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Township of West Orange
CONFERENCE MEETING AGENDA
Council Chambers — 66 Main Street
Tuesday, December 15, 2020 — 6:00 p.m.

This is to inform the general public that this meeting is being held in compliance with
Section 5 of the Open Public Meetings Act, Chapter 231, Public Law 1975.

The annual notice was emailed to the Star Ledger and filed in the
Township Clerk’s office on October 31, 2019 and published in the

West Orange Chronicle on November 7, 2019.

Roll Call — Councilman Guarino, Councilman Krakoviak, Councilwoman Matute-Brown,

Councilwoman McCartney, Council President Casalino, Mayor Parisi

Street Smart New Jersey Pedestrian Safety Campaign
Councilman Jerry Guarino

West Orange School District Superintendent - Dr. J. Scott Cascone
West Orange Police Department Traffic Bureau — Officer Scott Smarsh

Will Yarzab - Street Smart NJ Coordinator -
North Jersey Transportation Planning Authority (NJTPA)

EZ Ride - Zachery Calle - Assistant Coordinator, Bike & Pedestrian Safety Programs

EZ Ride - Lisa Lee, Deputy Director, Bike & Pedestrian Safety Programs

e Update — Redevelopment

e Council Liaison Announcements

e Public Meeting —7:00 p.m.

Agenda is subject to change.



PUBLIC MEETING AGENDA-REVISED
Township of West Orange
66 Main Street — 7:00 p.m.
December 15, 2020

This is to inform the general public that this meeting is being held in compliance with Section 5 of the Open Public
Meetings Act, Chapter 231, Public Law 1975. The annual notice was emailed to the
Star Ledger and filed in the Township Clerk’s office on October 31, 2019, and published in the
West Orange Chronicle on November 7, 2019.

Statement of Decorum
In all matters not provided for in subsection 3-15.1 and except upon consent of the
Council President, each person addressing the Council pursuant to this subsection shall be required to limit his or
her remarks to five (5) minutes and shall at no time engage in any personally offensive or abusive remarks.
The chair shall call any speaker to order who violates any provision of this rule.
(1972 Code § 3-15.2)

Roll Call — Councilman Guarino, Councilman Krakoviak, Councilwoman Matute-Brown, Councilwoman
McCartney, Council President Casalino (Mayor Parisi)

1. Pledge of Allegiance
2. Public Comment
3. *Consent Agenda

4. *Approval of Minutes of Previous Meeting — Public Meeting - November 10 and November 24, 2020

ol

. *Report of Township Officers - None
6. *Reading of Petitions and Communications and Bids

a. Correspondence from Mayor Parisi for advice and consent of the Township Council for the appointment of Sunjana
Sridhar to the West Orange Public Library Board. Her appointment will become effective January 1, 2021 and
continue through December 31, 2022.

b. Correspondence from Mayor Parisi for advice and consent of the Township Council for the appointment of Kendall
Blue to the West Orange Public Library Board. Her appointment will become effective January 1, 2021 and continue
through December 31, 2024.

c. Planning Board Resolution 20-08 Consideration of the Housing Plan Element and Fair Share Plan to Become Part of
the Master Plan for the Township of West Orange

d. Planning Board Resolution 20-09 Recommending Designation of Block 155, Lot 40.02; Block 155, Lot 42.02; and
Block 155, Lot 41.02 as a Non-Condemnation Area in Need of Redevelopment

e. Correspondence from Mayor Parisi for advice and consent of the Township Council for the appointment of Dana R.
Nugent to the West Orange Public Library Board. Her appointment will become effective January 1, 2021 and
continue through December 31, 2025.

f. Correspondence from Mayor Parisi for advice and consent of the Township Council for the appointment of Karen
Mengden to the West Orange Public Library Board. Her appointment will become effective January 1, 2021 and
continue through December 31, 2025.

g. Correspondence from Mayor Parisi for advice and consent of the Township Council for the appointment of Amy
Schwarz to the West Orange Public Library Board. Her appointment will become effective January 1, 2021 and
continue through December 31, 2025.



Correspondence from Mayor Parisi re-appointing the Honorable Dennis Dowd for a three-year term ending December
31, 2023. His appointment will become effective January 1, 2021 and designate continuation as Chief Judge of the
Municipal Court ending with the Mayor’s term.

*Bills
*Resolutions

245-20 PUBLIC HEARING and Adoption of Downtown West Orange Alliance Special Improvement District 2021
Budget (Brill)

246-20 Resolution Authorizing an Exemption from Real Estate Taxes for a Totally Disabled Veteran as of August 7,
2020 Pursuant to N.J.S. 54: 4-3.30 et seq., for Property Located at 17 Kenz Terrace (Block 152.22, Lot 1424.11) (Tax
Assessor)

247-20 Resolution Appointing Leonard Lepore and James Williams to the Essex County Division of Housing and
Community Development for the Year 2021 (Lepore)

248-20 Resolution Requesting Approval of Items of Revenue and Appropriation N.J.S.A. 40A:4-87 (Gross)

249-20 Resolution of the Township of West Orange, in the County of Essex, New Jersey, Designating Block 155,
Lots 40.02, 41.02 and 42.02 as a Non-Condemnation Area in Need of Redevelopment (Trenk)

250-20 Resolution Authorizing the Collector of Taxes to Rebate Payment to the Listed Taxpayer Pursuant to Final
Judgment by the Essex County Board of Taxation (Gagliardo)

251-20 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed Taxpayer Due to an
Overpayment of 2020 Annual Sewer Charge (Gagliardo)

252-20 Resolution Authorizing a Discharge of Mortgage for Property at 60 Ridgeway Avenue (Block 158.02, Lot 60
(Zoning)

253-20 Resolution Authorizing a Contract for the Renewal of Dental Benefit Claims Coverage with Delta Dental for
2021 (Gross)

254-20 Resolution Authorizing the Retention of Heyer, Gruel & Associates, Planning Consultant for the Preparation
and Presentation of a Redevelopment Plan for the Redevelopment Area (Legal-Trenk)

255-20 Resolution Authorizing Change Order No. 1 and Final for the Project Installation of Emergency Generators at
Fire Station No. 2 and Fire Station No. 3 with D&M Electrical, LLC, 3 Borrego Drive, Woodland Park, NJ 07424 in
the Amount of $1,340.90 (Lepore)

256-20 Resolution Authorizing Change Order No. 1 and Final for the O’Connor Park Tennis Court Improvements
with Ralph Checchio, Inc., P.O. Box 627, Scotch Plains, NJ 07076 in the Amount of $925.00 (Lepore)

. 257-20 Resolution Authorizing the Disposal of Surplus Property (DeSantis)

258-20 Resolution Authorizing a Professional Services Agreement with authorized to enter into a Professional
Services Contract with Herbst-Musciano, 611 Main Street, Second Floor, Boonton, New Jersey 07005 to
Provide Professional Architectural Services for a New Roof at the Ginny Duenkel Pool Locker Rooms and
Concession Building on Cherry Street for an Amount NTE $27,896.00 (Lepore)

259-20 Resolution Authorizing an Award of Contract for the Installation of an Artificial Turf Field at
Degnan Park associated with the Project Ball Field Improvements at Degnan Park be Awarded to Field Turf
USA, Inc., 175 North Industrial Boulevard, Calhoun, Georgia 30701, Which Complies with their Contract
No. 18/19-55 with a State Approved Cooperative Purchasing Agency, Educational Services Commission of



10.

11.

12.

13.

New Jersey, in the additional amount of $20,491.84 Bringing the Total Contract Price to $282,122.30
(Lepore)

260-20 Resolution Requesting Approval of Items of Revenue and Appropriation N.J.S.A. 40A:4-87 (Gross)
Ordinances on Second and Final Reading

2625-20 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West Orange
Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting A Salary Guide and
Establishing the Employee’s Status as a Township Employee and Under the Guidelines of the New Jersey Department
of Personnel (Gross)

Ordinances on First Reading-None

Pending Matters/New Matters/Council Discussion

ABC Hearing - None

Continuance of Meeting on January 5, 2021

The Council President may at his/her discretion modify with consent the order of business at any meeting of the

Council if he/she deems it necessary and appropriate.
(1972 Code § 3-8; Ord. No. 726-84; Ord. No. 1157-93; Ord. No. 2128-07 § II)

Agenda is subject to change.
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Downtown West Orange Alliance
66 Main Street, West Orange, NJ 07052

‘ ‘ ’ Office: 973.325.4109
DOWNTOWN Fax:973.325.6359

w r:‘@ ! www.DowntownWQO.com

—

e

WEST ORANGE, NEW JERSEY THE VALLEY « SAINT MARK'S « TORY CORNER ¢ EAGLE ROCK

November 5, 2020

Karen Carnevale

Municipal Clerk TWP of West Orange
66 Main Street

West Orange, NJ. 07052

Re: Downtown West Orange Alliance 2021 Proposed Budget

Dear Ms. Carnevale,

Attached please find The Downtown West Orange Alliance's (DWOA) 2021 Proposed Budget that we would
like to present on 1% reading at the Nov.10" council meeting. Please forward to the township council and
appropriate administration.

The DWOA board would like to present a short presentation on Second Reading regarding this budget at the
Council meeting scheduled for Dec.15"™.

Thank you for your assistance in this matter.

Best Regards,

Meg Brill Executive Director
P: 973-325-4109
Email: Downtown @ WestOrange.org

CC: Ronald Raymond, Chair DWOA
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Downtown West Orange Alliance
2021 Proposed

Budget vs Actual
Projected
REVENUE 2021 Actual
SID Assessments| S 133,000.00 [ $ 133,616.35
Township Contribution Cash| S  40,809.00 [ $  40,809.00
Township Contribution In-Kind| S  28,000.00 [ $  28,000.00
Funds Carried Forward | $ 20,000.00 | S 23,200.00
Mayors 5K Run to Break the Silence | S  11,000.00 | $ -
Fundraising (Promotional Events)| $  35,191.00 | $ -
Interest Income| S -
Reserve Funds| $ -
Total Revenue| $ 268,000.00 | $§ 225,625.35
Township Contribution In-Kind| $ (28,000.00)| $ (28,000.00)
Total Revenue without In-Kind| S 240,000.00 | S 197,625.35
EXPENSES Projected 2021
Total Office Operations| S 102,000.00 | $ 66,350.00
Total InKind| S  28,000.00 | $  28,000.00
Economic Development | $ 3,000.00 | S “
Insurance & Professional Services| S 5,000.00 | S 4,425.00
Marketing & Promotions| S  60,000.00 | $  36,180.00
Organization| S 6,600.00 | S 1,250.00
Visual Improvement| S  63,400.00 [ S  66,220.00
Total Expenses| S 268,000.00 | S 202,425.00
In-Kind | S (28,000.00)| S (28,000.00)
Total Expenses| $ 240,000.00 | $ 174,425.00

proof| S 197,625.00

$ (174,425.00)

S 23,200.00

Carry to 2021
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Downtown WO Alliance
2021 Budget Narrative

Revenue

This year’s cash budget totals $268,000 and provides for an efficient and effective year full of
planning, promotion and organization. The revenue contained in this budget is derived from a
combination of Special Improvement Assessments, Township of West Orange Contributions,
Fundraising Efforts and Surplus from the 2020. Many of the projects and programs we had planned for
this past year were not able to be completed. We are hopeful 2021 will be an exciting year.

The assessment portion of this budget totals $133,000.00? utilizing a 3- tier system as
sanctioned by ordinance?. The tiers are based on the type and location of the commercial properties
within the downtown corridor. There is a total of 180 properties?® that provide commercial space for
over 300 businesses. These businesses consist of Restaurants, Retail Stores, Personal and Professional
Service companies.

This year’s income is broken out into the following categories; Township contribution of Cash
and In-Kind* Services, Fundraising efforts generated from the Mayors 5K Run (5K), Street Fair (SF) and
funds carried from the previous year®.

Assessment Income | $133,000.00

Township Contribution Cash | $ 40,809.00
Township Contribution In-Kind | $ 28,000.00
Prior Year Surplus | $ 20,000.00

Fundraising 5K Run | $ 11,000.00

Fundraising Efforts SF, Idol & HOH | $ 35,191.00
TOTAL $ 268,000.00

Expenses

1. Total Administration & Office Operations

Expenses relating to the Township’s contribution include; rent, utilities, telephone, postage,
printing, supplies and financial contribution towards the overall budget. The Special Improvement
District (SID} office is located in Township Hall.

Cash Contribution $40,809.00
In-Kind office expenses $28,000.00
Total Twp Contribution $68,809.00

! Estimated assessment amount as of December 2020

2 Ordinance # 1534-98

3 Block & Lots adjustments

* In-kind = 528,000 for office space and supplies

3 Surplus = Estimated funds remaining at the end of 2020



Total Administration & Office Operations $ 130,000.00.

The administrative and office operation line item includes $28,000 of In-Kind expenses received
from the Township. The other expenses relating to Administration and Office Operations include
Executive Director salary, payroll fees and taxes, office equipment and supplies. We continue to look
for an additional administration staffer as the environment allows. We have continued to utilize the
software program; Member 365 (M365) which is a sophisticated membership management tool. The
streamlining benefit of M365 cannot be overemphasized and has provided a better organizational tool
for managing the database of business and property owners.

Administrative Expense

Executive Director | S 60,000.00

Administrative Assistant (estimated) | $ 25,000.00

Payroll Fees | $ 1,000.00
Employer Payroll Taxes | $ 8,300.00
Sub-Total Admin Expense | $ 94,300.00

Office Expenses

Directors Cell Phone | $  600.00

Annual Report fees | S 100.00

Office Equipment & Software | $ 1,500.00
Office Software | $ 1,740.00

Printing (Letterhead & Brochures) | S 500.00
Supplies & Board MtgExp | $ 3,260.00
Sub-Total Office Expenses | $ 7,700.00

Review
Total Administrative S 94,300.00
Total Office Expense S 7,700.00
inzKind sUPPOCL S >125,000.00




2. Economic Revitalization (ER) $3,000.00

Monies budgeted for ER will continue to provide for business retention and recruitment. This
year the ER team will take a more personal approach to meeting with our stakeholders. The team has
identified key property owners and locations within the SID Corridor and will concentrate efforts on creating
more retail ready store fronts and properties. The ER Team will continue to create an environment for
recruiting and retaining business within the downtown corridor.

3. Professional Services & Insurance $5,000.00

The Downtown WO Alliance will distribute funds for Professional Services that include;

Directors & Officers Insurance, Worker’s Compensation Insurance, Accounting Services for total budgeted
amount of $5,000.00.

D&O Insurance | $ 1,500.00

Worker’s Compensation | $ 500.00

Accounting | S 3,000.00
Total | $ 5,000.00

4. Marketing & Promotions $60,000.00

The Alliance will continue to support the production of Discovery WO - the TV show and our
engagement with Joe Fagan, Township Historian, and township public information officer. We are continuing
to pursue our Restaurant Critic Review and use it as a tool to advertise the businesses with-in the corridor.
We will continue to manage several promotional events and fundraisers that have become very popular over
the years. These include but are not limited to West Orange Street Fair, West Orange Idol, Downtown
Thursday events, Harvest Festival and the annual Holiday Open House. The remaining monies in this category
will support The Mayors 5K and other special events with the goal of bringing people into the downtown
corridor. Below please find a breakdown of these expenses. As face to face interaction has been limited we
continue to utilize Facebook, Instagram & other technology resources to promote the downtown corridor.

Joseph Fagan | § 18,000.00

TV Show Production | S 2,600.00

Downtown Holiday Open House | $  6,750.00
Edison Day Street Festival | S 10,000.00

Social Media & Newsletter | § 7,000.00
Website Branding Design & M365 | $ 3,950.00
Print Media | $ 500.00

Shop WO Card | S 2,350.00

Business of the Month | § 2,500.00
West Orange Idol | $ 3,000.00

Restaurant Week & Downtown Thursdays | $_3,350.00

5

____ Total Marketing & Promotions | $

3



5. Organization $6,600.00

The Organization category provides for the basic structure of the Alliance and allows for the
many committees to work together. This line item permits the DWOA to promote our programs as well as
the creation for sponsorship opportunities we need for fundraising. It is important for the Alliance to have
positive relationships with local organizations and groups such as The Chamber of Commerce, Friends of
Edison, Friends of the Public Library, Public Relations Commission, the Rotary Club and many others. Itisa
goal of the Alliance to attend meetings and continue to be a working partner with other organizations. In
addition, the Alliance will participate in all training and resources the National Main Street organization &
downtown NJ have to offer and continue the next phase of our strategic plan.

Community Events- OSPAC, WOCC

100.00

Dues & Subscriptions

1,000.00

Main St. NJ -National Conference

5,000.00

Trade Shows/Seminars

500.00

i e ___ Total Organization

$
S
s
>
:

6. Visual Improvement $63,400.00

We have dedicated a lot of resources to the design committee over the years. We have made
significant improvements to signs, awnings and store fronts. New Design chairperson, Elmina Zisa has
assembled a great team of talented individuals that continue to work with our stakeholders to improve
the image of the downtown corridor.  This line item will fund more way finding signs, the holiday
decorations and the popular fagade grant reimbursement programs. The DWOA continues to support
maintenance and clean-up of the downtown corridor. New the year is a part time litter control person.
Landscaping and beautification of the planters continue to be a priority for the downtown alliance.

Specific support for this category is as follows;

Banners

2,500.00

Design Improvements

3,000.00

Capital Expense & Signage

3,000.00

Facade Grant Program

20,000.00

Holiday Decorations

9,900.00

Landscaping/Streetscape

15,000.00

W i | (W | | [

Maintenance WAolr]‘(erV/SuppIigs

__ TOTAL

| $63,400.00

10,000.00

In summary The Downtown Alliance board is committed to promoting and supporting the business’
and property owners along the Main Street Corridor. We will remain steadfast in evaluating every program

4



we support and every dollar we spend to assure there’s a financial benefit to our business and property
owners as well as for the community where we live and work.

Allocation Summary

Revenue
Assessment Income | $ 133,000.00
Township Contribution - Cash | $ 40,809.00
Township Contribution = In Kind | $ 28,000.00
Prior Year Surplus | $ 20,000.00
Fundraising Effort Mayors 5K Run | $ 11,000.00
Fundraising Effort SF, idol, & HOH | 5 35,191.00 |
| TOTAL Revenue | $  268,000.00
EXPENSES
1. Admin & Office Operations S 130,000.00
2. Economic Development S 3,000.00
3. Ins. & Professional Services $ 5,000.00
4. Marketing & Promotion S 60,000.00
5. Organization S  6,600.00
6. Visual Improvement S 63,400.00
Total Expenses S 268,000.00
In-Kind office Operations (S 28,000.0}_0)
TOTAL Cash Budget |  $ 240,000.00

In Summary, this year’s total proposed cash budget is $240,000.00. | respectfully request that you vote YES on
this year’s budget and fully support the work of the DWOA. Thank you for your attention to this matter.

“Piagon bl
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RESOLUTION

WHEREAS, BRIAN DESOUZA, is the owner of the single-family dwelling at 17 KENZ TERRACE
(Block 152.22, Lot 1424.11) and

WHEREAS, BRIAN DESOUZA, is an honorably discharged veteran who has been certified as one
hundred (100%) totally disabled veteran entitled to exemption from real estate taxes pursuant to N.J.S.
54: 4-3.30 et seq as of August 7, 2020; and

WHEREAS, BRIAN DESOUZA has been granted total exemption from real estate taxes; and

WHEREAS, the Tax Collector has advised that BRIAN DESOUZA is due and owing a refund in the
sum of $4,276.04 and

NOW THEREFORE BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE that BRIAN DESOUZA be granted exemption from real estate taxes, as a totally
disabled veteran, pursuant to N.J.S. 54: 4-3.30 et seq.

BE IT FURTHER RESOLVED that the Tax Assessor and Tax Collector adjust their records to reflect
the aforementioned grant of exemption.

BE IT FURTHER RESOLVED that the Tax Collector refund the sum of $4,276.04 to BRIAN
DESOUZA which sum represents real estate taxes paid.

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15. 2020

I hereby certify funds are available from Account No.:

John O. Gross, Chief Financial Officer
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ESSEX COUNTY COMMUNITY DEVELOPMENT
2021
RESOLUTION

WHEREAS, the Township of West Orange is one of the municipalities of Essex
County that must appoint two (2) Community Development representatives to the Essex
County Division of Housing and Community Development; and

WHEREAS, the Mayor has recommended the appointment of Leonard R. Lepore
and James A. Williams as Community Development representatives from the Township
of West Orange; and

WHEREAS, the Council is in agreement with the recommendation of the Mayor.

NOW, THEREFORE BE IT RESOLVED by the Municipal Council of the
Township of West Orange that Leonard R. Lepore and James A. Williams be and they
are hereby appointed as the Township of West Orange Community Development
representatives to the Essex County Division of Housing and Community Development

for the year 2021.

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15, 2020
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RESOLUTION REQUESTING APPROVAL OF ITEMS OF REVENUE AND
APPROPRIATION NJSA 40A:4-87

WHEREAS, NJSA 40A:4-87 provides that the Director of the Division of Local Government
Services may approve the insertion of any special item of revenue in the budget of any county or
municipality when such item shall have been made available by law and the amount was not
determined at the time of the adoption of the budget; and

WHEREAS, the Director may also approve the insertion of an item of appropriation for equal
amount,

NOW, THEREFORE, BE IT RESOLVED, that the Township Council of the Township of
West Orange in the County of Essex, New Jersey, hereby requests the Director of the Division of
Local Government Services to approve the insertion of an item of revenue in the budget of the
year 2020 in the sum of $1,245,341.97, which is now available from Essex County Cares Act
Funding in the amount of $1,245,341.97.

BE IT FURTHER RESOLVED, that the like sum of $1,245,341.97 is hereby appropriated
under the caption CARES Act Funding; and

BE IT FURTHER RESOLVED that the above is the result of funds from Essex County
CARES Act Funding in the amount of $1,245,341.97.

Karen J. Carnevale, R.M.C., Municipal Clerk  Michelle Casalino, Council President

Adopted: December 15, 2020

I, Karen Carnevale, Municipal Clerk of the Township of West Orange in the County of Essex, in
the State of New Jersey, do hereby certify that the foregoing is a correct and true copy of a
resolution adopted by the Township Council of the Township pf West Orange in the County of
Essex in the State of New Jersey.

December 15, 2020
Karen J. Carnevale, R.M.C., Municipal Clerk Date
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RESOLUTION OF THE TOWNSHIP OF WEST ORANGE, IN THE COUNTY
OF ESSEX, NEW JERSEY DESIGNATING BLOCK 155, LOTS 40.02, 41.02 AND
42.02 AS A NON-CONDEMNATION AREA IN NEED OF REDEVELOPMENT

WHEREAS, the Local Redevelopment and Housing Law, N.J.S.A. 40A:12A-1 et seq., as
amended and supplemented (the “Redevelopment Law”), authorizes municipalities to determine whether
certain parcels of land located therein constitutes an area in need of redevelopment; and

WHEREAS, on September 22, 2020, by Resolution No. 178-20, and in accordance with the
provisions of the Redevelopment Law, the Township Council of the Township of West Orange, in the
County of Essex, New Jersey (the “Township Council”) authorized and directed the Planning Board of
the Township of West Orange (the “Planning Board™) to conduct an investigation of the properties
identified on the tax maps of the Township of West Orange (the “Township™) as Block 155, Lots 40.02
(100 Executive Drive), 41.02 (10 Rooney Circle), and 42.02 (200 Executive Drive), inclusive of any and
all streets, “paper” streets, private drives and right of ways (collectively, the “Study Area”), and to
determine whether all or a portion of the Study Area meets the criteria set forth in the Redevelopment
Law, N.J.S.A. 40A:12A-5, and whether the Study Area should be designated as a non-condemnation area
in need of redevelopment; and

WHEREAS, the Planning Board received a report setting forth the basis for the investigation and
a map depicting the Study Area prepared by Susan S. Gruel, P.P., of Heyer Gruel & Associates (the
“Planning Consultant”), entitled, “Executive Drive Redevelopment Study” dated October 29, 2020,
concerning the determination of the Study Area as an area in need of redevelopment (the “Report”); and

WHEREAS, the Planning Consultant concluded in the Report and testified to the Planning Board
on November 18, 2020 and November 19, 2020 that the Study Area satisfies the criterion for a
redevelopment area designation as set forth in the Redevelopment Law pursuant to N.J.S.A. 40A:12A-
5(b) and (d); and

WHEREAS, the Redevelopment Law requires the Planning Board to conduct a public hearing
prior to making its determination whether the Study Area should be designated as a non-condemnation
area in need of redevelopment, at which hearing the Planning Board shall hear all persons who are
interested in or would be affected by a determination that the property is an area in need of
redevelopment; and

WHEREAS, in accordance with the Redevelopment Law, notice of the Planning Board hearing
was published in the West Orange Chronicle on October 29, 2020 and November 5, 2020, and notices
were mailed to the property owners on November 5, 2020; and

WHEREAS, on November 18, 2020 and November 19, 2020, the Planning Board reviewed the
Report, heard testimony from the Planning Consultant, conducted a public hearing during which members
of the general public were given an opportunity to present their questions, concerns and/or objections, and
evidence in support thereof, for the Board’s consideration; and

WHEREAS, during the public portion of the hearing, the Planning Board also heard the
testimony, and asked questions, of professional planner Michael J. Pessolano, P.P., AICP, of MJP Land
Use Planning LLC, who was retained by a Township resident to provide additional information as well as
his own professional opinion for the Planning Board’s consideration, as well as comments from the



Planning Board’s planning professional, David Spatz, P.P., AICP, of Community Housing & Planning
Association; and

WHEREAS, all of the testimony was carefully considered by the Planning Board and the
Planning Board made the following findings:

1. There is substantial credible evidence that the existing on-site office park buildings
have been significantly vacant for six or more years.

2. There is substantial credible evidence contained in photographs of the buildings,
building history and condition reports, and analysis of broader planning, design, and
market trends to demonstrate that these office buildings are functionally obsolete.

WHEREAS, on December 2, 2020, the Planning Board adopted a resolution accepting and
adopting the recommendations contained in the Report, providing substantial evidence and support for the
above findings of fact, and recommending that the Study Area be declared a non-condemnation area in
need of redevelopment, in accordance with the Redevelopment Law, which Resolution is attached hereto
as Exhibit A (the “Planning Board Resolution”); and

WHEREAS, the Township Council agrees with the conclusion of the Planning Board that the
Study Area satisfies the criterion for redevelopment area designation set forth in the Redevelopment Law
and finds that such conclusion is supported by substantial evidence, which is set forth in detail in the
Report and Planning Board Resolution; and

WHEREAS, based upon the findings in the Report, and the findings of the Planning Board as set
forth in the Planning Board Resolution, the Township Council now desires to declare the Study Area as a
non-condemnation area in need of redevelopment, pursuant to N.J.S.A. 40A:12A-6, and.

NOW THEREFORE BE IT RESOLVED, by the Township Council of the Township of
Berkeley Heights, in the County of Union, New Jersey, as follows:

Section 1. The aforementioned recitals are incorporated herein as though fully set forth at
length.

Section 2. Based on the Report and the recommendation of the Planning Board as set forth
in detail in the Planning Board Resolution, the Study Area satisfies the criterion for redevelopment area
designation as set forth in the Redevelopment Law.

Section 3. The Study Area is hereby designated as a “Non-Condemnation Redevelopment
Area” as referenced in the Redevelopment Law.

Section 4. The Township Council hereby directs the Municipal Clerk to transmit a certified
copy of this resolution forthwith to the Commissioner of the Department of Community Affairs and to the
property owners in accordance with the Redevelopment Law.

Section 5. The Planning Board is hereby authorized and directed to commence with the
preparation of a redevelopment plan for the Study Area without the need of further action by the
Township Council.

Section 6. This resolution shall take effect in accordance with applicable law.

4845-3583-0228, v. 1



Karen J. Carnevale, R.M.C. Michelle Casalino, Council

President
Municipal Clerk

Adopted: December 15, 2020

4845-3583-0228, v. 1
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RESOLUTION NO. 20-09

MEMORIALIZING RESOLUTION OF THE PLANNING BOARD OF THE TOWNSHIP
OF WEST ORANGE

RECOMMENDING DESIGNATION OF BLOCK 155, LOT 40.02; BLOCK 155, LOT
42.02; AND BLOCK 155, LOT 41.02 AS A NON-CONDEMNATION AREA IN NEED
OF REDEVELOPMENT

PUBLIC HEARING(S): November 18, and 19, 2020
MEMORIALIZED: December 2, 2020

WHEREAS, the Planning Board of the Township of West Orange (the “Board”) has been
directed by the Township Council (the “Council”) of the Township of West Orange (the
“Township™) to undertake a preliminary investigation to determine whether certain properties
constituting the Study Area (as defined herein) should comprise a non-condemnation
redevelopment area according to the criteria set forth in N.J.S.A. 40A:12A-5; and

WHEREAS, the Township/Board retained the services of Susan S. Gruel, P.P., of Heyer,
Gruel & Associates (the “Planner™) to assist with such preliminary investigation, and said Planner
authored that certain report entitled “Executive Drive Redevelopment Study, Township of West
Orange, Essex County, New Jersey,” dated October 29, 2020 (the “Study Report”); and

WHEREAS, properly noticed public hearings for that purpose were conducted November
18, 2020 and November 19, 2020 at 7:30 P.M. via a remote video platform pursuant to N.J.S.A.
10:4-8(b); and

WHEREAS, on the first night of the hearing, the Board heard the testimony, and asked
questions, of the Planner, who presented her findings contained in the Study Report; the Board
then opened the hearing to members of the public and invited said public to put their questions,
concerns and/or objections, and evidence in support thereof, for the Board’s consideration; and

WHEREAS, during the public portion of the hearing, the Board also heard the testimony,
and asked questions, of professional planner Michael J. Pessolano, P.P., AICP, of MJP Land Use
Planning LL.C, who was retained by a Township resident to provide additional information as well
as his own professional opinion for the Board’s consideration, as well as comments from the
Board’s planning professional, David Spatz, P.P., AICP, of Community Housing & Planning
Association; and

WHEREAS, the Board continued to receive and consider comments, concerns and
objections from members of the public through November 19, 2020, and all such testimony was

recorded by the Board and made part of the public record; and

WHEREAS, all of the testimony was carefully considered by the Board and the
following findings of fact were made:
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FINDINGS OF FACT

1. Heyer, Gruel & Associates recommended those certain properties identified on the
Township’s tax maps as : Block 155, Lots 40.02, 42.02 and 41.02, otherwise commonly known
as 100 Executive Drive, 200 Executive Drive and 10 Rooney Circle, respectively (collectively, the
“Study Area”), as meeting the requirements for designation as a non-condemnation area in need
of redevelopment pursuant to N.J.S.A. 40A:12A-5.

2. The Board reviewed the Study, heard the findings and recommendations of Susan S.
Gruel, P.P., and considered the comments, concerns and objections of the public, including any
evidence provided in support thereof. Based upon the information presented to the Board and
personal knowledge of the area, the members of the Planning Board found:

a.

The Study Area consists of three parcels that are developed with office buildings and
parking lots.

Access to the Study Area is provided via Executive Drive, a private roadway that
extends through the Study Area.

Access to 10 Rooney Circle is also provided via an access easement that traverses the
Cambria Hotel property at 12 Rooney Circle (Block 155, Lot 40.04).

The designation of the Study Area as a non-condemnation area in need of
redevelopment is consistent with smart growth planning principles adopted pursuant to
law or regulation.

The Study Area is in the Township’s OB-1 Office Buildings Zone.

100 Executive Drive is a three-story office building constructed in 1977. A parking
field with approximately 418 spaces is split into several sections. Executive Drive
wraps around the north and west sides of the property with the main driveway entering
the site at a perpendicular to Executive Drive. A pond in the southwest portion of the
property separates the building from adjacent 200 Executive Drive. At the time of the
Planner’s site visit on October 9, 2020, the building was entirely vacant. The lowest
floor of the building is approximately 29,692 square feet in floor area. The space is
divided mnto three tenant units that are 5,756, 10,952, and 12,984 square feet in area,
respectively. The ground floor office spaces were generally in disrepair. Evidence of
water damage was observed in one of the office suites. Portions of the exterior walls
were open to the outside. According to the maintenance superintendent, snakes,
raccoons, and other wildlife enter the building at times. Private office spaces line the
perimeter of the building which provides minimal natural light for the interior portion
of the floor. The ground floor is 31,390 square feet in area and features the main
entrance lobby, a central core with an elevator, two stairwells, and bathrooms, and two
tenant spaces (26,280 square feet and 5,110 square feet). Signs of water damage were
visible on the carpet — there had been a leak in one of the pipes leading from the roof
drains that has since been repaired. Each tenant space has a small breakroom with a
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kitchen and some cabinets. The second (upper) floor is 32,279 square feet in area and
is split into eight tenant spaces ranging in size from 1,482 square feet to 6,965 square
feet. The smaller spaces (Units 330, 333, 340, 390) were most recently occupied and
retain some of the cubicles and tenant finishes. Other portions of the floor are
completely unfinished and stripped down. One of the pipes attached to a roof drain was
observed to be cracked and there was evidence of water leaks. The tenant spaces have
8’-4” floor to ceiling heights. According to the maintenance superintendent, about 90%
of the heating and air conditioning units do not function properly and the roof heating
and cooling system barely works. The windows throughout the building are a mix of
single-pane and double-pane glass. The building does not have a sprinkler system.

g. 200 Executive Drive is a four-story office building constructed in 1978. The parking
lot contains approximately 320 parking spaces and wraps around the building on three
sides. The north side of the property abuts the pond and parking lot at 100 Executive
Drive, the south side borders PSE&G transmission lines, the west side borders 300
Executive Drive, and the east side abuts the rear of adjacent Lot 40.03, a vacant lot up
the hill from the Study Area. The tenant space has limited windows, with exterior office
space preventing natural daylight from reaching the open portion of the floor. The only
amenity within the space is a sink and several cabinets. The first floor is 31,908 square
feet in area. It includes the main building lobby and entrance, stairwells, electrical
equipment room, bathrooms, and seven leasable units. The largest unit (15,371 square
feet) is occupied by Lincoln Educational. The remaining spaces are vacant. The office
spaces generally have private offices partitioned along the exterior of the building and
larger open spaces toward the middle of the building. Minimal amenities are provided,
with simple breakroom areas consisting of a sink and cabinets at most. Electric
baseboard heaters are installed along the exterior walls. The second floor is 35,855
square feet in area and is a single vacant tenant space that wraps around the entire
building. The tenant space is mostly open with a few private offices in corners and a
breakroom and small conference room near the center of the floor. There have been
issues with roof drain clogs and leaks, and window leaks, particularly on the third floor.
The building main water shut off is not in good condition.

h. 10 Rooney Circle is a three-story office building constructed in 1971. The upper
parking lot wraps around the southwest and southeast sides of the building. A lower
parking field is at the same approximate grade of the lowest floor along the northwest
side of the building. There is a total of approximately 301 parking spaces on the
property. The first floor is approximately 26,276 square feet in area and is unoccupied.
A central lobby leads from the main entrance to the single building elevator and a bank
of restrooms. The lobby does not have a security desk, seating area, or any other
common amenities. The leasable area is split into three tenant spaces measuring
approximately 4,961, 10,092, and 11,223 square feet, respectively. The tenant spaces
share similar characteristics. The ceilings are approximately 8 feet 4 inches in height
and private offices line the perimeter of portions of the space, which limit the amount
of light that can penetrate to the interior office area. Amenity spaces are limited to basic
breakroom facilities that include a sink and cabinets. The building has single-pane
windows throughout the lower floor and first floor. There is no sprinkler system in the
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building. According to the property maintenance superintendent, the air conditioning
units require frequent servicing in the summer.,

i. 100 Executive Drive, 200 Executive Drive and 10 Rooney Circle have experienced
significant vacancies over at least the last five years. The current property owner agreed
to acquire the subject properties in late 2016, and formally recorded the transaction in
May 2017. At the end 0f 2016, 100 Executive Drive was 69.5% vacant, 200 Executive
Drive was 51.1% vacant, and 10 Rooney Circle was 58.5% vacant. Today, 100
Executive Drive is 100% vacant, 200 Executive Drive is 53.7% vacant, and 10 Rooney
Circle 1s 58.5% vacant. The significant vacancies in the Study Area were present when
the property changed hands in 2017. Since that time, the vacancies have persisted.

J.  InFebruary 2008, 100 Executive Drive was largely tenanted and had a vacancy rate of
Just 14.4%. Between January 2009 and December 2011, during the Great Recession,
the vacancy rate rose to 32.2%. It would hit 47.6% in late 2012 before dropping to 29%
in January 2014 thanks to a new tenant occupying a 14,503 square foot unit. Since
January 2014, the building has seen a steady increase in its vacancy. By December
2015, vacancy rates had climbed to 72.5%. When the current owner took title to the
property in 2017, the vacancy rate was 69.9%. From 2017 until the middle 0of2019, the
property owner worked with multiple brokers and listing services to find new tenants.
By the end of 2019, the property was 79.9% vacant. As of this writing, the property is
entirely vacant.

k. The vacancy rate of 10 Rooney Circle has been stable for over a decade. The
Transportation Security Administration (TSA) began leasing the 29,372 square foot
second floor of the building in September 2002 and has at times had a “day-to-day”

- option to use a’1,000 square foot area on the lower level. The lease extends through the
end of August 2026. Since at least 2009, no other tenants have occupied the building.
The property has consistently suffered a 58.5% vacancy rate for over a decade. The
current property owner acquired the building in 2017 and worked with brokers and
listing services to attempt to find tenants for the remaining space. Today, the TSA
remains the only tenant.

. In February 2008, 200 Executive Drive was nearly 100% tenanted with only 2,989
square feet of vacant space (2.7%). By December 2009, the vacancy rate had reached
40.2%. Since 2009, the vacancy rate has fluctuated between 38% and 54%. When the
current owner took title to the property in 2017, the vacancy rate was 51.1%. From
2017 until the middle of 2019, the property owner worked with multiple brokers and
listing services to find new tenants. By the end 0f 2019, the property was 51.1% vacant.
The property is 53.7% vacant today with Lincoln Educational as the primary tenant,
though said lease is due to expire at the end of 2020, which will leave the property
completely vacant. The building has exhibited significant vacancies for years with the
building never having been more than 62% occupied during the past decade.

m. Vacated suburban office complexes are inefficient land uses that leave municipalities
with a plethora of issue to combat. The suburban sprawl that office parks contribute to
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increase the need for additional infrastructure, which in turn provides for added costs
associated with constructing and maintaining the various roads, bridges, and sewer
systems. Additional costs translate to higher taxes. When an office park is vacated, this
“stranded asset” causes a significant loss in a community’s ratable base, forcing
officials to make up the deficit in other places, often in higher property taxes. These
costs speak directly to the affordability and livability of a municipality. These land use
patterns come with an abundance of impervious surface, adding to their inefficiency.

n. Mr. Pessolano testified that he conducted site visits on three separate occasions, once
at around 2 pm on November 11, 2020, a second time from 12:30 pm to 2 pm on
November 13, 2020, and a third time at around 8:45 am on November 18, 2020. During
all three visits he observed that there were fewer than twenty-seven (27) vehicles
parked in the parking lots servicing the buildings within the Study Area.

0. An analysis of the Study Area’s existing land use, physical characteristics, history,
operational needs, and other considerations was conducted by the Planner using: (i)
West Orange Township Tax maps and GIS data; (ii) tax and ownership records for the
Study Area property; (iii) aerial photos of the Study Area property; (iv) West Orange
Township Master Plan Reexamination Report and Updates; (v) field inspections of the
Study Area building interior and exterior, site, and surroundings, most recently on
October 9, 2020; (vi) discussion of property conditions with the property maintenance
superintendent; (vii) West Orange tax assessment data; (viii) West Orange building and
zoning records; (ix) tax appeal answers and rent rolls; (x) property leasing reports;
(xi)property marketing material; and (xii) the contract of sale.

p. Township tax assessment records show that the total assessment value of property has
declined over the last eight years. During that time, the percentage of the tax base
attributable to commercial properties has declined while the residential percentage has
increased. As a result of the declining assessed value of the property in the Township,
the general and effective tax rates have increased.

q. The total assessed value of property within the Township classified as 1 (Vacant), 2
(Residential), 4A (Commercial), 4B (Industrial), and 4C (Apartments), has decreased
from $5.68 Billion to $5.57 Billion, an approximately 2% decline, in the period from
2012 to 2020. The assessed value of properties classified as commercial decreased from
about $922 Million to approximately $844 Million, which represents an 8.4% decline.
In 2012, about 16.2% of the Township’s ratable base was attributable to commercial
properties. By 2020, the commercial portion of the ratable base had declined to 15.2%.
Over the same time period, the percentage of the assessed tax base attributable to
residential properties (consisting of single family and small multi-family units plus
larger apartment properties) has increased from just over 82% to nearly 84%. These
trends show that residential properties in the Township have been responsible for an
increasing portion of the tax base as commercial properties decline in value. The sales
price and the assessed value of all three properties has significantly decreased. These
figures represent a decline in the Study Area’s value as a taxable asset to the Township
of West Orange.
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r. The property at 100 Executive Drive has seen its municipal tax assessment decline by
81.4 percent in less than a decade. In 2017, the total assessment fell by 16.6%, while
the assessment of the improvement value declined 63.5% from the 2016 figures. The
property most recently changed hands in 2017, with the current owner acquiring it for
$2,200,000. This price was less than a quarter of its equalized assessed value and
amounted to approximately $23.55 per square foot. At the time of sale, the property
was 40 years old, having been constructed in 1977. The previous sale occurred in 1997,
twenty years prior. At that time, the sale price was $10,570,000, or $113.16 per square
foot. The sales price of the property decreased by about 80% over the last 20 years
(without adjustment for inflation).

s. The property at 200 Executive Drive has seen its municipal tax assessment decline by
75.5 percent in less than a decade. In 2017, the total assessment fell by 15.8%, while
the assessment of the improvement value declined 44.9% from the 2016 figures. The
property most recently changed hands in 2017, with the current owner acquiring it for
$3,300,000. This price was about a quarter of its equalized assessed value and
amounted to approximately $30.07 per square foot. At the time of sale, the property
was 39 years old, having been constructed in 1978. The previous sale occurred in 1997,
twenty years prior. At that time, the sale price was $11,700,000, or $106.60 per square
foot. The sales price of the property decreased by about 72% over the last 20 years
(without adjustment for inflation).

t.  The property at 10 Rooney Circle has seen its municipal tax assessment decline by 64
percent in less than a decade. In 2017, the total assessment fell by 11.6%, while the
assessment of the improvement value declined 17.8% from the 2016 figures. The
property most recently changed hands in 2017, with the current owner acquiring it for
$3,000,000. This price was less than half of its equalized assessed value and amounted
to approximately $42.31 per square foot. At the time of sale, the property was 46 years
old, having been constructed in 1971. The previous sale occurred in 1997, twenty years
prior. At that time, the sale price was $5,040,000, or $71.07 per square foot. The sales
price of the property has decreased by about 40% over the last 20 years (without
adjustment for inflation).

u. The Board, having considered the testimony and comments provided by Ms. Gruel, Mr.
Pessolano, Mr. Spatz, as well as other members of the public, adopts the criteria
analysis contained in the Planner’s report, and as bolstered by the information.
Specifically:

1. “b”criteria analysis: There is substantial credible evidence that the existing on-site
office park buildings have been significantly vacant for six or more years. The
leasing trends in 2015 and 2016, when the buildings were being marketed for sale
prior to their acquisition by the current owner show that there was minimal interest
and each building carried significant vacancies. The buildings had been previously
maintained, as evidenced by numerous permits requested of the Township over the
years. When the current owner took over the buildings marketing efforts to attract
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tenants continued. The marketing effort included: (i) bi-weekly email blast to over
1,300 brokers (ii) bi-weekly emails to tenants in the market (iii) regular canvass
calls to active tenants or tenants with upcoming lease expirations (iv) broker follow-
up (v) listing in CoStar and (vi) leasing sign at the top of Executive Drive and two
signs with Rt. 280 exposure. The current property owner invested in maintenance,
upkeep, and some improvements to the buildings and properties, and actively tried
to market and lease space within them. Despite these efforts, 100 Executive Drive’s
vacancy rate rose from about 70% with four tenants in June 2017 to 77% with two
tenants in December 2018, to its currently vacant state. No new tenants signed
leases for 100 Executive Drive from the time the current owner acquired the
property until present. A similar situation has played out with 200 Executive Drive.
In June 2017, the building was about 51% vacant with Lincoln Educational as the
primary tenant and two additional tenants in smaller spaces. By December 2019,
one of the smaller tenants left. Today, Lincoln Educational remains as the only
tenant and the building is about 53.7% vacant. No new tenants signed leases for
200 Executive Drive from the time the current owner acquired the property until
present. The high vacancy rate of 10 Rooney Circle has remained stable for years.
The TSA remains the only tenant occupying building. For years prior to the current
owner taking title to the building, no other tenant spaces were leased. Since the
change in ownership, no new tenants have signed leases for 10 Rooney Circle, and
it remains 58.5% vacant. According to Cushman & Wakefield, the overall vacancy
rate in the “Essex Rt. 280" submarket has been between 16% and 18% since 2018.
Per Avison Young, the vacancy rate in the “Suburban Essex / Rt 280" submarket
has been around 10% since 2017.

“d” criteria analysis: There is substantial credible evidence contained in
photographs of the buildings, building history and condition reports, and analysis
of broader planning, design, and market trends to demonstrate that these office
buildings are functionally obsolete. A review of real estate, planning, and design
literature reinforces the various ways the buildings are obsolete. The buildings lack
modern amenities such as full-service cafeterias, fitness centers, and locker rooms.
The property is isolated in a single-use location without walkable access to
amenities or transit access. The broader market trends for office buildings in
Northern New Jersey have shown that the market is relatively stable, but tenant
demand is focused on newer and more recently upgraded buildings. Buildings of
similar vintage that have been upgraded are seeking substantially higher market
rents than the most recent leases of $21 per square foot at Executive Drive. The
significant vacancy rates in the Study Area over the last six years are a symptom of
the obsolescence of the facilities. The average vacancy rate in the Suburban Essex
sub-market has been fluctuating around 17-18% for the last two years, while the
buildings in the Study Area have been 50% or more vacant for a much longer
period. The lack of market interest in these properties can be attributed to their
isolation and physical obsolescence relative to their peers. There is also substantial
credible evidence that the obsolete conditions of the property are detrimental to the
public health, safety, morals, or general welfare. The inability to find new tenants
and secure average market rents has diminished the value of the properties at 100



and 200 Executive Drive and 10 Rooney Circle. They have declined in both market
value and assessed value substantially over the last twenty years. Township tax
assessment records show that the total assessment value of property has declined
over the last eight years. During that time, the percentage of the tax base attributable
to commercial properties has declined while the residential percentage has
increased. As a result of the declining assessed value of the property in the
Township, the general and effective tax rates have increased. Higher property taxes
impact housing affordability, and constrained municipal budgets limits public
services. Both outcomes are detrimental to the general welfare of the residents of
the Township of West Orange.

Based upon the above findings of fact, the Board concludes as follows:

I.

3.

CONCLUSIONS

Block 155, Lot 40.02 (100 Executive Drive) ; Block 155, Lot 42.02 (200
Executive Drive) and Block 155, Lot 41.02 (10 Rooney Circle) evidences
conditions which fall within criteria set forth in Section 5 of the Local
Redevelopment and Housing Law (N.J.S.A. 40A:12A-5), specifically, criteria “b”
and “d” of said statute.

Said conditions are detrimental to the safety and general welfare of the Township;
and

With the proper re-development, the area will enhance the public health, safety
and general welfare of the community.

NOW, THEREFORE, be it resolved that the Planning Board of the Township of West
Orange hereby recommends to the Township Council that the properties identified on the current
Tax Map of the Township of West Orange as Block 155, Lot 40.02; Block 155, Lot 42.02 and
Block 155, Lot 41.02, be designated a non-condemnation area in need of redevelopment
according to the criteria set forth in N.J.S.A. 40A:12A-5.

BE IT FURTHER RESOLVED THAT copies of this Resolution be forwarded to the
Township Clerk for the attention of the Township Council.

The above is a memorialization of a motion which was duly seconded and passed by the
Planning Board of the Township of West Orange at a public hearing, at which a quorum was
present, held on November 19, 2020, on the following vote:
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NOVEMBER 19, 2020 ROLL CALL VOTE ON ACTION BY THE BOARD

Board Member Motion | Second Aye Nay Abstain | Absent
Bagoff (Vice-Chair) X

Johnson (1% Alt.) X

Smeraldo X

Klein X
McCartney X X

Trenk X

Weston (Chair) X X

Williams X

Wilkes X

The undersigned, Secretary to the Planning Board of the Township of West Orange, hereby
certifies that the above is a true copy of a Resolution memorialized by said Board on December 2,

2020, on the following vote:
DECEMBER 2. 2020 ROLL CALL VOTE ON THE RESOLUTION

Board Member

Motion

Second

Aye

Nay

Abstain

Absent

Bagoff (Vice-Chair)

Johnson (1% Alt.)

Smeraldo

Klein

McCartney

Trenk

Weston (Chair)

Williams

Wilkes

De XXX X | XX X
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CERTIFICATION

I hereby CERTIFY on this day D(Zcp,m S0 7 2. Othat the foregoing is a true copy
of a Resolution adopted by the Planning Board of the ’lTownship of West Orange at a publicly

noticed meeting held on December 2, 2020, at which a quorum wa§/present.
L/

SeWZlaulé—Secretéer
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December 15, 2020

RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES TO
REBATE PAYMENT TO THE LISTED TAXPAYER PURSUANT TO
FINAL JUDGMENT BY THE ESSEX COUNTY BOARD OF TAXATION

WHEREAS, final judgment on tax appeals has been rendered by the Essex County Board of
Taxation on the petitions of the taxpayers listed on the attached schedule reducing the assessment
for the years stated;

WHEREAS, such judgment by merit of N.J.S.A. 54:3-27.2 shall be conclusive and binding
upon the municipal assessor and taxing district;

NOW, THEREFORE BE IT RESOLVED by the West Orange Township Council that the
Collector of Taxes and Treasurers of West Orange, be and they are hereby authorized,
empowered and directed to cause to be paid or applied to the said taxpayers the sums in full and
final satisfaction to tax rebates due:

LIST ATTACHED

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15, 2020

I hereby certify funds are available from Account No.

John Gross, Chief Financial Officer



2020 CBJ

BLOCK LOT QUAL. Original Assmnt JUDGMENT RATE AMOUNT ATTORNEY COMMENT
80.04 3 590,000 565,000 25,000 | 0.04284 1,071.00
84.01 86 596,000 375,000 221,000 0.04284 9,467.64 |LASSER HOCHMAN
94 8 997,700 820,000 177,700 | 0.04284 7,612.67
101.02 1 1,400,000 1,100,000 300,000 | 0.04284 12,852.00
113.04 7 245,000 243,000 2,000| 0.04284 85.68 [IRWIN & HEINZE/KIM
155.22 42.01 |C0034 390,600 372,000 18,600 0.04284 796.82
156 19.01 700,000 600,000 100,000 | 0.04284 4,284.00
158.01 53 447,000 430,000 17,000 0.04284 728.28
160.03 8 570,000 535,000 35,000 0.04284 1,499.40
165.04 1 603,600 564,000 39,600 | 0.04284 1,696.46
165.04 1.01 212,300 100,000 112,300 0.04284 4,810.93
166.15 11.04 [C0112 768,900 730,000 38,900 0.04284 1,666.48 |LASSER HOCHMAN
166.15 11.04 |C0411 1,416,500 1,265,000 151,500 | 0.04284 6,490.26 |BRACH EICHLER/POLLAK
169.01 6.01 |C0050 703,700 675,000 28,700 0.04284 1,229.51
176.12 16.02 365,000 350,000 15,000 | 0.04284 642.60
179.20 11 704,300 690,000 14,300 0.04284 612.61

12/10/2020




2020 CBJ

12/10/2020




2020 CBJ

TOTAL 10,710,600 9,414,000 1,296,600 55,546.34

12/10/2020




TAX YEAR DATE BLOCK LOT QUAL. OLD VALUE NEW VALUE DIFFERENCE TXRATE REFUND AMOUNT
2020[ 11/18/2020 45.02 35 505,000 475,000 30,000 | 0.04284 1,285.20
2020 12/4/2020 45.02 42 403,300 375,000 28,300 0.04284 1,212.37
2020[ 11/18/2020 52.01 50 695,500 650,000 45,500 | 0.04284 1,949.22
2020] 12/4/2020 58.04 9 414,200 400,000 14,200 0.04284 608.33
2020[ 12/4/2020 65 1 623,500 500,000 123,500 0.04284 5,290.74
2020[ 11/18/2020 77 43 650,000 525,000 125,000 [ 0.04284 5,355.00
2020 12/4/2020 78.02 17 377,400 340,000 37,400 0.04284 1,602.22
2020[ 11/18/2020 80.03 1 1,264,000 999,900 264,100| 0.04284 11,314.04
2020] 11/18/2020 80.05 40.02 249,500 150,000 99,500 0.04284 4,262.58
2020[ 12/4/2020 82.02 13.09 515,000 485,000 30,000 | 0.04284 1,285.20
2020[ 12/4/2020 82.03 1 1,196,400 849,000 347,400 | 0.04284 14,882.62
2020[ 11/18/2020 103 1 1,250,000 | 1,000,000 250,000 0.04284 10,710.00
2020 12/4/2020 105 1)/C0023 256,700 240,000 16,700 [ 0.04284 715.43
2020] 12/4/2020 105 1)C0029 283,700 265,000 18,700 0.04284 801.11
2020[ 12/4/2020 105 1)C0070 255,900 240,000 15,900 0.04284 681.16
2020[ 12/4/2020 105 4{C0086 270,000 240,000 30,000 | 0.04284 1,285.20
2020] 11/18/2020 107 1.04|C0115 545,900 500,000 45,900 | 0.04284 1,966.36
2020 12/4/2020 114 13 291,100 207,400 83,700 | 0.04284 3,585.71
2020[ 12/4/2020 116.01 87 450,000 395,000 55,000| 0.04284 2,356.20
2020[ 12/4/2020 119 6 155,900 152,500 3,400 | 0.04284 145.66
2020 12/4/2020 119 6.01 179,900 152,500 27,400] 0.04284 1,173.82
2020] 12/4/2020 121 73 288,700 280,000 8,700 | 0.04284 372.71
2020 12/4/2020 125.05 15 312,000 295,000 17,000 0.04284 728.28
2020[ 12/4/2020 140.02 61.01|C0024 170,200 150,000 20,200 | 0.04284 865.37
2020[ 12/4/2020 152.04 3 687,700 600,000 87,700 0.04284 3,757.07
2020[ 12/4/2020 152.07 5.01 675,000 625,000 50,000 | 0.04284 2,142.00
2020] 11/18/2020 152.27 11 650,000 599,000 51,000 0.04284 2,184.84
2020[ 11/18/2020 152.27 36 661,000 599,000 62,000 | 0.04284 2,656.08
2020[ 12/4/2020 152.27 41 672,500 650,000 22,500 | 0.04284 963.90
2020[ 11/18/2020 152.27 49 685,000 650,000 35,000 0.04284 1,499.40
2020 12/4/2020 152.27 53 586,500 510,000 76,500 | 0.04284 3,277.26
2020] 11/18/2020 152.27 60 688,600 665,000 23,600 [ 0.04284 1,011.02
2020 12/4/2020 152.27 70 800,000 680,000 120,000| 0.04284 5,140.80




2020 12/4/2020 152.28 1271 732,700 700,000 32,700| 0.04284 1,400.87
2020[ 12/4/2020 153.06 7 359,200 330,000 29,200 | 0.04284 1,250.93
2020 12/4/2020 155 27|C0181 288,500 275,000 13,500 0.04284 578.34
2020[ 12/4/2020 155.07 2 370,000 355,000 15,000 [ 0.04284 642.60
2020] 12/4/2020 159.08 41.01 493,000 450,000 43,000| 0.04284 1,842.12
2020 12/4/2020 160 1]C0302 321,400 300,000 21,400| 0.04284 916.78
2020[ 12/4/2020 160.03 7 745,000 665,000 80,000 | 0.04284 3,427.20
2020 12/4/2020 164 11)C0017 267,900 245,000 22,900 0.04284 981.04
2020[ 10/16/2020 164 15|C038 267,900 235,000 32,900 | 0.04284 1,409.44
2020] 12/4/2020 164 20[C0013 265,000 245,000 20,000 0.04284 856.80
2020[ 11/18/2020 164 24|/C0072 255,900 240,000 15,900 0.04284 681.16
2020[ 11/18/2020 164 27|1C0045 323,100 285,000 38,100 | 0.04284 1,632.20
2020] 12/4/2020 164 32|C0021 292,500 275,000 17,500 0.04284 749.70
2020[ 12/4/2020 166.15 11.04/C0017 791,500 750,000 41,500 | 0.04284 1,777.86
2020 12/4/2020 166.15 11.04/{C0050 831,600 700,000 131,600 0.04284 5,637.74
2020 12/4/2020 166.15 11.04|C0201 921,600 750,000 171,600 | 0.04284 7,351.34
2020[ 12/4/2020 167.01 2 817,500 777,000 40,500 | 0.04284 1,735.02
2020] 12/4/2020 167.01 17 763,300 700,000 63,300 0.04284 2,711.77
2020[ 12/4/2020 167.01 41 783,900 735,000 48,900 | 0.04284 2,094.88
2020 12/4/2020 167.03 39 942,800 900,000 42,800 | 0.04284 1,833.55
2020[ 11/18/2020 169.01 6.01]C0003 673,500 615,000 58,500 0.04284 2,506.14
2020[ 11/18/2020 169.01 6.01)C0004 680,500 630,000 50,500 | 0.04284 2,163.42
2020] 11/18/2020 169.01 6.01]C0005 670,700 630,000 40,700 | 0.04284 1,743.59
2020[ 11/18/2020 169.01 6.01)C0006 682,200 650,000 32,200 | 0.04284 1,379.45
2020[ 11/18/2020 169.01 6.01)C0014 627,900 575,000 52,900 | 0.04284 2,266.24
2020 12/4/2020 169.01 6.01)C0018 700,900 655,000 45,900 | 0.04284 1,966.36
2020[ 12/4/2020 169.01 6.01)C0023 695,300 665,000 30,300 | 0.04284 1,298.05
2020] 12/4/2020 169.01 6.01|C0034 602,900 585,000 17,900 0.04284 766.84
2020[ 11/18/2020 169.01 6.011C0045 695,300 630,000 65,300 0.04284 2,797.45
2020[ 11/18/2020 169.01 6.01)C0046 680,500 630,000 50,500 | 0.04284 2,163.42
2020] 11/18/2020 169.01 6.011C0047 674,600 640,000 34,600 0.04284 1,482.26
2020[ 11/18/2020 169.01 6.01)C0056 655,000 620,000 35,000 | 0.04284 1,499.40
2020[ 11/18/2020 169.01 6.01]C0057 695,300 630,000 65,300 0.04284 2,797.45
2020f 11/18/2020 169.01 6.01)C0068 708,000 650,000 58,000 0.04284 2,484.72




2020[ 11/18/2020 169.01 6.01)C0073 714,200 630,000 84,200 | 0.04284 3,607.13
2020 12/4/2020 169.01 6.01)C0074 673,500 650,000 23,500 | 0.04284 1,006.74
2020[ 11/18/2020 169.01 6.01)C0077 649,300 575,000 74,300 0.04284 3,183.01
2020[ 11/18/2020 169.01 6.01)C0081 595,000 575,000 20,000 | 0.04284 856.80
2020] 11/18/2020 169.01 6.01]C0090 677,500 610,000 67,500 0.04284 2,891.70
2020 12/4/2020 169.01 6.01)C0091 770,800 700,000 70,800 | 0.04284 3,033.07
2020 12/7/2020 169.01 6.01)C0095 723,900 586,000 137,900 0.04284 5,907.64
2020 12/4/2020 169.01 6.011C0102 718,400 665,000 53,400 0.04284 2,287.66
2020[ 11/18/2020 169.01 6.01)C0103 729,300 630,000 99,300 | 0.04284 4,254.01
2020] 11/18/2020 169.01 6.01|C0104 711,800 630,000 81,800 0.04284 3,504.31
2020 12/4/2020 169.01 6.011C0108 671,800 640,000 31,800 0.04284 1,362.31
2020[ 11/18/2020 169.01 6.01)C0111 673,500 630,000 43,500 | 0.04284 1,863.54
2020] 11/18/2020 169.01 6.011C0112 671,800 620,000 51,800 0.04284 2,219.11
2020[ 11/18/2020 169.01 6.01)C0113 670,700 610,000 60,700 | 0.04284 2,600.39
2020[ 11/18/2020 169.01 6.01)C0114 680,500 630,000 50,500 | 0.04284 2,163.42
2020 12/4/2020 169.01 6.01|C0122 696,900 650,000 46,900 | 0.04284 2,009.20
2020[ 12/4/2020 169.01 6.01)C0127 658,400 640,000 18,400 0.04284 788.26
2020] 12/4/2020 169.01 6.011C0128 640,000 620,000 20,000 0.04284 856.80
2020[ 11/18/2020 169.01 6.01)C0131 712,700 625,000 87,700| 0.04284 3,757.07
2020 12/4/2020 169.01 6.01)C0134 712,200 665,000 47,200 0.04284 2,022.05
2020 12/4/2020 169.01 6.01|C0135 708,100 700,000 8,100 0.04284 347.00
2020 12/4/2020 169.01 6.01)C0136 728,800 665,000 63,800 | 0.04284 2,733.19
2020] 12/4/2020 169.01 6.011C0137 762,800 665,000 97,800 | 0.04284 4,189.75
2020[ 11/18/2020 169.01 6.01)C0141 680,500 630,000 50,500 | 0.04284 2,163.42
2020[ 12/4/2020 169.01 6.01)C0143 732,900 655,000 77,900| 0.04284 3,337.24
2020[ 11/18/2020 169.01 6.011C0145 690,700 620,000 70,700 0.04284 3,028.79
2020[ 11/18/2020 169.01 6.01)C0146 657,300 630,000 27,300| 0.04284 1,169.53
2020] 11/18/2020 169.01 6.01]C0150 726,900 650,000 76,900 0.04284 3,294.40
2020[ 11/18/2020 169.01 6.01|C0156 681,900 630,000 51,900 0.04284 2,223.40
2020[ 11/18/2020 169.01 6.01)C0157 667,100 630,000 37,100] 0.04284 1,589.36
2020] 12/4/2020 169.02 2|C0003 723,800 685,000 38,800 0.04284 1,662.19
2020[ 11/18/2020 169.02 2|C0011 711,500 620,000 91,500 | 0.04284 3,919.86
2020[ 11/18/2020 169.02 2|/C0021 680,500 630,000 50,500 | 0.04284 2,163.42
2020f 11/18/2020 169.02 2|C0022 673,500 630,000 43,500] 0.04284 1,863.54




2020 12/4/2020 169.02 2|/C0023 671,800 640,000 31,800 | 0.04284 1,362.31
2020[ 11/18/2020 169.02 2|/C0024 670,700 630,000 40,700 | 0.04284 1,743.59
2020 12/4/2020 169.02 2|C0027 671,800 640,000 31,800 0.04284 1,362.31
2020[ 11/18/2020 169.02 2|C0029 671,800 620,000 51,800| 0.04284 2,219.11
2020] 11/18/2020 169.02 2|C0030 670,700 630,000 40,700 | 0.04284 1,743.59
2020 12/4/2020 169.02 2|C0033 726,000 660,000 66,000 | 0.04284 2,827.44
2020[ 12/4/2020 169.02 2|/C0034 775,100 735,000 40,100 | 0.04284 1,717.88
2020[ 11/18/2020 169.02 2|C0035 706,300 630,000 76,300 0.04284 3,268.69
2020 12/4/2020 169.02 2|C0037 686,100 655,000 31,100| 0.04284 1,332.32
2020] 11/18/2020 169.02 2|C0039 657,800 630,000 27,800 0.04284 1,190.95
2020[ 11/18/2020 169.02 2|C0043 680,500 630,000 50,500 0.04284 2,163.42
2020[ 11/18/2020 169.02 2|/C0047 680,500 630,000 50,500 | 0.04284 2,163.42
2020] 12/4/2020 169.02 2|C0051 716,200 665,000 51,200 0.04284 2,193.41
2020[ 11/18/2020 169.02 2|C0055 670,000 630,000 40,000 | 0.04284 1,713.60
2020[ 11/18/2020 169.02 2|C0056 698,700 630,000 68,700 | 0.04284 2,943.11
2020[ 11/18/2020 169.02 2|C0057 718,400 640,000 78,400 0.04284 3,358.66
2020[ 12/4/2020 169.02 2|C0067 700,600 660,000 40,600 | 0.04284 1,739.30
2020] 11/18/2020 169.02 2|C0078 658,000 650,000 8,000 0.04284 342.72
2020[ 11/18/2020 169.02 2|C0081 639,600 580,000 59,600 | 0.04284 2,553.26
2020[ 11/18/2020 169.02 2|/C0084 633,500 630,000 3,500 | 0.04284 149.94
2020[ 11/18/2020 169.02 2|C0092 660,100 630,000 30,100 0.04284 1,289.48
2020 12/4/2020 175.01 238 450,000 425,000 25,000| 0.04284 1,071.00
2020] 12/4/2020 176.03 16 440,500 390,000 50,500 | 0.04284 2,163.42
2020[ 11/18/2020 176.10 8.02 925,000 800,000 125,000 0.04284 5,355.00
2020[ 12/4/2020 178.28 1)C0159 336,500 325,000 11,500 0.04284 492.66
2020 12/4/2020 178.54 8 704,000 690,000 14,000| 0.04284 599.76
2020[ 12/4/2020 178.54 12 692,500 625,000 67,500 | 0.04284 2,891.70
2020] 10/16/2020 178.54 13 611,400 560,000 51,400 0.04284 2,201.98
2020 12/4/2020 178.54 14 758,100 705,000 53,100 0.04284 2,274.80
2020[ 12/4/2020 178.54 19 587,400 540,000 47,400 0.04284 2,030.62
2020] 11/18/2020 178.54 23 701,400 680,000 21,400 0.04284 916.78
2020 12/4/2020 178.54 27 720,000 685,000 35,000 | 0.04284 1,499.40
2020 12/4/2020 178.54 29 709,300 630,000 79,300 | 0.04284 3,397.21
2020 12/4/2020 178.54 33 544,200 515,000 29,200 0.04284 1,250.93




2020[ 11/18/2020 178.54 39 791,100 740,000 51,100| 0.04284 2,189.12
2020 12/4/2020 178.55 8 609,000 560,000 49,000 | 0.04284 2,099.16
2020 12/2/2020 178.56 8 756,200 720,000 36,200 0.04284 1,550.81
2020 12/4/2020 178.56 16 622,700 600,000 22,700] 0.04284 972.47
2020] 12/4/2020 179.05 11 700,000 675,000 25,000 0.04284 1,071.00
2020 12/4/2020 179.06 10 610,000 590,000 20,000 | 0.04284 856.80
2020[ 12/4/2020 179.20 9 619,800 575,000 44,800 | 0.04284 1,919.23
2020[ 10/16/2020 179.20 13 776,800 725,000 51,800 0.04284 2,219.11
2020 12/4/2020 179.20 14 758,400 710,000 48,400 0.04284 2,073.46

TOTAL: 328,227.23




CBJ RECEIVED AFTER BILLING

CBJ#2
BLOCK LOT QUAL.  Original Assmnt JUDGMENT RATE AMOUNT ATTORNEY DATE REC.
45.02 35 505,000 475,000 30,000 | 0.04284 1,285.20 IMARTIN SHARIT 11/18/2020
45.02 42 403,300] 375,000 28,300 0.04284 1,212.37 |SPIOTTI & ASSOC. 12/4/2020
52.01 50 695,500 650,000 45,500 | 0.04284 1,949.22 IMARTIN SHARIT 11/18/2020|LIEN
58.04 9 414,200| 400,000 14,200 | 0.04284 608.33 |SPIOTTI & ASSOC. 12/4/2020
65 1 623,500 500,000 123,500| 0.04284 5,290.74 [CICCARELLI LAW 12/4/2020
77 43 650,000 525,000| 125,000| 0.04284 5,355.00 JANDREW SAIBER/KES| 11/18/2020
78.02 17 377,400 340,000 37,400 0.04284 1,602.22 |PRICE, SMITH/MCBRI,| 12/4/2020
80.03 1 1,264,000 999,900| 264,100| 0.04284 11,314.04 |ERIC SALANT 11/18/2020
80.05] 40.02 249,500 150,000 99,500 | 0.04284 4,262.58 [DANIEL KEOUGH 11/18/2020jtax deling
82.02| 13.09 515,000 485,000 30,000 | 0.04284 1,285.20 12/4/2020
82.03 1 1,196,400| 849,000 347,400| 0.04284 14,882.62 12/4/2020
103 1 1,250,000 1,000,000 | 250,000| 0.04284( 10,710.00 [SCHNECK LAW GRP | 11/18/2020
105 1)C0023 256,700 240,000 16,700 | 0.04284 715.43 [SPIOTTI & ASSOC. 12/4/2020
105 1]C0029 283,700| 265,000 18,700 | 0.04284 801.11 12/4/2020
105 1JC0070 255,900 | 240,000 15,900 0.04284 681.16 |SPIOTTI & ASSOC. 12/4/2020
105 4{C0086 270,000 240,000 30,000 | 0.04284 1,285.20 |SPIOTTI & ASSOC. 12/4/2020
107 1.04|C0115 545,900 500,000 45,900 | 0.04284 1,966.36 |[SCHNECK LAW GRP | 11/18/2020
114 13 291,100 207,400 83,700 | 0.04284 3,585.71 [PAFF LAW FIRM 12/4/2020
116.01 87 450,000 395,000 55,000 | 0.04284 2,356.20 [SPIOTTI & ASSOC. 12/4/2020
119 6 155,900 152,500 3,400 | 0.04284 145.66 [IMARK FARO, ESQ 12/4/2020
119 6.01 179,900| 152,500 27,400 | 0.04284 1,173.82 IMARK FARO, ESQ 12/4/2020
121 73 288,700| 280,000 8,700 | 0.04284 372.71 |SPIOTTI & ASSOC. 12/4/2020
125.05 15 312,000 295,000 17,000 | 0.04284 728.28 12/4/2020
140.02| 61.01)C0024 170,200| 150,000 20,200 | 0.04284 865.37 [SPIOTTI & ASSOC. 12/4/2020
152.04 3 687,700| 600,000 87,700 0.04284 3,757.07 [ELIE FINK, ESQ 12/4/2020
152.07] 5.01 675,000 625,000 50,000 | 0.04284 2,142.00 [SPIOTTI & ASSOC. 12/4/2020
152.27 11 650,000| 599,000 51,000 0.04284 2,184.84 IBRACH EICHLER/POL| 11/18/2020
152.27 36 661,000 599,000 62,000 | 0.04284 2,656.08 [ANDREW KESSLER | 11/18/2020
152.27 41 672,500 650,000 22,500 | 0.04284 963.90 [SPIOTTI & ASSOC. 12/4/2020
152.27 49 685,000| 650,000 35,000 0.04284 1,499.40 [JACOBUS & ASSOC. | 11/18/2020
152.27 53 586,500 510,000 76,500 | 0.04284 3,277.26 12/4/2020
152.27 60 688,600| 665,000 23,600 [ 0.04284 1,011.02 |JACOBUS & ASSOC. | 11/18/2020
152.27 70 800,000 680,000| 120,000] 0.04284 5,140.80 |[STEVEN DOV LANDO,| 12/4/2020

12/10/2020



CBJ RECEIVED AFTER BILLING

CBJ#2
152.28| 1271 732,700 700,000 32,700 | 0.04284 1,400.87 |SPIOTTI & ASSOC. 12/4/2020
153.06 7 359,200 330,000 29,200 | 0.04284 1,250.93 [AVRAM D WHITE, ES(| 12/4/2020
155 27|C0181 288,500| 275,000 13,500 | 0.04284 578.34 12/4/2020
155.07 2 370,000 355,000 15,000 0.04284 642.60 12/4/2020
159.08] 41.01 493,000| 450,000 43,000 | 0.04284 1,842.12 12/4/2020
160 1)C0302 321,400 300,000 21,400 | 0.04284 916.78 [HOOTEN & JACOBY,L| 12/4/2020
160.03 7 745,000 665,000 80,000 | 0.04284 3,427.20 IDEMARCO LAW FIRM| 12/4/2020
164 11)C0017 267,900 | 245,000 22,900 0.04284 981.04 |SPIOTTI & ASSOC. 12/4/2020
164 15|C038 267,900 235,000 32,900 | 0.04284 1,409.44 [PRICE, SMITH/MCBRI,|10/16/2020
164 20{C0013 265,000| 245,000 20,000 0.04284 856.80 |SPIOTTI & ASSOC. 12/4/2020
164 24{C0072 255,900 | 240,000 15,900 0.04284 681.16 [MARTIN SHARIT 11/18/2020
164 27|C0045 323,100 285,000 38,100 | 0.04284 1,632.20 [SCHNECK LAW GRP | 11/18/2020
164 32|C0021 292,500| 275,000 17,500 0.04284 749.70 |SPIOTTI & ASSOC. 12/4/2020
166.15[ 11.04|C0017 791,500 750,000 41,500 | 0.04284 1,777.86 |SPIOTTI & ASSOC. 12/4/2020
166.15| 11.04|C0050 831,600 700,000f 131,600| 0.04284 5,637.74 IMCKIRDY RISKIN/OLS| 12/4/2020
166.15] 11.04{C0201 921,600 750,000| 171,600| 0.04284 7,351.34 [THOMAS DENITZIO,E{| 12/4/2020
167.01 2 817,500 777,000 40,500 | 0.04284 1,735.02 12/4/2020
167.01 17 763,300| 700,000 63,300 0.04284 2,711.77 |SPIOTTI & ASSOC. 12/4/2020
167.01 41 783,900 735,000 48,900 | 0.04284 2,094.88 [HOOTEN & JACOBY,L| 12/4/2020
167.03 39 942,800 900,000 42,800 | 0.04284 1,833.55 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0003 673,500| 615,000 58,500 0.04284 2,506.14 |[EVAN DRACHMAN 11/18/2020
169.01] 6.01)C0004 680,500 630,000 50,500 | 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0005 670,700 630,000 40,700 | 0.04284 1,743.59 |SCHNECK LAW GRP | 11/18/2020
169.01f] 6.01)C0006 682,200 650,000 32,200 | 0.04284 1,379.45 [SCHNECK LAW GRP | 11/18/2020
169.01f 6.01)C0014 627,900 575,000 52,900 | 0.04284 2,266.24 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0018 700,900 | 655,000 45,900 | 0.04284 1,966.36 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01)C0023 695,300 665,000 30,300 | 0.04284 1,298.05 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0034 602,900 | 585,000 17,900 | 0.04284 766.84 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0045 695,300| 630,000 65,300 0.04284 2,797.45 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01)C0046 680,500 630,000 50,500 | 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0047 674,600| 640,000 34,600 0.04284 1,482.26 |SCHNECK LAW GRP | 11/18/2020
169.01] 6.01)C0O056 655,000 620,000 35,000 | 0.04284 1,499.40 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0057 695,300 630,000 65,300 0.04284 2,797.45 |[SCHNECK LAW GRP | 11/18/2020
169.01] 6.01jC0068 708,000| 650,000 58,000 0.04284 2,484.72 [SCHNECK LAW GRP | 11/18/2020

12/10/2020




CBJ RECEIVED AFTER BILLING

CBJ#2
169.01] 6.01)C0073 714,200 630,000 84,200 | 0.04284 3,607.13 [SCHNECK LAW GRP | 11/18/2020
169.01f 6.01)C0074 673,500 650,000 23,500 | 0.04284 1,006.74 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0077 649,300| 575,000 74,300 0.04284 3,183.01 [SCHNECK LAW GRP | 11/18/2020
169.01f 6.01jC0081 595,000 575,000 20,000 | 0.04284 856.80 |SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0090 677,500 610,000 67,500 0.04284 2,891.70 [EVAN DRACHMAN 11/18/2020
169.01f 6.01]C0091 770,800 700,000 70,800 | 0.04284 3,033.07 [SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01)C0095 723,900 586,000| 137,900| 0.04284 5,907.64 [JAMES FOERST, ESQ| 12/7/2020
169.01] 6.01{C0102 718,400| 665,000 53,400 0.04284 2,287.66 |SPIOTTI & ASSOC. 12/4/2020
169.01f 6.01)C0103 729,300 630,000 99,300 | 0.04284 4,254.01 |SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0104 711,800| 630,000 81,800 0.04284 3,504.31 [DANIEL KEOUGH 11/18/2020
169.01] 6.01{C0108 671,800| 640,000 31,800 0.04284 1,362.31 |SPIOTTI & ASSOC. 12/4/2020
169.01f 6.01jC0111 673,500 630,000 43,500 | 0.04284 1,863.54 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0112 671,800 620,000 51,800 0.04284 2,219.11 [SCHNECK LAW GRP | 11/18/2020
169.01f 6.01)C0113 670,700 610,000 60,700 | 0.04284 2,600.39 [THOMAS DENITZIO 11/18/2020
169.01f 6.01)C0114 680,500 630,000 50,500 | 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0122 696,900 | 650,000 46,900 | 0.04284 2,009.20 |SPIOTTI & ASSOC. 12/4/2020
169.01f 6.01jC0127 658,400 640,000 18,400 | 0.04284 788.26 [SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0128 640,000 620,000 20,000 0.04284 856.80 12/4/2020
169.01f 6.01jC0131 712,700 625,000 87,700 | 0.04284 3,757.07 |[SAIBER LLC/KESSLEF| 11/18/2020
169.01] 6.01)C0134 712,200 665,000 47,200 0.04284 2,022.05 [KATES NUSSMAN/ELL| 12/4/2020
169.01] 6.01{C0135 708,100| 700,000 8,100 | 0.04284 347.00 |SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01)C0136 728,800 665,000 63,800 | 0.04284 2,733.19 [SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0137 762,800| 665,000 97,800 0.04284 4,189.75 [SPIOTTI & ASSOC. 12/4/2020
169.01f 6.01]C0141 680,500 630,000 50,500 | 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01)C0143 732,900 655,000 77,900 | 0.04284 3,337.24 [SPIOTTI & ASSOC. 12/4/2020
169.01] 6.01{C0145 690,700 | 620,000 70,700 0.04284 3,028.79 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01)C0146 657,300 630,000 27,300 | 0.04284 1,169.53 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0150 726,900| 650,000 76,900 [ 0.04284 3,294.40 [SCHNECK LAW GRP | 11/18/2020
169.01] 6.01{C0156 681,900| 630,000 51,900 0.04284 2,223.40 [SCHNECK LAW GRP | 11/18/2020
169.01f 6.01]C0157 667,100 630,000 37,100 | 0.04284 1,589.36 [SCHNECK LAW GRP | 11/18/2020
169.02 2/C0003 723,800 | 685,000 38,800 0.04284 1,662.19 |SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0011 711,500 620,000 91,500 | 0.04284 3,919.86 |IGREENBAUM ROWE/I| 11/18/2020
169.02 2{C0021 680,500| 630,000 50,500 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.02 2{C0022 673,500 630,000 43,500 | 0.04284 1,863.54 |[SCHNECK LAW GRP | 11/18/2020

12/10/2020




CBJ RECEIVED AFTER BILLING

CBJ#2

169.02 2|C0023 671,800 640,000 31,800 | 0.04284 1,362.31 |SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0024 670,700 630,000 40,700 | 0.04284 1,743.59 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0027 671,800| 640,000 31,800 0.04284 1,362.31 |SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0029 671,800 620,000 51,800 | 0.04284 2,219.11 [SCHNECK LAW GRP | 11/18/2020
169.02 2{C0030 670,700 630,000 40,700 | 0.04284 1,743.59 |SCHNECK LAW GRP | 11/18/2020
169.02 2|C0033 726,000 660,000 66,000 | 0.04284 2,827.44 [SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0034 775,100 735,000 40,100 | 0.04284 1,717.88 |SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0035 706,300| 630,000 76,300 0.04284 3,268.69 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0037 686,100 655,000 31,100 | 0.04284 1,332.32 |SPIOTTI & ASSOC. 12/4/2020
169.02 2{C0039 657,800| 630,000 27,800 0.04284 1,190.95 |SCHNECK LAW GRP | 11/18/2020
169.02 2(C0043 680,500 | 630,000 50,500 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0047 680,500 630,000 50,500 | 0.04284 2,163.42 [SCHNECK LAW GRP | 11/18/2020
169.02 2{C0051 716,200| 665,000 51,200 0.04284 2,193.41 |SPIOTTI & ASSOC. 12/4/2020
169.02 2|C0055 670,000 630,000 40,000 | 0.04284 1,713.60 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0056 698,700 630,000 68,700 | 0.04284 2,943.11 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0057 718,400 | 640,000 78,400 0.04284 3,358.66 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0067 700,600 660,000 40,600 | 0.04284 1,739.30 |SPIOTTI & ASSOC. 12/4/2020
169.02 2{C0078 658,000 650,000 8,000 | 0.04284 342.72 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0081 639,600 580,000 59,600 | 0.04284 2,553.26 [SCHNECK LAW GRP | 11/18/2020
169.02 2|C0084 633,500 630,000 3,500 | 0.04284 149.94 [SCHNECK LAW GRP | 11/18/2020
169.02 2/C0092 660,100| 630,000 30,100 | 0.04284 1,289.48 [SCHNECK LAW GRP | 11/18/2020
175.01 238 450,000 425,000 25,000 | 0.04284 1,071.00 |SPIOTTI & ASSOC. 12/4/2020
176.03 16 440,500] 390,000 50,500 0.04284 2,163.42 |[PETER CECININILESQ| 12/4/2020
176.10  8.02 925,000 800,000 125,000| 0.04284 5,355.00 |GARIPPA LOTZ/SCHA| 11/18/2020
178.28 1)C0159 336,500 325,000 11,500 | 0.04284 492.66 |SPIOTTI & ASSOC. 12/4/2020
178.54 8 704,000| 690,000 14,000 | 0.04284 599.76 12/4/2020
178.54 12 692,500 625,000 67,500 | 0.04284 2,891.70 12/4/2020
178.54 13 611,400| 560,000 51,400 0.04284 2,201.98 |- 10/16/2020

178.54 14 758,100| 705,000 53,100 0.04284 2,274.80 |SPIOTTI & ASSOC. 12/4/2020
178.54 19 587,400 540,000 47,400 | 0.04284 2,030.62 12/4/2020
178.54 23 701,400| 680,000 21,400 [ 0.04284 916.78 |- 11/18/2020
178.54 27 720,000 685,000 35,000 | 0.04284 1,499.40 12/4/2020
178.54 29 709,300| 630,000 79,300 | 0.04284 3,397.21 |JASON LUSTBADER,E[ 12/4/2020
178.54 33 544,200 515,000 29,200 [ 0.04284 1,250.93 12/4/2020

12/10/2020

lien



CBJ RECEIVED AFTER BILLING

CBJ#2

178.54 39 791,100 740,000 51,100 | 0.04284 2,189.12 |- 11/18/2020
178.55 8 609,000 560,000 49,000 | 0.04284 2,099.16 12/4/2020
178.56 8 756,200| 720,000 36,200 0.04284 1,550.81
178.56 16 622,700 600,000 22,700 | 0.04284 972.47 12/4/2020
179.05 11 700,000| 675,000 25,000 0.04284 1,071.00 |SPIOTTI & ASSOC. 12/4/2020
179.06 10 610,000 590,000 20,000 | 0.04284 856.80 |GRUHIN/LINKER,ESQ| 12/4/2020
179.20 9 619,800 575,000 44,800 | 0.04284 1,919.23 12/4/2020
179.20 13 776,800| 725,000 51,800 0.04284 2,219.11 |- 10/16/2020
179.20 14 758,400 710,000 48,400 0.04284 2,073.46 12/4/2020

TOTAL:  328,227.23

12/10/2020




BLOCK LOT QUAL
164 15| C0064
164 16/ CO0016
164 17) C0030
164 18] C0012
164 26| C0057
164 32| C0029
164 34 C0020
164 39| C0026
164.01 2
165.03 14
166.15 11.04] C0050
166.15 11.04{ C0209
166.15 11.04{ C0212
166.15 11.04] C0311
169.01 6.01f C0044
169.01 6.01f C0055
169.01 6.01f C0121
169.01 6.01f C0026
169.01 6.01f C0040
169.01 6.01f C0107
169.02 2| C0008
169.02 2| C0080
169.02 2| C0015
169.02 2| C0046
169.02 2| C0063
169.02 2| C0076
171.05 7
172.26 17
175.19 4
176.02 48.10] C0099
176.20 2
178.10 18] CO0053
178.48 55 C0260
178.54 15
178.54 37
178.54 43
178.56 2

179 12
179.20 7
179.20 8
179.20 8

BLOCK LOT QUAL
11 1
17 2
27 62
41.03 80
49 12.02
52.08 10
57.02 20
73 29
76 1
78.02 22
80.02 10.03
80.02 29
80.02 35
80.03 1
80.04 5
84.01 22.01
86.06 2
88 45
97 1
97 5.03
101.01 2
102 1
105 1] C0049
107 1.04] C0103
109 1.01] C0064
110 2| C0604
110 2| C0605
113.02 23
114 38
116 51
116 53
116 53.01
116 55
116.01 96
116.01 89
116.02 1.01
125.02 33
140.02 61.01) CO0010
152.27 32
154.01 2
154.04 1
154.10 9
155 26[ C002G
155 26[ C0002
158.21 12
160.04 6




251-20
December 15, 2020

RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES TO
REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO AN
OVERPAYMENT OF 2020 ANNUAL SEWER CHARGE

WHEREAS, certain West Orange property owner has made an overpayment for
the 2020 annual sewer charge;

WHEREAS, the Tax Collector of the Township of West Orange has indicated that
such Taxpayers or their mortgage company are entitled to refunds to the extent of such
overpayments;

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2020 annual sewer charge.

Block Lot Name & Address Amount

153.09 7 Michaelangelo Suriano $40.31
1 Cassien Terrace
West Orange, NJ 07052

TOTAL: $40.31

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15, 2020

I hereby certify funds are available from Account No.

John Gross, Chief Financial Officer
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December 15, 2020
RESOLUTION

WHEREAS, on October 26, 2001, a mortgage was filed by the Township under the West
Orange Housing Rehabilitation Program, recorded on November 29, 2001, against Alfred
Sebastian (the “Owner”) who owned 60 Ridgeway Avenue in the Township of West Orange
known as Block 158.02, Lot 60 (the “Property”); and

WHEREAS, the mortgage was in the amount of $7,800.00 payable whenever this
Property was sold or the title transferred; and

WHEREAS, the Owner has indicated that he has repaid the entire amount of the
mortgage on or about November 12, 2020; and

WHEREAS, the Department of Planning and Development has reviewed their files and
found that the mortgage filed against the Property in the amount of $7,800.00 has been paid in
full;

NOW, BE IT RESOLVED THAT the Mayor be and is hereby authorized to execute a
Discharge of Mortgage, attached hereto as Exhibit “A”, with regard to the Property and Owner;
and be it further

RESOLVED THAT the Municipal Clerk be and is hereby authorized to attest to the
Mayor’s signature on the Discharge of Mortgage concerning the Property; and be it further

RESOLVED THAT a copy of the Resolution shall be made available in the Clerk’s

office in accordance with applicable law.

Karen Carnevale, R.M.C. Michele Casalino
Municipal Clerk Council President



Adopted: December 15, 2020

EXHIBIT A

4847-6108-4372,v. 1



DISCHARGE OF MORTGAGE

A certain Mortgage dated 10/26/2001 was made by Alfred Sebastian,
60 Ridgeway Avenue, West Orange, New Jersey to the Township of West
Orange.

This Mortgage was made to secure payment of $7800.00. It was recorded or
registered in the office of the county recording officer of Essex County,
State of New Jersey on 11/29/2001 in Mortgage Book 7990 Page 794.

1. This Mortgage has been PAID IN FULL or otherwise SATISFIED and
DISCHARGED. It may now be discharged of record. This means that this
Mortgage is now canceled and void.

2. |sign and Certify to this Discharge of Mortgage on

Witnessed or Attested by:

Mayor Robert D. Parisi

STATE OF NEW JERSEY, COUNTY
OF ESSEX CERTIFY THAT ON SS

Personally came before me and stated to my satisfaction that this person (or if
more than one, each person):

(a) Was title maker of the attached instrument;

(b) Executed this instrument as his or her own act

STATE OF NEW JERSEY, COUNTY
OF ESSEX CERTIFY THAT ON SS

Personally came before me and stated to my satisfaction that this person (or if

more than one, each person):

(@) was maker of the attached instrument

(b) was authorized to and did execute this instrument as of the entity name in this
instrument, and;

(c) execute this instrument as the act of the entity named in this instrument.

Record and Return to:
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December 15, 2020

RESOLUTION

WHEREAS, on or about September 17, 2013, the Township of West Orange Council authorized
the Township of West Orange (the “Township”) to enter into a Contract for Employee Dental
Insurance (the “Agreement”) with Delta Dental of New Jersey, Inc. (“Delta”); and

WHEREAS, the Township seeks to renew the Agreement with Delta for a two-year term (the
“Term”) from January 1, 2021 through December 31, 2022 (the “Amendment”); and

WHEREAS, the monthly guaranteed rates for the Term are set forth in the Amendment,
annexed hereto as Attachment “A;”

NOW, BE IT HEREBY RESOLVED by the Township Council of the Township of West
Orange, that the Township shall and hereby does authorize the Amendment, at the guaranteed
rates set forth therein; and

BE IT FURTHER RESOLVED, that the Business Administrator be and is hereby authorized to
execute all documents necessary to effectuate the Amendment; and

BE IT FURTHER RESOLVED that this Resolution shall be published and made available in
the Clerk’s Office for reasonable inspection in accordance with applicable law.

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15. 2020

I hereby certify funds are available from Account No.:

John O. Gross, Chief Financial Officer



& DELTA DENTAL

The Township of West Orange
Group No. 09393

Renewal Date: January 1, 2021
Experience Period: April 1, 2019 through March 31, 2020
Average Enrollment: 394

1. Incurred Liability

A. Paid Claims $294,773
B. Annualized Paid Claims $294,773
C. Mid-Year Plan Change Adjustment SO
D. Change in Reserve $2,596
E. Incurred Claims (B+C+D) $297,368
2. Expected Claims Expense $282,581
3. Blended Incurred Claims (72% Credible) $293,228
4. Trend 0.94%
5. Projected Incurred Claims (3X4) $295,979
6. Renewal Plan Change Adjustment SO
7. Retention $66,740
8. Needed Renewal Premium (5+6+7) $362,719
9. Current Rate Level Premium $346,300
10. Formula Renewal Rate Adjustment (8/9) 4.74%
11. Presented Renewal Rate Adjustment (One Year) N/A
12. Presented Renewal Rate Adjustment (Two Year) -2.50%
One Year Two Year Average
Current Rates Renewal Rates Renewal Rates Enroliment

Sublocations 01, 02, 05, 06

Super-composite S$74.59 N/A $72.73 257
Sublocations 03, 04, 07

Employee $39.98 N/A $38.98 38
Employee & Spouse $73.92 N/A $72.07 44
Employee & Child(ren) $77.92 N/A $75.97 0
Family $121.90 N/A $118.85 25
Sublocations 6003 to 6006

Employee $34.81 N/A $33.94 12
Employee & Spouse $64.41 N/A $62.80 11
Employee & Child(ren) $67.89 N/A $66.19 0
Family $106.18 N/A $103.53 7
Annual Premium $346,300 $337,656 394
5 Change -$8,644

The above rates include broker commission of 10% on the first $5,000 of premium, 4% on the subsequent $95,000, and 3% thereafter.
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December 15, 2020
RESOLUTION
WHEREAS, simultaneously herewith, the Township of West Orange (the “Township”)
is considering a resolution designating certain real property located on Executive Drive and
Rooney Circle and more commonly known as Block 155, Lots 40.02 (100 Executive Drive),
41.02 (10 Rooney Circle), and 42.02 (200 Executive Drive) on the Township of West Orange
Tax Map as a non-condemnation redevelopment area (the “Redevelopment Area”); and
WHEREAS, the Township seeks to retain Heyer, Gruel & Associates (the “Planning
Consultant™) to prepare a redevelopment plan for the Redevelopment Area in accordance with
the Local Redevelopment and Housing Law, N.J.S.A. 40A:12A-1 et seq.; and
WHEREAS, the Planning Consultant has provided a proposal for the preparation and
presentation of a redevelopment plan for the Redevelopment Area, annexed hereto as Exhibit
“A” (the “Proposal”); and
WHEREAS, the Proposal shall be capped at $8,500.
NOW THEREFORE, BE IT RESOLVED BY THE TOWNSHIP COUNCIL OF
THE TOWNSHIP OF WEST ORANGE, that the Township be and hereby is authorized to
retain the Planning Consultant to prepare and present the redevelopment plan for the
Redevelopment Area consistent with the Proposal annexed hereto as Exhibit “A;” and be it
further
RESOLVED, that the Business Administrator is authorized to execute all necessary
agreements or documents to retain the Planning Consultant consistent with the Proposal annexed
hereto as Exhibit “A;” and be it further
RESOLVED, that the Municipal Clerk be and is hereby authorized to attest to the

Business Administrator’s signature; and be it further



RESOLVED, that the Planning Consultant is a licensed professional under New Jersey
law and, therefore, this is a professional services engagement not subject to the public bidding
requirements of the Local Public Contracts Law; further, this engagement is not subject to the
fair and open process; and be it further

RESOLVED, that a copy of this Resolution shall be made available in the Clerk’s office

in accordance with applicable law.

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted: December 15, 2020

I hereby certify funds are available from Account No.

John Gross, Chief Financial Officer

4824-1305-4932, v. 1
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December 15, 2020
RESOLUTION

WHEREAS, by Resolution No. 135-20 dated June 23, 2020, the Township Council
awarded the
contract Installation of Emergency Generators at Fire Station No. 2 and Fire Station No. 3 to D
& M Electrical, LLC, 3 Borrego Drive, Woodland Park, NJ 07424 in the amount of $73,000.00;
and

WHEREAS, the work under this contract includes the installation of emergency
generators at Fire House No. 2 at a Base Bid Price of $38,000.00, at Fire House No. 3 at the
Alternate No. 1 price of $30,000.00 and Allowances at a price of $5,000.00; and

WHEREAS, the engines for each generator are powered by natural gas supplied by
PSE&G; and

WHEREAS, PSE&G required a pressure and volume regulator be installed at Fire House
No. 2 before the generator could be connected and operated; and

WHEREAS, D & M Electrical, LLC, submitted a proposal for this work in the amount
of $6,340.90 or $1,340.90 more than the awarded Allowance; and

WHEREAS, the Municipal Engineer, Design Engineer PS&S and the Contractor agree
to Change Order No. 1 and Final in the amount of $1,340.90 for this additional work; and

WHEREAS, this Change Order represents an increase of 1.84% over the original
contract amount; and

WHEREAS, the Township Council Agrees in the foregoing; and

WHEREAS, sufficient funds exist for this work.



NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of
West Orange that Change Order No. 1 and Final for the project Installation of Emergency
Generators at Fire Station No. 2 and Fire Station No. 3 with D & M Electrical, LLC, 3 Borrego
Drive, Woodland Park, NJ 07424 in the amount of $1,340.90 is hereby approved.

BE IT FURTHER RESOLVED that the Municipal Engineer is authorized to execute

the Change Order on behalf of the Township of West Orange.

Karen J. Carnevale, RMC, Municipal Clerk Michelle Casalino, Council President
Adopted: December 15, 2020

I hereby certify funds are available ACCT NO. 03-2407-14-0020-060
2014 Capital Budget

Indoor Facilities

$1,340.90

John Gross, Chief Financial Officer



TOWNSHIP OF WEST ORANGE

25 LAKESIDE AVENUE, WEST ORANGE, N.J. 07052

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Mayor Fax: (973) 669-9588
Email: Engineering@westorange.org

LEONARD R. LEPORE
Director, Municipal Engineer

December 8, 2020

CHANGE ORDER NO. 1 AND FINAL

PROJECT: INSTALLATION OF EMERGENCY GENERATORS
AT FIRE STATION NO. 2 AND FIRE STATION NO. 3

CONTRACTOR: D & M ELECTRICAL, LLC
3 BORREGO DRIVE
WOODLAND PARK, NJ 07424

Original Contract Amount $73,000.00
Base Bid, Fire Station No. 2 $38,000.00
Alternate Bid No. 1, Fire Station No. 3 $30,000.00
Allowance $ 5,000.00
Final Contract Amount $73,340.90
Base Bid, Fire Station No. 2 $38,000.00
Alternate Bid No. 1, Fire Station No. 3 $30,000.00
As Built Allowance $6,340.90
Total Increase in Contract Amount $1,340.90
Percent Increase in Contract 1.84%

Approved by

Municipal Engineer Date
Contractor Date
Township of West Orange, NJ Date

This Change Order was approved by Resolution No.255-20 dated December 15, 2020 of the West
Orange Township Council.
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December 15-2020
RESOLUTION
WHEREAS, by Resolution No. 90-20 dated April 14, 2020, the Township Council awarded the
contract O’Connor Park Tennis Court Improvements to Ralph Checchio, Inc., P.O. Box 627, Scotch
Plains, NJ 07076 in the amount of $240,350.00; and
WHEREAS, the work under this contract included reconstructing the court surfaces at a Base
Price of $219,550.00 and Contingencies in the amount of $20,800.00 for perimeter curb repair, posts
and nets, gate replacements and access pathway repairs; and
WHEREAS, the As-Built quantities for the Contingency items resulted in a final cost of
$21,725.00 or an increase of $925.00 over the Awarded Contingency amount of $20,800.00; and
WHEREAS, the Municipal Engineer and Contractor agree to Change Order No. 1 and Final in the
amount of $925.00 for this additional work; and
WHEREAS, this Change Order represents an increase of 0.38% over the original contract
amount; and
WHEREAS, the Township Council agrees in the foregoing; and
WHEREAS, sufficient funds exist for this work.
NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West
Orange that Change Order No. 1 and Final for the project O’Connor Park Tennis Court Improvements
with Ralph Checchio, Inc., P.O. Box 627, Scotch Plains, NJ 07076 in the amount of $925.00 is hereby
approved.
BE IT FURTHER RESOLVED that the Municipal Engineer is authorized to execute the Change

Order on behalf of the Township of West Orange.

Karen J. Carnevale, RMC, Municipal Clerk Michelle Casalino, Council President
Adopted: December 15, 2020

| hereby certify funds are available ACCT NO. 03-2475-16-0040-010
2016 Capital Budget

Outdoor Facilities

$925.00

John Gross, Chief Financial Officer



TOWNSHIP OF WEST ORANGE

25 LAKESIDE AVENUE, WEST ORANGE, N.J. 07052

DEPARTMENT OF PUBLIC WORKS

ROBERT D. PARISI Tel: (973) 325-4160
Mayor Fax: (973) 669-9588
Email: Engineering@westorange.org

LEONARD R. LEPORE
Director, Municipal Engineer

December 8, 2020

CHANGE ORDER NO. 1 AND FINAL
PROJECT: O’'CONNOR PARK TENNIS COURT IMPROVEMENTS
CONTRACTOR: RALPH CHECCHIO, INC

P.O. BOX 627
SCOTCH PLAINS, NJ 07076

Original Contract Amount $240,350.00
Base Bid $219,550.00
Contingencies $20,800.00
Final Contract Amount $241,275.00
Base Bid $219,550.00
As Built Contingencies $21,725.00
Total Increase in Contract Amount $925.00
Percent Increase in Contract 0.38%

Approved by

Municipal Engineer Date
Contractor Date
Township of West Orange, NJ Date

This Change Order was approved by Resolution No. 256-20 dated December 15, 2020 of the West
Orange Township Council.
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December 15, 2020
Resolution

Authorizing Disposal of Surplus Property

WHEREAS, the Township of West Orange is the owner of certain surplus property
which is no longer needed for public use; and

WHEREAS, the Township is desirous of selling said surplus property in an “As is”
condition without express or implied warranties.

NOW THEREFORE, BE IT RESOLVED by the West Orange Council of the
Township of West Orange:

(1) The sale of the surplus property shall be conducted through Municibid pursuant to
State Contract 19-GNSV1-00696 in accordance with the terms and conditions of the State
Contract. The terms and conditions of the agreement entered into with Municibid is
available online at www.municibids.com and available on the Township Website.

(2) The sale will be conducted online and the address of the auction site is
www.municibid.com at a date and time to be determined.

(3) There is no listing fee charged to the Township.

(4) The sale will be conducted pursuant to Local Finance Notice 2008-9.

(5) A list of the surplus property is attached as “Exhibit A hereto.

(6) The surplus property as identified shall be sold in an “as-is” condition without express
or implied warranties with the successful bidder required to execute a Hold Harmless and

Indemnification Agreement concerning use of said surplus property.

(7) The Township reserves the right to accept or reject any bid submitted.

Karen J. Carnevale, R.M.C. Michelle Casalino
Municipal Clerk Council President

Adopted : December 15, 2020


http://www.municibid.com

VEHICLE

DPW 14
SENIOR BUS 7
POLICE 51
POLICE 49
POLICE 19
DPW 16
BUILDING 9
HEALTH 5

DPW 13

YEAR

2006
2009
2013
2011
2004
2001
2009
2007

2004

EXHIBIT “A”

2021 AUCTION LIST

MAKE/MODEL

VIN#

FORD F450 UTILITY BODY 1FDXF47P4A7TEA84680

FORD E450 BUS

FORD EXPLORER

FORD CROWN VIC

FORD CROWN VIC

FORD EXPLORER

FORD ESCAPE HYBRID

FORD ESCAPE

GMC PICK-UP

1FDFE45PX9DA32688

$1,000.00

$3,000.00

1FM5K8AR9DGB90563 $ 600.00

2FABP7BV3BX175665

2FAFP71W04X102624

1FMZU72E41ZA69683

1FMCU59319KA42458

1FMYU93137KB96347

1GTHK24U94E402212

$ 400.00
$ 300.00
$ 400.00
$ 400.00
$ 400.00

$ 300.00
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December 15, 2020
RESOLUTION

WHEREAS, the roof of the Locker Rooms and Concession Building at the Ginny Duenkel
Municipal Pool on Cherry Street needs to be replaced; and

WHEREAS, in addition to replacing the roof material, some decking, roof structure and roof
drainage improvements are needed; and

WHEREAS, the Township requires the services of an architectural firm to design the
improvements, provide bid documents and perform construction inspection and management services;
and

WHEREAS, the Township Engineer requested a Proposal from the architectural firm of Herbst-
Musciano of Boonton, New Jersey; and

WHEREAS, Herbst-Musciano submitted a proposal dated December 8, 2020 in the amount of
$27,896.00 to perform design, bid and construction phase services; and

WHEREAS, the proposal of Herbst-Musciano is acceptable to the Municipal Engineer for both
the services provided and the fee for those services; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West
Orange that the Township be and hereby is authorized to enter into a Professional Services Contract with
Herbst-Musciano, 611 Main Street, Second Floor, Boonton, New Jersey 07005 to provide Professional
Architectural Services for a new roof at the Ginny Duenkel Pool Locker Rooms and Concession Building
on Cherry Street in accordance with their Proposal dated December 8, 2020 for an amount not to exceed

$27,896.00



BE IT FURTHER RESOLVED that a copy of this Resolution be published in the West
Chronicle within 10 days of approval in accordance with N.J.S.A. 40A:11-5(1)(a)(i).

Karen J. Carnevale, R.M.C., Michelle Casalino,
Municipal Clerk Council President

Adopted: December 15, 2020

I hereby certify funds are available from: 2017 Capital Budget
Account No. 03 2507 17 0100 020
$27,896.00

John O. Gross, Chief Financial Officer



December 8, 2020

Leonard Lepore, PE
Municipal Engineer
Department of Public Works
Township of West Orange
25 Lakeside Avenue

West Orange, NJ 07052

AJE SERVICES PROPOSAL

Roof Deck, Roof Membrane &
Miscellaneous Mechanical Improvements
Ginny Duenkel Pool Building

West Orange, NJ 07052

A. PROJECT DESCRIPTION
1. Herbst-Musciano, LLC will provide architectural design and construction contract administration for the work generally
described below for the Ginny Duenkel Pocl Building (5,900 SF):
Replace or otherwise remedy rotting and/or unsuitable wood roof deck.
Replace or otherwise remedy unsuitable structural framing.
Minor brick wall masonry repairs.
New roof membrane
New metal fascia roof edge around perimeter
New tapered insulation to provide positive storm water drainage
New and or relocated roof drains and/or gutters
Exhaust fan replacements
Hood fan replacement
Existing Suspended Ceilings to remain
Use Township information and field observations to determine extent of unsuitable roof deck.
Suspended Ceilings & Lighting to remain

TET T Te e a0 o

B. ARCHITECTURAL DESIGN SERVICES
1. Field Work and Preliminary Design
a. Assist the Client in refining and developing the project requirements and goals;
b. Investigate cost effective systems, manufacturers, etc.
c.  Develop conceptual designs and review them with the Client to ascertain realistic alternatives and objectives;
d.  Prepare schematics as may be needed to illustrate project approach.

2. Construction Drawings and Specifications
a. Based on approved Schematics and any further adjustments in the scope and quality of the project or in the
budget, prepare Construction Documents for approval by the Client, These documents will consist of
Drawings and specifications setting forth in detail the requirements for the construction of the project.
b.  Construction Documents will be prepared for the following disciplines and companents:
e  Democlition and removals.
e Deck & Wood Framing
e  Protection.
e Curb and flashing details.
o Warranty requirements,
e Code requirements,
e Drain details.

HERBST-MUSCIANO, LLC
Architecture & Planning
NJ Certificate of Authorization AC 830
611 Main Street, Second Floor, Boonton, NJ 07005 Telephone 973 538 3815 Facsimile 973 538 4095 www.herbsimusciano.com



C.

d.

e  Tapered insulation system.

e  Repairs and improvements of current conditions.

e  Membrane system materials and installation.
The Architect will assist Client in connecticn with the Client's responsibility for filing documents required for
approval of governmental authorities having jurisdiction over the project.
The Architect will issue a statement of probable construction cost.

3. Construction Contract Administration

a.

Unless otherwise provided in this Agreement and incorporated in the Contract Documents, the Architect will

provide administration of the Contract for Construction generally as follows:

e  The Architect will assist the Client in the process of publicly bidding the work.

e \Visit the site at intervals appropriate to the stage of construction to ascertain the progress of the work
and its general conformity with the Construction Documents. Conduct up to five (5) job meetings with
the Contractor(s) and Client Representative.

e  Review and approve or take the other appropriate action on Contractor's submissions of shop drawings
including pre-engineered components, and product literature with respect to their conformity with the
Contract Documents.

e  Budget Estimate.

e Review and take action on Confractor’s applications for payment.

e Conduct punch list and final inspections.

’

4. QUALIFICATIONS

a.
b.

Proposal assumes that this project will be administered and bid as a single overall contract.

The building is assumed to be unheated unair-conditioned and not subject to the NJUCC Energy

Conservation Code.

We assume that existing power is in place for roof fan replacements with adequate amperage.

This proposal limits the duration of the architect's construction administration services to a period not to

exceed 90 calendar days.

This proposal excludes:

e  Abatement of hazardous or otherwise controlled materials.

¢  Revisions to documents made after acceptance by the client or jurisdictional agencies or authorities.

e  Revisions to documents due to changes made in field or due to substitution or alteration of specified
materials or methods.

o  Fulltime Roof Monitor during construction.

e  Special Consultants.

e  Destructive Testing.

This project will be per NJUCC Rehabilitation Code requirements.

The Client shall defend, hold harmless and indemnify the Architect for all claims, expenses, loss or liability

(including attorney’s fees) incurred during the construction and/or use of the facility when constructed in

accordance with plans and specifications prepared under the terms of this agreement, except as solely by

reason of the acts or omissions or negligence cf the Architect. Such indemnity shall extend to include all

claims, expenses, loss or liability, which occurs due to construction material or methods not in complete

conformity with the requirements of the plans and specifications.

Any controversy, dispute or question arising out of, in connection with or in relation to this agreement or its

interpretation or performance or breach thereof shall be determined by arbitration conducted in New Jersey

in accordance with the then existing rules of the American Arbitration Association, and judgment upon any

award of damages may be entered by the highest court having jurisdiction. Each party shall select an

arbitrator and selected arbitrator shall select a third arbitrator who shall conduct the arbitration. All expenses

incurred or paid by reason of this arbitration, including the reasanable fees and expenses of the arbitrator

shall be barne equally by the parties hereto.

HERBST-MUSCIANO, LLC
Architecture & Planning
NJ Certificate of Autharization AC 830

611 Main Street, Second Floor, Boonton, NJ 07005 Telephone 973 538 3815 Facsimile 973 538 4095 www .herbstmusciano.com




C. COMPENSATION
1. The Client shall compensate the Architect for the scope of services described herein a fixed fee payable monthly in
proportion to services rendered. Man-hour approximations are for reference only:

ESTIMATED MAN-HOURS BY PHASE
Preliminary Approx
Design, Field Contract Bidding Construction | Estimated
sl Work, Code Resorved Documents Phase Admin Man-Hours Hriy Amounts
Research Rates
1 |Principal Architect - Engineer 8 0 8 2 16 34 §170| § 5780
2 |Project Architect - Engineer 8 0 16 4 8 36 $140 § 5040
3 [Staff Engineer - Architect 0 0 16 4 0 20 §122 § 2440
4 |Senior Designer - Sr Field Tech 16 0 18 0 20 54 §109| § 5886
5 |Drafter - Field Tech 16 0 56 0 18 90 § 85] § 7650
6 [Asbestos Monitor - Separale 0 0 0 0 0 0 5 -l § -
Man-Hours by Phase 48 0 114 10 62 234
Fee by Phase $ 5584 | § -|% 122748 13885 7,550 $ 26,796
Printing 20 sels| $1,100
REVISED Grand Total: $ 27,896

2. Additional services shall be compensated on time-based billings in accordance with the attached schedule of standard
rates, or a lump sum and may include the following:

a.  Roof Monitor assigned to project site to maintain records and oversee work during Construction Phase.

b.  Attendance at planning or zoning board meetings.

c.  Making revisions in drawings and/or specifications when inconsistent with prior approvals whether by Client
or governing authorities;

d.  Making revisions in drawings and/or specifications in connection with change orders during construction or
due to construction errors.

3. Billing shall be made monthly in proportion to services rendered and payment is expected within 30 days of date of
invoice,

Thank you for the opportunity to submit this proposal.

Please contact me if you have any questions.

Sineeralyy

Muggefano, RA; PP

HERBST-MUSCIANO, LLC
Architecture & Planning
NJ Certificate of Authorization AC 830
611 Main Street, Second Floor, Boonton, NJ 07005 Telephone 973 538 3815 Facsimile 973 538 4095 www.herbstmusciano.com
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December 15, 2020
RESOLUTION

WHEREAS, by Resolution N0.239-20 dated November 24, 2020 the Township Council awarded
a contract to Field Turf, USA of Calhoun, Georgia 30701 in the amount of $261,630.46 to install an
artificial turf field for the Degnan Park Baseball Field Project; and

WHEREAS, the pricing is per a cooperative contract by ESCNJ No. 18/19-55; and

WHEREAS, the work to prepare the field for the artificial turf was designed by PS&S of
Warren, New Jersey, and awarded by a separate contract; and

WHEREAS, the original Proposal of Field Turf in the amount of $261,630.46 did

not reflect the size of the field with artificial turf bullpens reflected on the final design by PS&S;
and

WHEREAS, Field Turf, USA submitted a revised Proposal dated November 30, 2020 reflecting
the final design by PS&S; and
WHEREAS, the cost breakdown of the revised Proposal for the larger field based on ESCNJ

pricing per Contract 18/19-55 is as follows:

Base Bid $252,866.00
Add Alternate No. 2 $25,087.00
Cool play top layer
Performance & Payment Bonds $4,169.30
1.5% of Contract
Total $282,122.30

;and

WHEREAS, this represents an increase of $20,491.84 over the original award amount; and

WHEREAS, the revised cost proposal and product specifications are satisfactory to the
Engineering Division and Recreation Department of the Township; and

WHEREAS, sufficient funds exist for the cost of the additional improvements reflected in the
revised proposal; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West



Orange that a contract for the installation of an artificial turf field at Degnan Park associated with the
project Ball Field Improvements at Degnan Park be awarded to Field Turf USA, Inc., 175 North
Industrial Boulevard, Calhoun, Georgia 30701 in accordance with their proposal dated November 30,
2020 which complies with their contract No. 18/19-55 with a State approved cooperative purchasing
agency, Educational Services Commission of New Jersey, in the additional amount of $20,491.84

bringing the total contract price to $282,122.30 be awarded.

Karen J. Carnevale, R.M.C. Michelle Casalino,
Municipal Clerk Council President

Adopted: December 15, 2020

I hereby certify funds are available from 2020 Capital Budget, Outdoor Facilities, Account No.
03 2610 20 0400 110, $20,491.84

John O. Gross, Chief Financial Officer
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PRICING PROPOSAL fy LA

DEGNAN PARK SOFTBALL FIELD IMPROVEMENTS

November 30, 2020

FieldTurf USA, Inc. is pleased to present the following proposal. Prices are based on the Educational
Services Commission of New Jersey (ESCNJ) program. ESCNJ is a New Jersey State Purchasing
Cooperative which secures multi-member agency volume purchasing contracts for the use of schools,
municipalities and other government agencies. ESCNJ provides member schools with pre-determined
preferential pricing by approved vendors. Since the product has already been bid at the State level,
individual schools do not have to duplicate the formal bid process. Contract #£SCNJ 18/19-55

Click the following hyperlink for ESCNJ Due Diligence Documentation: #ESCNJ 18/19-55

BASE BID
FIELD NAME DEGNAN PARK SOFTBALL FIELD IMPROVEMENTS
TURF SYSTEM CLASSIC HD 2" (FTHD-2)
SQUARE FOOTAGE 49,191SF
FIELD MARKINGS SOFTBALL
TOTAL PRICE $252,866

ALTERNATE PRICE

ADD Alternate No. 1: LUMP SUM
ADD 1.5% TO TOTAL
Performance & Payment Bonds CONTRACT VALUE
ADD Alternate No. 2: LUMP SUM
0.6lbs of Cool Play top layer in lieu of SBR Rubber ADD § 25,087

1.800.724.2969 | info@fieldturf.com | fieldturf.com
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PRICING PROPOSAL ‘@ FieldTurf |

PRODUCT DETAILS

FieldTurf, the worldwide leader in artificial turf, is pleased to offer the FieldTurf Classic HD 2" (FTHD-2)
system, with the following product characteristics:

Pile Height: 2 Inches

Infill Weight: 3.65Ibs sand & 2.61bs cryo per sq.ft.
Pile Weight: 30 oz/yd2

Total System Weight: 951 oz/yd2

v vy v

FieldTurf has taken the necessary steps to ensure that your project will run smoothly and that the quality
promised will be the quality delivered.

PRICE INCLUDES:

a) Installation of the artificial in-filled grass surface upon a suitable base.

b) 1 X Softball Inlaid Sports Markings.

c) 1 X Outfield Logo 40" x 36" 1-2 Colors

d) An (8) year 3rd party pre-paid insured warranty on the FieldTurf artificial grass surface; with
exception on the home plate area, base paths and pitcher's mound which shall be 2 years instead
of (8) years and there is no third party insurance.

PRICE DOES NOT INCLUDE:

a) The base upon which the FieldTurf artificial turf surface will be placed. FieldTurf shall not be
responsible for the planarity, stability, porosity, nor the approval of the base upon which the
FieldTurf surface will be installed, the drainage system, nor any construction or modification of
existing installations around the fields.

b) Any costs associated with necessary changes relating to delineation of the field.

c) The supply or installation of the field edging and perimeter nailer board.

d) Unless otherwise specified, the price does not include any G-max testing.

e) The supply of or adjustment to manholes or clean-outs, grates and supply of the manhole covers.

f) Any alteration or deviation from specifications involving extra costs, which alteration or deviation
will be provided only upon executed change orders, and will become an extra charge over and
above the offered price.

g) Site security.

h) Repair or resurfacing existing asphalt parking lot if damaged by truck traffic.

i) Site restoration, sodding, landscaping or grow-in.

i) Permit fees, Inspection fees.

k) A vehicle to tow FieldTurf maintenance equipment.

1) All applicable taxes, prevailing wages, union labor and other labor law levies.

m) Performance and Payment Bond fees.

1.800.724.2969 | info@fieldturf.com | fieldturf.com
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PRICING PROPOSAL @ FieldTurf’

n) Anything not explicitly noted in the inclusions.

The price is valid for a period of 90 days. The price is subject to increase if affected by an increase in raw materials,
freight, or other manufacturing costs, a tax increase, new taxes, levies or any new legally binding imposition affecting
the transaction.

Please feel free to reach out to any member of our project team with questions about our offer:

Chelsea Smith Perry Dipiazza

Project Manager NE Regional Vice-President of Sales
1514 375 2566 1201-776-7767
Chelsea.smith@fieldturf.com Perry.Dipiazza@external.fieldturf.com

Thank you again for your interest in FieldTurf, we look forward to working with you.

Per: 7/{1&){;%#

Marie- Chnstme Raymond, Ib‘r’ector of Operations
FieldTurf USA, Inc. / Tarkett Sports Canada, Inc.

Please contact Eric Fisher if you have any questions or require additional information regarding FieldTurf's SmartBuy
Program by phone at 888-209-0065 ext. 246 or via e-mail at Eric.Fisher@fieldturf.com. Be sure to visit our website at
www.fieldturf.com.

1.800.724.2969 | info@fieldturf.com | fieldturf.com
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PRICING PROPOSAL

‘2 FleIdTurf i

{A Tarkett Sports Cmpany

Notwithstanding any other document or agreement entered into by FieldTurf in connection with
the supply and installation only of its product pursuant to the present bid proposal, the following

shall apply:

This bid proposal and its acceptance is subject to
strikes, accidents, delays beyond our control and
force majeure.

FieldTurf's preferred payment terms are as
follows: (i) 50% of the Price upon Customer's
execution of contract; (ii) 40% of the Price upon
shipment of materials from FieldTurf's
manufacturing facility; and (i) Remaining balance
of ten percent (10%) upon substantial completion
of the field, which shall be achieved when
Customer is able to use the field for its intended
purpose, even if punchlist items remain and the
Certificate of Completion has not been executed
by Customer.

Accounts overdue beyond 30 days of invoice
date will be charged at an interest rate of 10%
per annum.

FieldTurf requires a minimum of 21 days after
receiving a fully executed contract or purchase
order and final approvals on shop drawings to
manufacture, coordinate delivery and schedule
arrival of installation crew. Under typical field size
and scenario, FieldTurf further requires a minimum
of 28 days per field to install the Product subject to
weather and force majeure

FieldTurf requires a suitable staging area. Staging
area must be square footage of field x 0.12, have a

minimum access of 15 feet wide by 15 feet high, and,

no more than 100 ft from the site. A 25 foot wide by
25 foot long hard or paved clean surface area
located within 50 feet of the playing surface shall be
provided for purposes of proper mixing of infill

£ TarkettsrorTs

/ quauty *"USA!
; OFFICIAL FOOTBALL
'PHr:JS?:f_' TuRF OFFICIAL PARTNER

& FieldTurf" |

A Tarkatt Sports Company

"FIFA |

THE TARKETT SPORTS FAMILY - LEADERS IN SPORTS SURFACING

@BEYNON

ATarkgtt Sparts Campany

material. Access to any field will include suitable
bridging over curbs from the staging area to permit
suitable access to the field by low clearance vehicles.
Staging area surface shall be suitable for passage
with motor vehicles used to transport materials to the
site and/or staging area. FieldTurf shall not be liable
for any damages to the staging area or its surface
unless such damages are caused by FieldTurf's
intentional misconduct or negligence.

This proposal is based on a single mobilization. If
the site is not ready and additional mobilizations
are necessary, additional charges will apply.

Upon substantial completion of FieldTurf's
obligations, the Customer shall sign FieldTurf's
Certificate of Completion in the form currently in
force; to accomplish this purpose, the Customer will
ensure that an authorized representative is present
at the walk-through to determine substantial
completion and acceptance of the field, which may
include a list of punch list items.

FieldTurf shall not be a party to any penalty clauses
and/or liquidated damages provisions.

FieldTurf shall be entitled to recover all costs and
expenses, including attorney fees, associated with
collection procedures in the event that FieldTurf
pursues collection of payment of any past

due invoice.

All colors are to be chosen from FieldTurf's
standard colors.

Qrenner’

& Beyran Szars Comaay

() GRASSMASTER +  (37) PLAYMASTER

1.800.724.2969 | info@fieldturf.com | fieldturf.com
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December 15, 2020

RESOLUTION REQUESTING APPROVAL OF ITEMS OF REVENUE AND APPROPROPRIATION
NJSA 40A:4-87

WHEREAS, NJSA 40A:4-87 provides that the Director of the Division of Local Government Services may approve
the insertion of any special item of revenue in the budget of any county or municipality when such item shall have
been made available by law and the amount was not determined at the time of the adoption of the budget; and,

WHEREAS, the Director may also approve the insertion of an item of appropriation for equal amount; and,

NOW, THEREFORE, BE IT RESOLVED, that the Township of West Orange in the County of Essex, New Jersey,
hereby requests the Director of the Division of Local Government Services to approve the insertion of an item of
revenue in the budget of the year 2020 in the sum of $16,127.00, which is now available from Older American Act
Title 111 B Funding in the amount of $16,127.00 pursuant to the provision of the statute; and,

BE IT FURTHER RESOLVED, that the like sum of $16,127.00 is hereby appropriated under the caption Older
American Act Title 111 B; and,

BE IT FURTHER RESOLVED that the above is the result of funds from Older American Act Title 111 B Funding
in the amount of $16,127.00.

Adopted: December 15, 2020

Karen J. Carnevale, R.M.C., Municipal Clerk Michelle Casalino, Council President

I, Karen Carnevale, Municipal Clerk of the Township of West Orange in the County of Essex, in the State of
New Jersey, do hereby certify that the foregoing is a correct and true copy of a resolution adopted by the
Township Council of the Township pf West Orange in the County of Essex in the State of New Jersey.

Karen J. Carnevale, R.M.C., Municipal Clerk Date



Ordinance 2625-20
AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE OF CERTAIN TOWNSHIP OF

WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES, CLASSIFICATION AND SALARY RANGES AND
ADOPTING A SALARY GUIDE AND ESTABLISHING THE EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE
AND UNDER THE GUIDELINES OF THE NEW JERSEY DEPARTMENT OF PERSONNEL.

AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE

OF CERTAIN TOWNSHIP OF WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES,
CLASSIFICATION AND SALARY RANGES AND ADOPTING A SALARY GUIDE AND ESTABLISHING THE
EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE AND UNDER THE GUIDELINES OF THE

NEW JERSEY DEPARTMENT OF PERSONNEL.

BE IT ORDAINED by the Township Council of the Township of West Orange as follows:

SECTION 1. That: an ordinance adopting and creating the reclassification and salary

schedules of certain Township of West Orange Municipal employees, setting a salary guide and establishing the
employee's status as a Township employee and under the guidelines of the New Jersey Department

of Personnel as filed in the office of the Municipal Clerk for the following positions:

SEE APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

SEE APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES
SEE APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

SEE APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

SEE APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

SEE APPENDIX 6 - SALARY RANGES - STIPENDS

SEE APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS

SEE APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

SEE APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

SEE APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

SECTION 2. All terms and conditions included in any authorized collective bargaining agreements and/or employment
contracts or other agreements impacting employment terms and conditions are hereby included in SECTION 1 above.

SECTION 3. All part time employee hourly rates are determined by dividing the Minimum and Maximum rates by the # of annual hours a full time
employee would work for that position using the salaries identified in Section 1 above.

SECTION 4. Part time employees have no annual increment for their hourly rate in Section 1 above.

SECTION 5. This ordinance and the titles and salary ranges herein provided shall become effective on the dates specified
and as indicated above in SECTION 1. Where the specified timeframes have expired, the salary range specified in the latest
timeframe will remain in effect until a new range is adopted by Ordinance.

SECTION 6. Effective as of the date of adoption of this salary ordinance, the Mayor is hereby authorized to enter into acknowledgement
agreements with employees identifying, specifying and memorializing the limitations of both pre and post-retirement benefits provided by the
Township. Specifically included, but not limited to, is the provision of fully paid post-employment family health benefits to employees upon
retirement shall be strictly limited to employees hired prior to the date of adoption of this Ordinance. This section shall not impact employees
covered under a separate Collective Bargaining Agreement. As part of entering into such acknowledgement agreements, a master list of all active
employees, retiree and their surviving spouses eligible to receive limited post-employment health benefits shall be maintained.

SECTION 7. All ordinances and parts of ordinances heretofore enacted which are inconsistent with any provision of this
ordinance are, to the extent of such inconsistency, hereby repealed.

SECTION 8. This ordinance shall take effect upon final passage and publication in accordance with
the laws of the state of New Jersey.

ROBERT D. PARISI, MAYOR

MICHELLE CASALINO, COUNCIL PRESIDENT

Introduced: November 24, 2020



Adopted: December 15, 2020

Approved as to form and legality on the
basis of the facts set forth.

Karen J. Carnevale, R.M.C., Municipal Clerk



LEGISLATIVE HISTORY

Added Chief REHS Public Health/Information Technology/Recycling Coordinator/Clean Community Coordinator
Amended PBA and PBA Superior Collective Bargaining Agreement



APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

[ITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAccountant

AU10010 0.00%  |1/1/2018 |12/31/2018 19,008| 27,899| 36,790| 45,681| 54,572 63,463 72,354 6 8,891 1,820 10.44 39.75
AU10010 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,178| 37,158| 46,138| 55,118| 64,098 73,077 6 8,980 1,820 10.55 40.15
AU10010 1.50%  [1/1/2020 |6/30/2020 19,486 28,601| 37,715| 46,830 55,944 65,059 74,174 6 9,115 1,820 10.71 40.75
AU10010 1.50%  [7/1/2020 |12/31/2020 19,778 29,030| 38,281| 47,532| 56,784 66,035 75,286 6 9,251 1,820 10.87 41.37
AU10010 1.50%  |1/1/2021 6/30/2021 20,075| 29,465| 38,855| 48,245| 57,635| 67,025 76,416 6 9,390 1,820 11.03 41.99
AU10010 1.50%  [7/1/2021 |12/31/2021 20,376| 29,907| 39,438| 48,969| 58,500, 68,031 77,562 6 9,631 1,820 11.20 42.62
AU10010 1.50%  [1/1/2022 |6/30/2022 20,682| 30,356| 40,030| 49,704| 59,377| 69,051 78,725 6 9,674 1,820 11.36 43.26
AU10010 1.50%  [7/1/2022 12/31/2022 20,992| 30,811| 40,630| 50,449| 60,268, 70,087 79,906 6 9,819 1,820 11.53 43.90
IAdministrative Analyst

IAU10020 0.00%  |1/1/2018 [12/31/2018 31,680| 41,257| 50,834| 60,410| 69,987 | 79,564 89,141 6 9,577 1,820 17.41 48.98
IAU10020 1.00%  |1/1/2019 12/31/2019 31,997| 41,669| 51,342| 61,015| 70,687 | 80,360 90,032 6 9,673 1,820 17.58 49.47
IAU10020 1.50%  |1/1/2020 6/30/2020 32,477| 42,295| 52,112| 61,930| 71,747| 81,565 91,383 6 9,818 1,820 17.84 50.21
IAU10020 1.50%  [7/1/2020 |12/31/2020 32,964 | 42,929| 52,894| 62,859| 72,824| 82,788 92,753 6 9,965 1,820 18.11 50.96
AU10020 1.50%  [1/1/2021 |6/30/2021 33,459| 43,573| 53,687 | 63,802| 73,916| 84,030 94,145 6 10,114 1,820 18.38 51.73
IAU10020 1.50%  [7/1/2021 12/31/2021 33,960| 44,226| 54,493| 64,759| 75,025| 85,291 95,557 6 10,266 1,820 18.66 52.50
IAU10020 1.50% [1/1/2022 |6/30/2022 34,470| 44,890| 55,310| 65,730| 76,150, 86,570 96,990 6 10,420 1,820 18.94 53.29
IAU10020 1.50%  [7/1/2022 |12/31/2022 34,987| 45,563| 56,140| 66,716| 77,292| 87,869 98,445 6 10,576 1,820 19.22 54.09
Administrative Clerk

IAU10030 0.00%  |1/1/2018 |12/31/2018 19,008 | 28,129| 37,249| 46,369| 55,490| 64,610 73,731 6 9,120 1,820 10.44 40.51
IAU10030 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,410| 37,621 | 46,833| 56,045| 65,256 74,468 6 9,212 1,820 10.55 40.92
IAU10030 1.50%  [1/1/2020 |6/30/2020 19,486 28,836| 38,186| 47,536| 56,885 66,235 75,585 6 9,350 1,820 10.71 41.53
IAU10030 1.50%  [7/1/2020 |12/31/2020 19,778 | 29,268| 38,759 | 48,249| 57,739| 67,229 76,719 6 9,490 1,820 10.87 42.15
IAU10030 1.50%  |1/1/2021 |6/30/2021 20,075| 29,708| 39,340| 48,972| 58,605| 68,237 77,869 6 9,632 1,820 11.03 42.79
IAU10030 1.50% [7/1/2021 |12/31/2021 20,376| 30,153| 39,930| 49,707| 59,484| 69,261 79,037 6 9,777 1,820 11.20 43.43
IAU10030 1.50%  [1/1/2022 |6/30/2022 20,682| 30,605| 40,529| 50,452| 60,376| 70,300 80,223 6 9,924 1,820 11.36 44.08
IAU10030 1.50%  [7/1/2022 12/31/2022 20,992| 31,065| 41,137| 51,209| 61,282| 71,354 81,426 6 10,072 1,820 11.53 44.74

Administrative

Llerk/HR Coor

dinator
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
)AU10040 0.00%  1/1/2018 |12/31/2018 19,008| 29,002| 38,996| 48,990| 58,984| 68,977 78,971 6 9,994 1,820 10.44 43.39
AU10040 1.00%  |1/1/2019 12/31/2019 19,198 | 29,292| 39,386| 49,480| 59,573| 69,667 79,761 6 10,094 1,820 10.55 43.82
AU10040 1.50%  |1/1/2020 6/30/2020 19,486 | 29,731| 39,977| 50,222| 60,467 70,712 80,957 6 10,245 1,820 10.71 44.48
AU10040 1.50%  [7/1/2020 [12/31/2020 19,778| 30,177| 40,576| 50,975| 61,374| 71,773 82,172 6 10,399 1,820 10.87 45.15
IAU10040 1.50% |1/1/2021 6/30/2021 20,075| 30,630| 41,185| 51,740 62,295| 72,850 83,404 6 10,555 1,820 11.03 45.83
AU10040 1.50%  [7/1/2021 12/31/2021 20,376| 31,089| 41,803| 52,516| 63,229| 73,942 84,655 6 10,713 1,820 11.20 46.51
AU10040 1.50%  |1/1/2022 6/30/2022 20,682| 31,556| 42,430 53,304| 64,178 75,051 85,925 6 10,874 1,820 11.36 47.21
AU10040 1.50%  [7/1/2022 [12/31/2022 20,992| 32,029| 43,066| 54,103| 65,140, 76,177 87,214 6 11,037 1,820 11.53 47.92
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Administrative Secretary

IAU10050 0.00%  |1/1/2018 |12/31/2018 19,008 | 28,129| 37,249| 46,369| 55,490| 64,610 73,731 6 9,120 1,820 10.44 40.51
IAU10050 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,410| 37,621 | 46,833| 56,045| 65,256 74,468 6 9,212 1,820 10.55 40.92
IAU10050 1.50%  [1/1/2020 |6/30/2020 49,486| 53,328| 57,171| 61,013| 64,855 68,698 72,540 6 3,842 1,820 27.19 39.86
IAU10050 1.50%  [7/1/2020 |12/31/2020 50,228 | 54,128| 58,028 | 61,928| 65,828| 69,728 73,628 6 3,900 1,820 27.60 40.45
IAU10050 1.50%  |1/1/2021 6/30/2021 50,982| 54,940| 58,899| 62,857| 66,816 70,774 74,732 6 3,958 1,820 28.01 41.06
IAU10050 1.50%  [7/1/2021 |12/31/2021 51,747| 55,764| 59,782| 63,800| 67,818 71,836 75,853 6 4,018 1,820 28.43 41.68
IAU10050 1.50%  [1/1/2022 |6/30/2022 52,523| 56,601| 60,679| 64,757| 68,835 72,913 76,991 6 4,078 1,820 28.86 42.30
IAU10050 1.50%  [7/1/2022 12/31/2022 53,311| 57,450| 61,589| 65,728| 69,868| 74,007 78,146 6 4,139 1,820 29.29 42.94
IAdministrative Secretary/Registrar of Vital Statistics

IAU10060 0.00%  |1/1/2018 [12/31/2018 24,288| 33,409| 42,529| 51,649| 60,770, 69,890 79,010 6 9,120 1,820 13.35 43.41
IAU10060 1.00%  |1/1/2019 12/31/2019 24,531| 33,743| 42,954| 52,166| 61,377| 70,589 79,800 6 9,212 1,820 13.48 43.85
IAU10060 1.50%  |1/1/2020 6/30/2020 24,899| 34,249| 43,598| 52,948| 62,298, 71,648 80,997 6 9,350 1,820 13.68 44.50
IAU10060 1.50%  [7/1/2020 |12/31/2020 25,272| 34,762| 44,252| 53,742| 63,232| 72,722 82,212 6 9,490 1,820 13.89 45.17
IAU10060 1.50%  [1/1/2021 |6/30/2021 25,652| 35,284| 44,916| 54,549| 64,181 73,813 83,446 6 9,632 1,820 14.09 45.85
IAU10060 1.50%  [7/1/2021 12/31/2021 26,036| 35,813| 45,590| 55,367| 65,144| 74,920 84,697 6 9,777 1,820 14.31 46.54
IAU10060 1.50% [1/1/2022 |6/30/2022 26,427| 36,350| 46,274| 56,197| 66,121| 76,044 85,968 6 9,923 1,820 14.52 47.24
IAU10060 1.50%  [7/1/2022 |12/31/2022 26,823| 36,896| 46,968| 57,040 67,113 77,185 87,257 6 10,072 1,820 14.74 47.94
Animal Attendant

IAU10070 0.00%  |1/1/2018 |12/31/2018 25,598 | 30,253| 34,909| 39,565| 44,220, 48,876 53,532 6 4,656 1,820 14.06 29.41
IAU10070 1.00%  [1/1/2019 |12/31/2019 25,854 | 30,556| 35,258| 39,960| 44,662| 49,365 54,067 6 4,702 1,820 14.21 29.71
AU10070 1.50%  [1/1/2020 |6/30/2020 26,241| 31,014| 35,787| 40,560| 45,332| 50,105 54,878 6 4,773 1,820 14.42 30.15
IAU10070 1.50%  [7/1/2020 |12/31/2020 26,635| 31,479| 36,324| 41,168| 46,012| 50,857 55,701 6 4,844 1,820 14.63 30.60
IAU10070 1.50%  |1/1/2021 |6/30/2021 27,035| 31,952| 36,869| 41,786| 46,703| 51,620 56,537 6 4,917 1,820 14.85 31.06
IAU10070 1.50% [7/1/2021 |12/31/2021 27,440| 32,431| 37,422| 42,412| 47,403| 52,394 57,385 6 4,991 1,820 15.08 31.53
IAU10070 1.50%  [1/1/2022 |6/30/2022 27,852| 32,917| 37,983| 43,048| 48,114| 53,180 58,245| 6 5,066 1,820 15.30 32.00
IAU10070 1.50%  [7/1/2022 12/31/2022 28,269| 33,411| 38,553| 43,694| 48,836| 53,977 59,119 6 5,142 1,820 15.53 32.48
Animal Control Officer
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10080 0.00%  1/1/2018 |12/31/2018 19,008| 27,077| 35,145| 43,213| 51,282| 59,350 67,419 6 8,068 1,820 10.44 37.04
AU10080 1.00%  |1/1/2019 12/31/2019 19,198 | 27,347| 35,496| 43,646| 51,795| 59,944 68,093 6 8,149 1,820 10.55 37.41
AU10080 1.50%  |1/1/2020 6/30/2020 19,486 | 27,758| 36,029| 44,300 52,572 60,843 69,114 6 8,271 1,820 10.71 37.97
AU10080 1.50%  [7/1/2020 [12/31/2020 19,778| 28,174| 36,569| 44,965| 53,360| 61,756 70,151 6 8,395 1,820 10.87 38.54
IAU10080 1.50% |1/1/2021 6/30/2021 20,075| 28,596| 37,118| 45,639| 54,161| 62,682 71,203 6 8,521 1,820 11.03 39.12
AU10080 1.50%  [7/1/2021 12/31/2021 20,376| 29,025| 37,675| 46,324| 54,973| 63,622 72,271 6 8,649 1,820 11.20 39.71
AU10080 1.50%  |1/1/2022 6/30/2022 20,682 29,461| 38,240 47,019| 55,798, 64,576 73,355 6 8,779 1,820 11.36 40.31
AU10080 1.50%  [7/1/2022 [12/31/2022 20,992| 29,903| 38,813| 47,724| 56,635| 65,545 74,456 6 8,911 1,820 11.53 40.91
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Assistant Animal Control Officer

IAU10090 0.00%  |1/1/2018 |12/31/2018 31,680| 36,142| 40,604| 45,067| 49,529| 53,991 58,453 6 4,462 1,820 17.41 32.12
IAU10090 1.00% 1/1/2019 [12/31/2019 31,997 36,504| 41,010, 45,517 50,024 54,531 59,038 6 4,507 1,820 17.58 32.44
IAU10090 1.50%  |1/1/2020 6/30/2020 32,477| 37,051| 41,626| 46,200 50,774| 55,349 59,923 6 4,574 1,820 17.84 32.92
IAU10090 1.50%  [7/1/2020 |12/31/2020 32,964 | 37,607| 42,250| 46,893| 51,536| 56,179 60,822 6 4,643 1,820 18.11 33.42
IAU10090 1.50%  |1/1/2021 6/30/2021 33,459| 38,171| 42,884 | 47,596| 52,309, 57,022 61,734 6 4,713 1,820 18.38 33.92
IAU10090 1.50%  [7/1/2021 12/31/2021 33,960| 38,744| 43,527| 48,310| 53,094, 57,877 62,660 6 4,783 1,820 18.66 34.43
IAU10090 1.50% [1/1/2022 6/30/2022 34,470| 39,325| 44,180| 49,035| 53,890, 58,745 63,600 6 4,855 1,820 18.94 34.95
IAU10090 1.50%  [7/1/2022 12/31/2022 34,987 | 39,915| 44,843| 49,771| 54,698| 59,626 64,554 6 4,928 1,820 19.22 35.47
IAssistant Construction Official/Building Sub Code Of

IAU10100 0.00%  |1/1/2018 |12/31/2018 21,120| 31,388| 41,656| 51,924| 62,192| 72,460 82,728 6 10,268 1,820 11.60 45.45
AU10100 1.00%  |1/1/2019 12/31/2019 21,331| 31,702| 42,072| 52,443| 62,814| 73,184 83,555 6 10,371 1,820 11.72 45.91
AU10100 1.50%  |1/1/2020 6/30/2020 21,651| 32,177| 42,704| 53,230| 63,756| 74,282 84,808 6 10,526 1,820 11.90 46.60
IAU10100 1.50%  [7/1/2020 [12/31/2020 21,976| 32,660| 43,344| 54,028| 64,712| 75,396 86,080 6 10,684 1,820 12.07 47.30
IAU10100 1.50% |1/1/2021 6/30/2021 22,306| 33,150| 43,994| 54,839| 65,683| 76,527 87,371 6 10,844 1,820 12.26 48.01
AU10100 1.50%  [7/1/2021 12/31/2021 22,640| 33,647| 44,654| 55,661| 66,668 77,675 88,682 6 11,007 1,820 12.44 48.73
AU10100 1.50% [1/1/2022 |6/30/2022 22,980| 34,152| 45,324| 56,496| 67,668| 78,840 90,012 6 11,172 1,820 12.63 49.46
IAU10100 1.50%  [7/1/2022 12/31/2022 23,325| 34,664| 46,004| 57,344| 68,683| 80,023 91,362 6 11,340 1,820 12.82 50.20
Assistant Head Nurse

AU10110 0.00% 1/1/2018 [12/31/2018 42,240| 47,328 | 52,416| 57,504 62,591 67,679 72,767 6 5,088 1,820 23.21 39.98
IAU10110 1.00%  [1/1/2019 12/31/2019 42,663| 47,801| 52,940| 58,079| 63,217 68,356 73,495 6 5,139 1,820 23.44 40.38
AU10110 1.50%  |1/1/2020 6/30/2020 43,303 | 48,518 53,734| 58,950, 64,166 69,381 74,597 6 5,216 1,820 23.79 40.99
AU10110 1.50%  [7/1/2020 |12/31/2020 43,952 | 49,246 54,540| 59,834| 65,128 70,422 75,716 6 5,294 1,820 24.15 41.60
AU10110 1.50%  |1/1/2021 |6/30/2021 44,611| 49,985| 55,358| 60,732| 66,105 71,478 76,852 6 5,373 1,820 24.51 42.23
IAU10110 1.50%  [7/1/2021 12/31/2021 45,281 | 50,735| 56,189| 61,643| 67,097 72,551 78,005 6 5,454 1,820 24.88 42.86
AU10110 1.50% [1/1/2022 6/30/2022 45,960| 51,496| 57,031| 62,567| 68,103| 73,639 79,175| 6 5,536 1,820 25.25 43.50
AU10110 1.50%  [7/1/2022 12/31/2022 46,649 | 52,268| 57,887 | 63,506 69,125| 74,743 80,362 6 5,619 1,820 25.63 44.16
Assistant Health Officer
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10120 0.00%  1/1/2018 |12/31/2018 23,232| 36,407| 49,582| 62,757| 75,933| 89,108 102,283 6 13,175 1,820 12.76 56.20
AU10120 1.00%  |1/1/2019 12/31/2019 23,464| 36,771| 50,078| 63,385| 76,692| 89,999 103,306 6 13,307 1,820 12.89 56.76
AU10120 1.50%  |1/1/2020 6/30/2020 23,816| 37,323| 50,829| 64,336| 77,842 91,349 104,855 6 13,506 1,820 13.09 57.61
AU10120 1.50%  [7/1/2020 [12/31/2020 24,174| 37,883| 51,592| 65,301| 79,010, 92,719 106,428 6 13,709 1,820 13.28 58.48
AU10120 1.50% |1/1/2021 6/30/2021 24,536| 38,451| 52,366| 66,280| 80,195| 94,110 108,024 6 13,915 1,820 13.48 59.35
AU10120 1.50%  [7/1/2021 12/31/2021 24,904| 39,028| 53,151| 67,275| 81,398| 95,521 109,645 6 14,123 1,820 13.68 60.24
AU10120 1.50%  |1/1/2022 6/30/2022 25,278 | 39,613| 53,948| 68,284| 82,619, 96,954 111,289 6 14,335 1,820 13.89 61.15
AU10120 1.50%  [7/1/2022 [12/31/2022 25,657| 40,207| 54,758| 69,308| 83,858 98,409 112,959 6 14,550 1,820 14.10 62.07
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Assistant Municipal Engineer

AU10130 0.00%  [1/1/2018 [12/31/2018 27,456 43,498 59,539| 75,581| 91,623| 107,664 123,706 6 16,042 1,820 15.09 67.97
IAU10130 1.00%  [1/1/2019 [12/31/2019 27,731| 43,933| 60,135| 76,337 92,539| 108,741| 124,943 6 16,202 1,820 15.24 68.65
AU10130 1.50%  [1/1/2020 6/30/2020 28,147| 44,592| 61,037| 77,482| 93,927 110,372| 126,817 6 16,445 1,820 15.47 69.68
IAU10130 1.50%  [7/1/2020 [12/31/2020 28,569| 45,261 61,952| 78,644| 95,336| 112,027 128,719 6 16,692 1,820 15.70 70.72
AU10130 1.50%  [1/1/2021 |6/30/2021 28,997| 45,939| 62,882| 79,824| 96,766| 113,708 130,650 6 16,942 1,820 15.93 71.79
IAU10130 1.50%  [7/1/2021 [12/31/2021 29,432| 46,629| 63,825| 81,021| 98,217 115,413| 132,610 6 17,196 1,820 16.17 72.86
IAU10130 1.50%  [1/1/2022 6/30/2022 29,874| 47,328| 64,782| 82,236 99,691 117,145| 134,599 6 17,454 1,820 16.41 73.96
IAU10130 1.50%  [7/1/2022 [12/31/2022 30,322| 48,038 65,754| 83,470| 101,186| 118,902 136,618 6 17,716 1,820 16.66 75.06
IAssistant Municipal Tax Collector

IAU10140 0.00%  [1/1/2018 [12/31/2018 19,008| 27,959| 36,909| 45,860 54,810 63,761 72,711 6 8,950 1,820 10.44 39.95
AU10140 1.00%  [1/1/2019 [12/31/2019 19,198 | 28,238| 37,278| 46,318| 55,358 64,398 73,438 6 9,040 1,820 10.55 40.35
IAU10140 1.50%  [1/1/2020 |6/30/2020 19,486| 28,662| 37,837 | 47,013| 56,189 65,364 74,540 6 9,176 1,820 10.71 40.96
IAU10140 1.50%  [7/1/2020 [12/31/2020 19,778| 29,092| 38,405| 47,718| 57,031 66,345 75,658 6 9,313 1,820 10.87 41.57
IAU10140 1.50%  [1/1/2021 6/30/2021 20,075| 29,528| 38,981| 48,434| 57,887| 67,340 76,793 6 9,453 1,820 11.03 42.19
AU10140 1.50%  [7/1/2021 [12/31/2021 20,376| 29,971| 39,566| 49,160 58,755| 68,350 77,945 6 9,595 1,820 11.20 42.83
IAU10140 1.50%  [1/1/2022 |6/30/2022 20,682| 30,421 40,159| 49,898| 59,636 69,375 79,114 6 9,739 1,820 11.36 43.47
IAU10140 1.50%  [7/1/2022 [12/31/2022 20,992| 30,877| 40,762| 50,646| 60,531 70,416 80,300 6 9,885 1,820 11.53 44.12
Assistant Planner

IAU10150 0.00%  [1/1/2018 [12/31/2018 26,400| 30,715| 35,029| 39,344| 43,659 47,973 52,288 6 4,315 1,820 14.51 28.73
IAU10150 1.00%  [1/1/2019 [12/31/2019 26,664| 31,022| 35,380| 39,737| 44,095| 48,453 52,811 6 4,358 1,820 14.65 29.02
IAU10150 1.50%  [1/1/2020 6/30/2020 27,064| 31,487| 35,910| 40,333| 44,757 49,180 53,603 6 4,423 1,820 14.87 29.45
AU10150 1.50%  [7/1/2020 [12/31/2020 27,470| 31,960| 36,449| 40,938| 45,428| 49,917 54,407 6 4,489 1,820 15.09 29.89
IAU10150 1.50%  [1/1/2021 |6/30/2021 27,882| 32,439 36,996 | 41,553| 46,109 50,666 55,223 6 4,557 1,820 15.32 30.34
IAU10150 1.50%  [7/1/2021 [12/31/2021 28,300| 32,926| 37,551| 42,176| 46,801 51,426 56,051 6 4,625 1,820 15.55 30.80
IAU10150 1.50%  |1/1/2022 6/30/2022 28,725| 33,419| 38,114| 42,809| 47,503| 52,198 56,892 6 4,695 1,820 15.78 31.26
IAU10150 1.50%  [7/1/2022 [12/31/2022 29,156| 33,921| 38,686| 43,451| 48,216 52,981 57,746 6 4,765 1,820 16.02 31.73
Assistant Purchasing Agent

Page 10 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10160 0.00%  1/1/2018 |12/31/2018 21,120| 27,633| 34,145| 40,658| 47,171| 53,683 60,196 6 6,513 1,820 11.60 33.07
AU10160 1.00%  |1/1/2019 12/31/2019 21,331| 27,909| 34,487| 41,065| 47,642| 54,220 60,798 6 6,578 1,820 11.72 3341
AU10160 1.50%  |1/1/2020 6/30/2020 21,651| 28,328| 35,004| 41,681| 48,357 55,033 61,710 6 6,676 1,820 11.90 33.91
AU10160 1.50%  [7/1/2020 [12/31/2020 21,976| 28,753| 35,529| 42,306| 49,082| 55,859 62,636 6 6,777 1,820 12.07 34.42
AU10160 1.50% |1/1/2021 6/30/2021 22,306| 29,184| 36,062| 42,940 49,819| 56,697 63,575 6 6,878 1,820 12.26 34.93
AU10160 1.50%  [7/1/2021 12/31/2021 22,640| 29,622| 36,603| 43,585| 50,566| 57,547 64,529 6 6,981 1,820 12.44 35.46
AU10160 1.50%  |1/1/2022 6/30/2022 22,980| 30,066| 37,152| 44,238| 51,324 58,411 65,497 6 7,086 1,820 12.63 35.99
AU10160 1.50%  [7/1/2022 [12/31/2022 23,325| 30,517| 37,709| 44,902| 52,094 59,287 66,479 6 7,192 1,820 12.82 36.53
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Assistant Violations Clerk

AU10170 0.00%  |1/1/2018 |12/31/2018 16,896 | 22,438| 27,979| 33,521| 39,062 44,604 50,145 6 5,542 1,820 9.28 27.55
IAU10170 1.00%  |1/1/2019 12/31/2019 17,065| 22,662| 28,259 | 33,856| 39,453| 45,050 50,647 6 5,597 1,820 9.38 27.83
IAU10170 1.50%  |1/1/2020 6/30/2020 17,321 | 23,002| 28,683| 34,364| 40,045| 45,726 51,407 6 5,681 1,820 9.52 28.25
IAU10170 1.50% 7/1/2020 [12/31/2020 17,581 | 23,347| 29,113| 34,879 40,645 46,412 52,178 6 5,766 1,820 9.66 28.67
AU10170 1.50%  |1/1/2021 6/30/2021 17,845| 23,697 | 29,550| 35,402| 41,255| 47,108 52,960 6 5,853 1,820 9.80 29.10
IAU10170 1.50%  [7/1/2021 12/31/2021 18,112| 24,053| 29,993| 35,933| 41,874 47,814 53,755 6 5,940 1,820 9.95 29.54
AU10170 1.50% [1/1/2022 6/30/2022 18,384 | 24,413| 30,443 | 36,472| 42,502| 48,532 54,561 6 6,030 1,820 10.10 29.98
AU10170 1.50%  [7/1/2022 12/31/2022 18,660 24,780| 30,900| 37,020| 43,140 49,260 55,379 6 6,120 1,820 10.25 30.43
Building Inspector

IAU10180 0.00%  |1/1/2018 |12/31/2018 19,219| 27,778| 36,336| 44,895| 53,454 62,012 70,571 6 8,559 1,820 10.56 38.78
AU10180 1.00%  |1/1/2019 12/31/2019 19,412| 28,056| 36,700| 45,344| 53,988 62,632 71,276 6 8,644 1,820 10.67 39.16
AU10180 1.50%  |1/1/2020 6/30/2020 19,703 | 28,476| 37,250| 46,024| 54,798 63,572 72,346 6 8,774 1,820 10.83 39.75
IAU10180 1.50%  [7/1/2020 [12/31/2020 19,998 | 28,904| 37,809| 46,715| 55,620 64,525 73,431 6 8,905 1,820 10.99 40.35
AU10180 1.50% |1/1/2021 6/30/2021 20,298| 29,337| 38,376| 47,415| 56,454| 65,493 74,532 6 9,039 1,820 11.15 40.95
AU10180 1.50%  [7/1/2021 12/31/2021 20,603| 29,777| 38,952| 48,126| 57,301| 66,476 75,650 6 9,175 1,820 11.32 41.57
AU10180 1.50% [1/1/2022 |6/30/2022 20,912| 30,224| 39,536| 48,848| 58,161 67,473 76,785 6 9,312 1,820 11.49 42.19
IAU10180 1.50%  [7/1/2022 12/31/2022 21,225| 30,677| 40,129| 49,581| 59,033| 68,485 77,937 6 9,452 1,820 11.66 42.82
Building Sub code Official

AU10190 0.00%  |1/1/2018 |12/31/2018 21,120| 31,606| 42,093| 52,579| 63,066 73,552 84,038 6 10,486 1,820 11.60 46.17
IAU10190 1.00%  [1/1/2019 12/31/2019 21,331| 31,923| 42,514| 53,105| 63,696| 74,287 84,879 6 10,591 1,820 11.72 46.64
IAU10190 1.50%  |1/1/2020 6/30/2020 21,651| 32,401| 43,151| 53,902| 64,652| 75,402 86,152 6 10,750 1,820 11.90 47.34
AU10190 1.50%  [7/1/2020 |12/31/2020 21,976| 32,887| 43,799| 54,710| 65,621| 76,533 87,444 6 10,911 1,820 12.07 48.05
AU10190 1.50%  |1/1/2021 |6/30/2021 22,306| 33,381| 44,456| 55,531| 66,606 77,681 88,756 6 11,075 1,820 12.26 48.77
IAU10190 1.50%  [7/1/2021 12/31/2021 22,640| 33,881| 45,123| 56,364| 67,605| 78,846 90,087 6 11,241 1,820 12.44 49.50
IAU10190 1.50% [1/1/2022 6/30/2022 22,980| 34,390 45,799| 57,209| 68,619| 80,029 91,438| 6 11,410 1,820 12.63 50.24
IAU10190 1.50%  [7/1/2022 12/31/2022 23,325| 34,905| 46,486| 58,067 | 69,648 81,229 92,810 6 11,581 1,820 12.82 50.99
IChief REHS Public Health
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10200 0.00%  1/1/2018 |12/31/2018 21,120| 32,101| 43,083| 54,064| 65,045 76,027 87,008 6 10,981 1,820 11.60 47.81
AU10200 1.00%  |1/1/2019 12/31/2019 21,331| 32,422| 43,514| 54,605| 65,696 76,787 87,878 6 11,091 1,820 11.72 48.28
AU10200 1.50%  |1/1/2020 6/30/2020 21,651| 32,909| 44,166| 55,424| 66,681 77,939 89,196 6 11,257 1,820 11.90 49.01
AU10200 1.50%  [7/1/2020 [12/31/2020 21,976| 33,402| 44,829| 56,255| 67,681 79,108 90,534 6 11,426 1,820 12.07 49.74
IAU10200 1.50% |1/1/2021 6/30/2021 22,306| 33,903| 45,501| 57,099| 68,697| 80,294 91,892 6 11,598 1,820 12.26 50.49
AU10200 1.50%  [7/1/2021 12/31/2021 22,640| 34,412| 46,184| 57,955| 69,727| 81,499 93,271 6 11,772 1,820 12.44 51.25
AU10200 1.50%  |1/1/2022 6/30/2022 22,980| 34,928| 46,876| 58,825| 70,773 82,721 94,670 6 11,948 1,820 12.63 52.02
AU10200 1.50%  [7/1/2022 [12/31/2022 23,325| 35,452| 47,580| 59,707| 71,835 83,962 96,090 6 12,128 1,820 12.82 52.80
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

[ITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IChief REHS Public Health/Information Tiechnology

AU10210 0.00%  |1/1/2018 |12/31/2018 52,800| 60,104| 67,408| 74,712| 82,016, 89,321 96,625 6 7,304 1,820 29.01 53.09
AU10210 1.00%  |1/1/2019 12/31/2019 53,328| 60,705| 68,082| 75,460| 82,837| 90,214 97,591 6 7,377 1,820 29.30 53.62
AU10210 1.50%  |1/1/2020 6/30/2020 54,128 | 61,616| 69,104| 76,591| 84,079| 91,567 99,055 6 7,488 1,820 29.74 54.43
AU10210 1.50%  [7/1/2020 |12/31/2020 54,940| 62,540| 70,140| 77,740| 85,340, 92,940 100,540 6 7,600 1,820 30.19 55.24
AU10210 1.50%  |1/1/2021 6/30/2021 55,764 | 63,478| 71,192| 78,906| 86,620 94,335| 102,049 6 7,714 1,820 30.64 56.07
AU10210 1.50%  [7/1/2021 12/31/2021 56,601| 64,430| 72,260| 80,090| 87,920| 95,750 103,579 6 7,830 1,820 31.10 56.91
AU10210 1.50% [1/1/2022 |6/30/2022 57,450| 65,397| 73,344| 81,291| 89,239| 97,186| 105,133 6 7,947 1,820 31.57 57.77
IAU10210 1.50% 7/1/2022 [12/31/2022 58,311 66,378| 74,444| 82,511 90,577 98,644 106,710 6 8,066 1,820 32.04 58.63
IChief REHS Public Health/Information Tlechnology/Recycling Cqordinator/Clean Community Coordinator

AU10215 1.50%  [7/1/2020 12/31/2020 61,837 | 69,454| 77,071 84,689| 92,306| 99,923 107,540 6 7,617 1,820 33.98 59.09
AU10215 1.50%  |1/1/2021 6/30/2021 62,764 | 70,496| 78,227| 85,959| 93,690| 101,422 109,154 6 7,732 1,820 34.49 59.97
AU10215 1.50%  [7/1/2021 12/31/2021 63,706| 71,553| 79,401| 87,248| 95,096, 102,943| 110,791 6 7,848 1,820 35.00 60.87
AU10215 1.50%  [1/1/2022 |6/30/2022 64,661| 72,627 80,592| 88,557 | 96,522| 104,488 112,453 6 7,965 1,820 35.53 61.79
AU10215 1.50%  [7/1/2022 12/31/2022 65,631| 73,716| 81,801| 89,885| 97,970| 106,055| 114,140 6 8,085 1,820 36.06 62.71
ICode Enforcement Officer

IAU10344 0.00%  |1/1/2018 [12/31/2018 19,008| 27,195| 35,382| 43,569| 51,756| 59,943 68,130 6 8,187 1,820 10.44 37.43
AU10344 1.00%  [1/1/2019 [12/31/2019 23,238| 31,507| 39,776| 48,045| 56,313| 64,582 72,851 6 8,269 1,820 12.77 40.03
AU10344 1.50%  |1/1/2020 6/30/2020 23,587| 31,980| 40,372 48,765| 57,158| 65,551 73,944 6 8,393 1,820 12.96 40.63
AU10344 1.50%  [7/1/2020 [12/31/2020 23,941| 32,459| 40,978| 49,497| 58,015, 66,534 75,053 6 8,519 1,820 13.15 41.24
AU10344 1.50%  |1/1/2021 6/30/2021 24,300| 32,946| 41,593| 50,239| 58,886| 67,532 76,179 6 8,646 1,820 13.35 41.86
AU10344 1.50%  [7/1/2021 12/31/2021 24,664 | 33,440| 42,217| 50,993| 59,769| 68,545 77,321 6 8,776 1,820 13.55 42.48
AU10344 1.50% |1/1/2022 6/30/2022 25,034| 33,942| 42,850| 51,758| 60,665| 69,573 78,481 6 8,908 1,820 13.76 43.12
IAU10344 1.50%  [7/1/2022 12/31/2022 25,410| 34,451| 43,493| 52,534| 61,575| 70,617 79,658 6 9,041 1,820 13.96 43.77
ICode Enforcement Officer Trginee

AU10345 0.00%  |1/1/2018 [12/31/2018 21,000, 26,500| 32,000, 37,500| 43,000| 48,500 54,000 5,500 1,820 11.54 29.67
IAU10345 1.00%  [1/1/2019 12/31/2019 25,250| 30,805| 36,360| 41,915| 47,470, 53,025 58,580 5,555 1,820 13.87 32.19
AU10345 1.50%  [1/1/2020 6/30/2020 25,629 | 31,267| 36,905| 42,544| 48,182| 53,820 59,459 5,638 1,820 14.08 32.67
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
IAU10345 1.50%  [7/1/2020 |12/31/2020 26,013| 31,736| 37,459| 43,182| 48,905| 54,628 60,351 6 5,723 1,820 14.29 33.16
IAU10345 1.50% 1/1/2021 6/30/2021 26,403 | 32,212| 38,021, 43,830 49,638 55,447 61,256 6 5,809 1,820 14.51 33.66
IAU10345 1.50%  [7/1/2021 |12/31/2021 26,799| 32,695| 38,591| 44,487| 50,383| 56,279 62,175 6 5,896 1,820 14.72 34.16
IAU10345 1.50% [1/1/2022 |6/30/2022 27,201| 33,186| 39,170| 45,154| 51,139| 57,123 63,107 6 5,984 1,820 14.95 34.67
IAU10345 1.50%  [7/1/2022 12/31/2022 27,609| 33,684| 39,758| 45,832| 51,906, 57,980 64,054 6 6,074 1,820 15.17 35.19
Data Processing Coordinator

AU10230 0.00%  |1/1/2018 [12/31/2018 19,008| 28,634| 38,260 47,885| 57,511 67,137 76,763 6 9,626 1,820 10.44 42.18
IAU10230 1.00%  |1/1/2019 12/31/2019 19,198 | 28,920| 38,642| 48,364| 58,086 67,808 77,531 6 9,722 1,820 10.55 42.60
IAU10230 1.50%  |1/1/2020 6/30/2020 19,486 | 29,354| 39,222| 49,090| 58,958 68,826 78,693 6 9,868 1,820 10.71 43.24
AU10230 1.50%  [7/1/2020 |12/31/2020 19,778 29,794| 39,810| 49,826| 59,842 69,858 79,874 6 10,016 1,820 10.87 43.89
AU10230 1.50% [1/1/2021 |6/30/2021 20,075| 30,241| 40,407| 50,574| 60,740, 70,906 81,072 6 10,166 1,820 11.03 44.55
IAU10230 1.50%  [7/1/2021 12/31/2021 20,376| 30,695| 41,014| 51,332| 61,651 71,969 82,288 6 10,319 1,820 11.20 45.21
AU10230 1.50%  [1/1/2022 |6/30/2022 20,682| 31,155| 41,629| 52,102| 62,576| 73,049 83,522 6 10,473 1,820 11.36 45.89
AU10230 1.50%  [7/1/2022 |12/31/2022 20,992| 31,623| 42,253| 52,884| 63,514| 74,145 84,775 6 10,631 1,820 11.53 46.58
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Data Processing Technician
AU10240 0.00%  |1/1/2018 |12/31/2018 26,400| 31,155| 35,910| 40,665| 45,419, 50,174 54,929 6 4,755 1,820 1451 30.18
AU10240 1.00%  [1/1/2019 |12/31/2019 26,664 | 31,467| 36,269| 41,071| 45,874| 50,676 55,478 6 4,802 1,820 14.65 30.48
AU10240 1.50%  [1/1/2020 |6/30/2020 27,064 | 31,939| 36,813| 41,687| 46,562| 51,436 56,311 6 4,874 1,820 14.87 30.94
IAU10240 1.50%  [7/1/2020 |12/31/2020 27,470| 32,418| 37,365| 42,313| 47,260| 52,208 57,155 6 4,948 1,820 15.09 31.40
AU10240 1.50%  |1/1/2021 6/30/2021 27,882| 32,904| 37,926| 42,947| 47,969| 52,991 58,012 6 5,022 1,820 15.32 31.87
AU10240 1.50%  [7/1/2021 |12/31/2021 28,300| 33,397 | 38,494 | 43,592| 48,689| 53,786 58,883 6 5,097 1,820 15.55 32.35
AU10240 1.50%  [1/1/2022 |6/30/2022 28,725| 33,898| 39,072| 44,245| 49,419| 54,592 59,766 6 5,174 1,820 15.78 32.84
IAU10240 1.50%  [7/1/2022 12/31/2022 29,156| 34,407| 39,658| 44,909| 50,160, 55,411 60,662 6 5,251 1,820 16.02 33.33
Deputy Municipal Clerk
AU10250 0.00%  |1/1/2018 [12/31/2018 21,120| 30,055| 38,990| 47,925| 56,860| 65,795 74,730 6 8,935 1,820 11.60 41.06
IAU10250 1.00%  |1/1/2019 12/31/2019 21,331| 30,356| 39,380| 48,404| 57,429| 66,453 75,478 6 9,024 1,820 11.72 41.47
AU10250 1.50%  |1/1/2020 6/30/2020 21,651 30,811| 39,971| 49,131| 58,290, 67,450 76,610 6 9,160 1,820 11.90 42.09
IAU10250 1.50%  [7/1/2020 |12/31/2020 21,976| 31,273| 40,570| 49,868| 59,165| 68,462 77,759 6 9,297 1,820 12.07 42.72
AU10250 1.50%  [1/1/2021 |6/30/2021 22,306| 31,742| 41,179| 50,616| 60,052| 69,489 78,925 6 9,437 1,820 12.26 43.37
IAU10250 1.50%  [7/1/2021 12/31/2021 22,640| 32,218| 41,797| 51,375| 60,953| 70,531 80,109 6 9,578 1,820 12.44 44.02
IAU10250 1.50% 1/1/2022 6/30/2022 22,980 | 32,702| 42,424 | 52,145 61,867 71,589 81,311 6 9,722 1,820 12.63 44.68
IAU10250 1.50%  [7/1/2022 |12/31/2022 23,325| 33,192| 43,060| 52,928| 62,795 72,663 82,531 6 9,868 1,820 12.82 45.35
0
Deputy Municipal Court Administrator
AU10260 0.00%  |1/1/2018 |12/31/2018 19,008 | 28,673| 38,338| 48,004| 57,669 67,334 76,999 6 9,665 1,820 10.44 42.31
IAU10260 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,960| 38,722| 48,484| 58,245| 68,007 77,769 6 9,762 1,820 10.55 42.73
AU10260 1.50%  [1/1/2020 |6/30/2020 19,486 29,394| 39,303| 49,211| 59,119| 69,027 78,936 6 9,908 1,820 10.71 43.37
IAU10260 1.50%  [7/1/2020 |12/31/2020 19,778 | 29,835| 39,892| 49,949| 60,006 70,063 80,120 6 10,057 1,820 10.87 44.02
IAU10260 1.50%  |1/1/2021 |6/30/2021 20,075| 30,283| 40,491| 50,698| 60,906, 71,114 81,321 6 10,208 1,820 11.03 44.68
AU10260 1.50% [7/1/2021 |12/31/2021 20,376| 30,737| 41,098| 51,459| 61,820 72,180 82,541 6 10,361 1,820 11.20 45.35
IAU10260 1.50% [1/1/2022 6/30/2022 20,682| 31,198 41,714| 52,231| 62,747| 73,263 83,779 6 10,516 1,820 11.36 46.03
IAU10260 1.50%  [7/1/2022 12/31/2022 20,992| 31,666| 42,340| 53,014| 63,688| 74,362 85,036 6 10,674 1,820 11.53 46.72
Deputy Registrar/Keyboarding Clerk 3
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10490 0.00%  1/1/2018 |12/31/2018 25,592| 31,093| 36,594| 42,094| 47,595| 53,096 58,597 6 5,501 1,820 14.06 32.20
AU10490 1.00%  |1/1/2019 12/31/2019 25,848| 31,404| 36,960| 42,515| 48,071| 53,627 59,182 6 5,556 1,820 14.20 32.52
AU10490 1.50%  |1/1/2020 6/30/2020 26,236| 31,875| 37,514| 43,153| 48,792| 54,431 60,070 6 5,639 1,820 14.42 33.01
AU10490 1.50%  [7/1/2020 [12/31/2020 26,629| 32,353| 38,077| 43,800| 49,524| 55,248 60,971 6 5,724 1,820 14.63 33.50
AU10490 1.50% |1/1/2021 6/30/2021 27,029| 32,838| 38,648| 44,457| 50,267| 56,076 61,886 6 5,810 1,820 14.85 34.00
AU10490 1.50%  [7/1/2021 12/31/2021 27,434| 33,331| 39,227| 45,124| 51,021| 56,917 62,814 6 5,897 1,820 15.07 34.51
AU10490 1.50%  |1/1/2022 6/30/2022 27,846| 33,831| 39,816| 45,801| 51,786, 57,771 63,756 6 5,985 1,820 15.30 35.03
AU10490 1.50%  [7/1/2022 [12/31/2022 28,263| 34,338| 40,413| 46,488| 52,563 58,638 64,713 6 6,075 1,820 15.53 35.56
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Drafting Technician
IAU10270 0.00%  [1/1/2018 [12/31/2018 16,896 | 22,755| 28,614| 34,472| 40,331| 46,190 52,048 6 5,859 1,820 9.28 28.60
IAU10270 1.00%  |1/1/2019 12/31/2019 17,065| 22,982| 28,900| 34,817| 40,734| 46,652 52,569 6 5,917 1,820 9.38 28.88
AU10270 1.50%  [1/1/2020 6/30/2020 17,321| 23,327| 29,333| 35,339| 41,345| 47,351 53,357 6 6,006 1,820 9.52 29.32
IAU10270 1.50%  [7/1/2020 [12/31/2020 17,581| 23,677| 29,773| 35,869| 41,965 48,062 54,158 6 6,096 1,820 9.66 29.76
IAU10270 1.50%  [1/1/2021 |6/30/2021 17,845| 24,032| 30,220| 36,407 | 42,595| 48,782 54,970 6 6,188 1,820 9.80 30.20
AU10270 1.50%  |7/1/2021 [12/31/2021 18,112| 24,393| 30,673| 36,953| 43,234 49514 55,795 6 6,280 1,820 9.95 30.66
IAU10270 1.50%  [1/1/2022 6/30/2022 18,384 | 24,759| 31,133| 37,508| 43,882| 50,257 56,632 6 6,375 1,820 10.10 31.12
IAU10270 1.50%  [7/1/2022 [12/31/2022 18,660| 25,130| 31,600| 38,070| 44,541| 51,011 57,481 6 6,470 1,820 10.25 31.58
Drafting Technigian/CAD System Operator/Engineering Aide
IAU10280 0.00%  [1/1/2018 [12/31/2018 22,176| 28,475| 34,774| 41,073| 47,371 53,670 59,969 6 6,299 1,820 12.18 32.95
AU10280 1.00%  [1/1/2019 [12/31/2019 22,398| 28,760| 35,121| 41,483| 47,845| 54,207 60,569 6 6,362 1,820 12.31 33.28
IAU10280 1.50%  [1/1/2020 |6/30/2020 22,734| 29,191 35,648| 42,106| 48,563 55,020 61,477 6 6,457 1,820 12.49 33.78
IAU10280 1.50%  [7/1/2020 [12/31/2020 23,075| 29,629| 36,183| 42,737| 49,291| 55,845 62,399 6 6,554 1,820 12.68 34.29
IAU10280 1.50%  [1/1/2021 6/30/2021 23,421| 30,073| 36,726| 43,378 50,031| 56,683 63,335 6 6,652 1,820 12.87 34.80
AU10280 1.50%  [7/1/2021 [12/31/2021 23,772| 30,524| 37,277| 44,029| 50,781 57,533 64,285 6 6,752 1,820 13.06 35.32
IAU10280 1.50%  [1/1/2022 |6/30/2022 24,129| 30,982 37,836| 44,689| 51,543| 58,396 65,250 6 6,853 1,820 13.26 35.85
IAU10280 1.50%  [7/1/2022 [12/31/2022 24,491| 31,447| 38,403| 45,360| 52,316 59,272 66,228 6 6,956 1,820 13.46 36.39
Drafting Techni¢ian/CAD System Operator
IAU10290 0.00%  [1/1/2018 [12/31/2018 22,176| 28,035| 33,894| 39,752| 45,611| 51,470 57,328 6 5,859 1,820 12.18 31.50
IAU10290 1.00%  [1/1/2019 [12/31/2019 22,398| 28,315| 34,233| 40,150| 46,067 51,984 57,902 6 5,917 1,820 12.31 31.81
IAU10290 1.50%  [1/1/2020 6/30/2020 22,734| 28,740| 34,746| 40,752| 46,758 52,764 58,770 6 6,006 1,820 12.49 32.29
AU10290 1.50%  [7/1/2020 [12/31/2020 23,075| 29,171| 35,267| 41,363| 47,460 53,556 59,652 6 6,096 1,820 12.68 32.78
IAU10290 1.50%  [1/1/2021 |6/30/2021 23,421| 29,609 35,796| 41,984 48,171| 54,359 60,547 6 6,188 1,820 12.87 33.27
IAU10290 1.50%  [7/1/2021 [12/31/2021 23,772| 30,053| 36,333| 42,614| 48,894| 55174 61,455 6 6,280 1,820 13.06 33.77
IAU10290 1.50%  |1/1/2022 6/30/2022 24,129| 30,504| 36,878| 43,253| 49,627| 56,002 62,377 6 6,375 1,820 13.26 34.27
IAU10290 1.50%  [7/1/2022 [12/31/2022 24,491| 30,961| 37,431| 43,902| 50,372 56,842 63,312 6 6,470 1,820 13.46 34.79
0

Electrical Inspe

ctor
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10300 0.00%  1/1/2018 |12/31/2018 19,219| 27,280| 35,341 | 43,402| 51,463| 59,524 67,584 6 8,061 1,820 10.56 37.13
AU10300 1.00%  |1/1/2019 12/31/2019 19,412| 27,553| 35,694| 43,836 51,977| 60,119 68,260 6 8,141 1,820 10.67 37.51
AU10300 1.50%  |1/1/2020 6/30/2020 19,703| 27,966| 36,230| 44,493| 52,757 61,021 69,284 6 8,264 1,820 10.83 38.07
AU10300 1.50%  [7/1/2020 [12/31/2020 19,998 | 28,386| 36,773| 45,161 53,548| 61,936 70,323 6 8,388 1,820 10.99 38.64
IAU10300 1.50% |1/1/2021 6/30/2021 20,298| 28,812| 37,325| 45,838| 54,352| 62,865 71,378 6 8,513 1,820 11.15 39.22
AU10300 1.50%  [7/1/2021 12/31/2021 20,603| 29,244| 37,885| 46,526| 55,167| 63,808 72,449 6 8,641 1,820 11.32 39.81
AU10300 1.50%  |1/1/2022 6/30/2022 20,912| 29,682| 38,453| 47,224| 55,994| 64,765 73,536 6 8,771 1,820 11.49 40.40
AU10300 1.50%  [7/1/2022 [12/31/2022 21,225| 30,128| 39,030| 47,932| 56,834 65,736 74,639 6 8,902 1,820 11.66 41.01

Page 19 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Electrical Sub cpde Official

AU10310 0.00%  |1/1/2018 |12/31/2018 21,120| 30,668| 40,217| 49,765| 59,313| 68,861 78,409 6 9,548 1,820 11.60 43.08
AU10310 1.00%  [1/1/2019 |12/31/2019 21,331| 30,975| 40,619| 50,262| 59,906| 69,550 79,194 6 9,644 1,820 11.72 43.51
AU10310 1.50%  [1/1/2020 |6/30/2020 21,651| 31,440| 41,228| 51,016/ 60,805| 70,593 80,381 6 9,788 1,820 11.90 44.17
IAU10310 1.50% 7/1/2020 [12/31/2020 21,976| 31,911| 41,846| 51,782 61,717 71,652 81,587 6 9,935 1,820 12.07 44.83
AU10310 1.50%  |1/1/2021 6/30/2021 22,306| 32,390| 42,474| 52,558| 62,643| 72,727 82,811 6 10,084 1,820 12.26 45.50
AU10310 1.50%  [7/1/2021 |12/31/2021 22,640| 32,876| 43,111| 53,347| 63,582| 73,818 84,053 6 10,235 1,820 12.44 46.18
AU10310 1.50%  [1/1/2022 |6/30/2022 22,980| 33,369| 43,758| 54,147| 64,536| 74,925 85,314 6 10,389 1,820 12.63 46.88
AU10310 1.50%  [7/1/2022 12/31/2022 23,325| 33,869| 44,414| 54,959| 65,504| 76,049 86,594 6 10,545 1,820 12.82 47.58
Field Representative/Health Education

AU10320 0.00%  |1/1/2018 [12/31/2018 19,008| 27,549| 36,089 | 44,630| 53,171 61,711 70,252 6 8,541 1,820 10.44 38.60
AU10320 1.00%  [1/1/2019 |12/31/2019 19,198 | 27,824| 36,450| 45,076| 53,703| 62,329 70,955 6 8,626 1,820 10.55 38.99
AU10320 1.50%  |1/1/2020 6/30/2020 19,486 | 28,242| 36,997 | 45,753| 54,508 63,264 72,019 6 8,755 1,820 10.71 39.57
AU10320 1.50%  [7/1/2020 |12/31/2020 19,778 | 28,665| 37,552| 46,439| 55,326| 64,212 73,099 6 8,887 1,820 10.87 40.16
AU10320 1.50%  [1/1/2021 |6/30/2021 20,075| 29,095| 38,115| 47,135| 56,156| 65,176 74,196 6 9,020 1,820 11.03 40.77
AU10320 1.50%  [7/1/2021 |12/31/2021 20,376| 29,532| 38,687 | 47,842| 56,998 66,153 75,309 6 9,155 1,820 11.20 41.38
AU10320 1.50% [1/1/2022 |6/30/2022 20,682| 29,975| 39,267 | 48,560| 57,853| 67,146 76,438 6 9,293 1,820 11.36 42.00
AU10320 1.50%  [7/1/2022 |12/31/2022 20,992| 30,424| 39,856| 49,289| 58,721| 68,153 77,585 6 9,432 1,820 11.53 42.63
Field Representative/Housing|Inspection

IAU10330 0.00%  |1/1/2018 |12/31/2018 19,008 | 25,698| 32,389| 39,079| 45,769 52,460 59,150 6 6,690 1,820 10.44 32.50
IAU10330 1.00%  [1/1/2019 |12/31/2019 24,248| 31,005| 37,763| 44,520| 51,277| 58,034 64,792 6 6,757 1,820 13.32 35.60
AU10330 1.50%  [1/1/2020 |6/30/2020 24,612| 31,471| 38,329| 45,188| 52,046| 58,905 65,763 6 6,859 1,820 13.52 36.13
AU10330 1.50%  [7/1/2020 |12/31/2020 24,981 | 31,943| 38,904| 45,866| 52,827| 59,788 66,750 6 6,961 1,820 13.73 36.68
IAU10330 1.50%  |1/1/2021 |6/30/2021 25,356| 32,422| 39,488| 46,554| 53,619| 60,685 67,751 6 7,066 1,820 13.93 37.23
IAU10330 1.50% [7/1/2021 |12/31/2021 25,736| 32,908| 40,080| 47,252| 54,424| 61,596 68,767 6 7,172 1,820 14.14 37.78
IAU10330 1.50% [1/1/2022 6/30/2022 26,122| 33,402 40,681| 47,961| 55,240 62,520 69,799| 6 7,279 1,820 14.35 38.35
AU10330 1.50%  [7/1/2022 |12/31/2022 26,514| 33,903| 41,291| 48,680| 56,069 63,457 70,846 6 7,389 1,820 14.57 38.93
Field Representative/Property Improvement
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10340 0.00%  1/1/2018 |12/31/2018 19,008| 27,195| 35,382| 43,569| 51,756| 59,943 68,130 6 8,187 1,820 10.44 37.43
AU10340 1.00%  |1/1/2019 12/31/2019 24,248 | 32,517| 40,786| 49,055| 57,323| 65,592 73,861 6 8,269 1,820 13.32 40.58
AU10340 1.50%  |1/1/2020 6/30/2020 24,612 33,005| 41,398| 49,790| 58,183| 66,576 74,969 6 8,393 1,820 13.52 41.19
AU10340 1.50%  [7/1/2020 [12/31/2020 24,981| 33,500| 42,018| 50,537| 59,056| 67,575 76,093 6 8,519 1,820 13.73 41.81
IAU10340 1.50% |1/1/2021 6/30/2021 25,356| 34,002| 42,649| 51,295| 59,942| 68,588 77,235 6 8,646 1,820 13.93 42.44
AU10340 1.50%  [7/1/2021 12/31/2021 25,736| 34,512| 43,288| 52,065| 60,841 69,617 78,393 6 8,776 1,820 14.14 43.07
AU10340 1.50%  |1/1/2022 6/30/2022 26,122 | 35,030| 43,938| 52,846| 61,753 70,661 79,569 6 8,908 1,820 14.35 43.72
AU10340 1.50%  [7/1/2022 [12/31/2022 26,514| 35,555| 44,597| 53,638 62,680 71,721 80,763 6 9,041 1,820 14.57 44.38
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Field Representative/Property Improvement Bilingual

IAU10350 0.00% 1/1/2018 [12/31/2018 19,008 | 27,195| 35,382| 43,569 51,756 59,943 68,130 6 8,187 1,820 10.44 37.43
IAU10350 1.00%  |1/1/2019 12/31/2019 24,248 | 32,517| 40,786| 49,055| 57,323| 65,592 73,861 6 8,269 1,820 13.32 40.58
IAU10350 1.50%  |1/1/2020 6/30/2020 24,612| 33,005| 41,398| 49,790| 58,183| 66,576 74,969 6 8,393 1,820 13.52 41.19
IAU10350 1.50%  [7/1/2020 |12/31/2020 24,981| 33,500| 42,018| 50,537| 59,056, 67,575 76,093 6 8,519 1,820 13.73 41.81
IAU10350 1.50%  |1/1/2021 6/30/2021 25,356| 34,002| 42,649| 51,295| 59,942, 68,588 77,235 6 8,646 1,820 13.93 42.44
IAU10350 1.50%  [7/1/2021 12/31/2021 25,736| 34,512| 43,288| 52,065| 60,841 69,617 78,393 6 8,776 1,820 14.14 43.07
IAU10350 1.50% [1/1/2022 6/30/2022 26,122| 35,030| 43,938| 52,846| 61,753| 70,661 79,569 6 8,908 1,820 14.35 43.72
IAU10350 1.50%  [7/1/2022 12/31/2022 26,514 | 35,555| 44,597 | 53,638| 62,680, 71,721 80,763 6 9,041 1,820 14.57 44.38
Fire Prevention |Specialist

IAU10360 0.00%  |1/1/2018 |12/31/2018 19,219| 27,280| 35,341 | 43,402| 51,463| 59,524 67,584 6 8,061 1,820 10.56 37.13
IAU10360 1.00%  |1/1/2019 12/31/2019 19,412| 27,553| 35,694| 43,836| 51,977| 60,119 68,260 6 8,141 1,820 10.67 3751
IAU10360 1.50%  |1/1/2020 6/30/2020 19,703| 27,966| 36,230| 44,493| 52,757 61,021 69,284 6 8,264 1,820 10.83 38.07
IAU10360 1.50%  [7/1/2020 [12/31/2020 19,998 | 28,386| 36,773| 45,161| 53,548 61,936 70,323 6 8,388 1,820 10.99 38.64
IAU10360 1.50% |1/1/2021 6/30/2021 20,298| 28,812| 37,325| 45,838| 54,352| 62,865 71,378 6 8,513 1,820 11.15 39.22
IAU10360 1.50%  [7/1/2021 12/31/2021 20,603| 29,244| 37,885| 46,526| 55,167| 63,808 72,449 6 8,641 1,820 11.32 39.81
IAU10360 1.50% [1/1/2022 |6/30/2022 20,912| 29,682| 38,453| 47,224| 55,994| 64,765 73,536 6 8,771 1,820 11.49 40.40
IAU10360 1.50%  [7/1/2022 12/31/2022 21,225| 30,128| 39,030| 47,932| 56,834| 65,736 74,639 6 8,902 1,820 11.66 41.01
Fire Protection Sub code Offigial

IAU10370 0.00%  |1/1/2018 |12/31/2018 19,219| 28,828| 38,437 | 48,046| 57,655| 67,263 76,872 6 9,609 1,820 10.56 42.24
IAU10370 1.00%  [1/1/2019 12/31/2019 19,412| 29,116| 38,821 | 48,526| 58,231 67,936 77,641 6 9,705 1,820 10.67 42.66
IAU10370 1.50%  |1/1/2020 6/30/2020 19,703| 29,553 | 39,404 | 49,254| 59,105| 68,955 78,806 6 9,851 1,820 10.83 43.30
IAU10370 1.50%  [7/1/2020 |12/31/2020 19,998 | 29,996| 39,995| 49,993| 59,991 69,990 79,988 6 9,998 1,820 10.99 43.95
IAU10370 1.50%  |1/1/2021 |6/30/2021 20,298| 30,446| 40,595| 50,743| 60,891| 71,039 81,188 6 10,148 1,820 11.15 44.61
IAU10370 1.50%  [7/1/2021 12/31/2021 20,603| 30,903| 41,204| 51,504| 61,804 72,105 82,405 6 10,300 1,820 11.32 45.28
IAU10370 1.50% [1/1/2022 6/30/2022 20,912| 31,367 41,822| 52,277| 62,732| 73,187 83,641 6 10,455 1,820 11.49 45.96
IAU10370 1.50%  [7/1/2022 12/31/2022 21,225| 31,837| 42,449| 53,061| 63,673| 74,284 84,896 6 10,612 1,820 11.66 46.65
Garage Attendant
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10380 0.00%  1/1/2018 |12/31/2018 18,415| 23,273| 28,130| 32,988| 37,845| 42,703 47,560 6 4,858 2,080 8.85 22.87
AU10380 1.00%  |1/1/2019 12/31/2019 18,599 | 23,505| 28,411 | 33,318| 38,224| 43,130 48,036 6 4,906 2,080 8.94 23.09
AU10380 1.50%  |1/1/2020 6/30/2020 18,878 | 23,858| 28,838 | 33,817| 38,797 43,777 48,756 6 4,980 2,080 9.08 23.44
AU10380 1.50%  [7/1/2020 [12/31/2020 19,161 | 24,216| 29,270| 34,325| 39,379 44,433 49,488 6 5,054 2,080 9.21 23.79
IAU10380 1.50% |1/1/2021 6/30/2021 19,449 | 24,579| 29,709| 34,839| 39,970| 45,100 50,230 6 5,130 2,080 9.35 24.15
AU10380 1.50%  [7/1/2021 12/31/2021 19,741| 24,948| 30,155| 35,362| 40,569| 45,776 50,984 6 5,207 2,080 9.49 24.51
AU10380 1.50%  |1/1/2022 6/30/2022 20,037| 25,322| 30,607| 35,892| 41,178 46,463 51,748 6 5,285 2,080 9.63 24.88
AU10380 1.50%  [7/1/2022 [12/31/2022 20,337| 25,702| 31,066| 36,431| 41,795, 47,160 52,524 6 5,365 2,080 9.78 25.25
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
iGraduate Nurseg, Public Health Nurse

IAU10390 0.00%  |1/1/2018 |12/31/2018 19,008 | 26,822| 34,636| 42,449| 50,263| 58,077 65,890 6 7,814 1,820 10.44 36.20
IAU10390 1.00%  |1/1/2019 12/31/2019 19,198 | 27,090| 34,982| 42,874| 50,766| 58,657 66,549 6 7,892 1,820 10.55 36.57
IAU10390 1.50%  |1/1/2020 6/30/2020 19,486 | 27,496| 35,507 | 43,517| 51,527| 59,537 67,548 6 8,010 1,820 10.71 37.11
IAU10390 1.50%  [7/1/2020 |12/31/2020 19,778 | 27,909| 36,039| 44,170 52,300| 60,430 68,561 6 8,130 1,820 10.87 37.67
IAU10390 1.50%  |1/1/2021 6/30/2021 20,075| 28,327| 36,580| 44,832| 53,085, 61,337 69,589 6 8,252 1,820 11.03 38.24
IAU10390 1.50%  [7/1/2021 12/31/2021 20,376| 28,752| 37,129| 45,505| 53,881| 62,257 70,633 6 8,376 1,820 11.20 38.81
IAU10390 1.50% [1/1/2022 6/30/2022 20,682| 29,184| 37,685| 46,187| 54,689| 63,191 71,693 6 8,502 1,820 11.36 39.39
IAU10390 1.50%  [7/1/2022 12/31/2022 20,992| 29,621| 38,251| 46,880| 55,509| 64,139 72,768 6 8,629 1,820 11.53 39.98
Health Educato

IAU10410 0.00%  |1/1/2018 |12/31/2018 19,008| 27,549| 36,089| 44,630 53,171 61,711 70,252 6 8,541 1,820 10.44 38.60
AU10410 1.00%  |1/1/2019 12/31/2019 19,198 | 27,824| 36,450| 45,076| 53,703| 62,329 70,955 6 8,626 1,820 10.55 38.99
AU10410 1.50%  |1/1/2020 6/30/2020 19,486 | 28,242| 36,997 | 45,753| 54,508 63,264 72,019 6 8,755 1,820 10.71 39.57
IAU10410 1.50%  [7/1/2020 [12/31/2020 19,778| 28,665| 37,552| 46,439| 55,326| 64,212 73,099 6 8,887 1,820 10.87 40.16
IAU10410 1.50% |1/1/2021 6/30/2021 20,075| 29,095| 38,115| 47,135| 56,156| 65,176 74,196 6 9,020 1,820 11.03 40.77
AU10410 1.50%  [7/1/2021 12/31/2021 20,376| 29,532| 38,687 | 47,842| 56,998, 66,153 75,309 6 9,155 1,820 11.20 41.38
AU10410 1.50% [1/1/2022 |6/30/2022 20,682| 29,975| 39,267 | 48,560| 57,853| 67,146 76,438 6 9,293 1,820 11.36 42.00
IAU10410 1.50%  [7/1/2022 12/31/2022 20,992| 30,424| 39,856| 49,289| 58,721| 68,153 77,585 6 9,432 1,820 11.53 42.63
Housing Assistance Technician

AU10420 0.00%  |1/1/2018 |12/31/2018 19,008| 29,461| 39,914| 50,366| 60,819 71,272 81,724 6 10,453 1,820 10.44 44.90
IAU10420 1.00%  [1/1/2019 12/31/2019 19,198| 29,755| 40,313| 50,870| 61,427 71,984 82,542 6 10,557 1,820 10.55 45.35
IAU10420 1.50%  |1/1/2020 6/30/2020 19,486 30,202| 40,917 | 51,633| 62,349 73,064 83,780 6 10,716 1,820 10.71 46.03
IAU10420 1.50%  [7/1/2020 |12/31/2020 19,778 | 30,655| 41,531| 52,407 | 63,284 74,160 85,037 6 10,876 1,820 10.87 46.72
IAU10420 1.50% [1/1/2021 |6/30/2021 20,075| 31,115| 42,154 | 53,194| 64,233| 75,273 86,312 6 11,039 1,820 11.03 47.42
IAU10420 1.50%  [7/1/2021 12/31/2021 20,376| 31,581| 42,786| 53,992| 65,197| 76,402 87,607 6 11,205 1,820 11.20 48.14
IAU10420 1.50% [1/1/2022 6/30/2022 20,682| 32,055| 43,428| 54,801| 66,175| 77,548 88,921 6 11,373 1,820 11.36 48.86
IAU10420 1.50%  [7/1/2022 12/31/2022 20,992| 32,536| 44,080| 55,623| 67,167 78,711 90,255 6 11,544 1,820 11.53 49.59
Housing Inspector Trainee

Page 24 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
[TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10430 0.00%  [1/1/2018 [12/31/2018 29,040| 34,058 39,077 | 44,095| 49,113 54,132 59,150 6 5,018 1,820 15.96 32.50
IAU10430 1.00%  [1/1/2019 |12/31/2019 29,331| 34,399 39,468| 44,536| 49,605| 54,673 59,742| 6 5,069 1,820 16.12 32.83
IAU10430 1.50%  |1/1/2020 6/30/2020 29,771| 34,915| 40,060| 45,204| 50,349| 55,493 60,638 6 5,145 1,820 16.36 33.32
IAU10430 1.50%  [7/1/2020 [12/31/2020 30,217| 35,439 40,660| 45,882| 51,104 56,326 61,547 6 5,222 1,820 16.60 33.82
IAU10430 1.50%  [1/1/2021 |6/30/2021 30,670| 35,970 41,270| 46,570 51,870| 57,170 62,471 6 5,300 1,820 16.85 34.32
IAU10430 1.50%  [7/1/2021 [12/31/2021 31,130| 36,510 41,889| 47,269| 52,649 58,028 63,408 6 5,380 1,820 17.10 34.84
IAU10430 1.50%  [1/1/2022 6/30/2022 31,597| 37,058 42,518| 47,978| 53,438 58,898 64,359 6 5,460 1,820 17.36 35.36
IAU10430 1.50%  [7/1/2022 [12/31/2022 32,071| 37,613 43,156| 48,698| 54,240 59,782 65,324| 6 5,542 1,820 17.62 35.89
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Keyboarding Clerk 1

IAU10440 0.00%  [1/1/2018 [12/31/2018 16,896 21,575| 26,253| 30,932| 35,610] 40,289 44,967 6 4,678 1,820 9.28 24.71
IAU10440 1.00%  [1/1/2019 [12/31/2019 17,065| 21,790| 26,516| 31,241| 35966| 40,691 45,417 6 4,725 1,820 9.38 24.95
IAU10440 1.50%  [1/1/2020 6/30/2020 17,321| 22,117| 26,913| 31,709| 36,506| 41,302 46,098 6 4,796 1,820 9.52 25.33
IAU10440 1.50%  [7/1/2020 [12/31/2020 17,581| 22,449| 27,317| 32,185| 37,053| 41,921 46,789 6 4,868 1,820 9.66 25.71
IAU10440 1.50%  [1/1/2021 |6/30/2021 17,845| 22,786| 27,727| 32,668| 37,609 42,550 47,491 6 4,941 1,820 9.80 26.09
IAU10440 1.50%  [7/1/2021 [12/31/2021 18,112| 23,127| 28,143| 33,158| 38,173| 43,188 48,204 6 5,015 1,820 9.95 26.49
IAU10440 1.50%  [1/1/2022 6/30/2022 18,384 | 23,474| 28,565| 33,655| 38,746| 43,836 48,927 6 5,090 1,820 10.10 26.88
IAU10440 1.50%  [7/1/2022 [12/31/2022 18,660 | 23,826| 28,993| 34,160| 39,327 | 44,494 49,661 6 5,167 1,820 10.25 27.29
Keyboarding Clerk 1/Asst. Senior Citizen Program A

IAU10450 0.00%  [1/1/2018 [12/31/2018 22,176| 26,854| 31,533| 36,211| 40,889| 45,568 50,246 6 4,678 1,820 12.18 27.61
IAU10450 1.00%  [1/1/2019 [12/31/2019 22,398| 27,123| 31,848| 36,573| 41,298| 46,023 50,748 6 4,725 1,820 12.31 27.88
IAU10450 1.50%  [1/1/2020 |6/30/2020 22,734| 27,530 32,326| 37,122| 41,918 46,714 51,510 6 4,796 1,820 12.49 28.30
IAU10450 1.50%  [7/1/2020 [12/31/2020 23,075| 27,943| 32,811| 37,679| 42,546 47,414 52,282 6 4,868 1,820 12.68 28.73
IAU10450 1.50%  [1/1/2021 6/30/2021 23,421| 28,362| 33,303| 38,244| 43,185| 48,125 53,066 6 4,941 1,820 12.87 29.16
IAU10450 1.50%  [7/1/2021 [12/31/2021 23,772| 28,787| 33,802| 38,817| 43,832| 48,847 53,862 6 5,015 1,820 13.06 29.59
IAU10450 1.50%  [1/1/2022 |6/30/2022 24,129| 29,219 34,309| 39,400| 44,490 49,580 54,670 6 5,090 1,820 13.26 30.04
IAU10450 1.50%  [7/1/2022 [12/31/2022 24,491| 29,657| 34,824| 39,991| 45,157| 50,324 55,490 6 5,167 1,820 13.46 30.49
Keyboarding Clerk 1/Senior Livability Coordinator

IAU10445 1.00%  [1/1/2019 |12/31/2019 20,000| 25,767 31,533| 37,300| 43,067 48,833 54,600 6 5,767 1,820 10.99 30.00
IAU10445 1.50%  [1/1/2020 6/30/2020 20,300| 26,153| 32,006| 37,860| 43,713| 49,566 55,419 6 5,853 1,820 11.15 30.45
IAU10445 1.50%  [7/1/2020 [12/31/2020 20,605| 26,545| 32,486| 38,427| 44,368 50,309 56,250 6 5,941 1,820 11.32 30.91
IAU10445 1.50%  [1/1/2021 6/30/2021 20,914 | 26,944| 32,974| 39,004| 45,034| 51,064 57,094 6 6,030 1,820 11.49 31.37
IAU10445 1.50%  [7/1/2021 [12/31/2021 21,227| 27,348 33,468| 39,589| 45,709 51,830 57,950 6 6,121 1,820 11.66 31.84
IAU10445 1.50%  [1/1/2022 6/30/2022 21,546| 27,758| 33,970| 40,183| 46,395| 52,607 58,820 6 6,212 1,820 11.84 32.32
IAU10445 1.50%  [7/1/2022 12/31/2022 21,869| 28,174| 34,480| 40,785| 47,091| 53,396 59,702 6 6,306 1,820 12.02 32.80
Keyboarding Clerk 2

IAU10460 0.00%  [1/1/2018 [12/31/2018 17,952| 22,823| 27,695| 32,566| 37,437 42,309 47,180 6 4,871 1,820 9.86 25.92
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10460 1.00%  [1/1/2019 [12/31/2019 18,132| 23,052| 27,972| 32,892| 37,812| 42,732 47,652 6 4,920 1,820 9.96 26.18
IAU10460 1.50%  [1/1/2020 6/30/2020 18,404| 23,397| 28,391| 33,385| 38,379| 43,373 48,367 6 4,994 1,820 10.11 26.58
IAU10460 1.50%  [7/1/2020 [12/31/2020 18,680| 23,748| 28,817 | 33,886| 38,955| 44,023 49,092 6 5,069 1,820 10.26 26.97
IAU10460 1.50%  [1/1/2021 6/30/2021 18,960| 24,105| 29,249| 34,394| 39,539| 44,684 49,829 6 5,145 1,820 10.42 27.38
IAU10460 1.50%  [7/1/2021 [12/31/2021 19,244| 24,466| 29,688| 34,910| 40,132| 45,354 50,576 6 5,222 1,820 10.57 27.79
IAU10460 1.50%  [1/1/2022 6/30/2022 19,533| 24,833| 30,133| 35434| 40,734| 46,034 51,335 6 5,300 1,820 10.73 28.21
IAU10460 1.50%  [7/1/2022 [12/31/2022 19,826 25,206| 30,585| 35,965| 41,345| 46,725 52,105 6 5,380 1,820 10.89 28.63
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Keyboarding Clerk 2/Asst. Secretary ABC Board

IAU10470 0.00%  [1/1/2018 [12/31/2018 18,691| 23,563| 28,434| 33,306| 38,177 43,049 47,920 6 4,871 1,820 10.27 26.33
IAU10470 1.00%  [1/1/2019 [12/31/2019 18,878| 23,798| 28,719| 33,639| 38,559| 43,479 48,399 6 4,920 1,820 10.37 26.59
IAU10470 1.50%  [1/1/2020 6/30/2020 19,161 | 24,155| 29,149| 34,143| 39,137 44,131 49,125 6 4,994 1,820 10.53 26.99
IAU10470 1.50%  [7/1/2020 [12/31/2020 19,449 | 24,518| 29,587 | 34,655| 39,724| 44,793 49,862 6 5,069 1,820 10.69 27.40
IAU10470 1.50%  [1/1/2021 |6/30/2021 19,741| 24,885| 30,030| 35,175| 40,320| 45,465 50,610 6 5,145 1,820 10.85 27.81
IAU10470 1.50%  |7/1/2021 [12/31/2021 20,037| 25,259| 30,481| 35,703| 40,925| 46,147 51,369 6 5,222 1,820 11.01 28.22
IAU10470 1.50%  [1/1/2022 6/30/2022 20,337| 25,638| 30,938| 36,238| 41,539| 46,839 52,140 6 5,300 1,820 11.17 28.65
IAU10470 1.50%  [7/1/2022 [12/31/2022 20,642| 26,022| 31,402| 36,782| 42,162| 47,542 52,922 6 5,380 1,820 11.34 29.08
Keyboarding Clerk 3

IAU10480 0.00%  [1/1/2018 [12/31/2018 17,952 | 23,453| 28,953| 34,454| 39,955| 45,456 50,956 6 5,501 1,820 9.86 28.00
IAU10480 1.00%  [1/1/2019 [12/31/2019 18,132| 23,687 | 29,243| 34,799| 40,354| 45,910 51,466 6 5,556 1,820 9.96 28.28
IAU10480 1.50%  [1/1/2020 |6/30/2020 18,404 | 24,043| 29,682| 35,321| 40,960 46,599 52,238 6 5,639 1,820 10.11 28.70
IAU10480 1.50%  [7/1/2020 [12/31/2020 18,680| 24,403| 30,127 | 35,851| 41,574| 47,298 53,021 6 5,724 1,820 10.26 29.13
IAU10480 1.50%  [1/1/2021 6/30/2021 18,960| 24,769| 30,579| 36,388| 42,198 48,007 53,817 6 5,809 1,820 10.42 29.57
IAU10480 1.50%  [7/1/2021 [12/31/2021 19,244| 25,141| 31,037 | 36,934| 42,831| 48,727 54,624 6 5,897 1,820 10.57 30.01
IAU10480 1.50%  [1/1/2022 |6/30/2022 19,533| 25,518| 31,503 | 37,488| 43,473| 49,458 55,443 6 5,985 1,820 10.73 30.46
IAU10480 1.50%  [7/1/2022 [12/31/2022 19,826| 25,901| 31,976| 38,050| 44,125| 50,200 56,275 6 6,075 1,820 10.89 30.92
Laborer 1

IAU10500 0.00%  [1/1/2018 [12/31/2018 19,008| 25,775| 32,542| 39,310| 46,077 52,844 59,611 6 6,767 2,080 9.14 28.66
IAU10500 1.00%  [1/1/2019 [12/31/2019 19,198| 26,033| 32,868| 39,703| 46,537 53,372 60,207 6 6,835 2,080 9.23 28.95
IAU10500 1.50%  [1/1/2020 6/30/2020 19,486 | 26,424| 33,361| 40,298| 47,236| 54,173 61,110 6 6,937 2,080 9.37 29.38
IAU10500 1.50%  [7/1/2020 [12/31/2020 19,778| 26,820| 33,861 | 40,903| 47,944| 54,985 62,027 6 7,041 2,080 9.51 29.82
IAU10500 1.50%  [1/1/2021 |6/30/2021 20,075| 27,222 34,369| 41,516| 48,663| 55,810 62,957 6 7,147 2,080 9.65 30.27
IAU10500 1.50%  [7/1/2021 [12/31/2021 20,376| 27,630| 34,885| 42,139| 49,393| 56,647 63,902 6 7,254 2,080 9.80 30.72
IAU10500 1.50%  |1/1/2022 6/30/2022 20,682| 28,045| 35,408| 42,771| 50,134| 57,497 64,860 6 7,363 2,080 9.94 31.18
IAU10500 1.50%  [7/1/2022 [12/31/2022 20,992 | 28,466| 35,939| 43,413| 50,886 58,360 65,833 6 7,473 2,080 10.09 31.65
Maintenance Wprker 1, Grounds
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10520 0.00%  1/1/2018 |12/31/2018 10,404| 12,683| 14,961| 17,240| 19,519| 21,798 24,076 6 2,279 2,080 5.00 11.58
AU10520 1.00%  |1/1/2019 12/31/2019 10,508 | 12,810| 15,111| 17,413| 19,714| 22,015 24,317 6 2,301 2,080 5.05 11.69
AU10520 1.50%  |1/1/2020 6/30/2020 10,666 13,002| 15,338| 17,674| 20,010| 22,346 24,682 6 2,336 2,080 5.13 11.87
AU10520 1.50%  [7/1/2020 [12/31/2020 10,826 13,197| 15,568| 17,939| 20,310] 22,681 25,052 6 2,371 2,080 5.20 12.04
AU10520 1.50% |1/1/2021 6/30/2021 10,988 | 13,395| 15,801| 18,208| 20,615| 23,021 25,428 6 2,407 2,080 5.28 12.22
AU10520 1.50%  [7/1/2021 12/31/2021 11,153| 13,596| 16,038| 18,481| 20,924| 23,366 25,809 6 2,443 2,080 5.36 12.41
AU10520 1.50%  |1/1/2022 6/30/2022 11,320| 13,800| 16,279| 18,758| 21,238| 23,717 26,196 6 2,479 2,080 5.44 12.59
AU10520 1.50%  [7/1/2022 [12/31/2022 11,490 14,006| 16,523| 19,040 21,556 24,073 26,589 6 2,517 2,080 5.52 12.78
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Mason

IAU10530 0.00%  [1/1/2018 [12/31/2018 19,008| 26,833| 34,657 | 42,482| 50,306] 58,131 65,955 6 7,825 2,080 9.14 31.71
IAU10530 1.00%  |1/1/2019 12/31/2019 19,198| 27,101| 35,004| 42,907| 50,809| 58,712 66,615 6 7,903 2,080 9.23 32.03
IAU10530 1.50%  [1/1/2020 6/30/2020 19,486| 27,507 | 35,529| 43,550 51,571| 59,593 67,614 6 8,021 2,080 9.37 32.51
IAU10530 1.50%  [7/1/2020 [12/31/2020 19,778| 27,920| 36,062 | 44,203| 52,345| 60,487 68,628 6 8,142 2,080 9.51 32.99
IAU10530 1.50%  [1/1/2021 |6/30/2021 20,075| 28,339 36,603| 44,866| 53,130 61,394 69,658 6 8,264 2,080 9.65 33.49
IAU10530 1.50%  |7/1/2021 [12/31/2021 20,376| 28,764| 37,152| 45539| 53,927| 62,315 70,703 6 8,388 2,080 9.80 33.99
IAU10530 1.50%  [1/1/2022 6/30/2022 20,682| 29,195| 37,709| 46,222| 54,736 63,250 71,763 6 8,514 2,080 9.94 34.50
IAU10530 1.50%  [7/1/2022 [12/31/2022 20,992| 29,633 38,275| 46,916| 55,557 64,198 72,840 6 8,641 2,080 10.09 35.02
Mechanic

IAU10540 0.00%  [1/1/2018 [12/31/2018 19,008| 27,466| 35,924 | 44,382| 52,840 61,299 69,757 6 8,458 2,080 9.14 33.54
IAU10540 1.00%  [1/1/2019 [12/31/2019 19,198 | 27,741| 36,284 | 44,826| 53,369| 61,912 70,454 6 8,543 2,080 9.23 33.87
IAU10540 1.50%  [1/1/2020 |6/30/2020 19,486| 28,157| 36,828| 45,499| 54,169| 62,840 71,511 6 8,671 2,080 9.37 34.38
IAU10540 1.50%  [7/1/2020 [12/31/2020 35,202 | 41,433| 47,663| 53,893| 60,123| 66,354 72,584 6 6,230 2,080 16.92 34.90
IAU10540 1.50%  [1/1/2021 6/30/2021 35,730| 42,054| 48,378| 54,701| 61,025| 67,349 73,672 6 6,324 2,080 17.18 35.42
IAU10540 1.50%  [7/1/2021 [12/31/2021 36,266 42,685| 49,103| 55,522| 61,941 68,359 74,778 6 6,419 2,080 17.44 35.95
IAU10540 1.50%  [1/1/2022 |6/30/2022 36,810| 43,325| 49,840| 56,355| 62,870 69,384 75,899 6 6,515 2,080 17.70 36.49
IAU10540 1.50%  [7/1/2022 [12/31/2022 37,363| 43,975| 50,588| 57,200 63,813| 70,425 77,038 6 6,613 2,080 17.96 37.04
Mechanic's Helper

IAU10550 0.00%  [1/1/2018 [12/31/2018 33,831| 38,426 43,020| 47,614| 52,209 56,803 61,397 6 4,594 2,080 16.27 29.52
IAU10550 1.00%  [1/1/2019 [12/31/2019 34,170| 38,810| 43,450| 48,090| 52,731| 57,371 62,011 6 4,640 2,080 16.43 29.81
IAU10550 1.50%  [1/1/2020 6/30/2020 34,682| 39,392| 44,102| 48,812| 53,522| 58,232 62,941 6 4,710 2,080 16.67 30.26
IAU10550 1.50%  [7/1/2020 [12/31/2020 21,278| 28,380| 35,481| 42,582| 49,683| 56,784 63,886 6 7,101 2,080 10.23 30.71
IAU10550 1.50%  [1/1/2021 |6/30/2021 21,598| 28,805| 36,013| 43,221| 50,428 57,636 64,844 6 7,208 2,080 10.38 31.17
IAU10550 1.50%  [7/1/2021 [12/31/2021 21,921| 29,237| 36,553| 43,869| 51,185| 58,501 65,816 6 7,316 2,080 10.54 31.64
IAU10550 1.50%  |1/1/2022 6/30/2022 22,250| 29,676| 37,101| 44,527| 51,953| 59,378 66,804 6 7,426 2,080 10.70 32.12
IAU10550 1.50%  [7/1/2022 [12/31/2022 22,584 | 30,121| 37,658| 45,195| 52,732| 60,269 67,806 6 7,537 2,080 10.86 32.60
Municipal Director of Welfare
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
IAU10560 0.00%  |1/1/2018 |12/31/2018 19,008 | 27,543| 36,078| 44,613| 53,148 61,683 70,218 6 8,535 1,820 10.44 38.58
IAU10560 1.00%  |1/1/2019 12/31/2019 19,198 | 27,819| 36,439| 45,059| 53,680 62,300 70,920 6 8,620 1,820 10.55 38.97
IAU10560 1.50%  |1/1/2020 6/30/2020 19,486 | 28,236| 36,985| 45,735| 54,485 63,234 71,984 6 8,750 1,820 10.71 39.55
IAU10560 1.50%  [7/1/2020 |12/31/2020 19,778 | 28,659| 37,540| 46,421 | 55,302 64,183 73,064 6 8,881 1,820 10.87 40.14
IAU10560 1.50%  [1/1/2021 6/30/2021 20,075| 29,089| 38,103| 47,117| 56,132| 65,146 74,160 6 9,014 1,820 11.03 40.75
IAU10560 1.50%  [7/1/2021 12/31/2021 20,376| 29,526| 38,675| 47,824| 56,974| 66,123 75,272 6 9,149 1,820 11.20 41.36
IAU10560 1.50% [1/1/2022 6/30/2022 20,682| 29,968| 39,255| 48,542| 57,828| 67,115 76,401 6 9,287 1,820 11.36 41.98
IAU10560 1.50%  [7/1/2022 12/31/2022 20,992| 30,418| 39,844 | 49,270| 58,696, 68,121 77,547 6 9,426 1,820 11.53 42.61
Municipal Director of Welfare/Senior Citizen Program Aide

IAU10570 0.00%  1/1/2018 |12/31/2018 26,928| 35,463| 43,998| 52,533| 61,068 69,603 78,138 6 8,535 1,820 14.80 42.93
IAU10570 1.00%  |1/1/2019 12/31/2019 27,197| 35,818| 44,438| 53,058| 61,679| 70,299 78,919 6 8,620 1,820 14.94 43.36
IAU10570 1.50% |1/1/2020 6/30/2020 27,605| 36,355| 45,105| 53,854| 62,604 71,354 80,103 6 8,750 1,820 15.17 44.01
IAU10570 1.50%  [7/1/2020 [12/31/2020 28,019| 36,900| 45,781| 54,662| 63,543| 72,424 81,305 6 8,881 1,820 15.40 44.67
IAU10570 1.50%  [1/1/2021 6/30/2021 28,440| 37,454| 46,468| 55,482| 64,496| 73,510 82,524 6 9,014 1,820 15.63 45.34
IAU10570 1.50%  [7/1/2021 12/31/2021 28,866| 38,016| 47,165| 56,314| 65,464| 74,613 83,762 6 9,149 1,820 15.86 46.02
IAU10570 1.50% [1/1/2022 |6/30/2022 29,299| 38,586| 47,872| 57,159| 66,446| 75,732 85,019 6 9,287 1,820 16.10 46.71
IAU10570 1.50%  [7/1/2022 12/31/2022 29,739| 39,165| 48,591| 58,016| 67,442| 76,868 86,294 6 9,426 1,820 16.34 47.41
IOmnibus Operator

IAU10590 0.00%  |1/1/2018 |12/31/2018 16,896 | 21,390| 25,883| 30,376| 34,870| 39,363 43,857 6 4,493 1,820 9.28 24.10
IAU10590 1.00%  |1/1/2019 12/31/2019 17,065| 21,603| 26,142| 30,680 35,218 39,757 44,295 6 4,538 1,820 9.38 24.34
IAU10590 1.50%  [1/1/2020 6/30/2020 17,321 | 21,927 | 26,534| 31,140| 35,747| 40,353 44,960 6 4,606 1,820 9.52 24.70
IAU10590 1.50%  [7/1/2020 |12/31/2020 17,581 | 22,256| 26,932| 31,607| 36,283 40,959 45,634 6 4,676 1,820 9.66 25.07
IAU10590 1.50% |1/1/2021 6/30/2021 17,845| 22,590| 27,336| 32,082| 36,827 41,573 46,319 6 4,746 1,820 9.80 25.45
IAU10590 1.50% 7/1/2021 12/31/2021 18,112 | 22,929| 27,746| 32,563 37,380 42,196 47,013 6 4,817 1,820 9.95 25.83
IAU10590 1.50%  [1/1/2022 6/30/2022 18,384 | 23,273| 28,162| 33,051| 37,940 42,829 47,719 6 4,889 1,820 10.10 26.22
IAU10590 1.50%  |7/1/2022 [12/31/2022 18,660| 23,622| 28,585| 33,547 | 38,509| 43,472 48,434| 6 4,962 1,820 10.25 26.61
IOmnibus Operator/Radio Dispatcher/Ingpection & Maintenance

IAU10600 0.00%  |1/1/2018 |12/31/2018 20,064 | 24,558| 29,051| 33,545| 38,038] 42,532 47,025 6 4,493 1,820 11.02 25.84
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[TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10600 1.00%  [1/1/2019 [12/31/2019 20,265| 24,803| 29,342 | 33,880| 38,418 42,957 47,495| 6 4,538 1,820 11.13 26.10
IAU10600 1.50%  [1/1/2020 |6/30/2020 20,569| 25,175| 29,782 | 34,388| 38,995| 43,601 48,208| 6 4,606 1,820 11.30 26.49
IAU10600 1.50%  |7/1/2020 [12/31/2020 20,877| 25,553| 30,228| 34,904| 39,580| 44,255 48,931 6 4,676 1,820 11.47 26.89
IAU10600 1.50%  [1/1/2021 |6/30/2021 21,190| 25,936 30,682| 35,428| 40,173 44,919 49665 6 4,746 1,820 11.64 27.29
IAU10600 1.50%  [7/1/2021 [12/31/2021 21,508| 26,325| 31,142| 35,959| 40,776 45,593 50,410 6 4,817 1,820 11.82 27.70
IAU10600 1.50%  [1/1/2022 |6/30/2022 21,831| 26,720 31,609| 36,498 41,388 46,277 51,166| 6 4,889 1,820 11.99 28.11
IAU10600 1.50%  [7/1/2022 [12/31/2022 22,158| 27,121 32,083| 37,046| 42,008| 46,971 51,933 6 4,963 1,820 12.17 28.53
Parking Enforcement Officer

IAU10610 0.00%  [1/1/2018 [12/31/2018 23,063| 24,344 25,626| 26,907 | 28,188 29,470 30,751 6 1,281 1,820 12.67 16.90
IAU10610 1.00%  [1/1/2019 [12/31/2019 23,294| 24,588 25,882| 27,176| 28,470 29,764 31,058 6 1,294 1,820 12.80 17.07
IAU10610 1.50%  [1/1/2020 6/30/2020 23,643| 24,957 | 26,270| 27,584| 28,897 30,211 31,524| 6 1,314 1,820 12.99 17.32
IAU10610 1.50%  [7/1/2020 [12/31/2020 23,998| 25,331 26,664| 27,998 29,331| 30,664 31,997 6 1,333 1,820 13.19 17.58
IAU10610 1.50%  [1/1/2021 |6/30/2021 24,358| 25,711| 27,064| 28,417| 29,771 31,124 32477 6 1,353 1,820 13.38 17.84
IAU10610 1.50%  [7/1/2021 [12/31/2021 24,723| 26,097 | 27,470| 28,844| 30,217| 31,591 32,964 6 1,374 1,820 13.58 18.11
IAU10610 1.50%  [1/1/2022 6/30/2022 25,094| 26,488 27,882| 29,276| 30,670 32,065 33,459 6 1,394 1,820 13.79 18.38
IAU10610 1.50%  [7/1/2022 [12/31/2022 25,470| 26,885| 28,301| 29,716| 31,131| 32,546 33,961 6 1,415 1,820 13.99 18.66

Page 32 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Payroll Clerk

IAU10620 0.00%  [1/1/2018 [12/31/2018 29,568| 33,360 37,152| 40,943| 44,735| 48,527 52,319 6 3,792 1,820 16.25 28.75
IAU10620 1.00%  |1/1/2019 12/31/2019 29,864 | 33,694| 37,523| 41,353| 45,182| 49,012 52,842 6 3,830 1,820 16.41 29.03
IAU10620 1.50%  [1/1/2020 6/30/2020 30,312| 34,199| 38,086| 41,973| 45,860 49,747 53,634 6 3,887 1,820 16.65 29.47
IAU10620 1.50%  [7/1/2020 [12/31/2020 30,766 34,712 38,657 | 42,603 46,548 50,494 54,439 6 3,945 1,820 16.90 29.91
IAU10620 1.50%  [1/1/2021 |6/30/2021 31,228 | 35,233 39,237 | 43,242| 47,246 51,251 55,256 6 4,005 1,820 17.16 30.36
IAU10620 1.50%  |7/1/2021 [12/31/2021 31,696 35,761| 39,826| 43,890 47,955| 52,020 56,084 6 4,065 1,820 17.42 30.82
IAU10620 1.50%  [1/1/2022 6/30/2022 32,172| 36,297| 40,423| 44,549| 48,674 52,800 56,926 6 4,126 1,820 17.68 31.28
IAU10620 1.50%  [7/1/2022 [12/31/2022 32,654| 36,842 41,029| 45,217| 49,404 53,592 57,779 6 4,188 1,820 17.94 31.75
Personnel Assistant

IAU10630 0.00%  [1/1/2018 [12/31/2018 19,008| 28,289| 37,571| 46,852| 56,134| 65,415 74,696 6 9,281 1,820 10.44 41.04
IAU10630 1.00%  [1/1/2019 [12/31/2019 19,198 | 28,572| 37,947 | 47,321| 56,695 66,069 75,443 6 9,374 1,820 10.55 41.45
IAU10630 1.50%  [1/1/2020 |6/30/2020 19,486| 29,001| 38,516| 48,031| 57,545| 67,060 76,575 6 9,515 1,820 10.71 42.07
IAU10630 1.50%  [7/1/2020 [12/31/2020 19,778| 29,436| 39,093| 48,751| 58,408 68,066 77,724 6 9,658 1,820 10.87 42.71
IAU10630 1.50%  [1/1/2021 6/30/2021 20,075| 29,878| 39,680| 49,482| 59,285| 69,087 78,889 6 9,802 1,820 11.03 43.35
AU10630 1.50%  [7/1/2021 [12/31/2021 20,376| 30,326| 40,275| 50,224| 60,174 70,123 80,073 6 9,949 1,820 11.20 44.00
IAU10630 1.50%  [1/1/2022 |6/30/2022 20,682| 30,781| 40,879| 50,978| 61,077| 71,175 81,274 6 10,099 1,820 11.36 44.66
IAU10630 1.50%  [7/1/2022 [12/31/2022 20,992| 31,242| 41,492| 51,743| 61,993 72,243 82,493 6 10,250 1,820 11.53 45.33
Personnel Officer

IAU10640 0.00%  [1/1/2018 [12/31/2018 19,008| 29,335| 39,662| 49,989| 60,317 70,644 80,971 6 10,327 1,820 10.44 44.49
IAU10640 1.00%  [1/1/2019 [12/31/2019 19,198| 29,629| 40,059| 50,489| 60,920 71,350 81,780 6 10,430 1,820 10.55 44.93
IAU10640 1.50%  [1/1/2020 6/30/2020 19,486| 30,073| 40,660| 51,247 | 61,834 72,420 83,007 6 10,587 1,820 10.71 45.61
IAU10640 1.50%  [7/1/2020 [12/31/2020 19,778| 30,524| 41,270| 52,015| 62,761| 73,507 84,252 6 10,746 1,820 10.87 46.29
IAU10640 1.50%  [1/1/2021 |6/30/2021 20,075| 30,982 41,889| 52,796| 63,702 74,609 85,516 6 10,907 1,820 11.03 46.99
IAU10640 1.50%  [7/1/2021 [12/31/2021 20,376| 31,447| 42,517| 53,588| 64,658| 75,728 86,799 6 11,070 1,820 11.20 47.69
IAU10640 1.50%  |1/1/2022 6/30/2022 20,682| 31,918| 43,155| 54,391| 65,628 76,864 88,101 6 11,236 1,820 11.36 48.41
IAU10640 1.50%  [7/1/2022 [12/31/2022 20,992 | 32,397| 43,802| 55,207| 66,612 78,017 89,422 6 11,405 1,820 11.53 49.13

Planner Traineg
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10650 0.00%  1/1/2018 |12/31/2018 26,400| 30,715| 35,029| 39,344| 43,659| 47,973 52,288 6 4,315 1,820 1451 28.73
AU10650 1.00%  |1/1/2019 12/31/2019 26,664| 31,022| 35,380| 39,737| 44,095| 48,453 52,811 6 4,358 1,820 14.65 29.02
AU10650 1.50%  |1/1/2020 6/30/2020 27,064| 31,487| 35,910| 40,333| 44,757 49,180 53,603 6 4,423 1,820 14.87 29.45
AU10650 1.50%  [7/1/2020 [12/31/2020 27,470 31,960| 36,449| 40,938| 45,428| 49,917 54,407 6 4,489 1,820 15.09 29.89
IAU10650 1.50% |1/1/2021 6/30/2021 27,882| 32,439| 36,996| 41,553| 46,109| 50,666 55,223 6 4,557 1,820 15.32 30.34
AU10650 1.50%  [7/1/2021 12/31/2021 28,300| 32,926| 37,551| 42,176| 46,801| 51,426 56,051 6 4,625 1,820 15.55 30.80
AU10650 1.50%  |1/1/2022 6/30/2022 28,725| 33,419| 38,114| 42,809| 47,503 52,198 56,892 6 4,695 1,820 15.78 31.26
AU10650 1.50%  [7/1/2022 [12/31/2022 29,156| 33,921| 38,686 43,451| 48,216 52,981 57,746 6 4,765 1,820 16.02 31.73
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

[ITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Plumbing Inspector

AU10660 0.00%  |1/1/2018 [12/31/2018 19,219 | 27,280| 35,341 | 43,402| 51,463| 59,524 67,584 6 8,061 1,820 10.56 37.13
IAU10660 1.00%  [1/1/2019 |12/31/2019 19,412 | 27,553| 35,694 | 43,836| 51,977| 60,119 68,260 6 8,141 1,820 10.67 37.51
AU10660 1.50%  [1/1/2020 |6/30/2020 19,703 | 27,966| 36,230| 44,493| 52,757| 61,021 69,284 6 8,264 1,820 10.83 38.07
AU10660 1.50%  [7/1/2020 |12/31/2020 19,998 | 28,386| 36,773| 45,161| 53,548 61,936 70,323 6 8,388 1,820 10.99 38.64
AU10660 1.50% [1/1/2021 |6/30/2021 20,298| 28,812| 37,325| 45,838| 54,352| 62,865 71,378 6 8,513 1,820 11.15 39.22
IAU10660 1.50%  [7/1/2021 |12/31/2021 20,603| 29,244| 37,885| 46,526| 55,167 | 63,808 72,449 6 8,641 1,820 11.32 39.81
IAU10660 1.50%  [1/1/2022 |6/30/2022 20,912| 29,682| 38,453| 47,224| 55,994| 64,765 73,536 6 8,771 1,820 11.49 40.40
AU10660 1.50%  [7/1/2022 |12/31/2022 21,225| 30,128| 39,030| 47,932| 56,834| 65,736 74,639 6 8,902 1,820 11.66 41.01
Plumbing Sub code Official

AU10670 0.00%  |1/1/2018 [12/31/2018 19,219 | 28,828| 38,437 | 48,046| 57,655| 67,263 76,872 6 9,609 1,820 10.56 42.24
AU10670 1.00%  [1/1/2019 |12/31/2019 19,412| 29,116| 38,821 | 48,526| 58,231| 67,936 77,641 6 9,705 1,820 10.67 42.66
AU10670 1.50%  [1/1/2020 |6/30/2020 19,703 | 29,553 | 39,404 | 49,254| 59,105| 68,955 78,806 6 9,851 1,820 10.83 43.30
IAU10670 1.50%  [7/1/2020 |12/31/2020 19,998 | 29,996| 39,995| 49,993| 59,991 69,990 79,988 6 9,998 1,820 10.99 43.95
AU10670 1.50%  [1/1/2021 |6/30/2021 20,298| 30,446| 40,595| 50,743| 60,891| 71,039 81,188 6 10,148 1,820 11.15 44.61
AU10670 1.50%  [7/1/2021 |12/31/2021 20,603| 30,903| 41,204| 51,504| 61,804 72,105 82,405 6 10,300 1,820 11.32 45.28
AU10670 1.50% [1/1/2022 |6/30/2022 20,912| 31,367 | 41,822| 52,277| 62,732| 73,187 83,641 6 10,455 1,820 11.49 45.96
IAU10670 1.50%  [7/1/2022 |12/31/2022 21,225| 31,837 | 42,449| 53,061| 63,673| 74,284 84,896 6 10,612 1,820 11.66 46.65
Principal Account Clerk

AU10680 0.00%  |1/1/2018 [12/31/2018 19,008 | 28,129| 37,249| 46,369| 55,490| 64,610 73,731 6 9,120 1,820 10.44 40.51
IAU10680 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,410| 37,621 | 46,833| 56,045| 65,256 74,468 6 9,212 1,820 10.55 40.92
AU10680 1.50%  [1/1/2020 |6/30/2020 19,486 | 28,836| 38,186| 47,536| 56,885| 66,235 75,585 6 9,350 1,820 10.71 41.53
AU10680 1.50%  [7/1/2020 |12/31/2020 19,778 | 29,268| 38,759 | 48,249| 57,739| 67,229 76,719 6 9,490 1,820 10.87 42.15
AU10680 1.50%  [1/1/2021 |6/30/2021 20,075| 29,708| 39,340| 48,972| 58,605| 68,237 77,869 6 9,632 1,820 11.03 42.79
IAU10680 1.50% [7/1/2021 |12/31/2021 20,376| 30,153| 39,930| 49,707| 59,484| 69,261 79,037 6 9,777 1,820 11.20 43.43
IAU10680 1.50%  [1/1/2022 |6/30/2022 20,682| 30,605| 40,529| 50,452| 60,376| 70,299 80,223 6 9,924 1,820 11.36 44.08
AU10680 1.50%  [7/1/2022 |12/31/2022 20,992| 31,065| 41,137| 51,209| 61,282| 71,354 81,426 6 10,072 1,820 11.53 44.74
Principal Account Clerk/DPT/Accounts Payable
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10700 0.00%  1/1/2018 |12/31/2018 19,008| 28,129| 37,249| 46,369| 55,490| 64,610 73,731 6 9,120 1,820 10.44 40.51
AU10700 1.00%  |1/1/2019 12/31/2019 19,198 | 28,410| 37,621| 46,833| 56,045| 65,256 74,468 6 9,212 1,820 10.55 40.92
AU10700 1.50%  |1/1/2020 6/30/2020 19,486 28,836| 38,186 47,536| 56,885| 66,235 75,585 6 9,350 1,820 10.71 41.53
AU10700 1.50%  [7/1/2020 [12/31/2020 19,778| 29,268| 38,759 | 48,249| 57,739| 67,229 76,719 6 9,490 1,820 10.87 42.15
AU10700 1.50% |1/1/2021 6/30/2021 20,075| 29,708| 39,340| 48,972| 58,605| 68,237 77,869 6 9,632 1,820 11.03 42.79
AU10700 1.50%  [7/1/2021 12/31/2021 20,376| 30,153| 39,930| 49,707| 59,484| 69,261 79,037 6 9,777 1,820 11.20 43.43
AU10700 1.50%  |1/1/2022 6/30/2022 20,682| 30,605| 40,529| 50,452| 60,376, 70,299 80,223 6 9,924 1,820 11.36 44.08
AU10700 1.50%  [7/1/2022 [12/31/2022 20,992| 31,065| 41,137| 51,209| 61,282 71,354 81,426 6 10,072 1,820 11.53 44.74

Page 36 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Public Health Nurse

IAU10710 0.00%  |1/1/2018 [12/31/2018 19,008| 27,327| 35,646| 43,965| 52,283| 60,602 68,921 6 8,319 1,820 10.44 37.87
IAU10710 1.00%  |1/1/2019 12/31/2019 19,198 | 27,600| 36,002 | 44,404| 52,806 61,208 69,610 6 8,402 1,820 10.55 38.25
AU10710 1.50%  |1/1/2020 6/30/2020 19,486| 28,014| 36,542| 45,070 53,598 62,126 70,654 6 8,528 1,820 10.71 38.82
IAU10710 1.50%  [7/1/2020 [12/31/2020 19,778| 28,434| 37,090| 45,746| 54,402| 63,058 71,714 6 8,656 1,820 10.87 39.40
IAU10710 1.50%  |1/1/2021 6/30/2021 20,075| 28,861| 37,647| 46,432 55,218| 64,004 72,790 6 8,786 1,820 11.03 39.99
IAU10710 1.50%  [7/1/2021 12/31/2021 20,376| 29,294| 38,211| 47,129| 56,047| 64,964 73,882 6 8,918 1,820 11.20 40.59
AU10710 1.50% [1/1/2022 6/30/2022 20,682| 29,733| 38,785| 47,836| 56,887 | 65,939 74,990 6 9,051 1,820 11.36 41.20
IAU10710 1.50%  [7/1/2022 [12/31/2022 20,992| 30,179| 39,366 48,553| 57,741| 66,928 76,115 6 9,187 1,820 11.53 41.82
Public Works Repairer

IAU10720 0.00%  |1/1/2018 |12/31/2018 19,008 | 26,833| 34,657 | 42,482| 50,306 58,131 65,955 6 7,825 2,080 9.14 31.71
IAU10720 1.00%  |1/1/2019 12/31/2019 19,198 | 27,101| 35,004 | 42,907| 50,809| 58,712 66,615 6 7,903 2,080 9.23 32.03
IAU10720 1.50%  |1/1/2020 6/30/2020 19,486| 27,507 | 35,529 | 43,550 51,571 59,593 67,614 6 8,021 2,080 9.37 3251
IAU10720 1.50%  [7/1/2020 |12/31/2020 19,778 | 27,920| 36,062| 44,203| 52,345| 60,487 68,628 6 8,142 2,080 9.51 32.99
IAU10720 1.50% |1/1/2021 6/30/2021 20,075| 28,339| 36,603| 44,866| 53,130, 61,394 69,658 6 8,264 2,080 9.65 33.49
IAU10720 1.50%  [7/1/2021 12/31/2021 20,376| 28,764| 37,152| 45,539| 53,927| 62,315 70,703 6 8,388 2,080 9.80 33.99
IAU10720 1.50%  |1/1/2022 6/30/2022 20,682| 29,195| 37,709| 46,222| 54,736| 63,250 71,763 6 8,514 2,080 9.94 34.50
IAU10720 1.50%  [7/1/2022 12/31/2022 20,992| 29,633| 38,275| 46,916| 55,557| 64,198 72,840 6 8,641 2,080 10.09 35.02
Pumping Station Attendant

IAU10730 0.00%  |1/1/2018 [12/31/2018 19,008| 27,466| 35,924| 44,382| 52,840 61,299 69,757 6 8,458 2,080 9.14 33.54
IAU10730 1.00%  [1/1/2019 12/31/2019 19,198| 27,741 | 36,284| 44,826| 53,369| 61,912 70,454 6 8,543 2,080 9.23 33.87
IAU10730 1.50%  |1/1/2020 6/30/2020 19,486 | 28,157 | 36,828 | 45,499| 54,169| 62,840 71,511 6 8,671 2,080 9.37 34.38
IAU10730 1.50%  [7/1/2020 |12/31/2020 19,778 | 28,579| 37,380| 46,181| 54,982 63,783 72,584 6 8,801 2,080 9.51 34.90
IAU10730 1.50%  |1/1/2021 6/30/2021 20,075| 29,008| 37,941 46,874| 55,807 | 64,740 73,672 6 8,933 2,080 9.65 35.42
IAU10730 1.50%  [7/1/2021 12/31/2021 20,376| 29,443| 38,510| 47,577| 56,644| 65,711 74,778 6 9,067 2,080 9.80 35.95
IAU10730 1.50% [1/1/2022 |6/30/2022 20,682| 29,885| 39,088| 48,291| 57,493| 66,696 75,899 6 9,203 2,080 9.94 36.49
IAU10730 1.50%  [7/1/2022 12/31/2022 20,992| 30,333| 39,674| 49,015| 58,356| 67,697 77,038 6 9,341 2,080 10.09 37.04

Pumping Statio

n Repairer/Me

chanic
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
[TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10750 0.00%  [1/1/2018 [12/31/2018 21,120| 29,081 37,042| 45,002 52,963| 60,924 68,884 6 7,961 2,080 10.15 33.12
IAU10750 1.00%  [1/1/2019 [12/31/2019 21,331| 29,372 37,412| 45,452| 53,493| 61,533 69,573| 6 8,040 2,080 10.26 33.45
IAU10750 1.50%  [1/1/2020 6/30/2020 21,651| 29,812| 37,973| 46,134| 54,295| 62,456 70,617 6 8,161 2,080 10.41 33.95
IAU10750 1.50%  [7/1/2020 [12/31/2020 21,976| 30,259 38,543| 46,826| 55,109| 63,393 71,676| 6 8,283 2,080 10.57 34.46
IAU10750 1.50%  [1/1/2021 |6/30/2021 22,306| 30,713 39,121| 47,528| 55,936| 64,344 72,751 6 8,408 2,080 10.72 34.98
IAU10750 1.50%  [7/1/2021 [12/31/2021 22,640| 31,174 39,708| 48,241| 56,775| 65,309 73,842 6 8,534 2,080 10.88 35.50
IAU10750 1.50%  |1/1/2022 6/30/2022 22,980| 31,642| 40,303| 48,965| 57,627| 66,288 74,950 6 8,662 2,080 11.05 36.03
IAU10750 1.50%  [7/1/2022 [12/31/2022 23,325| 32,116 40,908| 49,699| 58,491| 67,283 76,074 6 8,792 2,080 11.21 36.57
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TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Records Support Technician 1

IAU10760 0.00%  |1/1/2018 |12/31/2018 26,400| 31,155| 35,910| 40,665| 45,420, 50,174 54,929 6 4,755 1,820 1451 30.18
IAU10760 1.00%  |1/1/2019 12/31/2019 26,664 | 31,467| 36,269| 41,071| 45,874| 50,676 55,479 6 4,802 1,820 14.65 30.48
IAU10760 1.50%  |1/1/2020 6/30/2020 27,064 | 31,939| 36,813| 41,687| 46,562| 51,436 56,311 6 4,874 1,820 14.87 30.94
IAU10760 1.50%  [7/1/2020 |12/31/2020 27,470| 32,418| 37,365| 42,313| 47,260| 52,208 57,155 6 4,948 1,820 15.09 31.40
AU10760 1.50%  |1/1/2021 6/30/2021 27,882| 32,904| 37,926| 42,947| 47,969| 52,991 58,013 6 5,022 1,820 15.32 31.88
IAU10760 1.50%  [7/1/2021 12/31/2021 28,300| 33,397 | 38,495| 43,592| 48,689| 53,786 58,883 6 5,097 1,820 15.55 32.35
IAU10760 1.50% [1/1/2022 6/30/2022 28,725| 33,898| 39,072| 44,245| 49,419| 54,593 59,766 6 5,174 1,820 15.78 32.84
IAU10760 1.50%  [7/1/2022 12/31/2022 29,156| 34,407| 39,658| 44,909| 50,160, 55,411 60,663 6 5,251 1,820 16.02 33.33
Recreation Leader

IAU10770 0.00%  |1/1/2018 |12/31/2018 35,021| 37,521| 40,021| 42,521| 45,021| 47,521 50,021 6 2,500 1,820 19.24 27.48
IAU10770 1.00%  |1/1/2019 12/31/2019 35,371| 37,896| 40,421| 42,946| 45,471| 47,996 50,521 6 2,525 1,820 19.43 27.76
AU10770 1.50%  |1/1/2020 6/30/2020 35,901| 38,464| 41,027 | 43,590| 46,153| 48,716 51,279 6 2,563 1,820 19.73 28.18
IAU10770 1.50%  [7/1/2020 |12/31/2020 36,440| 39,041 41,643| 44,244| 46,845 49,447 52,048 6 2,601 1,820 20.02 28.60
IAU10770 1.50% |1/1/2021 6/30/2021 36,987 | 39,627 | 42,267 | 44,908| 47,548| 50,188 52,829 6 2,640 1,820 20.32 29.03
AU10770 1.50%  [7/1/2021 12/31/2021 37,541| 40,221| 42,901| 45,581| 48,261| 50,941 53,621 6 2,680 1,820 20.63 29.46
AU10770 1.50% [1/1/2022 |6/30/2022 38,105| 40,825| 43,545| 46,265| 48,985| 51,705 54,425 6 2,720 1,820 20.94 29.90
IAU10770 1.50%  [7/1/2022 12/31/2022 38,676| 41,437| 44,198| 46,959| 49,720| 52,481 55,242 6 2,761 1,820 21.25 30.35
Recreation Program Coordinator -

IAU10780 0.00% 1/1/2018 [12/31/2018 10,404 | 21,752| 33,100| 44,447 55,795 67,143 78,491 6 11,348 1,820 5.72 43.13
IAU10780 1.00%  [1/1/2019 12/31/2019 10,508| 21,969| 33,431| 44,892| 56,353| 67,814 79,276 6 11,461 1,820 5.77 43.56
IAU10780 1.50%  |1/1/2020 6/30/2020 10,666 | 22,299| 33,932| 45565| 57,198 68,832 80,465 6 11,633 1,820 5.86 44.21
IAU10780 1.50%  [7/1/2020 |12/31/2020 10,826 | 22,633| 34,441 | 46,249| 58,056 69,864 81,672 6 11,808 1,820 5.95 44.87
IAU10780 1.50%  |1/1/2021 |6/30/2021 10,988 | 22,973| 34,958 | 46,942| 58,927 70,912 82,897 6 11,985 1,820 6.04 45.55
IAU10780 1.50% 7/1/2021 |12/31/2021 11,153| 23,317| 35,482| 47,647 59,811 71,976 84,140 6 12,165 1,820 6.13 46.23
IAU10780 1.50% [1/1/2022 6/30/2022 11,320| 23,667| 36,014| 48,361| 60,708 73,055 85,402| 6 12,347 1,820 6.22 46.92
IAU10780 1.50%  [7/1/2022 12/31/2022 11,490| 24,022| 36,554| 49,087| 61,619 74,151 86,684 6 12,532 1,820 6.31 47.63
Recreation Program Coordinator w/ Certified Pool Operator -
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10785 1.00%  |1/1/2019 12/31/2019 15,508 | 26,978| 38,447 | 49,917| 61,386| 72,856 84,326 6 11,470 1,820 8.52 46.33
AU10785 1.50%  [1/1/2020 6/30/2020 15,741 | 27,382| 39,024| 50,666| 62,307 73,949 85,591 6 11,642 1,820 8.65 47.03
AU10785 1.50%  [7/1/2020 12/31/2020 15,977 27,793| 39,609| 51,426| 63,242| 75,058 86,874 6 11,816 1,820 8.78 47.73
AU10785 1.50%  |1/1/2021 6/30/2021 16,216 28,210| 40,203| 52,197| 64,191 76,184 88,178 6 11,994 1,820 8.91 48.45
AU10785 1.50%  [7/1/2021 12/31/2021 16,460 | 28,633| 40,807 | 52,980| 65,153| 77,327 89,500 6 12,173 1,820 9.04 49.18
AU10785 1.50%  [1/1/2022 |6/30/2022 16,707 | 29,063| 41,419| 53,775| 66,131 78,487 90,843 6 12,356 1,820 9.18 49.91
AU10785 1.50%  [7/1/2022 [12/31/2022 16,957 | 29,499| 42,040| 54,581| 67,123| 79,664 92,205 6 12,541 1,820 9.32 50.66
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
REHS Public Health

AU10790 0.00%  |1/1/2018 |12/31/2018 42,240| 47,560 52,879| 58,199, 63,519 68,838 74,158 6 5,320 1,820 23.21 40.75
IAU10790 1.00%  |1/1/2019 12/31/2019 42,662 | 48,035| 53,408| 58,781 64,154 69,527 74,900 6 5,373 1,820 23.44 41.15
IAU10790 1.50%  |1/1/2020 6/30/2020 43,302 | 48,756 54,209| 59,663| 65,116 70,570 76,023 6 5,453 1,820 23.79 41.77
IAU10790 1.50%  [7/1/2020 |12/31/2020 43,952 | 49,487 55,022| 60,558| 66,093 71,628 77,164 6 5,535 1,820 24.15 42.40
IAU10790 1.50%  |1/1/2021 6/30/2021 44,611| 50,229| 55,848 | 61,466, 67,084 72,703 78,321 6 5,618 1,820 24.51 43.03
IAU10790 1.50%  [7/1/2021 12/31/2021 45,280| 50,983 56,685| 62,388| 68,091 73,793 79,496 6 5,703 1,820 24.88 43.68
IAU10790 1.50% [1/1/2022 6/30/2022 45,960| 51,748| 57,536| 63,324| 69,112 74,900 80,688 6 5,788 1,820 25.25 44.33
IAU10790 1.50%  [7/1/2022 12/31/2022 46,649 | 52,524 | 58,399 | 64,274| 70,149| 76,024 81,899 6 5,875 1,820 25.63 45.00
REHS Public Health Bilingual

IAU10800 0.00%  |1/1/2018 |12/31/2018 42,240| 47,560 52,879| 58,199, 63,519 68,838 74,158 6 5,320 1,820 23.21 40.75
IAU10800 1.00%  |1/1/2019 12/31/2019 42,663 | 48,035| 53,408| 58,781 64,154 69,527 74,900 6 5,373 1,820 23.44 41.15
IAU10800 1.50%  |1/1/2020 6/30/2020 43,303 | 48,756 54,209| 59,663| 65,116 70,570 76,023 6 5,453 1,820 23.79 41.77
IAU10800 1.50%  [7/1/2020 [12/31/2020 43,952| 49,487| 55,023| 60,558| 66,093 71,628 77,163 6 5,535 1,820 24.15 42.40
IAU10800 1.50% |1/1/2021 6/30/2021 44,611| 50,230| 55,848| 61,466 67,084 72,703 78,321 6 5,618 1,820 24.51 43.03
IAU10800 1.50%  [7/1/2021 12/31/2021 45,281 | 50,983 56,686| 62,388| 68,091 73,793 79,496 6 5,703 1,820 24.88 43.68
IAU10800 1.50% [1/1/2022 |6/30/2022 45,960| 51,748| 57,536| 63,324| 69,112 74,900 80,688 6 5,788 1,820 25.25 44.33
IAU10800 1.50%  [7/1/2022 12/31/2022 46,649 | 52,524 | 58,399| 64,274| 70,149| 76,024 81,898 6 5,875 1,820 25.63 45.00
REHS Public Health Trainee

IAU10810 0.00%  |1/1/2018 |12/31/2018 42,240| 47,560| 52,879| 58,199, 63,519 68,838 74,158 6 5,320 1,820 23.21 40.75
IAU10810 1.00%  [1/1/2019 12/31/2019 42,663 | 48,035| 53,408| 58,781| 64,154| 69,527 74,900 6 5,373 1,820 23.44 41.15
IAU10810 1.50%  |1/1/2020 6/30/2020 43,303 | 48,756 54,209| 59,663| 65,116 70,570 76,023 6 5,453 1,820 23.79 41.77
AU10810 1.50%  [7/1/2020 |12/31/2020 43,952| 49,487 55,023| 60,558| 66,093 71,628 77,163 6 5,535 1,820 24.15 42.40
AU10810 1.50%  |1/1/2021 |6/30/2021 44,611| 50,230| 55,848| 61,466 67,084 72,703 78,321 6 5,618 1,820 24.51 43.03
IAU10810 1.50%  [7/1/2021 12/31/2021 45,281 | 50,983 56,686| 62,388| 68,091 73,793 79,496 6 5,703 1,820 24.88 43.68
IAU10810 1.50% [1/1/2022 6/30/2022 45,960| 51,748| 57,536| 63,324| 69,112| 74,900 80,688 6 5,788 1,820 25.25 44.33
IAU10810 1.50%  [7/1/2022 12/31/2022 46,649 | 52,524 | 58,399 | 64,274| 70,149| 76,024 81,898 6 5,875 1,820 25.63 45.00
Secretarial Assistant
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10820 0.00%  1/1/2018 |12/31/2018 19,008| 25,088| 31,169| 37,249| 43,330| 49,410 55,490 6 6,080 1,820 10.44 30.49
AU10820 1.00%  |1/1/2019 12/31/2019 19,198 | 25,339| 31,481 | 37,622| 43,763| 49,904 56,045 6 6,141 1,820 10.55 30.79
AU10820 1.50%  |1/1/2020 6/30/2020 19,486 25,719| 31,953| 38,186| 44,419| 50,653 56,886 6 6,233 1,820 10.71 31.26
AU10820 1.50%  [7/1/2020 [12/31/2020 19,778| 26,105| 32,432| 38,759| 45,086 51,413 57,739 6 6,327 1,820 10.87 31.72
AU10820 1.50% |1/1/2021 6/30/2021 20,075| 26,497| 32,919| 39,340| 45,762| 52,184 58,605 6 6,422 1,820 11.03 32.20
AU10820 1.50%  [7/1/2021 12/31/2021 20,376| 26,894| 33,412| 39,930| 46,448| 52,966 59,485 6 6,518 1,820 11.20 32.68
AU10820 1.50%  |1/1/2022 6/30/2022 20,682| 27,298| 33,914| 40,529| 47,145 53,761 60,377 6 6,616 1,820 11.36 33.17
AU10820 1.50%  [7/1/2022 [12/31/2022 20,992| 27,707| 34,422| 41,137| 47,852| 54,567 61,282 6 6,715 1,820 11.53 33.67
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

[ITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Senior Architect

AU10830 0.00%  |1/1/2018 |12/31/2018 25,344 | 39,309| 53,274| 67,239| 81,203| 95,168 109,133 6 13,965 1,820 13.93 59.96
IAU10830 1.00%  [1/1/2019 |12/31/2019 25,598 | 39,702| 53,806| 67,911| 82,015, 96,120 110,224 6 14,104 1,820 14.06 60.56
AU10830 1.50%  [1/1/2020 |6/30/2020 25,982| 40,298| 54,614| 68,930| 83,246, 97,562| 111,878 6 14,316 1,820 14.28 61.47
IAU10830 1.50%  [7/1/2020 |12/31/2020 26,371| 40,902| 55,433| 69,964| 84,494| 99,025| 113,556 6 14,531 1,820 14.49 62.39
AU10830 1.50%  |1/1/2021 6/30/2021 26,767| 41,516| 56,264 | 71,013| 85,762| 100,510 115,259 6 14,749 1,820 14.71 63.33
IAU10830 1.50%  [7/1/2021 |12/31/2021 27,168| 42,138| 57,108| 72,078| 87,048| 102,018 116,988 6 14,970 1,820 14.93 64.28
IAU10830 1.50%  [1/1/2022 |6/30/2022 27,576| 42,770 57,965| 73,159| 88,354| 103,548| 118,743 6 15,194 1,820 15.15 65.24
IAU10830 1.50%  [7/1/2022 12/31/2022 27,990| 43,412| 58,834 | 74,257| 89,679| 105,102| 120,524 6 15,422 1,820 15.38 66.22
Senior Body & Fender Mechahic

AU10840 0.00%  |1/1/2018 [12/31/2018 19,008 | 28,762| 38,515| 48,269| 58,023| 67,776 77,530 6 9,754 2,080 9.14 37.27
IAU10840 1.00%  |1/1/2019 12/31/2019 19,198 | 29,049| 38,900| 48,752| 58,603 68,454 78,305 6 9,851 2,080 9.23 37.65
AU10840 1.50%  |1/1/2020 6/30/2020 19,486 | 29,485| 39,484 | 49,483| 59,482 69,481 79,480 6 9,999 2,080 9.37 38.21
)AU10840 1.50%  [7/1/2020 |12/31/2020 19,778| 29,927 | 40,076| 50,225| 60,374| 70,523 80,672 6 10,149 2,080 9.51 38.78
AU10840 1.50%  [1/1/2021 |6/30/2021 20,075| 30,376| 40,677| 50,979| 61,280, 71,581 81,882 6 10,301 2,080 9.65 39.37
IAU10840 1.50%  [7/1/2021 12/31/2021 20,376| 30,832| 41,288| 51,743| 62,199| 72,654 83,110 6 10,456 2,080 9.80 39.96
AU10840 1.50% [1/1/2022 |6/30/2022 20,682| 31,294| 41,907| 52,519| 63,132| 73,744 84,357 6 10,612 2,080 9.94 40.56
)AU10840 1.50%  [7/1/2022 |12/31/2022 20,992| 31,764| 42,535| 53,307| 64,079| 74,850 85,622 6 10,772 2,080 10.09 41.16
ISenior Field Rep/Property Improvement

IAU10850 0.00%  |1/1/2018 |12/31/2018 19,008| 27,886| 36,763| 45,641| 54,519| 63,396 72,274 6 8,878 1,820 10.44 39.71
IAU10850 1.00%  [1/1/2019 |12/31/2019 19,198| 28,165| 37,131| 46,097| 55,064 64,030 72,996 6 8,966 1,820 10.55 40.11
IAU10850 1.50%  [1/1/2020 |6/30/2020 19,486 | 28,587 | 37,688| 46,789| 55,890 64,991 74,091 6 9,101 1,820 10.71 40.71
IAU10850 1.50%  [7/1/2020 |12/31/2020 19,778 | 29,016| 38,253| 47,491| 56,728 65,965 75,203 6 9,237 1,820 10.87 41.32
IAU10850 1.50%  |1/1/2021 |6/30/2021 20,075| 29,451| 38,827 | 48,203| 57,579| 66,955 76,331 6 9,376 1,820 11.03 41.94
IAU10850 1.50% [7/1/2021 |12/31/2021 20,376| 29,893| 39,409| 48,926| 58,443| 67,959 77,476 6 9,517 1,820 11.20 42.57
IAU10850 1.50%  [1/1/2022 |6/30/2022 20,682| 30,341| 40,001| 49,660| 59,319, 68,979 78,638 6 9,659 1,820 11.36 43.21
IAU10850 1.50%  [7/1/2022 12/31/2022 20,992| 30,796| 40,601| 50,405| 60,209, 70,013 79,817 6 9,804 1,820 11.53 43.86

Senior Mason
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
[TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU10860 0.00%  [1/1/2018 [12/31/2018 19,008| 24,836| 30,664 | 36,492| 42,320| 48,148 53,976| 6 5,828 2,080 9.14 25.95
IAU10860 1.00%  [1/1/2019 [12/31/2019 19,198| 25,085| 30,971| 36,857 | 42,744| 48,630 54,516| 6 5,886 2,080 9.23 26.21
IAU10860 1.50%  |1/1/2020 6/30/2020 19,486| 25,461| 31,435| 37,410 43,385 49,359 55,334 6 5,975 2,080 9.37 26.60
IAU10860 1.50%  [7/1/2020 [12/31/2020 19,778| 25,843| 31,907 | 37,971| 44,035| 50,100 56,164| 6 6,064 2,080 9.51 27.00
IAU10860 1.50%  [1/1/2021 |6/30/2021 20,075| 26,230 32,386| 38,541| 44,696 50,851 57,006 6 6,155 2,080 9.65 27.41
IAU10860 1.50%  [7/1/2021 [12/31/2021 20,376 26,624 32,871| 39,119| 45,366 51,614 57,862 6 6,248 2,080 9.80 27.82
IAU10860 1.50%  [1/1/2022 6/30/2022 20,682| 27,023| 33,364| 39,706| 46,047 52,388 58,729| 6 6,341 2,080 9.94 28.24
IAU10860 1.50%  [7/1/2022 [12/31/2022 20,992| 27,429 33,865| 40,301| 46,738 53,174 59,610 6 6,436 2,080 10.09 28.66

Page 44 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
ISenior Mechanic

IAU10870 0.00%  [1/1/2018 [12/31/2018 19,008| 28,762| 38,515| 48,269| 58,023 67,776 77,530 6 9,754 2,080 9.14 37.27
IAU10870 1.00%  [1/1/2019 [12/31/2019 19,198| 29,049| 38,900| 48,752| 58,603 68,454 78,305 6 9,851 2,080 9.23 37.65
IAU10870 1.50%  [1/1/2020 6/30/2020 19,486| 29,485| 39,484 | 49,483| 59,482| 69,481 79,480 6 9,999 2,080 9.37 38.21
IAU10870 1.50%  [7/1/2020 [12/31/2020 19,778| 29,927| 40,076| 50,225| 60,374| 70,523 80,672 6 10,149 2,080 9.51 38.78
IAU10870 1.50%  [1/1/2021 |6/30/2021 20,075| 30,376 40,677| 50,979| 61,280 71,581 81,882 6 10,301 2,080 9.65 39.37
IAU10870 1.50%  |7/1/2021 [12/31/2021 20,376| 30,832| 41,288| 51,743| 62,199| 72,654 83,110 6 10,456 2,080 9.80 39.96
IAU10870 1.50%  [1/1/2022 6/30/2022 20,682| 31,294| 41,907| 52,519| 63,132 73,744 84,357 6 10,612 2,080 9.94 40.56
IAU10870 1.50%  [7/1/2022 [12/31/2022 20,992| 31,764 42,535| 53,307 64,079| 74,850 85,622 6 10,772 2,080 10.09 41.16
Senior Payroll Clerk

IAU10880 0.00%  [1/1/2018 [12/31/2018 24,008| 31,640| 39,271| 46,903| 54,535| 62,166 69,798 6 7,632 1,820 13.19 38.35
IAU10880 1.00%  [1/1/2019 [12/31/2019 24,248| 31,956| 39,664| 47,372 55,080 62,788 70,496 6 7,708 1,820 13.32 38.73
IAU10880 1.50%  [1/1/2020 |6/30/2020 24,612| 32,435| 40,259| 48,083 55,906| 63,730 71,553 6 7,824 1,820 13.52 39.32
IAU10880 1.50%  [7/1/2020 [12/31/2020 24,981| 32,922| 40,863| 48,804| 56,745| 64,686 72,627 6 7,941 1,820 13.73 39.90
IAU10880 1.50%  [1/1/2021 6/30/2021 25,356| 33,416| 41,476| 49,536 57,596| 65,656 73,716 6 8,060 1,820 13.93 40.50
IAU10880 1.50%  [7/1/2021 [12/31/2021 25,736| 33,917| 42,098| 50,279| 58,460 66,641 74,822 6 8,181 1,820 14.14 41.11
IAU10880 1.50%  [1/1/2022 |6/30/2022 26,122 | 34,426 42,730| 51,033 59,337 67,641 75,944 6 8,304 1,820 14.35 41.73
IAU10880 1.50%  [7/1/2022 [12/31/2022 26,514 | 34,942| 43,370| 51,799| 60,227| 68,655 77,083 6 8,428 1,820 14.57 42.35
ISenior Public Health Nurse

IAU10900 0.00%  [1/1/2018 [12/31/2018 36,184| 42,281 48,378| 54,475| 60,572| 66,669 72,766 6 6,097 1,820 19.88 39.98
IAU10900 1.00%  [1/1/2019 [12/31/2019 36,546 42,704| 48,862| 55,020| 61,178| 67,336 73,494 6 6,158 1,820 20.08 40.38
IAU10900 1.50%  [1/1/2020 6/30/2020 37,094| 43,344| 49,595| 55,845| 62,095| 68,346 74,596 6 6,250 1,820 20.38 40.99
IAU10900 1.50%  [7/1/2020 [12/31/2020 37,650| 43,995| 50,339| 56,683| 63,027 69,371 75,715 6 6,344 1,820 20.69 41.60
IAU10900 1.50%  [1/1/2021 |6/30/2021 38,215| 44,654 51,094| 57,533 63,972 70,411 76,851 6 6,439 1,820 21.00 42.23
IAU10900 1.50%  [7/1/2021 [12/31/2021 38,788| 45,324| 51,860| 58,396| 64,932 71,468 78,003 6 6,536 1,820 21.31 42.86
IAU10900 1.50%  |1/1/2022 6/30/2022 39,370| 46,004| 52,638| 59,272| 65,906 72,540 79,173 6 6,634 1,820 21.63 43.50
IAU10900 1.50%  [7/1/2022 [12/31/2022 39,961| 46,694| 53,428| 60,161| 66,894 73,628 80,361 6 6,733 1,820 21.96 44.15

Senior Public Works Repairer,|
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10910 0.00%  1/1/2018 |12/31/2018 19,008| 27,236| 35,464| 43,692| 51,920| 60,148 68,376 6 8,228 2,080 9.14 32.87
AU10910 1.00%  |1/1/2019 12/31/2019 19,198 | 27,508 | 35,819| 44,129| 52,439| 60,749 69,059 6 8,310 2,080 9.23 33.20
AU10910 1.50%  |1/1/2020 6/30/2020 19,486 | 27,921| 36,356| 44,791| 53,226| 61,660 70,095 6 8,435 2,080 9.37 33.70
AU10910 1.50%  [7/1/2020 [12/31/2020 19,778| 28,340| 36,901 | 45,463| 54,024| 62,585 71,147 6 8,561 2,080 9.51 34.21
AU10910 1.50% |1/1/2021 6/30/2021 20,075| 28,765| 37,455| 46,145| 54,834| 63,524 72,214 6 8,690 2,080 9.65 34.72
AU10910 1.50%  [7/1/2021 12/31/2021 20,376| 29,196| 38,017| 46,837| 55,657| 64,477 73,297 6 8,820 2,080 9.80 35.24
AU10910 1.50%  |1/1/2022 6/30/2022 20,682| 29,634| 38,587| 47,539| 56,492| 65,444 74,397 6 8,952 2,080 9.94 35.77
AU10910 1.50%  [7/1/2022 [12/31/2022 20,992| 30,079| 39,166| 48,252| 57,339| 66,426 75,513 6 9,087 2,080 10.09 36.30
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Senior Public Works Repairer/Parking Meter Collecty

IAU10920 0.00%  |1/1/2018 |12/31/2018 19,008 | 27,588| 36,168 | 44,748| 53,328| 61,907 70,487 6 8,580 2,080 9.14 33.89
IAU10920 1.00%  |1/1/2019 12/31/2019 19,198 | 27,864| 36,530| 45,195| 53,861 62,527 71,192 6 8,666 2,080 9.23 34.23
IAU10920 1.50%  |1/1/2020 6/30/2020 19,486 | 28,282| 37,077 | 45,873| 54,669| 63,464 72,260 6 8,796 2,080 9.37 34.74
AU10920 1.50%  [7/1/2020 |12/31/2020 19,778 | 28,706| 37,634| 46,561| 55,489 64,416 73,344 6 8,928 2,080 9.51 35.26
AU10920 1.50%  |1/1/2021 6/30/2021 20,075| 29,137| 38,198| 47,260| 56,321| 65,383 74,444 6 9,062 2,080 9.65 35.79
IAU10920 1.50%  [7/1/2021 [12/31/2021 20,376| 29,574 38,771| 47,969| 57,166| 66,363 75,561 6 9,197 2,080 9.80 36.33
IAU10920 1.50% [1/1/2022 6/30/2022 20,682| 30,017| 39,353| 48,688| 58,023| 67,359 76,694 6 9,335 2,080 9.94 36.87
IAU10920 1.50%  [7/1/2022 12/31/2022 20,992| 30,468| 39,943| 49,418| 58,894| 68,369 77,845 6 9,475 2,080 10.09 37.43
ISenior Pumping Station Operator

IAU10930 0.00%  |1/1/2018 |12/31/2018 19,008 | 27,466 | 35,924 | 44,382| 52,840 61,299 69,757 6 8,458 2,080 9.14 33.54
IAU10930 1.00%  |1/1/2019 12/31/2019 19,198 | 27,741 | 36,284 | 44,826| 53,369 61,912 70,454 6 8,543 2,080 9.23 33.87
IAU10930 1.50%  |1/1/2020 6/30/2020 19,486 | 28,157 | 36,828 | 45,499 | 54,169| 62,840 71,511 6 8,671 2,080 9.37 34.38
IAU10930 1.50%  [7/1/2020 [12/31/2020 19,778| 28,579| 37,380| 46,181| 54,982 63,783 72,584 6 8,801 2,080 9.51 34.90
IAU10930 1.50% |1/1/2021 6/30/2021 20,075| 29,008| 37,941| 46,874| 55,807 | 64,740 73,672 6 8,933 2,080 9.65 35.42
IAU10930 1.50%  [7/1/2021 12/31/2021 20,376| 29,443| 38,510| 47,577| 56,644| 65,711 74,778 6 9,067 2,080 9.80 35.95
AU10930 1.50% [1/1/2022 |6/30/2022 20,682| 29,885| 39,088| 48,291| 57,493| 66,696 75,899 6 9,203 2,080 9.94 36.49
IAU10930 1.50%  [7/1/2022 12/31/2022 20,992| 30,333| 39,674| 49,015| 58,356| 67,697 77,038 6 9,341 2,080 10.09 37.04
ISenior Pumping Station Repajrer/Mechanic

IAU10940 0.00% 1/1/2018 [12/31/2018 21,120 27,801| 34,481 41,162 47,842 54,523 61,204 6 6,681 2,080 10.15 29.42
IAU10940 1.00%  [1/1/2019 12/31/2019 21,331| 28,079| 34,826| 41,573| 48,321| 55,068 61,816 6 6,747 2,080 10.26 29.72
IAU10940 1.50%  |1/1/2020 6/30/2020 21,651| 28,500| 35,348| 42,197| 49,046| 55,894 62,743 6 6,849 2,080 10.41 30.16
IAU10940 1.50%  [7/1/2020 |12/31/2020 21,976| 28,927| 35,879| 42,830| 49,781| 56,733 63,684 6 6,951 2,080 10.57 30.62
IAU10940 1.50%  |1/1/2021 |6/30/2021 22,306| 29,361| 36,417 | 43,472| 50,528| 57,584 64,639 6 7,056 2,080 10.72 31.08
IAU10940 1.50%  [7/1/2021 12/31/2021 22,640| 29,802| 36,963| 44,125| 51,286| 58,447 65,609 6 7,161 2,080 10.88 31.54
IAU10940 1.50% [1/1/2022 6/30/2022 22,980| 30,249 37,518| 44,786| 52,055| 59,324 66,593 6 7,269 2,080 11.05 32.02
IAU10940 1.50%  [7/1/2022 12/31/2022 23,325| 30,702| 38,080| 45,458| 52,836| 60,214 67,592 6 7,378 2,080 11.21 32.50
Senior REHS Public Health
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10950 0.00%  1/1/2018 |12/31/2018 21,120| 32,031| 42,942| 53,853| 64,763| 75,674 86,585 6 10,911 1,820 11.60 47.57
AU10950 1.00%  |1/1/2019 12/31/2019 21,331| 31,101| 40,871| 50,640| 60,410 70,180 79,950 6 9,770 1,820 11.72 43.93
AU10950 1.50%  |1/1/2020 6/30/2020 21,651| 31,568| 41,484| 51,400| 61,316 71,233 81,149 6 9,916 1,820 11.90 44.59
AU10950 1.50%  [7/1/2020 [12/31/2020 21976| 32,041| 42,106| 52,171| 62,236 72,301 82,366 6 10,065 1,820 12.07 45.26
IAU10950 1.50% |1/1/2021 6/30/2021 22,306| 32,522| 42,738| 52,954| 63,170 73,386 83,602 6 10,216 1,820 12.26 45.93
AU10950 1.50%  [7/1/2021 12/31/2021 22,640| 33,009| 43,379| 53,748| 64,117| 74,486 84,856 6 10,369 1,820 12.44 46.62
AU10950 1.50%  |1/1/2022 6/30/2022 22,980| 33,505| 44,029| 54,554| 65,079| 75,604 86,128 6 10,525 1,820 12.63 47.32
AU10950 1.50%  [7/1/2022 [12/31/2022 23,325| 34,007| 44,690| 55,372| 66,055 76,738 87,420 6 10,683 1,820 12.82 48.03

Page 48 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
ISenior Sanitary|Inspector

IAU10960 0.00%  [1/1/2018 [12/31/2018 21,120| 31,115| 44,111| 51,106| 61,101| 71,096 81,092 6 9,995 1,820 11.60 44.56
IAU10960 1.00%  [1/1/2019 [12/31/2019 21,331| 31,427| 41,522| 51,617 61,712| 71,807 81,903 6 10,095 1,820 11.72 45.00
IAU10960 1.50%  [1/1/2020 6/30/2020 21,651| 31,898| 42,145| 52,391| 62,638| 72,884 83,131 6 10,247 1,820 11.90 45.68
IAU10960 1.50%  [7/1/2020 [12/31/2020 21,976| 32,376 42,777| 53,177| 63,577| 73,978 84,378 6 10,400 1,820 12.07 46.36
IAU10960 1.50%  [1/1/2021 |6/30/2021 22,306| 32,862 43,418| 53,975| 64,531| 75,087 85,644 6 10,556 1,820 12.26 47.06
IAU10960 1.50%  [7/1/2021 [12/31/2021 22,640| 33,355| 44,070| 54,784| 65,499| 76,214 86,928 6 10,715 1,820 12.44 47.76
IAU10960 1.50%  [1/1/2022 6/30/2022 22,980| 33,855| 44,731| 55,606| 66,482| 77,357 88,232 6 10,875 1,820 12.63 48.48
IAU10960 1.50%  [7/1/2022 [12/31/2022 23,325| 34,363 45,402| 56,440 67,479 78,517 89,556 6 11,039 1,820 12.82 49.21
Sewer Repairer|1

IAU10970 0.00%  [1/1/2018 [12/31/2018 16,896| 25,036| 33,177 | 41,317| 49,457 57,597 65,738 6 8,140 2,080 8.12 31.60
AU10970 1.00%  [1/1/2019 [12/31/2019 17,065| 25,287 | 33,508| 41,730 49,952| 58,173 66,395 6 8,222 2,080 8.20 31.92
IAU10970 1.50%  [1/1/2020 |6/30/2020 17,321| 25,666| 34,011| 42,356| 50,701 59,046 67,391 6 8,345 2,080 8.33 32.40
IAU10970 1.50%  [7/1/2020 [12/31/2020 17,581| 26,051| 34,521| 42,991| 51,462| 59,932 68,402 6 8,470 2,080 8.45 32.89
IAU10970 1.50%  [1/1/2021 6/30/2021 17,845| 26,442| 35,039| 43,636| 52,233| 60,831 69,428 6 8,597 2,080 8.58 33.38
AU10970 1.50%  [7/1/2021 [12/31/2021 18,112| 26,838| 35,565| 44,291| 53,017 61,743 70,469 6 8,726 2,080 8.71 33.88
IAU10970 1.50%  [1/1/2022 |6/30/2022 18,384 | 27,241| 36,098| 44,955| 53,812 62,669 71,526 6 8,857 2,080 8.84 34.39
IAU10970 1.50%  [7/1/2022 [12/31/2022 18,660 27,650 36,640| 45,629| 54,619 63,609 72,599 6 8,990 2,080 8.97 34.90
ISewer Repairer| 1/Communications Manager

IAU10980 0.00%  [1/1/2018 [12/31/2018 25,344 | 33,484 41,625| 49,765| 57,905| 66,045 74,185 6 8,140 2,080 12.18 35.67
IAU10980 1.00%  [1/1/2019 [12/31/2019 25,598| 33,819| 42,041| 50,262| 58,484 66,706 74,927 6 8,222 2,080 12.31 36.02
IAU10980 1.50%  [1/1/2020 6/30/2020 25,982 | 34,326| 42,671| 51,016 59,361 67,706 76,051 6 8,345 2,080 12.49 36.56
IAU10980 1.50%  [7/1/2020 [12/31/2020 26,371| 34,841| 43,312| 51,782| 60,252 68,722 77,192 6 8,470 2,080 12.68 37.11
IAU10980 1.50%  [1/1/2021 |6/30/2021 26,767 | 35,364 43,961| 52,558 61,156| 69,753 78,350 6 8,597 2,080 12.87 37.67
IAU10980 1.50%  [7/1/2021 [12/31/2021 27,168| 35,894| 44,621| 53,347| 62,073| 70,799 79,525 6 8,726 2,080 13.06 38.23
IAU10980 1.50%  |1/1/2022 6/30/2022 27,576| 36,433| 45,290| 54,147| 63,004| 71,861 80,718 6 8,857 2,080 13.26 38.81
IAU10980 1.50%  [7/1/2022 [12/31/2022 27,990| 36,979| 45,969| 54,959| 63,949| 72,939 81,929 6 8,990 2,080 13.46 39.39
Supervising Electrician

Page 49 of 115




APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 S5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
AU10990 0.00%  1/1/2018 |12/31/2018 21,120| 29,893| 38,666| 47,439| 56,211| 64,984 73,757 6 8,773 2,080 10.15 35.46
AU10990 1.00%  |1/1/2019 12/31/2019 21,331| 30,192| 39,052| 47,913| 56,773| 65,634 74,494 6 8,861 2,080 10.26 35.81
AU10990 1.50%  |1/1/2020 6/30/2020 21,651| 30,645| 39,638| 48,632| 57,625 66,618 75,612 6 8,993 2,080 10.41 36.35
AU10990 1.50%  [7/1/2020 [12/31/2020 21,976| 31,104| 40,233| 49,361| 58,489, 67,618 76,746 6 9,128 2,080 10.57 36.90
IAU10990 1.50% |1/1/2021 6/30/2021 22,306| 31,571| 40,836| 50,101| 59,367| 68,632 77,897 6 9,265 2,080 10.72 37.45
AU10990 1.50%  [7/1/2021 12/31/2021 22,640| 32,045| 41,449| 50,853| 60,257| 69,661 79,066 6 9,404 2,080 10.88 38.01
AU10990 1.50%  |1/1/2022 6/30/2022 22,980| 32,525| 42,071| 51,616 61,161, 70,706 80,252 6 9,545 2,080 11.05 38.58
AU10990 1.50%  [7/1/2022 [12/31/2022 23,325| 33,013| 42,702| 52,390| 62,079| 71,767 81,455 6 9,688 2,080 11.21 39.16
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
[Tax Searcher

AU11010 0.00%  |1/1/2018 [12/31/2018 26,400| 33,355| 40,310 47,265| 54,220, 61,175 68,130 6 6,955 1,820 1451 37.43
AU11010 1.00%  |1/1/2019 12/31/2019 26,664 | 33,689| 40,713| 47,737| 54,762| 61,786 68,811 6 7,024 1,820 14.65 37.81
AU11010 1.50%  |1/1/2020 6/30/2020 27,064 | 34,194| 41,324| 48,454| 55,583| 62,713 69,843 6 7,130 1,820 14.87 38.38
AU11010 1.50% 7/1/2020 [12/31/2020 27,470 34,707| 41,944| 49,180 56,417 63,654 70,891 6 7,237 1,820 15.09 38.95
IAU11010 1.50%  [1/1/2021 6/30/2021 27,882| 35,227| 42,573| 49,918| 57,263| 64,609 71,954 6 7,345 1,820 15.32 39.54
AU11010 1.50% 7/1/2021 [12/31/2021 28,300 35,756| 43,211 50,667 58,122 65,578 73,033 6 7,455 1,820 15.55 40.13
AU11010 1.50% [1/1/2022 6/30/2022 28,725| 36,292| 43,860| 51,427| 58,994| 66,561 74,129 6 7,567 1,820 15.78 40.73
IAU11010 1.50%  [7/1/2022 12/31/2022 29,156| 36,837| 44,517 | 52,198| 59,879| 67,560 75,241 6 7,681 1,820 16.02 41.34
[Technical Assistant to the Construction Dfficial

AU11020 0.00%  |1/1/2018 |12/31/2018 19,008 | 25,892| 32,776| 39,660 46,544 53,428 60,313 6 6,884 1,820 10.44 33.14
AU11020 1.00%  |1/1/2019 12/31/2019 19,198 | 26,151 | 33,104| 40,057| 47,010| 53,963 60,916 6 6,953 1,820 10.55 33.47
AU11020 1.50%  |1/1/2020 6/30/2020 19,486 26,543| 33,601| 40,658| 47,715| 54,772 61,829 6 7,057 1,820 10.71 33.97
IAU11020 1.50%  [7/1/2020 [12/31/2020 19,778| 26,942| 34,105| 41,268| 48,431| 55,594 62,757 6 7,163 1,820 10.87 34.48
AU11020 1.50% |1/1/2021 6/30/2021 20,075| 27,346| 34,616| 41,887| 49,157| 56,428 63,698 6 7,271 1,820 11.03 35.00
AU11020 1.50%  [7/1/2021 12/31/2021 20,376| 27,756| 35,135| 42,515| 49,895| 57,274 64,654 6 7,380 1,820 11.20 35.52
IAU11020 1.50%  [1/1/2022 |6/30/2022 20,682| 28,172| 35,662| 43,153| 50,643| 58,133 65,623 6 7,490 1,820 11.36 36.06
AU11020 1.50%  [7/1/2022 [12/31/2022 20,992| 28,595| 36,197 | 43,800 51,403| 59,005 66,608 6 7,603 1,820 11.53 36.60
[Technical Assistant to the Construction Official/Construction Department

IAU11020 0.00%  |1/1/2018 [12/31/2018 24,008| 30,892| 37,776| 44,660| 51,544, 58,428 65,313 6 6,884 1,820 13.19 35.89
IAU11020 1.00%  [1/1/2019 12/31/2019 24,248| 31,201| 38,154| 45,107| 52,060, 59,013 65,966 6 6,953 1,820 13.32 36.24
AU11020 1.50%  |1/1/2020 6/30/2020 28,612| 35,679| 42,746| 49,814| 56,881| 63,948 71,015 6 7,067 1,820 15.72 39.02
AU11020 1.50%  [7/1/2020 |12/31/2020 29,041| 36,214| 43,388| 50,561| 57,734| 64,907 72,080 6 7,173 1,820 15.96 39.60
IAU11020 1.50%  |1/1/2021 6/30/2021 33,477| 40,768| 48,058| 55,349| 62,640, 69,931 77,222 6 7,291 1,820 18.39 42.43
IAU11020 1.50%  [7/1/2021 12/31/2021 33,979| 41,379| 48,779| 56,179| 63,580| 70,980 78,380 6 7,400 1,820 18.67 43.07
IAU11020 1.50% [1/1/2022 6/30/2022 34,489| 42,000 49,511| 57,022| 64,533 72,044 79,556| 6 7,511 1,820 18.95 43.71
AU11020 1.50%  [7/1/2022 12/31/2022 35,006| 42,630| 50,254 | 57,877| 65,501| 73,125 80,749 6 7,624 1,820 19.23 44.37

[Truck Driver
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME
[TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IAU11030 0.00%  [1/1/2018 [12/31/2018 19,008| 26,073| 33,138| 40,203| 47,267 54,332 61,397 6 7,065 2,080 9.14 29.52
IAU11030 1.00%  [1/1/2019 |12/31/2019 19,198| 26,334| 33,469| 40,605| 47,740 54,875 62,011 6 7,135 2,080 9.23 29.81
AU11030 1.50%  |1/1/2020 6/30/2020 19,486| 26,729| 33,971| 41,214| 48,456| 55,699 62,941 6 7,242 2,080 9.37 30.26
IAU11030 1.50%  [7/1/2020 [12/31/2020 19,778| 27,130| 34,481| 41,832| 49,183| 56,534 63,885 6 7,351 2,080 9.51 30.71
IAU11030 1.50%  [1/1/2021 |6/30/2021 20,075| 27,537 34,998| 42,459| 49,921| 57,382 64,843 6 7,461 2,080 9.65 31.17
IAU11030 1.50%  [7/1/2021 [12/31/2021 20,376| 27,950 35,523| 43,096| 50,669| 58,243 65,816| 6 7,573 2,080 9.80 31.64
IAU11030 1.50%  [1/1/2022 6/30/2022 20,682| 28,369 36,056| 43,743| 51,430| 59,116 66,803 6 7,687 2,080 9.94 32.12
IAU11030 1.50%  [7/1/2022 [12/31/2022 20,992| 28,794 36,597 | 44,399| 52,201| 60,003 67,805 6 7,802 2,080 10.09 32.60
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE | % CHANGE FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Violations Clerk|

AU11040 0.00%  |1/1/2018 |12/31/2018 36,680| 41,723| 46,765| 51,807| 56,849| 61,892 66,934 6 5,042 1,820 20.15 36.78
AU11040 1.00%  [1/1/2019 |12/31/2019 37,047| 42,140| 47,232| 52,325| 57,418| 62,511 67,603 6 5,093 1,820 20.36 37.14
AU11040 1.50%  [1/1/2020 |6/30/2020 37,603| 42,772| 47,941| 53,110| 58,279| 63,448 68,618 6 5,169 1,820 20.66 37.70
IAU11040 1.50%  [7/1/2020 |12/31/2020 38,167 | 43,413| 48,660| 53,907| 59,153| 64,400 69,647 6 5,247 1,820 20.97 38.27
AU11040 1.50%  |1/1/2021 6/30/2021 38,739| 44,065| 49,390| 54,715| 60,041| 65,366 70,692 6 5,325 1,820 21.29 38.84
IAU11040 1.50%  [7/1/2021 [12/31/2021 39,320| 44,726 50,131| 55,536| 60,941| 66,347 71,752 6 5,405 1,820 21.60 39.42
AU11040 1.50%  [1/1/2022 |6/30/2022 39,910| 45,396| 50,883| 56,369| 61,855| 67,342 72,828 6 5,486 1,820 21.93 40.02
IAU11040 1.50%  [7/1/2022 |12/31/2022 40,509 | 46,077 51,646| 57,215, 62,783 68,352 73,921 6 5,569 1,820 22.26 40.62
[Zoning Officer

AU11050 0.00%  |1/1/2018 [12/31/2018 19,008| 28,129| 37,249| 46,369| 55,490 64,610 73,731 6 9,120 1,820 10.44 40.51
AU11050 1.00%  [1/1/2019 |12/31/2019 19,198 | 28,410| 37,621| 46,833| 56,045| 65,256 74,468 6 9,212 1,820 10.55 40.92
AU11050 1.50%  |1/1/2020 6/30/2020 19,486 28,836| 38,186| 47,535| 56,885| 66,235 75,585 6 9,350 1,820 10.71 41.53
AU11050 1.50%  [7/1/2020 |12/31/2020 19,778 | 29,268| 38,759| 48,249| 57,739| 67,229 76,719 6 9,490 1,820 10.87 42.15
AU11050 1.50%  [1/1/2021 |6/30/2021 20,075| 29,708| 39,340| 48,972| 58,605| 68,237 77,869 6 9,632 1,820 11.03 42.79
AU11050 1.50%  [7/1/2021 |12/31/2021 20,376| 30,153| 39,930| 49,707| 59,484| 69,261 79,037 6 9,777 1,820 11.20 43.43
AU11050 1.50% [1/1/2022 |6/30/2022 20,682| 30,605| 40,529| 50,452| 60,376| 70,299 80,223 6 9,924 1,820 11.36 44.08
AU11050 1.50%  [7/1/2022 |12/31/2022 20,992| 31,064| 41,137| 51,209| 61,282| 71,354 81,426 6 10,072 1,820 11.53 44.74
Returning Retiree Limited/Any Full Time Position, Part Time Hourly Rate as per positions abgve

AU11060 0.00%  1/1/2017 |12/31/2022 15,000| 15,000| 15,000| 15,000 15,000 15,000 15,000 0 - 1,820 8.24 44.38
Longevity Payments between|2% and 10% of pensignable salaries are limited to those emplayees eligible under a collective bargaining agreement.
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Assistant Budget Examiner

MA10010 0.00% [1/1/2018 [12/31/2018 40,000| 50,000| 60,000/ 70,000/ 80,000| 90,000/ 100,000| 6 10,000 1,820 21.98 54.95
MA10010 1.00% |1/1/2019 [12/31/2019 40,400| 50,500| 60,600, 70,700, 80,800| 90,900, 101,000| 6 10,100 1,820 22.20 55.49
MA10010 1.50% [1/1/2020 |6/30/2020 41,006| 51,258| 61,509 71,761| 82,012| 92264 102515| 6 10,252 1,820 22.53 56.33
MA10010 1.50% |7/1/2020 [12/31/2020 41,621| 52,026 62,432| 72,837 83,242 93,647| 104,053 6 10,405 1,820 22.87 57.17
MA10010 1.50%|1/1/2021 |6/30/2021 42,245| 52.807| 63,368 73,929| 84,491| 95052| 105614| 6 10,561 1,820 23.21 58.03
MA10010 1.50% [7/1/2021 [12/31/2021 42,879| 53,599| 64,319| 75,038 85758 96,478| 107,198| 6 10,720 1,820 23.56 58.90
MA10010 1.50% [1/1/2022 |6/30/2022 43,522| 54,403| 65,283| 76,164 87,045 97,925| 108,806| 6 10,881 1,820 23.91 59.78
MA10010 1.50% |7/1/2022 [12/31/2022 44,175| 55,219| 66,263| 77,306 88,350 99,394| 110,438 6 11,044 1,820 24.27 60.68
Assistant Comptroller

MA10010 0.00% [1/1/2018 [12/31/2018 21,120 32,923| 44,726| 56,530 68,333 80,136 91,939 6 11,803 1,820 11.60 50.52
MA10010 1.00% [1/1/2019 [12/31/2019 21,331 33,253| 45,174| 57,095 69,016| 80,937 92,859 6 11,921 1,820 11.72 51.02
MA10010 1.50%|1/1/2020 |6/30/2020 21,651 33,751 45851| 57,951| 70,051| 82,151 94,251 6 12,100 1,820 11.90 51.79
MA10010 1.50% |7/1/2020 [12/31/2020 21,976| 34,258| 46,539| 58,821 71,102| 83,384 95,665| 6 12,282 1,820 12.07 52.56
MA10010 1.50%|1/1/2021 |6/30/2021 22,306| 34,771| 47,237| 59,703| 72,169| 84,634 97,100| 6 12,466 1,820 12.26 53.35
MA10010 1.50% [7/1/2021 [12/31/2021 22,640 35,293| 47,946| 60,598| 73,251 85,904 98,557 6 12,653 1,820 12.44 54.15
MA10010 1.50% [1/1/2022 |6/30/2022 22,980| 35,822| 48665| 61,507| 74,350 87,193| 100,035| 6 12,843 1,820 12.63 54.96
MA10010 1.50% [7/1/2022 [12/31/2022 23,325| 36,360| 49,395| 62,430| 75/465| 88,500| 101,536| 6 13,035 1,820 12.82 55.79
Assistant Township Attgrney

MA10020 0.00% [1/1/2017 [12/31/2022 31,500 31,500| 31,500, 31,500/ 31,500 31,500 31,500 0 - 1,820 17.31 17.31
Assistant Director of Public Works

MA10030 0.00% [1/1/2018 [12/31/2018 71,865| 79,232| 86,600 93,967| 101,334| 108,701| 116,068 6 7,367 1,820 39.49 63.77
MA10030 1.00%|1/1/2019 |12/31/2019 72,584| 80,025 87,465| 94,906 102,347 | 109,788| 117,229 6 7,441 1,820 39.88 64.41
MA10030 1.50% |1/1/2020 [6/30/2020 73,673| 81,225| 88,777, 96,330| 103,882 111,435 118,987 6 7,552 1,820 40.48 65.38
MA10030 1.50% |7/1/2020 [12/31/2020 74,778 82,443| 90,109| 97,775| 105,441| 113,106| 120,772 6 7,666 1,820 41.09 66.36
MA10030 1.50%|1/1/2021 |6/30/2021 75,899 83,680| 91,461| 99,242 107,022| 114,803| 122584 6 7,781 1,820 41.70 67.35
MA10030 1.50% |7/1/2021 [12/31/2021 77,038| 84,935 92,833| 100,730 108,628| 116,525 124,423 6 7,897 1,820 42.33 68.36
MA10030 1.50% [1/1/2022 6/30/2022 78,193 86,209| 94,225| 102,241| 110,257 | 118,273| 126,289 6 8,016 1,820 42.96 69.39
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APPENDIX 2 - SALARY| RANGES - NON UNIFORM TITLES - MANAGEMENT 1 EXEMPT EMPLOYEES
[TITLE/CODE % |EFROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10030 1.50%7/1/2022 |12/31/2022 79,366 87,502 95,639| 103,775| 111,911| 120,047 128,183 6 8,136 1,820 43.61 70.43

Page 55 of 115




APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Assistant Director of Public Works/Recycling Center Manager/Clean Communities Coordinator
MA10040 0.00% [1/1/2018 [12/31/2018 71,865 79,232| 86,599| 93,966| 101,334| 108,701| 116,068| 6 7,367 1,820 39.49 63.77
MA10040 1.00% [1/1/2019 [12/31/2019 72,583| 80,024| 87,465| 94,906| 102,347| 109,788 117,229 6 7,441 1,820 39.88 64.41
MA10040 1.50% [1/1/2020 |6/30/2020 73,672| 81,225| 88,777| 96,330 103,882| 111,435| 118,987 6 7,553 1,820 40.48 65.38
MA10040 1.50% |7/1/2020 [12/31/2020 74,777 82,443| 90,109| 97,775| 105,440| 113,106| 120,772 6 7,666 1,820 41.09 66.36
MA10040 1.50%|1/1/2021 |6/30/2021 75,899 83,680| 91,460| 99,241| 107,022| 114,803| 122584 6 7,781 1,820 41.70 67.35
MA10040 1.50% [7/1/2021 [12/31/2021 77,037| 84,935| 92,832| 100,730 108,627| 116,525| 124,422 6 7,898 1,820 42.33 68.36
MA10040 1.50% [1/1/2022 |6/30/2022 78,193| 86,209| 94,225| 102,241| 110,257 | 118,273| 126,289 6 8,016 1,820 42.96 69.39
MA10040 1.50% [7/1/2022 [12/31/2022 79,366 87,502| 95,638| 103,774| 111,911| 120,047| 128,183 6 8,136 1,820 43.61 70.43
Business Adminjstrator
MA10050 0.00% [1/1/2018 [12/31/2018 31,680 53,848| 76,016 98,184| 120,352| 142,520, 164,688| 6 22,168 1,820 17.41 90.49
MA10050 1.00% [1/1/2019 [12/31/2019 31,997| 54,387| 76,776 99,166| 121556| 143,945| 166,335| 6 22,390 1,820 17.58 91.39
MA10050 1.50%|1/1/2020 |6/30/2020 32,477| 55,202| 77,928| 100,654| 123,379| 146,105| 168,830 6 22,726 1,820 17.84 92.76
MA10050 1.50% |7/1/2020 [12/31/2020 32,964 56,031 79,097| 102,163| 125,230| 148,296 171,363| 6 23,066 1,820 18.11 94.16
MA10050 1.50%|1/1/2021 |6/30/2021 33,459| 56,871| 80,283| 103,696 127,108| 150,521| 173,933 6 23,412 1,820 18.38 95.57
MA10050 1.50% [7/1/2021 [12/31/2021 33,960 57,724| 81,488| 105,251| 129,015| 152,778 176,542 6 23,764 1,820 18.66 97.00
MA10050 1.50% [1/1/2022 |6/30/2022 34,470| 58,590| 82,710| 106,830| 130,950| 155,070| 179,190| 6 24,120 1,820 18.94 98.46
MA10050 1.50% |7/1/2022 |12/31/2022 34,987 59,469| 83,951| 108,432 132,914| 157,396 181,878 6 24,482 1,820 19.22 99.93
Business Adminjstrator/Secretary fto the Insural
MA10065 0.00% [1/1/2018 [12/31/2018 34,128| 56,296| 78,464 100,632| 122,800| 144,968 167,136] 6 22,168 1,820 18.75 91.83
MA10065 1.00% [1/1/2019 [12/31/2019 34,469| 56,859| 79,249| 101,639| 124,028| 146,418 168,808| 6 22,390 1,820 18.94 92.75
MA10065 1.50%|1/1/2020 |6/30/2020 34,987 57,712| 80,438| 103,163| 125,889| 148,614| 171,340| 6 22,726 1,820 19.22 94.14
MA10065 1.50% |7/1/2020 [12/31/2020 35,511 58,578| 81,644| 104,711| 127,777| 150,843| 173,910| 6 23,066 1,820 19.51 95.55
MA10065 1.50%1/1/2021 |6/30/2021 36,044 59,456| 82,869| 106,281| 129,694| 153,106 176,518 6 23,412 1,820 19.80 96.99
MA10065 1.50% [7/1/2021 [12/31/2021 36,585| 60,348 84,112 107,875| 131,639| 155,403 179,166 6 23,764 1,820 20.10 98.44
MA10065 1.50% [1/1/2022 [6/30/2022 37,133| 61,253| 85,374| 109,494| 133,614| 157,734| 181,854 6 24,120 1,820 20.40 99.92
MA10065 1.50% [7/1/2022 12/31/2022 37,690 62,172| 86,654| 111,136 135,618| 160,100 184,582 6 24,482 1,820 20.71 101.42
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IChief Financial Qfficer
MA10070 0.00% [1/1/2018 [6/30/2018 63,360 80,123| 96,885| 113,648| 130,410| 147,173| 163,935| 6 16,763 1,820 34.81 90.07
MA10070 0.00% [7/1/2018 [12/31/2018 73,360 90,123| 106,885| 123,648| 140,410 157,173| 173,935| 6 16,763 1,820 40.31 95.57
MA10070 1.00% [1/1/2019 [12/31/2019 74,094 91,024| 107,954| 124,884| 141,814| 158,744| 175674| 6 16,930 1,820 40.71 96.52
MA10070 1.50% |1/1/2020 [6/30/2020 75,205 92,389| 109,573| 126,757 143,941| 161,125| 178,309 6 17,184 1,820 41.32 97.97
MA10070 1.50% |7/1/2020 |12/31/2020 76,333| 93,775| 111,217| 128,659| 146,100| 163,542 180,984 6 17,442 1,820 41.94 99.44
MA10070 1.50% |1/1/2021 [6/30/2021 77,478 95,182| 112,885| 130,588| 148,292| 165,995, 183,699 6 17,703 1,820 42.57 100.93
MA10070 1.50% [7/1/2021 [12/31/2021 78,640 96,609| 114,578 132,547| 150,516| 168,485 186,454 6 17,969 1,820 43.21 102.45
MA10070 1.50% [1/1/2022 [6/30/2022 79,820 98,058| 116,297| 134,536 152,774| 171,013| 189,251 6 18,239 1,820 43.86 103.98
MA10070 1.50% [7/1/2022 [12/31/2022 81,017 99,529| 118,041| 136,554| 155,066| 173,578 192,090| 6 18,512 1,820 44.51 105.54
IChief Judge of the Munigipal Court
MA10080 0.00% [1/1/2018 [12/31/2022 43,000| 43,000| 43,000/ 43,000] 43,000 43,000 43,0000 0 - 1,820 23.63 23.63
ICommunications Manager
MA10090 0.00% [1/1/2018 [12/31/2018 89,200 91,840| 94,480| 97,120 99,761| 102,401| 105,041 6 2,640 1,820 49.01 57.71
MA10090 1.00% |1/1/2019 [12/31/2019 90,092| 92,759| 95425| 98,092| 100,758 103,425| 106,091 6 2,666 1,820 49.50 58.29
MA10090 1.50% [1/1/2020 |6/30/2020 91,444 94,150| 96,857| 99,563| 102,269| 104,976| 107,682 6 2,706 1,820 50.24 59.17
MA10090 1.50% |7/1/2020 [12/31/2020 92,815| 95563| 98,310| 101,057| 103,804| 106,551| 109,298 6 2,747 1,820 51.00 60.05
MA10090 1.50%|1/1/2021 |6/30/2021 94,208 96,996| 99,784| 102,572| 105,361| 108,149 110,937 6 2,788 1,820 51.76 60.95
MA10090 1.50%|7/1/2021 [12/31/2021 95,621| 98,451| 101,281| 104,111| 106,941| 109,771| 112,601 6 2,830 1,820 52.54 61.87
MA10090 1.50% |1/1/2022 [6/30/2022 97,055| 99,928| 102,800 105,673| 108,545| 111,418 114,290| 6 2,872 1,820 53.33 62.80
MA10090 1.50% [7/1/2022 [12/31/2022 98,511| 101,427 | 104,342| 107,258| 110,173| 113,089| 116,004| 6 2,916 1,820 54.13 63.74
ICommunications Manager w/ OEM Coordinator
MA10095 1.00%|1/1/2019 |12/31/2019 94,592 97,266| 99,940| 102,614| 105,288| 107,962 110,636| 6 2,674 1,820 51.97 60.79
MA10095 1.50% |1/1/2020 [6/30/2020 96,011| 98,725| 101,439 104,153| 106,867 109,581 112,295| 6 2,714 1,820 52.75 61.70
MA10095 1.50% |7/1/2020 [12/31/2020 97,452| 100,206| 102,961| 105,716| 108,470| 111,225| 113,980 6 2,755 1,820 53.54 62.63
MA10095 1.50%|1/1/2021 |6/30/2021 98,913| 101,709| 104,505| 107,301| 110,098| 112,894| 115690 6 2,796 1,820 54.35 63.57
MA10095 1.50%7/1/2021 [12/31/2021 | 100,397| 103,235| 106,073| 108,911| 111,749| 114,587| 117,425| 6 2,838 1,820 55.16 64.52
MA10095 1.50% [1/1/2022 6/30/2022 101,903 104,784| 107,664| 110,545| 113,425| 116,306 119,186] 6 2,881 1,820 55.99 65.49
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APPENDIX 2 - SALARY| RANGES - NON UNIFORM TITLES - MANAGEMENT 1 EXEMPT EMPLOYEES
[TITLE/CODE % |EFROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10095 1.50%7/1/2022 |12/31/2022 | 103,431| 106,355| 109,279| 112,203| 115,127 | 118,050 120,974 6 2,924 1,820 56.83 66.47
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IConstruction Offjcial

MA10100 0.00% [1/1/2018 [12/31/2018 23,232| 37,368| 51,504| 65,640 79,776| 93,912| 108,049 6 14,136 1,820 12.76 59.37
MA10100 1.00% [1/1/2019 [12/31/2019 28,514| 42,792| 57,069| 71,347| 85624| 99,902| 114,179 6 14,277 1,820 15.67 62.74
MA10100 1.50% [1/1/2020 [6/30/2020 28,942| 43/434| 57,925| 72417 86,909 101,400 115,892 6 14,492 1,820 15.90 63.68
MA10100 1.50% |7/1/2020 [12/31/2020 29,376| 44,085| 58,794| 73,503 88,212| 102,921| 117,630 6 14,709 1,820 16.14 64.63
MA10100 1.50%|1/1/2021 |6/30/2021 29,817| 44,747| 59,676| 74,606| 89,535| 104,465| 119,395| 6 14,930 1,820 16.38 65.60
MA10100 1.50% [7/1/2021 [12/31/2021 30,264| 45,418| 60,571 75,725| 90,878| 106,032 121,185| 6 15,154 1,820 16.63 66.59
MA10100 1.50% |1/1/2022 [6/30/2022 30,718 46,099| 61,480 76,861| 92,242| 107,622| 123,003| 6 15,381 1,820 16.88 67.58
MA10100 1.50% |7/1/2022 [12/31/2022 31,179| 46,791| 62,402| 78,014| 93,625| 109,237| 124,848 6 15,612 1,820 17.13 68.60
Deputy Police Chief**

PS10010 0.00% 1/1/2018 [12/31/2018 | 137,838 147,900 1 10,062 2,080
PS10010 0.00% [1/1/2019 [12/31/2019 | 137,838 147,900 1 10,062 2,080
PS10010 1.50%|1/1/2020 |6/30/2020 139,906 150,119 1 10,213 2,080
PS10010 1.50% |7/1/2020 [12/31/2020 | 142,004 152,371 1 10,366 2,080
PS10010 1.50%|1/1/2021 |6/30/2021 144,134 154,656 1 10,522 2,080
PS10010 1.50% [7/1/2021 [12/31/2021 | 146,296 156,976 1 10,680 2,080
PS10010 3.00% [1/1/2022 [12/31/2022 | 150,685 161,685 1 11,000 2,080
Deputy Municipal Depantment Head

MA10110 0.00% [1/1/2018 [12/31/2018 30,400 41,400 52,400 63,400| 74,400| 85,400 96,400| 6 11,000 1,820 16.70 52.97
MA10110 1.00% [1/1/2019 [12/31/2019 30,400 41,400| 52,400, 63,400| 74,400 85,400 96,400| 6 11,000 1,820 16.70 52.97
MA10110 1.50% [1/1/2020 |6/30/2020 30,400 41,400| 52,400| 63,400| 74,400| 85,400 96,400 6 11,000 1,820 16.70 52.97
MA10110 1.50% [7/1/2020 [12/31/2020 30,856| 42,021| 53,186 64,351| 75,516| 86,681 97,846| 6 11,165 1,820 16.95 53.76
MA10110 1.50%|1/1/2021 |6/30/2021 31,319 42,651| 53,984| 65316 76,649 87,981 99,313| 6 11,332 1,820 17.21 54.57
MA10110 1.50%|7/1/2021 [12/31/2021 31,789| 43,291| 54,794| 66,296| 77,798 89,301 100,803 6 11,502 1,820 17.47 55.39
MA10110 1.50% [1/1/2022 6/30/2022 32,266 43,941| 55,615 67,290 78,965| 90,640, 102,315| 6 11,675 1,820 17.73 56.22
MA10110 1.50% [7/1/2022 [12/31/2022 32,750 44,600 56,450| 68,300| 80,150 92,000/ 103,850| 6 11,850 1,820 17.99 57.06
Deputy Municipal Department Head/Informatio

MA10120 0.00% 1/1/2018 [12/31/2018 68,080 75,472 82,864 90,256| 97,648 105,041 112,433 6 7,392 1,820 37.41 61.78
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES

[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10120 1.00% |1/1/2019 [12/31/2019 68,761| 76,227 83,693| 91,159| 98,625| 106,091 113,557| 6 7,466 1,820 37.78 62.39
MA10120 1.50% [1/1/2020 [6/30/2020 69,793| 77,371| 84,948 92,526| 100,104| 107,682 115,260 6 7,578 1,820 38.35 63.33
MA10120 1.50% [7/1/2020 [12/31/2020 70,839 78,531| 86,223| 93,914| 101,606| 109,298 116,989| 6 7,692 1,820 38.92 64.28
MA10120 1.50% [1/1/2021 |6/30/2021 71,902| 79,709| 87,516| 95,323| 103,130| 110,937 118,744| 6 7,807 1,820 39.51 65.24
MA10120 1.50% |7/1/2021 |12/31/2021 72,981 80,905| 88,829| 96,753| 104,677| 112,601| 120,525 6 7,924 1,820 40.10 66.22
MA10120 1.50% |1/1/2022 [6/30/2022 74,075| 82,118 90,161 98,204| 106,247| 114,290, 122,333| 6 8,043 1,820 40.70 67.22
MA10120 1.50% [7/1/2022 [12/31/2022 75,186 83,350 91,514| 99,677| 107,841| 116,004 124,168 6 8,164 1,820 41.31 68.22
Director of Planning and Development

MA10130 0.00% [1/1/2018 [12/31/2018 38,016| 52,265| 66,514 80,763| 95,012| 109,261 123,510| 6 14,249 1,820 20.89 67.86
MA10130 1.00% [1/1/2019 [12/31/2019 38,396| 52,788| 67,179| 81,571| 95962| 110,354 124,745| 6 14,391 1,820 21.10 68.54
MA10130 1.50% |1/1/2020 [6/30/2020 38,972| 53,580 68,187 82,794| 97,402| 112,009, 126,616] 6 14,607 1,820 21.41 69.57
MA10130 1.50% |7/1/2020 [12/31/2020 39,557| 54,383 69,210| 84,036| 98,863| 113,689| 128516| 6 14,826 1,820 21.73 70.61
MA10130 1.50%|1/1/2021 |6/30/2021 40,150| 55,199| 70,248| 85,297| 100,346| 115,395| 130,443| 6 15,049 1,820 22.06 71.67
MA10130 1.50% [7/1/2021 [12/31/2021 40,753| 56,027| 71,302| 86,576| 101,851| 117,125| 132,400| 6 15,275 1,820 22.39 72.75
MA10130 1.50% [1/1/2022 [6/30/2022 41,364| 56,868| 72,371| 87,875| 103,379| 118,882| 134,386| 6 15,504 1,820 22.73 73.84
MA10130 1.50% [7/1/2022 112/31/2022 41,984| 57,721| 73,457| 89,193] 104,929| 120,666| 136,402| 6 15,736 1,820 23.07 74.95
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Director of Public Worksg

MA10140 0.00% [1/1/2018 [12/31/2018 42,240| 61,479| 80,718| 99,957 119,196| 138,435| 157,674| 6 19,239 1,820 23.21 86.63
MA10140 1.00% [1/1/2019 [12/31/2019 42,663| 62,094| 81,525/ 100,957| 120,388| 139,820 159,251 6 19,431 1,820 23.44 87.50
MA10140 1.50% |1/1/2020 [6/30/2020 43,303| 63,025| 82,748 102,471| 122,194| 141,917| 161,640 6 19,723 1,820 23.79 88.81
MA10140 1.50% |7/1/2020 |12/31/2020 43,952| 63,971| 83,990 104,008| 124,027| 144,046 164,064| 6 20,019 1,820 24.15 90.15
MA10140 1.50% |1/1/2021 |6/30/2021 44,611| 64,930 85,249| 105,568| 125,887 | 146,206| 166,525| 6 20,319 1,820 24.51 91.50
MA10140 1.50% [7/1/2021 [12/31/2021 45,281| 65,904| 86,528| 107,152| 127,776| 148,400 169,023| 6 20,624 1,820 24.88 92.87
MA10140 1.50% [1/1/2022 |6/30/2022 45,960| 66,893| 87,826 108,759| 129,692| 150,625/ 171,559 6 20,933 1,820 25.25 94.26
MA10140 1.50% [7/1/2022 [12/31/2022 46,649| 67,896| 89,143 110,391| 131,638| 152,885| 174,132 6 21,247 1,820 25.63 95.68
Director of Recreation

MA10150 0.00% [1/1/2018 [12/31/2018 35904| 51,044| 66,184 81,324| 96,463| 111,603| 126,743| 6 15,140 1,820 19.73 69.64
MA10150 1.00% [1/1/2019 |12/31/2019 36,263| 51,554| 66,846 82,137| 97,428| 112,719 128,010| 6 15,291 1,820 19.92 70.34
MA10150 1.50%|1/1/2020 |6/30/2020 36,807 52,328| 67,848| 83,369| 98,889| 114,410 129,931 6 15,521 1,820 20.22 71.39
MA10150 1.50% |7/1/2020 [12/31/2020 37,359 53,112| 68,866| 84,619| 100,373| 116,126 131,880 6 15,753 1,820 20.53 72.46
MA10150 1.50% |1/1/2021 [6/30/2021 37,919| 53,909| 69,899 85889| 101,878 117,868 133,858| 6 15,990 1,820 20.83 73.55
MA10150 1.50% [7/1/2021 [12/31/2021 38,488| 54,718| 70947| 87,177| 103,406| 119,636 135866| 6 16,230 1,820 21.15 74.65
MA10150 1.50%|1/1/2022 |6/30/2022 39,066| 55,539| 72,012| 88,485| 104,958| 121,431| 137,904| 6 16,473 1,820 21.46 75.77
MA10150 1.50% [7/1/2022 [12/31/2022 39,652 56,372| 73,092| 89,812| 106,532| 123,252 139,972 6 16,720 1,820 21.79 76.91
Fire Chief *

MA10160 0.00% [1/1/2018 [12/31/2018 | 142,447 154,426| 2 5,989 1,820 78.27 84.85
MA10160 0.00% [1/1/2019 [12/31/2019 | 142,447 154,426 2 5,989 1,820 78.27 84.85
MA10160 1.50%|1/1/2020 |6/30/2020 144,584 156,742 2 6,079 1,820 79.44 86.12
MA10160 1.50% |7/1/2020 [12/31/2020 | 146,752 159,093 2 6,170 1,820 80.63 87.41
MA10160 1.50% [1/1/2021 |6/30/2021 148,954 161,480 2 6,263 1,820 81.84 88.73
MA10160 1.50% |7/1/2021 [12/31/2021 | 151,188 163,902 2 6,357 1,820 83.07 90.06
MA10160 1.50%|1/1/2022 |6/30/2022 153,456 166,360 2 6,452 1,820 84.32 91.41
MA10160 1.50%|7/1/2022 [12/31/2022 | 155,758 168,856 2 6,549 1,820 85.58 92.78
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Fire Chief w/ EMT *
MA10180 0.00% [1/1/2018 [12/31/2018 | 145,447 157,427 2 5,990 1,820 79.92 86.50
MA10180 0.00% [1/1/2019 [12/31/2019 | 146,447 158,427 2 5,990 1,820 80.47 87.05
MA10180 1.50% [1/1/2020 |6/30/2020 148,584 160,743 2 6,080 1,820 81.64 88.32
MA10180 1.50% |7/1/2020 [12/31/2020 | 150,752 163,094 2 6,171 1,820 82.83 89.61
MA10180 1.50% [1/1/2021 [6/30/2021 152,954 165,481 2 6,264 1,820 84.04 90.92
MA10180 1.50% |7/1/2021 [12/31/2021 | 155,188 167,903 2 6,358 1,820 85.27 92.25
MA10180 1.50% [1/1/2022 |6/30/2022 157,456 170,362 2 6,453 1,820 86.51 93.61
MA10180 1.50% [7/1/2022 [12/31/2022 | 159,758 172,857 2 6,550 1,820 87.78 94.98
Fire Chief w/ EMT and QEM Coordinator *
MA10190 0.00% [1/1/2018 [12/31/2018 | 149,977 161,956 2 5,990 1,820 82.40 88.99
MA10190 0.00% [1/1/2019 [12/31/2019 | 150,977 162,956 2 5,990 1,820 82.95 89.54
MA10190 1.50% 1/1/2020 [6/30/2020 153,182 165,340 2 6,079 1,820 84.17 90.85
MA10190 1.50% |7/1/2020 |12/31/2020 | 155,419 167,760 2 6,171 1,820 85.40 92.18
MA10190 1.50%|1/1/2021 |6/30/2021 157,691 170,217 2 6,263 1,820 86.64 93.53
MA10190 1.50% [7/1/2021 [12/31/2021 | 159,996 172,710] 2 6,357 1,820 87.91 94.90
MA10190 1.50% [1/1/2022 [6/30/2022 162,336 175,241 2 6,452 1,820 89.20 96.29
MA10190 1.50% [7/1/2022 [12/31/2022 | 164,711 177,809 2 6,549 1,820 90.50 97.70
Fire Director
MA10190 0.00% [1/1/2018 [12/31/2018 42,240 61,746 81,251 100,757| 120,262| 139,767 159,273 6 19,505 1,820 23.21 87.51
MA10190 1.00% [1/1/2019 |12/31/2019 42,663| 62,363| 82,064 101,764| 121,465| 141,165 160,866 6 19,700 1,820 23.44 88.39
MA10190 1.50%|1/1/2020 |6/30/2020 43,303| 63,299| 83,295| 103,291| 123,287 | 143,283| 163,279 6 19,996 1,820 23.79 89.71
MA10190 1.50% |7/1/2020 [12/31/2020 43,952| 64,248| 84,544| 104,840| 125,136| 145,432| 165,728| 6 20,296 1,820 24.15 91.06
MA10190 1.50%1/1/2021 |6/30/2021 44,611| 65,212 85812 106,413| 127,013| 147,613| 168,214 6 20,600 1,820 24.51 92.43
MA10190 1.50% [7/1/2021 [12/31/2021 45,281| 66,190| 87,099| 108,009 128,918 149,828 170,737 6 20,909 1,820 24.88 93.81
MA10190 1.50% [1/1/2022 |6/30/2022 45960| 67,183| 88,406| 109,629| 130,852| 152,075| 173,298| 6 21,223 1,820 25.25 95.22
MA10190 1.50% [7/1/2022 12/31/2022 46,649| 68,191| 89,732| 111,273| 132,815| 154,356| 175,897 6 21,541 1,820 25.63 96.65
Health Officer
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES

[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10200 0.00% [1/1/2018 [12/31/2018 40,128| 53,582| 67,037| 80,491| 93,945| 107,399| 120,854| 6 13,454 1,820 22.05 66.40
MA10200 1.00% |1/1/2019 [12/31/2019 40,530| 54,118| 67,707| 81,296 94,885| 108,473| 122,062| 6 13,589 1,820 22.27 67.07
MA10200 1.50% |1/1/2020 [6/30/2020 41,137| 54,930| 68,723| 82,515| 96,308| 110,100 123,893| 6 13,793 1,820 22.60 68.07
MA10200 1.50% |7/1/2020 [12/31/2020 41,755| 55,754| 69,753| 83,753 97,752| 111,752| 125,751 6 13,999 1,820 22.94 69.09
MA10200 1.50%|1/1/2021 |6/30/2021 42,381| 56,590| 70,800| 85,009| 99,219| 113,428| 127,638| 6 14,209 1,820 23.29 70.13
MA10200 1.50% [7/1/2021 12/31/2021 43,017| 57,439| 71,862| 86,284 100,707| 115,130| 129,552| 6 14,423 1,820 23.64 71.18
MA10200 1.50% |1/1/2022 [6/30/2022 43,662| 58,301| 72,940| 87,579| 102,218| 116,857| 131,496| 6 14,639 1,820 23.99 72.25
MA10200 1.50% [7/1/2022 [12/31/2022 44,317| 59,175| 74,034| 88,892 103,751 118,609| 133,468 6 14,859 1,820 24.35 73.33
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT 4 EXEMPT EMPLOYEES
[LITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 Y MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Health Officer/Right to Know Coordinator
MA10210 0.00% |1/1/2018 |12/31/2018 45,250 58,704| 72,158 85,613 99,067 | 112,521 125,975 6 13,454 1,820 24.86 69.22
MA10210 1.00%1/1/2019 |12/31/2019 45,702| 59,291| 72,880 86,469| 100,057| 113,646 127,235 6 13,589 1,820 25.11 69.91
MA10210 1.50%1/1/2020 |6/30/2020 46,388| 60,180| 73,973| 87,766| 101,558| 115,351| 129,143| 6 13,793 1,820 25.49 70.96
MA10210 1.50%7/1/2020 |12/31/2020 47,084| 61,083| 75,083| 89,082 103,082| 117,081 131,081 6 13,999 1,820 25.87 72.02
MA10210 1.50%/1/1/2021 |6/30/2021 47,790, 61,999| 76,209| 90,418| 104,628| 118,837 133,047 6 14,209 1,820 26.26 73.10
MA10210 1.50% [7/1/2021 12/31/2021 48,507 62,929 77,352 91,775 106,197| 120,620 135,043 6 14,423 1,820 26.65 74.20
MA10210 1.50%1/1/2022 6/30/2022 49,234| 63,873| 78,512| 93,151| 107,790| 122,429 137,068 6 14,639 1,820 27.05 75.31
MA10210 1.50%|7/1/2022 |12/31/2022 49,973| 64,831| 79,690 94,549| 109,407 | 124,266 139,124 6 14,859 1,820 27.46 76.44
Health Officer/Right to Know Coordinator and 'Health Interlocal Officer
MA10215 0.00% (1/1/2018 |12/31/2018 55,306 68,760 82,214 95,668 | 109,122| 122,576 136,030 6 13,454 1,820 30.39 74.74
MA10215 1.00%1/1/2019 |12/31/2019 55,859| 69,447| 83,036 96,625, 110,213| 123,802 137,391 6 13,589 1,820 30.69 75.49
MA10215 1.50%/1/1/2020 |6/30/2020 56,697| 70,489| 84,282| 98,074| 111,867| 125,659 139,452 6 13,793 1,820 31.15 76.62
MA10215 1.50%7/1/2020 |12/31/2020 57,547| 71,546| 85546| 99,545| 113,545| 127,544 141,543 6 13,999 1,820 31.62 77.77
MA10215 1.50%/1/1/2021 |6/30/2021 58,410| 72,620| 86,829| 101,038| 115,248 129,457 143,666 6 14,209 1,820 32.09 78.94
MA10215 1.50% [7/1/2021 |12/31/2021 59,286 73,709 88,131 | 102,554| 116,976| 131,399 145,821 6 14,423 1,820 32.57 80.12
MA10215 1.50%1/1/2022 6/30/2022 60,176| 74,814| 89,453| 104,092| 118,731 133,370 148,009 6 14,639 1,820 33.06 81.32
MA10215 1.50%7/1/2022 [12/31/2022 61,078| 75,937| 90,795| 105,654| 120,512| 135,370 150,229 6 14,858 1,820 33.56 82.54
Judge of the Municipal Court
MA10220 0.00% |1/1/2018 |12/31/2022 38,500| 38,500| 38,500| 38,500 38,500| 38,500 38,500 0 - 1,820 21.15 21.15
Municipal Clerk
MA10230 0.00% |1/1/2018 |12/31/2018 71,280| 80,771| 90,261| 99,751| 109,242| 118,732 128,222 6 9,490 1,820 39.17 70.45
MA10230 1.00%/1/1/2019 |12/31/2019 77,043| 86,628| 96,214| 105,799| 115,384| 124,969 134,555 6 9,585 1,820 42.33 73.93
MA10230 1.50%1/1/2020 |6/30/2020 78,199| 87,928, 97,657| 107,386| 117,115| 126,844 136,573 6 9,729 1,820 42.97 75.04
MA10230 1.50%|7/1/2020 |12/31/2020 79,372 89,247| 99,122| 108,997| 118,872| 128,747 138,621 6 9,875 1,820 43.61 76.17
MA10230 1.50%/1/1/2021 |6/30/2021 80,562 90,585| 100,609| 110,632| 120,655| 130,678 140,701 6 10,023 1,820 44.27 77.31
MA10230 1.50% |7/1/2021 12/31/2021 81,771 91,944 102,118 112,291 122,465 132,638 142,811 6 10,173 1,820 44.93 78.47
Page 64 of 115




APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT 1 EXEMPT EMPLOYEES

TITLE/CODE % |EFROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10230 1.50% |1/1/2022 6/30/2022 82,997| 93,323| 103,649| 113,975| 124,301| 134,627 144,954 6 10,326 1,820 45.60 79.64
MA10230 1.50%7/1/2022 |12/31/2022 84,242| 94,723| 105,204| 115,685| 126,166| 136,647 147,128 6 10,481 1,820 46.29 80.84
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT 4 EXEMPT EMPLOYEES
[LITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 Y MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Municipal Court Administrator
MA10240 0.00%1/1/2018 |12/31/2018 42,240 53,341 64,442 75,543 86,643 97,744 108,845 6 11,101 1,820 23.21 59.80
MA10240 1.009%1/1/2019 |12/31/2019 42,662| 53,874| 65,086 76,298 87,510 98,722 109,933 6 11,212 1,820 23.44 60.40
MA10240 1.50%1/1/2020 |6/30/2020 43,302| 54,682| 66,062 77,442 88,822| 100,202 111,582 6 11,380 1,820 23.79 61.31
MA10240 1.50%7/1/2020 |12/31/2020 43,952| 55503| 67,053 78,604| 90,155| 101,705| 113,256| 6 11,551 1,820 24.15 62.23
MA10240 1.50%/1/1/2021 |6/30/2021 44,611| 56,335| 68,059 79,783 91,507 | 103,231 114,955 6 11,724 1,820 24.51 63.16
MA10240 1.50%7/1/2021 [12/31/2021 45,280, 57,180| 69,080 80,980 92,880| 104,780 116,679 6 11,900 1,820 24.88 64.11
MA10240 1.50% [1/1/2022 |6/30/2022 45,960, 58,038 70,116| 82,195 94,273| 106,351 118,430 6 12,078 1,820 25.25 65.07
MA10240 1.50% [7/1/2022 [12/31/2022 46,649| 58,908| 71,168| 83,427 95,687 | 107,946 120,206 6 12,260 1,820 25.63 66.05
Municipal Engineer/Director of Public Works
MA10250 0.00%1/1/2018 |12/31/2018 42,240, 61,479| 80,718| 99,957| 119,196, 138,435 157,674 6 19,239 1,820 23.21 86.63
MA10250 1.00% [1/1/2019 |12/31/2019 42,663 62,094 81,525| 100,957| 120,388| 139,820 159,251 6 19,431 1,820 23.44 87.50
MA10250 1.50%1/1/2020 |6/30/2020 43,303| 63,025| 82,748| 102,471| 122,194| 141,917 161,640 6 19,723 1,820 23.79 88.81
MA10250 1.50%7/1/2020 |12/31/2020 43,952| 63,971| 83,990| 104,008| 124,027 | 144,046 164,064 6 20,019 1,820 24.15 90.15
MA10250 1.50%/1/1/2021 |6/30/2021 44,611| 64,930 85,249| 105,568| 125,887 | 146,206 166,525 6 20,319 1,820 24.51 91.50
MA10250 1.50% |7/1/2021 12/31/2021 45,281 65,904 86,528 | 107,152| 127,776| 148,400 169,023 6 20,624 1,820 24.88 92.87
MA10250 1.50% [1/1/2022 16/30/2022 45,960 66,893 87,826 | 108,759| 129,692| 150,625 171,559 6 20,933 1,820 25.25 94.26
MA10250 1.50%|7/1/2022 |12/31/2022 46,649| 67,896| 89,143| 110,391| 131,638| 152,885 174,132 6 21,247 1,820 25.63 95.68
Municipal Engineer/Director of Public Works/Assessment Search Officer
MA10260 0.00% |1/1/2018 |12/31/2018 44,790| 64,030 83,269| 102,508| 121,747 | 140,986 160,225 6 19,239 1,820 24.61 88.04
MA10260 1.00%1/1/2019 |12/31/2019 45,238| 64,670| 84,101| 103,533| 122,964| 142,396| 161,827 6 19,431 1,820 24.86 88.92
MA10260 1.50%1/1/2020 |6/30/2020 45,917| 65,640 85,363| 105,086| 124,809| 144,532 164,255 6 19,723 1,820 25.23 90.25
MA10260 1.50%7/1/2020 |12/31/2020 46,606| 66,625| 86,643| 106,662| 126,681 | 146,700 166,718 6 20,019 1,820 25.61 91.60
MA10260 1.50%/1/1/2021 |6/30/2021 47,305| 67,624| 87,943| 108,262| 128,581 | 148,900 169,219 6 20,319 1,820 25.99 92.98
MA10260 1.50%7/1/2021 [12/31/2021 48,014| 68,638 89,262| 109,886, 130,510, 151,134 171,757 6 20,624 1,820 26.38 94.37
MA10260 1.50%1/1/2022 6/30/2022 48,735| 69,668| 90,601| 111,534| 132,467| 153,401 174,334 6 20,933 1,820 26.78 95.79
MA10260 1.50%7/1/2022 |12/31/2022 49,466| 70,713| 91,960| 113,207 | 134,454| 155,702 176,949 6 21,247 1,820 27.18 97.22
Municipal Department Head
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10270 0.00% [1/1/2018 [12/31/2018 38,016| 52,265| 66,514 80,763| 95,012| 109,261 123,510| 6 14,249 1,820 20.89 67.86
MA10270 1.00% |1/1/2019 [12/31/2019 38,396| 52,788| 67,179| 81,571| 95962| 110,354 124,745| 6 14,391 1,820 21.10 68.54
MA10270 1.50% |1/1/2020 [6/30/2020 38,972| 53,580 68,187 82,794| 97,402| 112,009 126,616] 6 14,607 1,820 21.41 69.57
MA10270 1.50% [7/1/2020 [12/31/2020 39,557| 54,383| 69,210 84,036| 98,863| 113,689 128,516] 6 14,826 1,820 21.73 70.61
MA10270 1.50% 1/1/2021 [6/30/2021 40,150 55,199| 70,248| 85,297| 100,346| 115,395| 130,443 6 15,049 1,820 22.06 71.67
MA10270 1.50% [7/1/2021 12/31/2021 40,753| 56,027| 71,302| 86,576] 101,851| 117,125| 132,400 6 15,275 1,820 22.39 72.75
MA10270 1.50% |1/1/2022 |6/30/2022 41,364| 56,868| 72,371| 87,875| 103,379| 118,882| 134,386| 6 15,504 1,820 22.73 73.84
MA10270 1.50% [7/1/2022 [12/31/2022 41,984| 57,721| 73,457| 89,193| 104,929| 120,666| 136,402| 6 15,736 1,820 23.07 74.95
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Optometrist
MA10280 0.00% [1/1/2018 [12/31/2018 43,243| 50,097| 56,950 63,803| 70,656| 77,509 84,362 6 6,853 1,820 23.76 46.35
MA10280 1.00% [1/1/2019 [12/31/2019 43,676| 50,598| 57,519| 64,441| 71,362| 78,284 85,206| 6 6,922 1,820 24.00 46.82
MA10280 1.50% |1/1/2020 [6/30/2020 44,331| 51,356| 58,382 65,407 72,433| 79,458 86,484 6 7,025 1,820 24.36 47.52
MA10280 1.50% |7/1/2020 |12/31/2020 44,996| 52,127| 59,258 66,389| 73,519| 80,650 87,781 6 7,131 1,820 24.72 48.23
MA10280 1.50% |1/1/2021 |6/30/2021 45,671| 52,909| 60,147| 67,384 74,622| 81,860 89,098, 6 7,238 1,820 25.09 48.95
MA10280 1.50% [7/1/2021 [12/31/2021 46,356| 53,702| 61,049| 68,395| 75,742| 83,088 90,434, 6 7,346 1,820 25.47 49.69
MA10280 1.50% [1/1/2022 |6/30/2022 47,051| 54,508| 61,964 69,421| 76,878| 84,334 91,791 6 7,457 1,820 25.85 50.43
MA10280 1.50% [7/1/2022 [12/31/2022 47,757| 55,326 62,894 70,462| 78,031 85,599 93,168| 6 7,568 1,820 26.24 51.19
Police Chief **
MA10290 0.00% [1/1/2018 [12/31/2018 | 152,448 167,059 2 7,306 1,820 83.76 91.79
MA10290 1.00% |1/1/2019 [12/31/2019 | 153,972 168,730 2 7,379 1,820 84.60 92.71
MA10290 1.50%|1/1/2020 |6/30/2020 156,282 171,261 2 7,489 1,820 85.87 94.10
MA10290 1.50% |7/1/2020 [12/31/2020 | 158,626 173,829 2 7,602 1,820 87.16 95.51
MA10290 1.50% |1/1/2021 [6/30/2021 161,006 176,437 2 7,716 1,820 88.46 96.94
MA10290 1.50% [7/1/2021 [12/31/2021 | 163,421 179,083 2 7,831 1,820 89.79 98.40
MA10290 3.00% [1/1/2022 [12/31/2022 | 168,323 184,456 2 8,066 1,820 92.49 101.35
Police Director
MA10300 0.00% [1/1/2018 [12/31/2018 58,277| 72,474 86,671 100,869| 115,066 129,264 143,461 6 14,197 1,820 32.02 78.82
MA10300 1.00% [1/1/2019 [12/31/2019 58,860 73,199| 87,538| 101,877| 116,217| 130,556| 144,895| 6 14,339 1,820 32.34 79.61
MA10300 1.50%|1/1/2020 |6/30/2020 59,742 74,297| 88,851| 103,406 117,960| 132,514| 147,069 6 14,554 1,820 32.83 80.81
MA10300 1.50% |7/1/2020 [12/31/2020 60,639 75,411| 90,184| 104,957| 119,729| 134,502| 149,275| 6 14,773 1,820 33.32 82.02
MA10300 1.50%1/1/2021 |6/30/2021 61,548 76,542 91,537| 106,531| 121,525| 136,520 151,514 6 14,994 1,820 33.82 83.25
MA10300 1.50% [7/1/2021 [12/31/2021 62,471 77,691 92,910 108,129| 123,348| 138,568 153,787 6 15,219 1,820 34.32 84.50
MA10300 1.50% [1/1/2022 |6/30/2022 63,408| 78,856| 94,303| 109,751| 125,199| 140,646 156,094| 6 15,448 1,820 34.84 85.77
MA10300 1.50% [7/1/2022 12/31/2022 64,360 80,039| 95,718| 111,397| 127,076| 142,756 158,435| 6 15,679 1,820 35.36 87.05
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Public Health Physician

MA10310 0.00% [1/1/2018 [12/31/2018 43,243| 50,097| 56,950, 63,803 70,656 77,509 84,362 6 6,853 1,820 23.76 46.35
MA10310 1.00% [1/1/2019 [12/31/2019 43,676| 50,598| 57,519| 64,441 71,362| 78,284 85,206 6 6,922 1,820 24.00 46.82
MA10310 1.50% [1/1/2020 |6/30/2020 44,331| 51,356| 58,382| 65,407 72,433| 79,458 86,484 6 7,025 1,820 24.36 47.52
MA10310 1.50% |7/1/2020 [12/31/2020 44,996| 52,127| 59,258 66,389 73,519 80,650 87,781 6 7,131 1,820 24.72 48.23
MA10310 1.50%|1/1/2021 |6/30/2021 45,671 52,909| 60,147 67,384| 74,622| 81,860 89,098| 6 7,238 1,820 25.09 48.95
MA10310 1.50% [7/1/2021 [12/31/2021 46,356| 53,702| 61,049| 68,395| 75,742| 83,088 90,434| 6 7,346 1,820 25.47 49.69
MA10310 1.50% |1/1/2022 [6/30/2022 47,051| 54508| 61,964 69,421| 76,878 84,334 91,791 6 7,457 1,820 25.85 50.43
MA10310 1.50% [7/1/2022 [12/31/2022 47,757| 55,326| 62,894 70,462| 78,031 85,599 93,168| 6 7,568 1,820 26.24 51.19
Purchasing Agent

MA10320 0.00% [1/1/2018 [12/31/2018 23,233| 35949| 48,665| 61,381 74,096 86,812 99,528| 6 12,716 1,820 12.77 54.69
MA10320 1.00% [1/1/2019 [12/31/2019 23,465| 36,308| 49,151| 61,994| 74,837 87,680| 100,523| 6 12,843 1,820 12.89 55.23
MA10320 1.50%|1/1/2020 |6/30/2020 23,817 36,853 49,889| 62,924| 75960 88,995 102,031 6 13,036 1,820 13.09 56.06
MA10320 1.50% |7/1/2020 [12/31/2020 24,175| 37,406| 50,637| 63,868| 77,099 90,330| 103,562 6 13,231 1,820 13.28 56.90
MA10320 1.50%|1/1/2021 |6/30/2021 24,537 37,967| 51,396| 64,826| 78,256| 91,685| 105,115| 6 13,430 1,820 13.48 57.76
MA10320 1.50% [7/1/2021 [12/31/2021 24,905| 38,536| 52,167| 65,798| 79,430| 93,061 106,692 6 13,631 1,820 13.68 58.62
MA10320 1.50% [1/1/2022 |6/30/2022 25,279 39,114| 52950| 66,785 80,621| 94,457 108,292 6 13,836 1,820 13.89 59.50
MA10320 1.50% |7/1/2022 |12/31/2022 25,658| 39,701| 53,744| 67,787 81,830 95,873 109,917 6 14,043 1,820 14.10 60.39
ISuperintendent of Municipal Parks

MA10330 0.00% [1/1/2018 [12/31/2018 27,456 39,035| 50,614 62,193| 73,772| 85351 96,930| 6 11,579 1,820 15.09 53.26
MA10330 1.00% [1/1/2019 [12/31/2019 27,731 39,425| 51,120| 62,815| 74,510| 86,205 97,899 6 11,695 1,820 15.24 53.79
MA10330 1.50%|1/1/2020 |6/30/2020 28,147| 40,017| 51,887| 63,757| 75,627| 87,498 99,368| 6 11,870 1,820 15.47 54.60
MA10330 1.50% |7/1/2020 [12/31/2020 28,569| 40,617| 52,665| 64,714| 76,762 88,810/ 100,858 6 12,048 1,820 15.70 55.42
MA10330 1.50%1/1/2021 |6/30/2021 28,997| 41,226| 53,455| 65,684 77,913 90,142 102,371 6 12,229 1,820 15.93 56.25
MA10330 1.50% [7/1/2021 [12/31/2021 29,432| 41,845| 54,257| 66,670 79,082| 91,494| 103,907 6 12,412 1,820 16.17 57.09
MA10330 1.50% [1/1/2022 |6/30/2022 29,874 42/472| 55071| 67,670| 80,268| 92,867| 105465| 6 12,599 1,820 16.41 57.95
MA10330 1.50% [7/1/2022 12/31/2022 30,322 43,110| 55,897| 68,685| 81,472 94,260 107,047 6 12,788 1,820 16.66 58.82
ISuperintendent of Public Works
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES

[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
MA10340 0.00% [1/1/2018 [12/31/2018 27,456 40,997| 54,538 68,079 81,619| 95160, 108,701| 6 13,541 1,820 15.09 59.73
MA10340 1.00% [1/1/2019 [12/31/2019 27,731 41,407| 55,083 68,759| 82,436 96,112| 109,788| 6 13,676 1,820 15.24 60.32
MA10340 1.50% |1/1/2020 [6/30/2020 28,147| 42,028| 55909, 69,791| 83,672| 97,554 111,435| 6 13,881 1,820 15.47 61.23
MA10340 1.50% [7/1/2020 [12/31/2020 28,569| 42,658| 56,748 70,838| 84,927| 99,017 113,106] 6 14,090 1,820 15.70 62.15
MA10340 1.50% 1/1/2021 [6/30/2021 28,997 43,298| 57,599| 71,900 86,201| 100,502| 114,803 6 14,301 1,820 15.93 63.08
MA10340 1.50% [7/1/2021 12/31/2021 29,432| 43,948| 58,463| 72,979| 87,494| 102,010, 116,525| 6 14,515 1,820 16.17 64.02
MA10340 1.50% |1/1/2022 [6/30/2022 29,874| 44,607 59,340 74,073| 88,807| 103,540 118,273| 6 14,733 1,820 16.41 64.99
MA10340 1.50% [7/1/2022 [12/31/2022 30,322| 45,276 60,230| 75,185| 90,139| 105,093| 120,047 6 14,954 1,820 16.66 65.96
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT { EXEMPT EMPLOYEES
TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
[Tax Assessor

MA10350 0.00% [1/1/2018 [12/31/2018 33,232| 48,945| 64,657 80,370 96,083 111,795 127,508| 6 15,713 1,820 18.26 70.06
MA10350 1.00% [1/1/2019 [12/31/2019 33,564| 49,434| 65,304| 81,174| 97,043| 112,913| 128,783 6 15,870 1,820 18.44 70.76
MA10350 1.50% |1/1/2020 [6/30/2020 34,068 50,176| 66,283| 82,391 98,499 | 114,607| 130,715 6 16,108 1,820 18.72 71.82
MA10350 1.50% |7/1/2020 |12/31/2020 34,579 50,928| 67,278| 83,627| 99,976| 116,326 132,675| 6 16,349 1,820 19.00 72.90
MA10350 1.50% |1/1/2021 [6/30/2021 35,098| 51,692| 68,287 84,882| 101,476| 118,071 134,665| 6 16,595 1,820 19.28 73.99
MA10350 1.50% [7/1/2021 [12/31/2021 35,624| 52,468 69,311 86,155| 102,998| 119,842 136,685| 6 16,844 1,820 19.57 75.10
MA10350 1.50% [1/1/2022 |6/30/2022 36,158| 53,255| 70,351| 87,447| 104,543| 121,639| 138,736| 6 17,096 1,820 19.87 76.23
MA10350 1.50% [7/1/2022 [12/31/2022 36,701 54,053 71,406| 88,759| 106,111| 123,464 140,817 6 17,353 1,820 20.17 77.37
[Tax Collector

MA10360 0.00% [1/1/2018 |6/30/2018 25,344 40,142| 54,939| 69,737| 84534| 99,332 114,129 6 14,797 1,820 13.93 62.71
MA10360 0.00%7/1/2018 12/31/2018 35,344| 50,142| 64,939| 79,737 94,534 | 109,332 124,129 6 14,797 1,820 19.42 68.20
MA10360 1.00% |1/1/2019 |12/31/2019 35,698 50,643| 65,589| 80,534| 95479| 110,425| 125370| 6 14,945 1,820 19.61 68.88
MA10360 1.50%|1/1/2020 |6/30/2020 36,233| 51,403| 66,572| 81,742| 96,912| 112,081 127,251 6 15,170 1,820 19.91 69.92
MA10360 1.50% [7/1/2020 [12/31/2020 36,777| 52,174| 67,571| 82,968| 98,365| 113,762| 129,160| 6 15,397 1,820 20.21 70.97
MA10360 1.50% [1/1/2021 |6/30/2021 37,328| 52,956| 68,584| 84,213| 99,841| 115469| 131,097 6 15,628 1,820 20.51 72.03
MA10360 1.50% [7/1/2021 [12/31/2021 37,888| 53,751| 69,613| 85,476 101,338| 117,201| 133,064| 6 15,863 1,820 20.82 73.11
MA10360 1.50%|1/1/2022 |6/30/2022 38,456| 54,557| 70,657| 86,758| 102,858| 118,959 135,059 6 16,101 1,820 21.13 74.21
MA10360 1.50% |7/1/2022 [12/31/2022 39,033| 55,375| 71,717| 88,059| 104,401| 120,743| 137,085| 6 16,342 1,820 21.45 75.32
[Tenant Relations Assistant/HUD Executive Director

MA10365 0.00% [1/1/2019 [12/31/2019 24,752| 35479| 46,205| 56,931| 67,657| 78,383 89,109 6 10,726 1,820 13.60 48.96
MA10365 1.00%|1/1/2020 |6/30/2020 25,000] 35,833| 46,667| 57,500| 68,333 79,167 90,000| 6 10,833 1,820 13.74 49.45
MA10365 1.50% |7/1/2020 [12/31/2020 25,375| 36,371| 47,367 58,363| 69,358 80,354 91,350 6 10,996 1,820 13.94 50.19
MA10365 1.50% |1/1/2021 [6/30/2021 25,756 36,916 48,077, 59,238| 70,399| 81,559 92,720| 6 11,161 1,820 14.15 50.95
MA10365 1.50% [7/1/2021 [12/31/2021 26,142| 37,470| 48,798| 60,127| 71,455| 82,783 94,111 6 11,328 1,820 14.36 51.71
MA10365 1.50%|1/1/2022 |6/30/2022 26,534 38,032 49,530| 61,028| 72,527| 84,025 95,523| 6 11,498 1,820 14.58 52.49
MA10365 1.50% [7/1/2022 [12/31/2022 26,932| 38,603 50,273| 61,944| 73,614| 85,285 96,956 6 11,671 1,820 14.80 53.27
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT 4 EXEMPT EMPLOYEES

[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
[Township Attorney

MA10370 0.00% |1/1/2017 12/31/2022 42,500| 42,500 42,500 42,500 42,500| 42,500 42,500 0 - 1,820 23.35 23.35
[Township Council

MA10380 0.00% 1/1/2017 [12/31/2022 12,487 12,487 12,487 12,487 12,487 12,487 12,487 0 - 1,820 6.86 6.86
[Township Mayor

MA10390 0.00%1/1/2017 [12/31/2022 24,971 24971 24971 24971 24971 24,971 24,971 0 - 1,820 13.72 13.72
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APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT 4 EXEMPT EMPLOYEES

[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX

Zoning Officer/Planning|Supervisar

MA10400 0.00% 1/1/2018 [12/31/2018 19,008| 29,875| 40,743| 51,610 62,478 | 73,345 84,212 6 10,867 1,820 10.44 46.27

MA10400 1.00% [1/1/2019 |12/31/2019 19,198 30,174 41,150 52,126 63,102 74,078 85,054 6 10,976 1,820 10.55 46.73

MA10400 1.50%1/1/2020 |6/30/2020 19,486| 30,627| 41,768 52,908 64,049| 75,190 86,330 6 11,141 1,820 10.71 47.43

MA10400 1.50%7/1/2020 [12/31/2020 19,778 31,086| 42,394| 53,702 65,010 76,317 87,625 6 11,308 1,820 10.87 48.15

MA10400 1.50% [1/1/2021 6/30/2021 20,075| 31,553| 43,030| 54,507 65,985| 77,462 88,940 6 11,477 1,820 11.03 48.87

MA10400 1.50%7/1/2021 [12/31/2021 20,376| 32,026| 43,675| 55,325 66,975| 78,624 90,274 6 11,650 1,820 11.20 49.60

MA10400 1.50%1/1/2022 |6/30/2022 20,682| 32,506| 44,331| 56,155 67,979| 79,804 91,628 6 11,824 1,820 11.36 50.34

MA10400 1.50% [7/1/2022 12/31/2022 20,992| 32,994| 44,996| 56,997 68,999| 81,001 93,002 6 12,002 1,820 11.53 51.10

Longevity Payments between 2% and 10% of pensionable salaries arg limited to|those employees eligible under a negotiated agreement or by Township Ordinance

* Holiday Pay at|7%

* Stipends or as assigned
FROM [TO Administratjve Detective Line Detective Police Stipend Captain Stipend Holiday Pay Ret HB Pay
1/1/2018 [12/31/2018 500 1,500 1,250 - 7% 0.0%
1/1/2019 12/31/2019 500 1,500 2,250 - 7% 0.0%
1/1/2020 [12/31/2020 500 1,500 3,000 - 7% 0.0%
1/1/2021 [12/31/2021 750 1,750 3,500 1,750 7% 10.5%
1/1/2022 [12/31/2022 1,000 2,000 4,000 2,000 7% 10.5%

Retirement Health Benefit Pay will be paid only to new Uniformed Poljce hired after the the date of signing of the PBA 2018-2022 CBA.
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APPENDIX 3 - SALARY/RANGES|- NON UNIEORM TITLES - TEAMSTER SUPERVISORS

[CITLE/CODE % |[EROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Assistant Superyising Mechanic

[TS10005 0.00% |1/1/2018 [12/31/2018 21,120| 30,962| 40,803 | 50,645| 60,487| 70,328 80,170 6 9,842 2,040 10.35 39.30
[TS10005 1.00% (1/1/2019 |12/31/2019 21,331| 31,271| 41,211| 51,151| 61,092 71,032 80,972 6 9,940 2,040 10.46 39.69
[TS10005 1.50% |1/1/2020 6/30/2020 21,651| 31,740| 41,830| 51,919| 62,008| 72,097 82,186 6 10,089 2,040 10.61 40.29
[TS10005 1.50% |7/1/2020 [12/31/2020 21,976| 32,217 | 42,457 | 52,698 | 62,938| 73,178 83,419 6 10,240 2,040 10.77 40.89
[TS10005 1.50% |1/1/2021 6/30/2021 22,306| 32,700| 43,094 | 53,488| 63,882 74,276 84,670 6 10,394 2,040 10.93 41.51
[TS10005 1.50% |7/1/2021 12/31/2021 22,640| 33,190| 43,740| 54,290| 64,840| 75,390 85,940 6 10,550 2,040 11.10 42.13
[TS10005 1.50% |1/1/2022 6/30/2022 22,980| 33,688| 44,396 | 55,105| 65,813| 76,521 87,229 6 10,708 2,040 11.26 42.76
[TS10005 1.50% |7/1/2022 12/31/2022 23,325| 34,193| 45,062| 55,931| 66,800 77,669 88,538 6 10,869 2,040 11.43 43.40
Assistant Supervisor

[TS10010 0.00% |1/1/2018 [12/31/2018 21,120| 30,962| 40,803 | 50,645| 60,487| 70,328 80,170 6 9,842 2,040 10.35 39.30
[TS10010 1.00%1/1/2019 12/31/2019 21,331| 31,271| 41,211| 51,151 | 61,092 71,032 80,972 6 9,940 2,040 10.46 39.69
[TS10010 1.50% |1/1/2020 6/30/2020 21,651| 31,740| 41,830| 51,919| 62,008| 72,097 82,186 6 10,089 2,040 10.61 40.29
ITS10010 1.50% |7/1/2020 [12/31/2020 21,976| 32,217 | 42,457 | 52,698| 62,938| 73,178 83,419 6 10,240 2,040 10.77 40.89
[TS10010 1.50% |1/1/2021 6/30/2021 22,306| 32,700| 43,094| 53,488| 63,882 74,276 84,670 6 10,394 2,040 10.93 41.51
[TS10010 1.50% |7/1/2021 12/31/2021 22,640| 33,190| 43,740| 54,290| 64,840| 75,390 85,940 6 10,550 2,040 11.10 42.13
[TS10010 1.50% |1/1/2022 6/30/2022 22,980| 33,688| 44,396 | 55,105| 65,813| 76,521 87,229 6 10,708 2,040 11.26 42.76
[TS10010 1.50% |7/1/2022 12/31/2022 23,325| 34,193| 45,062| 55,931| 66,800 77,669 88,538 6 10,869 2,040 11.43 43.40
Assistant Superyisor Public Works

ITS10020 0.00% |1/1/2018 [12/31/2018 21,120| 30,962| 40,803| 50,645| 60,487| 70,328 80,170 6 9,842 2,040 10.35 39.30
[TS10020 1.00%|1/1/2019 12/31/2019 21,331| 31,271| 41,211| 51,151 | 61,092 71,032 80,972 6 9,940 2,040 10.46 39.69
ITS10020 1.50% |1/1/2020 6/30/2020 21,651| 31,740| 41,830| 51,919| 62,008| 72,097 82,186 6 10,089 2,040 10.61 40.29
[TS10020 1.50% |7/1/2020 [12/31/2020 21,976| 32,217 | 42,457 | 52,698| 62,938| 73,178 83,419 6 10,240 2,040 10.77 40.89
[TS10020 1.50% |1/1/2021 6/30/2021 22,306| 32,700| 43,094| 53,488| 63,882 74,276 84,670 6 10,394 2,040 10.93 41.51
[TS10020 1.50% 7/1/2021 12/31/2021 22,640| 33,190| 43,740| 54,290| 64,840| 75,390 85,940 6 10,550 2,040 11.10 42.13
[TS10020 1.50% |1/1/2022 6/30/2022 22,980| 33,688| 44,396 | 55,105| 65,813| 76,521 87,229 6 10,708 2,040 11.26 42.76
[TS10020 1.50% |7/1/2022 12/31/2022 23,325| 34,193| 45,062| 55,931| 66,800| 77,669 88,538 6 10,869 2,040 11.43 43.40
IAssistant Superyisor of Public Works/Certified Pool Operator

[7S10030 0.00%1/1/2018 12/31/2018 26,400 36,063 45,726 | 55,389| 65,052 74,715 84,378 6 9,663 2,040 12.94 41.36
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APPENDIX 3 - SALARY|RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
ITS10030 1.00%|1/1/2019 12/31/2019 26,664 | 36,424| 46,183| 55,943| 65,703| 75,462 85,222 6 9,760 2,040 13.07 41.78
[TS10030 1.50% |1/1/2020 6/30/2020 27,064| 36,970| 46,876| 56,782 66,688 76,594 86,500 6 9,906 2,040 13.27 42.40
ITS10030 1.50% |7/1/2020 12/31/2020 27,470| 37,525| 47,579| 57,634 67,688 77,743 87,798 6 10,055 2,040 13.47 43.04
ITS10030 1.50% |1/1/2021 6/30/2021 27,882 | 38,088| 48,293| 58,498 | 68,704| 78,909 89,115 6 10,205 2,040 13.67 43.68
[TS10030 1.50%7/1/2021 12/31/2021 28,300| 38,659| 49,017| 59,376 69,734| 80,093 90,451 6 10,358 2,040 13.87 44.34
[TS10030 1.50% |1/1/2022 6/30/2022 28,725| 39,239| 49,753| 60,266, 70,780| 81,294 91,808 6 10,514 2,040 14.08 45.00
ITS10030 1.50% |7/1/2022 [12/31/2022 29,156 | 39,827| 50,499| 61,170| 71,842 82,514 93,185 6 10,672 2,040 14.29 45.68
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APPENDIX 3 - SALARY/RANGES|- NON UNIEORM TITLES - TEAMSTER SUPERVISORS

[CITLE/CODE % |[EROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Assistant Superyisor of Public Works/Parking Meter Collector

[TS10040 0.00% |1/1/2018 [12/31/2018 21,120| 30,961| 40,803| 50,645| 60,486| 70,328 80,170 6 9,842 2,040 10.35 39.30
[TS10040 1.00% (1/1/2019 |12/31/2019 21,331 31,271| 41,211 | 51,151| 61,091 71,031 80,971 6 9,940 2,040 10.46 39.69
[TS10040 1.50% |1/1/2020 6/30/2020 21,651| 31,740| 41,829| 51,918| 62,008| 72,097 82,186 6 10,089 2,040 10.61 40.29
[TS10040 1.50% |7/1/2020 [12/31/2020 21,976| 32,216| 42,457 | 52,697 | 62,938| 73,178 83,419 6 10,241 2,040 10.77 40.89
[TS10040 1.50% |1/1/2021 6/30/2021 22,305| 32,699| 43,094| 53,488| 63,882| 74,276 84,670 6 10,394 2,040 10.93 41.50
[TS10040 1.50% |7/1/2021 [12/31/2021 22,640| 33,190| 43,740| 54,290| 64,840| 75,390 85,940 6 10,550 2,040 11.10 42.13
[TS10040 1.50% |1/1/2022 6/30/2022 22,979| 33,688| 44,396 | 55,104| 65,813| 76,521 87,229 6 10,708 2,040 11.26 42.76
[TS10040 1.50% |7/1/2022 12/31/2022 23,324 | 34,193| 45,062| 55,931| 66,800 77,669 88,538 6 10,869 2,040 11.43 43.40
Supervisor of the Department of Public Works

[TS10050 0.00% |1/1/2018 [12/31/2018 21,120| 31,436| 41,752| 52,068| 62,383 72,699 83,015 6 10,316 2,040 10.35 40.69
[TS10050 1.00%1/1/2019 12/31/2019 21,331| 31,750| 42,169| 52,588 | 63,007 73,426 83,845 6 10,419 2,040 10.46 41.10
[TS10050 1.50% |1/1/2020 6/30/2020 24,357| 34,939| 45,521| 56,103| 66,685| 77,267 87,849 6 10,582 2,040 11.94 43.06
ITS10050 1.50% |7/1/2020 [12/31/2020 24,723| 35,463| 46,204| 56,945| 67,686| 78,426 89,167 6 10,741 2,040 12.12 43.71
[TS10050 1.50% |1/1/2021 6/30/2021 27,799| 38,708| 49,617 | 60,525| 71,434| 82,343 93,251 6 10,909 2,040 13.63 45.71
[TS10050 1.50% [7/1/2021 [12/31/2021 28,216| 39,289| 50,361| 61,433| 72,505| 83,578 94,650 6 11,072 2,040 13.83 46.40
[TS10050 1.50% |1/1/2022 6/30/2022 28,640| 39,878| 51,116| 62,355| 73,593| 84,831 96,070 6 11,238 2,040 14.04 47.09
[TS10050 1.50% |7/1/2022 12/31/2022 29,069| 40,476| 51,883| 63,290 74,697 86,104 97,511 6 11,407 2,040 14.25 47.80
Supervisor of the Department of Public Works/Certified Pool Operator

[TS10060 0.00% |1/1/2018 [12/31/2018 26,400| 36,716| 47,032| 57,347| 67,663| 77,979 88,295 6 10,316 2,040 12.94 43.28
[TS10060 1.00%|1/1/2019 12/31/2019 26,664 | 37,083| 47,502| 57,921| 68,340| 78,759 89,178 6 10,419 2,040 13.07 43.71
[TS10060 1.50% |1/1/2020 6/30/2020 27,064 | 37,639| 48,215| 58,790| 69,365| 79,940 90,515 6 10,575 2,040 13.27 44.37
[TS10060 1.50% |7/1/2020 [12/31/2020 27,470| 38,204| 48,938| 59,672| 70,405| 81,139 91,873 6 10,734 2,040 13.47 45.04
[TS10060 1.50% |1/1/2021 6/30/2021 27,882| 38,777| 49,672| 60,567 | 71,462 82,356 93,251 6 10,895 2,040 13.67 45.71
[TS10060 1.50% 7/1/2021 12/31/2021 28,300| 39,359| 50,417 | 61,475| 72,533| 83,592 94,650 6 11,058 2,040 13.87 46.40
ITS10060 1.50% |1/1/2022 6/30/2022 28,725| 39,949| 51,173| 62,397 | 73,621| 84,846 96,070 6 11,224 2,040 14.08 47.09
[TS10060 1.50% |7/1/2022 12/31/2022 29,156| 40,548| 51,941| 63,333| 74,726| 86,118 97,511 6 11,393 2,040 14.29 47.80
Supervising Mechanic

[TS10070 0.00% 1/1/2018 12/31/2018 21,120 31,436 41,752| 52,067 | 62,383 72,699 83,014 6 10,316 2,040 10.35 40.69
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APPENDIX 3 - SALARY|RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
[TS10070 1.00%|1/1/2019 12/31/2019 21,331| 31,750| 42,169| 52,588 63,007| 73,426 83,844 6 10,419 2,040 10.46 41.10
[TS10070 1.50% |1/1/2020 6/30/2020 24,357 | 34,939| 45,521| 56,103| 66,685 77,267 87,849 6 10,582 2,040 11.94 43.06
ITS10070 1.50% |7/1/2020 12/31/2020 24,723 | 35,463 | 46,204| 56,945 67,685| 78,426 89,166 6 10,741 2,040 12.12 43.71
ITS10070 1.50% |1/1/2021 6/30/2021 27,799 | 38,708| 49,617| 60,525| 71,434| 82,342 93,251 6 10,909 2,040 13.63 45.71
[TS10070 1.50%7/1/2021 12/31/2021 28,216| 39,289| 50,361| 61,433| 72,505| 83,577 94,649 6 11,072 2,040 13.83 46.40
[TS10070 1.50% |1/1/2022 6/30/2022 28,640| 39,878| 51,116| 62,354 73,593| 84,831 96,069 6 11,238 2,040 14.04 47.09
ITS10070 1.50% |7/1/2022 [12/31/2022 29,069| 40,476| 51,883| 63,290, 74,696 86,103 97,510 6 11,407 2,040 14.25 47.80
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APPENDIX 3 - SALARY/RANGES|- NON UNIEORM TITLES - TEAMSTER SUPERVISORS

[CITLE/CODE % |[EROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
ISewer Repairer Supervisor

[TS10080 0.00% |1/1/2018 [12/31/2018 21,120| 31,436| 41,752| 52,067 | 62,383 72,699 83,014 6 10,316 2,040 10.35 40.69
[TS10080 1.00% |1/1/2019 [12/31/2019 21,331| 31,750| 42,169| 52,588| 63,007| 73,426 83,844 6 10,419 2,040 10.46 41.10
[TS10080 1.50% |1/1/2020 6/30/2020 24,357| 34,939| 45,5521| 56,103| 66,685| 77,267 87,849 6 10,582 2,040 11.94 43.06
[TS10080 1.50% |7/1/2020 [12/31/2020 24,723| 35,463| 46,204| 56,945| 67,685| 78,426 89,166 6 10,741 2,040 12.12 43.71
[TS10080 1.50% 1/1/2021 6/30/2021 27,799| 38,708| 49,617 | 60,525| 71,434| 82,342 93,251 6 10,909 2,040 13.63 45.71
[TS10080 1.50% |7/1/2021 12/31/2021 28,216| 39,289| 50,361| 61,433| 72,505| 83,577 94,649 6 11,072 2,040 13.83 46.40
[TS10080 1.50% |1/1/2022 6/30/2022 28,640| 39,878 51,116| 62,354| 73,593| 84,831 96,069 6 11,238 2,040 14.04 47.09
[TS10080 1.50% |7/1/2022 12/31/2022 29,069| 40,476| 51,883| 63,290| 74,696 86,103 97,510 6 11,407 2,040 14.25 47.80
[Tree Maintenange Supervisor

[TS10090 0.00% |1/1/2018 [12/31/2018 21,120| 31,436| 41,752| 52,067 | 62,383 72,699 83,014 6 10,316 2,040 10.35 40.69
[TS10090 1.00%1/1/2019 12/31/2019 21,331| 31,750| 42,169| 52,588 | 63,007 73,426 83,844 6 10,419 2,040 10.46 41.10
[TS10090 1.50% |1/1/2020 6/30/2020 24,357| 34,939| 45,521| 56,103| 66,685| 77,267 87,849 6 10,582 2,040 11.94 43.06
ITS10090 1.50% |7/1/2020 [12/31/2020 24,723| 35,463| 46,204| 56,945| 67,685| 78,426 89,166 6 10,741 2,040 12.12 43.71
[TS10090 1.50% |1/1/2021 6/30/2021 27,799| 38,708| 49,617 | 60,525| 71,434| 82,342 93,251 6 10,909 2,040 13.63 45.71
[TS10090 1.50% |7/1/2021 12/31/2021 28,216| 39,289| 50,361| 61,433| 72,505| 83,577 94,649 6 11,072 2,040 13.83 46.40
[TS10090 1.50% |1/1/2022 6/30/2022 28,640| 39,878| 51,116| 62,354| 73,593| 84,831 96,069 6 11,238 2,040 14.04 47.09
[TS10090 1.50% |7/1/2022 12/31/2022 29,069| 40,476| 51,883| 63,290| 74,696 86,103 97,510 6 11,407 2,040 14.25 47.80
Longevity Payments between 2% and 10% of pensionable|salaries are limited|to those employees eligible under a collgctive bargaining agreement.
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATION

[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Public Safety Telecommunications Qperator - Bilingual Hired after 1/31/2014

[TC10040 0.00% [1/1/2018 [12/31/2018 19,008 | 23,484| 27,961 32,437| 36,913 41,389 45,866/ 50,342 54,818 8 4,476 2,080 9.14 26.35
[TC10040 1.00% [1/1/2019 [12/31/2019 19,198 | 23,719 28,240 32,761 37,282 41,803 46,324 50,845 55,366 8 4,521 2,080 9.23 26.62
[TC10040 1.50% [1/1/2020 |6/30/2020 36,539 | 38,996 41,454 43,911 46,368 48,825 51,282 53,740 56,197 8 2,457 2,080 17.57 27.02
[TC10040 1.50% [7/1/2020 [12/31/2020 37,087| 39,581 42,075 44,569 47,063 49,558 52,052 54,546 57,040 8 2,494 2,080 17.83 27.42
[TC10040 1.50% [1/1/2021 |6/30/2021 37,644| 40,175 42,706 45,238 47,769 50,301 52,832 55,364 57,895 8 2,531 2,080 18.10 27.83
[TC10040 1.50% [7/1/2021 [12/31/2021 38,208| 40,778 43,347 45,917, 48,486/ 51,055 53,625 56,194 58,764 8 2,569 2,080 18.37 28.25
[TC10040 1.50% [1/1/2022 |6/30/2022 38,781| 41,389 43,997 46,605 49,213 51,821 54,429 57,037 59,645 8 2,608 2,080 18.64 28.68
[TC10040 1.50% [7/1/2022 [12/31/2022 39,363| 42,010 44,657 47,304 49,951 52,599 55,246 57,893 60,540 8 2,647 2,080 18.92 29.11
Public Safety Telecommunications Qperator

[TC10050 0.00% [1/1/2018 [12/31/2018 21,120| 25,595 30,069 34,543 39,018 43,492 47,967 6 4,474 2,080 10.15 23.06
[TC10050 1.00% [1/1/2019 [12/31/2019 21,331| 25,851 30,370 34,889 39,408 43,927 48,446 6 4,519 2,080 10.26 23.29
[TC10050 1.50% [1/1/2020 |6/30/2020 31,972| 34,839 37,706 40,573 43,440 46,306 49,173 6 2,867 2,080 15.37 23.64
[TC10050 1.50% [7/1/2020 [12/31/2020 32,452| 35,362 38,271] 41,181 44,091 47,001 49,911 6 2,910 2,080 15.60 24.00
[TC10050 1.50% [1/1/2021 |6/30/2021 32,939| 35,892 38,846 41,799 44,752 47,706 50,659 6 2,953 2,080 15.84 24.36
[TC10050 1.50% [7/1/2021 [12/31/2021 33,433| 36,430 39,428 42,426| 45,424 48,422 51,419 6 2,998 2,080 16.07 24.72
[TC10050 1.50% [1/1/2022 |6/30/2022 33,934 | 36,977 40,020| 43,062 46,105 49,148 52,191 6 3,043 2,080 16.31 25.09
[TC10050 1.50% [7/1/2022 [12/31/2022 34,443| 37,532 40,620 43,708 46,797, 49,885 52,973 6 3,088 2,080 16.56 25.47
Public Safety Telecommunications Qperator - Trainee

[TC10060 0.00% [1/1/2018 12/31/2018 21,120| 25,595 30,069 34,543 39,018 43,492 47,967 6 4,474 2,080 10.15 23.06
[TC10060 1.00% [1/1/2019 [12/31/2019 21,331| 25,851 30,370 34,889 39,408 43,927 48,446 6 4,519 2,080 10.26 23.29
[TC10060 1.50% [1/1/2020 |6/30/2020 31,972| 34,839 37,706 40,573 43,440 46,306 49,173 6 2,867 2,080 15.37 23.64
[TC10060 1.50% |7/1/2020 [12/31/2020 32,452| 35,362 38,271| 41,181 44,091 47,001 49911 6 2,910 2,080 15.60 24.00
[TC10060 1.50% [1/1/2021 |6/30/2021 32,939| 35,892 38,846 41,799 44,752 47,706 50,659 6 2,953 2,080 15.84 24.36
[TC10060 1.50% [7/1/2021 [12/31/2021 33,433| 36,430 39,428 42,426| 45,424 48,422 51,419 6 2,998 2,080 16.07 24.72
[TC10060 1.50% [1/1/2022 |6/30/2022 33,934| 36,977 40,020/ 43,062 46,105 49,148 52,191 6 3,043 2,080 16.31 25.09
[TC10060 1.50% [7/1/2022 [12/31/2022 34,443| 37,532 40,620 43,708/ 46,797, 49,885 52,973 6 3,088 2,080 16.56 25.47
Public Safety Telecommunications Qperator Hired after 1/31/2014

[TC10070 0.00% [1/1/2018 [12/31/2018 21,120| 24,476| 27,832 31,188 34,543 37,899 41,255 44,611 47,967 8 3,356 2,080 10.15 23.06
[TC10070 1.00% [1/1/2019 [12/31/2019 21,331| 24,721 28,110/ 31,499 34,889 38,278 41,668 45,057 48,446 8 3,389 2,080 10.26 23.29
[TC10070 1.50% |1/1/2020 6/30/2020 31,972| 34,122 36,273| 38,423 40,573 42,723 44,873 47,023  49,173| 8 2,150 2,080 15.37 23.64
[TC10070 1.50% [7/1/2020 [12/31/2020 32,452| 34,634 36,817 38,999 41,181 43,364 45,546 47,728 49,911 8 2,182 2,080 15.60 24.00
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATION

[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 S 6 7 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
TC10070 1.50% [1/1/2021 |6/30/2021 32,939| 35,154) 37,369 39,584) 41,799 44,014 46,229 48,444 50,659 8 2,215 2,080 15.84 24.36
[TC10070 1.50% [7/1/2021 [12/31/2021 33,433 | 35,681 37,929 40,178 42,426| 44,674 46,923 49,171 51,419 8 2,248 2,080 16.07 24.72
[TC10070 1.50% [1/1/2022 6/30/2022 33,934| 36,216 38,498 40,780 43,062 45,344 47,626 49,909 52,191 8 2,282 2,080 16.31 25.09
TC10070 1.50% [7/1/2022 [12/31/2022 34,443 | 36,760 39,076 41,392 43,708 46,025/ 48,341 50,657 52,973 8 2,316 2,080 16.56 25.47
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
Public Safety Telecommunications Qperator - Trainee Hired after 1/31/2014

ITC10080 0.00% 1/1/2018 12/31/2018 21,120| 24,476| 27,832 31,188 34,543 37,899 41,255 44,611 47,967 8 3,356 2,080 10.15 23.06
[TC10080 1.00% [1/1/2019 [12/31/2019 21,331| 24,721 28,110| 31,499 34,889 38,278 41,668 45,057 48,446 8 3,389 2,080 10.26 23.29
[TC10080 1.50% [1/1/2020 6/30/2020 31,972| 34,122 36,273 38,423 40,573 42,723 44,873 47,023 49,173 8 2,150 2,080 15.37 23.64
ITC10080 1.50% [7/1/2020 [12/31/2020 32,452| 34,634 36,817 38,999 41,181 43,364| 45,546| 47,728 49,911 8 2,182 2,080 15.60 24.00
[TC10080 1.50% [1/1/2021 |6/30/2021 32,939| 35,154 37,369 39,584 41,799 44,014 46,229 48,444 50,659 8 2,215 2,080 15.84 24.36
[TC10080 1.50% [7/1/2021 [12/31/2021 33,433| 35,681 37,929 40,178 42,426 44,674 46,923 49,171 51,419 8 2,248 2,080 16.07 24.72
ITC10080 1.50% [1/1/2022 6/30/2022 33,934| 36,216 38,498 40,780 43,062 45,344 47,626/ 49,909 52,191 8 2,282 2,080 16.31 25.09
[TC10080 1.50% [7/1/2022 [12/31/2022 34,443| 36,760] 39,076/ 41,392 43,708 46,025 48,341 50,657 52,973 8 2,316 2,080 16.56 25.47
ISenior Public Safety Telegommunications Operator Hired after 1/31/2014

[TC10100 0.00% 1/1/2018 12/31/2018 21,120| 27,017 32,914 38,810 44,707 50,604 56,501 62,398 68,294 8 5,897 2,080 10.15 32.83
ITC10100 1.00% [1/1/2019 [12/31/2019 21,331| 27,287 33,243 39,199 45,154 51,110/ 57,066/ 63,022 68,977 8 5,956 2,080 10.26 33.16
[TC10100 1.50% [1/1/2020 |6/30/2020 45,522 | 48,583 51,645 54,706 57,767 60,828 63,890 66,951 70,012 8 3,061 2,080 21.89 33.66
[TC10100 1.50% [7/1/2020 [12/31/2020 46,205| 49,312 52,419 55,526 58,634 61,741 64,848 67,955 71,062 8 3,107 2,080 22.21 34.16
ITC10100 1.50% [1/1/2021 6/30/2021 46,898| 50,052 53,206| 56,359 59,513 62,667 65,821 68,974 72,128 8 3,154 2,080 22.55 34.68
[TC10100 1.50% [7/1/2021 [12/31/2021 47,602 | 50,803 54,004 57,205 60,406/ 63,607 66,808 70,009 73,210 8 3,201 2,080 22.89 35.20
ITC10100 1.50% [1/1/2022 6/30/2022 48,316| 51,565/ 54,814 58,063 61,312 64,561 67,810 71,059 74,308 8 3,249 2,080 23.23 35.73
ITC10100 1.50% [7/1/2022 [12/31/2022 49,040| 52,338 55,636| 58,934 62,232 65,529 68,827| 72,125 75,423 8 3,298 2,080 23.58 36.26
Longevity Paymenits between 2% and 10% of pensionable salaries are limited|to those|employees eligible under a collective bargaining agreement.
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PPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

[TITLE/CODE % [FROM [TO MINIMUM

=
N
[N
1N
&

5 |MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX

Engineering Aide Hourly

SE10010 0.00%1/1/2018 12/31/2018 4.00 10.00| n/a - n/a 4.00 10.00
SE10010 0.00%1/1/2019 12/31/2019 8.85 10.00| n/a - n/a 8.85 10.00
SE10010 0.00% 1/1/2020 12/31/2020 10.30 10.30| nla - n/a 10.30 10.30
SE10010 0.00% |1/1/2021 12/31/2021 11.10 11.10| nla - n/a 11.10 11.10
SE10010 0.00% 1/1/2022 12/31/2022 11.90 11.90| nla - n/a 11.90 11.90

Life Guard Hourly

ISE10020 0.00% |1/1/2018 12/31/2018 7.50 13.00| nl/a - n/a 7.50 13.00
ISE10020 0.00% |1/1/2019 12/31/2019 8.85 13.00| nl/a - n/a 8.85 13.00
ISE10020 0.00% |1/1/2020 12/31/2020 10.30 13.00| nl/a - n/a 10.30 13.00
ISE10020 0.00% |1/1/2021 12/31/2021 11.10 13.00| nl/a - n/a 11.10 13.00
ISE10020 0.00% |1/1/2022 12/31/2022 11.90 13.00| nl/a - n/a 11.90 13.00
Park Attendant Hourly

ISE10025 0.00% |1/1/2019 12/31/2019 8.85 12.00| nl/a - n/a 8.85 12.00
ISE10025 0.00% |1/1/2020 12/31/2020 10.30 12.00| nl/a - n/a 10.30 12.00
SE10025 0.00% |1/1/2021 12/31/2021 11.10 12.00| nl/a - n/a 11.10 12.00
ISE10025 0.00% |1/1/2022 12/31/2022 11.90 12.00| nl/a - n/a 11.90 12.00

Park Caretaker Hourly

ISE10030 0.00%1/1/2018 12/31/2018 7.50 12.00| nl/a - n/a 7.50 12.00
ISE10030 0.00% |1/1/2019 12/31/2019 8.85 12.00| nl/a - n/a 8.85 12.00
ISE10030 0.00% |1/1/2020 12/31/2020 10.30 12.00| nl/a - n/a 10.30 12.00
ISE10030 0.00% |1/1/2021 12/31/2021 11.10 12.00| nl/a - n/a 11.10 12.00
ISE10030 0.00% |1/1/2022 12/31/2022 11.90 12.00| nl/a - n/a 11.90 12.00

Recreation Leader|Hourly

ISE10045 0.00%|1/1/2018 12/31/2018 8.85 27.48| nla - n/a 8.85 27.48
ISE10045 0.00% |1/1/2019 12/31/2019 8.85 27.48| nla - n/a 8.85 27.48
SE10045 0.00% |1/1/2020 12/31/2020 10.30 27.48| nla - n/a 10.30 27.48
SE10045 0.00% |1/1/2021 12/31/2021 11.10 27.48| nla - n/a 11.10 27.48
ISE10045 0.00% |1/1/2022 12/31/2022 11.90 27.48| nla - n/a 11.90 27.48

Recreation Supervjsor Hourly

ISE10040 0.00% |1/1/2018 12/31/2018 11.50 21.00| n/a - n/a 11.50 21.00
ISE10040 0.00% |1/1/2019 12/31/2019 11.50 21.00| n/a - n/a 11.50 21.00
ISE10040 0.00% |1/1/2020 12/31/2020 11.50 21.00| n/a - n/a 11.50 21.00
ISE10040 0.00% |1/1/2021 12/31/2021 11.50 21.00| n/a - n/a 11.50 21.00
ISE10040 0.00% |1/1/2022 12/31/2022 11.50 21.00| nl/a - n/a 11.50 21.00

ISchool Traffic Guard (No Benefits Guard) Hourly

ISE10050 0.00% (1/1/2018 12/31/2018 12.74| 18.12 20.87 2 5.38 n/a 12.74 20.87
ISE10050 0.00% [1/1/2019 |12/31/2019 12.74| 18.12 20.87 2 5.38 n/a 12.74 20.87
ISE10050 0.00% [1/1/2020 |12/31/2020 12.74| 18.12 20.87 2 5.38 n/a 12.74 20.87
ISE10050 0.00% [1/1/2021 12/31/2021 12.74| 18.12 20.87 2 5.38 n/a 12.74 20.87
ISE10050 0.00% [1/1/2022 12/31/2022 12.74| 18.12 20.87 2 5.38 n/a 12.74 20.87
ISchool Traffic Guard (Benefit Guard) Hourly

ISE10060 0.00% [1/1/2018 |12/31/2018 16.05 16.05 0 - n/a 16.05 16.05
ISE10060 0.00% [1/1/2019 12/31/2019 16.05 16.05 0 - n/a 16.05 16.05
ISE10060 0.00% [1/1/2020 |12/31/2020 16.05 16.05 0 - n/a 16.05 16.05
ISE10060 0.00% [1/1/2021 12/31/2021 16.05 16.05 0 - n/a 16.05 16.05
ISE10060 0.00% [1/1/2022 12/31/2022 16.05 16.05 0 - n/a 16.05 16.05




APPENDIX 1 - SALARY RANGES |- NON UNIFORM TITLES - AFSCME

[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Assistant Business Administrator

IST10020 0.00% 1/1/2018 12/31/2018 5,000 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10020 0.00% 1/1/2019 12/31/2019 5,000 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10020 0.00% 1/1/2020 12/31/2020 5,000| 5,000] 5,000] 5,000] 5,000] 5,000 5,000 0 - N/A N/A N/A
IST10020 0.00% 1/1/2021 12/31/2021 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10020 0.00% 1/1/2022 12/31/2022 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
Assistant Secretary ABC|Board

IST10030 0.00% 1/1/2018 12/31/2018 700 700 700 700 700 700 700 0 - N/A N/A N/A
IST10030 0.00% 1/1/2019 12/31/2019 700 700 700 700 700 700 700 0 - N/A N/A N/A
IST10030 0.00% 1/1/2020 12/31/2020 700 700 700 700 700 700 700 0 - N/A N/A N/A
IST10030 0.00% 1/1/2021 12/31/2021 700 700 700 700 700 700 700 0 - N/A N/A N/A
IST10030 0.00% 1/1/2022 12/31/2022 700 700 700 700 700 700 700 0 - N/A N/A N/A
IAssistant Senior Citizens Program Aide N/A N/A N/A
IST10040 0.00% 1/1/2018 12/31/2018 5,000 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10040 0.00% 1/1/2019 12/31/2019 5,000| 5,000] 5,000] 5,000] 5,000] 5,000 5,000 0 - N/A N/A N/A
IST10040 0.00% 1/1/2020 12/31/2020 5,000| 5,000] 5,000] 5,000] 5,000] 5,000 5,000 0 - N/A N/A N/A
IST10040 0.00% 1/1/2021 12/31/2021 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10040 0.00% 1/1/2022 12/31/2022 5,000| 5,000] 5,000] 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
Assistant Supervising Electrician/Ljcense N/A N/A N/A
IST10050 0.00% 1/1/2018 12/31/2018 3,200| 3,200] 3,200| 3,200| 3,200 3,200 3,200 0 - N/A N/A N/A
IST10050 0.00% 1/1/2019 12/31/2019 3,200| 3,200] 3,200| 3,200] 3,200 3,200 3,200 0 - N/A N/A N/A
IST10050 0.00% 1/1/2020 12/31/2020 3,200| 3,200] 3,200 3,200| 3,200 3,200 3,200 0 - N/A N/A N/A
IST10050 0.00% 1/1/2021 12/31/2021 3,200| 3,200] 3,200| 3,200| 3,200| 3,200 3,200 0 - N/A N/A N/A
IST10050 0.00% 1/1/2022 12/31/2022 3,200| 3,200] 3,200| 3,200| 3,200 3,200 3,200 0 - N/A N/A N/A
ICAD System Operator

IST10060 0.00% 1/1/2018 12/31/2018 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10060 0.00% 1/1/2019 12/31/2019 5,000| 5,000] 5,000] 5,000] 5,000] 5,000 5,000 - N/A N/A N/A
IST10060 0.00% 1/1/2020 12/31/2020 5,000 5,000] 5,000/ 5,000] 5,000/ 5,000 5,000 - N/A N/A N/A
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[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
IST10060 0.00%1/1/2021 [12/31/2021 5,000/ 5,000/ 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10060 0.00% |1/1/2022 [12/31/2022 5,000/ 5,000/ 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
Certified Pool Operator N/A N/A N/A
IST10070 0.00%1/1/2018 [12/31/2018 5,000/ 5,000, 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10070 0.00%|1/1/2019 [12/31/2019 5,000/ 5,000, 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10070 0.00% |1/1/2020 12/31/2020 5,000/ 5,000, 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10070 0.00% |1/1/2021 [12/31/2021 5,000/ 5,000, 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
ST10070 0.00% 1/1/2022 [12/31/2022 5,000/ 5,000, 5,000 5,000/ 5,000 5,000 5,000 0 - N/A N/A N/A
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[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Clean Communitjes Coordinator
IST10080 0.00% 1/1/2018 12/31/2018 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
IST10080 0.00% 1/1/2019 12/31/2019 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
IST10080 0.00% 1/1/2020 12/31/2020 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
IST10080 0.00% 1/1/2021 12/31/2021 2,000| 2,000] 2,000] 2,000 2,000 2,000 2,000 0 - N/A N/A N/A
IST10080 0.00% 1/1/2022 12/31/2022 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
ICOAH Coordinatpr
IST10090 0.00%1/1/2018 12/31/2018 2,500 2,500, 2,500 2,500 2,500 2,500 2,500 0 - N/A N/A N/A
IST10090 0.00% 1/1/2019 12/31/2019 2,500| 2,500] 2,500| 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10090 0.00% 1/1/2020 12/31/2020 2,500| 2,500] 2,500 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10090 0.00% 1/1/2021 12/31/2021 2,500| 2,500] 2,500] 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10090 0.00% 1/1/2022 12/31/2022 2,500| 2,500] 2,5500| 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
N/A
Commuter Shuttle Grant
ST10100 0.00% 1/1/2018 12/31/2018 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
ST10100 0.00% 1/1/2019 12/31/2019 2,000| 2,000] 2,000] 2,000] 2,000 2,000 2,000 0 - N/A N/A N/A
IST10100 0.00% 1/1/2020 12/31/2020 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
ST10100 0.00% 1/1/2021 12/31/2021 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
ST10100 0.00% 1/1/2022 12/31/2022 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
Fire Official
ST10120 0.00% 1/1/2018 12/31/2018 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
ST10120 0.00% 1/1/2019 12/31/2019 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
ST10120 0.00% 1/1/2020 12/31/2020 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
ST10120 0.00% 1/1/2021 12/31/2021 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
ST10120 0.00% 1/1/2022 12/31/2022 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
Forester N/A N/A N/A
ST10130 0.00% 1/1/2018 12/31/2018 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
ST10130 0.00% 1/1/2019 12/31/2019 10,000| 10,000| 10,000| 10,000/ 10,000| 10,000 10,000 0 - N/A N/A N/A
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TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
ST10130 0.00% 1/1/2020 12/31/2020 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
ST10130 0.00% 1/1/2021 12/31/2021 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
ST10130 0.00% 1/1/2022 12/31/2022 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 - N/A N/A N/A
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[TITLE/CODE % |[FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Health Officer (Interlocal|Contract) N/A N/A N/A
ST10140 0.00% 1/1/2018 12/31/2018 9,712 9,712 9,712 9,712 9,712 9,712 9,712 0 - N/A N/A N/A
ST10140 0.00% 1/1/2019 12/31/2019 9,712 9,712 9,712 9,712 9,712 9,712 9,712 0 - N/A N/A N/A
ST10140 0.00% (1/1/2020 |12/31/2020 9,712 9,712 9,712 9,712 9,712 9,712 9,712 0 - N/A N/A N/A
ST10140 0.00% 1/1/2021 12/31/2021 9,712 9,712 9,712 9,712 9,712 9,712 9,712 0 - N/A N/A N/A
ST10140 0.00% 1/1/2022 12/31/2022 9,712 9,712 9,712 9,712 9,712 9,712 9,712 0 - N/A N/A N/A
Judge Additional|Session N/A N/A N/A
n/a 0.00% 1/1/2017 12/31/2022 400 400 400 400 400 400 400 0 - N/A N/A N/A
Municipal Alliance Coordinator N/A N/A N/A
IST10160 0.00%1/1/2018 [12/31/2018 6,875| 6,875| 6,875| 6,875| 6,875 6,875 6,875 0 - N/A N/A N/A
ST10160 0.00% 1/1/2019 12/31/2019 6,875| 6,875| 6,875| 6,875| 6,875| 6,875 6,875 0 - N/A N/A N/A
ST10160 0.00% 1/1/2020 12/31/2020 6,875| 6,875| 6,875| 6,875| 6,875| 6,875 6,875 0 - N/A N/A N/A
IST10160 0.00% 1/1/2021 12/31/2021 6,875| 6,875| 6,875| 6,875| 6,875 6,875 6,875 0 - N/A N/A N/A
ST10160 0.00% 1/1/2022 12/31/2022 6,875| 6,875| 6,875| 6,875| 6,875| 6,875 6,875 0 - N/A N/A N/A
Municipal Emergency Management Coordinato

ST10170 0.00% 1/1/2018 12/31/2018 4,500 4,500| 4,500| 4,500, 4,500 4,500 4,500 0 - N/A N/A N/A
ST10170 0.00%1/1/2019 12/31/2019 4,500 4,500| 4,500| 4,500| 4,500 4,500 4,500 0 - N/A N/A N/A
ST10170 0.00% 1/1/2020 [12/31/2020 4,500 4,500| 4,500| 4,500, 4,500 4,500 4,500 0 - N/A N/A N/A
ST10170 0.00% 1/1/2021 12/31/2021 4,500 4,500| 4,500| 4,500 4,500 4,500 4,500 0 - N/A N/A N/A
ST10170 0.00% |1/1/2022 12/31/2022 4,500| 4,500| 4,500| 4,500 4,500 4,500 4,500 0 - N/A N/A N/A
IOPRA Coordinator

IST10180 0.00%1/1/2018 12/31/2018 1,000/ 1,000] 1,000, 1,000, 1,000, 1,000 1,000 0 - N/A N/A N/A
ST10180 0.00% 1/1/2019 12/31/2019 1,000/ 1,000/ 1,000/ 1,000/ 1,000/ 1,000 1,000 0 - N/A N/A N/A
IST10180 0.00% |1/1/2020 [12/31/2020 1,000/ 1,000 1,000, 1,000, 1,000, 1,000 1,000 0 - N/A N/A N/A
ST10180 0.00% 1/1/2021 12/31/2021 1,000/ 1,000/ 1,000/ 1,000/ 1,000/ 1,000 1,000 0 - N/A N/A N/A
ST10180 0.00% 1/1/2022 12/31/2022 1,000/ 1,000/ 1,000/ 1,000/ 1,000/ 1,000 1,000 0 - N/A N/A N/A
Parking Meter Collector
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TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
ST10190 0.00% 1/1/2018 12/31/2018 2,000/ 2,000, 2,000] 2000 2,000 2,000 2,000 0 - N/A N/A N/A
ST10190 0.00% 1/1/2019 12/31/2019 2,000/ 2,000, 2,000f 2,000 2,000 2,000 2,000 0 - N/A N/A N/A
ST10190 0.00% 1/1/2020 12/31/2020 2,000 2,000, 2,000 2,000 2,000 2,000 2,000 0 - N/A N/A N/A
ST10190 0.00% 1/1/2021 12/31/2021 2,000/ 2,000, 2,000] 2000 2,000 2,000 2,000 0 - N/A N/A N/A
ST10190 0.00% 1/1/2022 12/31/2022 2,000/ 2,000, 2,000 2,000 2,000 2,000 2,000 0 - N/A N/A N/A
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[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Planning Board Attorney

IST10200 0.00% 1/1/2018 12/31/2018 3,500| 3,500] 3,500| 3,500] 3,500 3,500 3,500 0 - N/A N/A N/A
IST10200 0.00% 1/1/2019 12/31/2019 3,500| 3,500] 3,500] 3,500| 3,500 3,500 3,500 0 - N/A N/A N/A
IST10200 0.00% 1/1/2020 12/31/2020 4,000| 4,000| 4,000| 4,000, 4,000] 4,000 4,000 0 - N/A N/A N/A
IST10200 0.00% 1/1/2021 12/31/2021 4,000 4,000| 4,000] 4,000] 4,000] 4,000 4,000 0 - N/A N/A N/A
IST10200 0.00% 1/1/2022 12/31/2022 4,000 4,000] 4,000/ 4,000) 4,000 4,000 4,000 0 - N/A N/A N/A
Pool Manager Annual N/A N/A N/A
ST10210 0.00% 1/1/2018 12/31/2018 8,500| 8,500 8,500 8,500| 8,500 8,500 8,500 0 - N/A N/A N/A
ST10210 0.00% 1/1/2019 12/31/2019 8,500 8,500] 8,500 8,500| 8,500 8,500 8,500 0 - N/A N/A N/A
ST10210 0.00% 1/1/2020 12/31/2020 8,500 8,500 8,500 8,500| 8,500 8,500 8,500 0 - N/A N/A N/A
ST10210 0.00% 1/1/2021 12/31/2021 8,500| 8,500 8,500 8,500 8,500 8,500 8,500 0 - N/A N/A N/A
ST10210 0.00% 1/1/2022 12/31/2022 8,500 8,500] 8,500 8,500| 8,500 8,500 8,500 0 - N/A N/A N/A
Public Advocate

ST10220 0.00% 1/1/2018 12/31/2018 3,500| 3,500] 3,500] 3,500| 3,500 3,500 3,500 0 - N/A N/A N/A
IST10220 0.00% 1/1/2019 12/31/2019 3,500| 3,500] 3,500 3,500| 3,500 3,500 3,500 0 - N/A N/A N/A
ST10220 0.00% 1/1/2020 12/31/2020 4,000| 4,000| 4,000| 4,000) 4,000] 4,000 4,000 0 - N/A N/A N/A
ST10220 0.00% 1/1/2021 12/31/2021 4,000 4,000| 4,000] 4,000) 4,000] 4,000 4,000 0 - N/A N/A N/A
ST10220 0.00% 1/1/2022 12/31/2022 4,000| 4,000| 4,000| 4,000, 4,000] 4,000 4,000 0 - N/A N/A N/A
Public Works Inspector N/A N/A N/A
IST10240 0.00% 1/1/2018 12/31/2018 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
IST10240 0.00% 1/1/2019 12/31/2019 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
IST10240 0.00% 1/1/2020 12/31/2020 10,000| 10,000| 10,000| 10,000, 10,000| 10,000 10,000 0 - N/A N/A N/A
IST10240 0.00% 1/1/2021 12/31/2021 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
ST10240 0.00% 1/1/2022 12/31/2022 10,000| 10,000| 10,000| 10,000| 10,000| 10,000 10,000 0 - N/A N/A N/A
Pumping Station |Operator

IST10250 0.00% 1/1/2018 12/31/2018 6,000 6,000 6,000/ 6,000 6,000 6,000 6,000 0 - N/A N/A N/A
IST10250 0.00% 1/1/2019 12/31/2019 6,000 6,000] 6,000/ 6,000 6,000/ 6,000 6,000 - N/A N/A N/A
ST10250 0.00% 1/1/2020 12/31/2020 6,000 6,000/ 6,000/ 6,000 6,000/ 6,000 6,000 - N/A N/A N/A
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[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
IST10250 0.00% 1/1/2021 12/31/2021 6,000 6,000] 6,000] 6,000 6,000/ 6,000 6,000 0 - N/A N/A N/A
IST10250 0.00% 1/1/2022 12/31/2022 6,000 6,000/ 6,000/ 6,000 6,000 6,000 6,000 0 - N/A N/A N/A
Recycling Center Manager

IST10260 0.00% 1/1/2018 12/31/2018 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10260 0.00% 1/1/2019 12/31/2019 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10260 0.00% 1/1/2020 12/31/2020 5,000| 5,000] 5,000] 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
IST10260 0.00% 1/1/2021 12/31/2021 5,000/ 5,000/ 5,000/ 5,000] 5,000/ 5,000 5,000 0 - N/A N/A N/A
ST10260 0.00% 1/1/2022 12/31/2022 5,000 5,000/ 5,000/ 5,000/ 5,000/ 5,000 5,000 0 - N/A N/A N/A
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[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Rent Leveling Baard Attarney

ST10270 0.00% 1/1/2018 12/31/2018 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
ST10270 0.00% 1/1/2019 12/31/2019 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
ST10270 0.00% 1/1/2020 12/31/2020 2,000| 2,000] 2,000/ 2,000] 2,000/ 2,000 2,000 0 - N/A N/A N/A
ST10270 0.00% 1/1/2021 12/31/2021 2,000| 2,000] 2,000] 2,000 2,000 2,000 2,000 0 - N/A N/A N/A
ST10270 0.00% 1/1/2022 12/31/2022 2,000| 2,000] 2,000] 2,000] 2,000] 2,000 2,000 0 - N/A N/A N/A
Right to Know Coordinator

IST10280 0.00%1/1/2018 12/31/2018 4850 4,850 4,850 4,850 4,850 4,850 4,850 0 - N/A N/A N/A
IST10280 0.00% 1/1/2019 12/31/2019 4,850 4,850| 4,850| 4,850, 4,850| 4,850 4,850 0 - N/A N/A N/A
IST10280 0.00% 1/1/2020 12/31/2020 4,850| 4,850| 4,850| 4,850, 4,850| 4,850 4,850 0 - N/A N/A N/A
IST10280 0.00% 1/1/2021 12/31/2021 4,850 4,850| 4,850| 4,850 4,850 4,850 4,850 0 - N/A N/A N/A
IST10280 0.00% 1/1/2022 12/31/2022 4,850 4,850| 4,850| 4,850, 4,850| 4,850 4,850 0 - N/A N/A N/A
Secretary, Insurance Fund Commissioner

IST10290 0.00% 1/1/2018 12/31/2018 2,400| 2,400| 2,400| 2,400| 2,400 2,400 2,400 0 - N/A N/A N/A
IST10290 0.00% 1/1/2019 12/31/2019 2,400 2,400, 2,400 2,400 2,400| 2,400 2,400 0 - N/A N/A N/A
IST10290 0.00% 1/1/2020 12/31/2020 2,400| 2,400] 2,400| 2,400| 2,400 2,400 2,400 0 - N/A N/A N/A
IST10290 0.00% 1/1/2021 12/31/2021 2,400 2,400, 2,400 2,400 2,400| 2,400 2,400 0 - N/A N/A N/A
ST10290 0.00% 1/1/2022 12/31/2022 2,400| 2,400] 2,400| 2,400| 2,400 2,400 2,400 0 - N/A N/A N/A
Senior Citizens Brogram|Aide

IST10300 0.00% 1/1/2018 12/31/2018 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
IST10300 0.00% 1/1/2019 12/31/2019 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
IST10300 0.00% 1/1/2020 12/31/2020 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
IST10300 0.00% 1/1/2021 12/31/2021 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
IST10300 0.00% 1/1/2022 12/31/2022 7,500 7,500] 7,500| 7,500| 7,500 7,500 7,500 0 - N/A N/A N/A
Swim Instructor Coordinator

IST10310 0.00% 1/1/2018 12/31/2018 1,000/ 1,000/ 1,000/ 1,000] 1,000 1,000 1,000 0 - N/A N/A N/A
ST10310 0.00% 1/1/2019 12/31/2019 1,000/ 1,000/ 1,000/ 1,000/ 1,000| 1,000 1,000 0 - N/A N/A N/A

Page 91 of 115




APPENDIX 1 - SALARY RANGES |- NON UNIFORM TITLES - AFSCME

TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S MAXIMUM | STEPS | INCREMENT | HRS/WEEK | HRLY MIN | HRLY MAX
ST10310 0.00% 1/1/2020 12/31/2020 1,000/ 1,000 1,000, 1,000, 1,000, 1,000 1,000 0 - N/A N/A N/A
ST10310 0.00% 1/1/2021 12/31/2021 1,000/ 1,000 1,000, 1,000, 1,000/ 1,000 1,000 0 - N/A N/A N/A
ST10310 0.00% 1/1/2022 12/31/2022 1,000, 1,000 1,000, 1,000, 1,000/ 1,000 1,000 - N/A N/A N/A
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[TITLE/CODE % |FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Swim Team Coach

IST10320 0.00% 1/1/2018 12/31/2018 800 800 800 800 800 800 800 0 - N/A N/A N/A
IST10320 0.00% 1/1/2019 12/31/2019 800 800 800 800 800 800 800 0 - N/A N/A N/A
IST10320 0.00% 1/1/2020 12/31/2020 800 800 800 800 800 800 800 0 - N/A N/A N/A
IST10320 0.00% 1/1/2021 12/31/2021 800 800 800 800 800 800 800 0 - N/A N/A N/A
IST10320 0.00% 1/1/2022 12/31/2022 800 800 800 800 800 800 800 0 - N/A N/A N/A
[Tax Collector & Tax Search Officer,

IST10330 0.00% 1/1/2018 12/31/2018 2,500| 2,500] 2,500| 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10330 0.00% 1/1/2019 12/31/2019 2,500| 2,500] 2,500] 2,500] 2,500 2,500 2,500 0 - N/A N/A N/A
IST10330 0.00% 1/1/2020 12/31/2020 2,500| 2,500] 2,500| 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10330 0.00% 1/1/2021 12/31/2021 2,500| 2,500] 2,500 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
IST10330 0.00% 1/1/2022 12/31/2022 2,500| 2,500] 2,500] 2,500| 2,500 2,500 2,500 0 - N/A N/A N/A
Zoning Board Attprney

IST10340 0.00% 1/1/2018 12/31/2018 3,500| 3,500] 3,500] 3,500| 3,500 3,500 3,500 0 - N/A N/A N/A
IST10340 0.00% 1/1/2019 12/31/2019 3,500| 3,500] 3,500 3,500| 3,500 3,500 3,500 0 - N/A N/A N/A
IST10340 0.00% 1/1/2020 12/31/2020 4,000| 4,000| 4,000| 4,000) 4,000] 4,000 4,000 0 - N/A N/A N/A
IST10340 0.00% 1/1/2021 12/31/2021 4,000 4,000| 4,000] 4,000) 4,000] 4,000 4,000 0 - N/A N/A N/A
IST10340 0.00% 1/1/2022 12/31/2022 4,000| 4,000| 4,000| 4,000, 4,000] 4,000 4,000 0 - N/A N/A N/A
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[TITLE/CODE % |[FROM [TO MINIMUM| 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Fire Deputy Chief
FS10010 0.00%[1/1/2018 [12/31/2018 | 115,807 130,408 1 14,601 2,184 53.03 59.71
FS10010 0.00% [1/1/2019 [12/31/2019 | 115,807 130,408 1 14,601 2,184 53.03 59.71
FS10010 1.50% [1/1/2020 |6/30/2020 117,545 132,365 1 14,820 2,184 53.82 60.61
FS10010 1.50%7/1/2020 12/31/2020 | 119,308 134,350 1 15,042 2,184 54.63 61.52
FS10010 1.50% [1/1/2021 |6/30/2021 121,097 136,365 1 15,268 2,184 55.45 62.44
FS10010 1.50% [7/1/2021 [12/31/2021 | 122,914 138,411 1 15,497 2,184 56.28 63.37
FS10010 1.50% [1/1/2022 |6/30/2022 124,758 140,487 1 15,729 2,184 57.12 64.33
FS10010 1.50% [7/1/2022 [12/31/2022 | 126,629 142,594 1 15,965 2,184 57.98 65.29
Fire Deputy Chief with EMT
FS10020E 0.00% [1/1/2018 [12/31/2018 118,807 133,408 1 14,601 2,184 54.40 61.08
FS10020E 0.00% [1/1/2019 [12/31/2019 | 119,807 134,408 1 14,601 2,184 54.86 61.54
FS10020E 1.50% |1/1/2020 6/30/2020 121,545 136,365 1 14,820 2,184 55.65 62.44
FS10020E 1.50% [7/1/2020 [12/31/2020 | 123,308 138,350, 1 15,042 2,184 56.46 63.35
FS10020E 1.50% [1/1/2021 |6/30/2021 125,097 140,365 1 15,268 2,184 57.28 64.27
FS10020E 1.50% [7/1/2021 [12/31/2021 | 126,914 142,411 1 15,497 2,184 58.11 65.21
FS10020E 1.50% [1/1/2022 |6/30/2022 128,758 144,487 1 15,729 2,184 58.95 66.16
FS10020E 1.50% [7/1/2022 [12/31/2022 | 130,629 146,594 1 15,965 2,184 59.81 67.12
Fire Deputy Chief with EMT and Fire Official
FS10023E 0.00% [1/1/2018 [12/31/2018 | 126,307 140,908 1 14,601 2,184 57.83 64.52
FS10023E 0.00%(1/1/2019 [12/31/2019 | 127,307 141,908 1 14,601 2,184 58.29 64.98
FS10023E 1.50% [1/1/2020 |6/30/2020 129,060 143,880 1 14,820 2,184 59.09 65.88
FS10023E 1.50% [7/1/2020 [12/31/2020 | 130,838 145,880 1 15,042 2,184 59.91 66.79
FS10023E 1.50% [1/1/2021 |6/30/2021 132,643 147,911 1 15,268 2,184 60.73 67.72
FS10023E 1.50%[7/1/2021 12/31/2021 | 134,475 149,972 1 15,497 2,184 61.57 68.67
FS10023E 1.50% [1/1/2022 |6/30/2022 136,335 152,064 1 15,729 2,184 62.42 69.63
FS10023E 1.50% [7/1/2022 [12/31/2022 | 138,222 154,188 1 15,965 2,184 63.29 70.60
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Fire Deputy Chief with EMT and QEM Coorgdinator

FS10027E 0.00% |1/1/2018 [12/31/2018 123,307 137,908 1 14,601 2,184 56.46 63.14
FS10027E 0.00%[1/1/2019 [12/31/2019 | 124,307 138,908 1 14,601 2,184 56.92 63.60
FS10027E 1.50% [1/1/2020 [6/30/2020 126,045 140,865 1 14,820 2,184 57.71 64.50
FS10027E 1.50% [7/1/2020 [12/31/2020 127,808 142,850 1 15,042 2,184 58.52 65.41
FS10027E 1.50% [1/1/2021 6/30/2021 129,597 144,865 1 15,268 2,184 59.34 66.33
FS10027E 1.50% [7/1/2021 [12/31/2021 131,414 146,911 1 15,497 2,184 60.17 67.27
FS10027E 1.50% [1/1/2022 6/30/2022 133,258 148,987 1 15,729 2,184 61.02 68.22
FS10027E 1.50% [7/1/2022 [12/31/2022 135,129 151,094 1 15,965 2,184 61.87 69.18
Fire Captain

FS10030 0.00% |1/1/2018 |12/31/2018 98,689 107,777 1 9,088 2,184 45.19 49.35
FS10030 0.00% |1/1/2019 [12/31/2019 98,689 107,777 1 9,088 2,184 45.19 49.35
FS10030 1.50% |1/1/2020 [6/30/2020 100,169 109,394 1 9,225 2,184 45.86 50.09
FS10030 1.50% [7/1/2020 [12/31/2020 101,672 111,035 1 9,363 2,184 46.55 50.84
FS10030 1.50% [1/1/2021 |6/30/2021 103,197 112,701 1 9,504 2,184 47.25 51.60
FS10030 1.50% [7/1/2021 [12/31/2021 104,745 114,392 1 9,647 2,184 47.96 52.38
FS10030 1.50% |1/1/2022 6/30/2022 106,316 116,108 1 9,792 2,184 48.68 53.16
FS10030 1.50% [7/1/2022 [12/31/2022 107,911 117,850 1 9,939 2,184 49.41 53.96
Fire Captain with EMT

FS10040E 0.00% |1/1/2018 |12/31/2018 101,689 110,777| 1 9,088 2,184 46.56 50.72
FS10040E 0.00% |1/1/2019 [12/31/2019 102,689 111,777 1 9,088 2,184 47.02 51.18
FS10040E 1.50% [1/1/2020 |6/30/2020 104,169 113,394 1 9,225 2,184 47.70 51.92
FS10040E 1.50% [7/1/2020 [12/31/2020 105,672 115,035 1 9,363 2,184 48.38 52.67
FS10040E 1.50% 1/1/2021 |6/30/2021 107,197 116,701 1 9,504 2,184 49.08 53.43
FS10040E 1.50% [7/1/2021 [12/31/2021 108,745 118,392 1 9,647 2,184 49.79 54.21
FS10040E 1.50% 1/1/2022 |6/30/2022 110,316 120,108 1 9,792 2,184 50.51 54.99
FS10040E 1.50% [7/1/2022 [12/31/2022 111,911 121,850 1 9,939 2,184 51.24 55.79
Fire Captain with EMT ang Fire Official

FS10050E 0.00% 1/1/2018 12/31/2018 | 109,189 118,277 1 9,088 2,184 50.00 54.16
FS10050E 0.00% |1/1/2019 [12/31/2019 110,189 119,277 1 9,088 2,184 50.45 54.61
FS10050E 1.50%1/1/2020 [6/30/2020 111,669 120,894 1 9,225 2,184 51.13 55.35
FS10050E 1.50% [7/1/2020 [12/31/2020 113,172 122,535 1 9,363 2,184 51.82 56.11
FS10050E 1.50% [1/1/2021 6/30/2021 114,697 124,200 1 9,503 2,184 52.52 56.87
FS10050E 1.50%7/1/2021 12/31/2021 | 116,245 125,891 1 9,646 2,184 53.23 57.64
FS10050E 1.50% [1/1/2022 6/30/2022 117,816 127,607 1 9,791 2,184 53.95 58.43
FS10050E 1.50%|7/1/2022 12/31/2022 | 119,411 129,348 1 9,937 2,184 54.68 59.23
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APPENDIX 8 - SALARY RANGES |- UNIFORMTITLES - FIREFIGHTERS

TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 5 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Firefighter

FF10010 0.00% [1/1/2010 |12/31/2010 40,240, 44,754/ 49,270 53,784 58,299 62,813 80,444, 6 4,514 2,184 18.42 36.83
FF10010 0.00% (1/1/2011 [12/31/2011 40,240 44,754 49,269 53,783 58,297 62,811 80,444 6 4,514 2,184 18.42 36.83
FF10010 2.00% [1/1/2012 |12/31/2012 41,045 45,649 50,254| 54,858 59,463 64,067 82,052 6 4,605 2,184 18.79 37.57
FF10010 2.00% [1/1/2013 |12/31/2013 41,866/ 46,563 51,259 55,956 60,653 65,350 83,694 6 4,697 2,184 19.17 38.32
FF10010 0.00% [1/1/2014 |12/31/2014 41,866/ 46,563 51,259 55,956 60,653 65,350 83,694 6 4,697 2,184 19.17 38.32
FF10010 0.00% [1/1/2015 |12/31/2015 41,866 | 46,563 51,259 55,956/ 60,653 65,350 83,694 6 4,697 2,184 19.17 38.32
FF10010 2.00% [1/1/2016 |12/31/2016 42,703 | 47,494 52,285 57,075/ 61,866 66,657 85,368 6 4,791 2,184 19.55 39.09
FF10010 2.00% [1/1/2017 [12/31/2017 43,557 | 48,444] 53,331 58,218 63,105 67,992 87,075 6 4,887 2,184 19.94 39.87
Firefighter with EMT

FF10020E 0.00% [1/1/2010 |12/31/2010 41,045 44,754) 49,270 53,784 58,299 62,813 82,052 6 4,514 2,184 18.79 37.57
FF10020E 0.00% 1/1/2011 [12/31/2011 41,045 44,754 49,269 53,783 58,297 62,811 82,052 6 4,514 2,184 18.79 37.57
FF10020E 2.00% [1/1/2012 |12/31/2012 44,045 48,649 53,254| 57,858 62,463 67,067 85,052 6 4,605 2,184 20.17 38.94
FF10020E 2.00% (1/1/2013 [12/31/2013 44,866 49,563 54,259 58,956| 63,653 68,350 86,694 6 4,697 2,184 20.54 39.70
FF10020E 0.00% [1/1/2014 |12/31/2014 44,866/ 49,563 54,259 58,956 63,653 68,350 86,694 6 4,697 2,184 20.54 39.70
FF10020E 0.00% [1/1/2015 |12/31/2015 44,866| 49,563 54,259 58,956 63,653 68,350 86,694 6 4,697 2,184 20.54 39.70
FF10020E 2.00% [1/1/2016 |12/31/2016 45,703 50,494 55,285 60,075 64,866/ 69,657 88,368 6 4,791 2,184 20.93 40.46
FF10020E 2.00% [1/1/2017 |12/31/2017 46,557| 51,444 56,331 61,218 66,105 70,992 90,075 6 4,887 2,184 21.32 41.24
Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a ¢ollective|bargaining agreement.

Holiday Pay at 7%
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APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS
TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 S5 6 7 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Police Captain
PS10020 0.00% [1/1/2018 |12/31/2018 121,937 130,823 1 8,886 2,080 58.62 62.90
PS10020 0.00% |1/1/2019 [12/31/2019 | 121,937 130,823 1 8,886 2,080 58.62 62.90
PS10020 1.50%1/1/2020 6/30/2020 123,766 132,785 1 9,019 2,080 59.50 63.84
PS10020 1.50%7/1/2020 12/31/2020 | 125,623 134,777 1 9,154 2,080 60.40 64.80
PS10020 1.50%1/1/2021 6/30/2021 127,507 136,799 1 9,292 2,080 61.30 65.77
PS10020 1.50% [7/1/2021 12/31/2021 129,420 138,850 1 9,431 2,080 62.22 66.76
PS10020 3.00% |1/1/2022 [12/31/2022 | 133,302 143,016 1 9,714 2,080 64.09 68.76
Police Lieutenant
PS10030 0.00% (1/1/2018 |12/31/2018 107,907 115,773 1 7,867 2,080 51.88 55.66
PS10030 0.00% |1/1/2019 [12/31/2019 | 107,907 115,773 1 7,867 2,080 51.88 55.66
PS10030 1.50% [1/1/2020 6/30/2020 109,525 117,510 1 7,985 2,080 52.66 56.50
PS10030 1.50%7/1/2020 12/31/2020 | 111,168 119,272 1 8,104 2,080 53.45 57.34
PS10030 1.50% |1/1/2021 6/30/2021 112,836 121,061 1 8,226 2,080 54.25 58.20
PS10030 1.50% [7/1/2021 12/31/2021 114,528 122,877 1 8,349 2,080 55.06 59.08
PS10030 3.00% |1/1/2022 [12/31/2022 | 117,964 126,564 1 8,600 2,080 56.71 60.85
Police Sergeant
PS10040 0.00% |1/1/2018 [12/31/2018 96,349 102,459 1 6,109 2,080 46.32 49.26
PS10040 0.00% |1/1/2019 [12/31/2019 96,349 102,459 1 6,109 2,080 46.32 49.26
PS10040 1.50% [1/1/2020 6/30/2020 97,795 103,996 1 6,201 2,080 47.02 50.00
PS10040 1.50%7/1/2020 [12/31/2020 99,262 105,556 1 6,294 2,080 47.72 50.75
PS10040 1.50% [1/1/2021 6/30/2021 100,751 107,139 1 6,388 2,080 48.44 51.51
PS10040 1.50%7/1/2021 12/31/2021 | 102,262 108,746 1 6,484 2,080 49.16 52.28
PS10040 3.00% [1/1/2022 |12/31/2022 105,330 112,008 1 6,679 2,080 50.64 53.85
Longevity Payments between 2% and 10% of pensionable salaries| are limited to those emplayees eligible under a collective bargaining agreement.
IStpoends as defined or|assigned

FROM [TO Administratjve Detegtive Line Detective Police Stipend  Captain Stipend Holiday Pay |Ret HB Pay

1/1/2018 [12/31/2018 500 1,500 1,250 - 7% 0.0%

1/1/2019 [12/31/2019 500 1,500 2,250 - 7% 0.0%

1/1/2020 [12/31/2020 500 1,500 3,000 - 7% 0.0%

1/1/2021 12/31/2021 750 1,750 3,500 1,750 7% 10.5%
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PPENDIX 10 - SALARY RANGES - UNIFQR& TITLES - POLICE

[TITLE/CODE % [FROM [TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM | STEPS | INCREMENT | HRS/WEEK |HRLY MIN | HRLY MAX
Police Officer
PO10010 0.00%11/1/2018 [12/31/2018 55,076| 61,134 67,191 73,249 79,306 85,364 91,421 6 6,058 2,080 26.48 43.95
PO10010 0.00%1/1/2019 [12/31/2019 55,076 | 61,134 67,191 73,249 79,306 85,364 91,421 6 6,058 2,080 26.48 43.95
PO10010 1.50% [1/1/2020 |6/30/2020 55,902 | 62,051 68,199 74,347 80,496 86,644 92,792 6 6,148 2,080 26.88 44.61
PO10010 1.50% [7/1/2020 [12/31/2020 56,741| 62,981 69,222 75,462 81,703 87,944 94,184 6 6,241 2,080 27.28 45.28
PO10010 1.50% [1/1/2021 |6/30/2021 57,592 | 63,926 70,260 76,594 82,929 89,263 95,597 6 6,334 2,080 27.69 45.96
PO10010 1.50% [7/1/2021 [12/31/2021 58,456 | 64,885 71,314 77,743 84,172 90,602 97,031 6 6,429 2,080 28.10 46.65
PO10010 3.00%1/1/2022 12/31/2022 60,209 | 66,831 73,454 80,076, 86,698 93,320, 99,942 6 6,622 2,080 28.95 48.05
Police Officer Hired after 2/28/201.
PO10020 0.00%1/1/2018 [12/31/2018 55,076 | 59,619 64,162 68,705, 73,249 77,792| 82,335 86,878 91,421 8 4,543 2,080 26.48 43.95
PO10020 0.00%1/1/2019 12/31/2019 55,076| 59,619 64,162 68,705, 73,249 77,792| 82,335 86,878 91,421 8 4,543 2,080 26.48 43.95
PO10020 1.50% [1/1/2020 |6/30/2020 55,902 | 60,513 65,125| 69,736, 74,347 78,958 83,570| 88,181 92,792 8 4,611 2,080 26.88 44.61
PO10020 1.50% [7/1/2020 [12/31/2020 56,741| 61,421 66,102 70,782 75,462 80,143| 84,823| 89,504 94,184 8 4,680 2,080 27.28 45.28
PO10020 1.50% [1/1/2021 |6/30/2021 57,592 | 62,342 67,093 71,844 76,594 81,345 86,096 90,846 95,597 8 4,751 2,080 27.69 45.96
PO10020 1.50% [7/1/2021 [12/31/2021 58,456 | 63,278 68,099 72,921 77,743 82,565 87,387 92,209 97,031 8 4,822 2,080 28.10 46.65
PO10020 3.00% 1/1/2022 [12/31/2022 60,209 | 65,176 70,142 75,109 80,076 85,042 90,009 94,975 99,942 8 4,967 2,080 28.95 48.05
Police Officer Training Step
PO10030 0.00%11/1/2018 [12/31/2018 44,806 44,806 ] 0 2,080 21.54 21.54
PO10030 0.00%1/1/2019 [12/31/2019 44,806 44,806 0 0 2,080 21.54 21.54
PO10030 1.50% [1/1/2020 |6/30/2020 45,478 45,478 0 0 2,080 21.86 21.86
PO10030 1.50% [7/1/2020 [12/31/2020 46,160 46,160 0 0 2,080 22.19 22.19
PO10030 1.50%|1/1/2021 |6/30/2021 46,853 46,853 0 0 2,080 22.53 22.53
PO10030 1.50% [7/1/2021 [12/31/2021 47,555 47,555 0 0 2,080 22.86 22.86
PO10030 3.00% 1/1/2022 [12/31/2022 48,982 48,982 0 0 2,080 23.55 23.55
LLongevity Payments betyween 2% and 10% of pensionable jsalaries are limited {o those employees eligible under a collective bargaining agreement.
[Stpoends as defined or assigned

FROM [TO /Administratjve Detective Line Detecfive Police Stipend _ |Captain Stipend Holiday Pay |Ret HB Pay

1/1/2018 [12/31/2018 500 1,500 1,250 - 7% 0.0%

1/1/2019 [12/31/2019 500 1,500 2,250 - 7% 0.0%

1/1/2020 [12/31/2020 500 1,500 3,000 - 7% 0.0%

1/1/2021 [12/31/2021 750 1,750 3,500 1,750 7% 10.5%

1/1/2022 [12/31/2022 1,000 2,000 4,000 2,000 7% 10.5%
Retirement Health Benefit Pay will be paid only|to new Uniformed Pplice hired after the the date of signing of the PBA 2018-2022 CBA.
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