57328 6 5859 | 1820 1218 31.50
AU10290 1.00% 1/1/2019 12/31/2018 22,398 | 28,315 34,233 40,150 | 46,067 | 51,984 [ 57.902 6 5917 | 1,820 12.31 31.81
AU10290 1.50% 1/1/2020 6/30/2020 22,734 | 28,740 34746 40,752 | 46758 | 52,764 58,770 6 6,006 1,820 12.49 32.29
AU10290 1.50% 7/1/2020|12/31/2020 23,075 | 29171 35267 41,363 | 47460 | 53556 59,652 6 5095 1,820 12.68 32.78
AU10290 1.50% 1/1/2021 6/30/2021 23,421 | 28608 35796 41,984 | 48171 54,359 60,547 6 6,188 1,820 12.87 33.27
AU10290 1.50% |7/1/2021112/51/2021 23,772 | 30,053 36,333 42614 | 48894| 55174 61455 6 6280 1820 13.06| 33.77
AU10290 1.50% 1/1/2022 6/30/2022 24129 | 30,504 36,878 43,253 | 49627 | 56,002 62,377 6 6,375 1,820 13.26 I 34.27
AU10290 1.50% |7/1/2022 1213112022 24,481 | 30961 37,431 43,902 | 50,372 | 56842 | 63312 6 6,470 1820 1346| 3479
D 1
Electrical Inspector |
AU1030C  0.00% [1/1/2018 12/31/2018 19,219 | 27,280 35,341 43,402 | 59524| 67584 6 8,061 1820 1056 3713
AU10300 1.00%  11/1/2019 12/31/2019 19,412 | 27,553 35694 43,836 60,119 68,260 6 8,141 1,820 10.67 37.51
AU10300 1.50% |1/1/2020 6/30/2020 19,703 | 27,966 36,230 44,493 | | 61021 69284 & 8264 1820 1083| 3807
AU10300 1.50%  |7/1/2020 12/31/2020 19,998 | 28,386 36,773 45,161 61,836 70,323 6 8,388 1,820 10.99 38.64
AU10300 1.50%  11/1/2021 |6/30/2021 20,288 | 28,812 37325 45838 62,865 71,378 6 8,513 1,820 11.15 39.22
AU10300 1.50%  |7/1/2021 12/31/2021 20,603 | 29,244 37885 46,526 63,808 | 72,449 6 8,641 1.820 11.32 39.81
AU10300 1.50%  [1/11/2022 6/30/2022 20912 29,682 38453 47,224 55,994 | 64,765 \ 73,536 6 8,771 1,820 11.49 40.40
AU10300 _1.50% |71/2022 12/31/2022 21,225 30,128 39,030 47532 | 56834 | 65736 | 74539 6 8902 1820 11.66| 41.01
I
1 1
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME | |
| | | | |
TITLE/CODE % CHANGE FROM |TO MINIMUM 1 2 3 | 4 5 'MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN HRLY MAX
| |
Electrical Sub code Official - . I
AU10310 0.00% [1/1/2018[12/31/2018 21,120 | 30,868 40,217 49,785 | 59,313 | 688671 78409 6 9,548 | 1,820 11.60 | 43.08
AU10310 1.00% |1/1/2018[12/31/2019 21,331 | 30,9756 40,619 50,262 | 59,906 | 69,550 79,194 6 9.644 | 1,820 1172 43.51
AU10310 1.50%  1/1/2020 6/30/2020 21,651 31440 41,228 51,016 | 60,805 | 70,593 80,381 3] 9,788 | 1,820 11.80 | 44.17
AUI0310  1.50%  7/1/2020 12/31/2020 21976 | 31811 41,846 51782 61717 | 71852| 81,587 6 9935 1,820 1207 | 44.83
AU10310 1.50% 1/112021 6!301‘2021 22,306 32,390 42,474 52,558 | 62,843 | 72727 | 82811 6 10,084 | 1 820 12.26 45.50
AUI0310  150% [7/1/2021[12/31/2021 22,640 | 32876 43111 53,347 | 63,582 | | 73818] 84083 6 _: 1820 1244 | 46.18
AU10310 1.50%  |1/1/2022 6/30/2022 22,980 | 33 369 43,758 54,147 | 64,536 | 74925 85314 6 | 1,820 1263 | 46.88
AU10310 1.50%  |7/1/2022/12/31/2022 23,325 | 33,869 44,414 54,959 | 65504 | 76.049 86,594 6 | 1,820 12.82 | 47,58
Field Representative/Health Educauon\
AU10320 0.00% [1/1/2018/12/31/2018 19,008 | 27549 36089 44,630 | 53171 61711| 70252 6 8541 1820 1044 | 3860
AU10320 1.00% 11.’1 /2019 12/31/2018 18,198 #27 824 36,450 45, 078 | | 53,703 | 62,329 70,955 6 8626 1,820 10.55 | 38.99
AU10320 1.50% \1.'1.'2020 6/30/2020 19,486 | 28,242 36,997 45753 | 54,508 | 63264 | 72019 6 8,755 1,820 10.71 | 39.57
AU10320 1.50%  |7/1/2020[12/31/2020 19,778 { 28,865 37,552 46,439 | 55326 | 64212 \ 73,099 6 8,887 1,820 10.87 | 40.16
AU10320 1.50%  [1/1/2021 ‘6.'301‘2021 20,075 J 29095 38115 47,135| 56,156 | 65176 \ 74,196 5] 9,020 1,820 11.03 40.77
AU10320 1.50% |7/1/2021/12/31/2021 20,376 | 29,532 38687 47,842 | 56998 | 66,153 | 75309 6 9,155 1820 11.20 41.38 ]
AU10320 1.50% [111/2022 6.’30(2022 20,682 | 29,975 39,267 48,560 | 57,853 67.146 | 76,438 6 9,293 1,820 11.36 42.00
AU10320 1.50% |7/1/2022 12/31/2022 20,992 | 30,424 39,856 49,289 | 58,721 | 68153 | 77,585 6 9,432 1,820 11.53 42.63
[ i | |
Field Representative/Housing Inspection | |
AU10330 0.00% [1/1/2018[12/31/2018 19,008 [ 25698 32,389 39,079 | 45769 | 52460 | 59,150 6 6,690 | 1820 1044 | 32,50
AU10330 1.00% 111/2019 12/31/2018 24, 248 | 31,005 37 763 44,520 | 51,277 | 58,034 64,792 6 6,757 | 1,820 13.32 | 35.60
AU10330 1.50%  [1/1/2020 6/30/2020 24612 | 31,471 38329 45188 | 52046 | 58905, 65,763 6 6,859 | 1,820 13,52 | 36.13
AU10330 1.50% |7/11/2020 12/31/2020 24,981 | 31,943 38,904 45866 | 52,827 | 59,788 66,750 6 6,961 1,820 13.73 36.68
AU10330 1.50%  [11/2021 6/30/2021 25,356 | 32,422 39,488 46,554 | 53619 | 60,685 67,751 6 7,066 1,820 13.93 37.23
AU10330 1.50%  [7/1/2021 12/31/2021 25736 | 32,308 40,080 47,252 | 54,424 | 61596 | 68,767 6 7472|1820 1414 37.78 |
AU10330 1.50%  |11/2022 5/3012022 26,122 | 33,402 40,681 47961 | 55240 | 62,520 69,799 6 7,279 1,820 14.35 38.35
AU10330  1.50% |7/1/2022 12/31/2022 26,514 | 33,03 41,291 48680 56,069 63457 | 70,846 6 7,389 1820 1457 3B.93
1 i
Field Representative/Property Improvement i
AU10340  0.00% |1/1/2018/12/31/2018 19,008 | 27,195 35382 43,569 | 51756 | 59943 | 68,130 6 8187 1820 10.44 | 37.43
AU10340 1.00%  [1/1/2019 12/31/2018 24,248 | \ 32,517 40,786 49,055 | 57,323 | 65592 73,861 5} 8,269 | 1,820 13.32 | 40.58
AU10340 1.50% |1/1/2020 6/30/2020 24,612 | 33,005 41,398 49,790 | 58,183 | 66576 | 74,958 & 8,393 1820 ] 41.19
AU10340 1.50%  |7/1/2020 12/31/2020 24,981 33,500 42,018 50,537 | 59.056 | 67.575| 76,093 6 8,519 1,820 73 | 41.81
AU10340 1.50% 1/1/2021 |6/30/2021 25356 | 34,002 42649 51,295| 59,942 | 68,588 77,235 6 8,646 1,820 13.93 42,44
AU10340 1.50% |71/2021 \12!31!2021 25736 | 34512 43288 52065 | 60,841 | 69617 78,393 6 8,776 1,820 14.14 43.07
AU10340 1.50% 1/1/2022 |6/30/2022 26,122 | 35030 43,938 52846 | 61,753 70661 79,569 6 8,908 1,820 14.35 | 43.72
AU10340  1.50% 1:]'.'3 12792%1 2/31/2022 26,514 | 35555 44,597 53638 | 62680 71.721| 80763 & 9,041 1820 1457 44.38
\
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME i |
| [ ‘ ‘
TITLE/CODE % CHANGE FROM |TO MINIMUM ! 1 2 3 | 4 5 MAXIMUM STEPS INCREMENT HRS/MWEEK HRLY MIN' HRLY MAX
Field Regresaniative/Property Improvement Bilingual i Ji l s i .
AU10350 0.00% 1/1/2018 12/31/2018 19,008 | 27,195 35382 43569 | 51,756 | 59,943 68,130 6 8,187 1.820 10.44 | 37.43
AU10350 1.00% 1/1/2019/12/31/2019 24,248 | 32,517 40,786 49,055 1 57,323 | 65592 73,861 6 8,269 1,820 13.32 40.58
AU10350 1.50% 1/1/20206/30/2020 24612 33,005 41,398 49790 | 58183 | 66576 | 74,969 6 8,393 | 1,820 13.52 41.19
AU0350  1.50% |7/1/2020(12/31/2020 24,981 | 33,500 42,016 50537 59,086 | 67.575| 76083 6 8519| 1820 1373  41.81
AU10350 1.50% 11'1 1'2021 |6/30/2021 25,356 | 34,002 42,649 295 | 59, 942 | 68,588 77,235 6 8,646 | 1,820 13.93 | 42.44
AUI0350  1.50% |711/2021]12/31/2021 25736 | 34,512 43288 52065 60341| 69517 | 78323 6 8776 1820 1414  43.07
AU10350 1.50% 1/1/2022 |6/30/2022 26,122 | 35030 43,938 52,846 61,7563 | 70.661| 79,569 5] 8,908 1.820 14.35 43.72
AU10350 1.50% l7f1l'2022'12f311'2022 26,514 | 35,555 44,597 536838 | 62.680| 71,721 . 80,763 6 9.041 1,820 14.57 44,38
[ [
Fire Prevention Specialist | S 1 \ [ T I
AUI0360  000% |1//2018|12/31/2018 19,219 | 37,280 35341 43402 | 51463 | 58524 | 67,584 6 8061| 1820 1056  37.13
AU10360 1.00%  |1/1/2019]12/31/2019 19,412 | 27,553 35694 43 43,836 | 51977 | 60,119 68260 6 8,141 | 1,820 10.67 | 37.51
AU10360 1.50% 1/1/2020|6/30/2020 19,703 | 27,866 36,230 44493 | 52757 1 61,021 i 69,284 6 8,264 | 10.83 | 38.07
AU10360 1.50%  |7/1/2020 12/31/2020 19,998 | 28,386 36,773 45161 | 53548 61936 70323 6 8,388 10.899 38.64
AU10360 1.50%  |1/1/2021 |6/30/2021 20,298 | 28,812 37,325 45838 | 54,352 62865| 71,378 5] 8,513 11.15 39.22
AU10260 1.50% |7/1/2021|12/31/2021 20603 | 26244 37,885 46526 | 55167 | 63808 72448 6 8641 | " 132  39.81
AU10360 1.50%  [1/1/2022 6/30/2022 20,912 | 29682 38453 47,224 | | 55994 64765 73536 6 8,771 | 11.49 | 40.40
AU10360 1.50%  |7M/2022 12/31/2022 21,225 30,128 39,030 47,932 | 56,834 | 65736 74,639 6 8,902 | 11.66 41.01
| | i |

Fire Protaction Sub code Official | [
AU10370 0.00% |1/1/201812/31/2018 19,219 | 28,826 38437 67,263 | 76872 6 9609 1820 1088|4224
AU10370 1.00%  1/1/2019 12/31/2019 19.412 | 29116 38,821 67,936 77,641 6 9,705 1,820 10.67 | 42.66
AU10370 1.50%  {1/1/2020 6/30/2020 19,703 | 29,5563 39,404 68955 | 78,806 6 9,851 1,820 10.83 [ 43.30
AU10370 1.50% 7/1/2020/12/31/2020 19,998 | 29,996 39,995 69,990 | 79,988 6 9,998 | 1,820 10.89 | 43.95
AU10370 1.50%  |1/11/2021 6/30/2021 20,298 I 30,446 40,585 71,039 81,188 6 10,148 1,820 11.15 | 44.61
AU10370  1.50% |7/1/2021(12/31/2021 20,603 | 30,903 41,204 5 72105 | 82405 6 10300 1820 1132, 4528
AU10370 1.50% 'THI2022 6/30/2022 20,912 | 31, 367 41,822 52, 73187 | 83,641 6 10,455 1.820 11.49 45.96 |
[AUT0370  1,50% |7/1/2022]12/31/2022 21,225 | 31,637 42449 53,081 | 63,673 | 74,284 | 84896 6 10612 1820 11.66| 46.65

|
Garage Attendant | | |
AUID380  000% | 18415 | 23273 28130 32,988 | 37.845| 42703 | 47,560 6 4,858 2080 885  22.87
AU10380 1.00% 18,599 ‘ 23505 28411 33,318 [ 38,224 | 43130 48,036 6 4,906 2,080 8.94 23.09
AUTO380  150% 1/1/020(6/30/2020 18,878 | 23,858 28,838 33817 | 38,707 | 43777 | 487% 6 4980 2080 908 23.44
AU10380 1.50%  |[7M1/202012/31/2020 18,161 | 24216 29270 34325 | 39379 44.433 | 49,488 8 5,054 2,080 9.21| 23.79
AU10380 1.50%  |[11/2021 6/30/2021 19,449 24,579 29,708 34833 | 39970| 45100| 50,230 6 5,130 | 2,080 9.35 | 24.15
AU10380 1.50%  [7/1/202112/31/2021 19,741 | 24948 30,155 35362 | 40568 | 45776 | 50,984 6 5,207 | 2,080 9.49 | 24.51
AU10380 1.50% |1/1/2022 6/30/2022 20,037 | 25322 30,607 35892 41,178 46,463 51,748 6 5,285 | 2,080 9.63 | 24.88
AU10380  1.50% {711/2022“12/3112022‘ 20337 [ 25702 31,086 36431 41795 47.160| 52524 6 5365 2,080 978 2525

| | | |
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|APPENDIX 1 - SALARY RANGES NON UNIFORM TITLES - AFSCME | | |
‘ | ‘ | |
TITLE/CCDE % CHANGE FROM 1O MI_NI_M 1 2 3 4 5 1M_AM STEPS |NCREMENT‘M_'M
. - , I | Lo, | e I —u__il .
Graduate Nurse, Public Heallh Nurse | ] i r
AU10330 0.00% |1/1/2018 12/31/2018 19,008 | 26,822 34636 42,449 | 50263 58077 65890 6 7.814 1,820 10.44 | 36.20
AU10330 1.00%  [1/1/2019 12/31/2019 19,198 | 27,090 34982 42,874 | 50766 58657 | 66,549 6 7,892 1,820 10.55 36.57
AU10320 1.50%  1/1/2020 6/30/2020 19,486 | 27,496 35507 43,517 | 51,527 | 58,537 | 67,548 6 8,010 1,820 10.71 | 3711
AUT0390  1.50% |7/1/202012/31/2020 19,778 | 27,908 36,039 44,170 | 52300 60430 68561 6 8130|1820 1087 37.67
AU10390 1.50%  [1/1/2021|6/30/2021 20,075 | 28,327 36,580 44 832 | 53085| 61,337 | 89,589 6 8,252 1,820 11. 03 38.24
AUTO3S0  1.50% [711/2021|12/31/2021 20376 | 28,752 37,120 45505 53881| 62267 | 70633 6 8376 1820 1120 38,81
AU10390 1.50% |1/1/2022 513012022 20,682 | 29,184 37685 46,187 | 54689 | 63191 | 71893 & 8,502 1,820 11.36 | 39.39
AU10390 1.50%  |7/1/2022 12/31/2022 20,992 | 29,621 38,251 46,880 | 55509 | 64,138 | 72,768 6 8,629 1,820 11.53 | 39.98
e i SAE SV E— I | ] el . L
ealth Educator I | | |
AUT0410  000% [1/1/2018|12/31/2018 19,008 | 27,549 36,089 44630 | 53171 61.711| 70252 6 8541 1820  10.44| 38.60
AU10410 1.00% 1/1/2019'121‘31.’2019 19, 198 27 824 3, 450 45, 075—1_53 703 | 62, 329 70,955 6 8,626 1,820 10.55 | 38.99
AU10410 1.50% 1f112020;61'30.'2020 19,486 | 28,242 36,997 45753 | 54,508 | 63,264 72,018 6 8,755 1,820 10.71 | 39.57
AU10410 1.50% 1711!2020|12f:31:’2020 19,778 | 28,665 37,552 45439 | 55326 | 64212 73,099 6 8,887 1,820 10.87 | 40.16
AU10410 1.50% 1/1/2021 ‘61‘30.'2021 20,075 | 29,095 38,115 47,135| 56,156 | 65176 74,196 6 9,020 1,820 11.03 | 40.77
AUI0410  1.50% [7/1/2021[12/31/2021 20376 | 29,532 38687 470842 | 56,398 | 66,153 75309 6 8155 1820 1120 41.38
AU10410 150% |1/1/2022 6/30/2022 20,682 29 975 39,267 48,560 | 57,853 | 67,146 76,438 6 9,293 1,820 11.36 | 42.00
AU10410 1.50%  [7/1/202212/31/2022 20,992 | 30,424 39856 49289 | 58,721 88,153 | 77,585 6 9,432 1,820 11.53 : 42.63
| | T
Housing Assistance Technician | |
AU10420  0.00% [1/1/2018]12/31/2018 19,008 | 29,461 39,914 50,366 | 60,819 71.272| 81,724 6 10,453 1820 1044 | 4490
AU10420 1.00%  |11/2019|12/31/2019 19,198 29,755 40,313 50,870 | 61,427 71 984 82 542 & 10,557 1,820 10.55 45,35
AU10420 1.50%  [1/1/2020 6/30/2020 19.486 30,202 40,917 51,633 | 62,349 | 73,084 | 83,780 6 10,716 1,820 10.71 | 46.03
AU10420 1.50% 7/1/2020]12/31/2020 19,778 | 30,655 41,531 52407 | 63,284 | 74,160 85,037 6 10,876 1,820 10.87 | 46.72
AU10420 1.50% 1/1/2021 |6/30/2021 20,075 | 31,115 42,154 53194 | 64233 | 75273 86,312 5] 11,039 1,820 11.03 47.42
|AU10420 150% {7/1.'_2021_ 12/31/2021 20,376 | 31,581 42786 53892 | 65,197 | 76402 | 87607 6 11,205 1820 1120 4814
AU10420 1.50% 111/20226/30/2022 20,682 | 32,055 43,428 54 801 66,175 | 77,548 88,921 6 11,373 | 1,820 11.36 | 48.86
AU10420 1.50% 7/1/2022[12/31/2022 20,992 | 32536 44,080 55623 67,167 | 78711| 90255 6 11,544 1,820 11.53| 49,59
T I I T
Housing Inspector Trainee | | ; |
AU10430 0.00% _|1/1/2018 12/31/2018 29,040 34058 39,077 44095  49,113| 54132 59150 6 5018 1586 | 32.50
AU10430 1.00% 1112019 12/31/2019 29,331 | 34,399 39468 44, 536 49,605 | 54673 59,742 6 5, 089 16.12 | 32.83
AUI0430  1.50% [1/1/2020/6/30/2020 28,771 | 34,915 40,080 45204 | 50,349 | 56493 60,638 6 5,145 | 16.36 | 33.32 |
AU10430 1.50%  |7/1/2020 12/31/2020 30,217 | 35439 40660 45882 51,104 56 326 61,547 6 5,222 16.60 | 33.82
AU10430 1.50%  |1/11/2021 6/30/2021 30,670 | 35970 41270 46570 51,870| 57,170 | 62,471 B 5,300 16.85 34.32
AU10430 1.50%  |7/1/2021 12/31/2021 31,130 | 36,510 41,889 47269 | 52649| 58028 | 63,408 6 5,380 17.10 34.84
AL10430 1.50% 1/1/2022 |6/30/2022 31,597 | 37,058 42518 478978 | 53438 | 58,898 64,359 6 5,460 17.36 | 35.36
AUT0430  1.50% |7/1/2022[12131/2022  32,071| 37613 43,156 48696 | 54240 | 69.782| 65324 6 5,542 | 1762 35.89
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME | |
i | I

TITLE/CODE % CHANMGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRELY MIN HRLY MAX
Keyboarding Clerk 1 i ! S | S R 1
AU10440 0.00% 11/2018 12/31/2018 16,896 | 21,575 26,253 30,932 | 35610 | 40.289 44,967 & 4,678 1,820 9.28 | 24.71
AU10440 1.00% \1.’1.’2019\12.’31[2019 17,065 | 21,790 26,516 31,241 | 35966 | 40.691 45417 6 4725 1,820 9.38 | 24.95
AU10440 1.50%  |1/1/2020(6/30/2020 17,321 | 22117 26,213 31,709 | 36,508 | 41,302 46,098 & 4,796 1,820 9.52 25.33
AUT0440  1.50% [7/1/2020 12/31/2020 17,581 | 22,449 27,317 32,185 | 37,053 41921 | 46789 6 4,868 1820 9.66 25.71
AU10440 1.50% T—1.'11'2'021 ‘61301'2021 1F; 845 22786 27727 32,668 | 37,609 | 42550 47491 6 4,941 1,820 9.80 26.09
AU10440  1.50% [7/1/2021[12/31/2021 18,112 23127 28,143 33158 | 38,173 | 43188 48204 6 5015 1820  995| 26.49
AU10440 1.50% |1/1/2022 6/30/2022 18,384 | 23, 474 28 565 33,655 | 38,746 | 43.836 48,927 6 5.090 E 820 10.10 26.88
AU10440 1.50% 7112022 12/31/2022 18,660 | 23,826 28,093 34,160 | 30327 | 44494 | 49661 6 5,167 | 1,820 10.25 | 27.29
— [ . | i r, o | 8 I S— |

eyboarding Clerk 1/AssL. Senior Citizen Program i | | |
AU10450  0.00% [1/1/2018[12/31/2018 22,176 | 26,854 31,533 36211 | 40889 | 45568 50246 6 4678 1820 1218  27.61
AU10450 1.00% 1:'1:'2019 12/31/2019 22 398 | 27, 123 31,848 36573 | 41.298| 46023 50,748 6 4,725 | 1,820 1231 27.88
AU10450 1.50% 11/2020 6/30/2020 22,734 | 27,530 32,326 37,122 | 41,918 46714 | 51,510 6 4,796 | 1,820 12.49 28.30
AU10450 1.50% |71/2020 12/31/2020 23,075 | 27,943 32,811 37,679 | 42546 | 47414 \ 52,282 6 4,868 ! 1,820 12.68 | 28.73
AU10450 1.50% 1/1/2021 6/30/2021 23421 | 28362 33,303 38,244 | 43,185 48125 53,066 6 4,841 \ 1,820 12.87 29.16
AU10450  1.50% [7/1/2021 12/31/2021 23772 | 28,787 33,802 38,817 | 43832 48847 | 53862 6 5015 180  1306] 29.59
AU10450 1.50% 1.’1;‘2022 6130.'2022 24,128 | 29218 34309 39400 | 44490 T 49,580 54,870 6 5,090 1,820 13.26 30.04
AU10450 1.50% 711/2022 12/31/2022 24,491 | 29657 34,824 39,991 | 45157 | 50.324 55,490 6 5167 1,820 13.46 30.49

T f
Keyboarding Clerk 1/Seniar Livability Coordinator | |
AUTD445  100% |1/1/201812/31/2019 20,000 | 25,767 31,633 37,300 | 43,057 | 4B. 533 | 54800 6 5767 1820  10.98|  30.00
AU10445 1.50%  |1/1/2020 6/30/2020 20,300 | 26153 32,006 37,860 43, 713 49 566 55,419 6 5853 1,820 11.15 | 30.45
AU10445 1.50%  |7/1/2020 12/31/2020 20,605 | 26,545 32,486 38,427 | 44,368 | 50,309 | 56,250 6 5941 \ 1,820 11.32 | 30.91
AU10445 1.50%  |1/1/2021 6/30/2021 20,914 | 26,944 32,574 39,004 | 45034 | 51,064 57,094 6 6.030 ‘ 1,820 11.48 | 31.37
AU10445 1.50%  |711/2021 12/31/2021 21,227 | 27,348 33468 39589 | 45709 | 51830| 57,950 6 6,121 | 1,820 11.66 | 31.84
AU10445  1.50% [1/1/2022 6/30/2022 21,546 | 27,758 33,970 40153l 46395 | 52607 | 58820 6 6212 1820 1184 | 32.32
AU10445 1.50%  |7M/2022/12/31/2022 21 868 | 28174 34, 480 40,785 | 47,081 | 53.3%6 59,702 6 6,306 | 1,820 1202 32.80
1
Keybnarding Clerk 2 | I - { IR i o1 I N B o
AU10460 0.00% 1/1/2018 12/31/2018 17952 | 22823 27695 32,566 | 37,437 | 42,309| 47,180 6 4,871 1,820 9.86 25.92
AU10460  1.00% [11/2015[12/31/2019 18132 | 23052 27,972 32,892 37,812 | 42732 | 47652 6 _ 4920 1820 996 26.18
AU10460 1.50%  [1/1/2020 6/30/2020 18, 404 | 23 397 28 391 33, 385 38,379 | 43 3?3 48,367 6 4,994 1,820 10.11 | 26.58
AU10460  1.50% [7/1/2020[12/31/2020 1BGBO | 23748 28,817 33,886 | 28,955 44.92g | 490m2 &6 5089 | 1820  1026| 26.97
AU10460 1.50%  |1/1/2021 |6/30/2021 18,960 | 24105 29,249 34,394 | 39,539 I 44,684 49,829 <] 5,145 | 1,820 10.42 | 27.38
AU10460 1.50%  |711/2021 |12/31/2021 19,244 | 24466 29,688 34,910 | 40,132 | 45,354 50,576 6 5,222 | 1,820 10.57 | 27.79
AU10460 1.50%  |1/1/2022 6/30/2022 19,533 | 24833 30,133 35434 | 40,734 | 46,034 . 51,335 6 5,300 | 1,820 10.73 | 28.21
AU10460 1.50% i?f1f2022‘[12.’31l‘2022 19826 | 25206 30585 35965, 41345| 46725 52105 ] 5,380 1,820 10.89 | 28.63
| I | |
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APPENDIX 1 - SALARY RANGES - NONVL_J_NIFORM TITLES - AFSCME | [ | |
‘ | | | !

TITLE/CODE % CHANGE FROM |TO MINIMUM i

2 3 | 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN HRLY MAX
| | [ - N |
Keyboarding Clerk 2/Asst. Secre?a?y ABC Board | l 1l
AU10470 0.00%  1/1/2018 12/31/2018 18,691 | 23563 28,434 33,306 | 38,177 | 43,049 47,920 6 4,871 1,820 10.27 26.33
AU10470 1.00%  [1/1/2018]12/31/2019 18,878 | 23,798 28,719 33,639 | 38,559 | 43479 48399 6 4,920 | 1,820 10.37 | 26.59
AU10470 1.50% 1/1/2020 |6/30/2020 19,161 | 24155 29,149 34143 | 39,137 | 44131 | 49125 8 4,994 | 1,820 10,53 | 26.99
AU10470 150% [71/202012/31/2020 19,449 | 24,518 29,587 34,655 | 39724 | 44793 49862 6 5069 | 1820 1069, 27.40
AU10470 1.50% ‘1!1.’2021 6130:‘2021 19 741 I 24 885 30,030 35, 175 ¥ 40, 320 45 465 50,610 6 5,145 1,820 10.85 | 27.81
AU10470 1.50% 7/1/292&17213112021 20,037 | 25259 30,481 35, 703- 40925 46147 | 51368 6 5222 1820 1101 28.22
AU10470 1.50% 1/1/2022 6/30/2022 20,337 | 25‘633 30,938 36 238 | M 539 | 46839 | 52,140 6 5,300 1,820 1147 | 28.65
AU10470 1.50% 7/1/2022(12/31/2022 20,642 l 26,022 31,402 36,782 | 42162 | 47542 | 52922 6 5,380 | 1,820 11.34 29.08
t ‘ T T
Keyboarding Clerk3 | | l } T [ ] | |
AU10480 0.00% _[1/1/2018 12/31/2018 17,852 [ 23453 28,853 34454 | 39955| 45456 50856 6 5501 | 1820 986  28.00
AU10480 1.00% 1/1/2019 12/31/2018 18,132 | 23687 29243 34,799 | 40354 | 45910 51,466 6 5 556 1,820 9.96 | 28.28
ALU10480 1.50% 1/1/2020 6/30/2020 18,404 | 24,043 29682 35,321 40,960 | 46,599 | 52,238 6 5,639 } 1,820 10.11 | 28.70
AL10480 1.50% 71112020 [12/31/2020 18,680 | 24403 30,127 35,851 41,574 | 47,298 53,021 6 5724 | 1,820 10.26 29.13
AU10480 1.50% 1/1/2021 |6/30/2021 18,960 | 24,769 30,579 36,388 | 42,198 | 48,007 53,817 6 5,808 | 1,820 10.42 29.57
AU10480  1.50% [7/1/2021/12/31/2021 19244 | 25141 31,037 36834 | 42831| 48727 | 54624 6 58097 180 1057 |  30.01
AL10480 1.50%  11/1/2022 6/30/2022 19, 533 25 518 31 503 37,488 | | 43, 473 49,458 55,443 6 5, 985 1,820 10.73 30.46
AU10480 1.50% [7/1/2022 12/31/2022 19,826 | 25801 31,8976 38,050 : 44,125 | 50,200 56,275 6 6,075 1,820 10.89 30.92
| | |

Laborer 1 | | [ |
AU10500  0.00% l1.'1.':20163 12/31/2018 19,008 | 25775 32,542 39, 310 46077 | 52844 | 59611 6767 | 2,080 914 | 2866
AU10500 00%  111/2018 12/31/2019 19 198 26,033 32,868 39, 703 46, 537 53,372 60,207 6,835 2,080 9.23 28.95
AU10500 .50%  |1/1/2020 6/30/2020 19,486 | 26,424 33,361 40,298 | 47,236 | 54173 61,110 6,937 2,080 9.37 | 29.38
AU10500 .50%  |7M/2020 12/31/2020 19,778 | 26,820 33,861 40,903 | 47,944 | 54985 62,027 7.041 2,080 9.51 | 29.82

6
1 6
1 6
1 6

AU10500 1.50%  |1/11/2021 6/30/2021 20,075 | 27222 34369 41,516 | 48,663 55810 | 62957 6 7.147 | 2,080 9.65 | 30.27

1 6
1 6
1 [

AUTOSD0  1.50% |7/1/202112/31/2021 _ 20,376 | 27,830 34,885 42,139 | 2 49,353 | 56,647 | 63,902 7254 2080 980| 30.72
AU10500 .50% 1.'1.'2022 6/30/12022 20 832 28045 35408 42 771 50,134 | 57, | 64,880 7,363 2,080 9.94 31.18
AU10500 50% [71/2022 12/31/2022 20,992 | 28,465 35939 43413| 50886 | 58360 | 65833 6 7473 2080  1003| 31.65
| |

Maintenance Worker 1, Grounds | |

AU10520 000% [11/2018/12/31/2018 10,404 [ 12883 14,961 17,240 | 19519| 21.798| 24076 6  =2279| 2080 500 11.58
AU10520 1.00% Mn’1.’2019 12/31/2018 10,508 | 12810 15, 11 174131 197141 22, 0‘\5 24,317 6 2 301 2,080 5.05 | 11.69
AU10520 150% 1/1/2020 6/30/2020 10,666 | 13,002 15,338 17,674 | 20,010 | 22346 24682 6 2336 | 2080 513| 11.87
AU10520 1.50%  |7/1/2020 12/31/2020 10,826 | 13,197 15568 17,939 | 20310 | 22681| 25052 & 2371 2,080 520 12.04
AU10520 1.50%  1/1/2021 6/30/2021 10,988 ; 13,395 15801 18208 20615, 23,021 25,428 B8 2,407 | 2,080 5.28 12.22
AU10520 1.50% 7112021 [12/31/2021 11,153 | 13,596 16,038 18,481 20,924 ; 23,366 | 25,809 6 2,443 | 2,080 5.36 12.41
AU10520 1.50% 1/1/2022 |6/30/2022 11,320 | 13,800 16,279 18,758 | 21,238 | 23717 | 26,196 [ 2,479 | 2,080 5.44 12.59
AUN0520  1.50% |7/1/2022 12/31/2022 11,490 | 14,006 16,523 19,040 | 21,556 i 24073 | 26588 6 2517 ; 2080 552 12.78

1 |
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES —lAFSCME [

| I ‘ |
TITLE/CODE % CHANGE FROM |10 MINIMUM| 1 2 3 4 5 |MAXIMUM STEPS INCREMENT|HRS/WEEK HRLY MIN| HRLY MAX

i S WS st Wi S S S ,
Mason |
AU10530 0.00% [1/1/2018/12/31/2018 19,008 | 26,833 34657 42,482 | 50,306 58,131 65955 6 7.825 2,080 9.14 31.71
AU10530 1.00% [171/2018 12/31/2019 19,198 | 27,101 35004 42,907 | 50,809 58712 | 66615 6 7.903 2,080 9.23 32.03
AU10530 1.50%  |1/1/2020 6/30/2020 19,486 | 27,507 35529 43550 | 51,5/1| 59,593 | 67,614 6 8,021 | 2,080 9.37 32.51
AU10530 1.50% |7/1/2020(12/31/2020 19,778 | 27,920 36,062 44,203 | 52,345 60487 | 68628 6 _  B8142| 2,080 951 3299
AU10530 1.50% |1/1/2021 6/30/2021 20,075 | 28,332 36,603 44,866 | 53,130 61,394 69658 & 8264, 2,080 9.65 33.49
AU10530 1.50% w7l112021+1213112§)21 20,376 | 28,764 37,152 45539 | 53827 62315 70703 6 8.383| 2,080 980 | 33.99
AU10530 1.50%  |1/1/2022 6/30/2022 20682 | 29195 37709 46,222 | 54736 63250, 71763 6 8,514 2,080 9.94 34.50
AU10530 150%  |7/1/2022 12/31/2022 20,992 | 29,633 38,275 46,916 | 55557 | 64198 | 72840 6 8,641 2,080 10.09| 35.02
Mechanic B | | T __-!:' - | e
AUT0540  0.00% |1/1/201812/31/2018 19,008 | 27,466 35924 44,382 | 52840 61299 69757 6 8,458 2,080 141 33.54
AU10540 1.00%  [11/2018 12/31/2019 19198 | 27,741 36284 44826 | 53369 | 61912 70454 6 8,543 | 2,080 923 33.87
AU10540 1.50% |11/20206/30/2020 19,486 | 28157 36,828 45499 | 54,169 | 62840 71511 6 8,671 | 2,080 9.37 | 3438
AU10540 1.50%  |7/1/2020/12/31/2020 19778 | 28,579 37,380 46,181 | 54,982 | 63.783| 72584 6 8,801 | 2,080 951 3490
AUT0540 150% |1/1/2021]6/30/2021 20,075 | 29,008 37,941 46,874 | 55807 | 64740 73872 6 8,933 2,080 9.65 35.42
AU10540  1.50% |71/202112/31/2021 20,376 | 29443 38,510 47,577 | 56,644 | 65711 74778 6 8,067 | 2080  980| 3595
AU10540 1.50% |111i2022|6/3012022 20,682 | 20.885 30,088 48.291 | 57433 | 66696 75895 6 9,203 2,080 9.94|  36.49
AU10540 1.50% |7A/2022[12/31/2022 20,992 | 30,333 39674 49,015 | 58,356 | 67,697 | 77038 6 9,341 2,080 10.09 37.04

| | |
Mechanic's Helper ] |
AU10550 0.00% |1/1/2018/12/31/2018 33,831 | 38,426 43,020 47, sml 52,209 | 56803 61,397 6 4.594i 2080 1627 | 2952
AU10550 1.00%  |11/2019[12/31/2019 34,170 | 38.810 430450 48,090 | 52731| 57.371, 62011 6 4,640 | 2,080 16.43 |  29.81
AU10550 1.50% | 1/1/2020|6/30/2020 34682 | 39,392 44,102 48812 | 53522 | 58232 62941 6 4,710 | 2,080 16,67 | 30.26
AU10550 1.50%  |7/1/2020[12/31/2020 35202 | 39,983 44,763 49,544 | 54324 | 59.105 | 63,886 6 4781 | 2.080 16.92 30.71
AU10550 1.50%  |1/1/2021/6/30/2021 35,730 | 40,583 45435 50,287 | 55139 | 500992 | 64844 6 4,852 | 2,080 17.18 3117
AU710550 150% [7/1/2021[12/31/2021 36,266 | 41,191 46,116 _ 55966 | 60,821/ 65816 6 4,925 2080 1744 31.64
AU10550 150% |1/1/2022 63012022 36,810 | 41,809 46,808 56,806 | 61,805 66,804 6 4,999 2,080 1770 3242
AU10550  1.50% 7/1/202212/31/2022 37,362 | 42,436 47,510 52,584 | 57,658 | 62.732| 67,806 6 5074 2080  17.95| 32.60
|

Municipal Director of Welfare | | |
AUT056D  0.00% |1/1/2018[12/31/2018 19,008 | 27543 36078 24513 | 53,148| 61683 70218 6 8535| 1,820  10.44 |  38.58
AU10560 1.00% \111.'201§f1213112519 19,198 | 27,819 36439 45059 | 53680 62,300 70920 6 1,820 10. 551 38.97
AU10560 1.50% |1/1/2020|6/30/2020 19,486 | 26,236 36,985 45735 54485 63234 71984 B 1820 1071  39.55 |
AU10560 1.50% 711/2020'12/31/2020 18,778 | 28,659 37,540 45421 | 55302 | 64,183 73084 & 1,820 1087 40.14
AU10560 1.50% |1/1/2021 6/30/2021 20075 | 29,089 38103 47,117 | 56,132 | 65146 74160 & 1,820 11.03 | 40.75
AU10560 1.50% |7/1/202112/31/2021 20376 | 20526 3B,675 47,824 | 56974 | 66,123 | 75272 6 1,820 11.20 41.36
AU10560 150% |1/1/2022|6/30/2022 20,682 | 29,968 39,255 48,542 | 57.828| 67115 76,401 6 1,820 11.36 41.98
AU10560 1.50% FI}!QDZZ;!ZISL’ZDZZ 20,992 | 30,418 30,844 49,270 | 58695 | 68121 77547 6 1820 1153 | 4261

1 | ! il
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

% CHANGE FROM m

TITLE/CODE MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX
______ B i 1 ] I -
Municipal Director of Welfare/Senior Citizen Pragram Aide | |
AU10570 0.00% [1/1/2018 12/31/2018 26,928 35463 43,988 52,533 | 61,068 | 69603 | 78138 6 8,535 | 1,820 14.80 | 42.93
AU10570 1.00% [1/1/2019/12/31/2019 27,197 | 35818 44,438 53,058 61,679 70299 78819 6 8,620 1,820 14.94 | 43.36
AU10570 1.50% ‘111 /2020 6/30/2020 27,605 36,355 45105 53854 | 62604 | 71354 80,103 6 8,750 | 1,820 1517 | 44.01
|AU10570 _ 1.50% |7/1/2020(12/31/2020 28,019 | 35900 45,781 54,662 | 63,543 | 72.424| 81305 6 8,881 | 1820 1540 44.67 |
AU10570 1.50% 1/1/2021 ‘6!30:‘2021 28, 440 37,454 46,468 55482 | 64,496 | 73510 82 524 6 9,014 | 1,820 15.63 | 45.34
AU10570 1.50% |7/1/2021] 12/31f2021__g_a_§§§_‘_35 016 47,165 56,314 | 65464 | 74513 | 83762 6 9148|180 1586 ‘ 46.02 |
AU10570 1.50%  |1/1/2022 r51301‘2022 29,209 | 38,586 47,872 57159 | 66,446 | 75732 85019 6 9,287 1,820 16. 10 46.71
AU10570 1.50% | 7/1/2022 [12/31/2022 28,732 | 39,165 48,581 58016 | 67442 | 76868 86,294 6 9,426 1,820 16.34 | 47.41
|
Omnibus Operator | | I N | }
AU10580 0.00% |1/1/201812/31/2018 16,896 | 21,390 25,883 30,376 | 34,870 | 39,363 | 43857 6 4,493 1,820 928 24.10
AU10580 1.00% 1/1/2019 12/31/2018 17, 0651 21,603 26142 30680 | 35218 | 39757 | 44295 6 4,538 1,820 938 24.34
AU10550 1.50% 1/1/2020 |6/30/2020 17,321 | 21,927 26,534 31,140 | 35747 | 40353 | 44,960 6 4,608 | 1,820 9.52 24.70
AU10580 1.50% 7/1/2020 12/31/2020 17,581 | 22,256 26,932 31607 | 36,283 | 40959 45634 6 4,676 1,820 9.66 25.07
AU10580 1.50% 1/1/2021 6/30/2021 17,845 | 22590 27,336 32,082 | 36,827 | 41,573 46,319 6 4,746 1,820 9.80 25.45
AUT0580 150% 7/1/202112/31/2021 18,112 22879 27,746 32,563 | 37,380 | 42196 | 47,013 6 4817 1820  935| 2583
AU10580 1.50% 1/1/2022 |6/30/2022 18,384 | 23,273 28,162 33,051 37,940 | 42829 | 47,719 6 4,889 1,820 10.10 26.22
AU10580 1.50% 7/1/2022 12/31/2022 18,660 | 23,622 28,585 33,547 | 38,509 | 43,472 48,434 6 4,862 1,820 10.25 | 26.61
\ | |
Omnibus Operator/Radio Dispatcher/inspection & Maintenance | | | |
AU08C0  0.00% 1/1/2018[12/31/2018 20,064 [ 24558 29,051 33,545 | 38,038 | 42532 47025 6 4493 | 1820  11.02| 2584
f\U‘lO"SgQ_ 1.00% 1.’1.’2019\12.’31!2019 20, 265 24803 29342 33880 38418 42957 [ 47,485 6 4,538 1,820 11.13 26.10
AU10600 1.50% 111,’2020 6/30/2020 20,569 | 25175 20,782 34388 38,995 I 43,601 48,208 6 4,606 1,820 11.30 26.49
AU106C0 1.50% 171112020‘12.’3”2020 20,877 | 25,553 30,228 34,904 | 39580 ' 44,255 48,931 6 4,676 1,820 11.47 26.89
AU10600 1.50% 11,‘1.'2021 6/30/2021 21,190 | 25,936 30,682 35428 40,173 | 44919 49,665 6 4,746 1,820 11.64 27.29
AUT0B00  1.50% | 7A/2021 12/31/2021 21,508 26,326 31,142 35958 | 40776| 45583 | 50410 6 4817|1820 1182| 2770
AU106C0 1.50% 1/1/2022 |6/30/2022 21,831 | 26,720 31,609 36,498 41,388 | 48,277 51,166 6 4,889 1,820 11.99 | 28.11
AU10500 1.50% |7/1/2022|12/31/2022 22,156 | 27,121 32,083 37,046 | 42008 46971 51933 & 4963| 1820 1217 | 28.53
| | |
Parking Enforcement Officer |
AU10510 0.00% |1/1/201812/31/2018_ 23063 | 24,344 25626 26,07 | 28,188 | 29,470 30,751 6 1,281 1820  1267| 16.90
AU10810 1.00%  |1/1/2019/12/31/2019 23294 | 24,588 25 882 27.176 | 28470 | 29764 | 31,058 & 1,294 | 1,820 12.80 17.07
AU10610 150% |1/1/20206/30/2020 23,643 | 24,957 26270 27,584 | 26,897 | 30,211 | 31524 6 1314 1820 1299| 17.32
AU10610 1.50% 7!1.‘202_072.'311'2020 23,998 | 25331 26664 27998 | 29331 30664 31,997 6 1,333 1,820 13.19 ‘ 17.58
AU10610 1.50%  [1/1/2021[6/30/2021 24358 | 25,711 27,064 28417 | 29771 | 31.124 32,477 6 1,353 1,820 13.38 | 17.84
AU10610 1.50%  |7/1/2021[12/31/2021 24723 | 26,087 27,470 28844 | 30217 | 31.591 32,864 6 1,374 1,820 13.58 18.11
AU10610 1.50% 1/1/2022 6/30/2022 25094 | 26,488 27,882 29276 | 30670 32,065 33,459 6 1,394 1,820 13.79 18.38
AU10610 1;}14._1!@22 12/31/2022 25470 | 26,385 28,301 28716 L“ 131] 32546 33961 6 1415 1820 1399  18.66 |
1 ]
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME [ [ ]

| | | | |
TITLE/CODE % CHANGE FROM |TQ MiNIMUM| 1 2 3 4 5 |MAXIMUM STEPS INCREMENT |HRS/MWEEK HRLY MIN HRLY MAX

] — = - — | d B =L B .

Payroll Clerk | |
AU10520 0.00% |1/1/2018 12/31/2018 29568 33,360 37,152 40,943 | 44735| 48527 | 52319 6 3,792 1,820 1625 28.75
AU10520 1.00% _|1/1/2019/12/31/2019 29,864 | 33,694 37,523 41,353 | 45182 | 49012 | 52842 & 3,830 1,820 16.41 | 29.03
AU10620 1.50%  |1/1/2020 8/30/2020 30,312 | 34,199 38,086 41,973 | 45860 | 49747 | 53634 6 3,887 1,820 16.65 | 20.47
AU10620  1.50% _7:1_:2_(_120\12/3112020 30.766 | 34712 38,657 42603 | 46548 | 50494 | 54439 6 3945 1820 1690 |  29.91
AU10620 1.50%  |1/1/20216/30/2021 31,228 | 35233 39,237 43242 | 47.246| 51251 55256 & 4,005 1,820 17.16 | 30.36
AU10620 1.50%  |7/1/2021 12/31/2021 31,696 | 35761 39,826 43,880 | 47,955 | 52020 56084 & 4,085 1820 1742 3082
AU10620 1.50%  [1/1/2022|6/30/2022 32,172 | 36297 40,423 44549 | 48674 | 52.800 | 56926 & 4,126 1,820 17.68 31.28
|AU10620 1.50%  [7/1/2022|12/31/2022 32,654 | 36,842 41,029 45217 | 49404 | 53592 | &7.779 & 4,188 1,820 17.94| 3175

1
Personnel Assistant [ - B P NN i { -
AU10630 _0.00% [1/1/2018[12/31/2018 19,008 | 28,289 37,571 46,852 | §§134 65415 74696 & 9281 1820 1044 41.04
AU10630 1.00%  [1/1/2019[12/31/2019 19,198 | 28,572 37,847 47,321 | 56695 66,069 75443 6 9,374 1,820 1055 |  41.45
AU10630 1.50% _ [1/1/20206/30/2020 19,486 | 29,001 38,516 48,081 | 57.545| 67,060 76,575 6 9,515 1,820 1071 42.07
AU10630 1.50% |7/1/2020(12/31/2020 19,778 | 29,436 39,093 48,751 | 58408 | 68.086 | 77,724 6 9,658 1,820 10.87 | 42.71
AU10630 1.50%  1/1/2021 6/30/2021 20,075 | 29,878 39,680 49482 | 59285 69,087 | /8,888 6 9,802 1,820 11.03| 43.35
JAUTOB30  1.50%  7/1/2021[12/31/2021 20,376 | 30,326 40275 50,224 | 60,174 70123| 80073 6 9949 1820 11.20]  44.00
AU10830 1.50% |1/1/2022 6/30/2022 20682 | 30,781 40,879 50978 | 61077 | 71.475| 81274 & 10,099 1820 1136 | 44,
AU10630 1.50% |71/2022 12/31/2022 20,992 | 31,242 41,492 51,743 | 61,993 | 72243 62,493 6 10,250 | 1,820 1153 45.33

| T

| |
Personnel Officer | ‘ : [ | |
AU10640  0.00% |1/1/2018 72.'3112015 19008 | 29,335 30852 49989 60317 | 70644 80971 6 10327 | 1820 1044 | 44.49
AU10840 1.00% [1/1/201912/31/2019 19,198 | 29,629 40,058 50,483 | 50,920 71350 81.780 6 10,430 1,820 10.55 44,93
AU10640 1.50%  |1/1/2020 6/30/2020 19,486 | 30,073 40,660 51,047 | 61,834 | 72.420| 83007 6 10,587 | 1,820 10.71 45.61
AU10640 1.50% |7/1/202012/31/2020 19,778 | 30,524 41,270 52015 | 62,761 | 73.507 | 84252 6 10,746 1,820 10.87 46.29
AU10640 1.50%  |1/1/2021 |6/30/2021 20075] 30982 41,889 52796 | 63,702 | 74609| 85516 6 10,907 | 1,820 11.03 46.99
AU10640 1.50%  [7/1/2021/12/31/2021 20,376 | 31,447 42,517 53,588 | 64,668 | 75728 | 86799 6 11,070 1820 11.20| 47.69
AU10640 1.50% |1/1/2022/6/30/2022 20,682 | 31,918 43155 54391 | 65628 | 76864| 88101 6 11,236 | 1,820 11.36 | 48.41
AU10640 1.50% 7/1/2022112/31/2022 20,962 | 32,397 43802 55207 | 66,612| 78017 | 89422 6 1 1&0_5_t 1820 1153 | 4913
Planner Trainee | |
AU10650 0.00% AH1!2018|121'31,‘20] 8 26,400 ”393175 35,029 39, _344 43659 | 47973 | 52288 6 4315 1820  1451| 2873
AU10650 1.00%  [1/1/2019/12/31/2019 26,664 | 31,022 35380 39,737 | 44,095| 48453 | 52811 6 4358 | 1,820 1465|  29.02
AU10650 _1.50%  [1/1/2020/6/30/2020 27,064 | 31,487 35910 40333 | 44,757 | 49, 9180 | 53603 6 4423 : 1820 1487 | 2945
AU10650 150%  |7/1/2020|12/31/2020 _ 27.470 | 31,860 35,449 40,938 | 45428 | 49.9 917 | 54407 & 4,489 | 1,820 15.09 29.89
AU10650 1.50%  [1/1/2021 6/30/2021 27.882 | 32439 36,996 41,553 | 46,109 50666 55223 6 4,557 | 1,820 15.32 30.34
AU10650 1.50% 7/1/2021[12/31/2021 28,300 | 32,926 37,551 42,176 | 46,801 | 51426 56,051 6 4525 1,820 15.55 30.80
AU10650 1.50% [1/1/2022|6/30/2022 28,725 | 33419 38,114 42,809 | 47,503 | 52198 | 66,892 6 4,695 1,820 15.78 31.26
AU10650 _1.50% 7/1/2022[12/31/2022 29156 | 33,921 38,686 43,451 FBLZJBi 52981 57,746 6 4765 1820 1602 3173
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX
Plumbing Inspector \L | T ] I | | - |
AU10660 0.00% [ 1/1/2018 12/31/2018 19219 | 27,280 35341 43402 | 51,463 | 59524 | 67,584 6 8,061 1,820 37.13
AU10860 1.00% 1/1/2018/12/31/2019 19412 | 27,553 35694 43836 | 51,977 | 60,119, 68,260 6 8,141 1,820 37.51
AU10660 1.50% 1/1/2020 6/30/2020 19,703 | 27,966 36,230 44,493 | 52,757 I 61,021 69,284 6 8,264 1,820 i 38.07
AU10860 1.50% |7/1/202012/31/2020 18,898 | 28,386 36,773 45161 | 53548 61936 70323 6 8,388 1,820 38.64
AU10660 1.50%  |1/1/2021|6/30/2021 20,298 28812 37,325 45838 54,352 | 62.865 | 71378 6 8513 1,820 39.22
AU10660 1.50% |7M/2021[12131/2021 20,603 | 29,244 37,885 46506 55167 | 63808 72449 6 8641 1,820 . 39.81
AU10660 1.50%  |11/2022 6/30/2022 20,912 TE‘S,SBZ 38453 47224 55994 | 64,765 73,536 6 8771 1,820 40.40
AU10660 1.50% 5‘71’1;‘2022“12131,’2022 21,225 | 30,128 39,030 47,932 | 56,834 | B5736| 74,639 6 8,902 1,820 41,01
| | |
Plumbing Sub code Official [ | R B — . | I |
AU10670 0.00% [111/2018/12/31/2018 15,219 | 28,828 38,437 48,046 | 57,655 | 67263 76872 6 9609 1820 1056 | 42.24
AU10670 1.00% l1n‘1l‘2019'121‘31.'2019 18,412 | 29116 38,821 48,526 | 58,231 67,936 77,641 6 9705 1,820 10.67 42.66
AU10670 1.50%  [1/1/2020 6/30/2020 19,703 | 29,553 39404 49254 | 59,105| 68955 | 78,806 6 9,851 1,820 10.83 43.30
AU10670 1.50% i?t“lﬁ'ZDZD!?ZIZ‘Ih’ZUEO 19,998 | 29996 39995 49993 | 59,991 69990 | 79,988 6 9,998 | 1,820 10.98 43.95
AU10670 1.50%  |1/1/2021]6/30/2021 20,298 | 30,446 40,595 50,743 | 60,891 71039 | 81,188 6 10,148 1,820 11.15 44.61
AUT0670 1.50% |7/1/2021/12/31/2021 20,603 | 30,803 41,204 51,504 | 61,804 | 72105 82405 6 10300 1820 1132 4528
AU10670 1.50% 1/1/2022|6/30/2022 20912 | 31,367 41,822 52,277 | 62732 73187 | 83,641 6 10,455 1,820 11.49 45.96
AU10670 1.50% I7’[1!1202'«.2'121‘311’2022 21,225 | 31,837 42,449 53061 63,673 | 74284 84,896 6 10,812 1,820 11.66 46.65
| !
Principal Account Clerk | |
AUT0680  0.00% [1/1/2018/12/31/2018 19,008 | 28,129 37249 46,369 | 65490 | 64610 73731 6 9120 1820  1044| 40,51
AU10680 1.00% 1!1!2019:12f31t‘2019 19,198 | 28410 37,621 46,833 | 56,045| 65256 74,468 6 9212 1,820 10.55 | 40.92
AU10680 1.50%  |1/1/2020|6/30/2020 19,486 | 28,836 38,186 47,536 | 56,885 | 66235| 75,585 6 9,350 1,820 10.71 | 41.53
AU10680 1.50%  |7/1/202012/31/2020 19,778 | 29268 38,759 48249 | 57,739 | 67229 ‘r 76,719 6 9490 1,820 10.87 ' 42.15
AU10680 1.50%  [1/1/2021 6/30/2021 20,075 | 29708 39,340 48,972 : 58,605 | 68,237 77,869 6 9,632 1,820 11.03 | 42.79
AUTOSE0  1.50% [7/1/202112/31/2021 20376 | 30153 39930 49,707 | 50484 | 68261 79,037 6 o777 1820 11.20| 4343
AU10680 1.50%  [1/1/2022 |6/30/2022 20,682 | 30,605 40,529 50452 | 60,376 | 70,299 80,223 6 9,924 1,820 11.36 44,08
[AU10620 1.50% }711{29_2_2_,3@1_2_922. 20862 | 31,085 41137 51.208| 61282 | 71,354| 81426 6 10072 1820  11.53| _44.74
Principal Account Clerk/DPT/Accounts Payable | |
AU10700 0.00% _[1/1/2018[12/31/2018 19,008 [ 28,126 37249 46360 | 55490 | 64610 73731 6 0120| 1820 1044 |  40.51
AU10700 1.00%  [1/1/2019|12/31/2019 19,198 | 28,410 37,621 46,833 | 56,045 | 65256 | 74,468 6 9,212 | 1,820 10.55 40.92
AU10700 150% [1/1/2020/6/30/2020 19,486 | 28836 38,186 47,536 | 56,885 | 66235 | 75585 6 9,350 1820 1071 | 4153
AU10700 1.50%  |71/2020(12/31/2020 19,778 | 29268 38,759 48,249 | 57,739 | 67229 76,719 6 9,490 1,820 10.87 | 4215
AU10700 1.50% 1/1/2021 16/30/2021 20,075 | 28,708 39340 48972 ' 58,605 | 68,237 | 77,869 6 9,632 | 1,820 11.03 42.79
AU10700 1.50% 74112021 12/31/2021 20,376 | 30,153 39930 49,707 | 59484 | 69261 | 79,037 6 9,777 | 1,820 11.20 43.43
AU10700 1.50%  1/1/20226/30/2022 20,682 | 30,605 40,529 50452 | 60,376 | 70299, 80,223 6 9,924 | 1,820 11.36 | 44,08
AU10700 _1.50%  |7/1/2022|12/31/2022 20,992 | 31,065 41,137 51,209 | 61282 | 71,354 i 81,426 & 10,072 | 1820 1153 | 4474
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

| i
TITLE/CODE % CHANGE FROM 10 MINIVUM

| 1 2 3 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN| HRLY MAX
| [ |
Public Health Nurse | i ! ] | | B N ]
AU10710 0.00% [1/1/2018112/31/2018 19,008 | 27,327 35646 43965 52283 | 60,602 | 6 1,820 10.44 | 37.87
AU10710 1.00%  1/1/201912/31/2019 19,188 | 27.600 36,002 44404 | 52806 | 61,208 6 1,820 10.55 | 38.25
AU10710 1.50% 1/1/2020 |6/30/2020 19,486 | 28,014 36,542 45070 | 53598 62,126 6 1,820 10.71 | 38.82
AUI0710 1.50% 7/1/2020|12/31/2020 19,778 | 28,434 37,080 45746 | 54402 63,088 | 6 1820 1087 |  20.40
AU10710 1.50% 11/1/2021 6:‘3012021 20,075 | 28, 861 37,647 45432 . 55218 64,004 | 6 1,820 11.03 39.99
AUI0TI0 1.50% [7/1/2021|12/31/2021 20376 | 29294 36211 47,120 | 56,047 | 64,954 | 6 1820  11.20 |  40.59
AU10710 1.50% 1/1/2022 |6/30/2022 20682 | 29,733 38,785 47. 836 56,887 | 65939 | 6 1,820 11.36 41.20
AU10710 1.50% 7112022 |12/31/2022 20,992 | 30,179 39,386 48553 | 57,741 66,928 6 1,820 11.53 41,82
E I N | | I - . e =R =
Public Works Repairer | | | ~ |
AU10720 0.00% 1.'112013 12/31/2018 19,008 | 26,833 34,657 42,462 | 50,306 | 58,131 6 7825 2080 94| 3171
AU10720 1.00% '1{1:’2019 12/31/2019 19,198 | 27 101 35,004 42, 907 | 50,808 | 58,712 6 7,903 2,080 9.23 32.03
AU10720 1.50%  [1/1/2020 6/30/2020 19,486 | 27,507 35,529 43,550 | 51,571 58,583 | 5] 8,021 2,080 9.37 32.51
AU10720 1.50% 71‘11‘2020112.'3112020 19,778 27,920 36,082 44,203 | 52,345 60487 | 6 8,142 2,080 9.51 32.99
AU10720 1.50%  11/1/2021 6/30/2021 20,075 28,339 36,603 44,866 | 53,130 | 61,384 | 6 8,264 2,080 9.65 33.49
AU0720  1.50% [7//2021 12/31/2021 20,376 | 28,764 37,152 45539 | 53927 | 62315 6 | 8388 2080 980 33.99 |
AU10720 1.50%  |1/1/2022 6/30/2022 20,682 29195 37,709 46,222 | 54736, 63, 250 | 6 8,514 2 080 9.94 | 34.50
AU10720 1.50%  |7/1/2022 12/31/2022 20,892 | 29633 38,275 46,916 | 55557 | 64,198 6 8,641 2,080 10.08 35.02
|
Pumping Station Attendant | |
AU10730 0.00% [1/1/2018|12/31/2018 19,008 | 27,466 35024 44382 | 52840 | 61299 6 8,458 2,080 9.14 33.54
AU10730 1.00% 1!112019 |12/31/2019 19,198 | 27,741 36,284 44,826 | 53,369 81 912 6 8,543 2,080 9.23 33.87
AU10730 1.50%  |1/1/2020 6/30/2020 19,486 ' 28157 36,828 45489 | 54169 | 62840 | 6 8,671 2,080 9.37 34.38
AU10730 1.50%  [7/1/202012/31/2020 19,778 | 28,579 37,380 46,181 54,982 | 63.783 6 8,801 2,080 9.51 34.90
AU10730 1.50% 1/1/2021|6/30/2021 20,075 | 29,008 37,941 46874 | 55807 | 64,740 6 8,933 2,080 9.65 35.42
AU10730 1.50%  [7/1/202112/31/2021 20,376 | 29,443 38,510 47577 | 56,644 | 65711 6 9,067 2080 980 3595
AUT0730  1.50%  1/1/2022 6/30/2022 20,682 | 29,885 39,088 48.291| 57,493 | 66,696 6 9,203 2,080 9.94 |  36.49
AU10730 1.50% Pm.'zoz_z [12/31/2022 20,992 | 30333 39,674 49,015 | 58,356 | e7se7 6 R 2080 1008 | 37.04
|
]
Pumping Station Repairer/Mechanic i |
AUT07S0  0.0C% [1/1/2018[12/31/2018 21120 | 20,081 37,042 45002 | 52,963 | 60.924 [5 7.961 2080 1015 33.12
AU10750 1.00% ‘\,’112019 12!31.’2019 21,331 | 29372 37,412 45452 | 53,493 | 61533 6 8,040 2,080 10.26 33.45
AUT07S0  1.50% 1/1/2020|8130/2020  21651] 29812 37973 46134 54295 62455 6 8161 2080 1041 33.95
AU10750  1.50%  |71/2020(12/31/2020 21,976 | 30,259 38,543 46 826 | 55109 | 63,393 6 8,283 2,080 10.57 34.46
AU10750 1.50%  |11/20216/30/2021 22,306 | 30,713 39121 47528 55, 938 | 64344 6 8,408 2,080 10.72 34.98
AU10750 1.50%  |7M/202112/31/2021 22,640 | 31,174 39708 48,241 | 56,775| 65309 [ 8,534 2,080 10.88 35.50
IAU10750 1.50%  |111/2022 6/30/2022 22,980 | 31,642 40,303 48965 | 57,627 | 66,288 6 8,662 2,080 11.05 36.03
AUT0750  1.50% |7/1/2022(12/31/2022 23,325 | 32,116 40,908 49,699 | 584971 | 67,283 | 7 6 8,792 2080 1121 | 36.57
|
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
< - .

|
CHANGE FROM

MINIMUM 1

|
MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

TITLE/CODE % 10 2 3 4 5
B T s il I I I - [ _
Records Support Technician 1 | | ]
AU10780 0.00%  [1/1/2018/12/31/2018 26,400 31,155 35,910 40,865 | 45420 | 50174 54,929 6 4,755 1,820 14.51 | 30.18
AU10780 1.00%  1/1/201912/31/2019 26,664 31,467 36,269 41,071 | 45874 | 508676 | 55479 6 4,802 | 1.820 14.65 30.48 |
AU10780 1.50% 1/1/2020 |6/30/2020 27.064 | 31,939 36,813 41,687 | 46,562 | 51 436 \ 56,311 6 4,874 1.820 14.87 30.94
AU10760  1.50%  [7/1/202012/31/2020 27,470 | 32,418 37,385 42,313 | 47,260 | 52208 | | 57155 6 4948 1,820 1509 31.40
AU10760 1.50%  |1/1/2021 6/30/2021 27,882 | 32904 37,926 42,947 | 47,969 | 52.991 58,013 6 5, 022 1,820 15.32 31.88
AU10760 1.50% |711/2021 12/31/2021 28,300 33397 38,495 43,502 | 48,689 | 53786, 58883 6 5,007 1820 1555 32.35 |
|AU10760 1.50% 11/2022 6.'301‘2022 28,725 | 33898 39,072 44245 | 49419 | 54,593 59,766 6 5,174 1,820 1578 32.84
AU10760 1.50% .7"1"2022 112/31/2022 29,156 34,407 39658 44909 | 50160 | 55411 60,663 ) 5251 | 1,820 16.02 | 33.33
Recreation Leader [ i 1 n 1 1 B l -
AU10770 0.00%  [1/1/2018 12/31/2018 35021 | 37,521 40,021 42,521 | 45021 47521 50021 & 2500 1,820  19.24| 2748
AU10770 1.00% 1i1|‘2019 12/31/2019 35, 371 | | 37,896 40.421 42,946 | 45471 | 47, 996 | 50,521 6 2,525 | 1,820 19.43 | 27.76
AU10770 1.50%  [1/1/2020 |6/30/2020 35901 | 38,464 41.027 43590 46,153 | 48716 51,279 <] 2,563 | 1,820 19.73 | 28.18
AU10770 1.50%  [7/1/2020(12/31/2020 36,440 | 39,041 41,643 44244 46,845 | 49.447 52,048 6 2,601 1,820 20.02 28.60
AU10770 1.50%  [1/1/2021!6/30/2021 36,987 | 39,627 42,267 44,908 | 47,548 | 50,188 52,829 6 2,640 1,820 20.32 29.03
AUIO770  1.50%  7/1/2021/12/31/2021 37541 | 40,221 42901 45581 | 48261 50941 | 53621 6 2,680 1820 2063 |  29.46
AU10770 1.50% 1/1/2022 |6/30/2022 38,105 \ 40,825 43,545 46,265 48,985 | 51,705| 54425 6 2,720 1,820 20.94 29.90
AU10770 1.50%  |7/1/2022 12/31/2022 38,676 | 41,437 44,188 46,953 | 49,720 | 52481 , 55,242 6 2,761 1,820 21.25 30.35
| | |
Recreation Program Coardinator | | - |
AUT0780  000%  |1/1/2018 12/31/2018 10,404 | 21,752 33,100 44,447 | 55795| 67143 78491 6 11,348 | 1820 572 4373
AU10780 1.00%  [1/1/2019 12/31/2019 10,508 | 21,969 33431 44,892 | 56,353 | 67.814 79,276 6 11,461 1.820 5.77 43.56
AU10780 1.50%  [1/1/2020 6/30/2020 10,666 | 22.299 33,932 45565| 57,198 | 68.832 80,465 6 11,633 | 1,820 5.86 | 44.21
AU10780 1.50%  |7/1/2020 12/31/2020 10,826 | 22,633 34441 46249 | 58,056 | 69864 81,672 6 11,808 | 1,820 5.95 44.87
AU10780 1.50% 1/1/2021 6/30/2021 10,988 | 22,873 34,958 46942 | 58,927 | 70,912 82,897 6 11,885 1,820 6.04 | 45.55
AU10780 1.50%  |711/202112/31/2021 11,153 [ 23317 35482 47,647 | 59811| 71976| 84140 6 12,165 [ 1820 613 46.23
AU10780 1.50% 1/1/2022 6/30/2022 11,320 | 23,667 36,014 48,361 il 60,708 | 73,055 85,402 6 12,347 1,820 6.22 46.92
AUT0780  1.50% |7/1/2022[12/31/2022 11,480 | 24022 36554 49,087 | 61619 74151 | 86684 6 12,532 | 1820  631| 4763
{ ! | |
Recreation Program Coordinator w/ Certified Pool Operator | | -
AU10785 1.00% _[1/1/2019[12/31/2019 15508 | 26,978 38,447 49,917 | | 61386 | 72 856 | 1 84326 6 11470 1820  852| 46.33
AU10785 1.50% ﬁl1f2020 6/30/2020 15741 27,382 39,024 50,666 | 62,307 | 73949 85591 6 11,642 | 1,820 8.65 | 47.03
AU10785 1.50%  |7/1/2020{12/31/2020 15977 | 27,793 39,608 51,426 63242 | ?5.058__‘ 86874 6 11816 1820 878 47.73
AU10785 1.50% 1/1/202116/30/2021 16,216 | 28,210 40,203 52197 | 84191 76,184 BB178 6 11,994 1,820 8.91 48.45
AU10785 1.50%  |7/1/2021{12/31/2021 16,460 28,633 40,807 52,880 65153 | 77,327 89,500 6 12,173 1,820 9.04 49.18
AU10785 1.50% 1/1/2022 |6/30/2022 16,707 | 29,063 41,419 53775 66,131 | 78487 | 90843 6 12,356 1,820 8.18 49.91
AU10785 1.50%  |7/1/2022 12/31/2022 16,857 | 29,499 42,040 54,581 | 67,123 | 79,664 92,205 & 12,541 1,820 8.32 | 50.66
| | | |
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TITLE/CODE % CHANGE FROM [TQ MINIMUM 1 2 3 | 4 | 5 | MAXIMUM STEPS INCREMENT ! HRS/WEEK HRLY MIN HRLY MAX
REHS Public | Haalth 1 | | - . | | | 1 1 B B B
AU10790 0.00% 1/1/2018/12/31/2018 42,240 | 47,560 52,879 58,199 | 63,519| 68,838 74,158 6 5,320 1,820 23.21 | 40.75
AU10790 1.00%  [1/1/2019/12/31/2019 42662 | 48,035 53,408 58,781 84,154 | 69527 74,900 6 5373 1.820 23.44 41.15
|AU10790 1.50%  [1/1/2020 6/30/2020 43,302 ‘ 48,756 54,209 59663 | 65116 70,570 | 76,023 6 5453 1,820 23.79 | 41.77
AUTQ780  1.50%  [71/2020(12/31/2020 43,952 | 49,487 55022 60,558 | 66,003 | 71628 | 71164 & 5535 1820 2415 | 42.40
AU10720 1.50%  [1/1/2021 |6/30/2021 44 611 ‘ 50,229 55,848 61,486 [ 67,084 | 72703 78,321 6 5618 | 1,820 2451 43.03
AUT0790 150%  |71/2021 u2/3112021 45280 | 50983 56,685 62,388 | 68091 73793 79496 6 _ 5703 1,820 2488  43.68
AU10790 1.50%  1/1/2022 6/30/2022 45,960 | 51,748 57536 63,324 | 69,112 74,900 80.688 6 5,788 | 1,820 25.; 25 44.33
AU10790 1.50%  [711/2022 12/31/2022 46,649 | 52,524 58,399 64274 | 70149 76,024 | 81,899 6 5,875 1,820 25.63 | 45.00

| | | |

IREHS Public Health Bilingual | 1 I R N - B |
AU10800 0.00% 1/11/2018 12/31/2018 42,240 | _4? 560 52,879 58,199 | 63,519 ’ 68,838 [ 74, 158 6 [ 5,320 1,820 23.21 ' 40.75
AU10800 1.00% 1/1/2019 12/31/2019 42,663 | \ 48,035 53, ,408 58 781 64,154 | 69,527 74900 6 5373 | 1,820 23,44 | 41.15
AU10800 1.50% 1/1/20206/30/2020 43,303 \ 48,756 54,209 59663 | 65116| 70,570| 76,023 6 5453 1,820 23.79 | 41.77
AU10800 1.50% 7/1/2020|12/31/2020 43,952 49,487 55,023 60,558 66,093 | 71628 77,163 6 5,535 | 1,820 24.15 ! 42.40
AU10800 1.50%  [1/1/2021 6/30/2021 44,611 ‘ 50,230 55,848 61,466 \ 67,084 | 72703, 78,321 6 5618 | 1,820 24.51 | 43.03
AU10BCO _1.50% [7/1/2021 12/31/2021 45,281 | 50983 56,686 62,388 | 68,031 73793 | 79456 & 5,703 1820 2488 4368
AU108BCO 1.50% 1/1/2022 6/30/2022 45,960 | 51748 57 536 63 324 [ 69,112 74,900 80,688 6 5788 | 1,820 25.25 | 44.33 |
AU10800 1.50% 71M/2022 12/31/2022 46,649 | 52,524 58,399 64,274 | 70149 | 76024 81,898 6 5.875 | 1,820 25,63 45.00
REHS Public Health Trainee|
AUTOB1D  0.00% [1/1/2018/12/31/2018 42,240 | 47,550 52,879 55,199 | 63519 68, _asa 74158 & 5320 1820 2321 4075
AU10810 1.00% [1/1/2019/12/31/2019 42663 | 48,035 53, 408 58 781 | 64,154 | 69,527 74,500 6 5,373 | 1,820 23. 44 | 41.15
AU10810 1.50% 1/1/20206/30/2020 43,303 | 48,756 54,209 59663 | 65116 | 70,570| 76,023 6 5,453 | 1,820 23.79 | 41.77
AU10810 1.50% ?f1."2020i12!311‘2020 43,952 | 49,487 55,023 60,558 | 66,003 | 71628] 77,163 ] 5,535 1,820 24.15 42.40
AU10810 1.50% 1/1/2021|6/30/2021 44,611 | 50,230 55,848 61,466 | 67,084 72,703 78,321 B8 5,618 1,820 24.51 | 43.03
AUT0BI0  1.50% |7/1/2021[12/31/2021 45,281 | 50983 56,686 62388| 68091[ 73793| 79.4% 6 5703| 1820 2488  43.68
AU10810 1.50%  [1/1/2022 |6/30/2022 45,960 | 51 748 57,536 63324 | 89,112 | 74,900 80,688 6 5,788 1,820 25.25 | 44,33
AUT0BI0  1.50% [7/1/2022[12/31/2022 46,643 | 52524 58,399 64,274 | 70,149 | 76024| 81898 6 5675 1820 2563  45.00
Secretarial Assistant |
AU10820 0.00% |11/2018 12/31/2078 19,008 | 25088 31,169 37,249 43330 49410 55480 6 6080 | 1820 1044 [  30.49
AU10820 1.00% |111/201912/31/2019 19,198 | 25,339 31,481 37.622 43 763 | 49.904 56,045 6 6,141 1,820 10.55 | 30.79
AU10820 1.50% [1/1/2020 8/30/2020 19,486 | 25719 31,853 38,186 | 44,419 50653 | 56886 6 5233 [ 180 1071[  31.26
AU10820 1.50%  |7/1/2020112/31/2020 19,778 | 26,105 32,432 38,759 | 45088 . 51.413 57,739 6 8.327 | 1 820 31.72
AU10820 1.50% 11/2021 !6:’30.'2021 20075 | 26,497 32,919 39340 | 45762 52,184 58,605 6 6,422 | 1,820 32.20
AU10820 1.50% 71/2021 i12!31;‘2021 20376 | 26,894 33,412 39,930 | 465448 | 52966 59,485 6 6,518 ‘ 1,820 32.68
AU10820 1.50% 1/1/2022 6/30/2022 20,682 | 27,298 33,914 40529 | 47145 53781 60,377 6 6,616 | 1,820 33.17
AU10820 _1.50%  |711/2022(12/31/2022 20,992 | 27,707 34,422 41137 | 47852 54,567 | 61282 6 6,715 | 33.67
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TITLE/CODE % CHANGE FROM \TO MlNiMUM 1 2 3 4 | 5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN| HRLY MAX
—— ! I - I 1 | S ) | S _— _—
Senior Architect : | | |
AU10830 0.00%  [1/1/2018[12/31/2018 25344 39,309 53,274 67,239 81,203| 95168 : 109,133 6 13,965 1.820 13.93 | 59.96
AU10830 1.00% 1/1/201912/31/2019 25598 | 39,702 53,806 67,911 | 82,015| 96.120 | 110,224 6 14,104 1,820 14.068 60.56
AU10830 1.50% \1!1!2020:61‘30.'2020 25,982 | | 40,298 54614 68,930 | 83246 | 97, 562 | 111,878 6 14,316 1.820 14.28 61.47
AU10830 150% [7/1/2020(12/31/2020 26,371 40,902 55433 69,984 | B4484| 99026 113556 6 14531 | 1820 1449 | 62.39
AU10830 1.50%  1/1/2021 |6/30/2021 26 767 \ 41,516 56,264 71,013 | 85762 | 100,510 115,259 6 14, 743 1,820 14.71 r 63.33
AU10830 _1.50% | 7M/2021 12312021 27, 168 | 42,138 57,108 72078 | 87,048 [ 102018 116,986 6 _ 14,970 | 1820 1493 ‘ 64.28
AU10830 1.50% 11.’1.’202?6130{2022 27,576 | 42,770 57 965 73159 | 88,354 | 103,548 118,743 6 15,194 | 1,820 1515 65.24
AU10830 1.50%  [7/1/2022 12/31/2022 27,990 | 43412 58834 74,257 | 89679 | 105102 120524 6 15,422 | 1,820 15.38 66.22
- T T I
SIS o el = 1 L | S | S = | . | S| I S
Senior Body & Fender Mechanic | |
AU10840 _0.00%  |1/1/2018|12/31/2018 19,008 | 28,762 38,515 48269 | 58,023 | 67776 | 77,530 6 9,754 2080  914| 37.27
ALU10840 1.00% 11‘11‘2019 12/31/2019 19,198 | 29,049 38,900 48752 | 58,603 68,454 | 7 78,305 <] 9,851 2,080 9.23 | ' ~ 37.85
AU10840 1.50%  [1/1/2020 6/30/2020 19,486 | 29,485 39,484 49483 | 59482 | 69,481 | 79,480 6 9,989 2,080 9.37 | 38.21
AU10840 1.50%  |7/1/2020 [12/31/2020 19,778 | 29,927 40,076 50,225 60,374i 70,523 80,672 6 10,149 2,080 9.51 | 38.78
AU10840 1.50% 1/1/2021 |6/30/2021 20,075 | 30,376 40,677 50,979 | 61,280 71,581 81,882 6 10,301 2,080 9.65 | 39.37
AUN0B40 1.50%  |7/1/2021/12/31/2021 20375 | 30832 41288 51743 | 62,199 72654 | 83110 6 10456 2,080 ~ 980| 3996
AU10840 1.50% 1/1/2022 |6/30/2022 20,682 | 31,294 41,907 52519 | 63,132 | 73,744 84,357 6 10,812 2,080 9.94 40.56
AU10840 1.50% 71 .'2022‘ 12/31/2022 20,992 | 31,764 42,535 53,307 64,079 | 74,850 85,622 6 10,772 2,080 10.09 41.16
Senior Field Rep/Property Improvement | |
AUI0BSO  000% |1/1/2018 12/31/2018 19,008 | 27,885 36763 45541 | 54519 63396 72274 6 8878 | 1820 1044 3971
AU10850 1.00%  |1/1/2019 121’31.’2019 19,198 | 28,165 37,131 46,097 | 55,064 | 64.030 72,896 6 8.9686 1,820 10.55 40.11
AU10850 1.50%  |1/1/2020 6/30/2020 19,486 | 28,587 37,688 46,789 | 55890 | 64,991 74,091 6 8,101 1,820 10.71 40.71
AU10850 1.50%  |7/1/202012/31/2020 19,778 | 29,016 38,253 47,491 | 56,728 | 65965 75,203 6 8,237 1,820 10.87 41.32
AU10850 1.50% 1/1/2021 '6.'3012021 20,075 | 29451 38,827 48,203 | 57579 66.955 76,331 6 8,376 1,820 11.03 41.94
AL10850 1.50%  [711/202112/31/2021 20,376 | 29,893 39,402 48,926 | 58,443 | 67959 77476 6 9517 1820 11.20| 42,57 |
AU10850 1.50% 1!11‘2022 6/30/2022 20 582 | 30 341 40,001 49660 ! 58,319 | 68978 78,638 6 9,659 1,820 11.36 43.21
AU10850 1.50%  |7/1/2022[12/31/2022 20,952 [ 30786 40601 50405 60208| 70013| 79817 6 8804 1820 11.53 | 43.86
Senior Mason | |
AU10BS0 0.00% _[1/1/201812/31/2018  19.008 24,636 30,664 35492 42,320 | 48,148 | 53976 6 5828| 2080 914 2595
AU108E80 1.00%  1/1/2019{12/31/2018 19,198 25 085 30 971 36,857 42,744 | 48,630 54,516 6 5,886 2,080 9.23 | 26.21
AU10BBO  1.50% 1.'17172791{:3 [6/30/2020 15,486 | 25461 31,435 37,410 | 43,385 49,350 | 55334 6 5975| 2080 937 26.60
AU10BE0 1.50% 7.’1 -'2020“2.'31.'2020 19 778 | 25843 31 907 37,971 44,035 | 50100 56,164 6 6,064 2,080 9.51 27.00
AU10860 1.50% !1.’1.’2021 16/30/2021 20,075 | 26,230 32,386 38,541 44696 | 50,851 57,006 6 6,155 2,080 9.65 27.41
AU10860 1.50%  [71/2021 12/31/2021 20,376 26624 32871 39119 45366| 51614 57,862 6 6,248 2,080 9.80 | 27.82
AU10860 1.50%  |1/1/2022 6/30/2022 20,682 | 27,023 33,364 39,706 | 46,047 | 52.388 58,729 6 6,341 2,080 9.94 28,24
AU10860 ~ 1.50% '7.'17,'29272‘112/31/2022_ _20,932%277‘429 33865 40301| 46738 | 53174 59610 6 643 2080 1008 | 28.66
| | | |
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| [ | \
TITLE/CODE % CHANGE FROM |TO MINIMUM 1 2 3 4 5 [MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX
I | I e SR 8 B L B S | I | S |
Senior Mechanic |> | |
AU10870 000% 1/1/2018[12/31/2018 19,008 | 26,762 38,515 48,260 | 58023 6&7.776  77.530 & 9,754 2,080 9.14 37.27 |
AU10870 1.00% 1/1/2019/12/31/2019 19,198 | 29.049 38,900 48,752 | 58503 | 668454 78305 6 9,851 | 2,080 923 | 37.65
AU10870 150% |1/1/2020/6/30/2020 19,486 | 29485 39,484 49,483 | 50482 69481 79480 6 9,999 | 2,080 937 | 38.21 ;
AUT0870 _1.50% |7/1/202012/31/2020 19,778 | 29927 40,076 50,225 | 60374 70523 | BOG72 6 10148 2080  951| 3878
AUT0BTO  1.50% |1/1/20216/30/2021 20,075 | 30.376 40677 50,079 | 61280 71581 81882 & 10,301 | 2080 965| 3937
AUTOB70  1.50% [71/2021[12/31/2021 20, ajs; 30832 41,288 51,743 | 62199‘ 72654 | 83110 6 10.456 | 2080 9.80[ - 39.96
AU10870 1.50%  [1/1/20226/30/2022 20,682 | 31,294 41,907 52,519 | 63,132 73744 | 84357 & 10,612 | 2,080 9.94| 4056
AU10870 1.50% 7.'1.'2022}12.'3112022 20,992 | 31,764 42,535 53,307 I 64,078 | 74850 85622 6 10,772 | 2,080 1009 41.16
Senior Payroll Clerk 7| L ] 1 B l S
AU108B0  0.00% [1/1/2018[12/31/2018 24,008 | 31,640 39,271 46903 | 54,535 | _52_156 | es78 6 7632 1820 13, 19 | 38.35
AU10880 1.00% [11/2019/12/31/2019 24248 | 31,956 39,664 47 372 | 55080 | 62788 70496 6 7,708 1,820 1332 |  38.73
AU10880 1.50%  [1/1/2020(6/30/2020 24,612 | 32,435 40,259 48,083 | 55906 | 63730 71,553 6 7,824 1,820 13.52 39.32
AU10880 1.50% _|7/1/2020(12/31/2020 24,981 | 32,922 40,863 48,804 | 56,745 64686 72627 6 7,941 1,820 13.73 39.90 !
AL10880 1.50%  [1/1/2021]6/30/2021 25,356 | 33,416 41,476 49,536 | 57,596 | 656656 | 73.716 6 8,060 1,820 13.93 40.50
AU108B0  1.50% [7/1/2021|12/31/2021 25736 | 33,917 42,098 50279 | 58, 460 | 66641 7482 6 8,181 1820 1414 4171 3
AUI1088O 1.50% |1/1/2022|6/30/2022 26,122 | 34,426 42,730 51033 | 59,337 | 67,641 | 75944 6 8,304 1,820 1435 |  41.73
AU10880 1.50% [7/1/202212/31/2022 26,514 | 34,942 43,370 51,799 | 60,227 | 68.655| 77,083 6 8,428 1,820 1457 | 42.35
] |
Senior Public Health Nurse | | |
AUT0900  0.00% _~1H.'2018}12.'31f2018 36,184 | 42281 48378 54475 60572 | 66,669 | 72756 6 6,087 1820 1988 39.98
AU10900 1.00% 11/2012112/31/2019 36,545 | 42,704 48.852 55020 81478 | 67336 73494 6 6,158 1,820 2008 |  40.38
AU10900 1.50% |1/1/2020(6/30/2020 37094 | 43,344 49,505 55845 62,095 | 68,346 74,596 6 6,250 1,820 2038 | 40.99
AU10900 1.50%  |7/1/2020[12/31/2020  37.650 | 43995 50,339 56,683 | 63,027 | 69.371| 75715 6 6,344 1,820 2068 | 41.60
AU10900 1.50%  |1/1/20216/30/2021 38,215 | 44,654 51,094 57,533 | | 63972| 70411| 76851 & 6,439 1,820 2100 4223
AU0200  1.50% 7/1/2021|12/31/2021 38,788 J_s 324 51860 58,395 | 64,932 | 71468| 78003 6 6,53 1820 21.31| 42.86 ,
AU10900 1.50% |1/1/2022 6/30/2022 39,370 | 45,004 52638 53272 | 650906 | 72540 79173 6 6,634 1,820 2163, 43,50 [
AUT0800  1.50% [7/1/202212/31/2022 39,961 | 46,634 53428 60,161 66,894 | 73628 | 80,361 6 6733| 1820 2196 44,15 [
| |
Senior Public Works Repairer | |
AUT0910  0.00% -1:1f2q3§_pg@112015 190@5‘ 27236 35464 43692 51920| 60,148 | 68376 6 B228| 2080 914 | 32.87 [
AU10910 1.00% |1/1/2019/12/31/2013 19,198 | | 27,508 35819 44,129 | 52,439 | 60.749| 69,059 6 8310 2,080 9.23|  33.20
AUT0810  1.50% [1/1/2020/6/30/2020 19,486 | 27,821 36,356 44,791 | 53,226 61680 70085 6 8435 2080 937 | 3370
AU10810 150% |71/2020(12/31/2020 16,778 | 28.340 36,901 45453 | 54004| 62585 71,147 6 8,561 2,080 9.51 34.21
AU10910 1.50%  [1/1/2021|6/30/2021 20,075 | 28,765 37,455 46,145 | 54,834 | 63,524 | 72214 6 8,690 2,080 965 3472
AU10910 1.50%  |7/1/2021]12/31/2021 20,376 | 29,196 38,017 46,837 | 55657 | 64.477 | 73297 8 8,820 2,080 980 3524
AUT0210 1.50%  [1/1/2022 6/30/2022 20,682 | 29,634 38,587 47,539 | 56,492 | 65444 | 74397 6 8,952 2,080 9.94 | 3577
AUI0S10  150% [7/1/2022|12/31/2022 20,992 | 30.079 39,166 48,252 | 57,339 | 66426 | 75513 6 9087 | 2080 1009 36.30
| 1
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TITLE/CODE % CHANGE FROM |TO MINIMUM 1 2 3 4 | 5 MAXIMUM STEPS INCREMENT HRSMEEK HRLY MIN HRLY MAX|

i N | N [ li= | N i - 4 —
Senior Public Works Repairer/Parking Meter Collec | ! | | !
AU10820 0.00% |1/1/2018]12/31/2018 19,008 | 27,588 36,168 44,748 | 53,328 | 61,807 70487 6 8,580 | 2,080 9.14 33.89
AU10920 1.00% [1/1/2019[12/31/2019 19,198 | 27,864 36,530 45,195 | 53861 | 62527 | 71,192 6 8,666 | 2,080 9.23 34.23
AU10920 1.50% |1/1/2020 6/30/2020 19,435; 28,282 37,077 45873 | 54,669 | 63464 72260 6 8,756 | 2,080 9.37 34.74
AUT0820 1.50% |7M/2020/12/31/2020 19,778 | 28,706 37,634 46,561 | 55489 | 64416 | 73344 6 8,928 | 2,080 9.51 35.26
AUT0920  150% |1/1/2021 6/30/2021 20075 | 29137 38,198 47260 | 56321 | 65383 | 74444 6 9,062 | 2,080 965 | 3579
AU10820  1.50% [7/1/2021 12/31/2021 20,376 | 29,574 38,771 47,969 | 57,166 | 66,363 [ 7551 6 9197 2,080 980 | 36.33
AU10920 1.50% |1/1/2022 6/30/2022 20,662 | 30,017 39353 48,688 | 58023 | 67.353 | 76694 6 9,335 | 2,080 9.94 |  36.87
AU10820 1.50% |7/1/2022 12/31/2022 20,992 | 30,468 39,943 49418 | 58,894 | 68368 | 77,845 6 9,475 | 2,080 10.09 37.43

! |
Senior Pumping Station _UFratc_r_ { j i B i e ] - T 1 S
AU10S30  0.00% |1/1/201812/31/2018 19,008 | 27466 35924 44,382 | 52840 | 61293| 69757 6 8458 | 2080 914| 33.54
AU10930 1.00%  |111/2019 120312019 19198 | 27.741 36284 44826 | 53389 61912 70454 6 8,543 | 2,080 9.23 33.87
AU10930 1.50%  [1/1/2020 6/30/2020 19,486 | 28,157 36,828 45499 | 54160 | 62.840 71511 6 8,671 2,080 9.37 34.38
AU10930 1.50% |71/2020|12/31/2020 19,778 | 28,579 37,380 46,181 | 54,982 63783 | 72,584 6 8,801 2,080 9.51 34.90
AU10930 1.50% |1/1/2021]6/30/2021 20,075 | 29,008 37,941 46,674 | 55807 | 64740 | 73872 6 8,933 2,080 9.65 35.42
AU10S30  1.50%  [7/1/2021[12/31/2021 20376 | 29,443 38,510 47,677 | 56644 | 65711 \ 74778 6 8067 2,080 980 3595
AU10930 1.50%  [1/1/2022|6/30/2022 20,682 | 29.885 39,088 48,291 | 57.493 | 66,696 75899 6 9,203 2,080 9.94 36.49
AU10930 1.50%  [7/1/2022/12/31/2022 20,992 | 30,333 39674 49,015 | 58,356 | 67.697 | 77.038 6 9,341 2,080 10.09 37.04

| !

Senior Pumping Station Repairen’Mechanic I
AUT0940  0.00% [1/1/2018]12/31/2018 21,120 | 27,801 34,481 41,162 | 47,842 | 54,523 | 61204 B 6681 2,080 29.42
AU10940 1.00%  [1/1/2019]12/31/2019 21,331 | 28,079 34,826 41,573 | 48321 55068 61816 6 6,747 2,080 : 29.72
AU10940 1.50% [1/1/2020(6/30/2020 21,651 | 28,500 35348 42,197 | 40,046 55804 | 62743 6 6,849 | 2,080 1041 3016
AU10940 1.50%  |7/1/2020{12/31/2020 21,976 | 28,927 35879 42830 | 49781 | 56733 63684 6 5,951 2,080 10.57 30.62
AU10940 1.50%  |1/1/2021 '6:‘30.'2021 22,306 | 29,361 36,417 43472 | 50528 | 57,584 64638 6 7.056 2,080 10.72 31.08
AU10940 1.50% _z_fjg)_zj 12/31/2021 22,540 | 29,802 36,963 ﬁzzsl 51,286 56447 65608 6 7461 2080  10.88|  31.54
AU10940 1.50%  |1/1/2022!6/30/2022 22980 | 30,249 37,518 44,786 | 52,055 59324 | 66593 6 7,269 | 2,080 11.05 | 32.02
AU10940  1.50% |7/1/2022[12/31/2022 23,325 | 30,702 38,080 45458 __53‘_5_3@__;50,2151[ 67592 6 7378 2080 1121 | 32.50
Senior REHS Public Health | |
AU10S50  0.00% [1/1/2018/12/31/2018 21120 | 32,031 42,942 53853 | 64763 | 75674 95585 6 10811 1820 1160 | 47.57
AU10950 1.00%  |1/1/2019/12/31/2019 21331 | 31,101 40,871 50640 | 60410 70180 79,950 6 8,770 1,820 11.72 43.93
AU10950  150% [1/1/2020[6/30/2020 21651 | 31,668 41484 51,400 | 61,315| 71233 81,149 & 9916 1820 11.90 44.59
AU10950  1.50%  |7/1/2020(12/31/2020 21,975 | 32,041 42,106 52171 | 62,236 | 72301 82366 6 10,065 1,820 12.07 45.26
AU10950 1.50% [1/1/20216/30/2021 22,306 | 32,522 42,738 52,954 | 63,170 73386 83602 6 10,216 1,820 12.26 45.93
AU10950 1.50%  |7/1/2021|12/31/2021 22640 | 33,008 43,379 53,748 | 64,117 | 74486 84856 6 10,369 1,820 12.44 46.62
AU10950 1.50% |1/1/2022|6/30/2022 22,980 | 33,505 44,029 54,554 | 65079 | 75604 86,128 6 10,525 1,820 12.63 47.32
AU10950  1.50% [7/1/2022[12/31/2022 23,325 | 34,007 44,690 55372 | 66,055 | 76738 87,420 6 10,683 1,820 12.82 48.03
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\ | |
TITLE/CODE % CHANGE FROM | TO MINIMUM 1 2 3 4 | 5 MAXIMUM STEPS INCREMENT HRS/MEEK HRLY MIN HRLY MAX
| 1
Senior Sanitary Inspector : | B 1 o - T I
|AU10950 0.00% 1/1/2018]12/31/2018 21120 31,115 41,111 51,106 | 61,101| 71.096 &.002 & 9,995 | 1,820 11.60 44.56
AUT0960 1.00% [1A/201912/31/2019 21,331 | 31,427 41,522 51,617 | 61,712 | 71.807 | 81,903 & 10,095 1,820 11.72 45.00 |
AU10960 1.50%  |1/1/2020/6/30/2020 21,851 | 31,898 42,145 52,391 | 62638 72884 8313l & 10,247 1,820 11.90 45.68
AU10860 1.50%  [7/1/2020[12/31/2020 21,976 | 32,376 42,777 53,177 | 63,577 | 73978 | 84378 6 10,400 | 1820 1207  46.36
AU10960 1.50% [1/1/2021 /30/2021 22,306 | 32,852 43,418 53.975 | 64531 75087 85644 6 10,556 1,820 12.26 47.06
AUT0960 1.50% |[7/1/2021 12/31/2021 22840 | 33355 44,070 54784 | 65499 76214 86928 6 10,715 1,820 1244 47.76
AU10860 1.50% |1/1/2022 6/30/2022 22980 | 33,855 44,731 55606 | 66.482 | 77.357 | 88232 6 10,875 1,820 12.63 48.48
AU10960 1.50% |7/1/2022]12/31/2022 23325 | 34,363 45402 56,440 | 67,479 | 78517 ‘ 8955 6 11,038 1,820 1282 49.21
| | | |
Sewer Repaireﬂ R 1\ i [ ! 1 I K I
AU10970 0.00% [1/1/2018 12/31/2018 16,896 | 25035 33,177 41317 | 49457 | 57597 | 65738 & 8,140 2,080 812 3160
AU10970 1.00%  [1/1/2018|12/31/2019 17,065 | 252687 33,508 41,730 | 49.952 | 58173 66395 & 8,222 2,080 8.20 31.92
AU10870 1.50% [1/1/2020 5/30/2020 17,321 | 25,666 34,011 42356 | 50701 | 59,046 67,391 6 8,345 | 2,080 8.33 32.40
AU10970 1.50% |71/202012/31/2020 17,581 | 26,051 34,521 42,991 | 51462 59.932 | 68402 6 8470 | 2,080 8.45 32.89
AU10970 1.50%  [1/1/20216/30/2021 17,845 | 26,442 35039 43636 | 52233 | 60.831 | 69428 & 8,507 | 2,080 8.58 33.38
AU10970 _1.50% |7/1/2021[12/31/2021 18,112 | 26,838 35565 44291 | 53017 | 61743 70468 6 8726 2,080 871 33.88
AU10970 150% |11/2022 8/30/2022 18,384 | 27,241 36,098 44,955 | 53812 62669 | 71526 6 8,857 | 2,080 884 |  34.39
AU10970 1.50%  |7/1/2022|12/31/2022 18,660 | 27,650 36,640 45529 | 54619 63608 | 72593 & 8,990 | 2,080 897 | 34.90
| | | | |
Sewer Repairer 1/Communications Manager ‘ | | [
AU10980 0.00% [1/1/2018[12/31/2018 25,344 | 33,484 41625 49765 | 57,905 66,045 | 74185 6 8140 2080 1218 3567
AU10980 1.00% |1/1/2019/12/31/2019 25,508 | 33,819 42,041 50262 | 56484 66,706 | 74927 6 8,222 2,080 12.31 36.02
AL10980 1,50% |1/1/2020|6/30/2020 25962 | 34,326 42,671 51.016| 56361 67706 76051 6 8,345 2,080 12.49 36.56
AU10980 1.50% |7/1/2020(12/31/2020 26,371 | 34,841 43,312 51,782 | 60,252 | 68722 | 77,192 6 8,470 2,080 12.68 37.11
AU10980 1.50% 1/1/2021]6/30/2021 26,767 | 35364 439671 52,558 | 61,156 69753 | 78,350 6 8,597 2,080 12.87 37.67
AU10980 1.50% |7/1/2021/12/31/2021 27,168 | 35,894 44,621 53347 | 62,073 70799 79525 6 8726 2080  13.06
AU10980 1.50%  [1/1/2022|6/30/2022 27,576 | 36,433 45290 54147 | 63,004 71861 | 80718 6 8,857 2,080 13.26
AU10280 1.50%  7/1/2022(12/31/2022 27, 990l 3,979 45968 54559 | 63049 72833 | 81928 B 8,990 2080 1346 | 39
Supervising Electrician | [ | |
AU10920 _ 0.00% [1/1/2018|12/31/2018 21120 | 29,893 3B.E65 47439 | 56211 | 64,984 73757 6 B773| 2080 10.15| 35.46
AU10990 1.00%  1//201912/31/2019 21,331 30,192 39,052 47,913 | 56773 65634 74494 6 8,861 2,080 10.26 35.81
AU108S0  1.50% 111/202q'§f301202g _ 2165130645 39638 48632 | 57625 66618 75612 6 8.993 | 2080  1041| 36.35
AUT09S0  1.50% 7/1/2020|12/31/2020 21,976 | 31,104 40,233 49361 | 58489 | 67,618 76746 6 9,128 | 2,080 1057 | 36.90
AU10980 150% | 1/1/2021|6/30/2021 22,306 | 31,571 40836 50.101 | 59.367 68632 77897 B 9,265 2,080 10.72 37.45
AU10930 1.50% [7/1/2021[12/31/2021 22640 | 32,045 41,449 50853 | 60,257 | 69.661 79,066 6 9,404 2,080 10.88 38.01
AU10930 1.50% | 1/11/2022|6/30/2022 22,980 | 32,525 42,071 51616 | 61,161 70706 80252 6 9,545 2,080 11.05 38.58
AUT0S80  150%  7/1/2022[12/31/2022 23,325 33,013 42702 52390 | 62079 ?_1_.;@3_7_;_8_1_,455 6 9688 2080 1121 39.16
‘ ‘
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| [ | | | i
TITLE/CODE % CHANGE FROM 1O MINIMUM 1 2 3 4 5  MAXIMUM STEPS INCREMENT ' HRS/WEEK HRLY MIN HRLY MAX
- : B 4 1 [ — . ] |
Tax Searcher | | | |
AU11010 0.00% 1/1/2018[12/31/2018 26,400 | 33,355 40,310 47,265 | 54220 61175 68130 6 6,955 1,820 1451 37.43
AU11010 1.00% [1/1/2019)12/31/2019 26,664 | 33689 40713 47,737 | 54762 | 61,786 68811 6 7.024 1,820 14.65 37.81
AU11010 1.50% |1/1/2020/6/30/2020 27,064 | 34,194 41324 48454 | 55583 | 62713 | 69,843 6 7,130 1,820 14.87 38.38
AUT1010 1.50% |71/202012/31/2020 27,470 | 34707 41,944 49780 | 56417 | 53664 70,891 6 7,237 1,820 15.09 38.95
AU11010 1.50%  1/1/2021]6/30/2021 27,882 | 35227 42573 49,918 | 57.263| 64608| 71954 6 7.345 1820 16.32 39.54
AU11010 1.50%  |71/2021]12/31/2021 28,300 | 35756 43211 50,667 | 58,122 | 65578 73033 6  7.455]| 1820 1555 40.13
AU11010 1.50% |1/1/2022 6/30/2022  28.725 | 36,292 43880 51427 | 58.994| 66.561 | 74129 6 7.567 1,820 15.78 40.73
AU11010 1.50%  (7/1/2022]12/31/2022 29,156 | 36,837 44517 52198 | 50878 67,560 75241 6 7.681 1,820 16.02 41.34
— R - ,7|,7— — — L S - 1 - L = —_— A
Technical Assistant to the Construction Official
AU11020  0.00% [1/1/2018[12/31/2018 24008 | 30,892 37,776 44860 | 51544 | 53428 65313 6 6,884 1820 1318 35.89
AU11020 1.00%  |171/2019/12/31/2019 24248 | 31,201 38,154 45107 | 52060 | 59.013| 65986 6 6,953 1,820 13.32 36.24
AU11020 1.50%  [1/1/2020 6/30/2020 24,612 | 31,669 38,726 45784 | 52841 | 59,898 | 66,955 6 7,057 1,820 13.52 36.79
AL11020 1.50%  |7/1/2020(12/31/2020 24,981 | 32,144 39307 45470 | 53633 60,796 | 67,958 6 7,163 1,820 1373 | 37.34
AU11020 1.50%  [1/1/2021|6/30/2021 25356 | 32,626 39,897 47,167 | 54438 | 61,708 | 68970 6 7,271 | 1,820 1393 37.90
AU11020 1.50% [71112021112131&021_ 25736 33116 40495 47875| 55254 | 62634 70014 6 7380 1820 1414 3847
AU11020 1.50% |1/1/20026/30/2022 26,122 | 33,612 41103 48593 | 56,083 | 63,573 | 71,064 6 7,490 | 1,820 1435 39.05
AU11020 1.50%  |7/1/2022{12/31/2022 26514 | 34,117 41,713 49322 | 56,924 | ! 64527 | 72130 8 7,603 1,820 14.57 30.63
| | I
Truck Driver | | |
AUT1030  0.00% ‘11112013 [12/31/2018 19,008 | 26,073 33138 40203 | 47267 | 54,332 | 61397 6 7,065 | 2,080 9.14 \ 29.52
AU11030 1.00%  1/1/201912/31/2019 19198 | 26,334 33469 40,805 | 47,740 54,875 62011 6 7,135 | 2080 923 29.81
AU11030 1.50% |1/1/2020 6/30/2020 19,485 26,720 33,971 41214 48456 | 55659 62041 6 7.242 | 2,080 937 | 30.26
AU11030 1.50%  7/1/2020|12/31/2020 19,778 | 27,130 34481 41832 | 49183 | 56,534 | 63,885 & 7.351 | 2,080 951 |  30.71
AU11030 1.50%  1/1/2021|6/30/2021 20,075 | 27,537 34,998 42459 | 49,921 | 57,382 | 64,843 6 7,461 | 2,080 9.65 31.17
AU11030° 1.50% _[7/1/2021|12/31/2021 20,376 ‘ 27,950 35523 43095 50669 | 58243 65816 6 7573 2080 980 31.64
AU11030 1.50% |1/1/2022|6/30/2022 20682 | 28,389 36056 43743 | 51430 | 53.116| 66803 & 7,687 2,080 9.94 32.12
AU11030 1.50% jmz’ozzlmzaﬁzazz 20,992 | 28,794 36597 44,399 | 52,201 | 60,003 [ 67805 6 7.802 2080 1009 32.60 |
| |
Violations Clerk [ I | |
AUT1040 0.00% [1/1/2018(12/31/2018 36,680 | 41,723 46765 51807 | 56849 | 61,892 | 66934 & 5042 | 1820 2015 | 36.78 |
AU11040 1.00%  |1/1/2019 12/31/2019 37,047 | 42,140 47,232 52325 | 57418 62511 67603 & 5,093 | 1,820 2035 | 37.14
AUT1040  1.50% |1/1/2020|6/30/2020 37603 | 42772 47841 53110| 58279 | 63448 | 6BEI8 5 5169 | 1,820 2066
AU11040 1.50%  |7/1/202012/31/2020 38,167 | 43,413 4B660 53907 | 59,153 64.400 | B9.647 6 5.247 | 1,820 20.97 i
AUT1040 1.50%  1/1/20216/30/2021 38739 | 44,065 49390 54715| 60041 | 653686 70602 6 5,325 1,820 21.29 38.84
AU11040 1.50% | 7/1/2021/12/31/2021 39,320 | 44,726 50,131 55536 | 60,941 | 66347 | 71752 & 5405 | 1,820 21.60 30.42
AU11040 1.50% |11/2022|6/30/12022 39,910 | 45386 50883 55,369 | 61855 | 67,342 72828 6 5486 | 1,820 21.93 40.02
AUTI040  1.50% [7/1/2022[12/31/2022 40,509 | 46,077 51646 57,215| 62783 68352 73821 6 5569 | 1820  2226| 4062
| | | |
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TITLE/CODE % CHANGE FROM

I |
S5 MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN' HRLY. MAX

10 MINMUM 1 2 3 | 1]
| | |

chlngidf:f'iceri [ | | | ~ I 77777 ‘Hi ) I ]
AU11050 0.00%  [1/1/2018]12/31/2018 19,008 | 28,129 37,249 46,369 | 55,490 64610, 73731 6 8,120 1,820 10.44 40.51
AU11050 1.00% 1/1/2019/12/31/2019 19,198 | 28410 37,621 46,833 | 56,045 | 65256 74468 6 g212 | 1,820 10.55 40.92
AU11050 1.50%  [1/1/2020 6/30/2020 19,486 | 28,836 38,186 47,535 | 56,885| 66,235 75585 6 8,350 1,820 10.71 41.53
AUT1050  1.50% |7/1/2020|12/31/2020 19,?75{‘ 29268 38759 48,249 57,739 | 67,229 76719 6 9490 1820 1087 42,15
AU11050 1.50% 1/1/2021 |6/30/2021 20,075 | 29,708 39,340 48972 | 58,605 | 68,237 | 77,869 6 9,632 | 1.820 11.03 | 42.79
[AUT1050  1.50% |7/1/2021/12/31/2021 20,376 | 30,153 39,930 49,707 | 59,484 | 69261 79037 6 9777 1820 1120 | 43.43
AU11050 1.50% ’1.’1.’2022 6/30/2022 20,682 30605 40529 50452 | 60,376 | 70,299 80,223 6 9.924 | 1,820 11.36 44.08
AU11050 1.50%  [7/1/2022|12/31/2022 20,992 } 31,064 41,137 51,208 , 61,282 | 71,354 81,426 6 10,072 | 1.820 11.53 | 44.74

| |

I B 1 s ’ S E—|— e R ) i E—
Returning Retirge Limited/Any Full Time Position, Part Time Hourly Rate as per posilions above
AUT1080 000% |1/1/2017[12/31/2022 15,000 | 15,000 15,000 15000 15000 15000 15000 0 - 1,820 824 4438
|

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement. |

|

[
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES |
i T

|
|TITLE/CODE % FROM |TO ! MINIMUM 1 | 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK |HRLY MIN HRLY. MAX |
|
Assistant Budget Examiner 7 [ | ‘ - l B B | [
MA10010 0.00% 1/1/2018 [12/31/2018 | 40,000 50,000 | 60,000 70,000 80,000 | 90,000 100,000 6 10,000 | 1,820 21.98 | 54.95
MA10010  1.00%]1/1/2019 12/31/2019] 40400 50500 | 60500 70,700 | 80800 | 90900 | 101000 6 10100 _ 1.820| 2220 5549
MA10010 1,50% 1!'””2020 6/30/2020 [ 41,006 51258 | 61,509 71,761 82,012 92264 102,515 6 10, 252 1,820 2253 | 56.33
MA10010 1.50% |7/1/2020 |12/31/2020 41,621 52,026 | 62432 72,837 | 83242 93647 104,053 6 10,405 1,820 22.87 | 57.17
MATOD10 _ 1.50%|1/1/2021|6/30/2021 | 42245 52,807 | 63,368 73,929 84481 | 95052 | 105614 6 10561 1,820 2321 | 58.03
MA10010 1.50% 7/1/2021 | 121‘3‘\,’2021 | 42879 53,598 | 64,319 75,038 | 85758 96, 478 107,198 6 10,720 | 1, 820 | 23.56 [ 58.90
MA10010 1.50% 1/1/2022 '6,'30!2022 ; 43,522 54,403 65,283 76,164 | 87,045 | 97925 108,806 6 10,881 1,820 23.91 | 59.78
MAT0010 __ 1.50%[7/1/2022 (12/51/2022 | 44175 55219 | 66253 77306 | 86350 | 95,384 | 110438 6 11044 1820 2427 6068
| | | |
Assistant Comptroller | | [ | |
MA10010  "0.00% 1/1/2018 |12/31/2018| 21,120 32,923 | 44726 56,530 | 66,333 | 80,13 | 91939 6 _ 11803| 1,820 1160 5052
MA10010 1.00% (1/1/2019 |12/31/2019 21,331 33,253 | 45 174 57,095 69,016 80,937 92 859 =] 11,921 | 1,820 | 11.72 51.02
MA10010 1.50% [1/1/2020 |6/30/2020 21,651 33.751 | 45851 57,951 70,051 | 82,151 94,251 6 12,100 1,820 1 11.90 51.79
MA10010  1.50% 7/1/2020 [12/31/2020| 21,676 34,258 | 46,538 58821 | 71.102| 63384 | 95665 & 12282 | _ 1820 1207 |  52.56
MA10010 1.50% 1/1/2021 |6/30/2021 22,306 34,771 47237 59 703 | 72, 169 l 84, 534 | 97,100 6 12455 1,820 | 12.26 53.35
MA10010 1.50% 7/1/2021 [12/31/2021] 22,640 36,283 | 47,946 60,598 73,251 | 85,904 | 98,557 6 12,653 | 1,820 12.44 54.15
MAT0010  1.50% 1/1/2022 |6/50/2022 | 22980 35822 | 48665 61507 | 74350 67,183 | 100035 6 12843 _ 1,820 1263 | 54.96
MA10010 1.50% \7,’11’2022 12,’311‘2022 23,325 35 360 | | 49,385 52 430 75 465 | 88,500 101,536 5] 13,035 1,820 12.82 55.79
|
Assistant Township Attorney 1 N | N o B S a | N
MA10020 0.00%/111/2017 \12/3112022 | 31,500 31,500 31,500 31,500 31,500 31,500 31,500 0 - 1,820 17.31 17.31
\ I |
Assistant Director of Public Works - ) R B - [ -
MA10030 0.00%|1/1/2018 | 12/31/2018| 71,865 79232 86,600 93,867 | 101,334 | 108,701 116,068 B8 7,367 1.820 | 39.49 63.77
MA10030 1.00% |1/1/2019 [12/31/2019 | 72,584 B0,025 87,465 94,906 | 102,347 I 109,788 117,229 B8 7.441 1,820 | 39.88 64.41
MAT0030  1.50% |1/1/2020 (6/50/2020 | 73673 81,225 | 88,777 96,330 | 103,882 | 111435 118,987 6 7552| 1820|4048  65.38
MA10030 1.50% 71‘1 /2020 12/31/2020 74,778 82443 | 90,109 97,775 | 105,441 113 106 120,772 ) 7,666 | 1,820 | 41.09 66.36
MA10030 1.50% 1/1/2021 |6/30/2021 75899 83680 | 91461 96,242 | 107,022 . 114,803 122,584 <] 7.781 1,820 41.70 67.35
MA10030  1.50%7/1/2021(12/31/2021| 77,038 84,835 | 62833 100,730 | 108,628 | 116,525 | 124423 6 7897 | 1820 4233  66.36
MA10030 1.50% 1/1/2022 |6/30/2022 75 193 86,209 | 94,225 102, 241 110,257 | 118,273 126,289 ] 8,016 1,820 | 42 96 69.39
MA10030 1.50% 7/1/2022 11213112022 i 79,366 87,502 95639 103,775 | 111,911 | 120,047 128,183 ) 8.136 1,820 43.81 70.43
T | |
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i

i
|
|

i

TITLE/CODE % |[EROM |TO | MINIMUM 2 3 | 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK |HRLY MIN HRLY MAX

o s i | [ | i i— = =

Assistant Director of Public Works/Recycling Center Manager/Clean Communities Coordinator | I

MA10040 0.00% 1/1/2018 | 12131:‘2018| 71885 79232 86599 93,966 | 101,334 | 108,701 116,088 6 7.367 1,820 39.49 | B83.77

MA10040  1.00% 1/1/2019 [12/31/2019 | 72,563 80,024 67465 94,506 | 102,347 | 109,788 | 117,229 6 7441 ] 1820 | 3988  64.41

MA10040 1.50% |1/1/2020 |6/30/2020 | 73,672 81,225 88777 96,330 | 103,882 | 111,435 | 118,987 6 7,553 1.820 40.48 | 65.38

MA10040 1.50% | 7!1.’2020\12.’311‘2020 74777 82,443 | 90,109 97,775 | 105,440 | 113,106 120,772 6 7.666 ‘ 1,820 41.09 66.36

IMA10040  1.50% 1/1/2021 6/30/2021 | 75899 83680 | 91,460 99,241 | 107,022 | 114, 803 | 122584 & 7,781 ‘ 1,820 4170 | 67.35

MA10040 1.50% |7/1/2021 12.’31!2021 77,037 84935 92832 100,730 | 108, 627 116,525 | 124,422 6 7 898 1,820 42.33 [ 68.36

MA10040 1.50% |1/1/2022 6/30/2022 ‘ 78193 86,209 | 94,225 102,241 | 110.257 | 118,273 | 126,289 5] 8.016 | 1,820 42.96 69.39

MA10040 ‘1.50%:7:1:2022_}_13.'31!2022‘ 79386 87502 | 95638 103,774 [ 111911 [ 120,047 | 128,183 6 8,136 | 1820 4361 70.43

| |

Business Administrator| | ‘ |

MA10050  0.00%1/1/2018 [12/31/2018 | _3«68077@37345 76016 98,184 | 120,352 | 142,520 | 164688 6 22,168 | 1,820 17.41] 9049 ]

MA10050 1.00% 1/1/2019 | 12/31/2019 31,897 54,387 | 76,776 99, 166 121,556 | 143, 945 | 166,335 6 22,390 1,820 17.58 | 91.38

MA10050 1.50% 1/1/2020 6/30/2020 } 32477 55202 | 77,928 100,654 | 123379 | . 148,105 168,830 6 22,726 | 1,820 17.84 92.76

MA10050 (1.50%7/1/2020 {12/31/2020| 32,964 56,031 | 79.097 102,163 | 125230 | 148296 | 171,363 6 23,086 1,820 1811 9416

MA10050 1.50% 1/1/2021 |6/30/2021 | 33,459 56,871 80,283 103, 696 127,108 150,521 173,933 6 23,412 1,820 18.38 | 95.57

MA10050 1.50% 7/1/2021 [12/31/2021| 33,960 57,724 | 81.488 105,251 129,015 152,778 176,542 6 23,7864 1,820 18.66 97.00

MAT0050  150% 1/1/2022 |6/30/2022 | 34,470 _ 58,590 | 82,710 106,830 | 130,950 155070 | 179,190 & 24120 1820 1894 | ©9B.46

MA10050 1.50% 7.’112022 12/31/2022 | 24, QB? 59,469 83,951 108,432 132914 157396 181,878 6 24,482 | 1,820 19.22 99.93
| | [

Business Administrator/Secretary to the Insurd . | B . - ] - o -

MA10065 0.00% 1/1/2018 12.’31:‘20‘\8’r 34128 56,286 | 78464 100,632 | 122,800 | 144 968 167,136 6 22,168 1.820 18.75

MA10065 1.00% 1/1/2019 12/31/2019 34,469 56,858 | 79,249 101,639 124,028 146418 168,808 6 22,380 | 1,820 18.94

IMA10C65  1.50%]1/1/2020 |6/30/2020 | 34,987 57,712 | 80,438 103,163 | | 171390 & 22726 | 1,820 19.22

MA10065 1.50% | 70112020 12!31)'2020 35 511 58 578 \ 51 644 104,711 A 173,810 6 23,086 1,820 19.51

MA10065 1.50% [1/1/2021 ‘6}'30.’2021 ! 36,044 59,456 | 82,869 106,281 | 129.694 | 153 106 176,518 6 23.412 | 1,820 19.80

MA10085  1.50% 7/1/2021 12/31/2021| 36,585 60,348 | 84,112 107875 | 131.639 | 155403 | 179,166 6 23764 1820 2010

MA10065 1.50% 1:'1:‘2022 6/30/2022 | 37133 61,253 85374 109,494 | 133614 | 157,734 181,854 =) 24,120 | 1,820 20.40

MA10065 1.50% (7/1/2022 12.’31!2022! 37,690 62,172 86,654 111,136 | 135618 | 160,100 184,582 6 24,482 | 1,820 20.71
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ITITLE/CODE % :FROM JI0 [MINIMUM 1 | 2 3 | 4 | 5 [MAXIMUM STEPS INCREMENT | HRS/WEEK HRLY MIN HRLY MAX
| |
Chief Financial Officer | i — | [ [ T R i J‘ o
MA10070 0.00% 1/1/2018 |6/30/2018 63,360 80,123 | 96,885 113,648 | 130,410 | 147,173 | 163,935 6 16,763 1,820 | 34.81 90.07
MAT0070  0.00% 7/1/2018[12/31/2018] 73360 90,123 | 106,885 123,648 | 140410 | 157,173 | 173835 & 16,763 1,820 4031 95.57
MA10070 1.00% 1/1/2019 {12/31/2019 | 74,004 91,024 | 107,954 124,884 141,814 | 153,744 | 175,674 6 16,930 1,820 1 40.71 96.52
MA10070 1.50% 1/1/2020 [6/30/2020 | 75205 92,389 | 109,573 126,757 | 143.941 | 161,125 178,309 <] 17,184 i 1.820 41.32 97.97
MAT0070  1.50%[7/1/2020 [12/31/2020 | 76,333 93,775 | 111,217 12659 | 146,100 | 163,542 | 180,984 6 17,442 il 1820|4184 0044
MA10070 “1.50% 1/1/2021 |6/30/2021 77,478 95162 | 112,885 130,588 | 148,292 | 165,995 183,699 ) 17,703 | 1,820 | 4257 | | 100.93
MA10070 1.50% |7/1/2021 [12/31/2021 78,640 96,609 | 114,578 132, 547 150,516 | 168,485 186,454 G 17,969 | 1,820 4321 ] 102.45
MAT0070  1.50% 1/1/2022 |6/30/2022 | 79,820 98,058 | 116297 134,536 | 152774 | 171,013 | 189251 6 18,239 | 1820 | 43385 | 103,
MA10070 1.50% 7/1/2022 121311'2022 81,017 99529 ‘ 118,041 135, 554 | 1 155,066 i 173,578 192,090 6 18,512 | 1,820 | 44.51 | 105.
| I | I I 1
Chief Judge of the Municipal Court | S | I | [
MA10080 0.00% 1/1/2018 | 12/31/2022 | 43,000 43,000 43,000 43,000 43,000, 43,000 43,000 0 = 1,820 23.63 | 23.63
\ | 1 |
Communications Manager } | N A 1 | N | |
MA10090 0.00%[1/1/2018 [12/31/2018 89,200 91,840 94480 97,120 | 99,761 | 102,401 105,041 B 2,640 | 1,820 49.01 | 87.71
MA10090 1.00% 1/1/2018 [12/31/2019 90,092 92,759 95425 98092 | 100,758 | 103,425 106,091 6 2.666 1,820 49.50 | 58.29
MAT00S0  1.50%1/1/2020 [6/30/2020 | 91.444 64,150 | 86,857 99563 | 102269 | 104876 | 107682 6 2,706 1820 5024 | 59,17
MA10090 1.50% | 7/1/2020 | 12.'31!'2020 92,815 95563 98,310 101,057 | 103,804 | 106,551 | 108,298 8 2,747 1,820 51.00 | 60.05
MA10090 1.50% |1/1/2021 |6/30/2021 | 94,208 96,986 99,784 102,572 | 105,361 | 108,149 110,937 6 2788 1,820 51.76 60.95
MA10080 1.50% 7/1/2021 12/31/2021| 96,621 96,451 | 101,281 104,111 | 106,941 | 109,771 | 112,601 6 2,830 1,820 52.54 61.87
MA10090 1. 50% 1/1/2022 6/30/2022 ’7 97,055 99,928 | 102,800 105673 108,545 | 111, 418 | 114290 & 2872 1,820 | 53.33 62.80 |
MA10090 1. 50%_7:’1:‘2022 12/31/2022 | 98,511 101,427 \ 104,342 107,258 | 110,173 | 113,088 116,004 8 2,916 1.820 54.13 63.74
| |
Ccmmunicalions_Manager w/ OEM Ccordinator | | [ i ) ! T
MA10095 1.00% [1/1/2019 [12/31/2019 94,592 97,266 | 99,940 102,614 105,288 | 107,962 110.636 B 2674 1,820 51.97 60.79
MA10095  1.50%1/1/2020 (6/30/2020 | 96011 98725 | 101,439 104153 | 106,867 | 109561 | 112295 6 2714 1820 5275| 61.70
MA10095 1.50% 71‘11‘2020 12/31/2020 97,452 100,206 | 102,961 105,716 | 108,470 | 111 2256 | 113,980 6 2‘7551‘ 1,820 | 53.54 62.63
MA10095 1.50% 1/1/2021 |6/30/2021 98,913 101,709 | 104,505 107,301 | 110,098 | 112,894 | 115690 & 2,796 : 1.820 54.35 63.57
MA10095  1.50%7/172021[12/31/2021 | 100,357 103,235 | 106,073 108,811 | 111,749 | 114,587 | 117,425 6 2838 1820 5516 64.52
MA10095 1.50% [1/1/2022 6/30/2022 " 101,903 104,784 | 107,664 110,545 | 113,425 | 116,306 | 119,186 6 2,881 1,820 55.99 | 65.49
MA10095 1.50%7/1/2022 12/31/2022 | 103,431 106,355 } 109,279 112,208 i 115,127 | 118,050 | 120,974 6 2,924 1,820 56.83 | 66.47
| i = |
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES | | _-r 1 .
TITLE/CODE % FEROM |TO MINIMUM 1 [ 2 3 4 3 MAXIMUM STEPS INCREMENT  HRS/MEEK HELY MIN HRLY MAX
| | |
Construction Official i 1 | R 1]
MA10100 0. UO%HHIZOWB 12/31/2018 | 23232 37368 | 51504 65640 79776 | 93,912 | 108,049 6 14,138 1,820 12.76 59.37
MA10100  1.00%1/1/2019 12/31/2019| 28514 42792 | 57,089 71347 85624 99902 | 114179 6 4277|1820 1567 | 62.74
MA10100 1.50%1/1/2020 51301‘2020 | 28942 43434 | 57925 72417 85909 101,400 | 115,892 6 14,492 1,820 15.90 63.68
MA10100 1.50%7/1/2020 12/31/2020| 29,376 44,085 | 58794 73,503 | 88212 | 102821 117,630 & 14,709 | 1,820 16.14 | 64.63
MA10100 1.50% 1/1/20216/30/2021 | 29817 44,747 | 59576 74606 | 89,535 104465 | 118395 & 14,930 | 1820 16.38 65.60
MA10100 1.50% | 7/1/2021 [12/31/2021| 30,264 45418 | 60,571 75,725 r 90,878 | 106,032 | 121,185 6 15,154 1,820 | 16.63 66.59
MA10100 1.50% | 1/1/2022 6/30/2022 30,718 46,099 | 61,480 76,851 | 92242 | 107,622 | 123,003 6 15,381 1,820 16.88 67.58 |
MA10100  1.50% 7//2022 |12/31/2022| 31,179 46,791 | 62402 78,014 | 93625 109237 | 124848 6 15612 1,820 1713 |  68.60
L ‘ |
Deputy Municipal Department Head [ |
MA10110 (0.00%|1/1/2018 [12/31/2016| 30,400 41,400 | 52400 63400 74400 | 85400 96400 6 11,000 | 1,820 | 1670 | 52,97
MA10110 1.00%[1/1/2019 [12/31/2019 30,400 41,400 | 52400 63,400 74400 85400 96,400 6 11,000 l 1,820 16.70 52.97
MA10110 1.50% | 1/1/2020 6/30/2020 30400 41400 | 52400 63,400 | 74,400 85400 96,400 <] 11,000 | 1,820 16.70 52.97
MA10110 1.50%7/1/2020 [12/31/2020 | 30,856 42,021 | 53,186 64,351 | 75516 | 86681 | 97846 6 11,165 | 1820 1695 53.76
MA10110 1.50% 1/1/2021 6/30/2021 31,319 42,651 53,984 65316 | 76649 87 881 99,313 6 11,332 | 1,820 1721 | 54,57
MA10110 1.50%{7/1/2021 |12/31/2021 31,789 43291 | 54794 66,296 77,798 89301 | 100803 6 11,502 | 1,820 | 17.47 55.39
MAT0110  1.50% 1/1/2022 |6/30/2022 | 32266 43,841 | 55615 67,20 78965 | 90840| 102315 6 11675 | 1,820 17.73| 56.22
MA10110 1. 50%.71‘11‘2022 12/31/2022| 32750 44600 | 56450 68,300 | 80,150 ‘ 92, DGD 103,850 6 11,850 | 1,820 | 17.89 57.06
| |
Deputy Municipal Department Headn‘lnformatm [ R | | N | I o
MA10120 o} 00%T1,'1,'201a [1 2.'31.'2018 68,080 75472 | 82,864 90,256 | 97, 548 105,041 | 112,433 6 7,392 1,820 37.41 | 61.78
MA10120 1.00% 1/1/2019 12!31.’2019‘ 68,761 76,227 | 83,693 91,159 | 98625 106,091 | 113,557 6 7,466 1,820 37.78 ! 62.39
MA10120  1.50%1/1/2020 6/30/2020 | 69,793 77371 | 84948 92526 100104 107682 | 115260 6 7,678 1830 3835  63.33
MA10120 150%,?1‘1)’2020 12/31/2020| 70,839 78,531 86,223 93,914 | 101, 806 | 109 298 | | 116,989 ] 7,692 | 1,820 38.92 | 64.28
MA10120 1.50% | 1/1/2021 |6/30/2021 71,902 79,709 | 87,516 95323 | 103,130 | 110,837 | 118,744 6 7,807 | 1.820 39.51 | 65.24
MA10120  1.50%[7/1/2021 |12/31/2021| 72,981 80905 | 88,825 96,753 | 104,677 | 112601 | 120525 6 7,924 | 1820 | 40.10 66.22
MA10120 1. 50%T1,'1;2022 6/30/2022 74075 82118 | 90161 98,204 | 106247 | 114,290 | 122,333 6 8,043 | 1,820 | | e7.22
MA10120 1.50% [71/2022 [12/31/2022 75186 83,350 | 91,514 99,677 | 107.841 | 116,004 | 124,168 6 8,164 | 1,820 | 68.22
N R [ = B [ S I = U o b T
Director of Planning and Developmant | | |
MA10130 0.00% 1/1/2018 [12/31/2018 | 38016 52265| 66514 BO,763 | 95012 | 109,261 123,510 6 14,249 | 1,820 20.89 67.86
MA10130 1.00%|1/1/2019 [12/31/2019 | 38396 52788 | 67,179 81,571 | 95952 (110,354 | 124745 & 14391 | 1820 21.10]  5B.54
MA10130 1.50%[1/1/2020 |6/30/2020 | 38,972 53,580 | 68,187 82,794 | 97,402 i 112, 126,616 6 14,607 1,820 21.41 69.57
MA10130 1.50%(7/1/2020 |12/31/2020 | 39,557 54,383 | 69.210 84,036 | 98,853 | 113,689 128516 6 14,826 1,820 21.73 70.61
MA10130  1.50%)1/1/2021 6/30/2021 | 40150 55199 | 70248 85297 | 100,346 | 115395 | 130,443 6 15049 1820 2206 | 71.67
MA10130 1.50% |7/1/2021 |12/31/2021 40,753 56,027 | 71.302 86,576 | 101,851 | 117, 125 132,400 6 15,275 1,820 22.39 72.75
MA10130 1.50% 11/1/2022 |6/30/2022 41,364 56,868 | 72,371 87,875 | 103,379 | 118,882 | 134,386 6 15,504 1,820 22.73 73.84
MA10130 1.50%7/1/2022 [12/31/2022 | 41,984 57.721 73.457 89,193 | 104,928 | 120,666 | 136,402 3] 15,736 | 1.820 23.07 74.95
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SN

| | | |
TITLE/CODE % |FROM |TO MINIMUM 4 2 3 4 5 |MAXIMUM STEPS INCREMENT HRS/WEEK |HRLY MIN HRLY MAX
—_— | S— B . |l N — - - A
| - i 1 \
Director of Public Works | | |
MA10140 0.00% 11‘1[2018]12:‘31.'2018 42240 61,479 | 80718 99957 |171f37196 138,435 | 157674 6 19,239 | 1,820 23.21 ‘ 86.63
MA10140 1. OD%'—1I1IZD19 12/31/2019 42,663 62,094 | 81525 100,857 [ 120,388 | 139,820 | 159,251 6 19,431 | 1,820 23.44 | 87.50
MA10140 1.50% |1/1/2020 |6/30/2020 ; 43,303 63025 | 82748 102471 | 122194 | 141,917 | 161,640 6 19,723 | 1,820 23.79 | 88.81
MA10140 1.50% 7f112_9_20 12[31.'2020\ 43,952 63, 971 83,990 104‘@: 124,027 | 144046 = 164,084 6 20,019 | 1820 2415|9015
MA10140 1.50% | 1/1/2021 |6/30/2021 1 44611 64,930 I 185249 105,568 | 125,887 | 146,206 | 166,525 6 20,319 1,820 2451 91.50
MA10140 1.50%|7/1/2021 [12/31/2021 | 45281 65904 86528 107,152 | 127.776 | 148,400 169,023 6 20,624 1,820 24.88 | 92.87
MA10140  1.50% 1/1/2022 6.’30.'2@?2__ 45,960 66,883 87,826 108,759 | 129,692 | 150625 171559 6 20933 | 1820 2525 1 94.26
MA10140 1.50% |7/1/2022 |12/31/2022| 46,649 67,896 89,143 110,391 | 131,638 | 152,885 | 174,132 6 21,247 | 1,820 25.63 | 95.68
| | | | [
Director of Recreation \ 1 o - N = | 7‘1 R | - | ] l §
MA10150 0.00% 1/1/2018 12/31/2018| 35,904 51,044 | 66,184 81,324 96,463 | 111,603 126,743 6 15,140 | 1,820 18.73 | 69.64
MA10150 1. 00%‘1.'1.'2019 ‘ 12/31/2018 | 36,263 51,554 66,846 82137 | 97428 | 112,719 128,010 6 15,291 | 1,820 19.92 | 70.34
MA10150 1. 50% (112020 }E@Q.'szo | 36,807 52,328 | 67,848 83369 | 98,889 | 114,410 | 1299831 6 15521 | 1,820 2022 } 71.39
MA10150 1.50% 711.'2020 112/31/2020 | 37,359 53112 | 68,866 84,619 | 100,373 116,126 | 131,880 6 15; 753 | 1,820 | 20.53 | 72.46
MA10150 1.50% 1/1/2021 6/30/2021 37,919 53909 69,899 85889 | 101.878 | 117,868 | 133,858 6 15,990 1,820 20.83 73.55
MA10150  1.50% 7/1/2021 112131:‘2021 | 38,488 54718 I 70,947 B?.177+ 103.406 | 119,636 135866 6 16230 1,820 2115 74.65
MA10150 1.50% 1/1/2022 |6/30/2022 39,066 55539 | 72.012 88,485 104,958 | 121,431 | 137,904 6 16,473 1,820 21.46 75.77
IMA10150 1.50% 7/1/2022 |12/31/2022| 39652 56372 | 73.092 89,812 | 106.532 | 123,252 | 139,972 6 16,720 1.820 21.79 | 76.91
S S B S ;
Fira Chief * | | | | | |
MA10160 0.00% 1/1/2018 12/31/2018 | 142 447 | | 154,426 2 5,989 1,820 78.27 | 84.85
MA10160  0.00% 1.'1120_@11%’_3_12019 142,447 . 1 | 7‘} 154,426 2 5989 1820 | 7827 84.85 |
MA10160 1.50% 1/1/2020 |6/30/2020 144,584 | | 156,742 2 6,079 1.820 79. 44 86.12
MA1016Q 1.50% 7/1/2020 |12/31/2020 | 146,752 | | 159,083 2 6,170 | 1,820 80.63 87.41
MA10160 ~ 1.50% 1/11/2021 5i30.‘2021_‘_1 e b | | 161,480 2 | 6263 1820 1 81.84 | ~ 88.73
MA10160 1.50% 7/1/2021 12/31/2021 | | | 163,902 2 6,357 | 1,820 83.07 | 90.06
MA10160 1.50% 1/1/2022 6/30/2022 | 153 456 | | 166,360 2 6,452 1,820 84.32 | 91.41
T (G A _ | Lo L B % (6,549 1820 8558 9278
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] |
TITLE/CODE % |FROM [TO [MINIMUM 1 2 3 | 4 | 5 MAXIMUM STEPS INCREMENT | HRS/MWEEK HRLY MIN HRLY MAX
| | |
Fire Chief w/ EMT * - T | - J’ ] R L S
MA10180 0.00% [1/1/2018 [12/31/2018 | 145,447 1 157427 2 5,990 | 1,820 79.92 86.50
MA10180  0.00% 1/1/2019[12/31/2019 | 146,447 | ] | 158427 2 5.990 | 1,820 80.47 | 87.05
MA10180 1.50% 1/1/2020 |6/30/2020 | 148,584 | 160,743 2 6,080 | 1,820 81.64 88.32
MA10180 1.50% 7/1/2020 [12/31/2020 | 150,752 : 163,004 2 6.171 | 1,820 | B2.83 89.61
MA10180  1.50%[1/1/2021 |6/30/2021 | 152,954 N - 165481 2 5,264 | 1820 |  84.04 90.92 |
MA10180 1.50% 7/1/2021 |12/31/2021 | 155,188 167,903 2 6,358 | 1,820 @527 92.25
MA10180 1.50% 1/1/2022 |6/30/2022 | 157,456 170,362 2 6.453 | 1,820 | 86.51 93.61
MA10180  1.50% 7/1/2022 12/31/2022| 159,758 | . | 17257 2 6.550 | 15820 8778 94.98
* | | |
Fire Chief w/ EMT and OEM Cuurd’\natcr il | | | |
MA10190  0.00% 1/1/2018 [12/31/2018 | 149,977 | N | 181956 2 5990 1820 8240  88.99
MA10190 10.00% 1/1/2019 12/31/2019 | 150,977 | | 162956 2 5.990 1,820 82.95| 8954
MA10190 1.50% 1/1/2020 |6/30/2020 | 153,182 | | 165340 2 6.079 1,820 | 8417 90.85
MA10190  1.50% 7/1/2020[12/31/2020 | 155,419 [ BN [ | 167,760 2 6171  1820| 8540| 9218
MA10190 1.50% 1/1/2021 |6/30/2021 | 157,691 | | r 170,217 2 6.263 | 1,820 8684  93.53
MA10190 1.50% 7/1/2021 [12/31/2021 | 159,996 [ | | [ 172710 2 6,357 | 1,820 87.91 94.90
MA10180  1.50% 1/1/2022 |6/30/2022 | 162336 | [N N | | 175241 2 6452 1820 8920| 96.29
MA10190  1.50% 7/1/2022 |12/31/2022 | 164,711 | : 177,809 2 6,549 1,820 90.50 |  97.70
| \ | ‘ [
FireDirector | | | = | SR I [ [ |
MA10190 0.00% 1/1/2018 [12/31/2018| 42,240 61,746 100, 757 | 120 262 | 139,767 | 159,273 6 19,505 1,820 2321 | 87.51
MA10190 1.00% 1/1/2018 |12/31/2019 42663 62,363 101,764 | 121,465 141,165 | 160,866 6 19,700 1,820 2344 |  88.39
MA10180  1.50% 1/1/2020 6/30/2020 L 43,303 63,299 103,291 | 123287 | 143,283 | 163279 6 7]5799% 1820 2379] 8971
MA10190 1.50% |7/1/2020 [12/31/2020 43,852 54,248 104,840 | 125136 | 145,432 | 165728 6 20,296 1,820 24.15 91.06
MA10190 1.50% 1/1/2021 |6/30/2021 | 44611 65212 106,413 | 127,013 [ 147,613 | 168214 & 20,600 | 1,820 2451 9243
MA10180  1.50% 7/1/2021 | [12/31/2021 45281 86,190 | 87, 108,009 | 128,918 1497323 170,737 6 20808 1,820 2488 | 93.81
MA10190 1.50% 1/1/2022 |6/30/2022 | 45960 67,183 | 88,406 109, 529. 130,852 | 152,075 | 173,298 6 21,223 1820 2525 9522
MA10190 1.50% 71/2022 [12/31/2022 | 46.649 68191 | 89.732 111,273 | 132.815 | 154.356 | 175897 6 21,541 1,820 2563 | 96.65
[ N . }7 I I I I I I ] [y
Health Officer | | | | |
MA10200 ooo%'wwzma'wzfswzma 40,128 53,582 | 67.037 80491 | 93,945 107,399 | 120,854 6 13,454 | 1,820 22.05| 66.40
MA10200  1.00%1/1/2019 12:311:_2019_ 40,530 54,118 | 67707 81,296 | 94,885 | 108,473 | 122082 6 2227  67.07
MA10200 1.50% 1/1/2020 [8/30/2020 | 41,137 54,930 | 68.723 82515 | 96,308 | 110,100 | 123893 6 1 2260 68.07
MA10200 1.50% 7/1/2020 |12/31/2020| 41,755 55754 | 69753 83,753 | 97752 | 111,752 | 125,751 6 1,820 2294 69.09
MA10200  1.50% 1/1/2021 |6/30/2021 42,381 56,590 | 70,800 85009 | 99,219 | 113 _428L 127,638 6 1820 2329  70.13
MA10200 1.50% 7/1/2021(12/31/2021| 43,017 57,439 | 71,862 86,284 | 100,707 | 115,130 | 129,552 1820 | 2364|  71.18
MA10200 1.50% 1/1/2022 |6/30/2022 43662 58301 | 72940 87,579 | 102,218 | 116,857 | 131,496 1,820 | 2399 | 7225
MA10200 1.50%7/1/2022 [12/31/2022 | 44,317 59,175 | 74.034 88,892 | 103,751 | 118,609 | 133,468 1,820 | 2435 73.33
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ITITLE/CODE % |FROM |10 [MINIMUM 1 2 3 4 | 5 |MAXIMUM STEPS INGREMENT HRS/WEEK HRLY MIN HRLY MAX
] 1 1 [ 1 i 0 | ; =
| ‘ | |
Health Officer/Right to Know Coocrdinator | | |
MAT0210 |0.00% 1/1/2018 [12/31/2018 | 45250 58,704 | 72158 85513 99067 | 112,521 | 125975 6 13454 | 1820 2486 |  60.22
MA10210 1.00% 1/1/2019 12131.'2019 45702 59,291 | 72.880 86,469 | 100,057 | 113,646 | 127,235 6 13,589 1,820 2511 69.91
MA10210 1.50% | 1/1/2020 |6/30/2020 . 46,388 60,180 | 73,973 87,766 | 101,558 | 115,351 | 129143 6 13,793 1820 2549 70.96
MA10210 1.50%|7/1/2020 [12/31/2020 | 47,084 61,083 | 75083 89,082 | 103,082 [ 117081 131081 & 13999 16820 | 2587 72.02
MA10210 1.50% 1/1/2021 |6/30/2021 47790 51993 | 76,209 90,418 | 104,628 | 118,837 | 133047 6 14,209 | 1820 2626 73.10
MA10210 1.50% 7/1/202112/31/2021| 48,507 62,929 | 77,352 91,775 | 106,197 | 120,620 | 135043 6 14,423 | 1820 2665 74.20
MA10210 1.50%1/1/2022 5;30.'2022 49,234 63873 | 78512 93,151 | 107,790 ; 122,429 | 137,068 6 14,639 1820 2705 75.31
MA10210 1.50% |7/1/2022 | 12!31:‘2022| 49,973 84,831 79690 94,549 | 109, 407 | 124266 | 139124 & 14,859 1,820 | 27.46 76.44
| | | |
Health Officer/Right to Knpw Coordinator and 'Health Interlocal ¢ Ofﬁcer | I B 1 = 0 -
IMA10215 0.00% [1/1/2018 | 12,'3‘”2018' 55306 68,760 | 82,214 95668 | 109,122 | 122,576 | 136,030 6 13,454 1,820 30.39 74.74
MA10215 1.00% 1/1/2019 | 12131r2019 55,859 69,447 | 83,036 96625 | 110.213 | 123,802 | 137,391 6 13,589 1,820 30.68 75.49
MA10215 1.50% 1/1/2020 |6/3 56,697 70,489 | 84.282 98074 | 111.867 | 125659 | 139452 & 13793 1820 3115  76.62 |
MA10215 1.50% 7/1/2020 sz 57,547 71,546 85546 99545 | 113,545 | 127,544 | 141,542 & 13,899 1,820 31.62 [ 77.77
MA10215 1.50% 1/1/2021 |6/30/2021 | 58,410 72,620 86,829 101,038 | 115248 | 129,457 | 143666 6 14,209 1,820 3200 78.94
MA10215  1.50% 7/1/2021 [12/31/2021| 59,286 73,709 88131 102554 | 116,976 | 131,398 | 145821 6 _14423| 1820 3257 | 8012
MA10215 1.50% 1/1/2022 6/30/2022 | 60,176 74,814 | 89453 104,092 | 118,731 | 133,370 | 148,008 & 14,639 | 1,820 33.06 81.32
MA10215 1.50% |7/1/2022 i12.’31f2022: 81078 75,937 | 90.795 105654 | 120.512 | 135,370 | 150,220 & 14‘558; 1,820 3356 | 82.54
| | | | | |
Judge of lhe Municipal Caurt || — ‘ T = i | 0 i v
MA10220 0.00% 1/1/2018 12/31/2022| 38,500 38,500 38,500 38,500 | 38,500 | 38,500 | 38500 O - | 1,820 21.15 21.15
Municipal Clerk N % B R i ' : N
MA10230 0.00% 1/1/2018 12/31/2018] 71,280 80,771 | 90.261 99751 | 109.242 | 118732 | 128222 & 9,490 1.820 3817 | 70.45
MA10230  1.00% 1/1/2019 12/31/2019 77,043 86628 | 96214 105799 | 115384 | 124,968 | 134,555 & 9585| 1820 4233 7393
MA10230 1.50% 1/1/2020 6/30/2020 | 78,192 87,028 | 97,657 107386 | 117.115 | | 126,844 | 136573 & 9.729 1,820 4297  75.04
MA10230 1.50% 7/1/2020 12/31/2020| 79,372 89,247 99122 108,997 | 118,872 | 128,747 | 138.621 6 9,875 1,820 | 4381 76.17
MA10230 1.50% |1/1/2021 |6/30/2021 80,562 90,585 100,609 110,632 | 120,655 | 130,678 | 140701 6 10,023 | 1820 4427 77.31
MA10230  1.50% 7/1/2021 T12.’31!2021 81,771 91944 | 102,118 112,291 | 122,465 | 132,638 | 142.811 6 10473 | 1,820 | 4493 | 7847
MA10230 1.50% 1/1/2022 [6/30/2022 | 82,997 93,323 | 103,649 113,975 | 124,301 | 134,627 | 144,854 6 10,326 | 1820 4580 79.64
MA10230 _1.50%i?.'wzqg:z,{jz.[svgoziz‘r7 84242 94, 723 [ 105204 115585 | 126,166 | 135,547_i_15_7_l_1_23 G Jiﬁu, 1,820 | _45.29_: 80.84

Page 35 of 58
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I | | | J i
TITLE/CODE % |[EROM TO | MINIMUM 3 2 3 | 4 B MAXIMUM STEPS INCREMENT HRSMEEK HRLY MIN HRLY MAX

S N SE— ! S S | RN N | - |

Municipal Court Administrator f | | | |
MA10240 0.00% 1/1/2018 |12/31/2018| 42240 53,341 | 64442 75543 | B6,643 | 97,744 108,845 6 11,101 1,820 23.21 | 59.80
MA10240 1.00% 1/1/2019 ‘ 12/31/2019] 42662 53,874 | 65086 75,298 | | 87, 510 98,722 109,933 6 11,212 1,820 23.44 60.40
MA10240 1.50% /112020 6/30/2020 [ 43,302 54,682 | 66.062  77.442 | 88,822 | 100200 | 111582 6 11,380 1820 2379|6131
MA10240 1.50% 7/1/2020 12.'311'2020; 43,952 55,503 | 67.053 78,604 | 90,155 ] 101,705 113,256 6 11,551 1,820 | 24.15 62.23
MA10240  1.50% 1/1/2021 6/30/2021 | 44611 56,335 | 68,058 79,783 | 91,507 | 103,231 | 114955 6 1724 1620 2451 63.16
MA10240 1.50% 7/1:‘2021 12/31/2021 1 45,280 57 150 69,080 80, 98(] 92,880 | 104,780 116,679 6 11,900 [ 1,820 | 2488 64.11
MA10240 1.50% [1/1/2022 6/30/2022 | 45950 58,038 ‘ 70116 82195 | 94,273 | 106,351 [ 118,430 6 12,078 | 1,820 25.25 65.07
MA10240 J.SO%[?HI‘ZQ?Z 1‘12,'37171'20"2727/7 46,649 58‘903_;_ 71,168 83‘4274 95,687 | 107,946 | 120206 6 12,260 ; 1820 2563 66.05

| | i i |
Municipal Engineer/Director of Public Works | | | |
MA10250  0.00%|1/1/2018 [12/31/2018| 42,240 61,479 80,718 99,657 | 119,196 | 136,435 157,674 6 19239 | 1,820 2321 |  B6.63
MA10250 1.00% 1/1/2019 112/31/2019 42663 62,084 81,525 100,857 | 120,388 | 139,820 \ 159 251 6 19,431 | 1,820 ‘ 23.44 87.50
MA10250 1.50% 1/1/2020 |6/30/2020 ‘ 43,303 63,025 82748 102471 , 122,194 | 141,917 | 161,640 6 19,723 1,820 23.79 88.81
MAT0250  1.50% z.r_w_zozo 12/31/2020| 43,952 63,971 83,980 104,008 | 124,027 | 144,046 CEaoed & 20,019 | 1820 2415 90.15
MA10250 1.50%1/1/2021 5.’301'2021 [ 44 611 64, 930 85,249 105‘563_'— 125,887 | 146,206 166,525 6 20,319 1,820 24.51 91.50
MA10250 1.50%|7/1/2021 | [12131/2021 ] 45281 65904  86.528 107,152 | 127,776 | 148,400 \ 169,023 6 20,624 1,820 24.88 92.87
MA10250 1.50%|1/1/2022 |6/30/2022 | 45980 65,833 87826 108,759 | 129,692 | 150,625 | 171,559 6 20,933 | 1820 | 2525 94.26
MA10250 s 50%-7!’1 12022 12:‘31.’2022‘ 46,643 67, 896 | 8 89,143 110,391 | 131,638 152,885 | 1?4 132 6 21,247 | 1,820 25.63 95.68

| | ‘
Municipal Engineer/Director of Public Works.’Asses_s_mem Search Offncer B il L* | I P
MA10260 0.00% 1/1/2018 |121‘31.’201B 44,790 64 030 | 83.269 102,508 | 121,747 140,986 | 160,225 6 19,239 1,820 24,61 88.04
MA10260 1.00% |1/1/2019 [12/31/2019 | 45238 64,670 | 84,101 103,533 | 122,964 | 142,396 ; 161,827 6 19,431 1,820 24.86 88.92
MA10260  1.60%]1/1/2020 |6/30/2020 | 45917 65640 | 85,363 105,086 | 124,809 | 144,532 | 164,255 6 19,723 1,820 | 2523 90.25
MA10260 1.50% 7M/2020 |12;‘31,’2020 46,606 66,625 | 86643 106662 | 126,681 | 146,700 166,718 6 20,019 K .820 25.61 91.60
MA10260 1.50% 1/1/2021 |6/30/2021 47,305 67,624 | 87943 108,262 | 128.581 | 148,900 169,219 6 20,319 | 1,820 25.98 | 92.98
MA10260 1.50% |7/1/2021 [12/31/2021| 48,014 68,538 | 89262 108886 | 130.510 | 151134 | 171,757 6 20624 | 1,820 2638 |  94.37
MA10260 1.50% 1/1/2022 |6/30/2022 \ 48,735 69,668 | 90 601 111,534 | 132,467 | 153, 401 174,334 6 20,833 | 1,820 26.78 95.79
MA10260 1.50% 71112022 12/31/2022 | 49466 70,713 | 91960 113207 | 134.454 | 155,702 176,949 ] 21,247 | 1,820 | 27.18 97.22
Municipal Department Head i | |
MA10270 0.00% 1/1/2018 ;12/31/2018 38,016 52265, 66514 80763 | 95012 | 109,261 123,510 6 14,249 | 1,820 20.89 | 67.86
MA10270  1.00%[1/1/2018[12/31/2013| 3B.396 52788 | 67,179 61,5711 ©5962 | 110,354 | 124745 & 14,391 | 1820 21.10| 68.54
MA10270  1.50%1/1/2020 |6/30/2020 38,972 53580 | 68,187 82 794 | 97 402 | 112,009 | 126,616 6 14,607 | 1,820 21.41 | 69.57
MA10270 1.50% |7/1/2020 [12/31/2020 39,557 54,383 | 69.210 84036 | 98,863 | 113685 | 128,516 5 14,826 1,820 21.73 i 70.61
IMA10270 1.50% 1/1/2021[6/30/2021 | 40150 55199 | 70248 85297 | 100,346 | 115,395 | 130,443 & 15049 | 1,820 | 2208 71.67
IMA10270 1.50% |7/1/2021 12!'31.’2021 40, 753 56, 027 71,302 86.576 | 101,851 | 117,125 | 132,400 B8 15,275 1,820 22.39 | 72.75
MA10270 1.50% |1/1/2022 16/30/2022 41,364 56868 | 72371 87,875 | 103,379 | 118,882 | 134,388 B8 15,504 1,820 22.73 | 73.84
MA10270 1.50% |7/1/2022 12/31/2022 | 41,984 57,721 | 73.457 89193 | 104.929 | 120,666 136,402 B 15,736 1,820 23.07 | 74.95
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| | | |
TITLE/ICODE % FROM |TO [MINIMUM 1 2 3 4 5 ‘MAXIMUM STEPS INCREMENT HRS/WEEK |HRLY MIN HRLY MAX|

; 1 ! i | —]

Optometrist \ [ I
MA10280 0.00% wuzmapz;mma 43243 50087 | 56,950 63803 | 70,656 | 77509 84362 6 6853 | 1,820 | 2376 46.35
MA10280 1.00% 1/1/2019 [12/31/2019| 43,676 50,598 | 57,519 64441 | 71,362 | 78,284 | 85206 6 6,922 1,820 24.00 46.82 |
MA10280 1.50% 1/1/2020 |6/30/2020 | 44,331 51,356 | 58,382 65407 | 72,433 | 79458 | 86484 B 7.025 1,820 2436 | 47.52
MA10280 1.50% |7/1/2020 12/31/2020 44996 52,127 | 59,258 66,388 | 73,519 | 80650 | 87,781 6 7131 1820 |  2472| 4823
MA10280  1.50%|1/1/2021 |6/30/2021 | 45671 52,909 | 60,147 67, 334’ 74622 | 81860 89088 6 7,238 1,820 2500  48.95
MA10280 1.50% 7/1/2021 1213172627 46356 53702 | 61,049 68,395 | 75742 83,088 | 90,434 & 7.346 1.820 2547 | 49.69
MA10280  1.50% 1/1/2022 6/30/2022 | 47,051 54508 | 61964 69421 | 76,878 84, 34| 91791 6 7457 |  1820| 2585| 50.43 |
MA10280 1.50% | 7/1/2022 12/3112022‘[ 47,757 55326 | 82894 70,482 | 78,031  B5539 | 93168 6 7.568 1,820 2624  51.19

! | | | ‘; !
Police Chief = | T 1 I I ] [ .
MA10290 0.00% 1/1/2018 | 12/31/2018 152,448 | | 167059 2 7.306 1,820 8376 |  91.79
MA10290 1.00% 1/1/2019 [12/31/2018 153,972 ; 168730 2 7.379 | 1,820 8460 | 92.71
MA10290  1.50%1/1/2020 [6/50/2020 | 156,282 T B | [Tmeer 2 7.489 1820 | 8587 | 94.10
MA10290 1.50% 7/1/2020 |12/31/2020 | 158,626 [ 173829 2 7.602 1,820 87.16 95.51
MA10290 1.50% | 1/1/2021 |6/30/2021 | 161,006 ‘ | 176437 2 7.716 | 1,820 88.46 |  96.94
IMA10290 1.50% | 7/1/2021 [12/31/2021 | 163421 - i i | 179083 2 7831]  1820| ®8979| 9B.40
MA10290 1.50% 1/1/2022 |6/30/2022 ‘ 165,872 | 181,770 2 7.949 | 1,820 91.14 | ©9.87
MA10290 1.50% 7/1/2022 |12/31/2022 | 168,360 [ feaqse 2 8.068 | 1,820 9251 101.37
ey = N | _ PO U, S 5 SRR (SR i S B 1 .
Palice Directer | | | | ‘
MA10300 0.00% 1/1/2018 [12/31/2018| 58277 72474 | 86671 100,869 | 129264 | 143461 6 14,197 | 1820 3202 78.82
MAT0300  1.00% 1/1/2019 |12/31/2018| 58860 7319 | 87538 101,877 130,556 | 144895 6 14333 | 1820 3234  79.61
MA10300 1.50% 1/1/2020 |6/30/2020 | 59,742 74297 | 88,851 103,406 132514 | 147,069 6 14,554 | 1,820 | 3283 |  80.81
MA10300 1.50% 7/1/2020 |12/31/2020, 60,639 75411 | 90.184 104957 | 119.729 134 502 | 149275 & 14,773 | 1820 | 3332 |  82.02
[MA10300 _1.50% 1/1/2021 |6/30/2021 | 61,548 76542 | 91537 106,531 | 121,525 | 136,520 | 151514 6 14,994 | 1820 | 3382 83.25|
MA10300 1.50% 7/1/2021 [12/31/2021| 62,471 77,691 | 92910 108,129 | 123348 | 138,568 | 153,787 6 15,219 1820 3432 B4.50
MA10300 1.50% 1/1/2G22 |6/30/2022 | 63408 78,856 | 94,303 109,751 | 125199 | 140,646 | 156,094 6 15,448 1,820 3484 B5.77
MA10300 M’@WWOZZ _1213@22_i 64360 80,033 | 95718 111,367 [ 127.076 | 142,756 | 158435 6 15679 1820 3536 87.05

| 1
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- > = 2 - = L S—

| I | { e ¥ | -
| |
TITLE/CODE [EROM |70 MINIMUM 1 2 3 4 5 [MAXIMUM STEPS INCREMENT  HRS/WEEK HRLY MIN HRLY MAX
BV [ B M— B I | | i | _
Public Health Physician | | | | |
MA10310 0.00% 1172018 | 1273112018 43243 50007 | 56850 63,803 | 70656 77508 84362 6 6,853 1,820 2376 | 46.35
MA10310 _1.00%1/1/2019 |12/31/2018 43576 50,596 | 57,518 64,441 | 71,062 | 78,284 | 85206 & 6922 1820 2400 | 46.82
MA10310 1.50% 1/1/2020 |6/30/2020 | 44331 51,356 | 58382 65407 72433 | 79458 86484 & 7.025 1820 | 2438 4752
MA10310 1.50% 7/1/2020 12/31/2020 | 44,996 52,127 | 59258 66,389 | 73,519 | B0,650 | 87,781 6 7.131 | 1,820 2472 48.23
MA10310___ 1.50% 1/1/2021 '6:’30,’2072]7 | 45671 52906 | 60147 67,384 | 74622| 81,860 | 69,098 6  7.238| 1820 2509 | 48.95
MA10310 _1.50%|7/1/2021 [12/31/2021 | 46,356 53,702 | 61,049 68,395 75742 | 83,088 [ o043 s 7.346 | 1820 | 2547 49.69
MA10310 1.50%[1/1/2022 [6/30/2022 | 47,051 54,508 | 61964 69421 | 76878 | 84334 | 91791 6 7.457 | 1820 2585 50.43
MA10310 1.50% 7/1/2022 12/31/2022| 47,757 55326 | 62834 70462 | 78,031 | 85509 | 93168 6 7.568 | «az’o% 2624 | 51.19
| | | |
Purchasing Agent | | [ ‘ | ‘ }
MA10320  0.00% 111/2018 [12/31/2018] 23,233 35,949 | 48,665 61,381 | 74,09 86812 99528 6 12,716 1820 12 ?ﬂ 54.69 |
MA10320  1.00% 1/1/2019 [12/31/2019| 23,465 36,308 49151 61094 | 74837 | 67660 100523 6 12,843 1820 1289 5523
MA10320 1.50% 1/1/2020 |6/30/2020 | 23,817 36,853 | 49,889 620924 | 75960 | 88,995 | 102,031 6 13,038 1,820 13.09 56.06
MA10320  1.50% 7/1/2020 |12/31/2020] 24,175 37406 50637 63866 | 77,099 | 90,330 | 103562 6 13231 1,820 1328 56.90
MA10320 1.50% 1/1/2021 53012021 | 24,537 37.967 | 51335 54825 | 78266 | 91685, 105115 6 13,430 1,820 13.48 57.76
MA10320 1.50% 7/1/2021 12/31/2021 24,905 38,536 52,167 65798 | 79,430 | 93,061 | 106692 6 13,631 | 1,820 13.68 58.62
MA10320 1.50% 1/1/2022 |6/30/2022 | 25279 39,114 | 52950 66,785 | 80,621 | | s4.457 { 108292 6 13,836 | 1820  13.89 59.50
MA10320 1.50% 711/2022 1213112022 | 25658 39701 | 53.744 67,787 | 81,830 | 95873 109917 6 14,043 | 1,820 1410 60.39
‘ I | I ]
Superintendent of Municipal Parksmfﬁ I | . L Y I R - |
MA10330 0.00% 1/1/2018 [12/31/2018 | 27456 39,035 | 50614 62193 | 73772 r‘ 85351 | 96930 6 11,579 1820 1509 53.26
MA10330 1.00% 1/1/2019 |12/31/2019 27,731 39425 | 51120 62815| 74510 | 86205  97.892 6 11,695 | 1,820 15.24 53.79
MA10330  1.50% 1/1/2020 6/30/2020 | 28,147 40,017 | 51.887 63,757 | 75627 | 87.498 | 99368 6 11,870 1820 1547 | 54.60 |
MA10330  1.50%7/1/2020|12/31/2020 | 28,569 40,5617 | 52665 64714 | 76.762 | BBEI0| 100858 6 12,048 1820 1570 5542
MA10330 1.50% |1/1/2021 |6/30/2021 28,997 41226 | 53455 65684 | 77.913 | 90142 | 102371 6 12,229 1,820 1593 | 56.25
MA10330 1.50% 7172021 |12/31/2021 | 29432 41,845 54257 66670 | 79,082 | 91,494 103907 6 12412 1820] 1617 | 57.00
MA10330 1.50% 1/1/2022 |6/30/2022 | 20,874 42472 | 55071 67.670 | 80.288 92,867 | 105465 6 12,599 1,820 1641 57.95
MA10330 1.50%7/1/2022 |12/31/2022 30,322 43,110 | 55897 68,685 | 81,472 | 94260| 107.047 6 12,788 1820 16566  58.82
| | | I
T T SRS P = P - oy | . o —— b= oy ——zal =3 2=l
'S-uae_rintendent of Public Works ‘ _L | T
MA10340 0.00% 1/1/2018 {12/31/2018 27,456 40,997 | 54538 68,019 | 81619 95160 | 108701 6 13,541 1820 1500 59.73
MA10340  1.00%[1/1/2019 [12/31/2019| 27,731 41,407 | 55083 68,759 | 82.436 | | %112 109788 6 13676 1820 1524| 60.32
MA10340  1.50% 1/1/2020 6/30/2020 | 28,147 42,028 | 55909 69,791 | 83672 | 97,554 111,435 6 13,881 1820 1547 61.23
MA10340 1.50% 7/1/2020 |12/31/2020 | 28,568 420658 | 56,748 70,838 | 84927 99017 | 113106 6 14,090 1820] 1570 62.15
MA10340 1.50% 1/1/2021 |6/30/2021 28,897 43208 57599 71900 | 86201100502 | 114803 6 14301 1,820  15.83 63.08 |
MA10340 1.50% 7/1/2021 [12/31/2021 | 29432 43,948 | 58463 72.979 | B7.494 | 102.010 | 116,525 6 14,515 1820 1617 64.02
MA10340 1.50% 1/1/2022 [6/30/2022 | 29,874 44607 | 59,340 74,073 | 88807 | 103540 | 118.273 6 14733 1,820 16.41 64,99
MA10340 1.50% 7/1/2022 [12/31/2022| 30,322 45276 | 60.230 75,185 | 90,139 | 105093 | 120,047 6 14,954 1820 1666 65.96
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EES

TITLE/CODE % FROM |10 MiNMUM 1 2 3 4 5 |MAXIMUM STEPS INCREMENT HRS/WEEK |HRLY MIN HRLY MAX
- ST Sl Epraee | J‘ S =k I | 1 1 _} I,, .
Tax Assessor | | | |
MA10350 [0.00% 1/1/2018 12/31/2018| 33232 48945 | 54,657 60,370 | 95,083 | 111 795 | 127508 & 15713 1,820 1826  70.06
MA10350 1.00%[1/1/2018 [12/31/2019 | 33,564 49,434 | 65304 81,174 | 97,043 | 112, 913 128783 & 15,870 1,820 1844 | 7076
MA10350 1.50%1/1/2020 |6/30/2020 | 34,068 50,176 | 66283 82,391 | 96,499 | 114,607 | 130715 & 16,108 | 1820 1872 71.82
MA10350  1.50% 7/1/202012/31/2020| 34579 50,928 | 67,278 83,627 | 99,976 | 115,326 | | 132675 & 16,349 | 1820 1800 72.90
MA10350 1.50%11/2021|6/30/2021 | 35008 51,692 | 68,287 84882 101,476 | 118,071 | 134865 6 16,505 1820 | 1928 73.99
MA10350 1.50% 71/2021 |12/31/2021 | 36,624  52.466 | 59311 86,155  102.998 | 119.842 | 136,685 & 16,844 | 1,820 | 1957 | 75.10
MA10350 1.50%1/1/2022 |6/30/2022 [ 36158 53,255 | 70351 87,447 4 104.543 [ 121639 [ 138736 6 17,086 | 1820 1987 | 7623
MA10350 1.50% 7/1/2022 [12/31/2022 | 36701 54,053 | 71,406 88,759 | ‘ 106,111 | 123464 | 140817 & 17,353 | 1,820 2017 |  77.37
|
| |
Tax Collector [ N I N T - _ L
MA10360 0.00%1/1/2018 6/30/2018 | 25344 40,142 | 54939 69,737 | 84,534 | 98,332 | 114120 6 14,797 1,820 13,93 62.71 |
MA10260 0.00%|7/1/2018 [12/31/2018| 35344 50,142 | 64,938 79737 | 94,534 | 109,332 | 124129 6 14,797 1,820 1942 | 68.20
MA10380  1.00%1/1/2019 12/31/2013 35696 50,643 | 65589 80534 | 95479 | 110, 425 | 125370 6 14845 1820 1961 | 68.88
MA10360 1.50% 1/1/2020 |6/30/2020 | 36,233 51403 | 66,572 81742 | 96,912 | 112,081 | 127.251 6 15,170 1,820 1991 69.92
MA10360 1.50% 7/1/2020 {12/31/2020 36,777 52,174 | 67.571 82,268 | 098,365 | 113,762 | 129160 6 15,397 1,820 20.21 70.97
MA10360 _1.50% 1/1/20216/30/2021 | 37,328 52,956 | 68,584 84,213 | 09,841 | 115469 | 131, 97 85 15628 | 1,820 2051 | 72.03
MA10360 1,50% 7/1/2021 [12/31/2021| 37,888 53,751 | 69.613 85476 | 101.338 | 117.201 133,064 6 15,863 1820 |  20.82 73.11 |
MA10360 1.50% 1/1/2022 |6/30/2022 | 38.456  54.557 | 70.857 86758 | 102,858 | 118,958 | 135059 & 16,101 1,820 2113 74.21
MA10360  1.50% }71112022;1213”2022 | 39,033 55375 71,717  BB,059 | 104,401 | 120,743 | 137,085 6 16,342 1,820 2145 75.32
Township Attorney | | |
MA10370  0.00% 1/1/2017 [12/31/2022| 42,500 42,500 | 42,500 42,500 | 42,500 | 42,500 | 42500 0 - 1820 2335 23.35
‘
Township Council [
MA10380 0.00% 1/1/2017 12/31/2022| 12,487 12487 | 12,487 12487 | 12,487 | 12,487 | 12487 O - | 1B20] 686 6.86 |
| |
Township Mayor | | |
MA10390  0.00%|1/1/2017 [12/31/2022 | 24,871 24871 | 24971 24,971 | 24,971 | 24971 | 24971 0 = 1820 13.72| 13.72
|
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT -EXEMPT EMPLOYEES | . =1 e
| | | | | |
TITLE/CODE % FROM \TO | MINIMUM 1 2 3 1 4 | 5 |MAXIMUM STEPS INCREMENT HRSMEEK HRLY MIN HELY MAX
| | | | | |

Zoning Ofﬁcen’FIanmng Supervisor ‘ | | § ___'EI R r B _“ C

MA10400 0.00% 1!"”2013 12/31/2018 19,008 28,875 40,743 51,610 62,478 | 73,345 | 84,212 6 10,867 | 1,820 10.44 | 46.27
MA10200  1.00%|1/1/2019|12/31/2018| 19,198 30,174 [ 41150 52126 63,102 74078 | 85086 6 10,976 1820 1055 46.73
MA10400 1.50% 1/1/2020 |6/30/2020 ‘ 19 486 30,827 | 41.768 52,908 64,049 | 75190 | 86,330 6 11,141 1,820 10.71 | 47.43
MA10400 1.50% 71'1!'2020 112/31/2020 : 19,778 31,086 42,394 53,702 65,010 76,317 | 87,625 6 11,308 1,820 10.87 48.15
MA10400 1.50% 1/1/2021[6/30/2021 | 20075 31,553 | 43,080 __54__507__{_ 65985 | 77,462 | 88,940 6 11,477 | 1820 | 11,03 48.87
MA10400 1.50% 7/1/2021 |12/31/2021 20,376 32,026 | 43875 55,325 | 66,975 | 78,624 90,274 6 11,650 1,820 11.20 | 49.60
MA10400 1.50% |1/1/2022 |6/30/2022 20,682 32,506 | 44,331 56,155 | 67.979 | 79,804 | 91,628 6 11,824 | 1,820 11.36 | 50.34
MAT0400 1.50% 771/2022 (126112022 20992 32994 | 44.996 56,997 | 68,999 | 61001 | 93002 6 12,002 1820  11.53 | 51.10 ]

‘ ‘ -

Longevity Payments between 2% and 10% of pensionable salaries are limited to those emplnyees ellglble under a negotiated agreement or by annsh[p Ordlnance

* Holiday Pay at 7%

** Holiday Pay at 7%, Police Stipend @ $1,250.00 annually. $500 annual Adminitrative Ailnwances and $1,500 Detective Allowances as assigned. |
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS [ I [
| | [ I

TITLE/CODE % ;FROM T0 MINIMUM! 1| 2 3 4 5 MAXIMUM STEPS INCREMENT | HRS/WEEK | HRLY MIN| HRLY MAX

L T ! | |
Assistant Supervising Mechanic | | 1 | 1 | ] | } B
7510005 0.00%1/1/2010 12/31/2010] 20,000 | 28,025 | 36,051 44,076 | 52,102 | 60,127 68150 | 6 8,025 2,040 9.80 | 33.41
TS10005 0.00% 1/1/2011 12/31/2011 ] 20,000 | 28,025 | 36,050 44,075 52,100 | 60,125 68,150 | 6 8,025 2,040 | 9.80 |  33.41
TS10005 2.00% 1/1/2012 12/31/2012 20,000 | 28,252 | 36,504 44,757 | 53,000 | 61,261 69, 53] 8 8252 2,040 9.80 34.08
TS10005 2.00% 1/1/2013 12/31/2013] 20,000 | 28,484 36,968 45452 | 53,936 | 62,419 70,003 6 8,484 2,040 | 9.80 34.76
TS10005 0.00% 1/1/2014 12/31/2014 20,000 | 28,484 36,068 45452 | 55.936 | 62419 70.903 6 8,484 2,040 | 9.80 34.76
7510005 1.50% 1/1/201512/31/2015| 20,300 | 28,911 | 37,522 46,133 | 54,745 | 63,356 71,967 6 8.611 2,040 | 9.95  35.28
TS10005 2.00% 1/1/2016 12/31/2016 20,706 30,355 40,003 49,652 | 59.301 | 68,049 78,598 6 9,649 2,040 1045 38,53
TS10005 2.00% 1/1/2017 |12/31/2017 | 21,120 | 30,862 40,803 50,645 . 60,487 | 70,328 80,170 6 9,842 2,040 10.35 39.30

‘ |

Assistant Supervisor [ | I N | L. _l_ L - o - 0 |
7510010 0.00% 1/1/201012/31/2010| 20,000 | 28,025 | 36,051 44,076 52,102 | 60,127 68,150 6 8,025 2,040 | 9.80 33.41
TS10010 0.00% 1/1/201112/31/2011| 20,000 | 28,025 | 36,050 44,075 52,100 60,125 68,150 6 8,025 2,040 9.80 33.41
TS10010  2.00% 1/1/2012] 12/31:_2012‘ 20,000 | 28,252 | 36,504 44,757 | 53,009 61261 69513 6 | 8,252 - 2,040 980
TS10010 2.00%]1/1/2013 |12f3112013 20,000 | 28,484 | 36,968 45452 530936 | 62419 70,903 6 | 8,484 2,040 | 9.80 |
TS10010 0.00%)1/1/2014 [12/31/2014| 20,000 | 28, 484 | 36,968 45452 | 53936 62419 70903 6 | 8,484 2,040 9.80 |
TS10010  1.50%1/1/2015 12/31/2015| 20,300 | 28,911 | 37,522 46,133 | 54,745 | 63 356 71867 6 8,611 | 2040 995
TS10010  2.00%1/1/2016 12/31/2016| 20,706 | 30,355 | 40,003 49.652 | 50.301 68.048  78.508 | 6 9649 2,040 1015
TS10010 2.00%,1/1/2017 12/31/2017| 21,120 | 30,962 | 40,803 50,645 | 60,487 | 70,328 80,170 6 9,842 2,040  10.35

| I ‘ !
Assistant Supervisor Public Works I I T - ) 1 | Ll
TS10020 0.00%[1/1/2010[12/31/2010| 20,000 | 28,025 | 36,051 44,076 | 52,102 | 60,127 _ 68,150 6 8,025 2,040 | 9.80 33.41
TS10020 0.00% 1/1/2011 [12/31/2011, 20,000 | 28,025 | 36,050 44,075 52,100 60,125 68,150 | 6 8,025 2,040 | 9.80 33.41
TS10020 ___z@%luwzofyzmwzma 20,000 | 28,252 | 36,504 44,757 |__5_3_0_09 61281 69513 6 | 8252  2040|  9.80 34,08
TS10020 2.00% 1/1/2013 12/31/2013 | 20,000 | 28,484 | 36,968 45452 | 53936 | 62419 70,903 6 8,484 2,040 | 9.80 34.76
TS10020 0.00% 1/1/2014 12/31/2014| 20,000 | 28,817 | 37,634 46,452 | 55269 | 64,086 72,903 6 8,817 2,040 9.80 35.74
TS10020  1.50% 1/1/2015 12/31/2015| 20,300 | 26,588 | 38,876 48,163 | 57,451| 66,739 76,027 | 6 | 9288 | 2040 985 37.27
TS10020 2.00%|1/1/2016 12/31/2016| 20,706 | 30,355 | 40,003 49,652 | 59,301 | 68,949  78.508 6 9,649 2,040 10.15 38.53
TS10020 2.00%.1.'1/2017‘12131/2017‘ 21,120 | 30,962 | 40,803 50,645 | 60,487 | 70328 80,170, 6 9,842 2,040 1035 39.30

i f F { !
Assistant Supervisor of Public Works/Certified Pool Operator I i _ L | L o o
TS10030 0.00%|1/1/2014[12/31/2014| 25,000 | 33,817 | 42635 51,453 | 60,271 | 69.088  77.903 | 6 8,817 2,040 12.25 38.19
TS10030 1 50%4:1/2015*12/31/2015\ 25375 | 34,663 | 43,951 53,238 | 62,526 | 71,814 81,102 6 9,288 2,040 12.44 39.76
TS10030 729gﬂ1;‘1,'2016 [12/31/2016 25,883 | 35,356 | 44,830 54,303 | 63,777 | 73250 82724 6 | 9474  2040| 1269 40.55
TS10030 2; 00%‘111.'2017 12/31/2017| 26,400 | 36,063 | 45,726 55,389 | 65,052 | 74.715 84,378 6 9,663 2,040 12.94 41.36

| |#VALUE!
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS [ ‘L [
| | | | | |
TITLE/CODE % |FROM |10 'V"'*”M| 1 | 2 3 4 5  MAXIMUM STEPS |INCREMENT HRSMEEK  HRLY MIN HRLY MAX
|
Assistant Supervisor of Public Works/Parking Meter Callector | 1 | B . ] ]
TS10040 0.00%!1/1/2014 [12/31/2014| 22,000 | 30,817 | 39,635 48,453 | 57.271 | 66,088 74,903 6 8.817 2,040 | 10.78 36.72
510040 1.50% 1/1/2015 12/31/2015 22,330 | 31,279 | 40,220 49,178 | 58,128 | 67.077 76,027 6 8,949 | 2040  10.95 37.27
TS10040 _2.00%1/1/2016 112/31/2016] 20,708 | 30,354 | 40,003 49,652 | 59300 68949 78598 | 6 9849 | 2040 1045, 38,53
TS10040 200%|1.'1/2017 12131!2017i 21,120 | 30,961 | 40,803 50,645 | 60,486 | 70,328 80, 170 6 9,842 2040| 1035| 39.30
| | | ! F | |
Supervisor of the Department of Public Works \ \ | \ : '
510050 0.00%,1/1/2010 12/31/2010| 20,000 | 29,260 | 38,520 47,779 | 57,038 | 66,298 75559 | 6 9,260 2,040 9.80 37.04
TS10050 0.00%1/1/2011 [12/31/2011| 20,000 | 29,260 | 38,520 47,780 | 57,039 | 66,299 75559 | 6 9,260 2,040 | 9.80 37.04
TS10050 2.00%1/1/2012 12/31/2012| 20,000 29512 | 39,023 48,535 | 58,047 | 67,558  77.070 | 6 9.512 2,040 | 9.80 37.78
TS10050  2.00%)1/1/201312/31/2013] 20,000 | | 29769 | 30,537 49,306 59074 | 68,843 78612 6 9769 2040 980, 38,54
TS10050  0.00% 1/1/201412/31/2014| 20,000 | 29,769 | 30,537 49,306 | 50,074 | 68,843 78612 6 9,769 2,040 9.80 38.54
TS10050 1.50% 1/1/2015 12/31/2015] 20,300  30.215 | 40,130 50,045 | 53,961 | 69,876 79.791| & 9,915 2,040 | 9.95 39.11
TS10050 2.00% 1/1/2016|12/31/2016| 20,706 | 30,820 40,933 51,047 61,160 | 71,274 81,387 | 6 _ 10,114 2,040 1015 39.90
TS10050 2.00% 1/1/2017 12/31/2017‘ 21120 | 31,436 | 41,752 52,068 | 62,383 | 72699  83015| 6 10,316 20401‘ 1035 | 40.69
| 1 I ‘
Supervisor of the Department of F'ubllc: Wcrkstemfled Pool Operator o ' I _ |
TS10060 1.50% 1/1/2015[12/31/2015] 25,375 | 35,290 | 45,205 55,121 ‘ 65,036 | 74,951 84,866 | 6 9,915 2040 1244 41.60
TS10060 2.00% 1/1/2016 12/31/2016 25,883 | 35,996 | 46,110 56,223 | 66,337 | 76,450 86,564 6 10,114 2040  12.69 42.43
TS10060 2.00% 1/1/2017 |12/31/2017| 26,400 | 36,716 | 47,032 57,347 67,663 | 77,979 88,295 & 10,316 2,040 12.94 43.28
B S S S A D S — T )
'Supervising Mechanic | | | | |
7510070 0.00% 1/1/2010 |12/31/2010 20,000 | 29,260 | 38.520 47,779 57,038 | 66,208 75559 6 9,260 2,040 | 9.80 |  37.04
TS10070 (0.00% 1/1/201112/31/2011 20,000 agggqf 38,520 47,780 57.039 | 66,299 75559 | 6 | 9,260 2040 980 37.04
7510070 2.00%1/1/2012 2.'31,'2012 20,000 | 20,512 | 39,023 48535 58,047 67,558 77.070 6 9,512 2,040 | 9.80 37.78
7510070 2.00% 1/1/2013 [12/31/2013 | 20,000 | 29,769 | 39,537 49,306  59.074 | 68,843 78,612 6 9,769 | 2,040 | 9.80 38.54
TS10070  0.00% 1/1/201412/31/2014 20,000 | 20,760 | 39,537 49,306 59,074 | 68,843 _ 78612 6 9769 2040 980 3854
TS10070 1.50%1/1/2015 12/31/2015 20,300 | 30,215 | 40,130 50 045 | 59961 | 69876 79,791 6 9,915 | 2,040 9.95 39.11
TS10070 2.00% 1/1/2016 12/31/2016 20,706 | 30.819 | 40,933 51,046 61,160 | 71,273 81,387 | 6 10,113 2,040 10.15 39.90
TS10070 2.00% 1/1/2017 |12/31/2017 | 21120 | 31,436 | 41,752 52,087 62383 | 72,699 83014 | 6 | 10,316 | 2,040 1035 40.69
: | i i [ | \
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % |FROM |10

1

|
MINIMUM 1 2

I
|

_____ f 3 4 5  MAXIMUM STEPS | INCREMENT HRS,’WEEK‘HRLY MIN| HRLY MAX

T I |
Sewer Repairer Supervisar | [ i 1 [ N [ | l___
1510080 0.00% 1/1/2010 12/31/2010] 20,000 | 29,260 | 38,520 47,779 | 57,038 | 66,298 75,559 6 9,260 | 2,040 . 9.80 | 37.04
TS10080 0.00% 1/1/2011 12/31/2011 20, DDG 29,260 | 38,520 47,780 | 57,039 | 66,299 75,559 | 6 9,260 | 2,040 | | 9.80 37.04
TS10080  2.00%)|1/1/2012 12/31/2012| 20, 000 | 20512 | 39,023 48,535 | 58,047 | 67,556 77,070 6 9,512 | 2,040 | 980, 37.78
TS10080 2.00%]1/1/2013 | 12.’31!2013‘ 20 OOU 29,769 f39 537 49,306 | 59,074 | 68,843 78,612 6 [ 9,769 2,040 | 9.80 | 38.54
TS10080 0.00% 1/1/2014 12/31/2014 20,000 | 29,769 39,537 49,306 59,074 | 68,843 78,612 6 9,769 2,040 | 9. 80 38.54
TS10080 1.50%|1/1/2015 12/31/2015| 20,300 | 30,215 40,130 50,045 | 59,951 | 69.876  79.791| 6 9,915 2,040 | 9.95 [ 39.11
TS10080 2.00% 1/1/2016 12/31/2016 20,706 | 30,819 40,933 51,046 | 61,160 | 71,273 81,387 | 6 10,113 2,040 10.15 | 39.90
TS10080 2.00% 1/1/2017 12/31/2017| 21,120 | 31,436 | 41,752 52,067 | 62,383 | 72,699 83.014 ; 6 10,316 | 2,040 10.35 40.69

| , w 1 \

Tree Maintenance Supemsor ! | | ] ' - |- | \_ 0 ] b
TS10090 0.00%1/1/2010 |12|‘31.'2010 20,000 | 29,260 | 38,520 47,779 | 57,038 | 66,298 75,559 6 9,260 | 2,040 | 9.80 37.04
TS10090 0.00%1/1/2011 | (12/31/2011 20,000 | 29,260 | 38,520 47,780 | 57,039 | 66,299 75,559 6 9,260 2,040 | 9.80 | 37.04
7510090 |2.00% 1/1/2012 12/31/2012] 20,000 | 29,512 | 39,023 48,535 Pss.m? [ 67558 77070 6 | 9512 2040 980  37.78
7510090 2.00% 1/1/2013 12/31/2013| 20,000 29 769 | 39,537 49, 306 | 59,074 | 68,843 78,612 6 9,769 | 2, 040 | 9.80 | 38.54
T510090 0.00% 1/1/2014 |12/31/2014| 20,000 | 29,769 | 39,537 49,306 | 59,074 | 68,843 78,612 ‘ 6 9,769 | 2,040 9.80 38.54
TS10080  1.50% 1/1/2015 12/31/2015] 20,300 | 30,215 | 40,130 50,045 | 59,961 | 69,876 79,781 | 6 - 8915] 2,040 995 39.11
TS10090 2.00%, 1!1!2016‘12!311‘2016 20,706 ‘ 30,819 | 40,933 51,046 | 61,160 71,273 81,387 | 6 10, 113 ] 2,040 10.15 39.90
TS10090 2.00%)1/1/2017 12/31/2017 | 21,120 31436 | 41,752 52,067 | 62,383 | 72,699 83,014 | 6 10,316 | 2,040 10.35 40.69

| | | | | |

[ N

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agresment.
[ ] | | |
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS [ | |
! | | : | | |
TITLE/CODE % |FROM TO  MINIMUM 1 2 | 3 4 5 g8 7 | MAXIMUM STEPS | INCREMENT HRS/MEEK w\;ﬂ)&
r I e . | E i L. o N S
Public Safety Telecommunications Operator - Bilingual Hiref_d after 1/31/201 [ j - ! = | |
TC10040 |0.00%1/1/2010 12/31/2010| 18,000 [21,987 25,975 [29.962 33.950 37,935 41823 145910 | 49,895 8 3,987 | 2,080 8.65 23.99
TC10040 0.00%1/1/2011 | 12/31/2011 18,000 [21,987 25,974 29,961 33948 37,934 |41,921 |45008 | 49895 8 3,987 | 2,080 8.65 23.99
TC10040 2.00%[1/1/201212/31/2012| 18,000 [22,112 | 26,223 30,335 34.446 38,558 42,670 46,781 | 50,893 8 4,112 2,080 8.65 24.47
TC10040 |2.00%1/1/2013[12/31/2073| 18,000 | 22,236 | 26,478 | 30,717 34.955 39,194 143,433 |47,672 51,911 8 4,239 2,080 8.65 24.96
TC10040 10.00%!1/1/2014 |12/31/2014| 18,000 | 22,239 |26,478 30,717 34,955 39,194 143,433 |47672| 51,911 8 4,239 2,080 8.65 24.96
TC10040 |1.50%|1/1/2015 12/31/2015| 18,270 |22,572 |26,875 |31,177 35,480 39,782 | 44,085 148,387 | 52689 8 4,302 | 2,080 8.78 25.33
TC10040 12.00%1/1/2016 {12/31/2016 18,635 23,024 |27.412 |31,801 36,189 40,578 |44,966 | 49,355 53743 8 4,388 | 2,080 8.96 25.84
TC10040 iz uuu-m.'zm?nz/awzaﬁl 19,008 123.484_127;961_;32_4_37 136,913 41,389 45,886 50,342 | 54818 | 8 4476 2,080 e14| 2635
1 i [
Public Safety Telecummumc@tggg Cperator | I : B [ 1 o :_ ) SRR
TC10050 |0.00%/1/1/2010 | 12.’31.'2(]10| 20,000 123,943 [27,887 [31,831 35,775 39.718 43659 6 3,943 2,080 13.41 20.99
TC10050 0.00%1/1/2011 12.’31;'2011: 20,000 23,943 27,886 {31,830 35773 39,716 43659 6 3,943 2,080 13.41 20.99
TC10050 2.00%|1/1/2012 |12/31/2012| 20,000 24,089 |28,177 [32,266 36,355 40,443 44,532 6 4,089 2,080 13.55 | 21.41
TC10050 2.00%|1/1/2013 12/31/2013| 20,000 24237 | 28,474 32,711 36,949 41,186 | 45423 6 4,237 2,080 13.69 | 21.84
TC10050 0.00%1/1/2014 [12/31/2014] 20,000 24,237 | 28,474 132,711 36,949 41,186 45423| B 4,237 2,080 13. 69; 21.84
TC10050 1.50% 1/1/2015|12/31/2015 20,300 24,601 (28,901 [33,202 37,503 41,803 | 46104] 8 4.301 | 2,080 13.89 2217
TC10050 12.00% 1/1/2016 [12/31/2016| 20,706 25093 [29.479 |33.866 38,253 42,640 | . 47026 6 4,387 2,080 14.17 | 22.61
TC10050 - 1200“/3 1.’11201?_i_1 203112017 21.120 f2§5i5 130,069 |34,543 39,018 43492 - i_iﬁﬁ_’!_ 6 _ A474| 2,080 | 1446 23.08
| | SR S, L B N ] ] I |
Public Safety Telecommunications Operator - Trainee | T I ‘
TC10080 |0.00% 1/1/2010 12/31/2010| 20,000 23,943 [27,887 (31,831 35,775 39718 | 43659 6 3,943 2,080 | 13.41 20,99
TC10080 |0.00% 1/1/2011 [12/31/2011| 20,000 | 23,943 |27,886 [31,830 35,773 39,716 [ | 43853 6 3,943 2,080 | 13.41 20.99
TC10080 12.00% 1/1/2012 12/31/2012| 20,000 |24.089 28,177 |32,266 36,355 40443 | | 44532 6 4,089 2,080 | 13.55 21.41
TC10080 2.00%]1/1/2013[12/31/2013] 20,000 | 24,237 28,474 [32.711 36.949 41,186 | 45423 6 4,237 2,080 | 13.69 21.84
TC10080 1 0.00%1/1/2014 :121‘311‘201% 20,000 24237 28,474 |32,711 36,949 41,186 | 45423 5 4,237 2,080 13.69 21.84
TC10060 [1.50%1/1/2015 [12/31/2015] 20,300 | 24.601 '28 901 33,202 37,503 41,803 46,104 6 4,301 2,080 | 13.89 2217
TC10080  [2.00%]1/1/2016 12/31/2015 | 20,706 |25,063 | 29 479 (33,886 38,253 42640 | 47026| 6 4,387 2080 1417 2261 |
TC“,’QEE,?? 00%)| 1:‘1!201?J12.‘_31_:‘2_0]Z 21,120 25 595 |30,06¢ j34 543 39,018 43492 47967 | 6 4,474 2080| 1446 | 23.06
| | |
Public Safaly Telecommunications Qperator Hired after 1:’31.’2014 | [ i T |
TC10070 ;D.GD% 1/1/2010[12/31/2010] 20,000 122,957 25,916 (28,873 31,832 34,789 37,746 40,704 | 43659 8 2,957 2,080 12.46 | 20.99
TC10070 10.00%]1/1/2011 12/31/2011 | 20,000 [22,957 [25,915 [28,872 31,830 34,787 |37,744 |40,702 | 43659 8 2,957 2,080 12.46 | 20.99
TC10070 12.00%|1/1/2012 |12/31/2012] 20,000 |23,067 | 26,133 29,200 32.265 35,333 | 38,399 | 41,466 44,532 8 3,067 2,080 12.56 | 21.41
TC10070 12.00%]1/1/2013 |12/31/2013| 20,000 |23,178 | 26,356 | 29,534 32.711 35,889 139,067 |42,245 45423 8 3178 | 2,080 | 1267 | 21.84
TC10070 10.00%1/1/2014 112/31/2014| 20,000 23,178 [25 356 |29,534 32,711 35,889 |39 067 |42.245 45423 8 3178 2,080 | 12.67 | 21.84
TC10070  [1.50%1/1/2015 71727.@1/;(115‘ 120,300 | 23,526 [26,751 |29,977 33202 36,428 439 653 42878 | 46104| 8 |  3226| 2080 1286 2217
TC10070 2.00%|1/1/2016 [12/31/2016 | 20,706 | 23,936 |27,286 |30,576 33,866 37.156 140,446 (43,736 | 47026 8 | 3280 2,080 1312 2261
TC10070 \2 00"/011i1,’2017<r12f31i201? 21,120 i24_,426 r_27 832 | 31 .188 34 543 37, 899 41 255 47, 95? 8 3,356 2,080 13.38 23.06
] I !
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS | | | | | |

| | | | | | | | | | |
TITLE/CODE | % |FROM TO | MINIMUM 1 2 | 3 4 5 6 | T MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN| HRLY MAX

| | | | | i o

:?S___gf_ét'\_jTelécnmmu:mbagionsfoberégor7T{air}ee Hired aﬁerﬂé_ﬁ@l)_ 0] [ 1 'LF o — . 1
B0 10.00%-1!'1,’2010 12/31/2010 20,000 | 22,957 ;25,915 28,873 31,832 34,789 37,746 40,704 | 43859 | 8 2,957 2,080 12.46 | 20&
TC10080 1 0.00%1/1/2011 112/31/2011 20,000 |22,957 |25915 28,872 31,830 34,787 (37,744 |40,702 43,659 : 8 2,957 2,080 12,46 | 20.99
TC10080 2.00%1/1/2012 12/31/2012 | 20,000 | 23,067 | 26,133 | 29,200 32,266 35,333 138,399 [41.466 | 44532 : 8 3.067 2,080 12.56 21.41
TC10080 2.00%1/1/2013 12/31/2013 | 20,000 | 23,178 | 26,356 29,534 32,711 35,889 | 39,067 §42.245J 45423 8 3,178 2,080 12.67 | 21.84
TC10080 0.00%1/1/2014 [12/31/2014| 20,000 |23,178 | 26,356 | 29,534 32,711 35,889 39,067 (42245 45423] 8 3.178 2,080 12.67 | 21.84
TC10080 | 1.50%1/1/2015 12/31/2015| 20,300 | 23,526 |26,751 |28,977 33202 36.428 39,653 [42,879 | 46,104 8 3.226 2,080 12.86 | 22.17
| TC10080 12.00%|1/1/2016 12/31/2016| 20,706 [ 23,996 [27.286 |30,576 33,866 37,156 [40.446 (43,736 | 47,026 s | 3.290 2,080 13.12 22.61
TC10080 __12,[]0%‘1,"\/2017.12{31.’201 7;:7271!@%24.476 27,832 Iﬂﬂ 34,543 37,899 |41,255 44,611 47967 | 8 | 3,356 2‘9324__ 13.38 | ~ 23.06
1 1 SR N | 1 | NI S NS | - SOPRST. BN S i I

Senior Public Safsty Telecommunications Operator Hired after 1/31/2014 | i B B | 1
TC10100 10.00% 1.’11‘23‘10’?2.’311’2(]10,r 20,000 25270 {30,541 |35.811 41,083 46,353 |51,623 |56,893 | 62,161 8 | 5.270 | 2,080 | 14.68 29.89
TC10100 10.00%[1/1/2011 [12/31/2011 | 20,000 25270 |30.,540 /35810 41,081 46,351 [51,621 | 56,891 62,161 8 5,270 | 2080 | 14.68 29.89
TC10100 2.00%|1/1/2012 [12/31/2012| 20,000 25426 [30,851 | 36,277 41,702 47,128 |52,553 57,979 | 63404 8 5426 | 2,080 14.83 30.48
TC10100 [2.00%[1/1/2013 12131;’2013: 20,000 125584 [31,168 |36,752 42,336 47,920 [53,504 59,088 | 64,672 8 5,584 | 2,080 | 14.98 31.09
TC10100 jD.DG%l‘I.'1f2014 12/31/2014| 20,000 25584 (31,168 |36,752 42,336 47,920 (53,504 59,088 | 64,672 8 5,584 | 2,080 | 14.98 31.09
TC10100 [1.50% 1/1/2015 12:'3‘1:'2015! 20,300 | 25968 [31,636 [37,303 42,971 48,639 |54,307 |59.975 | 65,642 8 5,668 2,080 : 15.21 31.56
TC10100 12.00% 11/2016 12/3‘1:’2015j 20,706 | 26,487 | 32,268 /38,049 43,831 495612 |55,393 61,174 | 66,955 8 5,781 2,080 | 15.51 | 32.19
TC10100 |2.00% 1172017 [12/31/2017 | 21120 (27,017 (32914 38,310 44,707 50504 [66,501 62.398 | 88294 ] 8 | 5897 2080 1582  32.83

| | | | | |

— 1 T T 1 i — —

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement. |
l | [ i | | | | \ | | | | |
| ‘ ‘ | ' | ' | [ I | \ '
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APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY | [
| 1| |
TITLE/CODE % |FROM l‘m MINIMUM 1 |2 3l4]5 MAX[MUMiSTEF'S INCREMENT HRS/VEEK |HRLY MIN HRLY MAX
I 1 | |
Engineering Aide Hourly | | L N B B ]
SE10010 [0.00% | 1/1/2018 {12/31/2018 4.00 | || 1000 na = n/a 4.00 10.00
SE10010 10.00% 1/1/2019 [12/31/2019 8.85 L | 1000 wa - nfa 8.85 10.00
SE10010 10.00% | 1/1/2020 |12/31/2020 8.85 | | 1000 nia - nfa 8.85 10.00
SE10010  |0.00% 1/1/2021[12/31/2021  8.85 || 1000 na - - nla 8385 10.00
SE10010 |0.00% 1/1/2022 12/31/2022 8.85 \ 10.00  nia : nfa 885  10.00
, ;
| | |
Life Guard Hourly | 1 RN - - i -
SE10020 0.00%1/1/2018 |12/31/2018 7.50 | 13.00  nla | - nfa 7.50 13.00
SE10020 0.00%]1/1/2019 [12/31/2019 8.85 . 13.00 | n/a - nfa 8.85 13.00
SE10020  [0.00%1/1/2020 [12/31/2020  8.85 N 13.00| nfa | - nia  8.85 13.00
SE10020 10.00% 1/1/2021 |12/31/2021 8.85 13.00 | n/a_| - n/a 8.85 13.00
SE10020 [0.00% 1/1/2022 [12/31/2022 8.85 _ 13.00 | nla_| - n/a 8.85 13.00
| | |
Park Attendant Hourly ' E | ) [ .l - - o -
SE10025 10.00% 1/1/201¢ [12/31/2019 8.85 12.00 | n/a - nia 8.85 12.00
SE10025 10.00% 1/1/2020 |12/31/2020 8.85 12.00 | n/a - nia 8.85 12.00
SE10025  |0.00% 1/1/202112/31/2021 885 | e PR HE H e na £i85 12,00
SE10025 |0.00% 1/1/2022 12/31/2022 8.85 i 12.00 | n/a - na 8.85 12.00
Park Caretaker Hourly i NS I I 5 N S — — I
SE10030 0.00% 1/1/2018 |12/31/2018 7.50 i ; 12.00 | n/a : n/a 7.50 12.00
SE10030 0.00% 1/1/2019 [12/31/2019 8.85 | 12.00 | n/a z nia | 8.85 12.00
SE10030 0.00%]1/1/2020 |12/31/2020 8.85 - 12.00 | n/a - na__ | 8.85 12,00
SE10030 0.00%1/1/2021 [12/31/2021 8.85 ; 12.00 | nia . na_ | 8.85 12.00
SE10030 10.00% 1/1/2022 [12/31/2022 8.85 i 12.00 | nia - nfa | 8.85 12.00
i | ! !
Recreation Leader Hourly | N I I i - I
SE10045 0.00%!1/1/2018 |12/31/2018 8.85 - 2748 | nia - n/a 8.85 27.48
SE10045 0.00% 1/1/2019 [12/31/2019 8.85 27.48  nia - n/a 8.85 27.48
SE10045  [0.00%1/1/2020{12/31/2020  8.85 ||| 2748 na | - " nja | 885| 2748
SE10045 0.00% | 1/1/2021 [12/31/2021 8.85 27.48 | nla - nia 8.85 27.48
SE10045 10.00% | 1/1/2022 [12/31/2022 8.85 27.48 | nla - n/a 8.85 27.48
\ . | L S
Recreation Supervisor Hourly
SE10040 [0.00%[1/1/2018 [12/31/2018__ 11.50 21.00 | nia - nfa 11.50 21.00
SE10040 [0.00% 1/1/2019[12/31/2019  11.50 21.00 | nfa - nfa 11.50 21.00
SE10040 |0.00%[1/1/2020 [12/31/2020  11.50 Pagess t580 | nia - nfa 11,50 21.00




APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY |

|
TITLE/CODE

|
-t
|

5 MAXIMUM STEPS INCREMENT HRSWEEK

|
HRLY MIN HRLY MAX

% |FROM 1O MINIMUM 1 |2 3
| ‘ | | |
SE10040  0.00% 1/1/2021/12/31/2021 11,50 | | 1 2100] na | - nla | 1150 21.00 |
SE10040 |0.00% 1/1/2022 12/31/2022  11.50 | 21.00 | nfa = nla | 1150 21.00
| ' i . 1
School Traffic Guard (No Benefits Guard) Hourly | | 1
SE10050 [0.00% 1_.’_1__/2015|12.'371!201B 1274 1812 [ [ | 2087 2 538 nia | 1274 20.87
ISE10050 |0.00% [1/1/2018 [12/31/2019  12.74 18.12 | T 1 2087| 2 5.38 n/a 12.74 20.87
SE10050 0.00% 1/1/2020 [12/31/2020  12.74 18.12 L[| 2087 2 5.38 nia 12.74 20.87
SE10050  [0.00% 1/1/2021[12/31/2021 1274 1812 | | | 2087] 2 | 5§38 nla | 1274 20.87
SE10050 0.00% 1/1/2022 [12/31/2022  12.74 1812 | ] 2087 | 2 5.38 nla | 1274 20.87
‘ i | 1 |
| School Traffic Guard (Benefit Guard) Hourly ] ' [ [ [ ] | | ‘ _
SE100680 [0.00%[1/1/2018 [12/31/2018  15.05 T 1605 0 5 n/a 16.05 | 16.05
SE10060 [0.00% 1/1/2019 [12/31/2019  16.05 16.05 | 0 5 n/a 16.05 16.05
SE10060 0.00%/1/1/2020 [12/31/2020  16.05 | 1605 o - nla 16.05 | 16.05
SE10060 |0.00%1/1/2021[12/31/2021  16.05 ] eos o - nia 16.05 16.05
SE10060 0.00% 1/1/2022 [12/31/2022  16.05 | 05| o | = nla 16.05 | 16.05
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE

% |FROM TO

5 |MAXIMUM STEPS INCREMENT [HRSWEEK HRLY MIN| HRLY MAX

[MNMUM| 1 2 3 4|
| | | | |
Assistant Business Admlmstralor I [ i T - - i | 0 i ]
ST10020 OUD% 1/1/2018 12/31/2018 5000 5000 5000 5000/| 5000 5,000 5,000 0 - N/A N/A N/A
ST10020 [+2 DC‘%HH."ZUTQ 12/31/2019 5000 5000/ 5000 5,000 5,000 5,000 5,000 0 - N/A N/A N/A
ST10020 0.00%1/1/2020 12/31/2020 5,000 5000 5000 5000] 5000 5000 5000 0 | - NA NA NIA.
ST10020 0.00% 1:'1 /2021 12/31/2021 | 5,000 | 5 ,000 | 5,000 5 ,000 ‘ 5,000 5,000 5,000 0 | - | N/A N/A N/A
§T10020 0.00% 1/1/2022 12/31/2022 5,000 | 5,000 : 5,000 5000 5000 5000 5,000 0D | - N/A N/A N/A
| | i | | |
Assistant Secretary ABC Board | | | | i [ | R
ST10030 0.00% 1/1/2018 12/31/2018 700 | 700 ! 700 700 | 700 | 700 } 700 0 | - N/A N/A N/A
ST10030 0.00% 1/1/2019 12/31/2019 700 | 700 700 700 | 700 | 700 | 700 0 - N/A N/A | N/A
ST0030 0.00%1/1/2020 12/31/2020] 700 700| 700 700, 700 700,  700| O | - | NA NA | NA
ST10030 0.00% 1/1/2021 12/31/2021 700 700 700 700 | 700 | 700 700! 0 - N/A N/A | N/A
ST10030 0.00% 1/1/2022 12/31/2022 700 | 700 700 700 | 700 700 | 700 0 - N/A N/A | N/A
| ' i | '
|Assistant Senior Cilizens Program Aide | | Ii | [ NIA N/A _,L NIA
ST10040 0.00%/1/1/2018 12/311‘2013: 5,000 | 5,000| 5000 5,000 . 5,000 | 5,000 5,000 0 | - N/A N/A | N/A
STI0040 _ 0.00%1/1/2019 12/31/2019| 5000 | 5000 5000 5000 5000 5000] 5000] 0 | - | NA __ NA | NA
ST10040 0.00%(1/1/2020 12/31/2020' 5 000 5,000 5000 5,000| 5,000| 5,000 5,000 0 - N/A NIA | N/A
ST10040 0.00%1/1/2021 12/31/2021 5000 5000 5000 5000/ 5000 5,000 5,000 0 ' - N/A N/A | N/A
ST10040 0.00%11/1/2022 12/31/2022 5,000 : 5000 5000 5000| 5000 5,000 5,000 0 - N/A N/A | N/A
Assistant Supe_n;a;ngﬂEIeclnman.'LbeTn? T 1 1 NIA NA | NA
ST10050 0.00%1/1/2018 12/31/2018 3,200 | 3,200 3,200 3,200 | 3,200 3,200 3,200 | 0 | - N/A N/A N/A
STI00S0  0.00%[1/1/2019 12/31/2019| 3,200 | 3200 3200 3,200 3200| 3200] 3200 0 | - | NA NA | NIA
ST10050 0. OG%WHIZDZC‘ 12/31/2020 | 3, 200 3,200 | 3,200 3,200 3,200 3,200 32000 0O | - N/A N/A | N/A
ST10050 0.00% 1/1/2021 12/31/2021 | 3,200 | 3,200 3,200 3,200 | 3,200 : 3,200 3200, 0 | - N/A N/A N/A
ST10050 q.po%iuwzoz_z 1213172022 3200 3.200| 3200 3200 3200] 3200| 3200| O > N/A N/A NIA
| | |
CAD System Operator | ; [ T T
ST10060 0.00% 1/1/2018 12/31/2018 5000 5000| 5000 5,000 5,000 5000 O - N/A N/A N/A
STIO0B0  0.00% 1/1/2019 12/31/2019 5,000 5000 5,000 5000 | 5000 | 50000 0 |- [T NA___ NA | NA
ST10060 10.00%]1/1/2020 12/31/2020 5.000 | 5,000 ! 5,000 5,000 5,000 i 5,000 0 - N/A N/A NA |
ST10060 0.00% 1/1/2021 12/31/2021 | 5,000 | 5,000 : 5000 5000, 5000, 5,000 5,000 ] - N/A NIA N/A
STI0060 0.00%|1/1/2022 12/31/2022| 5,000 5000| 5000 5000| 5000| 5000| 5000 0 - N/A NA | NA
| | |
Certified Pool Operator | | N/A NA | NIA
STI0070  0.00%1/1/2018 1213172018 5,000 5000 5000 5000 5000| 5000 5000 0 | - NIA | NA | NIA
ST10070 0. OU% 1/1/2019 12/31/2019 5000 | 5000| 5,000 5000 5,000/ 5,000 5,000 "] - N/A NA N/A
ST10070 0.00%1/1/2020 12/31/2020 5,000 | 5,000| 5000 5000] 5000| 5,000 ‘ 5.000 Q - N/A N/A N/A
ST10070 0.00%[1/1/2021 12/31/2021] 5,000| 5000| 5000 5000 5,000/ 5,000] 5,000 0 - N/A N/A N/A
ST10070 0.00%/1/1/2022 12/31/2022 5,000 I 5000| 5,000 5000 5,000/ 5000)] 5.000 0 - N/A NIA N/A
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

! | | |
TITLE/CODE % J‘FROM T0 MINIMUM 1 ‘ 2 3 4 | 5 |MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN' HRLY MAX
! ‘ | | |
N R 4 = | - | 1 ] | |
Clean Communities Coordinator ; ‘ | |
ST10080 0.00% 1/1/2018 12/31/2018 2,000 | 2,000 2,000 2,000 | 2,000 2,000 2000| @ - N/A N/A N/A
ST10080  0.00% 1/1/2019 12/31/2019 2,000 2,000 | 2,000 2,000 2000 2000 2000 0 | - | NAC NA | NA
5710080 0.00%1/1/2020 12/31/2020| 2,000 | 2,000 2,000 2,000 | 2,000 2000 2000 o0 | - | NA N/A N/A
ST10080 0.00%1/1/2021 12/31/2021, 2,000 2,000 2,000 2000 2.000 2000 2000 0 | - | A N/A N/A
ST10080 0.00% 1/1/2022 12/31/2022 2,000 | 2,000 2,000 2,000 2,000 2,000 2,000 0 | - | NA NA | NA
[ | | | | | | |
COAH Coordinator | | [ I T i | 1
ST10090 0.00% 1/1/2018 12/31/2018| 2,500 | 2,500 | 2,500 2,500 2,500 | 2,500 2500 0 - [ NA NA | NIA
STI0090  0.00% 1/1/2019 12/31/2019, 2,500 | 2,500 | 2.500 2,500 2500] 2500 2,500 DT - | NA  NA | NA
ST10090 0.00%1/1/2020 12/31/2020| 2,500 | 2,500| 2,500 2,500 2500 2,500  2.500| 0 - N/A N/A NIA
|ST10090 0.00%1/1/2021 12/31/2021| 2,500 2,500 | 2,500 2,500 | 2,500 2,500 2,500 0O - | NA NIA N/A
STI0080  0.00% 1/1/2022 12/31/2022] 2500 | 2,500 2,500 2,500 2500 2500 2500 0 | - | ONA NA | NA
| 1 ‘ @ ! . N/A
Commuter Shuttle Grant [ [ [ [ [ \
ST10100 0.00% 1/1/2018 12/31/2018| 2,000 | 2,000 | 2,000 2,000 2000 2000 2000 0 | - | NA NA | NIA
ST10100 0.00% 1/1/2019 12/31/2018| 2,000 2,000 | 2,000 2,000 2000| 2000 2000 0 | - | NA N/A N/A
ST10100 0.00%1/1/2020 12/31/2020| 2,000 | 2,000 | 2,000 2,000 2,000| 2,000 _ 2000, 0 | - [ NA N/A N/A
ST10100 0.00% 1/1/2021 12/31/2021, 2,000 | 2,000 | 2,000 2000 2000 2000 2000 0 | - | NA N/A N/A
sTi0100 000%111112022 12/31/2022] 2,000 \[ 2,000 2,000 2£@i 2,000 2,000 2000] 0 . = i ~NA NIA NIA
| e | | |
Fire Official | | | | [
ST10120  0.00%1/1/2018 12/31/2018| 7,500 7500] 7500 7,500 | 7,500| 7,500 7500 0 | - NA CNA | NA
ST10120 0.00% 1/1/2019 12/31/2018] 7500 7,500 | 7,500 7,500 | 7,500 7,500  7.500| O g N/A NIA N/A
ST10120 0.00%|1/1/2020 12/31/2020 7,500 | 7,500 | 7,500 7,500 | 7,500 7.500 | 75001 0 | - | _NA N/A N/A
S5T10120 0.00%|1/1/2021 12/31/2021| 7,500 | 7.500 7,500 7,500 | 7500 7500 75000 0 | - | NA NA | N/A
ST10120 0.00%1/1/2022 12/31/2022 7,500 7,500 7,500 7,500 | 7.600| 7.500| 7500| © - | NA NIA N/A
| I | | ‘ \
Forester | [ | N/A NA | NIA
ST10130 0.00%|1/1/2018 12/31/2018 10,000 | 10,000 10,000 10,000 | 10,000 1_c_)go_q._ - 10,000] 0 - | NA NA T NA
5T10130 o oo%nmmmg 12/31/2019 10,000 | 10,000 | 10,000 10,000 | 10,000 | 10,000 | 10,000 0 - N/A N/A NIA
ST10130 0.00%/1/1/2020 12/31/2020 10,000 | 10,000 10,000 10,000 | 10,000 | 10,000 | 10,000 | 0 B NIA N/A N/A
ST10130  0.00% 1/1/2021 12/31/2021 10,000 | 10,000 | 10,000 10,000 | 10,000 [ 10,000 10000, 0 | - NIA NA [ NA
ST10130 0.00% 1/1/2022 12/31/2022 10,000 | 10.000 | 10,000 10,000 | 10,000 | 10.000 | 10,000 0 | - NIA N/A N/A
| | |
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| | —
[FROM TO

| |
| MINIMUM

] [

TITLE/CODE 1 | 2 3 | 4 5 MAXlMUM STEPS INCREMENTLHRS.’\NEEK HRLY MIN:HRLY MAX

| | | [
Health Ofﬁcer(lmerlocal Contract) | L | | | N/A ~ NIA N/A
ST10140 0.00%]1/1/2018 12/31/2018 9712 9712 | 9712 9712 : 9712 | 9,712 | 9M2| o0 1 - N/A N/A N/A
ST10140 0.00%|1/1/2019 12/31/2019 9712 9712| 9712 9712 9,712 | 9,712 9712 0 - N/A N/A N/A
ST10140 0.00%1/1/2020 12/31/2020  9,712] 9,712 9,712 9,712 | 9,712 } o72| 8712 0 | = NIA NIA NIA
ST10140 0.00% 1/1/2021 12:’31.‘2921 9712 | 9712 | 9712 9712 | 9712 9712 9712 0 ‘f - N/A N/A N/A
ST10140 0. DD% 1/1/2022 12/31/2022 9712 9712 ‘ 9712 9712 9712 ‘ 9,712 | 9,712 | o | - N/A N/A N/A

| | | ‘ ‘ ‘ ‘ ‘

Judge Additional Session | ‘ | ‘ | \ N/A NA | NIA
n/a 0.00%‘11‘1:’2017 12/31/2022 400 400 400 400 400 400 400, 0 | - N/A N/A | N/A

| | | | | | |
Municipal Alliance ( Coordmator - -~ _ | ] | [ | NA NA | NIA
ST10160 0.00%1/1/2018 12/37!2013 6875 6875 6875 6,875, 6875| 6,875 6,875 0D | - N/A N/A N/A
ST10160 0.00%1/1/2019 12/31/2019 6875 6875 ! 6,875 6875 | 6875 | 6,875 6875 0 - | N/A N/A N/A
STIO160  0.00%1/1/2020 12/31/2020 6875 | 6875 6875 6875 6875 6875 6875 0 | - A NIA NA |
ST10160 0.00%|1/1/2021 12:’31,’2021 6,875 | 6,875 1 6,875 6, 875 | & B75| 6875 6,875 .0 - N/A N/A N/A
ST10160 0.00%{1/1/2022 12/31/2022 6,875 { 6,875 6,875 6,875 | 6,875 B,875] 6875 0 - | N/A N/A N/A

| | I I | |
Municipal Emergency Management Coordinator i ] [ T B ] ] B _
ST10170 0.00% 1/1/2018 12/31/2018] 4500 4500| 4500 4500 4,500 4,500 | 4,500 0 - N/A N/A N/A
ST10170 0. DO%‘ 1/1/2019 12/31/2019 4,500 | 4,500| 4500 4,500 4,500 | 4,500 4,500 0 - N/A N/A N/A
ST10170 0.00%|1/1/2020 12/31/2020] 4,500 | 4,500 | 4,500 4,500 | 4500] 4500 450 0 | - | NA NIA NIA
ST10170 0.00% 1/1/2021 12/31/2021 4,500 | 4,500 | [ 4 500 4,500 | 4,500 | 4,500 3 4,500 0 ﬂi - N/A N/A N/A
|ST10170 0.00% 1/1/2022 12/31/2022 4,500 4,500 \ 4,500 4,500 | 4,500 | 4,500 4,500 0 - N/A N/A N/A
e ——— T o p e e
OPRA Coordinator | I | |
ST10180 0.00%1/1/2018 12/31/2018 1,000 1,000 1,000 1,000 | 1,000/ 1,000 1,000 0 - N/A N/A N/A
STI0180  0.00%1/1/2019 12/31/2019 1,000 | 1,000 1,000 1,000 1,000] 1,000( 1000, 0 | - | WA ~ NA [ NA
ST10180 0.00% | 1/1/2020 12/31/2020| 1,000 | 1,000 ' 1,000 1,000 1,000 ’> 1,000 1,000 i 0 = N/A N/A N/A
ST10180 0.00% 1/1/2021 12/31/2021 1,000| 1,000 1,000 1,000/ 1,000 1,000 | 1,000 © - N/A N/A N/A
ST10180 0.00% 1/1/2022 12/31/2022 1,000 1,000, 1,000 1000 1,000 | 1,000 | 1000 0© | - N/A NA | N/A
— — —— 5 S — i - SUTL N 4‘,7 S S ,,L = C = S S
Parking Meter Collector ﬁ | [ I
ST10190 0.00%|1/1/2018 12/31/2018 2,000 2000, 2000 2,000 2000/ 2 000 | 2,000 1] - N/A N/A N/A
ST10190  0.00%[1/1/2019 12/31/2019] 2,000 | 2,000 | 2,000 2,000 | 2,000 2,000 [ 2o0] o T -1 wa NA | NA
ST10190 0. UU%|1.’1f2020 12/31.’2020 2,000 2,000 | 2,000 2, UDD 2,000 : 2,000 | 2,000 0 - N/A N/A N/A
ST10190 0.00%1/1/2021 12/31/2021 | 2,000 | 2,000 | 2,000 2,000 2000| 2,000 2,000 0 5 i N/A N/A N/A
ST10190 _0.00%1/1/2022 12/31/2022 Z‘OU’DJF 2000 2,000 2,000 2,000 2000 2000/ 0 |- 1 NA  NA N/A

| | | | |
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TITLE/CODE % |FROM IO MINIMUM A f 2 3 | 4 J 5 | MAXIMUM STEPS| INCREMENT!HRS_,'_WEEK HRLY MIN| HRLY MAX
| 1 J | |
Planning Board Attomey ) | | | | - P - i
5T10200 0.00% 1/1/2018 121'311’2[!13 3,500 | 3,500, 3,500 3,500, 3, 500 1 3 500 | | 3,500 0 | ) - N/A N/A N/A
S§T10200 0.00% 1/1/2019 12/31/2019 3,500 | 3500 3,500 3.500 3,500 3,500 3,500 0D | - N/A N/A N/A
ST10200 10.00%1/1/2020 12/31/2020, 3,500 | 3500 | 3,500 3,500 3500 3.500 3500 0 | . NA N[ NIA
§T10200 0.00% 1/1/2021 121’311‘2021 3,500 3500, 3,500 3,500 3,500 3500 3500 0 - N/A N/A N/A
§T10200 0.00% 1/1/2022 121'311‘2022 3,500 | 3500 3,500 3.500 3,500 | 3,500 3500 O = N/A N/A | N/A
| | [ | |
Pool Manager Annual | [ | [ ‘ [ NA NA | NIA
ST10210 U.OU%;1;‘11'2013 12/31/2018 8,500 | 8500| 8500 8,500, 8,500 8,500 8500 O - N/A N/A | N/A
S§T10210 0.00%1/1/2019 12/31/2019 8,500 | 8,500 8,500 8500, 8,500, 8500 850, 0 | - N/A N/A N/A
ST10210 0.00% 1/1/2020 12/31/2020 8,500 | B,500| 8,500 8500 8500 8500 8500 O | - | NiA  NA | NA
§T10210 O GD% [1/1/2021 12/31/2021 8,500 | 8,500| 8500 8, 5[)0 | 8,500 8,500 8,500 | 0 | - N/A NIA | N/A
ST10210 10 GU% 1/1/2022 12/31/2022 8,500 | 8,500 | 8,500 8,500 8500 8500 8,500 D | - N/A N/IA | N/A
e e . ) == ,},,,, ! ;.__, | o | |- i N
Public Advocate | | | |
ST10220 0.00% 1/1/2018 12!31!'2018 3,500 | 3,500 3,500 3,500 3,500 . 3,500 3,500 0 | - NFA N/A NIA
§T10220  0.00% 1/1/2019 12/31/2018 3500 [ 3,500 3,500 3500 3500 8500 3500 0 | - NA NA | NA
|ST10220 0.00% 1/1/2020 12/31/2020 3,500 I 3,600 | 3,500 3,500 3,500, 3,500 3,500 o - N/A N/A N/A
ST10220 0.00%!1/1/2021 12/31/2021 | 3,500 | 3,500 3,500 3,500| 3,500 3,500 3,500 0 - N/A NIA N/A
ST10220 DAUD%HHJ‘ZOZZ 12/31/2022 3,500 | 3,500 | 3,500 3,500 3,500, 3,500 3,500 0 - N/A N/A N/A
N ey aaes =S === 1l S = — i ! i rpan | — 1 M. S S e
Public Works Inspector | 1 | | | | | N/A N/A N/A
ST10240 0.00%1/1/2018 12/31/2018 10,000 | 10,000 | 10,000 10,000 | 10,000 10,000 10,000 0 - N/A N/A N/A
ST10240  0.00%]1/1/2019 12/31/2019 10,000 | 10,000 | 10,000 10,000 | 10,000 | 10,000 10,000 0 | - | NA T NA | NA
ST10240 70.00%1/1/2020 12,’31!2020 10, 000 | 10,000 | 10,000 10,000 | 10,000 10,000 10,000 0 | - N/A N/A N/A
ST10240 0.00%1/1/2021 12/31/2021 10,000 | 10, 000 | 10,000 10,000 | 10,000 | 10,000 10,000 0 | - N/A N/A N/A
STI0240  0.00%|1/1/2022 12/31/2022 10.000i 10._000i 10.000 10,000 | 10,000 | 10,000 | 10000 © | . NA — NA NA |
| ! . ‘ \
Pumping Station Operator ! | [ | : ‘
ST10250 0.00% 1/1/2018 12/31/2018 6,000 | 6,000 6,000 6,000 6,000 | 6,000 6,000 0 N/A N/A
STI0250  0.00%1/1/2019 12/31/2019 6,000 | 60007 6000 6,000 6000 6000 6000 0 NA | NA
ST10250 0.00%]1/1/2020 12/31/2020 8,000 | 6,000 6,000 6000 6,000 6000 6000 O i - NA N/A
ST10250 0.00%1/1/2021 12/31/2021 6.000 | 6,000 6,000 6,000 6000/ 6,000/ 8,000, 0 N/A N/A
§T10250  0.00% 1/1/2022 12/31/2022 6,000 | 6,000 | 6,000 6,000 6,000 | 6000, 8000 0 T TNIA NIA
| | | |
Recycling Center Manager ‘ | [ | | ‘
ST10260  0.00%|1/1/2018 12/31/2018 5,000 | 5000 5000 5000| 5000 5000 5000 0 | - | NA  NA | NA
ST10260 0.00% 1/1/2019 12/31/2019 5000 5000, 5000 5000 5000 5,000 5000, 0O - N/A N/A N/A
ST10260 0.00%1/1/2020 12/31/2020 5000| 5000] 5000 5,000| 5000/ 5000 5000, O - N/A N/A N/A
ST10260 0.00%1/1/2021 12/31/2021 5000 5000| 5000 5000| 5000 5000 5000 0O - N/A N/A N/A
ST10260 0.00%1/1/2022 12/31/2022 5,000 5,000/ 5000 5000| 5000 5000 5000 0 - N/A NnA | N/A
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

|

|
TITLE/CODE % |FROM TO MINIMUM 1 |2 3 | 4 5 fMAXIMUI\:‘I-STEPS‘INCREMENT"HRSIWEEK HRLY MIN 'HRLY MAX
‘ [ |
- L] .‘ [, s o A I ; - J
Rent Leveling Board Attorney | | | \ | |
ST10270 0.00% 1/1/2018 12/31/2018] 2,000 | 2,000 2,000 2,000 2,000 2.000 2000 0 | = N/A NA | NA
ST10270  0.00% 1/1/2019 12/31/2019] 2,000 | 2,000 | 2,000 2,000 2000] 2,000 20000 0 | - oNA NIA”ﬁ' NIA
$T10270 0.00%|1/1/2020 12/31/2020|  2.000| 2.000| 2000 2000 2,000 | 2,000 2000 0o - NIA N/A NIA
ST10270 0.00% 1/1/2021 12/31/2021| 2,000 | 2,000| 2,000 2,000 | 2,000] 2000, 2000 0 | - | NA N/A NIA
ST10270 o_onimrzoz?_ 12/31/2022] 2,000 | 2,000 2,000 2,000 2,000| 2,000% 2000 0O = N/A N/A NIA
\ J
Right to Know Coordinator | | | B
ST10280 0.00%|1/1/2018 12/31/2018] 4,850 | 4850 4,850 4,850 4850 4,850 4850 0 = N/A N/A N/A
ST10280 |0.00%1/1/2019 12/31/2019 4850 [ 4850 | 4,850 4850 4850 4850 4850 0 | - NA T NA | NA
ST10280 0.00% 1/1/2020 12/31/2020 4,850 | 4850 4.850 4850 4,850 | 4850 485 | o | - | NA N/A N/A
ST10280 0.00% 1/1/2021 12/31/2021, 4,850 | 4.850: 4850 4850 4850 4850 4,850 0 - N/A N/A N/A
ST10280 79.90%‘11f_1f202._9.__12/31f2022'r7 4,850 | 4,850 '"4.350__4,_550{ 4850 4,850 4850 0 - NA T NA | NIA
‘ | | [ |
Secretary, Insurance Fund Commissioner | | | | | | |
5T10290 0.00%1/1/2018 12/31/2018| 2400 | 2400 | 2400 2400 2,400 2400| 2400 0O + ) - | NA  NA | NA
ST10290 0.00%1/1/2019 12/31/2019 2,400 | 2,400 | 2400 2400 2400 2400| 2400 O s N/A NA | NA
ST10290 0.00%1/1/2020 12/31/2020 2,400 | 2,400 | 2400 2,400 | 2,400 2,400 2400 0 - N/A NA | NA
ST10290 0.00%1/1/2021 12/31/2021, 2,400 2400 | 2,400 2400 | 2,400 2,400 2400 0 | - N/A N/A N/A
ST10200  0.00%1/1/2022 12/31/2022 2,400 { 2400 2400 2400| 2400 2400| 2400, 0 | = NA - NA | NA |
| | | i |
|Senior Cilizens Program Aide 1 | \ [
ST10300  0.00%1/1/2018 12/31/2018] 7,500 | 7,500 | 7,500 _ ?goo{ 7500 7500 7500 0 | - | NA  NA CNIA
ST10300 0.00%|1/1/2019 12/31/2019 7500 | 7,500 7,500 7500 7,500 7.500| 7500 0 E N/A N/A N/A
ST10300 0.00%|1/1/2020 12/31/2020| 7,500 | 7.500  7.500 7500 7500 7500 7500] o = N/A N/A N/A
ST10300  0.00%1/1/2021 12/31/2021] 7,500 | 7,500 | 7,500 7,500 | 7.500 750(@r 750, 0 | - [ NA  NA | NA
ST10300 0.00% 1/1/2022 12/31/2022 ?,500i 7,500 | 7,500 ?500‘ 7500 7,500 7500 0 - N/A N/A N/A
Swim Instructor Coordmatcr | ‘ | | 1
ST10310 oroo%|1/1/201_5___1_@:31/2013’7 1,000 | 1,000 1,000 1,000 1,000 100_0‘ 1,000 0 - NA L TNA | NA
ST10310 0.00%1/1/2019 12/31/2019 1,000 1,000 1,000 1,000 1,000 1,000/ 1.000! O - | NA N/A N/A
ST10310 0.00% 1/1/2020 12/31/2020 1,000 1,000 1,000 1,000 1,000 1,000 1,000 0 = NIA N/A N/A
ST10310 (0.00%1/1/2021 12/31/2021 1,000 | 1,000 1,000 1,000 ] 1000 1000| 10000 O - T NA _ NA | NA
ST10310 10.00%1/1/2022 az:auzuzz 1000 1,000 1,000 1,000| 1,000, 1,000 1,000 0 - NIA N/A N/A
1 | | \
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

" % |FROM TO

IMINIMUM] 1

—

I

TITLE/CODE 1 2 3 4 5 | MM‘STEPS'INCREMENTiHRS.’WEEK HRLY MINl‘HRLY MAX
| | \
Swim Team Coach [ 1 - | - . ' i R
5710320 0.00%1/1/2018 12/31/2018 800! 800 800 800| s8OD| 800 80 o | N/A NA | NIA
5T10320 0.00%|1/1/2019 12/31/2019 800 | BOD| 800 800 | 80D, 800 800 0 | N/A NA | NIA
ST10320  0.00%1/1/2020 12/31/2020 800 | 800 800 80O, 800| 800 800 0O 5 | Na NA [ NIA
ST10320 0.00%1/1/2021_12/31/2021 800| 800| 800 800 BOD| 80D 800! 0 N/A NA | NIA
ST10320 0.00% | 1/1/2022 12/31/2022 80O | 800 800  800| 800 800 800 © N/A NIA N/A
I : | |
Tax Collector & Tax Search Officer ! | | |
ST10330 0.00%[1/1/2018 12/31/2018 2,500 2,500 2,500 2,500 | 2,500 2.500 2500 0 N/A N/A N/A
ST10330 0.00% 1/1/2019 12/31/2019 2,500 | 2,500 | 2,500 2,500 | 2,500 2.500 2500 0O | NA N/A N/A
ST10330  0.00% 1/1/2020 12/31/2020 2,500 | 2500 | 2500 2500 2500 2500 2500 0 | - | NA  NA | NA
ST10330 0.00% 1/1/2021 12/31/2021 2,500 | 2,500 | 2,500 2500 2,500 2500 2,500 | O N/A N/A N/A
ST10330 0.00%1/1/2022 12/31/2022| 2,500 | 2,500 2,500 2,500 | 2,500 2,500 2500 0 N/A N/A N/A
[, R | [ | B/ [ ST A—— | | -
Zoning Board Atlorney | [ ‘ | \ ‘
ST10340 0.00%|1/1/2018 12/31/2018| 3,500 | 3,500 | 3,500 3,500 | 3,500 3500  3.600| © N/A N/A N/A
5T10340 0.00%/1/1/2019 12/31/2019| 3500 | 3500 3500 3500 3500 3500, 3500 0 | NA NA | NA
ST10340 0.00%|1/1/2020 12/31/2020| 3,500 | 3,500 | 3.500 3500 | 3500 3500 3500, 0 | N/A NA | NA
5T10340 0.00% 1/1/2021 12/31/2021| 3,500 | 3500 | 3500 3,500 3,500 3,500 3,500, 0 | N/A N/A N/A
5T10340 0.00%1/1/2022 12/31/2022] 3,500 | 3,500 | 3,500 3,500 | 3,500 3,500 | 3500 0 | N/A N/A N/A
| | | | | | | |
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME [ I i

[ [ | | [ ‘ [
TITLE/CODE % FROM [TO | MINIMUM | 1 3 4 | 5 | MAXIMUM| STEPS INCREMENT  HRS/WEEK HRLY MIN HRLY MAX |
Fire Depuly Chisf [ L | [ B B [ T -
FS10010 0.00% 1/1/2018 12/31/2018 115,807 | | | 130,408 | 1 14,601 | 2,184 53.03 59.71
FS10010 10.00% 1/1/2019 12/31/2019, 115,807 | | 130408 | 1 14,601 | 2,184 53.03 59.71
FS10010 [1.50% 1/1/2020 6/30/2020 | 117,545 [ . 132365 1 14,820 | 2,184 53.82 60.61
FS10010 |1.50% 7/1/2020 12/31/2020 | 119,308 | | 134350 | 1 15,042 | 2,184 54.63 61.52
FS10010 [1.50% 1/1/2021 6/30/2021 | 121,007 | . ) 136, 355; 1] 15268 2,184 5545 62.44
FS10010 1.50% 7/1/2021 12/31/2021 | 122,914 | | [ 138411 1| 15.497 | 2,184 56.28 63.37
FS10010 1.50% 1/1/2022 6/30/2022 | | 124,758 | 1 T THao4e7| 1 | 15729 2184 5712 64.33]
FS10010 |1.50% 7/1/2022 | 12131/2022 126,629 142,594 ' 1| 15.965 | 2,184 57.98 65.29

- \ O | et - | i | S ! -

Fire Deputy Chief with EMT | |
FS10020E 0.00% 1/1/2018 |12/31/2018 118,807 | 133408 1 | 14,601 2,184 54.40 61.08
FS10020E 10.00% 1/1/201912/31/2019 | 119,807 | | 134,408 | 1 14,601 2,184 54.86 61.54
FS10020E |1.50% 1/1/2020 6/30/2020 | 121,545 | | | 136,365 1 14.820 2,184 55.65 62.44
FS10020E [1.50% 7/1/2020 ;12.'31.'20201 123,308 | T 1 | 138, 30| 1 | 15,042 2184 56.46 |  63.35
FS10020E 1.50% 1/1/2021 [6/30/2021 | 125,097 | | 140365 1 15,268 2,184 57.28 64.27
FS10020E |1.50% 7/1/2021 [12/31/2021| 126,914 | L | 142,411 1 15,497 2,184 58.11| 65.21
FS10020E |1.50% 1/1/2022 |6/30/2022 | 128.758 i 144,487 | 1 15729 | 2,184 58.95 66.16
FS10020E [1.50% 7/1/2022 [12/31/2022 | 130,629 [ | 146,594 | 1 15,965 | 2,184 59.81 67.12

| | | [ [
Fire Deputy Chief with EMT and Fire Official \ ‘ |
FS10023E 0.00% 1/1/2018|12/31/2018 126,307 \ | 140,908 | 1 14,601 | 2,184 57.83 64.52
FS10023E 0.00% 1/1/2019 [12/31/2019 127,307 141,908 [ 1 14,601 | 2,184 58.29 64.98
FS10023E 1.50% 1/1/2020 |6/30/2020 | 129,060 | L 143880 1 | 14820 2184  55.09| 65.88
FS10023E 1.50% 7/1/2020{12/31/2020 130,838 | 145880 1 | 15,042 2,184 59.91 66.79
FS10023E _[1.50% 1/1/2021 16/30/2021 | 132,643 | N | 147911 10 15,268 | 2184  60.73| 67.72
FS10023E 1.50% 7/1/2021 [12/31/2021 134,475 | | 149972 1 15,497 | 2,184 6157 |  68.67
F510023E 1.50% 1/1/2022 [6/30/2022 136,335 | | 152,064 | 1 15,729 2,184 6242 | 69.63
FS10023E [1.50% 7/1/2022 [12/31/2022 138,222 | | 154,188 | 1 15,965 | 2,184 6320 |  70.60

| | \
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Fire Deputy Chief with EMT and OEM Coordinator

|
FS10027E [0.00% 1/1/2018 |12/31/2018 123,307 | 137,908 | 1 14,601 2,184 56.46 63.14
FS10027E |0.00% 1/1/2019 12/31/2019 | 124,307 | ] | 138908 1 | 14601 2,184  56.92 63.60
FS10027E 11.50% 1/1/2020 6/30/2020 | 126,045 | [ 140,865 | 1 14,820 | 2184 57.M1 64.50
FS10027E |1.50% 7/1/2020 [12/31/2020 | 127 808_! [ 1 | 142850 1 | 15042 2184  5852| 6541
FS10027E 1.50% 1/1/2021 |6/30/2021 | 129,597 | 144,865 1 15,268 | 2,184 59.34 66.33
FS10027E 11.50% 7/1/2021 [12/31/2021] 131,414 | 146,911 | 1 15,497 2,184 60.17 67.27
FS10027E 1.50% 1/1/2022 6/30/2022 | 133,258 [ | 148987 | 1 15,729 | 2,184 61.02 68.22
FS10027E |1.50% 7/1/2022 [12/31/2022| 135,129 . 151,094 | 1 15,965 | 2,184 61.87 69.18
Fire Captain T | T | I 0 -
FS10030 | 0.00% 1/1/2018 | 12.'31.'2013 98,689 | ] | 107,777 1 9,088 | 2184  4519| 4935
FS10030 [0.00% 1/1/2019 | 12/31/2019 98,689 | 107,777 1 9,088 2,184 45.19 49.35
FS10030 _ |1.50% 1/1/2020 6/30/2020 | 100,169 | . [ 1 109394 | 1 9225 2184 4586 50.09
FS10030 1.50% 7/1/2020 12/31/2020 | 101,672 | 111,035 | 1 9,363 | 2184 4655  50.84
FS10030 |1.50% 1/1/2021 |6/30/2021 | 103,197 | 112,701 1 9,504 2,184 4725 5160
FS10030 1.50% 7/1/2021 12/31/2021| 104,745 | | 114,392 1 9,647 2,184 4796 | 5238
FS10030 1.50% 1/1/2022 |6/30/2022 | 108,316 | [ 116108 1 9,792 | 2184 4868 53.16
Fsto030 1.50% 7/1/2022 712;;1/727@2727%93,911 i | 117,850 [ 1 9939 2184  4941| 5396
Fire Captain with EMT [ | |
FS10040E 0.00% 1/1/2018 |12/31/2018 101,689 | 10777 1 9,088 2,184 46.56 50.72
FS10040E  [0.00% 1/1/2019 12/31/2019] 102,689 | T A 9088 | 2184 4702 51.18
FS10040E 1.50% 1/1/2020 |6/30/2020 \ 104,169 13394 1 | 9,225 2,184 47.70 51.92°
FS10040E |1 .50% 7/1/2020 112.'31{2020 105672 | [ | 115035 1 9383 2,184  48.38| 52,67
FS10040E 1 1.50% 1/1/2021 6/30/2021 | 107,197 116,701 1 9504 2,184 49.08 53.43
FS10040E ~ 11.50% 7/1/202112/31/2021| 108,745 B | 118392 1 | 9,647 2184 4979 54.21
FS10040E 1.50% 1/1/2022 |6/30/2022 | 110,316 | | 120108 | 1 9,792 2,184 50.51 | 54.99
FS10040E 1.50% 7/1/2022 12/31/2022 111,911 | | 121,850 1 9,939 2,184 51.24 | 55.79
Fire Caplain with EMT and Fire Official | 1 B o ] i - i |
FS10050E [0.00% 11172018 [12/31/2018 109,189 | 118,277 1 9,088 2,184 50.00 54.16
FS10050E 0.00% 1/1/2019[12/31/2019 110,189 | 119,277 1 9,088 2,184 50.45 54.61
FS10050E [1.50% 1/1/2020 |6/30/2020 111,669 120,894 | 1 9,225 2,184 51.13 55.35
FS10050E [1.50% 7/1/2020 [12/31/2020 113,172 122,535 | 1 9,363 2,184 51.82 56.11
FS10050E |1.50% 1/1/2021 |6/30/2021 | 114,697 | 124200 | 1 9,503 2,184 52.52 56.87
FS10050E [1.50% 7/1/2021 [12/31/2021 116,245 | 125891 1 | 9,646 | 2,184 53.23 57.84
FS10050E  |1.50% 1/1/20226/30/2022 | 117,816 ) | 127@ 1 9791 2184  5395| 58.43
FS10050E [1.50% 7/1/2022 [12/31/2022 | 119,411 | 129348 | 1 9,937 | 2184 5468 59.23
S . ,,,|f S | — _‘—_._. = ST |___.__ | - | - S

Longevity Payments between 2% and 10% of pensmnable salanes are limited to those employees eligible under a collective bargaining agreement

Holiday Pay at 7% |

[
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APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS I [ [ \ !
| \ | ‘ | [
TITLE/CODE % FROM TO MINIMUM 1 2 3 4 | 5 MAXIMUM STEPS. INCREMENT | HRSMWEEK | HRLY MIN HRLY MAX
| | | ‘ |
Firefighter | ! | I | | . )  —— -
FF10010 0.00% 1/1/2010 12/31/2010 40,240 |44,754 49.270 53,784 |58,200 62,813 BO444 | & 4514 2184 |  18.42 36.83
FF10010 (0.00% 1/1/2011 12/31/2011 40,240 (44,754 49,269 53783 |58,297 62,811 | 80444 | 6 | 4514 2184 18.42 36.83
FF10010 '2.00% 1/1/2012 12/31/2012 41,045 |45,649 50,254 54,858 |59.463 |64.067 | 82052 | & | 4,605 | 2,184 | 18.79 37.57
FF10010  2.00% 1/1/2013 12/31/2013 41,866 |46,563 51259 55956 60,653 65350 | 63694 | 6 | 4697 2184 | 1917 | 3832
FF10010  0.00% 1/1/2014 12/31/2014 41,866 | 46,563 51,250 55956 60,653 65350 | 83694 | & | 4,697 2184 | 1917 38.32
FF10010 0 00%1/112015 12/31/2015 41,866 |45,563 51,259 55956 60,653 65350 | 83,694 | & | 4697 2184 | 1917 38.32
FF10010  2.00%1/1/2016 12/31/2016 42,703 47,434 52,285 57.075 61,866 |66,657 | 85368 | 6 | 4,791 2,184 19.55 | ~ 39.09
IFF10010 2.00%[1/1/2017 12/31/2017 43,557 |48,444 53331 58218 63,105 67,992 | 87,075 | 6 | 4,887 2,184 19.94 | 3987
| | | | | [
Firefighter with EMT | | | | |
FF10020E 0.00% 1/1/2010 12/31/2010 41,045 |44,754 49,270 53,784 |58.299 62,813 | 82,052 | 6 4514 | 2,184 18.79 |  37.57
FF10020E 0.00% 1/1/2011 12/31/2011 41,045 |44,754 49,269 53,783 |58,297 |62,811 | 82,052 | 6 | 4514 2184 | 1879 | 3757
FF10020E 2.00% 1/1/2012 12/31/2012 44,045 [48,649 53,254 57,858 |62,463 67,067 | 85052 | 6 | 4,805 2,184 20.17 | 38.94
FF10020E 2,00% 1/1/2013 12/31/2013 44,866 (49,563 54,250 58,956 63,653 68,350 | 86,694 | 6 | 4,657 | 2,184 2054 | 39.70
FF10020E  0.00% 1/1/2014 12/31/2014 44,866 [49.563 54,250 58,956 63,553 68,350 | 86694 | 6 | 4897 | 2184 | 2054  39.70
FF10020E 0.00% 1/1/2015 12/31/2015 44,866 |45,563 54,259 58,956 63,653 68,350 | 86,694 6 4,697 | 2184 | 2054 39.70
FF10020E  2.00% 1/1/2016 12/31/2016 45703 |50,494 55,285 60,075 Le{;qa 69 657 | 88368 | 6 | 4,791 2184 | 2093 | 4046
FF10020E  2.00% 1/1/2017 12/31/2017 46,557 |51.444 56,331 61,218 66,105 70,982 90075 | & | 4,887 2; 134 | 2132 4124
' | i . J_ - 1 . |

Longevity Payments between 2% and 10% of pensnonable salaries are limited to those employees eligible under a collectlve bargaining agreement.

Holiday Payat7% |
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APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - PDLICE SUPERIORS

4

|

Longevily Payments betwean 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

|
TITLE/CODE % FROM ITo MINIMUM 1 Z 3 4 5 6 MAXIMUM | STEPS | INCREMENT | HRS/WEEK HRLY MIN HRLY MAX|
I | | |
Depuly Police Chief | } | B 1 | | ] - ! i
PS10010  0.00% 1/1/2610|12/31/2010] 1__21@_41 | ] I | 136637 [ 1 | 9296 2080, 61.22 65569
PS10010 0.00% 1/1/2011 [12/31/2011| 127,341 1 [ | 136637 | 1 | 9,296 2,080 61.22 65.69
PS10010 2,00% 1/1/2012 12/31/2012| 129,888 \ i [ | 139370 | 1 9,482 2,080 62.45 67.00
PS10010 2.00% 1/1/2013 12/31/2013| 132,486 | ‘ | [ 142157 | 1| 9,672 2,080 6369 68.34
PS10010 0.00%1/1/2014 [12/31/2014| 132,486 | | [ | 1 142157 [ 1| 9,672 2,080 | 6369 68.34
PS10010 0.00% 1/1/2015]12/31/2015| 132,486 | \ | ‘ 142157 | 1 9,672 2,080 |
PS10010  2.00% 1/1/2016 12/31/2016| 135,135 | R T 14'5'65'0'"_ 1 9,865 | 2,080
PS10010 2.00% 1/1/2017 12/31/2017 | 137,838 } { | | 147900 1 10,062 2,080
!
Police Captain | | | |
PS10020  0.00%]1/1/2010 1_g.j§1_12_919__11_2__651_; L T 120,860 581
PS10020 0.00% 1/1/2011 | 12/31/2011| 112,651 | 1 ‘ il 120,860 | 58.11
PS10020 2.00% 1/1/2012 12/31/2012] 114,904 | w | | 123277 | 59.27
PS10020 2.00% 1/1/2013 12/31/2013] 117,202 ‘ ‘ | 125743 60.45
PS10020 0.00% 1/1/2014 12/31/2014| 117,202 | 125743 | 60.45
|PS10020  0.00%1/1/2015] 12.'31!2015 117,202 | [ ¥ |__1_2_5j_=3_3!F ) 60.45
PS10020 2.00% 1/1/2016 12/31/2016 119,546 | | | | 128,258 | 61.66
PS10020  2.00% 1.'1,'2017'12.'3112017‘ 121,937 | : | T [T | 130823 62,90
| | 1 ! |
Police Lieutenant | i ‘ [ |
PS10030  0.00%1/1/2010/12/31/2010 99,688 [ | 1 | 106,956
PS10030 0.00%1/1/2011[12/31/2011| 99,689 [ | | 106,956
PS10030 zooj/guwzmz [12/31/2012] 101,683 | | 1 il i | 109,085 |
PS10030 2.00%,1/1/201312/31/2013 103,716 | | ‘ [ 111,277 |
PS10030 0.00%1/1/2014 |12/31/2014| 103,716 | [ \ [ 111,277 |
PS10030 0.00%|1/1/201512/31/2015| 103716 | | I [ 111,278 |
PS10030 2.00%1/1/2016 [12/31/2016| 105,791 | | | 113,503 |
PS10030  2.00%|1/1/2017[12/31/2017| 107,807 | I — 115,773 |
|
Police Sergeant |
PS10040 0.00%1/1/201012/31/2010 89,012 94,656 | 1 5644 2,080 42.79 45.51
PS10040 0.00%1/1/2011[12/31/2011| 89,012 94656 | 1 5,644 2,080 4279 45.51
PS10040 2. oo%nmzmz 12/31/2012] 90,792 | B 96549 1 | 5757 2,080 | 4365 46.42 |
PS10040  2.00%|1/1/2013[12/31/2013| 92,608 98,480 | 1 5,872 2,080 4452 47.35
PS10040 0.00%1/1/2014{12/31/2014| 92,608 98,480 | 1 5872 | 2,080 | 4452 47.35
PS10040 0.00%|1/1/2015{12/31/2015| 92,608 | 98480 | 1 5,872 2080 | 4452 47.35
PS10040 2.00%/1/1/2016 |12/31/2016| 94,460 ; 100,450 | 1 5,988 2080 | 4541 48.28
PS10040  2.00%[1/1/2017 [12/31/2017 | 96,349 | - [ I 102458 | 1 | 6109 2080 |  46.32 49.26 |
o 1 | : !
| w | i [

Holiday Pay at 7%, Palice Stipend @ $1,250.00 annually. $500 annual Adminitrative Allowances and $1,500 Detective Allowances as assigned.
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APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

i | |
| | | | | \

TITLE/CODE i % FROM TO | MINIMUM 1 i 3 i 4 5 6 7 MAXIMUM'STEPS INCREMENT | HRSMEEK HRLY MIN HRLY MAX

| | | | | | |
Police Officer | [ ] [ | | |
PO10010 |0.00% 1/1/2010 12/31/2010  50.882 |56,478 62,075 67,671 73,268 78.864 84458 | 6 5,596 | 2080 2446 4060
PO10010 10.00%{1/1/2011 |12/31/2011 50,882 56,478 62,074 67,670 73,266 78,862 84,458 6 5,596 | 2,080 24.46 40.60
PO10010 12.00% [1/1/2012 [12/31/2012 | 51,800 '57.608 63,315 169,023 174,731 80,439 86.147 6 5,708 } 2,080 24,95 41.42
PO10010 [200%“!‘1.’2013‘121'31.’2013 \ 52,938 58.760 64,582 70,404 176,226 82,048 87870 | 6 5,822 | 2,080 25.45 42.25
PO10010 30,00%;1”.‘2014 12/31/2014| 52838 58,760 64,582 70,404 76,226 82,048 87,870 6 5,822 2,080 25.45 42.25
PC10010 10.00% |1/1/2015 [12/31/2015| 52.938 (58,760 64,582 |70,404 76,226 82,048 87870 6 2,080 25.45 42.25
PO10010  |2.00% 1/1/2016 12/31/2016 | 53,995 [59,935 66,873 | 71612 77,751 83689 89628 6 2,080 2596 4309
PO10010  |2.00% 1/1/2017 12/31/2017 | 55076 |61,134 87191 73,249 79,305 85,364 ] 91421 6 2080 2648 43

I {

Police Officer Hired after 2/28/2014 | | |
PC10020 0.00'%‘1.'1/2010‘121‘31,‘2010_ 50,882 |55,079 | 59,277 [63‘474 67672 71,869 76,066 80,263 84,458 8 4197 2,080 24.46 40.60
PO10020 0.00% 1/1/2011 [12/31/2011| 50.882 155,079 | 59,276 163,473 |67.670 71,867 76,084 80,261 84,458 8 4197 2,080 24.46 40.60
PO10020 2.00“/::H.'1l‘2012 12/31/2012 51,800 56,181 60,462 64,742 69,023 73,304 77,585 B1,866 86.147 i 8 4,281 2,080 24.95 41.42
PO10020  2.00%|1/1/2013 12/31/2013 | 52,938 |57,304 |61.671 66,037 |70.404 74770 79137 83,504 87870 8 4367 | 2080 2545 4225
PO10020 [0.00% 1/1/2014 |12/31/2014 | 52.838 57304 |61,671 66,037 70404 74770 79,137 83504 87870 | 8 4,367 | 2080 2545 4225
PO10020 10.00% 1/1/2015 12/31/2015 | 52,938 57,304 61,671 |66,037 | 70,404 74770 79,137 83,504 87,870 8 4,367 2,080 2545 42.25
PO10020 2.00%1/1/2016 12.’31!20163 53,895 58,450 |62,904 167,358 [71,812 76,266 80,720 85,174 89,628 8 4,454 2,080 25.96 43.09
PO10020 2A00i11‘11201? 12/31/2017 | 55076 ;59.519 164,162 68,705 73,249 77,792 82,335 86,878 91.421 8 4,543 | 2,080 26.48 43.95

| | ‘ |
Palice Officer Trainng Step ||| I R — L T e S T
[PO10030  [0.00%1/1/2010 12/31/2010| 41,393 - B . M3 o 0| 2080 1890 1990
PO10030 1 0.00% ([1/1/2011 112/31/2011 41,393 | | 41393, 0 0 2,080 19.90 19.90
PO10030 |2.00%1/1/2012 [12/31/2012 42,221 | | 42221 i a 0 2,080 20.30 20.30
P0O10030 |2.00%/1/1/2013 [12/31/2013 | 43,085 [ [ 43085 0 0] 2,080 20.70 20.70
PO10030 10.00% 1/1/2014 [12/31/2014 43,085 | | 43,085 \ o] o] 2,080 20.70 20.70
PC10030 10.00% 1/1/2015 [12/31/2015 | 43,065 | 43085 0 0 2,080 20.70 20.70
PO100SC  [2.00% 1/1/2016 [12/31/2016 | 43927 | | | T 43927 o 0| 2080 2112 21.12
PO10030  |2.00% 1/1/2017 12/31/2017 | 44806 | | | i Y R R i 44806 | 0 o] 2080 2154 21.54
Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

Holiday Pay al 7%. Police Stipend @ $1.250.00 annually. $500 annual Adminitrative Allowances and $1.500 Detective Allowances as assigned. |
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