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Agenda is subject to change.

Township of West Orange
CONFERENCE MEETING AGENDA

Council Chambers – 66 Main Street
Tuesday, September 6, 2022

Meeting No. 15

This is to inform the general public that this meeting is being held in compliance with Section 5 of
the Open Public Meetings Act, Chapter 231, Public Law 1975.  The annual notice was emailed to
the Star Ledger and filed in the Township Clerk’s office on November 24, 2021, and published in

the West Orange Chronicle on December 2, 2021.

Roll Call – Councilwoman Casalino, Councilwoman Matute-Brown, Councilman 
Rutherford, Councilwoman Williams, Council President McCartney, Mayor Parisi

6:30 P.M

 Promotion Ceremony – Firefighter John Casiero to Fire Captain

 Council Liaison Announcements

 Public Meeting – 7:00 p.m.



PUBLIC MEETING AGENDA-REVISED
Township of West Orange
66 Main Street – 7:00 p.m.

September 6, 2022 – Meeting No. 15

This is to inform the general public that this meeting is being held in compliance with Section 5 of the Open Public
Meetings Act, Chapter 231, Public Law 1975.  The annual notice was emailed to the Star Ledger and filed in the

Township Clerk’s office on November 24, 2021, and published in the West Orange Chronicle on December 2, 2021.

Statement of Decorum
In all matters not provided for in subsection 3-15.1 and except upon consent of the

Council President, each person addressing the Council pursuant to this subsection shall be required to limit his or
her remarks to five (5) minutes, and shall at no time engage in any personally offensive or abusive remarks.  The 

chair shall call any speaker to order who violates any provision of this rule.
 (1972 Code § 3-15.2)

Roll Call – Councilwoman Casalino, Councilwoman Matute-Brown, Councilman Rutherford,
Councilwoman Williams, Council President McCartney, Mayor Parisi

1. Pledge of Allegiance

2. Public Comment

3. *Consent Agenda

4. *Approval of Minutes of Previous Meeting – August 9, 2022 Public Meeting

5. *Report of Township Officers – None

6. Reading of Petitions and Communications and Bids - None

7. *Bills

8. *Resolutions

a. 215-22 Resolution Authorizing the Issuance of Raffle Licenses (Clerk)

b. 216-22 Resolution to Award a Contract to Computer Square d/b/a CSI Technology Group for the West Orange Police 
and Fire Emergency Infoshare/Cad/Rms Software Maintenance Renewal (Reynolds)

c. 217-22 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed Taxpayer Due to an 
Overpayment of Taxes Due to a Duplicate Payment (Longo)

d. 218-22 Resolution Approving Matrix Cost Estimate Dispute Proposal (Legal-Beckelman)

e. 219-22 Resolution Authorizing the Execution of Closing Documents to Finalize The Sale of an Undersize Parcel of 
Land in the Upper Mellon Avenue Area of the Township to the Adjacent Property Owner Pursuant to Previously 
Granted Resolutions and Ordinances (Legal-Moon)

f. 220-22 Resolution Authorizing a Contract for the Removal of the UST and Replacement of the 2,000-Gallon Diesel 
Tank with an AST to Slack Environmental Services, 180 Market Street, Kenilworth, NJ 07033 in the Amount of 
$75,073.99 for Services at the Township’s Cherry Lane Pump Station (Lepore)

g. 221-22 Resolution Authorizing an Additional Expenditure for the 2021 Community Development Block Grants for 
Kingsley Street, Wheeler Street and Wheeler Street Sanitary Sewer with Crew Engineers, Inc., 1250 Route 23 North 
Butler, NJ 07405 in the Amount of $2,000.00 Bringing the Adjusted Contract Amount to $24,000.00 (Lepore)



h. 222-22 Resolution Authorizing the Collector of Taxes to Refund Payment to the Listed Taxpayer Due to an 
Overpayment of Taxes Due to a Duplicate Payment (K. Longo)

i. 223-22 Resolution Authorizing an Award of a Professional Services Contract to CME Associates, 3759 Highway 1
South, Suite 100, Monmouth Junction, New Jersey 08852, Manal Baba, LSRP, to Provide Professional 
Services for a Site Investigation and Remediation of Motor Oil Discharge at the Public Works Building, 25 
Lakeside Avenue In Accordance for a Fee Not To Exceed $38,550.00 (Lepore)

j. 224-22 Resolution Authorizing a Professional Services Contract With a NJ Licensed Tree Expert (NJLTE) for the 
Township’s Urban Tree Inventory in the Rights Of Way Along the Township’s Street Network be Awarded to ED 
Arborists and Foresters, 976 Old School House Road, Blairstown, NJ 07825 in the Amount of $52,500.00 (Lepore)

k. 225-22 Resolution Authorizing an Award of Contract to Reggio Construction, Inc., 416 E. Central Blvd., Palisades 
Park, NJ  07650 for the Project Street Improvements 2021, Phase I, in the Amount Of $2,125,752.70 (Lepore)

l. 226-22 Resolution Authorizing a Professional Services Contract to CME Associates, 3759 Highway 1 South, Suite 
100, Monmouth Junction, New Jersey 08852, Manal Baba, LSRP, to Provide Professional Services to Perform 
Additional Site Investigations of the 21 Areas of Concern at the Public Works Building, 25 Lakeside Avenue for a 
Fee Not to Exceed $82,600.00 (Lepore)

m. 227-22 Resolution Authorizing Change Order No. 1 with H&S Construction and Mechanical, Inc. in the Amount of 
$6,946.54 or a 0.14 percent increase in the original contract amount of $5,075,000.00 bringing the adjusted contract 
amount to $5,081,946.54 (Lepore)

n. 228-22 Resolution Authorizing the Purchasing Agent, on behalf of the Township to Issue and Execute a Purchase 
Order for $102,435.00 to Herc Rentals Inc., 27500 Riverview Center Blvd., Bonita Springs, FL 34134 for Needed 
Equipment Rental for Leaf and Snow Season- November 1, 2022 to March 31, 2022 (P. Reynolds)

o. 229-22 Resolution Remanding 91 Ashland Ave., LLC Appeal of Rent Leveling Board Decision by Tenants to the 
Rent Leveling Board (Kayser)

p. 230-22 Resolution Authorizing an Executive Session for the Purpose of Contract Negotiations - Downtown 
Redevelopment Area (Legal)

q. 231-22 Resolution Authorizing an Award of Contract to Factory Direct Bus Sales, Inc., 155 Terminal Drive, 
Plainview, New York 11803 for Two 2023 Ford E-450 Minisbuses-16 Ambulatory Seats with Two Wheelchair 
Positions in the Amount of $116,551.00 for Each Bus or a Total of $233,102.00 (Lepore)

r. 232-22 Resolution Designation Hackman Capital Partners, LLC as Conditional-Redeveloper for Film Services 
Overlay District (FSOD) of the Downtown Redevelopment Plan and Authorizing the Negotiation of a Redevelopment
Agreement (Legal-Beckelman)

s. 233-22 Resolution Authorizing Change Order #2 for the 10 Rooney Library Project (Lepore) (resolution to follow)

9. Ordinances on Second and Final Reading

a. 2693-22 An Ordinance Amending and Supplementing Chapter 7, Traffic, Subsection 7-32.1 Handicapped Parking On 
Streets And Subsection 7-32.2, Restricted Parking Zones, Of The Revised General Ordinances Of The Township Of West 
Orange - 149 Watchung, 124 High, 111 Chestnut, 138 Chestnut, 106 Elm (Lepore)

b. 2694-22 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West Orange 
Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting a Salary Guide and Establishing
the Employee’s Status as a Township Employee and Under the Guidelines of the New Jersey Department of 
Personnel (Gross)



10. Ordinances on First Reading

a. 2695-22 An Ordinance Creating a Reclassification and Salary Schedule of Certain Township of West Orange 
Employees Setting Forth Their Titles, Classification and Salary Ranges and Adopting a Salary Guide and Establishing
the Employee’s Status as a Township Employee and Under the Guidelines of the New Jersey Department of 
Personnel (Gross)

b. 2696-22 An Ordinance Providing For A Special Emergency Appropriation In An Amount Not To Exceed $950,000.00 To
Fund Contractually Required Severance Liabilities Resulting From The Retirement Of Employees In The Township 
(Gross)

11. Pending Matters/New Matters/Council Discussion

12. ABC Hearing-None

13. Adjournment

The Council President may at his/her discretion modify with consent the order of business at any meeting of the Council
if he/she deems it necessary and appropriate.

(1972 Code § 3-8; Ord. No. 726-84; Ord. No. 1157-93; Ord. No. 2128-07 § II)

Agenda is subject to change.

Next Meeting Date(s):  September 20, 2022

ZOOM INSTRUCTIONS:

Please click the link below to join the webinar:

https://us06web.zoom.us/j/88134223977?pwd=RjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09

Passcode: 999940

Or One tap mobile:

US: +16469313860,,88134223977#,,,,*999940#  or +19292056099,,88134223977#,,,,*999940#

Or Telephone:

Dial(for higher quality, dial a number based on your current location):

US: +1 646 931 3860  or +1 929 205 6099  or +1 301 715 8592  or +1 309 205 3325  or +1 312 626 6799  or

+1 669 900 6833  or +1 719 359 4580  or +1 253 215 8782  or +1 346 248 7799  or +1 386 347 5053  or +1

564 217 2000  or +1 669 444 9171

Webinar ID: 881 3422 3977

Passcode: 999940

International numbers available: https://us06web.zoom.us/u/kbW1b9pKkb

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F88134223977%3Fpwd%3DRjVqSDRzT1UxVkFKM0JJN1EvaDNPUT09&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EDUPKmda5vZUai4yU3SycNblyLhVe%2BUwroBVxp6S7LE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fu%2FkbW1b9pKkb&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=CUHCcjqhdxynhbvWP0pABhhFbQtZqgUWK8USUatEgjM%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fu%2FkbW1b9pKkb&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=CUHCcjqhdxynhbvWP0pABhhFbQtZqgUWK8USUatEgjM%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fu%2FkbW1b9pKkb&data=05%7C01%7Ckcarnevale%40westorange.org%7C1cf5313dceab4a52bd0508da8a9a8921%7Ca76cc3fa91674a9c807c217a61a97453%7C0%7C0%7C637974693567956368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=CUHCcjqhdxynhbvWP0pABhhFbQtZqgUWK8USUatEgjM%3D&reserved=0


215-22
September 6, 2022

RESOLUTION

WHEREAS, the following charitable organization(s) have applied for a Raffle License 
which raffle is to be conducted within the Township of West Orange,

NOW THEREFORE, BE IT RESOLVED by the Township Council of the Township of West 
Orange, that the Municipal Clerk is hereby authorized to issue a license to conduct a raffle by 
the following organization (s) at the place (s) and time(s) set opposite their respective name(s):

Organization Type of Event/Date Place           RL No.

W.O.H.S. Music Boosters October 8, 2022 51 Conforti Ave. 7784
On Premise 50/50

Our Lady of Lourdes Various Dates - 1 Eagle Rock Ave. 7785
5 Occasions
Off Premise Calendar

                                                                                                                                                                        
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022



2 1 6 - 2 2 
S e p t e m b e r   6 ,   2 0 2 2 

R E S O L U T I O N   T O   A W A R D   A   C O N T R A C T   T O   C O M P U T E R   S Q U A R E   d b a   C S I 
T E C H N O L O G Y   G R O U P   F O R   T H E   W E S T   O R A N G E   P O L I C E   A N D   F I R E 

E M E R G E N C Y   I N F O S H A R E / C A D / R M S   S O F T W A R E   M A I N T E N A N C E   R E N E W A L 

W H E R E A S ,   t h e   W e s t   O r a n g e   P o l i c e   a n d   F i r e   D e p a r t m e n t s   u t i l i z e   a n   e m e r g e n c y   
s e r v i c e s   c o m p u t e r   a i d e d   ( I N F O S H A R E / C A D / R M S )   s o f t w a r e   f o r   d i s p a t c h ,   P o l i c e   a n d   F i r e   
r e p o r t i n g   a n d   r e c o r d s   m a n a g e m e n t   b y   t h e   C o m p u t e r   S q u a r e   d b a   C S I   T e c h n o l o g y   G r o u p ,   a n d 

W H E R E A S ,   N . J . S . A   4 0 A : 1 1 - 5   ( 1 )   ( d d )   p e r m i t s   t h e   s u p p o r t   a n d   m a i n t e n a n c e   o f   
p r o p r i e t a r y   c o m p u t e r   h a r d w a r e   a n d   s o f t w a r e   w i t h o u t   p u b l i c   a d v e r t i s i n g   f o r   b i d s   a n d   t h e   O E M   
C o o r d i n a t o r /   I T   D i r e c t o r   d e t e r m i n e d   s a i d   s o f t w a r e   i s   p r o p r i e t a r y ;   a n d 

W H E R E A S ,   t h e   P o l i c e   D e p a r t m e n t   h a s   r e s e a r c h e d   o t h e r   C A D   s o f t w a r e   t h a t   i s   
a v a i l a b l e ,   s e e   a t t a c h e d   E x h i b i t   A   a n d   a f t e r   r e v i e w i n g   a l l   t h e   o p t i o n s ,   h a v e   c o n c l u d e d   t h a t   
k e e p i n g   t h e   c u r r e n t   s o f t w a r e   w o u l d   b e   t h e   m o s t   c o s t - e f f e c t i v e   o p t i o n ,   a n d 

W H E R E A S ,   t h e   t e r m   f o r   t h i s   m a i n t e n a n c e   a g r e e m e n t   0 9 . 2 9 . 2 0 2 2 - 0 9 . 2 8 . 2 0 2 3 ,   a n d 

W H E R E A S ,   C o m p u t e r   S q u a r e ,   I n c   d b a   C S I   T e c h n o l o g y   G r o u p   h a s   s u b m i t t e d   a l l   
r e q u i r e d   d o c u m e n t a t i o n   f o r   t h i s   a w a r d   i n   a c c o r d a n c e   w i t h   t h e   N e w   J e r s e y   S t a t e   S t a t u e s . 

N O W   I T   B E   R E S O L V E D ,   b y   t h e   C o u n c i l   o f   t h e   T o w n s h i p   o f   W e s t   O r a n g e   t o   a w a r d   a   
c o n t r a c t   i n   t h e   a m o u n t   o f   $ 9 4 , 2 0 0 . 0 0   t o : 

C o m p u t e r   S q u a r e ,   I n c . 
d b a   C S I   T e c h n o l o g y   G r o u p 

3 3 0   M a c   L n 
K e a s b e y ,   N J   0 8 8 3 2 

B E   I T   F U R T H E R   R E S O V L E D ,   t h a t   t h e   P u r c h a s i n g   A g e n t   w i l l   e x e c u t e   a   p u r c h a s e   o r d e r   w i t h 
s t i p u l a t e d   t e r m s   o n   b e h a l f   o f   t h e   T o w n s h i p   w i t h   f u n d s   c e r t i f i e d   a v a i l a b l e   b y   t h e   C h i e f   
F i n a n c i a l   O f f i c e r . 

B E   I T   F U R T H E R   R E S O L V E D ,   t h a t   a   c o p y   o f   t h i s   r e s o l u t i o n   b e   p u b l i s h e d   i n   t h e   W e s t   
O r a n g e   C h r o n i c l e   a s   r e q u i r e d   b y   l a w   w i t h i n   t e n   ( 1 0 )   d a y s   o f   i t s   p a s s a g e . 

                                                                                                                                                                        
K a r e n   J .   C a r n e v a l e ,   M u n i c i p a l   C l e r k S u s a n   M c C a r t n e y ,   C o u n c i l   P r e s i d e n t 

A d o p t e d :   S e p t e m b e r   6 ,   2 0 2 2 

I   C e r t i f y   F u n d s   A r e   A v a i l a b l e : 
A c c o u n t :   0 1 - 2 0 1 0 - 0 0 - 2 3 0 7 - 0 1 0   $ 2 3 , 5 5 0 . 0 0 
A c c o u n t :   9 1 - 2 0 1 0 - 0 0 - 2 3 0 7 - 0 1 0   $ 7 0 , 6 5 0 . 0 0 

                                                                                    
J o h n   O .   G r o s s ,   C h i e f   F i n a n c i a l   O f f i c e r 







217-22
September 6, 2022

RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES
TO REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO A
OVERPAYMENT OF TAXES DUE TO A DUPLICATE PAYMENT

WHEREAS, certain West Orange property owners or their mortgage company 
have made a duplicate payment for the third quarter 2022 taxes; 

WHEREAS, the Tax Collector of the Township of West Orange has indicated that
such Taxpayers or their mortgage company are entitled to refunds to the extent of such 
overpayments; 

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2022 taxes.

Block                Lot                    Name & Address                                 Amount

3 7 Evident Title Agency $4,148.00
874 Pompton Avenue, Ste#B2
Cedar Grove,NJ  07009

27    62 A Absolute Escrow Settlement Co $2,121.00
PO Box 769
Millburn, NJ  07041

43.07 12 Simplicity Title, LLC $4,768.00
70 Grove Street
Somerville, NJ  08876

55.06 9.01 Angel Title & Abstract, Inc $4,428.00
2 Melrose Terrace
Middletown, NJ  07748

105 8 C0296 A Absolute Escrow Settlement Co $3,596.00
55 Essex Street
Millburn, NJ  07041

105 8 C0313 Real Safe Title $3,639.00
111 Littleton Road, Ste 301
Parsippany, NJ  07054



125.04 163 Prestige Title Agency, Inc. $2,269.00
130 Pompton Avenue
Verona, NJ  07044

152.22 1413 C0017 Jeffrey & Jieun Nitka $4,277.00
9 Waldeck Court
West Orange, NJ  07052

155.05 8 All Jersey Title, LLC $3,472.00
195 Farifield Ave, Ste#2A
West Caldwell, NJ  07006

172.02 12 Foundation Title $2,900.00
411 Hackensack Ave
10th Floor Ste#1003
Hackensack, NJ  07601

176.02   48.10   C0166 Barbara Bloom $2,654.00
89 Sullivan Drive
West Orange, NJ  07052

176.06 16 Key Settlement, Inc. $3,122.00
3599 Route 46
Parsippany, NJ  07054

178.54 42 Theresa Brijlall & Jeremy Doodnauth $8,356.00
16 Bakley Terrace
West Orange, NJ  07052

TOTAL $49,750.00

                                                                                                                                  
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022

I hereby certify funds are available from:                                                                   
Account No./Amount

                                                                 
John Gross
Chief Financial Officer



#13302058.1

218-22
September 6, 2022

RESOLUTION

WHEREAS, by Resolution #258-21, adopted September 28, 2021, the Township

Council authorized the execution of a settlement agreement with Prism Green Urban Renewal

LLC (“Prism”), to settle a legal action in the Superior Court of New Jersey, Law Division: Essex

County captioned Prism Green Associates IV, LLC v. Township of West Orange, Robert D.

Parisi, John O. Gross, Whoopi Inc., MBS Group Holdings, LLC, Jeremy Harlton, John W.

Henry, Docket No. ESX-L-5706-21 (the “Settlement Agreement”); and

WHEREAS, the Settlement Agreement provided, among other things, that the Township

would execute a purchase and sale agreement with Prism for the acquisition of all of Prism’s

properties in the Township; and

WHEREAS, the parties executed such purchase and sale agreement and Prism conveyed

its properties to the Township on or about February 28, 2022; and

WHEREAS, Matrix New World (“Matrix”) had been retained to provide professional

services to evaluate the Prism properties and prepare phase one environmental site assessments

for the properties; and

WHEREAS, included among the Prism properties was Block 115, Lots 15 and 17,

commonly referred to as the Barton Press Site, concerning which the parties could not reach a

full and final conclusion with respect to addressing the environmental conditions at the property

prior to closing; and

WHEREAS, the parties agreed in the purchase and sale agreement to establish a process

to assess and dispute the cost estimates for such additional environmental investigation and

remediation to be undertaken and the allocation of such costs and use of proceeds placed in

escrow for such purposes; and

WHEREAS, Matrix completed its Phase One Assessment for the Barton Press Site and

the Township has provided such cost estimate for the additional environmental work; and

WHEREAS, Prism has disputed those cost estimates and raised questions concerning

same, thereby potentially triggering the dispute resolution mechanisms agreed to by the parties,

which will require additional services from Matrix; and

WHEREAS, Matrix has submitted the proposal annexed hereto as Exhibit “A” to

provide services in connection with responding to Prism’s questions and disputes, negotiations

with Prism over such disputes and, if necessary, provide services in connection with the cost

estimate dispute resolution process.



#13302058.1

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of

West Orange that the Mayor be and is hereby authorized to execute an agreement, in the form

annexed hereto, to retain Matrix as an Environmental Consultant for the Township on the terms

and conditions set forth therein at a cost of $15,550.00; and it is further

RESOLVED that notice of this award shall be published and available in the Clerk’s

office in accordance with applicable law.

                                                                                                                                                            
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022

I hereby certify funds are available from Account No.:                                                                  

                                                                              
John O. Gross, CFO



 
Matrix New World Engineering, Land Surveying and  

 Landscape Architecture, P.C. 
                                                                                                                                 26 Columbia Turnpike 

                                                                                             Florham Park, NJ  07932 
973.240.1800 Fax 973.240.1818 

www.mwne.com     WBE 
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Via Email  
 
July 27, 2022 
 
Mr. John Gross 
Township of West Orange  
66 Main Street  
West Orange, NJ 07052 
 
Re: PROPOSAL FOR ENVIRONMENTAL SERVICES 
 FORMER BARTON PRESS 

55 LAKESIDE AVENUE  
 BLOCK 115, LOTS 15 & 17  
 WEST ORANGE, NEW JERSEY 
 MATRIX NO. 21-1041 

 
Dear Mr. Gross: 
 
As requested, Matrix New World Engineering, Land Surveying, and Landscape Architecture, P.C. (Matrix) 
is pleased to provide this proposal to complete environmental services for the Former Barton Press 
property, located at 55 Lakeside Avenue (Block 115, Lots 15 and 17) in the Township of West Orange 
(Township), New Jersey (Site). The proposed work will be completed in accordance with the Site 
Remediation Reform Act (SRRA), N.J.S.A 58:10C-1 et seq., the Administrative Requirements for the 
Remediation of Contaminated Sites (ARRCS), N.J.A.C. 7:26C, the Technical Requirements for Site 
Remediation (TRSR), N.J.A.C. 7:26C, and applicable New Jersey Department of Environmental Protection 
(NJDEP) Guidance Documents.  
 
SCOPE OF WORK 
The scope of services and associated fees are described in detail below. 

 
TASK 1: Preparation of Cost Estimate to Complete Remediation at the Site and Response to Prism’s 
Objections and Request for Additional Information  
As required by the purchaser-seller agreement (PSA) with Prism, Matrix prepared a remediation cost 
estimate that listed the sequence of tasks required to bring the above referenced project to completion with 
the NJDEP and provided a detailed breakdown of associated costs supported by an excel spreadsheet.  A 
high level of detail and supporting backup information was necessary as it was anticipated that Prism would 
object to our costs to complete remediation at the site. (It is important to note that previous proposals did 
not include a budget to prepare a detailed cost estimate with supporting documentation.)  
 
Letters dated July 20, 2022, and July 21, 2022, were received from Prism’s legal counsel that raised 
objections to our remediation cost estimate and requested additional information.   
 
After internal discussions and a Teams meeting with Carmella Seslar, Esquire of Wilentz, it was decided 
that Matrix would provide a written response to both letters received from Prism’s legal counsel.   
 
COSTS 
The costs to provide a written response are provided below but do not include extensive negotiations with 
Prism or an independent third party LSRP, if necessary.  If such actions are required additional funding will 
be necessary.  The ultimate cost of reaching an agreement with Prism will be dictated by Prism and at the 
moment the course of action to reach resolution is unclear.   
  
 

http://www.mwne.com/
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Task 1 –  Preparation of Cost Estimate to Complete Remediation at the Site and Response to Prism’s 
Objections and Request for Additional Information   
Labor .....................................................................................................................$      15,550.00 
Total for Task 1 … ................................................................................................$      15,550.00 
 
Total Estimated Costs .........................................................................................$       15,550.00 
 
ASSUMPTIONS AND EXCLUSIONS 

This proposal is based on the following assumptions:  

• No additional assessment activities or LSRP documents beyond the activities identified in 
the scope of work are included; 

• All work will be completed during normal business hours; 

• Costs exclude any NJDEP inspections; 

• Costs do not include any additional NJDEP notification or reporting fees;  

• All external costs will be charged at cost plus 15%. 
 

Separate authorization from the client will be requested prior to commencing services outside the 
scope of this proposal. 
 
All out-of-pocket expenses including, but not limited to, application fees, laboratory testing costs, 
mylar copies, certified mailings, photographs, blueprints, and special deliveries are considered 
additional to the proposal items unless specifically noted within the scope of this proposal. 
 
This proposal is submitted solely and exclusively for the use of Township of West Orange for 
consideration of the professional services of Matrix. Disclosure of this proposal’s content to any 
third party without prior written authorization from Matrix is expressly prohibited. 
 
In addition to the specific items as listed herein, the client may be required to demonstrate 
compliance with certain permit and approval conditions as may be imposed by one or more of the 
regulatory agencies. These conditions may require revisions to the plans and/or preparation of 
additional supporting documentation. This proposal does not include these additional items unless 
specifically outlined within the scope of this proposal.   
 
PAYMENT SCHEDULE 

Payment shall be in accordance with the Charges, Billing, and Payment schedule outlined in the 
Terms and Conditions attached to this proposal unless prior written arrangements have been 
made with Matrix. 
 
Please indicate your acceptance of this proposal by (1) signing in the space provided below, (2) 
signing the attached Terms and Conditions, and (3) signing the attached Special LSRP Provisions 
and returning one copy to our offices.   
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We thank you for the opportunity to be of service to you on this project. Matrix is prepared to 
implement the described Scope of Work upon receiving a signed copy of this letter. If you have 
any questions or require any additional information, do not hesitate to contact us at (973) 240-
1800. 
 
Sincerely, 
 
 
 
Allison Molnar 
Project Manager    
 
 
 
Authorization to Proceed:       Date:    

Name/Title 
 
 

Attachments:  Terms and Conditions 
  Special Provisions - LSRP 
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TERMS AND CONDITIONS FOR PROFESSIONAL SERVICES 
Matrix New World Engineering, Land Surveying and Landscape Architecture, PC 

 
 
Section 1: SERVICES 
Matrix New World Engineering, Land Surveying and Landscape Architecture, PC (Matrix) agrees to perform the professional services (the “Services”) as 
described in the Proposal incorporated herein by reference for the CLIENT on a best efforts, time and materials basis, consistent with the applicable 
standard of care,  under the terms and conditions set forth below.  Matrix reserves the right to amend the contents of the Proposal, if written 
authorization is not received within 90 days. These Terms and Conditions together with the Proposal constitute the agreement between Matrix and the 
CLIENT for the Services (the “Agreement”).  
 
Section 2: COMPENSATION 
The CLIENT shall be responsible for all costs specifically enumerated in the proposal.  For any costs set forth in the proposal as an estimated range, 
Matrix shall provide CLIENT with an exact cost as soon as it can be determined. 
 
CLIENT shall also be responsible for any REIMBURSABLE COSTS not specifically set forth in the proposal.  REIMBURSABLE COSTS include: out-of-
pocket expenses, the cost of which shall be charged at actual cost plus an administrative charge of fifteen percent (15%) and shall be itemized and 
included in the invoice.  Typical out-of-pocket expenses shall include, but not be limited to, travel expenses (lodging, meals, etc.), job-related mileage at 
the prevailing IRS mileage rate, long distance telephone calls, printing and reproduction costs, and survey supplies and materials. 
 
Section 3: CLIENT'S OBLIGATIONS 
To assist Matrix in performance of the Services, CLIENT shall provide Matrix with appropriate material, data and information in its possession pertaining 
to the specific project or activity.  Matrix shall be entitled to rely upon the accuracy and completeness of services and information furnished by the 
CLIENT and CLIENT’s consultants. 
 
The CLIENT will advise Matrix of the nature and extent of any hazardous waste at the site.  If Matrix discovers after it undertakes the Services that the 
site is of a different nature of hazard as defined by the client, or if unanticipated hazards are presented, the CLIENT and Matrix agree that the scope of 
services, schedule and estimated budget fee shall be adjusted as needed to complete the work without injury or damage. 
 
Unless otherwise specifically provided in this agreement, Matrix and its consultants shall have no responsibility for the discovery, presence, handling, 
removal or disposal of or exposure of persons to hazardous materials or toxic substances in any form at the project site.    
 
Section 4: INVOICE PROCEDURE AND PAYMENT 
Matrix will submit invoices to the CLIENT monthly and a final bill upon completion of the Services.   Payment is due thirty (30) days from invoice date. 
CLIENT agrees to pay a finance charge of one and one-half percent (1.5%) per month, or the maximum rate allowed by law on past due accounts.  
CLIENT will be liable for all collection and court costs, disbursements, staff time expended for court appearances and depositions, and attorney's fees 
incurred in the collection of any outstanding invoices. 
 
Section 5: OWNERSHIP OF DOCUMENTS 
All survey notes, drawings, bills of materials, specifications, blueprints, reports, calculations, and all other material prepared by Matrix and its consultants 
in connection with the specific project, including those in electronic form, are Instruments of Service to be used solely with respect to this Project. Matrix 
and its consultants shall be deemed the authors and owners of their respective Instruments of Service and shall retain all common law, statutory and 
other reserved rights including copyright.  
 
Upon execution of Agreement, Matrix grants to CLIENT a non-exclusive license to reproduce the Instruments of Service solely for the purposes of 
constructing, using, and maintaining the Project, provided that CLIENT shall comply with all obligations, including prompt payment of all sums when due, 
under this Agreement.  CLIENT shall not assign, delegate, sub-license, pledge or otherwise transfer any license granted herein to any other party 
without the prior written agreement of Matrix.    
 
Any unauthorized use and/or use of the Instruments of Service in violation of this Agreement, shall be at CLIENT’S sole risk and without liability to Matrix 
and its consultants, and CLIENT shall defend and indemnify MATRIX and its consultants against any claim and damages arising from such unauthorized 
use. The terms of this Section shall apply unless and until it is adjudged by a court of competent jurisdiction that CLIENT rightfully terminated this 
Agreement for cause under Section 19.  
 
If and upon the date that Matrix is adjudged in default of this agreement by a court of competent jurisdiction, the foregoing license shall be deemed 
terminated and replaced by a second, nonexclusive license permitting CLIENT to authorize other similarly credentialed design professionals to 
reproduce and, where permitted by law, to make changes, corrections, or additions to the Instruments of Service solely for purposes of completing, using 
and maintaining the Project. 
 
If set forth in the Proposal, the Instruments of Service shall become the co-owned property of the CLIENT and shall be transferred to the CLIENT upon 
completion of the project and upon receipt of complete payment for the scope of work outlined in the Proposal.  Matrix may retain a single copy of such 
information and documents. 
 
Section 6: CONFIDENTIALITY 
Matrix agrees to keep confidential and not to disclose to any person or entity, other than Matrix's employees and subcontractors, without the prior 
consent of the CLIENT, all data and information not previously known to and generated by Matrix, or furnished to Matrix and marked CONFIDENTIAL by 
the CLIENT in the course of Matrix's performance hereunder; provided, however, that this provision shall not apply to data which are in the public 
domain, or were previously known to Matrix, or were acquired by Matrix independently from third parties not under obligation to CLIENT to keep said 
data and information confidential.  CLIENT shall not restrict Matrix from complying with an order to provide information or data when such order is issued 
by a court, administrative agency or other authority with proper jurisdiction. 
 
The technical and pricing information contained in any proposal submitted by Matrix as to this project, or in the Agreement or any addendum thereto, is 
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to be considered confidential and proprietary, and shall not be released or otherwise made available to any third party without express written consent of 
Matrix. 
 
Section 7: BURIED UTILITIES AND HDDEN CONDITIONS 
Matrix will conduct the research that in our exclusive professional opinion is a reasonable precaution to locate utility lines and other man-made objects 
that may exist beneath the project site surface. The CLIENT recognizes that Matrix's research may not identify all subsurface utilities or other subsurface 
objects, and therefore the CLIENT agrees to release, hold Matrix harmless and indemnify and pay for damages to underground utilities/structures and/or 
other damages related to construction activities, worker health/safety, schedule delays, etc. Which may be attributable to underground objects which are 
not identified by the CLIENT or third parties or correctly shown on plans furnished by the CLIENT or third parties. 
 
In the event that the services provided by Matrix are for renovations and/or addition to an existing structure, there may exist existing conditions which 
cannot be identified or verified without expending great sums of money and/or destroying portions of the building. CLIENT agrees that Matrix shall not be 
responsible for damages or additional costs which arise out of hidden conditions not identified and/or located by Matrix. 
 
In the event that the services provided by Matrix involve the investigation of, or assumptions about, subsurface conditions of any kind, the CLIENT 
recognizes that subsurface conditions may vary from those encountered at the location where, and at the time when, borings, sampling, or testing is 
performed by Matrix and that the data provided by Matrix are based solely on the information available to Matrix. The CLIENT agrees to release, defend 
indemnify and hold Matrix harmless from and against all claims, damages, losses and expenses arising from the interpretation by others of data 
provided by Matrix. 
 
Section 8: DISCOVERY OF UNANTICIPATED HAZARDOUS MATERIALS  
Hazardous materials or certain types of hazardous materials may exist at a site where there is no reason to believe they could or should be present.  
Matrix and the CLIENT agree that the discovery of unanticipated hazardous materials constitutes a changed condition mandating a renegotiation of the 
scope of Services and compensation for the Services or termination of the Agreement.  Matrix agrees to notify the CLIENT as soon as practically 
possible should unanticipated hazardous materials or suspected hazardous materials be encountered.  The CLIENT authorizes Matrix to take measures 
that in Matrix's professional opinion are justified or legally required to preserve and protect the health and safety of Matrix's personnel and the public, 
and/or the environment, and the CLIENT agrees to compensate Matrix for the additional cost of such measures. 
 
In addition, the CLIENT waives any claim against Matrix, and agrees to indemnify, defend and hold Matrix harmless from any claim or liability for injury 
or loss arising from Matrix's encountering, reporting or responding to unanticipated hazardous materials or suspected hazardous materials.  The CLIENT 
also agrees to compensate Matrix for time spent and expenses incurred by Matrix in defense of any such claim, with such compensation to be based 
upon Matrix's prevailing fee schedule and expense reimbursement policy.    
 
Section 9: STANDARD OF CARE 
The Services provided by Matrix under the Agreement will be conducted in a manner consistent with that level of care and skill ordinarily exercised by 
members of the profession currently practicing in the same locality under similar conditions.  No other representation, express or implied, and no 
warranty or guarantee, in fact or by law, whether of merchantability or fitness for a particular purpose or otherwise, is included or intended in the 
Agreement, or in any report, opinion, document or otherwise. 
 
Matrix shall not have control over or charge of and shall not be responsible for the acts or omissions of CLIENT and/or Builder/Contractor, 
subcontractors, consultants or their agents or employees, or of any other persons or entities performing portions of the Work. Matrix shall not supervise, 
direct or have control over the contractor(s) work, nor shall Matrix have any authority over, or responsibility for, the means, methods, techniques, 
sequences or procedures of construction selected by the contractor(s), or for any safety precautions or programs incident to the work of the 
contractor(s), or for any failure of the contractor(s) in furnishing or performing its(their) work. Matrix neither guarantees the performance of any 
construction contracts by contractor(s), nor assumes responsibility or liability for the contractor's(s') failure to furnish or perform it’s (their) work in 
accordance with the applicable contract documents. 
 
When provided, and unless otherwise expressly provided in the Scope of Services, field visits are to observe the progress and general quality of the 
work completed by the contractor. Unless expressly stated otherwise, such visits and observation are not intended to be an inspection of the quality or 
quantity of the Contractor’s work but rather are solely intended to allow this office to become generally familiar with the work in progress and to 
determine, in general, if the work is proceeding in accordance with the Construction Documents directly related to this office’s scope of services. During 
or as a result of these site visits, this office shall neither have control over or charge of, nor be responsible for, the construction means, methods, 
techniques, sequences or procedures, or for safety precautions and programs in connection with the work. Unless required in this Agreement, material 
testing and inspection shall be provided by a material testing and testing agency retained by others. 
 
Section 10: INDEPENDENT CONTRACTOR 
Matrix shall be an independent contractor in performing the Services and shall not act as an employee of the CLIENT.  As such, and subject to the terms 
and conditions hereof, Matrix shall be responsible for its employees, subcontractors, and agents and for their compensation, benefits, contributions, and 
taxes, if any. 
 
Section 11: JOBSITE HEALTH AND SAFETY 
Insofar as jobsite safety is concerned, Matrix is responsible solely for its own employees' and subcontractor's activities on the jobsite, but this shall not 
be construed to relieve the CLIENT or his contractors from their responsibility for methods of work performance, superintendence, sequencing of 
construction, or safety in, on or about the jobsite. 
 
Section 12:  INSURANCE 
Matrix is insurance as follows: 1) Worker's Compensation Insurance as required by applicable law, 2) General Liability and Automobile Liability 
Insurance (in the amount of $1,000,000 combined single limit) for bodily injury and property damage, and 3) Professional Liability (Errors & Omissions) 
with policy limits equal to at least $1,000,000.  Upon request, Matrix shall provide insurance certificates illustrating the coverage herein.  
 
CLIENT shall require the contractor(s} hired for the project to maintain general liability insurance (including coverage for premises, personal injury, 
property damage, completed operations, and contractual liability) naming CLIENT, Matrix and its consultants and employees, as additional insureds. 
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Matrix may terminate services if proof of additional insured status is not provided prior to the start of construction without any liability to CLIENT for 
resulting damages, whether due to delay or otherwise. 
 
Section 13: INDEMNITY 
A. Matrix 
Matrix agrees to indemnify and hold harmless CLIENT from and against any damages (including legal fees and costs of investigation where recoverable 
by law) to the actual extent  of negligence of Matrix in the performance of the Services hereunder, provided that such loss, damage, liability or expense 
is attributable to bodily injury, sickness, disease or death, or to injury to or destruction of tangible property. 
 
B. CLIENT 
The CLIENT, agrees to indemnify and hold harmless Matrix from and against any damages, (including legal fees and costs of investigation where 
recoverable by law) to the actual extent of negligence of the CLIENT, or anyone directly or indirectly employed by the CLIENT, in the performance of the 
CLIENT’s obligations under the Agreement, any non-conforming wastes waste(s) or discrepancies in the pertinent manifest(s) as defined by applicable 
regulations, or an condition existing at the work site(s) prior to the date of the Agreement or caused by anyone directly or indirectly employed by the 
CLIENT. 
 
Section 14: LIMIT OF LIABILITY 
Notwithstanding any other provision contained in the Agreement 
 
A. In no event shall Matrix, its employees, agents, consultants (including subcontractors) be responsible for any incidental, indirect, impact, or 

consequential damages (including loss of profits), liabilities or expenses incurred by the CLIENT or any third party as a result of Matrix's 
performance or nonperformance of the Services contracted for herein, and the CLIENT waives all such incidental, indirect, impact, or 
consequential damages. 

B. The obligations of Matrix under the Agreement are not intended to and shall not be personally binding on, nor shall any resort be had to the 
private properties of, any parent, subsidiary or affiliate of Matrix, or any of their respective officers, directors, shareholders, partners, principals, 
members, managers, beneficiaries, employees, consultants (including sub-contractors)  or agents.  Any provision in this Agreement that inures to 
the benefit of Matrix shall also inure to the benefit of Matrix’s officers, directors, shareholders, partners, principals, members, managers, 
beneficiaries, employees, consultants (including sub-contractors) or agents. 

C. Matrix's total liability to CLIENT for any and all injuries, claims, losses, expenses or damages whatsoever arising out of, or in any way related to 
the Agreement from any cause or causes, including but not limited to Matrix's errors, negligence, omissions, strict liability, breach of contract or 
breach of warranty, shall not exceed the total contract amount for the Services provided by Matrix or the limit of liability available at the time of the 
claim, whichever is lesser. 

D.   Matrix disclaims, and the CLIENT waives, any implied warranties of merchantability or fitness for a particular purpose with respect any equipment 
or other personal property procured by Matrix and provided to the CLIENT as part of any Services. 

E.   Matrix and CLIENT agree that, to the extent any damages are covered by property insurance during construction, or afterwards, Matrix and 
CLIENT waive all rights against each other and against the contractors, consultants, agents and employees of the other for damages, except 
such rights as they may have to the proceeds of such insurance as set forth in the edition of AIA Document A201, General Conditions of the 
Contract for Construction, current as of the date of this Agreement. Matrix and CLIENT, as appropriate, shall require of the contractors, sub-
consultants, agents and employees of any of them similar waivers in favor of the other parties enumerated herein. 

F.  CLIENT recognizes and expects certain Change Orders may be required due, in whole or in part to omissions, ambiguities, or inconsistencies in 
the Drawings, specifications, and other design documentation furnished by Matrix or as a result of the other professional services performed or 
furnished by Matrix under this Agreement, and that Matrix is not responsible for the costs associated with these Change Orders to the extent 
Change Orders include any cost that CLIENT would have incurred if the covered Change Order work had been included originally in the 
Drawings, specifications, and other design documentation, without any omission, ambiguity, or inconsistency in the Construction Documents. 

G. To the maximum extent permitted by law, the limitations on damages, the releases from liability, the limitations of liability, and the exclusive 
remedies provisions expressly provided in the Agreement shall apply even in the event of the fault of Matrix(in whole or in part), including but not 
limited to negligence , strict liability or breach of contract of Matrix.  

 
 
Section 15: PROJECT DELAYS 
If Matrix is delayed at any time in performing the Services for any specific project or activity by an act, failure to act, or neglect of the CLIENT or the 
CLIENT'S employees or any third parties; by changes in the scope of work; by unforeseen circumstances including delays authorized by the CLIENT 
and agreed to by Matrix; by acts of force majeure including, without limitation, fires, floods, riots, and strikes; by delays caused by foreign or domestic 
governmental acts or regulations; or by any cause beyond the reasonable control of Matrix, then the time for completion of the Services shall be 
extended based upon the impact of the delay.  Matrix shall receive an adequate compensation adjustment if the delays caused by any of the above 
result in changes, require additional services, or result in additional costs to Matrix. 
 
Section 16: ASSIGNMENT 
Matrix and CLIENT shall not assign the Agreement in whole or part without the written consent of the other, except that CLIENT may assign this 
Agreement to an institutional lender providing financing for the Project. In such event, the lender shall assume the CLIENT’S rights and obligations under 
this Agreement, including full payment of all sums due for services rendered. Matrix shall only execute consents reasonably required to facilitate such 
assignment. Matrix in no way is prohibited from retaining consultants or subcontractors, or persons and entities not in its employ, when it is appropriate 
to do so. Such persons and entities include, but are not limited to, surveyors, specialized consultants, drilling contractors, and testing laboratories. 
Matrix's use of others for additional services shall not be unreasonably restricted by the CLIENT provided Matrix notifies the CLIENT in advance. 
 
Section 17: THIRD PARTY EXCLUSION 
Nothing in this Agreement shall be construed to create a cause of action in favor of any third parties, it being the express intent not to create any third-
party beneficiaries to this Agreement.. 
 
Section 18: SEVERABILITY 
If any clause or section of the Agreement shall be deemed void or invalid, such a decision shall only apply to that particular section(s) and shall not 
render the rest of the Agreement invalid.  The balance of the Agreement shall remain in force. 



 
 

4 
 

 
Section 19: TERMINATION 
Matrix may terminate the Agreement upon five (5) days’ written notice if the CLIENT defaults in the payment for the Services or for any other material 
default by the CLIENT under the Agreement. The CLIENT or Matrix may terminate the Agreement upon fourteen (14) days’ written notice for any reason 
which may arise or for no reason.  In the event of such termination of the Agreement for any reason which may arise or for no reason, the termination 
will become effective fourteen (14) calendar days after receipt of the termination notice.  Irrespective of which party shall affect termination of the cause 
therefore, the CLIENT shall within thirty (30) calendar days of termination remunerate Matrix for the Services rendered and costs incurred (including all 
reimbursable costs hereunder), in accordance with Matrix's prevailing rate schedule. 
 
Section 20: GOVERNING LAW AND VENUE 
Unless otherwise provided in an addendum, the law of the State of New Jersey will govern the validity of the Agreement, its interpretation and 
performance, and remedies for any other claims related to the Agreement.   Any litigation arising from this Agreement shall be venued in the Superior 
Court of New Jersey, Morris County. 
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Special Provisions- Licensed Site Remediation Professional Services 

1. Licensed Site Remediation Professionals. In accordance with the Site Remediation Reform Act, NJSA 
58:10C-1 et seq (“SRRA”) and Executive order #140, the performance of Services contained in this 
Agreement may require the engagement of a Licensed Site Remediation Professional (“LSRP”) 
registered with the State of New Jersey under NJSA 58:10C-1 et seq, and the regulations effective 
November 5, 2009 known as Administrative requirements for the Remediation of Contaminated Sites 
(“ARRCS”) as prepared by the New Jersey Department of Environmental Protection (“NJDEP”) 
thereunder (collectively, the “LSRP Program”).  

The client recognizes and agrees in consideration of this section to the following terms and 
conditions:  

1.1 The laws and regulations relating to the LSRP Program imposes upon LSRPs certain 
professional obligations owed to the public including, in some instances, a duty to disclose 
the existence of certain environmental contaminants to the NJDEP and/or other regulatory 
agencies.   

If the LSRP’s obligations under the LSRP Program conflict in any way the terms and 
conditions of this Agreement or the wishes or intentions of the Client, the client 
acknowledges that the LSRP is bound by law to comply with the requirements of the LSRP 
Program.  

1.2 The Client recognizes that the LSRP shall be immune from all civil liability resulting from any 
alleged and/or actual conflict between the Client’s interests and the investigatory, reporting 
and disclosure obligations under the LSRP Program. The Client also agrees to defend, 
indemnify and hold harmless Matrix New World Engineering, Inc. (Matrix) and its LSRP from 
and against any claims losses, damages, fines, or administrative, civil, or criminal penalties 
that arise as a direct or indirect result of the fulfillment of obligations to the LSRP program.  

1.3 Client acknowledges and agrees to provide Matrix and its LSRP all relevant project 
information including but not limited to: (a) the date(s) and time(s), to the extent known, on 
which the Client obtained knowledge of any prior release(s); (b) details about the release(s) 
and Site-specific conditions; (c) any prior environmental site assessment reports, laboratory 
analytical reports, and/or other pertinent data, facility surveys, etc. known to the Client; and 
(d) prior measures taken to address the release(s), all to ensure that professional services, 
rendered on the Client’s behalf by Matrix and its LSRP, to comply with the LSRP Program.   

1.4 Under the LSRP Program, the LSRP is required to provide professional opinions at various 
stages if environmental assessment (remediation) permitting remedial action or closure 
activities. The LSRP shall be entitled to request the performance of such additional tests or 
other services as are necessary, in their professional judgment, to permit them to provide 
such opinions.    



1.5 The Client shall permit Matrix and its LSRP to rely upon work product prepared by any prior 
environmental consultant in order to allow Matrix and its LSRP to meet their obligations 
under this Agreement and the LSRP Program.  

1.6 As part of the LSRP Program, the NJDEP may audit with or without cause, work product 
developed under the LSRP Program, respectively. If the NJDEP conducts such an audit, the 
LSRP responses to such requests for information and additional services not included in the 
current Scope of Services and that Matrix New World shall be compensated therefore on 
substantially the same basis as it is compensated for Services provided under this 
Agreement.   



                                                                                                                                                                               

                                                                                                        
 

2022 FEE SCHEDULE 
TITLE HOURLY RATE 
Executive Engineer $290.00 
Principal $250.00 
Senior Technical Director $220.00 
Senior Project Manager $210.00 
Technical Director $200.00 
Senior Technical Manager $190.00 
Project Manager $180.00 
Senior Project Professional $170.00 
Project Professional $160.00 
Senior Project Specialist $155.00 
Project Specialist $150.00 
Senior Technical Professional $140.00 
One-Man Robotic Crew                             $130.00 
Senior Technical Specialist $125.00 
Technical Specialist $115.00 
Senior Data/Field Specialist $110.00 
Second Survey Crew Member $110.00 
Data/Field Specialist $100.00 
Senior Technical Assistant $95.00 
Technical Assistant $90.00 
Junior Technical Assistant $85.00 
Junior Data/Field Technician $75.00 
Data Entry Specialist $65.00 

2022 REIMBURSABLE EXPENSES 
ITEM FEE 
Black & White Copy 8½ x 11 $0.20/sheet 
Black & White Copy 8½ x 14 $0.30/sheet 
Black & White Copy 11 x 17 $0.40/sheet 
Black & White Copy 18 x 24 $1.45/sheet 
Black & White Copy 24 x 36 $2.85/sheet 
Black & White Copy 30 x 42 $4.25/sheet 
Color Copy 8½ x 11 $0.40/sheet 
Color Copy 11 x 17 $0.80/sheet 
Color Copy 24 x 36 $27.00/sheet 
Color Copy 30 x 42 $40.00/sheet 
Mylar 24 x 36 $27.00/sheet 
Mylar 30 x 42 $40.00/sheet 
CD                       $50.00/disc 
Robotic per diem                             $250.00 
Scanner per diem                             $400.00 
Subconsultants 115% of cost 
Out-of-pocket expenses 115% of cost 
 

Additional reimbursables include, but are not limited to, delivery expenses 
and mileage, charged at Federal prevailing rates. 
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September 6, 2022

RESOLUTION

WHEREAS, on June 25, 2019, the Township Council for the Township of West Orange

adopted Ordinance 2579-19 authorizing the Township to sell the undersized lot known as Block

175.08, Lot 11 on the Township of West Orange Tax Map (the “Property”) pursuant to N.J.S.A.

40A:12-13.2; and

WHEREAS, on July 17, 2019, pursuant to N.J.S.A. 40A:12-13.2, the Township issued

letters to the owners of the properties contiguous to the Property (the “Contiguous Owners”)

providing notice that the Township intended to sell the Property and that the Township was

providing the Contiguous Owners, the right to prior refusal to purchase the Property; and

WHEREAS, on August 9, 2019, Valerie Ford (the “Buyer”), the owner of the adjacent

property known as Block 175.08, Lot 11 on the Township of West Orange Tax Map, submitted a

formal offer for purchase of the Property; and

WHEREAS, on May 12, 2020, the Township adopted Resolution 113-20 authoring the

Township to execute an agreement with the Buyers authorizing to sale of the Property to the

Buyers for the amount of $5,000; and

WHEREAS, on November 10, 2020, the Township adopted Resolution 221-20 authoring

the Township to execute the closing documents to finalize the sale of the Property to the Buyer;

and

WHEREAS, the Essex County Register of Deeds and Mortgages (the “County”) has

unilaterally consolidated the Property with another adjacent property owned by the Township,

the County rejected the recording of the Deed and closing documents; and

WHEREAS, the Township proceeded to apply for a minor subdivision with the West

Orange Planning Board to separate the Property from the adjacent property owned by the



2

4821-5389-1792, v. 1

Township which was granted by resolution of the West Orange Planning Board dated May 4,

2022; and

WHEREAS, pursuant to the resolution of the West Orange Planning Board, a

subdivision deed was recorded with the County of July 21, 2022; and

WHEREAS, the Buyers have prepared and submitted an updated set of closing

documents including a proposed Deed, a Seller’s Residency Certification/Exemption, and

Affidavit of Title (collectively the “Closing Documents”), annexed hereto as Exhibit “A;” to be

executed by the Township and recorded with the Essex County Register of Deed and Mortgages.

THEREFORE, IT IS HEREBY RESOLVED, that the Township Council authorizes

the Township to execute the Closing Documents, annexed hereto as Exhibit “A;” and

BE IT FURTHER RESOLVED, that the Mayor is hereby authorized to execute the

Closing Documents, annexed hereto as Exhibit “A,” and the Township Clerk is authorized to

attest to the Mayor’s signature; and

BE IT FURTHER RESOLVED that a copy of this Resolution and exhibit hereto shall

remain on file with the Township Clerk.

                                                                                                                                                            
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022



 
 

Exhibit “A” 
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September 6, 2022

R E S O L U T I O N

WHEREAS, in November 10, 2021 an acoustic precision evaluation was performed on the

2,000-gallon underground storage diesel tank and associated piping to conform to U.S.E.P.A. and

N.J.D.E.P tank testing criteria located at the Cherry Lane Pump Station; and

WHEREAS, the results of the acoustic precision evaluation for the underground storage diesel 

tank failed;

WHEREAS, the acoustical profile indicate there is a leak above or below the liquid level is the 

cause of the test failure; and  

WHEREAS, the possible options for investigating the cause of failure are costly and replacement

of the tank may be warranted; and

WHEREAS, the Township and its Department of Public Works received a proposal from T

Slack Environmental Services to remove the one (1) 2,000-gallon diesel underground storage tank (UST)

and to install one (1) 2,000-gallon diesel aboveground storage tank (AST) at Cherry Lane Pump Station

through New Jersey State Contract #A42266; and

WHEREAS, T Slack Environmental Services of Kenilworth provided a cost proposal in the

amount of $75,073.99 on August 3, 2022 for the removal of the 2,000-gallon diesel UST and replacement

of the 2,000-gallon diesel with an AST; and

WHEREAS, the Township Engineer by letter dated August 24, 2022 recommends entering  into 

a contract with T Slack Environmental Services; and

WHEREAS, pursuant to the provision made in the Local Public Contracts Law N.J.S.A.

40A:11-5(2) the Township as a Local Government Unit, may without public advertising for goods or

services, enter into contracts already secured by the United States of America, the State of New Jersey,

County or Municipality thereof; and

WHEREAS, the cost proposal and product specifications are satisfactory to the Department of

 Public Works; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing.



NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West

Orange that a contract for the removal of the UST and replacement of the 2,000-gallon diesel tank with an

AST be awarded to T Slack Environmental Services, 180 Market Street, Kenilworth, NJ 07033 in

accordance with their proposal dated August 3, 2022 in the amount of $75,073.99 for services at the

Township’s Cherry Lane Pump Station.

                                                                                                                                                                        
Karen J. Carnevale, RMC, Municipal Clerk Susan McCartney, Council President

Adopted: September 6, 2022

I certify funds are available for this work Account No. 03 2661 21 0500 160
$75,073.99
2021 Capital Budget

                                                                                    
John O. Gross, Chief Financial Officer



























221-22
September 6, 2022

R E S O L U T I O N

WHEREAS, by Resolution No. 54-22 dated March 15, 2022, the Township Council awarded

Professional Services Contract to Crew Engineers, Inc., 1250 Route 23 North Butler, NJ 07405 in the

amount of $22,000; and

WHEREAS, the work under this contract included the preparation of bid documents and plans for

two 2021 Community Development Block Grants for Kingsley Street, Wheeler Street and Wheeler Street

Sanitary Sewer under one bid package for both projects; and

WHEREAS, supplemental funds are needed to prepare two separate bid packages as required

by Essex County who administers the Grants; and

WHEREAS, the Municipal Engineer by letter dated August 24, 2022 recommends additional

funding in the amount of $2,000.00 to complete the work; and

WHEREAS, sufficient funds exist for this additional work; and

WHEREAS, the Township Council concurs in the foregoing.

NOW THEREFORE BE IT RESOLVED by the Township Council of the Township of West

Orange that additional expenditure for the 2021 Community Development Block Grants for Kingsley

Street, Wheeler Street and Wheeler Street Sanitary Sewer with Crew Engineers, Inc., 1250 Route 23

North Butler, NJ 07405 in the amount of $2,000.00 increase in the original contract amount is hereby

approved bringing the adjusted contract amount to $24,000.00

BE IT FURTHER RESOLVED that the Municipal Engineer is authorized to execute the additional

expenditure on behalf of the Township of West Orange.

                                                                                                                                                            
Karen J. Carnevale, RMC, Municipal Clerk Susan McCartney, Council President

Adopted: September 6, 2022

I hereby certify funds are available ACCT NO. 03 2661 21 0500 110
2021 Capital Budget
Road Improvements, Various Streets

                                                                              $2,000.00
John Gross, Chief Financial Officer
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September 6, 2022

RESOLUTION AUTHORIZING THE COLLECTOR OF TAXES
TO REFUND PAYMENT TO THE LISTED TAXPAYER DUE TO A
OVERPAYMENT OF TAXES DUE TO A DUPLICATE PAYMENT

WHEREAS, certain West Orange property owners or their mortgage company 
have made a duplicate payment for the third quarter 2022 taxes; 

WHEREAS, the Tax Collector of the Township of West Orange has indicated that
such Taxpayers or their mortgage company are entitled to refunds to the extent of such 
overpayments; 

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the
Township of West Orange that the Tax Collector and the Treasurer of the Township of
West Orange be and they are hereby authorized, empowered and directed to cause to be
paid to the taxpayers on the attached list sums in full and final satisfaction of the
overpayment of the 2022 taxes.

Block                Lot                    Name & Address                                 Amount

166.15     5 C0055 Andre Christie $2,709.00
55 Glen View Drive
West Orange, NJ  07052

TOTAL $2,709.00

                                                                                                                                  
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022

I hereby certify funds are available from:                                                                   
Account No./Amount

                                                                 
John Gross, Chief Financial Officer
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September 6, 2022

R E S O L U T I O N

WHEREAS, recently motor oil was discovered in a monitoring well at the Public

Works Building at 25 Lakeside Avenue; and

WHEREAS, this motor oil was discovered initially by Matrix New World as part of

their Preliminary Environmental Assessment associated with this parcel’s redevelopment;

and

WHEREAS, the monitoring well was initially set by CME Associates of Monmouth

Junction, NJ who set the well as part of their remediation of a leaking underground storage

tank; and 

WHEREAS, Manal Baba, of CME Associates, formerly of T&M Associates of

Middletown, New Jersey, is the Licensed Site Remediation Professional for the leaking

underground storage tank; and

  WHEREAS, as part of the remediation for the leaking underground storage tank

(UST), CME needs to investigate the source of this motor oil and remediate its cause; and

WHEREAS, the firm of CME Associates prepared a proposal dated July 28, 2022 to

provide a site investigation and remediation services of motor oil discharge in the amount of

38,550.00; and

WHEREAS, the Municipal Engineer finds the proposal acceptable; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing

NOW THEREFORE BE IT RESOLVED by the Township Council of the

Township of West Orange that a Professional Services contract be awarded to CME

Associates, 3759 Highway 1 South, Suite 100, Monmouth Junction, New Jersey 08852,

Manal Baba, LSRP, to provide professional services for a site investigation and remediation



of motor oil discharge at the Public Works Building, 25 Lakeside Avenue in accordance

with their proposal dated July 28, 2022 for a fee not to exceed $38,550.00.

                                                                                                                                  
Karen J. Carnevale, RMC Susan McCartney, Council President
Municipal Clerk

Adopted: September 6, 2022

I certify funds are available from: Account Number
03 2661 21 0500 160
2021 Capital Budget

                                                                 $38,550.00
John O. Gross, Chief Finance Officer
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September 6, 2022

RESOLUTION

WHEREAS, ED Arborists and Foresters of 976 Old School House Road, Blairstown, NJ

07825 responded to the Township of West Orange’s Request for Qualifications pursuant to a fair

and open process for Professional Consulting Services requesting a NJ Licensed Tree Expert

(NJLTE) for Township’s Urban Tree Inventory in the rights of way along the Township’s Street

Network; and 

WHEREAS, the Township’s Tree Consultant shall conduct at a minimum a Level 2

Basic Tree Risk Assessment in accordance with the International Society of Arboriculture’s

(ISA) Best Management Practices for Tree Risk Assessment and/or ANSI A300 Tree Risk

Assessment Standard for all of the trees within the 200 miles of curb in the right of way along

the Township’s Street Network; and 

WHEREAS, this project is partially funded with the New Jersey Department of

Environmental Protection Grant for FY 2022 in the amount of $45,500 annexed hereto as Exhibit

“A”; and

WHEREAS, the Township has approximately 10,000 shade trees in the right of way

along Township’s Street Network; and 

WHEREAS, Evan Dilluvio, Proprietor of ED Arborists and Foresters, is a NJ Licensed

Tree Expert with NJLTE #504 submitted a fee to perform Urban Tree Inventory at a rate of

$5.25 per tree; and

WHEREAS, ED Arborists and Foresters agrees to provide Professional Consulting

Services for the Township’s Urban Tree Inventory for the remainder of the calendar year 2022

and to complete all project requirements and deliverables by July 2023, pursuant to the terms and

conditions set forth in the Request for Qualifications for Professional Services annexed hereto as



Exhibit “B” for Township’s Urban Tree Inventory in the rights of way along the Township’s

Street Network.

NOW, BE IT HEREBY RESOLVED, by the Township Council of the Township of

West Orange, New Jersey that Professional Consulting Services requesting a NJ Licensed Tree

Expert (NJLTE) for Township’s Urban Tree Inventory in the rights of way along the Township’s

Street Network be awarded to ED Arborists and Foresters in the amount of $52,500.00

BE IT FURTHER RESOLVED that a copy of this Resolution be published in the West

Orange Chronicle within ten (10) days of its approval as required by State Statute.

                                                                                                                                                            
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted:  September 6, 2022

I hereby certify funds are available from:  01-2040-41-5060-222  $45,500
03-2661-21-0500-110  $7,000
Account No.

                                                                              
John O. Gross, C.F.O.
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GRANT AGREEMENT BETWEEN 

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

PART 1:  GENERAL TERMS AND CONDITIONS

I.

II.

III.

IV.

V.

VI.

VII.

VIII.

IX.

X.

XI.

XII.

XIII.

XIV.

XV.

XVI.

XVII.

XVIII.

XIX.

XX.

XXI.

XXII.

XXIII.

XXIV.

Compliance with Existing Laws and Policies

Insurance

Indemnification

Assignments and Subcontracts

Availability of Funds

Procurement Standards

Property Management Standards

Method of Payment

Interest

Allowable Costs

Matching and Cost Sharing Requirements

Program Income

Special Grant Conditions for "High Risk" Grantees

Financial Management System

Financial and Performance Reporting

Monitoring Performance

Audit Requirements.

Agreement Amendment

Closeout Procedures

Termination, Expiration, and Suspension

Access to Records

Record Retention

Approvals and Authorizations

Miscellaneous Provisions

Additional Provisions and Special Modifications

Additional Provisions for Federally Funded Agreements

Certification of Lobbying and Disclosure of Lobbying Activities

Federal Funding Accountability and Transparency Act (FFATA) Request Form

U.S. Environmental Protection Agency Funded Agreements

Community Development Block Grant (CDBG) Funded Projects

Non-Disclosure Agreement - CDBG Funded Projects

Approved Project Budget

Itemization and Justification of Budget

Advance Payment

Scope of Services

Project Requirements

Grantee's Proposal

Resolution Type:

X Governing Body Resolution

Corporate Resolution

LLC Resolution

Entity Resolution

Part 2:  ATTACHMENTS*

A.

A-1.

A-1-A.

A-2.

A-3.

A-4.

A-4-A.

B.

B-1.

B-2.

D.

D-1.

D-2.

E.

X

X

X

X

X

X

* Wherever this agreement form, including any attachments, presents alternatives, choices must be indicated as follows: An "X" within brackets or on a blank line shall indicate selection of the 

particular alternative.  "NA" or "-" (a dashed line) shall indicate that no information is to be entered on a particular blank line.

F.

G.

Subcontractor List

Statement of Adequacy of Accounting System

X

Not Required
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GRANT AGREEMENT BETWEEN 

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

I. Grant Award Data and Signatures

Grantee's Name: Township of West Orange (the "Granting Agency")

Address: 66 Main Street, Room 101, West Orange, Essex County, New Jersey 07052

Vendor ID #:

DUNS # (required only for Federally-funded awards):

Financial Officer's - Name:

Title: (The "Chief Financial Officer"):

22-6002396

060801172

Nicholas Prochilo

Assistant Director of Finance

The State of New Jersey (The "State")

Department of Environmental Protection (The "Department" or the "DEP")

Granting Agency's

Name: Division of Parks and Forestry, NJ Forest Service (the "Granting Agency")

Address: P. O. Box 420, Mail Code 501-04

Trenton NJ 08625

Granting Officer's

Name:

Title:

Email Address:

Phone Number:

Spending Plan Approval #:

Patricia Shapella (the "Grant Officer")

Grant Administrator

Patricia.Shapella@dep.nj.gov

(609) 777-0087

FS21-005 SP

TITLE OF GRANT:

AMOUNT OF GRANT:

Resiliency Planning - Township of West Orange Tree Inventory Project

 Equal to   X Up to  $50,000.00

Source of Funds

Total Project Funding AMOUNT
STATE ACCOUNT NUMBER

FY Fund Job NumberOrg Appr Activity

State General Fund $50,000.00 22 100 4870 074 V42Y 39990120

Federal

Grantee $12,500.00

Other (identify below)

 

 $62,500.00  TOTAL APPROVED PROJECT AMOUNT



Grant will be used for Research and Development (R&D):

WORK PERIOD: The "effective date" of this grant agreement is the date the Grantee executes it or the date the State executes it, 

whichever date is later. 

The "Work Period" for this grant commences on 09/03/2021 or the effective date, whichever is X Earlier     Later, and runs for a 

period of 24 months thereafter, until  ________. 

Grant funds may be used only to satisfy obligations which arise during the Work Period .

PURPOSE AND AUTHORITY:

Grant Project to be funded: Resiliency Planning - Township of West Orange Tree Inventory Project

Yes

NoX

Statutory Authority for this Grant:

N.J.S.A. 13:1B-3; N.J.S.A. 13:1D-9; N.J.S.A. 13:1L 14.2 & N.J.S.A. 13:1L-17.4
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STATE AND GRANTEE APPROVAL SIGNATURES

APPROVED AS TO LEGAL FORM

For the State:

Deputy Attorney General:

Date:

I have acknowledged and approved.¨

A confidential and privileged memorandum (Protocol Memo) pre-approving this agreement as to legal form Has Not been provided 

to the Granting Agency by the Deputy Attorney General.

Upload Protocol Memo Here:

Approval of Granting Agency

Granting Agency Name:

Director

Date:

John Sacco

04/04/2022

Division of Parks and Forestry, NJ Forest Service

I have acknowledged and approved.þ

EXECUTION SIGNATURES

By the signatures below, the Grantee and the State (the "parties") execute this agreement and confirm that they are mutually bound by all 

provisions contained herein and are fully authorized and empowered to enter into and bind their organization to all obligations under this 

agreement.

Authorized Official:

Grantee Name:

Grantee

Date:

Township of West Orange

Karen Carnevale

04/05/2022

I have acknowledged and approved.þ

State of New Jersey/DEP

Assistant Commissioner/Delegate:

Date:

I have acknowledged and approved.¨
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

This Attachment A outlines the responsibilities established by the terms, conditions, requirements, and provisions of the General Terms and 

Conditions.  Any modifications to the General Terms and Conditions of this agreement are set forth in Section X, below.

I. Insurance (See section II of the General Terms and Conditions of this agreement - Insurance.)

NOTE: No payment can be made until the Department has received acceptable documentation of these required coverages: 

A. The Grantee maintains and must continue to maintain the required insurance coverages as follows:

1. Comprehensive General Liability

 Insurance

 Self-insurance

X Not Required

 Combination of Insurance/Self-Insured

2. Automobile Liability

 Insurance

 Self-insurance

X Not Required

 Combination of Insurance/Self-Insured

3. Worker's Compensation

 Insurance

 Self-insurance

X Not Required

 Combination of Insurance/Self-Insured

4. Employer's Liability

 Insurance

 Self-insurance

X Not Required

 Combination of Insurance/Self-Insured

B. Certificates of Insurance or documentation of self-insurance

 are on file with the department.

 will be forthcoming within 30 days after the effective date of this agreement.

X are not required

II. Availability of Funds (See section V of the General Terms and Conditions of this agreement - Availability of Funds.)

X fully funded

 partially funded in the amount of 

Based upon funds available to the Department in the State's fiscal year, this agreement is:

III. Method of Payment (See section VIII of the General Terms and Conditions of this agreement - Method of Payment.)

A. Advance payment, if justified and itemized in Attachment B-2 - Advance Payment, is

X not applicable

 authorized, in total, for 

B. Progress payments

 shall be made on a  (e.g. mo./qtr./deliverable) basis for  per payment
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 shall be based on actual expenditures on a  (e.g. mo./qtr.) basis accompanied by receipts.

 shall be made on submission of deliverables in accordance with the project specifications and requirements.

X are not applicable.

C. Final payment of $50,000 (amount or description)

 is not applicable.

X shall be witheld pending receipt of all final reports.

 (other, please specify) 

NOTE:  No payment can be made unless an Expenditure Report is submitted with appropriate justification, receipts, etc. and 

all reporting requirements are met as specified in this agreement.

IV. Matching and Cost Sharing Requirements  (See section XI of the General Terms and Conditions of this agreement - Matching and 

Cost Sharing Requirements.)

X The Grantee shall provide the matching or cost sharing amounts indicated in the Grant Award Data, and described further in 

Attachment B - Approved Project Budget.

 Matching and cost sharing requirements do not apply.

V. Certification of Adequacy of Accounting System  (See section XIV of the General Terms and Conditions of this agreement - 

Financial Management System.)

A. Attachment G - Statement of Adequacy of Accounting System

X is not required.

 must be completed by the Financial Officer identified in the Grant Award Data and Signatures section.

B. Expenditure Reports shall be prepared in a manner consistent with the Grantee's normal accounting records, which are kept on

 an accrual basis

 a cash basis

X modified accrual basis

 (other, please specify) 

VI. Financial and Performance Reporting  (See section XV of the General Terms and Conditions of this agreement - Financial and 

Performance Reporting.)

A. All Expenditure Reports must be certified by the Financial Officer.

B. Periodic Expenditure Reports shall be submitted

C.
Performance reports shall be submitted on a annual basis.  These reports should be submitted no later than  days after the end 

of each year (e.g. quarter/year). Quarter shall be defined as set forth in Subparagraph B above.

D. Final Expenditure and performance report, shall be submitted by the Grantee no later than 30 days after

  days following the end of the  (e.g. month/quarter).  Quarter shall be defined as January through March, April through June, 

July through September and October through December.

X (other, specify) not applicable, but no later than the due date of the final Expenditure Report.

 the Grantee's completion of all agreement tasks

X the end of the Work Period

VII. Audit Requirements  (See section XVII of the General Terms and Conditions of this agreement - Audit Requirements.)

A. Pursuant to State and Federal Requirements, the Grantee is



ATTACHMENT AVER 02 / 19

Page 3 of 3

 required to have an annual single audit or program-specific audit (expenditures >= $750,000/fiscal year)

 required to have a financial statement audit or program-specific audit (expenditures between $100,000-$749,999/fiscal year)

X not required to have an annual single audit, a financial statement audit or a program-specific audit (expenditures <$100,000/fiscal 

year)

B. The Department's records show the Grantee’s fiscal year ends on 12/31/2021.  The Grantee shall notify the Department 

immediately if this date is incorrect or is changed.

C. Copies of all audit reports must be submitted to DEP, Internal Audit Unit at PO Box 420, 428 East State St., Trenton, NJ,

08625-0420 and to the Division of Parks and Forestry, NJ Forest Service, not later than nine months after the close of the 

Grantee's fiscal year.

VIII. Agreement Amendment  (See section XVIII of the General Terms and Conditions of this agreement - Agreement Amendment.)

All revisions and modifications must be submitted through NJDEP SAGE to Patricia Shapella, Grant Administrator or the successor to 

that position (the "Grant Officer").

IX. Authorizations and Disclosures  (See section XXIII of the General Terms and Conditions of this agreement - Approvals and 

Authorizations.)

A. The Grantee is a/an Municipality

B. Appended hereto as Attachment E is

X a governing body resolution

 a corporate resolution

 an LLC resolution

 an Entity resolution

 not required

C. A Business Registration Certificate for Grantee's subcontractors to do business in New Jersey

X will be submitted

 is not applicable

 is on file with the Department or uploaded below

Business Registration Certificate (if applicable):

NOTE:  No payment can be made until the Department has received all documents required under this Section IX, Authorizations 

and Disclosures.

X. Modifications to General Terms and Conditions

The General Terms and Conditions of this agreement are changed, supplemented, or deleted ("modified") as specified in this Section 

X, which supersedes inconsistent terms, conditions, requirements, or provisions contained elsewhere in this agreement.

X This Section X does not contain modifications to the General Terms and Conditions of this agreement.

 This Section X does contain modifications to the General Terms and Conditions of this agreement, as follows:
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

APPROVED PROJECT BUDGET

EXPENSE CATEGORY TOTAL BUDGET FEDERAL STATE
GRANTEE

("MATCH")
OTHER

A. Personnel Costs

Salaries

Fringe Benefits

B. Subcontractors and/or 

Consultants

C. Other Costs

Specify Below

$9,640.83

$45,500.00

$2,859.17

$9,640.83

$2,859.17

$45,500.00

Supplies: GIS software 

and two i-Pads
$4,500.00 $4,500.00

$0.00

  Subtotal Direct Costs

D. Audit

Less Program Income

(enter as negative)

  Total Direct Costs

Indirect Costs

(Indicate rate: 0.1%)

TOTAL PROJECT 

AMOUNT 

$62,500.00

$0.00

$62,500.00

$0.00

$62,500.00

$0.00$12,500.00$50,000.00$0.00

$0.00 $0.00 $0.00 $0.00

$0.00$12,500.00$50,000.00$0.00

$0.00 $50,000.00 $12,500.00 $0.00

Up To $50,000.00

The sums identified in the "Total Budget" column are itemized and justified in (check one or more as appropriate)

X Attachment B-1 - Itemization and Justification of Budget

 Attachment D - Scope of Services

 Attachment D-2 - Grantee's Proposal

Total Grant Amount:

Match %: 25%

Match % of Total Project Amount: 20%
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

ITEMIZATION AND JUSTIFICATION OF BUDGET

If neither Attachment D - Scope of Services, nor Attachment D-2 - Grantee’s Proposal, provides an itemization, explanation, and justification for the 

Approved Project Budget, they must be provided on this Attachment B-1, Itemization and Justification of Budget.

The grant application has been revised. The grantee has proposed overmatch.

SUPPLIES category

$2,052.00 for GIS Software - 3 years of licensing

$2,450.00 2 iPads @ $1,225.00 each 

$4,502.00

ESTIMATED BREAKDOWN FOR MATCHING REQUIREMENT - $12,500.00

Please see the detailed breakdown of eight municipal employee salaries and fringe in the Miscellaneous Attachments section of the grant 

agreement. The document containing the municipal employee match is entitled Tree Inventory UCF Stewardship Township Match.. $12,867.53 was 

proposed as Municipal Employee Salary and Fringe toward the $12,500.00 matching requirement.

Municipal Salary and Fringe outlined in the attached document were reduced as follows to meet the 25% grant matching requirement:

$  9,640.83  salary (rounded)

    2,859.17  fringe (rounded)

$12,500.00 Total

There is a $367.53 difference between what is required and what was proposed. The difference will be considered to be overmatch.
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

SCOPE OF SERVICES

The Scope of Services for this agreement incorporates the Grantee's proposal, as approved by the Department (Attachment D-2); any project 

requirements delineated in Attachment D-1 - Project Requirements; and any modifications, amendments, and additions thereto.   In case of conflict 

among the provisions of Attachments D, D-1, and D-2, the order of priority shall be: (1) Attachment D-1 - Project Requirements, (2) Attachment D - 

Scope of Services, (3) Attachment D-2 - Grantee's Proposal. Please note that it may be necessary to use the scroll bar to see all the information 

contained in this section.

Pursuant to the New Jersey Shade Tree and Community Forestry Assistance Act, NJSA 13:1L-17.4(c), the New Jersey Forest Service Urban and 

Community Forestry Program (NJUCF) shall provide grants to local governments and shade tree commissions to assist in the implementation of an 

approved comprehensive community forestry management plan (CFMP) to the extent monies are appropriated or otherwise made available. The 

NJUCF Stewardship Grant was established to provide this financial assistance.

Grant funding comes from the New Jersey Shade Tree and Community Forest Preservation License Plate Fund (N.J.S.A. 39.3-27.81), the No Net 

Loss Compensatory Reforestation program (N.J.S.A. 13:1L-14).

The intent of NJUCF Stewardship Grant - Resiliency Planning is for communities to acquire data about their urban and community forest 

composition, structure, and function by carrying out the activities supported by this grant. Grantees will then use the data to make more informed 

management decisions and amend their existing community forestry management plans. These projects can entail but are not limited to:

• Community tree inventory

• Risk tree assessments

• Storm assessments

• Insect and disease management projects such as emerald ash borer survey, risk assessment and mitigation planning

• Any combination of these activities.

Municipal and county governments and their shade tree commissions, tree committees, tree boards, or tree councils are eligible to apply for a 

NJUCF Stewardship grant. Projects must be carried out on public property owned or maintained by a municipal or county government.

Proposals shall be fully funded to the extent possible. NJUCF reserves the right to reallocate the number and amount of grant awards based on the 

quantity and/or quality of proposals received.

Under no circumstances shall the Department reimburse the Grantee for: (1) an amount greater than $50,000; (2) an amount greater than the 

Grantee's direct and actual cost of hiring a contractor or procuring supplies or materials to carry out the approved work plan, not to exceed $50,000; 

or (3) an amount greater than four times the amount actually contributed by the Grantee as its matching contribution, not to exceed $50,000. The 

Department will not provide reimbursement to the Grantee until it has received satisfactory documentation that the Grantee has made its 25% 

matching contribution in relation to the total amount of the Approved Project Budget .

In the event that the Grantee's costs are less than the amount set forth in the Approved Project Budget (Attachment B), the Department shall 

provide reimbursement of only the actual amount expended, provided that the Grantee contributed the required 25% matching contribution 

according to the grant agreement requirements and based on the actual amount expended. In that case, the total amount of the grant award shall be 

reduced accordingly.
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

PROJECT REQUIREMENTS
Listed below are specific requirements, including special conditions, of the program and the project covered by this agreement. The Grantee shall 

comply with the requirements set forth below, as well as any requirements of the program's enabling legislation and any rules and regulations 

promulgated pursuant thereto.

All Grantees are required to maintain New Jersey Urban and Community Forestry Program (NJUCF) Accreditation in accordance with the NJUCF 

guidelines (www.communityforestry.nj.gov) throughout the entire grant Work Period.

NJUCF Accreditation means that the Grantee has:

• A current approved Community Forestry Management Plan (CFMP).

• Two (2) CORE trained representatives - one (1) municipal employee and one (1) volunteer.

• Satisfied the annual Continuing Education Unit (CEU) requirement - a total of eight (8) CEU's      between at least two (2) individuals each calendar 

year. This requirement does not apply to Grantees who are in the initial year of CFMP implementation.

• Submitted an Annual Accomplishment Report by February 15 for the previous calendar year.

Failure to maintain NJUCF Accreditation may result in the nullification of this grant agreement. A Grantee must be NJUCF Accredited when 

reimbursement is requested, or the grant award may not be paid.

The Grantee agrees to comply with all applicable federal, state, and municipal laws, rules, regulations and written policies. The Grantee shall use its 

own procurement procedures that reflect applicable state and local laws and regulations. Applicable state requirements shall be incorporated into 

any subcontracts under the agreement.

All Grantees are required to provide a matching contribution that must equal 25% or more of the grant award. Matching contributions can come 

from in-kind services (including volunteer work) and/or cash made to support activities included in the approved grant agreement. All 

contributions, whether cash and/or in-kind, shall be accepted as an eligible part of the Grantee’s matching share when such contributions meet all 

the following criteria:

a. Are verifiable from the Grantee’s records;

b. Are necessary and reasonable for the proper and efficient accomplishment of approved grant objectives;

c. Are types of charges that would be allowable under the applicable Cost Principles;

d. Are used to support activities that are included in the approved grant agreement;

e. Are incurred and contributed within the grant period.

Reimbursement shall be limited to the cost of services provided by a vendor or contractor hired by the Grantee to carry out the approved work plan, 

as detailed in the Grantee's proposal and any modifications, amendments and/or supplemental language contained in Attachment D-2. This can 

include the cost of services for the contractor's forestry professional, any contractor support staff aiding the professional in the conduct of work, 

and any supplies or materials necessary to carry out the work. Salaries or wages of Grantee employees are not eligible for reimbursement under this 

agreement.

The Grant Request for Proposals is incorporated herein as reference for the minimum requirements and guidance. Projects must be completed within 

the Work Period defined in this agreement. Changes or substitutions to the approved work plans must be approved by NJUCF.

Risk assessments must be carried out by a qualified professional, such as an International Society of Arboriculture arborist that is Tree Risk 

Assessment Qualified.

The Grantee must maintain records that adequately identify the materials purchased and payments made for this project. Accounting records must 

be supported by such documentation as cancelled checks, paid bills, payrolls, time and attendance records, contract and sub-grant award 

documents, etc. All invoices must be paid in full to be considered for reimbursement; advanced payments will not be made. 

Grant reporting shall be done electronically through the NJDEP System for Administering Grants Electronically (NJDEP SAGE). As outlined in 

Section VI of Attachment A, Progress Reports shall be submitted each year until the project is complete. The first Progress Report will be due one 

(1) year from the start of the Work Period; subsequent reports will be due annually on this date.  These reports must contain an accounting of 

progress and/or challenges related to each Measurable Outcome, as defined in the project proposal.

A Final Report shall be submitted electronically at project completion and no later than 30 days following the end of the Work Period. Specifically, 

Final Reports must contain:

• Accounting of progress and/or challenges related to each Measurable Outcome, as defined in the project proposal. 
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• An electronic copy of the tree inventory and/or reports generated with assistance from the grant funds. Grant funded inventories must be 

submitted to NJUCF in Excel (.xls) or comma separated values (.csv) format.

• Documentation of all volunteer and municipal employee project hours contributing to the required match. 

Upon project completion, the Grantee's Final Report shall be used to append the Grantee's CFMP and inform future plan updates or revisions.

If required, a time extension to the grant Work Period may be requested electronically through NJDEP SAGE six (6) months prior to, and no later 

than two (2) months prior to, the end of the Work Period.  Adequate justification for the extension and anticipated date of completion must be 

provided. Extensions to the Work Period shall be approved at the discretion of NJUCF.

Payments shall be made upon submission of satisfactory reports and supporting documentation. Grant funds may be used only to satisfy 

obligations which arise during the Work Period and only as fully documented in accordance with this grant agreement .
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

GRANTEE'S PROPOSAL

The Grantee’s project proposal, as approved by the Department, is incorporated into this agreement as this Attachment D-2.  Except as modified, 

amended, or supplemented by this agreement, this Attachment D-2 describes the assignment tasks and project work units which the Grantee shall 

perform and deliver pursuant to this agreement.

Complete application can be found within NJDEP Sage.

The following modifications, amendments and/or supplemental language shall supercede that which is in the proposal and shall be performed and 

delivered by the Grantee pursuant to this agreement:

The Grantee will be conducting a tree inventory in which they will collect, at minimum, DBH, species, location. Other data fields to be collected may 

include, but are not limited to:

Tree conflicts with utilities

Tree conflicts with sidewalks

Overall health condition 

Potential planting locations.

West Orange shall also provide a final report that will breakdown the urban forest composition and structure and provide the final inventory in 

Excel format. 

If services are provided by a forester that is on retainer with the municipality, this project must be invoiced separately.
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

Governing Body Resolution

The governing body of Township of West Orange desires to further the public interest by obtaining a grant from the State of New Jersey in the 

amount of approximately $50,000.00 to fund the following project:

 Resiliency Planning&nbsp;&nbsp; - Township of West Orange Tree Inventory Project

Therefore, the Governing Body resolves that John Gross [name of Authorized Official] or the successor of the office of Township Administrator 

[title/office of Authorized Officer] is authorized (a) to make application for such a grant, (b) if awarded, to execute a grant agreement with the State 

for a grant in an amount not less than $0.00 and not more than $50,000.00 and (c) to execute.

 any amendments thereto

X any amendments thereto which do not increase the Grantee's obligations

 no amendments thereto

*The Mayor and Council authorizes and hereby agrees to match 20% of the Total Project Amount, in compliance with the match requirements of the 

agreement.  The availability of the match for such purposes, whether cash, services, or property, is hereby certified. Up To 0% of the match will be 

made up of in-kind services (if allowed by grant program requirements and the agreement).

The Grantee agrees to comply with all applicable Federal, State, and municipal laws, rules, and regulations in its performance pursuant to the 

agreement.

Introduced and passed: 01/04/2022

*Where in-kind services are allowed and are stipulated by the Grantee, an attachment must be provided and appended hereto, breaking out 

the in-kind services. This can be uploaded in the Miscellaneous Attachments section. In-kind contributions are considered volunteer work or 

the donation of equipment or property. If no match is required, then 0% should be entered in each of the boxes above.
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GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

ATTACHMENT E-1 - RESOLUTION CERTIFICATION

Page 1 of 1

I, Karen Carnevale [name of secretary or equivalent], Clerk [title] of Township of West Orange certify that this resolution was duly adopted by 

Mayor and Council at a meeting duly held on 01/04/2022; that this resolution has not been amended or repealed; and that it remains in full force and 

effect on the date I have subscribed my signature.

Acknowledgement

Karen Carnevale

04/05/2022

Name:

Date:

NOTE: Certification must be signed by officer other than the individual authorized to execute the agreement unless the company bylaws allow a 

single person to occupy all offices and do not require multiple signatures to execute the agreement.

NOTE: This date must be no more than sixty (60) days prior to the Grantee's execution of the agreement. If the original certification expires prior to 

the Grantee's execution, the Grantee must submit a currently certified copy of this Attachment E-1 when it returns the executed agreement to the 

Department.
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ATTACHMENT F - SUBCONTRACTOR LIST

GRANT AGREEMENT BETWEEN

Township of West Orange AND 

THE STATE OF NEW JERSEY BY AND FOR

THE DEPARTMENT OF ENVIRONMENTAL PROTECTION 

GRANT IDENTIFIER: UCF-2021-West Ora-00049-RP

If required by Section IV of the General Terms and Conditions and Attachment A, Section IX, Paragraph C, the Grantee shall submit a 

Business Registration Certificate allowing subcontractor(s) to do business in New Jersey. All relevant information indicated below must 

be completed for all subcontractors the Grantee intends to use. A Business Registration Certificate for each subcontractor listed below 

must be uploaded to NJDEP SAGE in either Attachment A, Section IX, Paragraph C or Miscellaneous Forms before any payments can be 

made. If new subcontractors are added after the execution of the Grant Agreement, the below Subcontractor List must be updated to reflect 

the addtions.

Subcontractor's Name:

Type(s) of Service(s) To Be Provided:

Subcontractor's Address:

Subcontractor's Phone #:

Estimated Value of Subcontract:

Percentage of Total Grant Award:

Click here to add an additional subcontractor

Business Registration Certificate:

Upload your approval forms here:

Upload your USDA Certifications here:
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PUBLIC NOTICE FOR THE SOLICITATION OF PROFESSIONAL SERVICES 

PLEASE INSERT THE FOLLOWING INFORMATION GLOBALLY: 
Township of West Orange 
66 Main Street, 
West Orange, New Jersey 07052 Essex County 
Panayiota Reynolds, 
Purchasing Agent 
973-325-4056 

Submission Date:  Wednesday, August 17, 2022 at 10:00am 
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REQUEST FOR QUALIFICATIONS 
FOR PROFESSIONAL SERVICES 

 
 NOTICE IS HEREBY GIVEN that pursuant to a fair and open process in accordance with N.J.S.A. 
19:44A-20.5, qualifications are being solicited by the Township of West Orange for the following 
professional services for the 2022/2023 calendar year 12 month period. The submission date is 
Wednesday, August 17, 2022 at 10:00am. The Request for Qualifications (RFQ) packages are 
available via email to: preynolds@westorange.org or online at www.westorange.org. 
 
Professional Services Requested: Licensed Tree Expert  
 
FOR TOWNSHIP’S URBAN TREE INVENTORY 
 
Please submit sealed request for qualifications no later than Wednesday, August 17, 2022 at 
10:00am to the Township of West Orange, 66 Main Street, West Orange, NJ 07052, Attn: 
Panayiota Reynolds, Purchasing Agent. Envelopes should be clearly marked with title, name and 
address of party submitting, at the address mentioned above and should be mailed or hand 
delivered.  Submissions by Corporations, Partnerships and sole proprietors must include a 
completed Disclosure of Ownership (N.J.S.A. 52:25-24.2), a valid NJ Business Registration 
Certificate P.L. 2004, c57, and must comply with the Equal Employment Opportunity 
requirements of N.J.S.A. 10:5-31 et seq. and N.J.A.C. 17:27. Additional Pay to Play Requirements 
Contractors are advised of the responsibility to file an annual disclosure statement on political 
contributions with the New Jersey Election Enforcement Commission, pursuant to N.J.S.A. 19:44-
20.13(P.L. 2005, c, 271, s.3), if the contractor receives contracts in excess of $50,000 in the 
aggregate from public entities during the calendar year. It is the contractor’s responsibility to 
determine if filing is necessary. Additional information on this requirement is available from ELEC 
at 888-313-3532 or at www.elec.state.nj.us .  
 
Panayiota Reynolds  
Purchasing Agent, R.P.P. S, QPA 
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GENERAL INFORMATION SUMMARY ORGANIZATION REQUESTING QUALIFICATIONS 
 
Township of West Orange  
66 Main St. 
West Orange, NJ  07052 
 
 
CONTACT PERSON 
Panayiota Reynolds, 
Purchasing Agent, R.P.P.S, QPA 
preynolds@westorange.org 
Telephone (973) 325-4056 
FAX               (973) 736-8380 
  
 
PURPOSE OF REQUEST 
 
The Township of West Orange will be in need of a variety of Professional Service Contracts during the 
calendar year of 2022/2023. This Request for Qualifications “RFQ” will serve as a source of reference for 
the Township regarding the hire of an individual and or a company for a particular professional service 
during this contract period. Submissions will be evaluated in accordance with the criteria set forth in this 
RFQ. One or more individuals/firms may be selected to provide services. Submission of the RFQ does not 
guarantee the Township will hire your company during the contract year. The RFQ process allows the 
Township to be compliant with the "Pay to Play" rules and regulations of the State of New Jersey. This 
RFQ represents a "Fair and Open" process in which we can secure professional services throughout a 12 
month time period. 
 
PERIOD OF CONTRACT 
 
In the event respondent’s services are chosen during this 12 month contract period. The successful 
respondent shall be required to execute the Township's form contract, which includes the 
indemnification, insurance, termination and licensing provisions. A complete copy of a draft Township 
form contract is available upon request. The Township Mayor and Council shall approval such contracts 
through resolution. It is also agreed and understood that the acceptance of the final payment by a 
contractor shall be considered a release in full of all claims against the Township arising out of, or by 
reason of, the work done and material furnished under this contract. 
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GLOSSARY 
 
The following definitions shall apply to and are used in this Request for Qualification: "Township" - 
refers to the Township of West Orange. 
 
    "Qualification Statement" - refers to the complete response to this RFQ submitted by the     Respondents. 
 
"Qualified Respondent" - refers to those Respondents who (in the sole judgment of the. (Township)) has 
satisfied the qualification criteria set forth in this RFQ. 
 
"RFQ" --- refers to this Request for Qualifications, including any amendments thereof or supplement 
thereto. 
 
'Respondent" or 'Respondents"- refers to the interested party that submitted a Qualification Statement. 
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SECTION 1 
 
The following is a brief description of the professional services needed, including, were 
appropriate, a description of tasks involved. Services are not limited to what is described 
here. 
 
Licensed Tree Expert - The Engineering Division of the Department of Public Works for the 
Township   of West Orange requests proposals from firms providing forestry services to conduct 
an Urban Tree Inventory of the entire Township’s trees within the right-of-way and to assist in 
the implementation of a comprehensive Community Forestry Management Plan (CFMP) in 
accordance with the requirements stipulated in the grant agreement between the Township and 
the New Jersey Forest Service Urban and Community Forestry Program (NJUCF) which is 
attached.   The Township is looking to hire a tree professional who is a Licensed Tree Expert to 
gather data and establish a detailed tree inventory of approximately 200 miles of curb in the 
rights of way along the Township’s Street network.  The inventory will provide a professional 
assessment of potentially hazardous tree conditions in order to prioritize tree work. It will assess 
risk, based on the possibility of failure, impact to property and humankind including assessing 
conflict of trees with sidewalks, utilities and recommendations for potential planting locations. 
This will assist the Township and its Department of Public Works in making informed decisions 
when contemplating maintenance, removal and tree planting.    
 
 

SECTION 2 
 
 
INTRODUCTION OF GENERAL INFORMATION 
 
 
2.1 Introduction and Purpose 
 
The Township of West Orange is soliciting Request for Qualifications for Professional Tree 
Services of a Licensed Tree Expert Statements from interested persons and/or Firms.   
Through this Request for Qualifications (RFQ) for Professional Services, the Township will 
solicit a person or a firm who is best qualified to provide the tree services requested, is 
responsive to this Request and whose bid price is acceptable to the Township. The Township 
will select an individual or firm based on the criteria in Section 5 and will agree to work 
under the compensation terms and conditions determined by the Township.  
 

1. Qualifications 
 

The successful tree professional shall be experienced in collecting field data and preparing 
detailed tree inventories in the State of New Jersey.  The forestry professional(s) shall be a NJ 
Licensed Tree Expert who abides by the current forestry best management practices and 
arboricultural industry standards.  
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2. Scope of Work  

 
Tree Consultant(s) shall conduct at a minimum a Level 2 Basic Tree Risk Assessment in 

accordance with the International Society of Arboriculture’s (ISA) Best Management Practices for 
Tree Risk Assessment and/or ANSI A300 Tree Risk Assessment Standard for all of the trees within 
the 200 miles of curb in the rights of way along the Township’s Street network.  
 

3. Data Collection, Database and Requirements:  
 

As part of the grant agreement, the Township has obtained an iPad and ArcGIS Online software 
that is to be utilized for the tree inventory which is to be returned to the Township once the data 
collection is completed and uploaded to Township’s system database.  The following information 
shall be collected and recorded during the tree inspection:  

 
 Street address(es) and GPS location (X and Y coordinates) of trees, stumps, and 

recommended planting locations;  
 Health conditions such as good, fair, poor, or deceased;  
 Species including botanical and common names; 
 Diameter at Breast Height 
 Age Class such as new planting, young, semi-mature, mature, over mature; 
 Identify deformities including but not limited to stress, broken and dead branches, 

cracks, pests, diseases, root problems; 
 Identify multi-stem trees in cases where trunk splits less than one foot above ground 

level; 
 Risk rating for tree or branch failure such as imminent, probable, possible, improbable; 
 Target rating for tree or branch failure impacting property and humankind such as 

high, medium, low or very low; 
 Recommendations for Risk Mitigation Actions (RMA) including but not limited to tree 

removal due to deformities that cannot be treated, pruned to reduce risk (deadwood), 
prune young trees to improve growth, shape, install structural support, stump removal;  

 Recommendations for tree conflicts with sidewalk and utilities (overhead) including 
mitigation actions to eliminate tripping hazards, risk and target rating of the tree; 

 New planting locations and recommendations with suggestions for tree species; 
 Photos showing tree condition and recommendations; and  
 Name of personnel collecting data and date. 

 
4. Tree Management Report and Deliverables:  

 
Consultant(s) shall prepare a Final Report that includes the following:  
 

 An Executive Summary that summarizes the procedure and results of the Urban Forest 
Inventory.  

 Tree Management Report that provides the narrative including charts, graphs, inventory 
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including species, condition ratings, age distribution, risk ratings, target ratings, 
recommendations for priorities with tree maintenance;  

 Urban Tree Inventory Spreadsheets are to be provided unlocked Excel spreadsheets and 
as an exhibit to the report.  

 
The following deliverables are to be provided upon completion:  
 

 Three (3) hard color copies and one (1) electronic PDF format of the Final Report; 
 One (1) electronic copy of the unlocked Excel Spreadsheet of the Urban Tree Inventory; 
 One (1) electronic copy of Urban Tree Inventory in GIS format shapefiles.  

 
Our office is to be provided with progress of the work for review and payment shall be made as 

follows:  
 

 Payment 1 when 25% of the work is completed;  
 Payment 2 when 50% of the work is completed;  
 Payment 3 when 75% of the work is completed; and  
 Payment 4 when 100% of the project is completed. 

 
During the data collection, the Township anticipates that during the course and at the end of 

this project that the prospective bidder is to provide assistance to complete the initial and final 
reimbursements of funds from the NJDEP.   

 
Please refer to the following attachments from the grant agreement:  

 Attachment D- Scope of services 
 Attachment D-1 Project Requirements; and  
 Attachment D-2 Grantee’s Proposal. 

 
The cost of services shall be for the scope of services, project requirements, grantee’s 

proposal and data collection requirements to complete all of the deliverables by July 3, 2023 
prior to September 3, 2023 submission as required by the NJUCF grant agreement including 
assistance for completing the initial and final reimbursement procedures.  Proposals shall be on 
a per tree basis.  Hourly rates shall be submitted with all proposals for any additional work. 
 
 
2.2 Procurement Process and Schedule 
  
The selection of Qualified Respondents is not subject to the bidding provisions of the Local Public 
Contracts Law, N.J.S.A. 40A:11-1 et seq. The selection is subject to the New Jersey Local Unit Pay to Play 
Law, N.J.S.A. 19:44A-20.4 et seq. The Township has structured a procurement process to assure that 
each person and/or firm is provided an equal opportunity to submit a Qualification Statement in 
response to the RFQ. Qualification statements will be evaluated in accordance with criteria set forth in 
section 2 of this RFQ, which will be applied in the same manner to each Qualification Statement 



             
 TOWNSHIP OF WEST ORANGE 
 
 

Page | 8 
 

received. Respondents agree to at all times to abide by all requirements of the New Jersey law, 
including, but not limited to the aforementioned “Pay to Play” laws, as well as any and all relevant 
Executive Orders and the New Jersey Election Law Enforcement Commission disclosure requirements. 
 
2.3 Conditions Applicable to RFQ 
 
Upon submission of a Qualification Statement in response to this RFQ, the Respondent acknowledges 
and consents to the following conditions: 
 
 The Township reserves the right to exercise its judgment to weigh the relative merit and deficiencies, if 
any, in all responses and commits. The Township reserves the right to reject for any reason, all 
responses and components thereof and eliminate any and all Respondents submitting this RFQ from 
consideration. 
 
 
The Township reserves the right (in its sole judgment) to reject any Respondent that submits 
incomplete responses to this RFQ or a Qualification Statement that is not responsive to this RFQ. 
 
 
The Township reserves the right, without prior notice, to supplement, amend, or otherwise modify this 
RFQ, or otherwise request additional information. 
 
All Qualification Statements shall become the property of the Township and will not be returned. 
 
 
All Qualification Statements will be made available to the public at the appropriate time, as determined 
by the Township (in the exercise of its sole discretion) in accordance with law. 
 
 The Township may request Respondents to send representatives to the Township for interviews. 
 
 
Neither the Township, nor its respective staff, consultants nor advisors shall be liable for any claims for 
damages resulting from the solicitation or preparation of the Qualification Statement. There shall be no 
reimbursement to Respondents for the cost of preparing and submitting a Qualification Statement for 
participating in this procurement process. 
 
2.4 Addenda or Amendments to RFQ 
 
    During the period provided for the preparation of responses to the RFQ, the Township may issue                                     
addenda, amendments or answers to written inquiries. Those addenda will be noticed by the Township 
and will constitute a part of the RFQ. All responses to the RFQ shall be prepared with full consideration 
of the addenda issued prior to the proposal submission date. 
 
 
 

SECTION 3 
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3.1 Standard Requirements of Technical Qualifications 
 
Respondents shall submit technical qualifications which contain the following: 
 
Business name, the principal place of business, and if different, the place where services will be 
provided. 
 
Respondents must have a minimum of five (5) years’ experience. 
 
 
The education, qualifications, experience, and training of all persons who would be assigned to provide 
services along with their names and titles. 
 
A listing of all other engagements where services of the types proposed, were provided in the past. This 
should include other Township governments, businesses or other government entities. Contact 
information for references must be provided. 
 
 
A statement shall be provided by respondent that neither its firm nor any individual   assigned to this 
engagement are disbarred, suspended, or otherwise prohibited from  professional practice by any 
federal, state, or local agency. 
 
The attached submission form can be replaced with respondents own prepared resume. All questions 
must be addressed as requested. 
   
 
3.2 Mandatory Submission Forms 
 
Affirmative Action Certification 
Non-Collusion Affidavit 
Stockholder Disclosure Statement 
Business Registration Certification 
Political Disclosure Certification 
Iranian Disclosure Statement 
Addenda/addendum 
 
 
3.3 Cost Analysis 
 
 Respondents should submit a cost proposal which would include any proposed retainer, the services to 
be provided at a flat rate, if all or any services will be billed through hourly rates and what are the 
established rates. The Township shall in its discretion, provide a fee schedule with hourly rates 
depending on the nature of the matter. By submission of a proposal, you acknowledge and agree to 
adhere to the fee schedule. 
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 3.4 Submission Evaluation 
 
When the Township is in need of a particular service, the selection will be the most advantageous 
submission based on all of the evaluation factors set forth in this RFQ. 
 
Each submission must satisfy the objectives and requirements detailed in this RFQ. The successful 
respondent shall be determined by an evaluation of the total content of the qualifications submitted. 
The Township reserves the right to: 
 
Not select any of the submissions or   select only portions of a particular Respondent’s qualifications for 
further    consideration (however Respondents may specify portions of proposal that   they consider 
“bundled”). 
  
 Award a contract for the requested services at any time within the 12 month time period or through 
December 31, 2022 whichever is sooner after review of the qualifications and approval by     Township 
Council through resolution. Every submission shall be valid     through this time period. 
 
  
 
3.5 Submission Limitations 
 
This RFQ is not intended to be an offer, order, or contract and should not be regarded as such, nor shall 
any obligation or liability be imposed on the Township by issuance of this RFQ. The Township reserves 
the right to refuse any submission. 
 
 3.6 Use of Information 
 
Any specifications, drawings, sketches, models, samples, data, computer programs, documentation, 
technical or business information and the like, furnished or disclosed by the Township to the 
Respondent in connection with this RFQ, shall remain the property of the Township. When in tangible 
form, all copies of such information shall be returned to the Township upon request. Unless such 
information was previously known to the Respondent, free of any obligation to keep it confidential, or 
has been or is subsequently made public by the Township or a third party, it shall be held in confidence 
by the Respondent, shall be used only for the purposes of this RFQ and shall not be used for other 
purposes except upon such terms and conditions as may be mutually agreed upon in writing. 
 
 
3.7 General Terms and Conditions 
 
The Township reserves the right to reject any or all submissions, if necessary, or waive any informality in 
the submission. 
 
In case of failure by the successful Respondent, the Township may procure the  articles or services from 
other sources, deduct the cost of the replacement from  money due the Respondent under the contract 
and hold the Respondent   responsible for any excess cost. 
 
The Respondent shall maintain sufficient insurance to protect against all claims under  Workmen’s 
Compensation, General, Professional, and Automobile Liability. 
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Each submission must be signed by the person authorized to do so. 
    
Township assumes no responsibility for submissions received after designated date and time due. 
 
By submission of qualifications, the Respondent certifies that the service to be furnished will not 
infringe upon any valid patent, trademark, or copyright. 
 
The successful Respondent shall, at its expense, defend any and all actions or suits                                            
charging such infringement, and will save the Township harmless. 
 
No Respondent shall influence, or attempt to influence, or cause to be influenced, any                                                                                                               
 Township Officer or employee to use their official capacity in any manner.                 
 
 No Respondent shall cause or influence, or attempt to cause influence, any Township                                                    
   Officer or employee to use their capacity to secure unwarranted privileges or   advantages                                                                                
 for the Respondent. 
 
Should any differences arise between the contracting parties as the meaning or intent                                                
of these instructions or specifications, the Townships decision shall be final and                                                                                         
 conclusive. 
 
The Township shall not be responsible for any expenditure of monies or other  
 expenses incurred by the Respondent in making its request for consideration. 
 
 All necessary forms required by this RFQ shall be completed and submitted as part                                                                                                                              
   of  this submission. 
 
 
 
 

SECTION 4 
 
4.1 Instructions for Submission 
 
Respondents must submit an original and one (1) copy of their Qualification Statement.  If a company 
has multiple services, a separate Qualification packet for each service would be preferred. 
 
Designated Contact Person: 
 
Panayiota Reynolds, Purchasing Agent, RPPS, QPA 
Township of West Orange 
66 Main Street 
West Orange, NJ 07052 
 
Submissions must be received Wednesday, August 17, 2022 at 10:00am.  Preferred delivery methods 
are US mail or hand delivery. Facsimile or electronic delivery will not be accepted. 
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To be responsive, Qualification Statement must provide all requested information and conform to 
instructions. Qualification Statements and related information must be bound and signed by 
Respondent. 
 
All Respondents hereby agree to work under the terms and conditions as set by the Township.  
If awarded a contract by Township Council Resolution during 2022 calendar year, that contract will be in 
effect for one year.  
 
 
 

SECTION 5 
 
5.1 Evaluations 
 
The Township of West Orange’s objective by soliciting Qualification Statements is to establish a pre-
qualified group of professionals that will provide high quality and cost effective services to the 
Township. The Township will consider Qualification Statements only firms and individuals, in the 
Townships judgment, have demonstrated the capability and willingness to provide high quality services 
to the citizens of the Township in the manner described in the RFQ. The Township on the basis of the 
most advantageous will evaluate proposals with the following criteria: 
 
Ranking Percentage and Criteria for Evaluations 
 
35%    Experience and reputation in the field 
 
20%    Knowledge of the Township and subject matter as it’s related to contract 
 
10%    Availability to accommodate meeting attendance 
 
25%    Cost details, including cost per tree, the hourly rates of each of the individuals who will     perform                   
                                     certain services and time estimates for each individual, all      expenses (if applicable). 
 
5%     The utilization of local contractors and businesses, whenever possible. 
 
5%     Other factors demonstrated to be in the best interest of the Township. 
 
 
     END OF INSTRUCTIONS
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(REVISED 4/10) 
EXHIBIT A 
 
MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE 
N.J.S.A. 10:5-31 et seq. (P.L. 1975, C. 127) 
N.J.A.C. 17:27 
 
GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS 
 
 
During the performance of this contract, the contractor agrees as follows: 
 
 The contractor or subcontractor, where applicable, will not discriminate against any employee or 
applicant for employment because of age, race, creed, color, national origin, ancestry, marital 
status, affectional or sexual orientation, gender identity or expression, disability, nationality or sex. 
Except with respect to affectional or sexual orientation and gender identity or expression, the 
contractor will ensure that equal employment opportunity is afforded to such applicants in 
recruitment and employment, and that employees are treated during employment, without regard 
to their age, race, creed, color, national origin, ancestry, marital status, affectional or sexual 
orientation, gender identity or expression, disability, nationality or sex.  Such equal employment 
opportunity shall include, but not be limited to the following: employment, upgrading, demotion, or 
transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of 
compensation; and selection for training, including apprenticeship.  The contractor agrees to post in 
conspicuous places, available to employees and applicants for employment, notices to be provided 
by the Public Agency Compliance Officer setting forth provisions of this nondiscrimination clause. 
  
 The contractor or subcontractor, where applicable will, in all solicitations or advertisements for 
employees placed by or on behalf of the contractor, state that all qualified applicants will receive 
consideration for employment without regard to age, race, creed, color, national origin, ancestry, 
marital status, affectional or sexual orientation, gender identity or expression, disability, nationality 
or sex. 
 
 The contractor or subcontractor will send to each labor union, with which it has a collective 
bargaining agreement, a notice, to be provided by the agency contracting officer, advising the labor 
union of the contractor's commitments under this chapter and shall post copies of the notice in 
conspicuous places available to employees and applicants for employment. 
 
The contractor or subcontractor, where applicable, agrees to comply with any regulations 
promulgated by the Treasurer pursuant to N.J.S.A. 10:5-31 et seq., as amended and supplemented 
from time to time and the Americans with Disabilities Act. 
 
 The contractor or subcontractor agrees to make good faith efforts to meet targeted county 
employment goals established in accordance with N.J.A.C. l7:27-5.2. 
The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies 
including, but not limited to, employment agencies, placement bureaus, colleges, universities, and 
labor unions, that it does not discriminate on the basis of age, race, creed, color, national origin, 
ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, 
nationality or sex, and that it will discontinue the use of any recruitment agency which engages in 
direct or indirect discriminatory practices. 
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The contractor or subcontractor agrees to revise any of its testing procedures, if necessary,     to 
assure that all personnel testing conforms with the principles of job related testing, as established by 
the statutes and court decisions of the State of New Jersey and as established by applicable Federal 
law and applicable Federal court decisions. 
 
In conforming with the targeted employment goals, the contractor or subcontractor agrees to 
review all procedures relating to transfer, upgrading, downgrading and layoff to ensure that all such 
actions are taken without regard to age, race, creed, color, national origin, ancestry, marital status, 
affectional or sexual orientation, gender identity or expression, disability, nationality or sex, 
consistent with the statutes and court decisions of the State of New Jersey, and applicable Federal 
law and applicable Federal court decisions. 
 
The contractor shall submit to the public agency, after notification of award but prior to execution of 
a goods and services contract, one of the following three documents: 
 
Letter of Federal Affirmative Action Plan Approval 
 
Certificate of Employee Information Report 
 
Employee Information Report Form AA302 (electronically provided by the Division and distributed to 
the public agency through the Division’s website at www.state.nj.us/treasury/contract_compliance) 
 
The contractor and its subcontractors shall furnish such reports or other documents to the Division 
of Public Contracts Equal Employment Opportunity Compliance as may be requested by the office 
from time to time in order to carry out the purposes of these regulations, and public agencies shall 
furnish such information as may be requested by the Division of Public Contracts Equal Employment 
Opportunity Compliance for conducting a compliance investigation pursuant to Subchapter 10 of 
the Administrative Code at N.J.A.C. 17:27. 
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REQUIRED EVIDENCE 
AFFIRMATIVE ACTION REGULATIONS N.J.S.A. 10:5-31, et seq. (N.J.A.C. 17:27) 
 
If awarded a contract, the Bidder will be required to comply with the requirements of N.J.S.A. 10:531, 
et seq., and N.J.A.C,. 17:27 within five (5) days after receipt of the notification of intent to award the 
contract, the Bidder shall present one of the following: 
 
Appropriate evidence that the Contractor is operating under an existing federally approved or 
sanctioned affirmative action program; or 
A Certificate of Employee Information Report Approval issued in accordance with N.J.A.C. 17:27-4; or 
An initial Employee Information Report consisting of forms provided by the Affirmative Action Office 
and completed by Contractor in accordance with N.J.A.C. 17:27-4. 
 
The Bidder must submit no later than three (3) days after the signing of the Contract an Initial Project 
Manning Table consisting of forms provided by the Affirmative Action Office and completed by 
Contractor in accordance with N.J.A.C. 17:27-7. 
Bidders are referred to the Bidder's Information Section of the Bid Packet for a further description of the 
above requirements. 
 
NO BIDDER MAY BE ISSUED A CONTRACT UNLESS THEY COMPLY WITH THE AFFIRMATIVE ACTION 
REGULATIONS OF N.J.S.A. 10:5-31, et seq. 
The following questions must be answered by all Bidders: 
 
Do you have a federally-approved or sanctioned Affirmative Action Program? 
 
Yes ______ (If yes, submit a copy of such approval.) No _____. 
 
Do you have a State Certificate of Employee Information Report approval? 
 
Yes _______ (If yes, submit a copy of such approval.) No ______. 
 
The undersigned Bidder certifies that he is aware of the commitment to comply with the requirements 
of N.J.S.A. 10:5-31, et seq., and agrees to furnish the required documentation pursuant to the law. 
 
 
COMPANY: NAME:_______________________________________________________ 
 
 
 
SIGNATURE & TITLE: _________________________________________________________ 
 
 
 
NOTE: A bid must be rejected as non-responsive if a Bidder fails to comply with requirements of N.J.S.A. 
10:5-31, et seq., within the time frame stipulated. 
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AFFIDAVIT OF NON-COLLUSION 
 
The undersigned bidder of full age, being duly sworn according to law depose and hereby 
specifically certifies that: 
 
To the best of the bidder's knowledge and belief, the annexed bid proposal for this project has 
not  been prepared in collusion with any other bidder of like item or services and the prices, 
discounts,  terms and conditions thereof have not been directly or indirectly communicated by or 
on behalf of  the bidder to any person other than the recipient of the bid and will not be 
communicated to any  person prior to the official opening of the bid. 
 
The bidder fully understands that no premiums, rebates, or gratuities are permitted either with, 
prior  to, or after signing of contract. Any violation will result in cancellation and removal from the 
bid list. 
 
The bidder further certifies that the undersigned has the necessary authority, to sign this 
stipulation  stating that the bidder has not entered into any agreement, or otherwise taken any 
action in restraint of  free competitive bidding in connection with this bid. 
 
All references to the bidder are understood to include the undersigned and all principals, 
partners and officers of the bidder. 
 
(Signature) _________________________________ 
 
Subscribed and sworn to 
 
Before me this day __________________ of 20 __________________ 
 
 
AFFIANT ____________________________ 
 
 
 
NOTARY PUBLIC OF 
MY COMMISSION EXPIRES: 20 _________________ 
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INSURANCE REQUIREMENTS AND ACKNOWLEDGEMENT FORM 
Certificate(s) of Insurance shall be filed with the Municipal Clerk's Office upon award of 
contract by the Mayor and Township Council. 
The minimum amount of insurance to be carried by the Professional Service Entity shall he as 
follows: 
 
PROFESSIONAL LIABILITY INSURANCE 
Limits shall be a minimum of $1,000,000.00 for each claim and $1,000,000.00 aggregate each 
policy period. 
 
Acknowledgement of Insurance Requirement: 
 
 
 
___________________________________________        
 
______________________________________ 
                      (Signature)                                                                       (Date) 
 
_______________________________________________________ 
                                             (Printed Name and Title) 
 
 
 
 
 
 
 
 
 
 
 
           This form must be completed, signed and returned with RFQ. 
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    STOCKHOLDER DISCLOSURE CERTIFICATION 
 
 
I certify that the list below contains the names and home addresses of all stockholders holding 10% or more of the 
issued and outstanding stock of the undersigned. ______ 
 
 
I certify that no one stockholder owns 10% or more of the issued and outstanding stock of the undersigned. _____ 
 
PLEASE CHECK TYPE OF BUSINESS ORGANIZATION: 
 
 
Partnership ____  Limited Partnership  ____ Limited Liability Corp ____ 
                   
Corporation ____  Sole Proprietorship ____ Limited Liability Partnership ___ 
 
Subchapter S Corp ____ 
 
 
PLEASE CHECK APPROPRIATE BOXES AND SIGN BELOW 
 
Name: _______________________________________________ 
 
Home Address: ________________________________________ 
 
_____________________________________________________ 
Stockholders 
 
Name: ________________________________________________ 
 
Home Address: _________________________________________ 
 
______________________________________________________ 
 
Name_________________________________________________ 
 
Home Address: __________________________________________ 
 
_______________________________________________________ 
 
 
 
__________________________________                                                                                                              ______________________________________ 
Owner or Representative Signature                                                                                           Print Name & Title 
 
 
NOTORY PUBLIC  
Sworn before me this day of   ___________ 20_____. 
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NON-CONFLICT OF INTEREST CERTIFICATION 
 
REQUEST FOR QUALIFICATIONS 
FOR 
 
_____________________________________ 
 (Title of RFQ) 
 
 
 

 
 
The undersigned certifies to the Township of West Orange, County of Essex, State of New 
Jersey that in performing services to the Township he/she is aware of no circumstance that 
would constitute a conflict of interest, financial or otherwise, between him/her (or his/her 
firm) and the interests of the Township. The undersigned certifies that he/she has made a 
search of his/her firm’s client base and has executed this certification subsequent to such 
search. The undersigned acknowledges this a continuing certification, and shall remain in 
effect for the term of the services contained in the solicited request for qualifications.  I 
certify that the foregoing statements made by me are true and accurate to my personal 
knowledge; I am making this certification in good faith.  I am aware that if any of the 
foregoing statements made by me are false, the Board is free to terminate any professional 
service agreement entered into with the undersigned and/or his or her firm. 
Certifying Official: 
 
PRINT NAME:  _________________________________________________ 
 
SIGNED BY:  ___________________________________________________  
 
TITLE:  ________________________________________________________ 
 
DATE:  _________________________________________________________
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TOWNSHIP OF WEST ORANGE, NEW JERSEY 
 

Professional Service Contract 
Qualification and Costs Submission Form 

 
Note: A separate resume can be attached. 

1. Please provide the name and address of Names and roles of the individuals who will perform the 
services and description of their education, municipal experience and experience with projects similar 
to the services contained herein including their education, degrees and certifications. 

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

______ 

2. References and record of success of same or similar service. 

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

______ 
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3. Description of ability to provide the services in a timely fashion (including 
staffing, familiarity and location of key staff. 

4. Cost details, per tree: 

      Authorized Representative ___________________________________ (print name) 

          Authorized Representative ___________________________________ (signature) 

           Telephone #   _______________________________ 

            FAX #    _______________________________ 
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Political Contribution Disclosure Statement Pursuant to Chapter 2, Section 68 of the 
Revised General Ordinances of the Township of West Orange 
 
Pursuant to Section 2-68.1 of the Revised General Ordinances of the Township of West Orange, 
please set forth below all political contributions in cash or in kind of two hundred ($200.00) dollars 
or more made within five (5) years of the date of acceptance of a proposal for a negotiated 
contract with the Township of West Orange, or within five (5) years of the notice of award for a bid 
contract with the Township of West Orange, either directly or indirectly, by the individuals or any of 
the principals of the business entity completing this form or by the business entity itself, to any 
elected official of the Township of West Orange currently in office or any political organization 
affiliated with an elected official of the Township currently in office. 
 
The current elected officials of the Township include the following: Mayor Robert D. Parisi; 
Councilwoman Susan McCartney; Councilwoman Cindy Matute Brown; Councilman Bill 
Rutherford; Councilwoman Tammy Williams; and Councilwoman Michelle Casalino. 
 
Name of Contributor                                        Amount                                           Recipient of Contribution       Contribution         
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      Date 
                                                                                                                    
________________         ________          ___________________        __________ 
 
 ________________         ________          ___________________       __________ 
 
 _______________          ________          ___________________        __________ 
 
________________         ________          ___________________        __________ 
 
________________         ________          ___________________        __________ 
 
 ________________         ________          ___________________       __________ 
 
If you have NOT made any contributions within the scope of Section 2-68.1, 
as set forth above, please indicate here ___________. 
 

I hereby certify under penalty of perjury that the information provided herein is true and accurate to 
the best of my knowledge, information and belief. 
 
 
Signature      _________________________________________ 
     
Print Name:_________________________________________ 
 
Company: ______________________________________________ 
 
______________________________________________________ 
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TOWNSHIP OF WEST ORANGE 
                ACKNOWLEDGMENT OF RECEIPT OF ADDENDA 
 
 
 
The undersigned Bidder hereby acknowledges receipt of the following addenda: 
 
Please assign the number, date and initial. 
Addendum Number   Dated    Acknowledge Receipt        (Initial) 
    
_____________   ____________ _______________ 
 
_____________   ____________ _______________ 
 
_____________   _____________  _______________ 
 
_____________   _____________  _______________ 
 
 No addenda was received. 
 
 Acknowledged for: ______________________________________________________ 
      (Company Name) 
 
 By: _________________________________________ 
  (Signature of Authorized Representative) 
 
      Name: _______________________________________ 
    (Print) 
 
 Title: ________________________________________ 
  
 Date: ________________________________________ 
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TOWNSHIP OF WEST ORANGE 

 
DISCLOSURE OF INVESTMENT ACTIVITIES IN IRAN 

 
Proposer: _____________________ 
 
Pursuant to Public Law 2012, c. 25, any person or entity that submits a bid or proposal or otherwise 
proposes to enter into or renew a contract must complete the certification below to attest, under penalty 
of perjury, that the person or entity, or one of the person or entity’s parents, subsidiaries, or affiliates, is 
not identified on a list created and maintained by the New Jersey Department of the Treasury as a person 
or entity engaging in investment activities in Iran. If the Director finds a person or entity to be in violation 
of the principles which are the subject of this law, s/he shall take action as may be appropriate and 
provided by law, rule or contract, including but not limited to, imposing sanctions, seeking compliance, 
recovering damages, declaring, declaring the party in default and seeking debarment or suspension of the 
person or entity. 
 
I certify, pursuant to Public Law 2012, c. 25, that the person or entity listed above for which I am 
authorized to submit a proposal: Must check appropriate boxes 
 Is not providing goods or services of $20,000,000 or more in the energy sector of Iran, including a person or 
entity that provides oil or liquefied natural gas tankers, or products used to construct or maintain pipelines 
used to transport oil or liquefied natural gas, for the energy sector of Iran, and 
 
 Is not a financial institution that extends $20,000,000 or more in credit to another person or entity, for 45 
days, or more, if that person or entity will use the credit to provide goods or services in the energy sector in 
Iran. 
 
In the event that a person or entity is unable to make the above certification because it or one of its 
parents, subsidiaries, or affiliates has engaged in the above referenced activities, a detailed, accurate and 
precise description of the activities must be provided in part 2 below to the New Jersey Turnpike Authority 
under penalty of perjury. Failure to provide such will result in the proposal being rendered as non-
responsive and appropriate penalties, fines and/or sanctions will be assessed as provided by law. 
 
Part 2: PLEASE PROVIDE FURTHER INFORMATION RELATED TO INVESTMENT ACTIVITIES IN IRAN 
You must provide a detailed, accurate and precise description of the activities of the proposer, or one of its 
parents, subsidiaries or affiliates, engaging in the investment activities in Iran outlined above by completing 
the boxes below. 
 
 
Name:   ___________________________________ Relationship to Proposer: _____________________  
Description of Activities: 
______________________________________________________________________ 
______________________________________________________________________ 
Duration of Engagement: __________________ Anticipated Cessation Date: _____________________ 
Proposer Contact Name: _________________________ Contact Phone Number: __________________ 
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Certification: I, being duly sworn upon my oath, hereby represent and state that the foregoing information 
and any attachments thereto to the best of my knowledge are true and complete. I attest that I am 
authorized to execute this certification on behalf of the above referenced person or entity. I acknowledge 
that the Township of West Orange, State of New Jersey is relying on the information contained herein and  
 
 
 
 
 
thereby acknowledge that I am under a continuing obligation from the date of this certification through the 
completion of any contracts with the Township to notify the Township in writing of any changes to the 
answers of information contained herein. I acknowledge that I am aware that it is a criminal offense to 
make a false statement or misrepresentation in this certification, and if I do so, I recognize that I am subject 
to criminal prosecution under the law and that it will also constitute a material breach of my agreement(s) 
with the Township of West Orange, State of New Jersey and that the Township at its option may declare 
any contract(s) resulting from this certification void and unenforceable. 
 
Full Name (Print): __________________________ Signature: __________________________________ 
 
Title: ____________________________________ Date: ______________________ 
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Business Registration Certification and Public Works Contractor Registration Certification 
 
Effective September 1, 2004, the State has expanded its Contractor Registration Program to local 
Government contracts, P.L. 2004, c57. All business organizations that do business with a local government 
agency are required to be registered with the State. The business must provide proof of that registration to 
the local government agency before that local government agency can enter into a contract with the 
business.  A copy of the Business Registration Certificate must also be on file before any purchase 
order/voucher or other contracting document can be issued. 
Contractors are responsible for notifying subcontractors. 
Further information and registration can be obtained online from the NJ Treasury, Division of Revenue or 
by calling (609) 292-1730. 
   ************************ 
P.L. 1999 Chapter 238. The Public Works Contractor Registration Act specifies that no contractor or 
subcontractor shall bid on or engage in any contract (or part thereof) for public work which is subject to 
the provisions of the “New Jersey Prevailing Wage Act”, P.L. 1963 C. 150 (c. 34:11-56.25 et seq.) for the 
construction, reconstruction, demolition, alteration, repair, or maintenance of a public building regularly 
open to and used by the general public or public institution, and includes any subcontractor or lower tier 
subcontractor of a contractor unless they are registered with the Commissioner of Labor.   
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TOWNSHIP OF WEST ORANGE 
 
CHECKLIST 
            
 
 PROFESSIONAL SERVICE TITLE:____________________________________________ 
    
 
SUBMISSION DATE:  Wednesday, August 17, 2022 at 10:00am. 
 The following items are required to be included with the sealed submission: 
  

 Qualification Statement                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            
                                                                                          

 Non-Collusion Affidavit                                                                                                                                                                                                                                                                                                                                 
 

 Disclosure of Ownership Form  
 

 Insurance Requirement Acknowledgement Form  
 

 Mandatory Equal Employment Opportunity Notice Acknowledgement 
 

 Copy of your Business Registration Certificate as issued by the 
 

 State of New Jersey, Department of Treasury, Division of Revenue  
 

 Acknowledgement of Corrections, Additions or Deletions Form  
 

 Non- Conflict of Interest Declaration 
 

 Political Disclosure Certification 
 

 Iranian Disclosure Statement 
 
 
 
 
Reminder:  Please submit one (1) original and one (1) additional set of the sealed submission. Copy can 
be on a USB stick. Multiple fields can be submitted in one envelope. 





























































































































































































































225-22
September 6, 2022

R E S O L U T I O N

WHEREAS, the Township of West Orange has advertised for bids, pursuant to the New Jersey 

Local Public Contracts Law (N.J.S.A. 40A:11-1) for the project Street Improvements, 2021, Phase I; and

WHEREAS, at the date time and place advertised for the opening of said bids, the Township did 

receive ten bids; and

WHEREAS, the Township Engineer reported that the successful bidder has strictly complied with

the bid specifications and is the lowest responsible bidder; and 

WHEREAS, the Township Council of the Township of West Orange has considered said bids and 

has further considered the recommendation of the Township Engineer as to the award of said bid.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West Orange 

that the contract for the Project Street Improvements 2021, Phase I is hereby awarded to:

REGGIO CONSTRUCTION, INC.

416 E. CENTRAL BLVD.

PALISADES PARK, NJ  07650

in the amount of $2,125,752.70.

BE IT FURTHER RESOLVED that Certified Checks and/or Bid bonds of all except the lowest 

responsible bidder be forthwith returned, and the Mayor and Township Clerk be and they hereby are 

respectively authorized to execute and attest a contract for the foregoing. 

                                                                                                                                                                                    
KAREN J. CARNEVALE, R.M.C. SUSAN McCARTNEY, COUNCIL PRESIDENT
Municipal Clerk

Adopted: September 6, 2022

I hereby certify funds are available from: ACCOUNT NO.
2021 Capital Budget
Street Resurfacing
03 2661 21 0500 110

__________________________________ $2,125,752.70
JOHN GROSS, CHIEF FINANCIAL OFFICER



2021 STREET IMPROVEMENTS, PHASE I 

JANUARY 11, 2022 

1. Westview Road 
 

2. Rock Spring Avenue, except at intersection with Edgewood Avenue 
 

3. North Edgewood Avenue – Arverne Road to Old Indian Road 
 

4. Fairview Avenue 
 

5. Nymph Road 
 

6. Kingwood Road 
 

7. Elf Road 
 

8. Walker Road – Northfield Avenue to Undercliff Terrace South 
 

9. Walker Road – at Burnett Terrace lower intersection 
 

10. Knollwood Drive 
 
 

TOTAL LENGTH – 13,750 linear feet or 2.604 miles, approximately 7,600 linear feet is milling and 
pavement 



STREET IMPROVEMENTS 2021 - PHASE I  

BIDS RECEIVED ON: AUGUST 23, 2022

ENGINEER'S TABULATION OF BASE BIDS

Palisades Park NJ 07650 NUTLEY NJ 07110 HACKETTSTOWN NJ 07840 IRVINGTON NJ 07111 FAIRFIELD NJ 07004

City State/Zip City State/Zip City State/Zip City State/Zip City State/Zip

Item # Description Quantity Unit Unit Price Amount Unit Price Amount Unit Price Amount Unit Price Amount Unit Price Amount
1 PERFORMANCE BOND AND PAYMENT BOND 1 DOLL 10,000.00$          10,000.00$            3,000.00$           3,000.00$                      14,000.00$          14,000.00$             20,300.00$          20,300.00$            10,000.00$          10,000.00$            

2 MOBILIZATION 1 LS 5,000.00$           5,000.00$              2,000.00$           2,000.00$                      9,000.00$           9,000.00$               41,750.00$          41,750.00$            19,429.00$          19,429.00$            

3 SOIL EROSION & SEDIMENT CONTROL MEASURES 1 LS 1.00$                  1.00$                     1,000.00$           1,000.00$                      500.00$              500.00$                  0.01$                  0.01$                     1,500.00$           1,500.00$              

4 BREAKAWAY BARRICADES 20 UNIT 1.00$                  20.00$                   1.00$                  20.00$                           0.01$                  0.20$                      0.01$                  0.20$                     1.00$                  20.00$                   
5 DRUM 30 UNIT 1.00$                  30.00$                   1.00$                  30.00$                           0.01$                  0.30$                      0.01$                  0.30$                     1.00$                  30.00$                   
6 TRAFFIC CONE 100 UNIT 1.00$                  100.00$                 1.00$                  100.00$                         0.01$                  1.00$                      0.01$                  1.00$                     1.00$                  100.00$                 
7 CONSTRUCTION SIGNS 400 SF 1.00$                  400.00$                 1.00$                  400.00$                         0.01$                  4.00$                      1.00$                  400.00$                 1.00$                  400.00$                 
8 TRAFFIC DIRECTOR, POLICE 1 DOLL 250,000.00$        250,000.00$          250,000.00$        250,000.00$                  250,000.00$        250,000.00$           250,000.00$        250,000.00$          250,000.00$        250,000.00$          
9 FUEL PRICE ADJUSTMENT 1 DOLL 46,400.00$          46,400.00$            46,400.00$          46,400.00$                    46,400.00$          46,400.00$             46,400.00$          46,400.00$            46,400.00$          46,400.00$            

10 ASPHALT PRICE ADJUSTMENT 1 DOLL 80,800.00$          80,800.00$            80,800.00$          80,800.00$                    80,800.00$          80,800.00$             80,800.00$          80,800.00$            80,800.00$          80,800.00$            
11 CLEARING SITE 1 LS 5,000.00$           5,000.00$              40,000.00$          40,000.00$                    46,000.00$          46,000.00$             150,000.00$        150,000.00$          49,429.00$          49,429.00$            

12 EXCAVATION, TEST PIT 25 CY 1.00$                  25.00$                   1.00$                  25.00$                           1.00$                  25.00$                    0.01$                  0.25$                     50.00$                1,250.00$              

13 EXCAVATION, BASE REPAIR 12" DEEP 1000 SY 1.00$                  1,000.00$              5.00$                  5,000.00$                      1.00$                  1,000.00$               0.01$                  10.00$                   70.00$                70,000.00$            
14 DENSE-GRADED AGGREGATE BASE COURSE 600 SY 1.00$                  600.00$                 3.00$                  1,800.00$                      1.00$                  600.00$                  0.01$                  6.00$                     15.00$                9,000.00$              
15 HMA MILLING, 3" OR LESS 46172 SY 5.50$                  253,946.00$          4.25$                  196,231.00$                  4.50$                  207,774.00$           3.28$                  151,444.16$          4.50$                  207,774.00$          
16 HMA MILLING, 3" TO 6" 270 SY 1.00$                  270.00$                 8.00$                  2,160.00$                      4.50$                  1,215.00$               7.50$                  2,025.00$              5.50$                  1,485.00$              
17 HOT-MIX ASPHALT 9.5M64 SURFACE COURSE 1001 TON 102.00$              102,102.00$          102.00$              102,102.00$                  101.00$              101,101.00$           89.50$                89,589.50$            100.00$              100,100.00$          
18 HOT-MIX ASPHALT 12.5M64 SURFACE COURSE 5088 TON 102.00$              518,976.00$          102.00$              518,976.00$                  101.00$              513,888.00$           90.45$                460,209.60$          100.00$              508,800.00$          
19 HOT-MIX ASPHALT 19M64 BASE COURSE 771 TON 1.00$                  771.00$                 1.00$                  771.00$                         25.00$                19,275.00$             78.75$                60,716.25$            100.00$              77,100.00$            
20 SPEED TABLE 7 UNIT 3,500.00$           24,500.00$            4,500.00$           31,500.00$                    5,500.00$           38,500.00$             3,480.00$           24,360.00$            5,500.00$           38,500.00$            
21 15" REINFORCED CONCRETE PIPE,CLASS V 44 LF 90.00$                3,960.00$              100.00$              4,400.00$                      150.00$              6,600.00$               41.95$                1,845.80$              150.00$              6,600.00$              
22 UNDERDRAIN, 6" PERFORATED HIGH DENSITY POLYETHYLENE PIPE 1000 LF 1.00$                  1,000.00$              40.00$                40,000.00$                    49.00$                49,000.00$             0.01$                  10.00$                   60.00$                60,000.00$            
23 CURB DRAIN CONNECTION, INCLUDING CLEANOUT 5 UNIT 250.00$              1,250.00$              250.00$              1,250.00$                      350.00$              1,750.00$               885.00$              4,425.00$              700.00$              3,500.00$              
24 INLET, TYPE A 1 UNIT 1,700.00$           1,700.00$              2,400.00$           2,400.00$                      2,500.00$           2,500.00$               2,940.00$           2,940.00$              2,100.00$           2,100.00$              
25 INLET, TYPE D 6 UNIT 1,700.00$           10,200.00$            2,850.00$           17,100.00$                    2,800.00$           16,800.00$             3,520.00$           21,120.00$            3,500.00$           21,000.00$            
26 RESET EXISTING CASTING 29 UNIT 1.00$                  29.00$                   1.00$                  29.00$                           1.00$                  29.00$                    0.01$                  0.29$                     100.00$              2,900.00$              
27 SET INLET TYPE A, CASTING 1 UNIT 750.00$              750.00$                 500.00$              500.00$                          $              750.00 750.00$                  880.00$              880.00$                 500.00$              500.00$                 
28 SET INLET TYPE B, CASTING 22 UNIT 1,140.00$           25,080.00$            950.00$              20,900.00$                    995.00$              21,890.00$             1,330.00$           29,260.00$            500.00$              11,000.00$            
29 SET INLET TYPE D, CASTING 23 UNIT 1,035.00$           23,805.00$            900.00$              20,700.00$                    925.00$              21,275.00$             1,200.00$           27,600.00$            500.00$              11,500.00$            
30 SET MANHOLE CASTING 55 UNIT 450.00$              24,750.00$            10.00$                550.00$                         550.00$              30,250.00$             765.00$              42,075.00$            100.00$              5,500.00$              
31 PARGING INLET (FULL DEPTH OF WALLS) 50 UNIT 100.00$              5,000.00$              250.00$              12,500.00$                    300.00$              15,000.00$             0.01$                  0.50$                     500.00$              25,000.00$            
32 PARGING MANHOLE (FULL DEPTH OF WALLS) 50 UNIT 1.00$                  50.00$                   250.00$              12,500.00$                    350.00$              17,500.00$             0.01$                  0.50$                     500.00$              25,000.00$            
33 RECONSTRUCTED INLET, TYPE A, USING EXISTING CASTING 1 UNIT 800.00$              800.00$                 1,200.00$           1,200.00$                      875.00$              875.00$                  335.00$              335.00$                 500.00$              500.00$                 
34 RECONSTRUCTED INLET, TYPE B, USING EXISTING CASTING 7 UNIT 1,000.00$           7,000.00$              500.00$              3,500.00$                      1,100.00$           7,700.00$               470.00$              3,290.00$              1,000.00$           7,000.00$              
35 RECONSTRUCTED INLET, TYPE D, USING EXISTING CASTING 2 UNIT 900.00$              1,800.00$              500.00$              1,000.00$                      1,000.00$           2,000.00$               400.00$              800.00$                 500.00$              1,000.00$              
36 RECONSTRUCTED INLET, TYPE A, USING NEW CASTING 1 UNIT 700.00$              700.00$                 1,300.00$           1,300.00$                      1,200.00$           1,200.00$               1,010.00$           1,010.00$              1,500.00$           1,500.00$              
37 RECONSTRUCTED INLET, TYPE B, USING NEW CASTING 6 UNIT 1,950.00$           11,700.00$            1,500.00$           9,000.00$                      1,850.00$           11,100.00$             1,575.00$           9,450.00$              3,500.00$           21,000.00$            
38 RECONSTRUCTED INLET, TYPE D, USING NEW CASTING 19 UNIT 1,735.00$           32,965.00$            1,400.00$           26,600.00$                    1,600.00$           30,400.00$             1,400.00$           26,600.00$            3,500.00$           66,500.00$            
39 REBUILD INLET 1 UNIT 1,000.00$           1,000.00$              1,000.00$           1,000.00$                      2,000.00$           2,000.00$               270.00$              270.00$                 1,500.00$           1,500.00$              
40 RECONSTRUCTED MANHOLE, USING NEW CASTING 1 UNIT 1.00$                  1.00$                     1,500.00$           1,500.00$                      1,000.00$           1,000.00$               470.00$              470.00$                 650.00$              650.00$                 

41 BICYCLE SAFE GRATE 1 UNIT 400.00$              400.00$                 300.00$              300.00$                         325.00$              325.00$                  275.00$              275.00$                 350.00$              350.00$                 
42 CURB PIECE 1 UNIT 400.00$              400.00$                 600.00$              600.00$                         325.00$              325.00$                  250.00$              250.00$                 350.00$              350.00$                 
43 CLEANING DRAINAGE STRUCTURE 6 UNIT 1.00$                  6.00$                     800.00$              4,800.00$                      1.00$                  6.00$                      0.01$                  0.06$                     500.00$              3,000.00$              
44 CONCRETE SIDEWALK, 4" THICK 1973 SY 63.00$                124,299.00$          68.00$                134,164.00$                  67.00$                132,191.00$           80.65$                159,122.45$          80.00$                157,840.00$          
45 CONCRETE SIDEWALK, REINFORCED, 6" THICK 1135 SY 68.00$                77,180.00$            72.00$                81,720.00$                    70.00$                79,450.00$             92.65$                105,157.75$          85.00$                96,475.00$            
46 RESET PAVER/SLATE SIDEWALK/DRIVEWAY 40 SY 1.00$                  40.00$                   100.00$              4,000.00$                      100.00$              4,000.00$               60.75$                2,430.00$              70.00$                2,800.00$              
47 HOT-MIX ASPHALT DRIVEWAY,  2" THICK 876 SY 29.00$                25,404.00$            30.00$                26,280.00$                    30.00$                26,280.00$             46.60$                40,821.60$            35.00$                30,660.00$            
48 DETECTABLE WARNING SURFACE 17 SY 100.00$              1,700.00$              200.00$              3,400.00$                      250.00$              4,250.00$               105.00$              1,785.00$              250.00$              4,250.00$              
49 9"x18" CONCRETE VERTICAL CURB 124 LF 30.00$                3,720.00$              30.00$                3,720.00$                      35.00$                4,340.00$               32.70$                4,054.80$              37.00$                4,588.00$              
50 GRANITE CURB 14033 LF 30.00$                420,990.00$          30.00$                420,990.00$                  29.50$                413,973.50$           34.50$                484,138.50$          37.00$                519,221.00$          
51 BEAM GUIDE RAIL 30 LF 150.00$              4,500.00$              150.00$              4,500.00$                      150.00$              4,500.00$               146.60$              4,398.00$              150.00$              4,500.00$              
52 TRAFFIC MARKING LINES, 4" 7132 LF 0.60$                  4,279.20$              0.75$                  5,349.00$                      0.75$                  5,349.00$               0.75$                  5,349.00$              1.00$                  7,132.00$              
53 TRAFFIC MARKING LINES, 6" 827 LF 2.50$                  2,067.50$              2.75$                  2,274.25$                      2.80$                  2,315.60$               1.12$                  926.24$                 1.25$                  1,033.75$              
54 TRAFFIC MARKING LINES, 8" 122 LF 3.50$                  427.00$                 4.00$                  488.00$                         4.00$                  488.00$                  1.50$                  183.00$                 1.75$                  213.50$                 
55 TRAFFIC MARKING LINES, 12" 130 LF 4.50$                  585.00$                 5.00$                  650.00$                         5.00$                  650.00$                  2.25$                  292.50$                 2.50$                  325.00$                 
56 TRAFFIC MARKING LINES, 24" 271 LF 6.00$                  1,626.00$              6.50$                  1,761.50$                      7.00$                  1,897.00$               4.50$                  1,219.50$              5.00$                  1,355.00$              
57 TRAFFIC MARKING SYMBOLS, "STOP" 3 UNIT 110.00$              330.00$                 125.00$              375.00$                         125.00$              375.00$                  175.00$              525.00$                 200.00$              600.00$                 
58 TRAFFIC MARKING SYMBOLS, "ARROW RIGHT" 2 UNIT 100.00$              200.00$                 120.00$              240.00$                         120.00$              240.00$                  150.00$              300.00$                 200.00$              400.00$                 
59 TRAFFIC MARKING SYMBOLS, "ARROW LEFT" 2 UNIT 100.00$              200.00$                 110.00$              220.00$                         120.00$              240.00$                  150.00$              300.00$                 200.00$              400.00$                 
60 TRAFFIC MARKING SYMBOLS, VARIOUS 5 UNIT 200.00$              1,000.00$              210.00$              1,050.00$                      220.00$              1,100.00$               175.00$              875.00$                 200.00$              1,000.00$              
61 REGULATORY AND WARNING SIGNS, (UP TO 12"x18") 5 UNIT 1.00$                  5.00$                     1.00$                  5.00$                             350.00$              1,750.00$               214.50$              1,072.50$              200.00$              1,000.00$              

62
REGULATORY AND WARNING SIGNS, (GREATER THAN 12"x18" AND UP 
TO 30"x30")

5 UNIT 1.00$                  5.00$                     1.00$                  5.00$                             450.00$              2,250.00$               285.00$              1,425.00$              300.00$              1,500.00$              

63 RESET WATER VALVE BOX 71 UNIT 1.00$                  71.00$                   10.00$                710.00$                         20.00$                1,420.00$               0.01$                  0.71$                     25.00$                1,775.00$              
64 RESET GAS VALVE BOX 37 UNIT 1.00$                  37.00$                   10.00$                370.00$                         20.00$                740.00$                  0.01$                  0.37$                     25.00$                925.00$                 
65 TOPSOIL STABILIZATION, TYPE 2 MAT 280 SY 10.00$                2,800.00$              10.00$                2,800.00$                      10.00$                2,800.00$               0.01$                  2.80$                     15.00$                4,200.00$              

2,125,752.70$     2,161,015.75$            2,260,957.60$     2,365,299.14$     2,592,260.25$     

1 2 3 4 5
DLS CONTRACTING, INC.

Contractor Name

Street Address

859 WILLOW GROVE STREET

TOTAL BASE BID AMOUNT

Contractor Name

YOUR WAY CONSTRUCTION, INC.

Street Address

Contractor Name

Street Address

Contractor Name Contractor Name

Street Address Street Address

REGGIO CONSTRUCTION, INC. 

416 E. CENTRAL BLVD.

CIFELLI & SON GENERAL CONSTRUCTION

81 FRANKLIN AVENUE

RIVERVIEW PAVING CO.

404 COIT STREET 36 MONTESANO ROAD

1        



STREET IMPROVEMENTS 2021 - PHASE I  

BIDS RECEIVED ON: AUGUST 23, 2022

ENGINEER'S TABULATION OF BASE BIDS

Item # Description Quantity Unit
1 PERFORMANCE BOND AND PAYMENT BOND 1 DOLL

2 MOBILIZATION 1 LS

3 SOIL EROSION & SEDIMENT CONTROL MEASURES 1 LS

4 BREAKAWAY BARRICADES 20 UNIT
5 DRUM 30 UNIT
6 TRAFFIC CONE 100 UNIT
7 CONSTRUCTION SIGNS 400 SF
8 TRAFFIC DIRECTOR, POLICE 1 DOLL
9 FUEL PRICE ADJUSTMENT 1 DOLL

10 ASPHALT PRICE ADJUSTMENT 1 DOLL
11 CLEARING SITE 1 LS

12 EXCAVATION, TEST PIT 25 CY

13 EXCAVATION, BASE REPAIR 12" DEEP 1000 SY
14 DENSE-GRADED AGGREGATE BASE COURSE 600 SY
15 HMA MILLING, 3" OR LESS 46172 SY
16 HMA MILLING, 3" TO 6" 270 SY
17 HOT-MIX ASPHALT 9.5M64 SURFACE COURSE 1001 TON
18 HOT-MIX ASPHALT 12.5M64 SURFACE COURSE 5088 TON
19 HOT-MIX ASPHALT 19M64 BASE COURSE 771 TON
20 SPEED TABLE 7 UNIT
21 15" REINFORCED CONCRETE PIPE,CLASS V 44 LF
22 UNDERDRAIN, 6" PERFORATED HIGH DENSITY POLYETHYLENE PIPE 1000 LF
23 CURB DRAIN CONNECTION, INCLUDING CLEANOUT 5 UNIT
24 INLET, TYPE A 1 UNIT
25 INLET, TYPE D 6 UNIT
26 RESET EXISTING CASTING 29 UNIT
27 SET INLET TYPE A, CASTING 1 UNIT
28 SET INLET TYPE B, CASTING 22 UNIT
29 SET INLET TYPE D, CASTING 23 UNIT
30 SET MANHOLE CASTING 55 UNIT
31 PARGING INLET (FULL DEPTH OF WALLS) 50 UNIT
32 PARGING MANHOLE (FULL DEPTH OF WALLS) 50 UNIT
33 RECONSTRUCTED INLET, TYPE A, USING EXISTING CASTING 1 UNIT
34 RECONSTRUCTED INLET, TYPE B, USING EXISTING CASTING 7 UNIT
35 RECONSTRUCTED INLET, TYPE D, USING EXISTING CASTING 2 UNIT
36 RECONSTRUCTED INLET, TYPE A, USING NEW CASTING 1 UNIT
37 RECONSTRUCTED INLET, TYPE B, USING NEW CASTING 6 UNIT
38 RECONSTRUCTED INLET, TYPE D, USING NEW CASTING 19 UNIT
39 REBUILD INLET 1 UNIT
40 RECONSTRUCTED MANHOLE, USING NEW CASTING 1 UNIT

41 BICYCLE SAFE GRATE 1 UNIT
42 CURB PIECE 1 UNIT
43 CLEANING DRAINAGE STRUCTURE 6 UNIT
44 CONCRETE SIDEWALK, 4" THICK 1973 SY
45 CONCRETE SIDEWALK, REINFORCED, 6" THICK 1135 SY
46 RESET PAVER/SLATE SIDEWALK/DRIVEWAY 40 SY
47 HOT-MIX ASPHALT DRIVEWAY,  2" THICK 876 SY
48 DETECTABLE WARNING SURFACE 17 SY
49 9"x18" CONCRETE VERTICAL CURB 124 LF
50 GRANITE CURB 14033 LF
51 BEAM GUIDE RAIL 30 LF
52 TRAFFIC MARKING LINES, 4" 7132 LF
53 TRAFFIC MARKING LINES, 6" 827 LF
54 TRAFFIC MARKING LINES, 8" 122 LF
55 TRAFFIC MARKING LINES, 12" 130 LF
56 TRAFFIC MARKING LINES, 24" 271 LF
57 TRAFFIC MARKING SYMBOLS, "STOP" 3 UNIT
58 TRAFFIC MARKING SYMBOLS, "ARROW RIGHT" 2 UNIT
59 TRAFFIC MARKING SYMBOLS, "ARROW LEFT" 2 UNIT
60 TRAFFIC MARKING SYMBOLS, VARIOUS 5 UNIT
61 REGULATORY AND WARNING SIGNS, (UP TO 12"x18") 5 UNIT

62
REGULATORY AND WARNING SIGNS, (GREATER THAN 12"x18" AND UP 
TO 30"x30")

5 UNIT

63 RESET WATER VALVE BOX 71 UNIT
64 RESET GAS VALVE BOX 37 UNIT
65 TOPSOIL STABILIZATION, TYPE 2 MAT 280 SY

TOTAL BASE BID AMOUNT

      REIVAX CONTRACTING CORP.

165 RIVER ROAD

FLEMINGTON NJ 08822 WARREN NJ 07059 PARLIN NJ 08859 MONROE NJ 08831 ANNANDALE NJ 08801

City State/Zip City State/Zip City State/Zip City State/Zip City State/Zip

Unit Price Amount Unit Price Amount Unit Price Amount Unit Price Amount Unit Price Amount
2,200.00$           2,200.00$              10,000.00$          10,000.00$            5,000.00$           5,000.00$              20,000.00$          20,000.00$            17,800.00$          17,800.00$            

9,222.00$           9,222.00$              19,000.00$          19,000.00$            50,000.00$          50,000.00$            20,000.00$          20,000.00$            83,996.82$          83,996.82$            

500.00$              500.00$                 3,000.00$           3,000.00$              5,000.00$           5,000.00$              2,000.00$           2,000.00$              2,700.00$           2,700.00$              

0.01$                  0.20$                     1.00$                  20.00$                   1.00$                  20.00$                   1.00$                  20.00$                   0.01$                  0.20$                     
0.01$                  0.30$                     1.00$                  30.00$                   1.00$                  30.00$                   1.00$                  30.00$                   0.01$                  0.30$                     
0.01$                  1.00$                     1.00$                  100.00$                 1.00$                  100.00$                 1.00$                  100.00$                 0.01$                  1.00$                     
0.01$                  4.00$                     1.00$                  400.00$                 1.00$                  400.00$                 1.00$                  400.00$                 16.50$                6,600.00$              

250,000.00$        250,000.00$          250,000.00$        250,000.00$          250,000.00$        250,000.00$          250,000.00$        250,000.00$          250,000.00$        250,000.00$          
46,400.00$          46,400.00$            46,400.00$          46,400.00$            46,400.00$          46,400.00$            46,400.00$          46,400.00$            46,400.00$          46,400.00$            
80,800.00$          80,800.00$            80,800.00$          80,800.00$            80,800.00$          80,800.00$            80,800.00$          80,800.00$            80,800.00$          80,800.00$            
52,110.00$          52,110.00$            240,000.00$        240,000.00$          50,000.00$          50,000.00$            90,000.00$          90,000.00$            10,500.00$          10,500.00$            

265.00$              6,625.00$              40.00$                1,000.00$              1.00$                  25.00$                   100.00$              2,500.00$              1.00$                  25.00$                   

38.38$                38,380.00$            40.00$                40,000.00$            35.00$                35,000.00$            5.00$                  5,000.00$              28.50$                28,500.00$            
1.00$                  600.00$                 6.00$                  3,600.00$              15.00$                9,000.00$              10.00$                6,000.00$              6.00$                  3,600.00$              
4.18$                  192,998.96$          5.00$                  230,860.00$          5.00$                  230,860.00$          7.00$                  323,204.00$          3.95$                  182,379.40$          
8.90$                  2,403.00$              6.00$                  1,620.00$              5.00$                  1,350.00$              10.00$                2,700.00$              5.00$                  1,350.00$              

102.10$              102,202.10$          108.00$              108,108.00$          110.00$              110,110.00$          110.00$              110,110.00$          102.00$              102,102.00$          
102.10$              519,484.80$          108.00$              549,504.00$          110.00$              559,680.00$          110.00$              559,680.00$          97.50$                496,080.00$          

1.00$                  771.00$                 140.00$              107,940.00$          110.00$              84,810.00$            120.00$              92,520.00$            100.00$              77,100.00$            
667.00$              4,669.00$              6,000.00$           42,000.00$            6,000.00$           42,000.00$            6,000.00$           42,000.00$            2,500.00$           17,500.00$            
215.38$              9,476.72$              120.00$              5,280.00$              100.00$              4,400.00$              100.00$              4,400.00$              195.00$              8,580.00$              
56.50$                56,500.00$            55.00$                55,000.00$            75.00$                75,000.00$            45.00$                45,000.00$            32.00$                32,000.00$            

645.00$              3,225.00$              500.00$              2,500.00$              250.00$              1,250.00$              600.00$              3,000.00$              165.00$              825.00$                 
6,570.00$           6,570.00$              3,500.00$           3,500.00$              4,000.00$           4,000.00$              3,000.00$           3,000.00$              2,000.00$           2,000.00$              
6,718.00$           40,308.00$            3,500.00$           21,000.00$            4,000.00$           24,000.00$            3,000.00$           18,000.00$            5,500.00$           33,000.00$            

485.00$              14,065.00$            450.00$              13,050.00$            400.00$              11,600.00$            400.00$              11,600.00$            550.00$              15,950.00$            
1,105.00$           1,105.00$              1,000.00$           1,000.00$              1,000.00$           1,000.00$              2,000.00$           2,000.00$              1,200.00$           1,200.00$              
1,720.00$           37,840.00$            1.00$                  22.00$                   1,250.00$           27,500.00$            2,000.00$           44,000.00$            1,900.00$           41,800.00$            
1,704.00$           39,192.00$            1.00$                  23.00$                   1,100.00$           25,300.00$            2,000.00$           46,000.00$            1,900.00$           43,700.00$            

895.00$              49,225.00$            1.00$                  55.00$                   1,000.00$           55,000.00$            1,000.00$           55,000.00$            935.00$              51,425.00$            
408.00$              20,400.00$            1.00$                  50.00$                   500.00$              25,000.00$            1,000.00$           50,000.00$            550.00$              27,500.00$            
408.00$              20,400.00$            1.00$                  50.00$                   500.00$              25,000.00$            1,000.00$           50,000.00$            550.00$              27,500.00$            

1,355.00$           1,355.00$              2,500.00$           2,500.00$              1,250.00$           1,250.00$              3,000.00$           3,000.00$              1,000.00$           1,000.00$              
1,830.00$           12,810.00$            2,500.00$           17,500.00$            1,000.00$           7,000.00$              2,000.00$           14,000.00$            1,000.00$           7,000.00$              
1,745.00$           3,490.00$              2,500.00$           5,000.00$              1,000.00$           2,000.00$              2,000.00$           4,000.00$              1,000.00$           2,000.00$              
2,095.00$           2,095.00$              2,500.00$           2,500.00$              1,500.00$           1,500.00$              3,000.00$           3,000.00$              1,500.00$           1,500.00$              
3,498.00$           20,988.00$            3,500.00$           21,000.00$            2,000.00$           12,000.00$            3,000.00$           18,000.00$            1,950.00$           11,700.00$            
2,680.00$           50,920.00$            2,500.00$           47,500.00$            1,750.00$           33,250.00$            3,000.00$           57,000.00$            1,800.00$           34,200.00$            
1,515.00$           1,515.00$              3,500.00$           3,500.00$              3,000.00$           3,000.00$              3,000.00$           3,000.00$              2,500.00$           2,500.00$              
2,170.00$           2,170.00$              2,000.00$           2,000.00$              2,000.00$           2,000.00$              3,000.00$           3,000.00$              2,500.00$           2,500.00$              

512.00$              512.00$                 500.00$              500.00$                 400.00$              400.00$                 500.00$              500.00$                 300.00$              300.00$                 
565.00$              565.00$                 500.00$              500.00$                 400.00$              400.00$                 500.00$              500.00$                 220.00$              220.00$                 
215.00$              1,290.00$              500.00$              3,000.00$              500.00$              3,000.00$              1,000.00$           6,000.00$              550.00$              3,300.00$              
83.90$                165,534.70$          72.00$                142,056.00$          75.00$                147,975.00$          60.00$                118,380.00$          112.00$              220,976.00$          

149.35$              169,512.25$          82.00$                93,070.00$            80.00$                90,800.00$            70.00$                79,450.00$            170.00$              192,950.00$          
74.08$                2,963.20$              90.00$                3,600.00$              200.00$              8,000.00$              50.00$                2,000.00$              100.00$              4,000.00$              
52.75$                46,209.00$            40.00$                35,040.00$            50.00$                43,800.00$            40.00$                35,040.00$            44.00$                38,544.00$            

750.00$              12,750.00$            350.00$              5,950.00$              400.00$              6,800.00$              300.00$              5,100.00$              400.00$              6,800.00$              
42.05$                5,214.20$              40.00$                4,960.00$              35.00$                4,340.00$              60.00$                7,440.00$              76.50$                9,486.00$              
35.50$                498,171.50$          30.00$                420,990.00$          35.00$                491,155.00$          40.00$                561,320.00$          51.50$                722,699.50$          

229.20$              6,876.00$              250.00$              7,500.00$              200.00$              6,000.00$              200.00$              6,000.00$              145.00$              4,350.00$              
0.66$                  4,707.12$              1.00$                  7,132.00$              1.00$                  7,132.00$              2.00$                  14,264.00$            0.80$                  5,705.60$              
2.75$                  2,274.25$              3.00$                  2,481.00$              2.00$                  1,654.00$              3.00$                  2,481.00$              1.25$                  1,033.75$              
3.85$                  469.70$                 4.00$                  488.00$                 3.00$                  366.00$                 6.00$                  732.00$                 1.65$                  201.30$                 
4.95$                  643.50$                 5.00$                  650.00$                 3.00$                  390.00$                 10.00$                1,300.00$              2.45$                  318.50$                 
6.60$                  1,788.60$              7.00$                  1,897.00$              5.00$                  1,355.00$              20.00$                5,420.00$              5.00$                  1,355.00$              

121.00$              363.00$                 120.00$              360.00$                 250.00$              750.00$                 500.00$              1,500.00$              190.00$              570.00$                 
110.00$              220.00$                 120.00$              240.00$                 250.00$              500.00$                 500.00$              1,000.00$              165.00$              330.00$                 
110.00$              220.00$                 120.00$              240.00$                 250.00$              500.00$                 500.00$              1,000.00$              165.00$              330.00$                 
220.00$              1,100.00$              225.00$              1,125.00$              250.00$              1,250.00$              500.00$              2,500.00$              190.00$              950.00$                 
44.00$                220.00$                 400.00$              2,000.00$              250.00$              1,250.00$              200.00$              1,000.00$              165.00$              825.00$                 

72.00$                360.00$                 400.00$              2,000.00$              300.00$              1,500.00$              300.00$              1,500.00$              300.00$              1,500.00$              

0.01$                  0.71$                     25.00$                1,775.00$              10.00$                710.00$                 1.00$                  71.00$                   30.00$                2,130.00$              
0.01$                  0.37$                     25.00$                925.00$                 10.00$                370.00$                 1.00$                  37.00$                   30.00$                1,110.00$              
6.30$                  1,764.00$              10.00$                2,800.00$              50.00$                14,000.00$            30.00$                8,400.00$              5.50$                  1,540.00$              

2,626,750.18$     2,678,691.00$     2,736,032.00$     2,953,399.00$     2,976,839.37$     

8
A&J CONTRACTORS GROUP, INC.

Contractor Name

Street Address

9

Contractor Name

Street Address

6 7
MIDWEST CONSTRUCTION, INC.

Contractor Name

Street Address

S. BATATA CONSTRUCTION

Contractor Name

Street Address

238 ERNSTON RD, SUITE 1R 105 FEDERAL ROAD23 DEAD RIVER ROAD

10
CAPITAL PAVING & CONTRACTING, LLC

Contractor Name
67 BEAVER AVENUE SUITE25

Street Address

2        



226-22
September 6, 2022

R E S O L U T I O N

WHEREAS, CME Associates of Monmouth Junction, NJ is contracted to provide

Professional Environmental and Licensed Site Remediation Professional (LSRP) Services at

the Public Works Building located at 25 Lakeside Avenue; and

WHEREAS, Matrix New World conducted a Preliminary Environmental

Assessment associated with this parcel’s redevelopment; and

WHEREAS, new areas of concern were discovered at the site; and

WHEREAS, Manal Baba, of CME Associates, formerly of T&M Associates of

Middletown, New Jersey, is the Licensed Site Remediation Professional (LSRP) for the

Public Works Building at 25 Lakeside Avenue; and 

WHEREAS, the firm of CME Associates prepared a proposal dated August 26, 2022

to perform additional site investigations of the 21 areas of concern (AOC) in the amount of

$82,600.00; and

WHEREAS, the services proposed include 5 tasks:

Task 1: Geophysical Investigation

Task 2: Soil Borings and Temporary Wells Installation

Task 3: Dye Tracing Trench Drain at Interior of Storage and Repair
 Garage

Task 4: Vapor Intrusion Investigation

Task 5: Reporting and Management – Data Evaluation and Site Investigation

WHEREAS, the Municipal Engineer finds the proposal acceptable; and

WHEREAS, sufficient funds exist for this work; and

WHEREAS, the Township Council concurs in the foregoing



NOW THEREFORE BE IT RESOLVED by the Township Council of the

Township of West Orange that a Professional Services contract be awarded to CME

Associates, 3759 Highway 1 South, Suite 100, Monmouth Junction, New Jersey 08852,

Manal Baba, LSRP, to provide professional services to perform additional site investigations

of the 21 areas of concern at the Public Works Building, 25 Lakeside Avenue in accordance

with their proposal dated August 26, 2022 for a fee not to exceed $82,600.00.

                                                                                                                                  
Karen J. Carnevale, RMC, Susan McCartney, Council President
Municipal Clerk

Adopted: September 6, 2022

I certify funds are available from: Account Number
03 2661 21 0500 160
2021 Capital Budget

                                                                              $82,600.00
John O. Gross, Chief Finance Officer



























227-22
September 6, 2022

R E S O L U T I O N

WHEREAS, the Township as part of the Redevelopment along Executive Drive and Rooney 

Circle acquired the office building and land known as 10 Rooney Circle; and

WHEREAS, a portion of this building will be used as the new West Orange Public Library; and

WHEREAS, to determine if the existing structure can accommodate the floor loads used in 

Library designs which are greater than that of office buildings, an analysis of the steel floor beams is 

required; and

WHEREAS, the contractor for the renovation of the building, H&S Construction and 

Mechanical, Inc., of Elizabeth, NJ, submitted Change Order No. 1 in the amount of $6,946.54 dated 

August 25, 2022 to cut sections of the steel beams for testing; and

WHEREAS, Change Order No. 1 is acceptable to the design architect, Arcari Iovino Architects, 

P.C., Little Ferry, NJ as well as the Municipal Engineer; and

WHEREAS, sufficient funds exist for this Change Order; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West 

Orange that Change Order No. 1 with H&S Construction and Mechanical, Inc. in the amount of $6,946.54

or a 0.14 percent increase in the original contract amount of $5,075,000.00 bringing the adjusted contract 

amount to $5,081,946.54 is approved.

BE IT FURTHER RESOLVED that the Business Administrator John O. Gross is authorized to 

execute the Change Order on behalf of the Township of West Orange.

                                                                                                                                            
Karen J. Carnevale, RMC Susan McCartney, Council President
Municipal Clerk

Adopted: September 6, 2022

I certify availability of funds: Account Number: 03 2645 21 0100 010
$6,946.54

______________________________
John O. Gross, BA/CFO







228-22
September 6, 2022

                                         RESOLUTION

AUTHORIZING THE RENTAL OF SPECIALIZED EQUIPMENT TO BE USED FOR 
THE LEAF AND SNOW COLLECTION SEASONS 2022-2023 THROUGH STATE 
CONTRACT # GS-21F-0020T

WHEREAS, the Township of West Orange (“Township”) must rent equipment for the leaf and 
snow season November 1, 2022 to March 31, 2023; and

WHEREAS, pursuant to the provision made in the Local Public Contracts Law N.J.S.A. 
40A:11-5(2) the Township as a Local Government Unit, may without public advertising for 
goods or services enter into contracts already secured by the United States of America, the State 
of New Jersey, County or Municipality thereof; and

WHEREAS, Herc Rentals Inc. 27500 Riverview Center Blvd., Bonita Springs, FL 34134 for 
needed equipment rental for the amount of $102,435.00 (see Exhibit “A”).

NOW, THEREFORE BE IT RESOLVED, by the Municipal Council of the Township of West
Orange who hereby authorizes the Purchasing Agent, on behalf of the Township to issue and 
execute a Purchase Order for $102,435.00 to Herc Rentals Inc. with funds certified available by 
the Chief Financial Officer.

                                                                                                                                                            
Karen J. Carnevale, R.M.C., Municipal Clerk Susan McCartney, Council President

Adopted: September 6, 2022

I hereby certify funds available: Account No. 01-2010-00-7502-110
91-2010-00-7502-110

                                                                              
John O. Gross, Chief Financial Officer
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     229-22
September 6, 2022

RESOLUTION

RESOLUTION OF THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WEST ORANGE, IN THE COUNTY OF ESSEX, NEW JERSEY, 
REMANDING TO THE RENT LEVELING BOARD THE TENANTS’ 
APPEAL OF THE DECISION OF THAT BOARD GRANTING RENT 
INCREASES FOR HARDSHIP AND OTHER RELIEF TO THE 
LANDLORD, 91 ASHLAND AVE., LLC, FOR FURTHER INFORMATION
AND CONSIDERATION.

Whereas, The Township of West Orange’s Rent Leveling Board (“the Board”), formed 
and operating pursuant to The Revised General Ordinances of the Township of West Orange, 
Chapter 15, §15-1, et seq., (“the Rent Control Ordinance”) considered the application of landlord
91 Ashland Ave., LLC, (“the Landlord”) for relief under its hardship and major capital 
improvement provisions contained in §15-3.3 a., and b.; and

Whereas, the Board heard testimony of the Landlord and several Tenant objectors over 
the course of hearings conducted on February 10, March 10, and April 14, 2022, then deliberated
and came to a decision on May 12, 2022, that decision and the resulting remedies then set forth 
in a 4-page (unnumbered) letter of Peter Smeraldo, Board Administrator, dated June 10, 2022, 
which decision and remedies have been appealed to the West Orange Township Council by the 
Tenant objectors (“the Appeal”); and

Whereas, on August 23, 2022, the Township Council met to consider the Appeal de 
novo based on the record below, being the videotaped Board hearings, documents filed with the 
Board by the Landlord and Tenant objectors, and the Board’s deliberations; and

Whereas, after review of that record the Township Council could not determine the 
Board’s reasoning for its decision and remedies, no rationale, or insufficient rationale for them 
being readily apparent from the hearings, deliberations and the resulting Board Administrator’s 
letter-decision dated June 10, 2022, which was marked “C-1" for identification at the Council’s 
hearing; and

Whereas, the Township Council in its deliberations determined it best and necessary to 
remand the matter to the Board for further hearing and deliberation if necessary and for a formal 
Resolution of the Board setting forth its detailed findings of fact, conclusions of law and the 
remedy(ies) to be imposed as a result, and to clearly provide the reasoning for its decision; and

Whereas, the Township Council also expressed some specific evidential and information
shortcomings and some further directions to the Board which will be set forth in some detail in 
the below resolving clause of this Resolution in order to guide the Board in its proceedings on 
remand; and
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Whereas, the Township’s Law Department may submit with regard to this remand some 
further legal advice to the Board in the form of a Memorandum to the Board Administrator in 
order to provide some further direction and advice to the Board regarding this matter and its role 
generally; 

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the Township 
of West Orange, that having considered de novo and on the record below the Tenants’ appeal of 
the West Orange Rent Leveling Board’s decision in the matter of 91 Ashland Ave., LLC, the 
Landlord’s petition for hardship and major capital improvement relief under the Township’s 
Rent Control Ordinance as codified in Chapter 15, §15-1, et seq., and the Council having 
determined that the record below does not provide sufficient information from which the Council
can make its own independent determination as to whether or not the Landlord has met its 
burden of proof with respect to its petition and the relief sought,  the entire matter is and hereby 
is remanded to the Rent Leveling Board for such further hearing and deliberation as the Board 
requires or wishes to arrive at a correct and supportable decision based on the language in the 
Township’s Rent Control Ordinance and for a formal Resolution of the Board setting forth its 
detailed findings of fact, conclusions of law and the remedy(ies) to be imposed as a result so that 
the Council can determine and fully understand the Board’s decisions and the reasoning 
supporting them; and   

BE IT FURTHER RESOLVED, that the Board shall consider in its further hearing and 
deliberation the overall purpose of rent control in the State of New Jersey, the specific language 
and provisions contained in the Township’s Rent Control Ordinance, the specific issues raised by
the Landlord’s petition, the minimum proofs any landlord should present in order to satisfy the 
Board, any and all evidence and objections in opposition by the Tenants, and the fact that the 
Board is creating a record which will be considered in any appeal of its decision, whether by the 
Township Council or a Court of Law; and    

BE IT FURTHER RESOLVED, that the Council wishes the Board to specifically 
address, consider and determine the following: 

• verify any and all income being received by the landlord from the property, not just rent 
received from the residential tenants;

• verify all expenses paid by the landlord for the property, including submission of 
documentation for such expenses, including, but not limited to, monies paid for and debt 
incurred for the purchase of the property, mortgage payments, taxes, utilities, common 
area expenses, repairs, all expenditures for the property, bills, vouchers, and similar 
documentary evidence to support the Landlord’s claim of hardship under the Ordinance;

• consider whether or not existing leases comply with our ordinance, whether or not all 
required notice has been properly given by the Landlord, and all other prerequisites for 
relief contained in the ordinance have been met, or the Board’s justifications for waiving 
such compliance;
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• tenants have no burden of proof, but if able to do so, should be invited to substantiate any
claims they have about additional income generated from the property to the Landlord 
and any further relevant testimonial or documentary evidence they wish to offer in 
opposition to any of the relief sought by the Landlord;

• to the extent the Board is granting the Landlord relief based on its “major capital 
improvement” petition, identify the specific capital improvements it finds to have been 
completed to be “major” and all of the other required information contained in Section 
15-3.3 b., including, but not limited to, the surcharge being sought from each tenant and 
how the specific percentage limitation on relief provided for in the ordinance has been 
met;  

• prepare, consider, adopt and provide a formal Resolution of the Rent Leveling Board 
setting forth the Board’s detailed findings of facts, conclusions of law, and the 
remedy(ies) to be granted, the Resolution to make clear the Board’s reasoning, how it 
arrived at its findings of facts, conclusions of law and its remedy(ies), so that in the event 
of an appeal, whether to the Council or to the Superior Court of New Jersey, Law 
Division, the appellate body can fully understand and consider what occurred with 
respect to this petition before the Board, the testimonial and documentary evidence 
considered, and then to make its own determination based on the record of the 
proceedings before the Board as required by law;

• in remanding this matter to the Board, the Council wishes to convey that it is not in favor 
of and will not support gentrification of the neighborhood in which the Landlord’s 
property is located, gentrification being contrary to the intent of the Township’s Rent 
Control ordinance; and 

BE IT FURTHER RESOLVED, that the Council wishes the Board to take the time it 
needs to act properly in this matter, but also to act in reasonably expeditious fashion in view of 
the interest all have in coming to a resolution of all of the issues on a timely basis.

                                                                                                                                                            
Karen J. Carnevale, R.M.C Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022



230-22
 September 6, 2022

RESOLUTION TO HOLD A CLOSED SESSION

WHEREAS, the Open Public Meetings Act (N.J.S.A. 10:4. et seq.) provides for the exclusion of 
the public meetings of the governing body during the discussion of certain matters; and

WHEREAS, prior to the exclusion of the public from a meeting of the Township Council it is 
required that the Council adopt a Resolution stating the general nature of the subject to be discussed and 
stating as precisely as possible the time when the minutes of the discussion conducted in closed session can
be disclosed to the public; and

WHEREAS, this body is about to consider a matter which falls within the purview of N.J.S.A. 
10-4-12, and can properly exclude the public from such discussions; now, therefore, be it

 BE IT RESOLVED, that the Township Council of the Township of West Orange, now assembled
in public session at its regular meeting of September 6, 2022 enter into a closed session to consider the 
following matter(s).

( )            1.        Discussion of any material, the disclosure of which constitutes an invasion of individual
privacy.

( ) 2. A collective bargaining agreement or the terms of provisions of same.

( )          3.       Techniques or tactic utilized to protect the safety and property of the public provided that 
their disclosure could impair such protection.

( )          4.       An investigation of violations or possible violations of the laws of the State of New
Jersey and/or the Township of West Orange Administrative Code.

(X)        5. Pending or anticipated litigation or contract negotiation in which this body is or maybe a 
party.

( )          6. A matter falling within the attorney-client privilege to the extent that confidentiality is 
required in order for the attorney to exercise his ethical duties to this body.

()       7. Personnel matters.

 ( )         8. Discussion of any matter which by express provision of Federal law or State statute or
rule of Court shall be rendered confidential.

( )        9. Discussion of any matter in which the release of information would impair a right to 
receive funds from the Government of the United Sates.

() 10. Discussion of any matter involving the purchase, lease or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it
could adversely affect the public interest if discussion of such matters were disclosed.

( )      11. Deliberations occurring after a public hearing that may result in imposition of a civil
penalty or suspension or loss of a license or permit.



More specifically, the Council may discuss in closed session the following topic(s):

Downtown Redevelopment Area

(the general subject matter(s) of discussion shall be indicated by a check mark in the appropriate box and 
shall be more specifically referred to thereafter to the extent such additional disclosure can be made without
compromising the need for confidentiality giving rise to the closed session.

IT IS FURTHER RESOLVED that the minutes of said discussion shall be made public as
soon as the matter under discussion is no longer of a confidential or sensitive nature such that the public 
interest will no longer be served by such confidentiality.

The foregoing resolution was duly adopted by the Township Council of the Township of West Orange at a 
public meeting held on September 6, 2022

Motion:

Second:

Vote

Aye:  

Opposed:

                                                                                                                                                     
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022



231-22
September 6, 2022

R E S O L U T I O N

WHEREAS, the Township of West Orange has advertised for bids for the receipt of One (1) or

Two (2) 2023 or Newer Sixteen Plus Two (16+2) Wheelchair Position or Twenty (20) Ambulatory

Passenger Shuttle Bus(es); and

WHEREAS, three bids were received on August 23, 2022 by Creative Bus Sales, Inc., Factory 

Direct Bus Sales, Inc. and Rohrer Enterprises, Inc; and

WHEREAS, the bids were reviewed by the Purchasing Agent for document compliance and 

found all compliant; and

WHEREAS, the Municipal Engineer found that two of the three bidders, Creative Bus Sales, Inc.

and Factory Direct Bus Sales, Inc. took exceptions to the bid specifications and Rohrer Enterprises, Inc. 

took no exceptions; and

WHEREAS, Creative Bus Sales, Inc. took a total of eight exceptions of which two are essential 

including front and side digital destination signs and a stop request pull cord and touch tape and based on 

their listed costs will bring the total bid cost to $122,122.00 (unit price for each bus); and

WHEREAS, Factory Direct Bus Sales took seven exceptions of which one is essential – a digital 

side destination sign and the cost to add this sign will bring the total bid cost to $116,551.00 (unit price 

for each bus); and

WHEREAS, Rohrer Enterprises, Inc. took no exceptions and submitted a bid in the amount of 

$116,970.00 (unit price for each bus); and

WHEREAS, Factory Direct Bus Sales, Inc. submitted the most responsive and responsible bid 

for:

One (1) or Two (2) 2023 or Newer Sixteen Plus Two (16+2) Wheelchair Position or Twenty (20)

Ambulatory Passenger Shuttle Bus(es)

Total Purchase:  $116,551.00 (Unit Price for each bus)



WHEREAS, the Municipal Engineer recommends awarding the contract to Factory Direct Bus

Sales, Inc., 155 Terminal Drive, Plainview, New York 11803; and

WHEREAS, the Township Council concurs in the foregoing.

NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West 

Orange that an award of contract be made to Factory Direct Bus Sales, Inc., 155 Terminal Drive, 

Plainview, New York 11803 in the amount of $116,551.00 for each bus or a total of $233,102.00.

BE IT FURTHER RESOLVED, that the Purchasing Agent is hereby authorized to arrange to 

pay for the foregoing in accordance with the terms of said Purchase Order on behalf of the Township of 

West Orange with funds certified available by the Chief Financial Officer.

                                                                                                                                                                        
Karen Carnevale, R.M.C., Municipal Clerk Susan McCartney, Council President

Adopted: September 6, 2022

I hereby certify funds are available from: ACCOUNT NO.
$233,102.00

                                                                                    
John Gross, Chief Financial Officer
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232-22
September 6, 2022

RESOLUTION OF THE TOWNSHIP OF WEST ORANGE
DESIGNATING HACKMAN CAPITAL PARTNERS, LLC AS
CONDITIONAL-REDEVELOPER FOR FILM SERVICES OVERLAY
DISTRICT (FSOD) OF THE DOWNTOWN REDEVELOPMENT PLAN
AND AUTHORIZING THE NEGOTIATION OF A REDEVELOPMENT
AGREEMENT.

WHEREAS, the Local Redevelopment and Housing Law, N.J.S.A. 40A:12A-1,
et seq., as amended and supplemented (“Redevelopment Law”), provides a process for
municipalities to participate in the redevelopment and improvement of areas in need of
redevelopment; and

WHEREAS, the Township, acting by resolution, determined that a portion of the
downtown was an “area in need of redevelopment” (the “Downtown Redevelopment Area”) in
accordance with N.J.S.A. 40A:12A-6(b); and

WHEREAS, on February 9, 2003 the Township Council approved an Ordinance
adopting a redevelopment plan for the Downtown Redevelopment Area (the “Original
Redevelopment Plan”); and

WHEREAS, the Original Redevelopment Plan has been amended by
“Amendments to Downtown Redevelopment Plan,” the “First Amendment,” adopted August 15,
2006, the “Second Amendment,” adopted March 6, 2007, and the “Third Amendment,” adopted
in 2010; and

WHEREAS, while some redevelopment has occurred, a large portion of the
Downtown Redevelopment Area has remained stagnant and undeveloped for many years; and

WHEREAS, the Township is pursuing other more viable and feasible
development alternatives for the Downtown Redevelopment Area; and

WHEREAS, on September 14, 2021, by Ordinance No. 2656-21, the Township
adopted a fourth redevelopment plan, entitled Fourth Amendment to Downtown Redevelopment
Plan, Township of West Orange, New Jersey (the “Fourth Amended Redevelopment Plan”); and

WHEREAS, the Fourth Amended Redevelopment Plan creates a new overlay
zone (the Film Services Overlay District (the “FSOD”), which provides for film production
activities adjacent to the location of the world's first film production studio, the Black Maria,
which was on the grounds of what is now the Thomas Edison National Historical Park; and

WHEREAS, the Redevelopment Law, N.J.S.A. 40A:12A-8(f), authorizes the
Township to arrange or contract with a redeveloper for the undertaking of any project or
redevelopment work in an area designated as an area in need of redevelopment; and
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WHEREAS, the Township has been in discussions with Hackman Capital
Partners, LLC (“HCP”) and the MBS Group, an affiliate of HCP, regarding redevelopment of the
FSOD pursuant to the zoning standards under the Fourth Amended Redevelopment Plan; and

WHEREAS, the project proposed by HCP and the MBS Group would be
consistent with the Fourth Amended Redevelopment Plan; and

WHEREAS, the redevelopment work will call for, among other things,
demolition of existing improvements and construction of new improvements (the “Project
Improvements”); and

WHEREAS, in order to facilitate further and continued discussions of the
proposed Project Improvements for the FSOD, on March 1, 2022, the Township adopted
Resolution No. 44-2022 (the “Prior Resolution”), conditionally-designating the MBS Group as
the redeveloper of the FSOD (the “Prior Designation”) and authorizing the execution of the
Memorandum of Understanding and Interim Redevelopment Agreement (the “Prior MOU”);

WHEREAS, the Prior Resolution provided that the Prior Designation and Prior
MOU would be effective for a period of one hundred and eighty (180) days, subject to further
extension by mutual agreement of the parties; and

WHEREAS, the Township has continued its discussions of the proposed
acquisition and development of the Downtown Redevelopment Area with representatives of the
MBS Group and its related affiliate HCP, pursuant to the Prior Resolution; and

WHEREAS, the Township has determined to let the Prior Resolution, Prior
Designation and Prior MOU expire on August 27, 2022 and to adopt a superseding resolution
designating HCP and any affiliate entity under the control of HCP (collectively, “Hackman”) as
the redeveloper for the FSOD; and

WHEREAS, the Township and Hackman have substantially advanced the
negotiation of more detailed terms for the acquisition and development of the portions of the
Downtown Redevelopment Area; and

WHEREAS, the Township desires to adopt this resolution approving the
conditional redeveloper designation of Hackman to facilitate negotiation of a redevelopment
agreement with Hackman, superseding and replacing the Prior Resolution, Prior Designation and
Prior MOU, each of which shall be of no further or continuing effect.

NOW, THEREFORE BE IT RESOLVED, by the Township Council of the Township
of West Orange, as follows:

Section 1. Hackman is hereby conditionally designated as the redeveloper of the
FSOD and the Township will negotiate exclusively with the Hackman Redeveloper to enter into
a redevelopment agreement with respect to the Downtown Redevelopment Area.

Section 2.  The Township and Hackman shall each reserve the right, in their sole
discretion, to determine whether and on what terms to enter into such an agreement.
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Section 3. The within designation shall expire without the need for further action on
November 22, 2022.  

Section 4. This resolution shall take effect immediately.

                                                                                                                                                                        
Karen J. Carnevale, R.M.C. Susan McCartney
Municipal Clerk Council President

Adopted: September 6, 2022



 

233-22 

September 6, 2022 

R E S O L U T I O N 

 

 WHEREAS, the Township as part of the Redevelopment along Executive Drive and Rooney 

Circle acquired the office building and land known as 10 Rooney Circle; and 

 WHEREAS, a portion of this building will be used as the new West Orange Public Library; and  

 WHEREAS, the Township’s architect, Arcari Iovino of Little Ferry, NJ and the Township’s 

contractor for this project, H&S Construction and Mechanical Inc. of Elizabeth, NJ determined 

approximately 1,100 feet of existing ductwork needs to be removed to accommodate new ductwork; and  

 WHEREAS, H&S Construction and Mechanical, Inc., of Elizabeth, NJ, submitted Change Order 

No. 2 in the amount of $25,366.66 dated September 1, 2022 for this additional work; and  

 WHEREAS, Change Order No. 2 is acceptable to Arcari Iovino Architects, P.C., Little Ferry, NJ 

as well as the Municipal Engineer; and  

 WHEREAS, sufficient funds exist for this Change Order; and 

 WHEREAS, the Township Council concurs in the foregoing.   

 NOW, THEREFORE BE IT RESOLVED by the Township Council of the Township of West 

Orange that Change Order No. 2 with H&S Construction and Mechanical, Inc. in the amount of 

$25,366.66 be approved and with Change Order No. 1 of $6,946.54 represents a 0.64 percent increase in 

the original contract amount of $5,075,000.00 bringing the adjusted contract amount to $5,107,313.20.   

 BE IT FURTHER RESOLVED that the Business Administrator John O. Gross is authorized to 

execute the Change Order on behalf of the Township of West Orange. 

 

 

 

              

Karen J. Carnevale, RMC    Susan McCartney, Council President 

Municipal Clerk   

 

Adopted: September 6, 2022   

 

I certify availability of funds:  Account Number:  03 2645 21 0100 010 

         $25,366.66 

 

 

            

John O. Gross, BA/CFO 





CHANGE ORDER REQUEST Owner: Township of West Orange 

Construction Mngr:

Architect: Arcari & Iovino

Contractor: H&S Construction

Field:

COR #: 3

To Contractor: Initiation date:

H&S Construction & Mechanical Inc. Project No: 22-044

721 Bayway Ave Contract For: Completion Contract

Elizabeth NJ 07202 Contract Date:

The Contract is changed as follows:

Item Description Totals

1 Duct removal (see attached proposal) 20,881.26$                                      

2

3

4

Sub-Contractor Subtotal 20,881.26$                                      

1,044.06$                                        

Sub Contractors Total 21,925.32$                                      

Item Description Totals

5 Dumpsters 1,600.00$                                                  

6 PM time 5x $150per hour 750.00$                                                     

7

8

9

10

11

Contractor Subtotal 2,350.00$                                        

H & S - Overhead & Profit 15% of Contractor Cost 352.50$                                           

Contractors Total 2,702.50$                                        

Sub Total 24,627.82$                                      

H&S Bond Cost 738.83$                                           

Total 25,366.66$                                      

The contract time will be increased by: 5 days

 

H&S

Project: West Orange Public Library

Company

Airside sheetmetal

Removal of existing ductwork not shown on new work plans per RFI#7

Company

H&S

H&S - Overhead & Profit Of Sub Cost

H&S

H&S

H&S

Construction & Mechanical, Inc.
General Contractors · Sprinkler · Plumbing · Heating · Design

HS&



     
 

246 Brighton Road  • Andover, NJ 07821  • Phone: (973) 786-6967 • Fax: (973) 786-6949 

Change Order Request 

 
 

Ductwork / Sheet Metal 

Fabrication / Installation 

Dust & Fume Control 

 
August 23, 2022 

 

 

 

Miad Ghaffari 

H&S Construction 

721 Bayway Avenue  

Elizabeth, NJ 07202 

 

 

RE:  West Orange Public Library 

 

 RE: Demolition of Existing Ductwork 

 COR #1 

  

 

 We are pleased to provide our changed order after we were requested to demolish additional existing 

ductwork to make room for the new work. There is about 1100 additional linear feet of ductwork requested to 

demolished. The additional ductwork is shown highlighted in red sent to Airside on Monday, August 22 at 2:43pm. 

We are to carry demolished ductwork to dumpsters (provided by others) in parking lot within 100 ft of the 

building. Two men can demo between 180’-200’ of ductwork to dumpsters in a day. We are pleased to provide a cost 

of $20,881.26.   

 

        
            

 
Airside Inc.  Hereby proposes provide all labor, equipment and material necessary to complete the work for the net total 

lump sum amount of $20,881.26, detailed as followed: 
 

 

Exclusions  

• New Work 

• Demo of Anything that is NOT Ductwork 

• Providing of Dumpsters 

• Any work not explicitly explained above or in the following Change Order Breakout Sheet  
 

       

 

      

 

 

 

 

Thank you. 

 

 

Michael Selvaggi 

Estimating 

 

 

 

 



Airside, Inc. Date: 8/23/2022 Tax on Material 0% Total of Material 1,500.00$              

Cost Breakdown Rev. Date Labor Rate Total of Labor Cost 16,357.62$            

Project: Foreman 167.82$   Total of lump sum item's 300.00$                 

Journeyman 162.53$   Sub  Total 18,157.62$            

 Based on The Following : Mixed Rate 165.18$   Overhead 10% 1,815.76$              

Shop Rate 162.53$   Profit 5% 907.88$                 

Change Order 1 PM/ Drafting Rate 167.82$   Total 20,881.26$       
Items Of ITEM

Description Qnt'y Material Hours Lump  Sum Material Hrs.Total Labor Lump Sum TOTAL

Demo of About 1100 Linear Feet of Exisiting 

Ductwork @ 200'/Day to Dumpsters provided 

by Others 1 -$                 0 -$                -$                     96 15,856.80$   -$                15,856.80$            

Lift Rental 1 -$                 0 -$                1,000.00$            0 -$              -$                1,000.00$              

Sawzal Blades, Misc Material 1 -$                 0 -$                500.00$               0 -$              -$                500.00$                 

PM Time 1 -$                 0 -$                -$                     2 335.64$        -$                335.64$                 

Delivery 1 -$                 1 300.00$          -$                     1 165.18$        300.00$          465.18$                 

-$                -$                

1,500.00$            99 16,357.62$   300.00$          18,157.62$            

Extension  ( with Tax on Material )

Totals of Above =

West Orange Public Library

Demolition of Additional Existing 

Ductwork
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AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER 7, TRAFFIC, SUBSECTION 7-32.1
HANDICAPPED PARKING ON STREETS AND SUBSECTION 7-32.2, RESTRICTED PARKING ZONES,

OF THE REVISED GENERAL ORDINANCES OF THE TOWNSHIP OF WEST ORANGE

BE IT ORDAINED, by the Township Council of the Township of West Orange, in the County of 

Essex, State of New Jersey as follows:

Section 1. Subsection 7-32.2, Restricted Parking Zones, of the Revised General Ordinances 

of the Township of West Orange is hereby supplemented and amended as follows (italic type denotes 

deletion, bold type denotes addition):

7-32.2 Restricted Parking Zones. Pursuant to N.J.S.A 39:4-197.6, Restricted Parking Zones, as 

defined in N.J.S.A. 39:4-207.6e, are established in front of the following residences as indicated on the 

Tax Maps of the Township of West Orange, at the specified locations.  Parking within a specific zone is 

restricted to the motor vehicle issued a permit pursuant to N.J.S.A. 39:4-197.7.  In accordance with 

N.J.S.A., 39:4-197.6 parking is permitted in the Restricted Parking Zone except when prohibited in front 

of the residence by other sections of this Chapter.

Residence Address No. of Spaces Location

149 Watchung Avenue 1 Beginning 362 feet south of the
southerly curb line of Ridge Avenue,

              and extending 20 feet south.

124 High Street 1 Beginning 36 feet north of the
northerly curb line of Ridge Avenue,     
and extending 20 feet north.

111 Chestnut Street 1 Beginning 214 feet west of the point
of the westerly curb line of Orange 
Place extended, and extending 22 feet 
west.

138 Chestnut Street 1 Beginning 252 feet east of the easterly 
curb line of Harrison Avenue extended,
and extending 21 feet east.



106 Elm Street 1 Beginning 313 feet east of the 
easterly curb line of Mississippi
Avenue extended, and extending 21 
feet east.

18 Chestnut Street 1 Beginning 90 feet west of the westerly 
curb line of High Street extended, and
extending 20 feet west.

82 Riggs Place 1 Beginning 470 feet east of the easterly 
curb line of Rollinson Street and  
extending 20 feet easterly.

28 Cross Street 1 Beginning 122 feet from the northerly 
curb line of Freeman Street, and
extending 18 feet northerly.

Section 2. If any provision of this Ordinance or application thereof, under any 

circumstances, is held invalid, the invalidity shall not affect any other provisions or applications of this 

Ordinance that can be given effect without the invalid provision(s) or application(s) and to this end the 

provisions of this Ordinance are severable.

Section 3. All other Ordinances or parts of Ordinances inconsistent with this Ordinance are

hereby repealed.

Section 4. This Ordinance shall take effect upon final passage and publication in 

accordance with law and upon the approval of the New Jersey Department of Transportation if required.

                                                                                          
ROBERT D. PARISI, MAYOR

                                                                                          
SUSAN McCARTNEY, COUNCIL PRESIDENT

                                                                                          
KAREN J. CARNEVALE, R.M.C., MUNICIPAL CLERK

INTRODUCED: August 9, 2022

ADOPTED: September 6, 2022



2693-22

LEGISLATIVE HISTORY

This Ordinance is in response to requests from handicapped residents who reside at 149 

Watchung Avenue, 124 High Street, 111 Chestnut Street, 138 Chestnut Street, and 106 Elm Street.

By adopting this Ordinance, the Township will establish a handicapped parking stall adjacent to 

each of these addresses.  Such parking stalls are permissible under the laws of New Jersey, and they are 

designated as Restricted Parking Zones.  Additionally, three handicapped spaces no longer used have 

been deleted from the list.
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BE IT ORDAINED by the Township Council of the Township of West Orange as follows:

SECTION 1. That: an ordinance adopting and creating the reclassification and salary

schedules of certain Township of West Orange Municipal employees, setting a salary guide and establishing the

employee's status as a Township employee and under the guidelines of the New Jersey Department

of Personnel as filed in the office of the Municipal Clerk for the following positions:

SEE APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

SEE APPENDIX 2 - SALARY RANGES - NON UNIFORM TITLES - MANAGEMENT - EXEMPT EMPLOYEES

SEE APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

SEE APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

SEE APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

SEE APPENDIX 6 - SALARY RANGES - STIPENDS

SEE APPENDIX 7 - SALARY RANGES - UNIFORM TITLES - FIRE SUPERIORS

SEE APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

SEE APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

SEE APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

SECTION 2. All terms and conditions included in any authorized collective bargaining agreements and/or employment

contracts or other agreements impacting employment terms and conditions are hereby included in SECTION 1 above.

SECTION 4. Part time employees have no annual increment for their hourly rate in Section 1 above.

SECTION 5. This ordinance and the titles and salary ranges herein provided shall become effective on the dates specified

and as indicated above in SECTION 1.  Where the specified timeframes have expired, the salary range specified in the latest

timeframe will remain in effect until a new range is adopted by Ordinance.

SECTION 8. All ordinances and parts of ordinances heretofore enacted which are inconsistent with any provision of this

ordinance are, to the extent of such inconsistency, hereby repealed.

SECTION 9. This ordinance shall take effect upon final passage and publication in accordance with

the laws of the state of New Jersey.

___________________________________________

                  ROBERT D. PARISI, MAYOR

___________________________________________

SUSAN MC CARTNEY, COUNCIL PRESIDENT

Approved as to form and legality on the

basis of the facts set forth.

AN ORDINANCE CREATING A RECLASSIFICATION AND SALARY SCHEDULE OF CERTAIN TOWNSHIP OF
WEST ORANGE EMPLOYEES SETTING FORTH THEIR TITLES, CLASSIFICATION AND SALARY RANGES AND
ADOPTING A SALARY GUIDE AND ESTABLISHING THE EMPLOYEE'S STATUS AS A TOWNSHIP EMPLOYEE

AND UNDER THE GUIDELINES OF THE NEW JERSEY DEPARTMENT OF PERSONNEL.

SECTION 3.  All part time employee hourly rates are determined by dividing the Minimum and Maximum rates by the # of annual hours a full time
employee would work for that position using the salaries identified in Section 1 above.

SECTION 6. Effective as of the date of adoption of this salary ordinance, the Mayor, or his/her designee,  is hereby authorized to enter into
acknowledgement agreements with employees identifying, specifying and memorializing the limitations of both pre and post-retirement benefits
provided by the Township.  Specifically included, but not limited to, is the provision of fully paid post-employment family health benefits to
employees upon retirement that shall be strictly limited to employees hired prior to January 1, 2021.  This section shall not impact employees
covered under a separate Collective Bargaining Agreement.  As part of entering into such acknowledgement agreements, a master list of all active
employees, retiree or their surviving spouses eligible to receive limited post-employment health benefits shall be maintained.

SECTION 7.  Employees moving from the traditional salary guide (as specified in Ordinance #xx-2021)to the common tier salary guide shall be
placed on the common tier step immediately higher than the step of the traditional salary guide (as specified in Ordinance #xx-2021) they are on for
the year 2022.  In the event the Employee is NOT at the top step of the traditional salary guide (as specified in Ordinance #xx-2021) in 2022, every
year thereafter until they reach the top step on the traditional salary guide (as specified in Ordinance #xx-2021), they shall be placed on the
common tier step immediately higher than the step of the traditional salary guide (as specified in Ordinance #xx-2021) they qualify for that year.
Thereafter reaching the top step of the traditional salary guide, the Employee will traverse through the common tier steps annually on January 1st of
each year until they reach the top common tier step.



______________________________________________

Karen J. Carnevale, R.M.C., Municipal Clerk

 

Introduced: August 9, 2022

Adopted: September 6, 2022
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1. Add contract extension for 2023 for the following unions:

Effect Date
Percent
Increase

AFSCMA 1/1/2023 3%

Management 1/1/2023 3%

Teamsters Supervisors 1/1/2023 3%

Teamsters Communications1/1/2023 3%

FMBA Supervisors 1/1/2023 3%

FMBA Firefighters 1/1/2023 3%

PBA Supervisors 1/1/2023 3%

PBA Officers 1/1/2023 3%

2. Adjust minimum wage for 2023 to $13 an hour for permanent part-time and $12.70/hour for seasonal part-time positions.

3. Corrections

Correction Keyboarding Clerk 2/Secretary to the Insurance Commission Correct calculation error

Correction I Minimum & Increment Correct calculation error

Correction J Minimum & Increment Correct calculation error

4. New Positions Added

New Position Supervising Payroll Clerk 2022 Budget Change

New Position Laborer 1/Solid Waste Coordinator 2022 Budget Change

New Position Technical Assistant to the Construction Official/Office Manager 2022 Budget Change
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Accountant         

AU10010 0.00% 1/1/2018 12/31/2018       19,008    27,899    36,790      45,681      54,572         63,463        72,354 6                8,891             1,820          10.44         39.75 

AU10010 1.00% 1/1/2019 12/31/2019       19,198    28,178    37,158      46,138      55,118         64,098        73,077 6                8,980             1,820          10.55         40.15 

AU10010 1.50% 1/1/2020 6/30/2020       19,486    28,601    37,715      46,830      55,944         65,059        74,174 6                9,115             1,820          10.71         40.75 

AU10010 1.50% 7/1/2020 12/31/2020       19,778    29,030    38,281      47,532      56,784         66,035        75,286 6                9,251             1,820          10.87         41.37 

AU10010 1.50% 1/1/2021 6/30/2021       20,075    29,465    38,855      48,245      57,635         67,025        76,416 6                9,390             1,820          11.03         41.99 

AU10010 1.50% 7/1/2021 12/31/2021       46,537    51,708    56,879      62,049      67,220         72,391        77,562 6                5,171             1,820          25.57         42.62 

AU10010 1.50% 1/1/2022 6/30/2022       47,235    52,483    57,732      62,980      68,228         73,477        78,725 6                5,248             1,820          25.95         43.26 

AU10010 1.50% 7/1/2022 12/31/2022       47,944    53,271    58,598      63,925      69,252         74,579        79,906 6                5,327             1,820          26.34         43.90 

AU10010 3.00% 1/1/2023 12/31/2023       49,382    54,869    60,356      65,843      71,329         76,816        82,303 6                5,487             1,820          27.13         45.22 

      

Account Clerk-              

AU10005 1.50% 1/1/2021 6/30/2021       38,400    43,456    48,512      53,567      58,623         63,679        68,734 6                5,056             1,820          21.10         37.77 

AU10005 1.50% 7/1/2021 12/31/2021       38,976    44,108    49,239      54,371      59,502         64,634        69,765 6                5,132             1,820          21.42         38.33 

AU10005 1.50% 1/1/2022 6/30/2022       39,561    44,769    49,978      55,186      60,395         65,603        70,812 6                5,209             1,820          21.74         38.91 

AU10005 1.50% 7/1/2022 12/31/2022       43,124    47,916    52,708      57,499      62,291         67,083        71,874 6                4,792             1,820          23.69         39.49 

AU10005 3.00% 1/1/2023 12/31/2023       44,418    49,354    54,289      59,224      64,160         69,095        74,030 6                4,935             1,820          24.41         40.68 

Administrative Analyst              

AU10020 0.00% 1/1/2018 12/31/2018       31,680    41,257    50,834      60,410      69,987         79,564        89,141 6                9,577             1,820          17.41         48.98 

AU10020 1.00% 1/1/2019 12/31/2019       31,997    41,669    51,342      61,015      70,687         80,360        90,032 6                9,673             1,820          17.58         49.47 

AU10020 1.50% 1/1/2020 6/30/2020       32,477    42,295    52,112      61,930      71,747         81,565        91,383 6                9,818             1,820          17.84         50.21 

AU10020 1.50% 7/1/2020 12/31/2020       32,964    42,929    52,894      62,859      72,824         82,788        92,753 6                9,965             1,820          18.11         50.96 

AU10020 1.50% 1/1/2021 6/30/2021       33,459    43,573    53,687      63,802      73,916         84,030        94,145 6              10,114             1,820          18.38         51.73 

AU10020 1.50% 7/1/2021 12/31/2021       57,334    63,704    70,075      76,445      82,816         89,186        95,557 6                6,370             1,820          31.50         52.50 

AU10020 1.50% 1/1/2022 6/30/2022       58,194    64,660    71,126      77,592      84,058         90,524        96,990 6                6,466             1,820          31.97         53.29 

AU10020 1.50% 7/1/2022 12/31/2022       59,067    65,630    72,193      78,756      85,319         91,882        98,445 6                6,563             1,820          32.45         54.09 

AU10020 3.00% 1/1/2023 12/31/2023       60,839    67,599    74,359      81,119      87,879         94,638      101,398 6                6,760             1,820          33.43         55.71 
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APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Administrative Clerk              

AU10030 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU10030 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU10030 1.50% 1/1/2020 6/30/2020       19,486    28,836    38,186      47,536      56,885         66,235        75,585 6                9,350             1,820          10.71         41.53 

AU10030 1.50% 7/1/2020 12/31/2020       19,778    29,268    38,759      48,249      57,739         67,229        76,719 6                9,490             1,820          10.87         42.15 

AU10030 1.50% 1/1/2021 6/30/2021       20,075    29,708    39,340      48,972      58,605         68,237        77,869 6                9,632             1,820          11.03         42.79 

AU10030 1.50% 7/1/2021 12/31/2021       47,422    52,692    57,961      63,230      68,499         73,768        79,037 6                5,269             1,820          26.06         43.43 

AU10030 1.50% 1/1/2022 6/30/2022       48,134    53,482    58,830      64,178      69,527         74,875        80,223 6                5,348             1,820          26.45         44.08 

AU10030 1.50% 7/1/2022 12/31/2022       48,856    54,284    59,713      65,141      70,570         75,998        81,426 6                5,428             1,820          26.84         44.74 

AU10030 3.00% 1/1/2023 12/31/2023       50,322    55,913    61,504      67,095      72,687         78,278        83,869 6                5,591             1,820          27.65         46.08 

      

Administrative Clerk/HR Coordinator              

AU10040 1.50% 1/1/2015 12/31/2015 18,270 27,459 36,648 45,837 55,027 64,216 73,405 6 9,189             1,820          10.04            40.33 

AU10040 2.00% 1/1/2016 12/31/2016       18,635    28,433    38,231      48,029      57,827         67,625        77,423 6                9,798             1,820          10.24            42.54 

AU10040 2.00% 1/1/2017 12/31/2017       19,008    29,002    38,996      48,990      58,984         68,977        78,971 6                9,994             1,820          10.44            43.39 

AU10040 0.00% 1/1/2018 12/31/2018       19,008    29,002    38,996      48,990      58,984         68,977        78,971 6                9,994             1,820          10.44         43.39 

AU10040 1.00% 1/1/2019 12/31/2019       19,198    29,292    39,386      49,480      59,573         69,667        79,761 6              10,094             1,820          10.55         43.82 

AU10040 1.50% 1/1/2020 6/30/2020       19,486    29,731    39,977      50,222      60,467         70,712        80,957 6              10,245             1,820          10.71         44.48 

AU10040 1.50% 7/1/2020 12/31/2020       19,778    30,177    40,576      50,975      61,374         71,773        82,172 6              10,399             1,820          10.87         45.15 

AU10040 1.50% 1/1/2021 6/30/2021       20,075    30,630    41,185      51,740      62,295         72,850        83,404 6              10,555             1,820          11.03         45.83 

AU10040 1.50% 7/1/2021 12/31/2021       50,793    56,437    62,081      67,724      73,368         79,012        84,655 6                5,644             1,820          27.91         46.51 

AU10040 1.50% 1/1/2022 6/30/2022       51,555    57,284    63,012      68,740      74,469         80,197        85,925 6                5,728             1,820          28.33         47.21 

AU10040 1.50% 7/1/2022 12/31/2022       52,329    58,143    63,957      69,771      75,586         81,400        87,214 6                5,814             1,820          28.75         47.92 

AU10040 3.00% 1/1/2023 12/31/2023       53,898    59,887    65,876      71,865      77,853         83,842        89,831 6                5,989             1,820          29.61         49.36 
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Administrative Secretary              

AU10050 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU10050 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU10050 1.50% 1/1/2020 6/30/2020       49,486    53,328    57,171      61,013      64,855         68,698        72,540 6                3,842             1,820          27.19         39.86 

AU10050 1.50% 7/1/2020 12/31/2020       50,228    54,128    58,028      61,928      65,828         69,728        73,628 6                3,900             1,820          27.60         40.45 

AU10050 1.50% 1/1/2021 6/30/2021       50,982    54,940    58,899      62,857      66,816         70,774        74,732 6                3,958             1,820          28.01         41.06 

AU10050 1.50% 7/1/2021 12/31/2021       41,858    46,509    51,160      55,811      60,462         65,112        69,763 6                4,651             1,820          23.00         38.33 

AU10050 1.50% 1/1/2022 6/30/2022       42,486    47,207    51,927      56,648      61,369         66,089        70,810 6                4,721             1,820          23.34         38.91 

AU10050 1.50% 7/1/2022 12/31/2022       43,123    47,915    52,706      57,498      62,289         67,081        71,872 6                4,791             1,820          23.69         39.49 

AU10050 3.00% 1/1/2023 12/31/2023       44,417    49,352    54,287      59,223      64,158         69,093        74,028 6                4,935             1,820          24.40         40.67 

      

Administrative Secretary/Registrar of Vital Statistics              

AU10060 0.00% 1/1/2018 12/31/2018       24,288    33,409    42,529      51,649      60,770         69,890        79,010 6                9,120             1,820          13.35         43.41 

AU10060 1.00% 1/1/2019 12/31/2019       24,531    33,743    42,954      52,166      61,377         70,589        79,800 6                9,212             1,820          13.48         43.85 

AU10060 1.50% 1/1/2020 6/30/2020       24,899    34,249    43,598      52,948      62,298         71,648        80,997 6                9,350             1,820          13.68         44.50 

AU10060 1.50% 7/1/2020 12/31/2020       25,272    34,762    44,252      53,742      63,232         72,722        82,212 6                9,490             1,820          13.89         45.17 

AU10060 1.50% 1/1/2021 6/30/2021       25,652    35,284    44,916      54,549      64,181         73,813        83,446 6                9,632             1,820          14.09         45.85 

AU10060 1.50% 7/1/2021 12/31/2021       50,818    56,465    62,111      67,758      73,404         79,051        84,697 6                5,646             1,820          27.92         46.54 

AU10060 1.50% 1/1/2022 6/30/2022       51,581    57,312    63,043      68,774      74,505         80,237        85,968 6                5,731             1,820          28.34         47.24 

AU10060 1.50% 7/1/2022 12/31/2022       52,354    58,172    63,989      69,806      75,623         81,440        87,257 6                5,817             1,820          28.77         47.94 

AU10060 3.00% 1/1/2023 12/31/2023       53,925    59,917    65,908      71,900      77,892         83,883        89,875 6                5,992             1,820          29.63         49.38 

      

Animal Attendant-         

AU10070 0.00% 1/1/2018 12/31/2018       25,598    30,253    34,909      39,565      44,220         48,876        53,532 6                4,656             1,820          14.06         29.41 

AU10070 1.00% 1/1/2019 12/31/2019       25,854    30,556    35,258      39,960      44,662         49,365        54,067 6                4,702             1,820          14.21         29.71 

AU10070 1.50% 1/1/2020 6/30/2020       26,241    31,014    35,787      40,560      45,332         50,105        54,878 6                4,773             1,820          14.42         30.15 

AU10070 1.50% 7/1/2020 12/31/2020       26,635    31,479    36,324      41,168      46,012         50,857        55,701 6                4,844             1,820          14.63         30.60 

AU10070 1.50% 1/1/2021 6/30/2021       27,035    31,952    36,869      41,786      46,703         51,620        56,537 6                4,917             1,820          14.85         31.06 

AU10070 1.50% 7/1/2021 12/31/2021       34,431    38,256    42,082      45,908      49,733         53,559        57,385 6                3,826             1,820          18.92         31.53 

AU10070 1.50% 1/1/2022 6/30/2022       34,947    38,830    42,713      46,596      50,479         54,362        58,245 6                3,883             1,820          19.20         32.00 

AU10070 1.50% 7/1/2022 12/31/2022       35,471    39,413    43,354      47,295      51,236         55,178        59,119 6                3,941             1,820          19.49         32.48 

AU10070 3.00% 1/1/2023 12/31/2023       36,536    40,595    44,655      48,714      52,774         56,833        60,893 6                4,060             1,820          20.07         33.46 
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Animal Control Officer                            

AU10080 0.00% 1/1/2018 12/31/2018       19,008    27,077    35,145      43,213      51,282         59,350        67,419 6                8,068             1,820          10.44         37.04 

AU10080 1.00% 1/1/2019 12/31/2019       19,198    27,347    35,496      43,646      51,795         59,944        68,093 6                8,149             1,820          10.55         37.41 

AU10080 1.50% 1/1/2020 6/30/2020       19,486    27,758    36,029      44,300      52,572         60,843        69,114 6                8,271             1,820          10.71         37.97 

AU10080 1.50% 7/1/2020 12/31/2020       19,778    28,174    36,569      44,965      53,360         61,756        70,151 6                8,395             1,820          10.87         38.54 

AU10080 1.50% 1/1/2021 6/30/2021       20,075    28,596    37,118      45,639      54,161         62,682        71,203 6                8,521             1,820          11.03         39.12 

AU10080 1.50% 7/1/2021 12/31/2021       43,363    48,181    52,999      57,817      62,635         67,453        72,271 6                4,818             1,820          23.83         39.71 

AU10080 1.50% 1/1/2022 6/30/2022       44,013    48,904    53,794      58,684      63,575         68,465        73,355 6                4,890             1,820          24.18         40.31 

AU10080 1.50% 7/1/2022 12/31/2022       44,673    49,637    54,601      59,565      64,528         69,492        74,456 6                4,964             1,820          24.55         40.91 

AU10080 3.00% 1/1/2023 12/31/2023       46,014    51,126    56,239      61,352      66,464         71,577        76,689 6                5,113             1,820          25.28         42.14 

      

Assistant Animal Control Officer       

AU10090 0.00% 1/1/2018 12/31/2018       31,680    36,142    40,604      45,067      49,529         53,991        58,453 6                4,462             1,820          17.41         32.12 

AU10090 1.00% 1/1/2019 12/31/2019       31,997    36,504    41,010      45,517      50,024         54,531        59,038 6                4,507             1,820          17.58         32.44 

AU10090 1.50% 1/1/2020 6/30/2020       32,477    37,051    41,626      46,200      50,774         55,349        59,923 6                4,574             1,820          17.84         32.92 

AU10090 1.50% 7/1/2020 12/31/2020       32,964    37,607    42,250      46,893      51,536         56,179        60,822 6                4,643             1,820          18.11         33.42 

AU10090 1.50% 1/1/2021 6/30/2021       33,459    38,171    42,884      47,596      52,309         57,022        61,734 6                4,713             1,820          18.38         33.92 

AU10090 1.50% 7/1/2021 12/31/2021       37,596    41,774    45,951      50,128      54,306         58,483        62,660 6                4,177             1,820          20.66         34.43 

AU10090 1.50% 1/1/2022 6/30/2022       38,160    42,400    46,640      50,880      55,120         59,360        63,600 6                4,240             1,820          20.97         34.95 

AU10090 1.50% 7/1/2022 12/31/2022       38,733    43,036    47,340      51,643      55,947         60,251        64,554 6                4,304             1,820          21.28         35.47 

AU10090 3.00% 1/1/2023 12/31/2023       39,894    44,327    48,760      53,193      57,625         62,058        66,491 6                4,433             1,820          21.92         36.53 

      

Assistant Construction Official/Building Sub Code Official                           

AU10100 0.00% 1/1/2018 12/31/2018       21,120    31,388    41,656      51,924      62,192         72,460        82,728 6              10,268             1,820          11.60         45.45 

AU10100 1.00% 1/1/2019 12/31/2019       21,331    31,702    42,072      52,443      62,814         73,184        83,555 6              10,371             1,820          11.72         45.91 

AU10100 1.50% 1/1/2020 6/30/2020       21,651    32,177    42,704      53,230      63,756         74,282        84,808 6              10,526             1,820          11.90         46.60 

AU10100 1.50% 7/1/2020 12/31/2020       21,976    32,660    43,344      54,028      64,712         75,396        86,080 6              10,684             1,820          12.07         47.30 

AU10100 1.50% 1/1/2021 6/30/2021       22,306    33,150    43,994      54,839      65,683         76,527        87,371 6              10,844             1,820          12.26         48.01 

AU10100 1.50% 7/1/2021 12/31/2021       53,209    59,121    65,034      70,946      76,858         82,770        88,682 6                5,912             1,820          29.24         48.73 

AU10100 1.50% 1/1/2022 6/30/2022       54,007    60,008    66,009      72,010      78,011         84,011        90,012 6                6,001             1,820          29.67         49.46 

AU10100 1.50% 7/1/2022 12/31/2022       54,817    60,908    66,999      73,090      79,181         85,272        91,362 6                6,091             1,820          30.12         50.20 



Page 8 of 91

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

AU10100 3.00% 1/1/2023 12/31/2023       56,462    62,736    69,009      75,283      81,556         87,830        94,103 6                6,274             1,820          31.02         51.71 
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Assistant Head Nurse                            

AU10110 0.00% 1/1/2018 12/31/2018       42,240    47,328    52,416      57,504      62,591         67,679        72,767 6                5,088             1,820          23.21         39.98 

AU10110 1.00% 1/1/2019 12/31/2019       42,663    47,801    52,940      58,079      63,217         68,356        73,495 6                5,139             1,820          23.44         40.38 

AU10110 1.50% 1/1/2020 6/30/2020       43,303    48,518    53,734      58,950      64,166         69,381        74,597 6                5,216             1,820          23.79         40.99 

AU10110 1.50% 7/1/2020 12/31/2020       43,952    49,246    54,540      59,834      65,128         70,422        75,716 6                5,294             1,820          24.15         41.60 

AU10110 1.50% 1/1/2021 6/30/2021       44,611    49,985    55,358      60,732      66,105         71,478        76,852 6                5,373             1,820          24.51         42.23 

AU10110 1.50% 7/1/2021 12/31/2021       46,803    52,003    57,203      62,404      67,604         72,804        78,005 6                5,200             1,820          25.72         42.86 

AU10110 1.50% 1/1/2022 6/30/2022       47,505    52,783    58,061      63,340      68,618         73,896        79,175 6                5,278             1,820          26.10         43.50 

AU10110 1.50% 7/1/2022 12/31/2022       48,217    53,575    58,932      64,290      69,647         75,005        80,362 6                5,357             1,820          26.49         44.16 

AU10110 3.00% 1/1/2023 12/31/2023       49,664    55,182    60,700      66,219      71,737         77,255        82,773 6                5,518             1,820          27.29         45.48 

      

Assistant Health Officer-                            

AU10120 0.00% 1/1/2018 12/31/2018       23,232    36,407    49,582      62,757      75,933         89,108      102,283 6              13,175             1,820          12.76         56.20 

AU10120 1.00% 1/1/2019 12/31/2019       23,464    36,771    50,078      63,385      76,692         89,999      103,306 6              13,307             1,820          12.89         56.76 

AU10120 1.50% 1/1/2020 6/30/2020       23,816    37,323    50,829      64,336      77,842         91,349      104,855 6              13,506             1,820          13.09         57.61 

AU10120 1.50% 7/1/2020 12/31/2020       24,174    37,883    51,592      65,301      79,010         92,719      106,428 6              13,709             1,820          13.28         58.48 

AU10120 1.50% 1/1/2021 6/30/2021       24,536    38,451    52,366      66,280      80,195         94,110      108,024 6              13,915             1,820          13.48         59.35 

AU10120 1.50% 7/1/2021 12/31/2021       65,787    73,097    80,406      87,716      95,025       102,335      109,645 6                7,310             1,820          36.15         60.24 

AU10120 1.50% 1/1/2022 6/30/2022       66,774    74,193    81,612      89,032      96,451       103,870      111,289 6                7,419             1,820          36.69         61.15 

AU10120 1.50% 7/1/2022 12/31/2022       67,775    75,306    82,836      90,367      97,898       105,428      112,959 6                7,531             1,820          37.24         62.07 

AU10120 3.00% 1/1/2023 12/31/2023       69,809    77,565    85,322      93,078    100,835       108,591      116,348 6                7,757             1,820          38.36         63.93 

      

Assistant Municipal Tax Collector                            

AU10140 0.00% 1/1/2018 12/31/2018       19,008    27,959    36,909      45,860      54,810         63,761        72,711 6                8,950             1,820          10.44         39.95 

AU10140 1.00% 1/1/2019 12/31/2019       19,198    28,238    37,278      46,318      55,358         64,398        73,438 6                9,040             1,820          10.55         40.35 

AU10140 1.50% 1/1/2020 6/30/2020       19,486    28,662    37,837      47,013      56,189         65,364        74,540 6                9,176             1,820          10.71         40.96 

AU10140 1.50% 7/1/2020 12/31/2020       19,778    29,092    38,405      47,718      57,031         66,345        75,658 6                9,313             1,820          10.87         41.57 

AU10140 1.50% 1/1/2021 6/30/2021       20,075    29,528    38,981      48,434      57,887         67,340        76,793 6                9,453             1,820          11.03         42.19 

AU10140 1.50% 7/1/2021 12/31/2021       46,767    51,963    57,159      62,356      67,552         72,748        77,945 6                5,196             1,820          25.70         42.83 

AU10140 1.50% 1/1/2022 6/30/2022       47,468    52,742    58,017      63,291      68,565         73,839        79,114 6                5,274             1,820          26.08         43.47 

AU10140 1.50% 7/1/2022 12/31/2022       48,180    53,534    58,887      64,240      69,594         74,947        80,300 6                5,353             1,820          26.47         44.12 
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AU10140 3.00% 1/1/2023 12/31/2023       49,626    55,140    60,654      66,168      71,681         77,195        82,709 6                5,514             1,820          27.27         45.44 
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Assistant Planner                            

AU10150 0.00% 1/1/2018 12/31/2018       26,400    30,715    35,029      39,344      43,659         47,973        52,288 6                4,315             1,820          14.51         28.73 

AU10150 1.00% 1/1/2019 12/31/2019       26,664    31,022    35,380      39,737      44,095         48,453        52,811 6                4,358             1,820          14.65         29.02 

AU10150 1.50% 1/1/2020 6/30/2020       27,064    31,487    35,910      40,333      44,757         49,180        53,603 6                4,423             1,820          14.87         29.45 

AU10150 1.50% 7/1/2020 12/31/2020       27,470    31,960    36,449      40,938      45,428         49,917        54,407 6                4,489             1,820          15.09         29.89 

AU10150 1.50% 1/1/2021 6/30/2021       27,882    32,439    36,996      41,553      46,109         50,666        55,223 6                4,557             1,820          15.32         30.34 

AU10150 1.50% 7/1/2021 12/31/2021       47,638    52,931    58,224      63,517      68,810         74,103        79,396 6                5,293             1,820          26.17         43.62 

AU10150 1.50% 1/1/2022 6/30/2022       48,352    53,725    59,097      64,470      69,842         75,215        80,587 6                5,372             1,820          26.57         44.28 

AU10150 1.50% 7/1/2022 12/31/2022       49,078    54,531    59,984      65,437      70,890         76,343        81,796 6                5,453             1,820          26.97         44.94 

AU10150 3.00% 1/1/2023 12/31/2023       50,550    56,167    61,783      67,400      73,017         78,633        84,250 6                5,617             1,820          27.77         46.29 

      

Assistant Purchasing Agent                            

AU10160 0.00% 1/1/2018 12/31/2018       21,120    27,633    34,145      40,658      47,171         53,683        60,196 6                6,513             1,820          11.60         33.07 

AU10160 1.00% 1/1/2019 12/31/2019       21,331    27,909    34,487      41,065      47,642         54,220        60,798 6                6,578             1,820          11.72         33.41 

AU10160 1.50% 1/1/2020 6/30/2020       21,651    28,328    35,004      41,681      48,357         55,033        61,710 6                6,676             1,820          11.90         33.91 

AU10160 1.50% 7/1/2020 12/31/2020       21,976    28,753    35,529      42,306      49,082         55,859        62,636 6                6,777             1,820          12.07         34.42 

AU10160 1.50% 1/1/2021 6/30/2021       22,306    29,184    36,062      42,940      49,819         56,697        63,575 6                6,878             1,820          12.26         34.93 

AU10160 1.50% 7/1/2021 12/31/2021       44,807    49,786    54,764      59,743      64,722         69,700        74,679 6                4,979             1,820          24.62         41.03 

AU10160 1.50% 1/1/2022 6/30/2022       45,479    50,533    55,586      60,639      65,692         70,746        75,799 6                5,053             1,820          24.99         41.65 

AU10160 1.50% 7/1/2022 12/31/2022       46,162    51,291    56,420      61,549      66,678         71,807        76,936 6                5,129             1,820          25.36         42.27 

AU10160 3.00% 1/1/2023 12/31/2023       47,546    52,829    58,112      63,395      68,678         73,961        79,244 6                5,283             1,820          26.12         43.54 
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Assistant Violations Clerk       

AU10170 0.00% 1/1/2018 12/31/2018       16,896    22,438    27,979      33,521      39,062         44,604        50,145 6                5,542             1,820             9.28         27.55 

AU10170 1.00% 1/1/2019 12/31/2019       17,065    22,662    28,259      33,856      39,453         45,050        50,647 6                5,597             1,820             9.38         27.83 

AU10170 1.50% 1/1/2020 6/30/2020       17,321    23,002    28,683      34,364      40,045         45,726        51,407 6                5,681             1,820             9.52         28.25 

AU10170 1.50% 7/1/2020 12/31/2020       17,581    23,347    29,113      34,879      40,645         46,412        52,178 6                5,766             1,820             9.66         28.67 

AU10170 1.50% 1/1/2021 6/30/2021       17,845    23,697    29,550      35,402      41,255         47,108        52,960 6                5,853             1,820             9.80         29.10 

AU10170 1.50% 7/1/2021 12/31/2021       32,253    35,837    39,420      43,004      46,587         50,171        53,755 6                3,584             1,820          17.72         29.54 

AU10170 1.50% 1/1/2022 6/30/2022       32,737    36,374    40,011      43,649      47,286         50,924        54,561 6                3,637             1,820          17.99         29.98 

AU10170 1.50% 7/1/2022 12/31/2022       33,228    36,920    40,612      44,304      47,996         51,688        55,379 6                3,692             1,820          18.26         30.43 

AU10170 3.00% 1/1/2023 12/31/2023       34,225    38,027    41,830      45,633      49,435         53,238        57,041 6                3,803             1,820          18.80         31.34 

      

Building Inspector                            

AU10180 0.00% 1/1/2018 12/31/2018       19,219    27,778    36,336      44,895      53,454         62,012        70,571 6                8,559             1,820          10.56         38.78 

AU10180 1.00% 1/1/2019 12/31/2019       19,412    28,056    36,700      45,344      53,988         62,632        71,276 6                8,644             1,820          10.67         39.16 

AU10180 1.50% 1/1/2020 6/30/2020       19,703    28,476    37,250      46,024      54,798         63,572        72,346 6                8,774             1,820          10.83         39.75 

AU10180 1.50% 7/1/2020 12/31/2020       19,998    28,904    37,809      46,715      55,620         64,525        73,431 6                8,905             1,820          10.99         40.35 

AU10180 1.50% 1/1/2021 6/30/2021       30,298    38,897    47,496      56,095      64,693         73,292        81,891 6                8,599             1,820          16.65         45.00 

AU10180 1.50% 7/1/2021 12/31/2021       49,872    55,413    60,954      66,496      72,037         77,578        83,119 6                5,541             1,820          27.40         45.67 

AU10180 1.50% 1/1/2022 6/30/2022       50,620    56,244    61,869      67,493      73,117         78,742        84,366 6                5,624             1,820          27.81         46.36 

AU10180 1.50% 7/1/2022 12/31/2022       51,379    57,088    62,797      68,505      74,214         79,923        85,632 6                5,709             1,820          28.23         47.05 

AU10180 3.00% 1/1/2023 12/31/2023       52,920    58,800    64,680      70,560      76,441         82,321        88,201 6                5,880             1,820          29.08         48.46 

      

Building Sub code Official       

AU10190 0.00% 1/1/2018 12/31/2018       21,120    31,606    42,093      52,579      63,066         73,552        84,038 6              10,486             1,820          11.60         46.17 

AU10190 1.00% 1/1/2019 12/31/2019       21,331    31,923    42,514      53,105      63,696         74,287        84,879 6              10,591             1,820          11.72         46.64 

AU10190 1.50% 1/1/2020 6/30/2020       21,651    32,401    43,151      53,902      64,652         75,402        86,152 6              10,750             1,820          11.90         47.34 

AU10190 1.50% 7/1/2020 12/31/2020       21,976    32,887    43,799      54,710      65,621         76,533        87,444 6              10,911             1,820          12.07         48.05 

AU10190 1.50% 1/1/2021 6/30/2021       22,306    33,381    44,456      55,531      66,606         77,681        88,756 6              11,075             1,820          12.26         48.77 

AU10190 1.50% 7/1/2021 12/31/2021       54,052    60,058    66,064      72,070      78,075         84,081        90,087 6                6,006             1,820          29.70         49.50 

AU10190 1.50% 1/1/2022 6/30/2022       54,863    60,959    67,055      73,151      79,247         85,343        91,438 6                6,096             1,820          30.14         50.24 

AU10190 1.50% 7/1/2022 12/31/2022       55,686    61,873    68,061      74,248      80,435         86,623        92,810 6                6,187             1,820          30.60         50.99 

AU10190 3.00% 1/1/2023 12/31/2023       57,357    63,730    70,102      76,475      82,848         89,221        95,594 6                6,373             1,820          31.51         52.52 
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TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Chief REHS Public Health              

AU10200 0.00% 1/1/2018 12/31/2018       21,120    32,101    43,083      54,064      65,045         76,027        87,008 6              10,981             1,820          11.60         47.81 

AU10200 1.00% 1/1/2019 12/31/2019       21,331    32,422    43,514      54,605      65,696         76,787        87,878 6              11,091             1,820          11.72         48.28 

AU10200 1.50% 1/1/2020 6/30/2020       21,651    32,909    44,166      55,424      66,681         77,939        89,196 6              11,257             1,820          11.90         49.01 

AU10200 1.50% 7/1/2020 12/31/2020       21,976    33,402    44,829      56,255      67,681         79,108        90,534 6              11,426             1,820          12.07         49.74 

AU10200 1.50% 1/1/2021 6/30/2021       22,306    33,903    45,501      57,099      68,697         80,294        91,892 6              11,598             1,820          12.26         50.49 

AU10200 1.50% 7/1/2021 12/31/2021       55,962    62,180    68,398      74,616      80,834         87,053        93,271 6                6,218             1,820          30.75         51.25 

AU10200 1.50% 1/1/2022 6/30/2022       56,802    63,113    69,424      75,736      82,047         88,358        94,670 6                6,311             1,820          31.21         52.02 

AU10200 1.50% 7/1/2022 12/31/2022       57,654    64,060    70,466      76,872      83,278         89,684        96,090 6                6,406             1,820          31.68         52.80 

AU10200 3.00% 1/1/2023 12/31/2023       59,383    65,982    72,580      79,178      85,776         92,374        98,972 6                6,598             1,820          32.63         54.38 

      

Chief REHS Public Health/Information Technology       

AU10210 0.00% 1/1/2018 12/31/2018       52,800    60,104    67,408      74,712      82,016         89,321        96,625 6                7,304             1,820          29.01         53.09 

AU10210 1.00% 1/1/2019 12/31/2019       53,328    60,705    68,082      75,460      82,837         90,214        97,591 6                7,377             1,820          29.30         53.62 

AU10210 1.50% 1/1/2020 6/30/2020       54,128    61,616    69,104      76,591      84,079         91,567        99,055 6                7,488             1,820          29.74         54.43 

AU10210 1.50% 7/1/2020 12/31/2020       54,940    62,540    70,140      77,740      85,340         92,940      100,540 6                7,600             1,820          30.19         55.24 

AU10210 1.50% 1/1/2021 6/30/2021       55,764    63,478    71,192      78,906      86,620         94,335      102,049 6                7,714             1,820          30.64         56.07 

AU10210 1.50% 7/1/2021 12/31/2021       62,148    69,053    75,958      82,863      89,769         96,674      103,579 6                6,905             1,820          34.15         56.91 

AU10210 1.50% 1/1/2022 6/30/2022       63,080    70,089    77,098      84,106      91,115         98,124      105,133 6                7,009             1,820          34.66         57.77 

AU10210 1.50% 7/1/2022 12/31/2022       64,026    71,140    78,254      85,368      92,482         99,596      106,710 6                7,114             1,820          35.18         58.63 

AU10210 3.00% 1/1/2023 12/31/2023       65,947    73,274    80,602      87,929      95,256       102,584      109,911 6                7,327             1,820          36.23         60.39 
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Chief REHS Public Health/Information Technology/Recycling Coordinator/Clean Community Coordinator       

AU10215 1.50% 7/1/2020 12/31/2020       61,837    69,454    77,071      84,689      92,306         99,923      107,540 6                7,617             1,820          33.98         59.09 

AU10215 1.50% 1/1/2021 6/30/2021       62,764    70,496    78,227      85,959      93,690       101,422      109,154 6                7,732             1,820          34.49         59.97 

AU10215 1.50% 7/1/2021 12/31/2021       66,475    73,861    81,247      88,633      96,019       103,405      110,791 6                7,386             1,820          36.52         60.87 

AU10215 1.50% 1/1/2022 6/30/2022       67,472    74,969    82,465      89,962      97,459       104,956      112,453 6                7,497             1,820          37.07         61.79 

AU10215 1.50% 7/1/2022 12/31/2022       68,484    76,093    83,702      91,312      98,921       106,530      114,140 6                7,609             1,820          37.63         62.71 

AU10215 3.00% 1/1/2023 12/31/2023       70,538    78,376    86,213      94,051    101,889       109,726      117,564 6                7,838             1,820          38.76         64.60 

       

Code Enforcement Officer                         

AU10344 0.00% 1/1/2018 12/31/2018       19,008    27,195    35,382      43,569      51,756         59,943        68,130 6                8,187             1,820          10.44            37.43 

AU10344 1.00% 1/1/2019 12/31/2019       23,238    31,507    39,776      48,045      56,313         64,582        72,851 6                8,269             1,820          12.77            40.03 

AU10344 1.50% 1/1/2020 6/30/2020       23,587    31,980    40,372      48,765      57,158         65,551        73,944 6                8,393             1,820          12.96         40.63 

AU10344 1.50% 7/1/2020 12/31/2020       23,941    32,459    40,978      49,497      58,015         66,534        75,053 6                8,519             1,820          13.15         41.24 

AU10344 1.50% 1/1/2021 6/30/2021       24,300    32,946    41,593      50,239      58,886         67,532        76,179 6                8,646             1,820          13.35         41.86 

AU10344 1.50% 7/1/2021 12/31/2021       46,393    51,547    56,702      61,857      67,012         72,166        77,321 6                5,155             1,820          25.49         42.48 

AU10344 1.50% 1/1/2022 6/30/2022       47,089    52,321    57,553      62,785      68,017         73,249        78,481 6                5,232             1,820          25.87         43.12 

AU10344 1.50% 7/1/2022 12/31/2022       47,795    53,106    58,416      63,727      69,037         74,348        79,658 6                5,311             1,820          26.26         43.77 

AU10344 3.00% 1/1/2023 12/31/2023       49,229    54,699    60,169      65,638      71,108         76,578        82,048 6                5,470             1,820          27.05         45.08 

Code Enforcement Officer Trainee-                         

AU10345 0.00% 1/1/2018 12/31/2018       21,000    26,500    32,000      37,500      43,000         48,500        54,000 6                5,500             1,820          11.54            29.67 

AU10345 1.00% 1/1/2019 12/31/2019       25,250    30,805    36,360      41,915      47,470         53,025        58,580 6                5,555             1,820          13.87            32.19 

AU10345 1.50% 1/1/2020 6/30/2020       25,629    31,267    36,905      42,544      48,182         53,820        59,459 6                5,638             1,820          14.08         32.67 

AU10345 1.50% 7/1/2020 12/31/2020       26,013    31,736    37,459      43,182      48,905         54,628        60,351 6                5,723             1,820          14.29         33.16 

AU10345 1.50% 1/1/2021 6/30/2021       26,403    32,212    38,021      43,830      49,638         55,447        61,256 6                5,809             1,820          14.51         33.66 

AU10345 1.50% 7/1/2021 12/31/2021       37,305    41,450    45,595      49,740      53,885         58,030        62,175 6                4,145             1,820          20.50         34.16 

AU10345 1.50% 1/1/2022 6/30/2022       37,864    42,072    46,279      50,486      54,693         58,900        63,107 6                4,207             1,820          20.80         34.67 

AU10345 1.50% 7/1/2022 12/31/2022       38,432    42,703    46,973      51,243      55,513         59,784        64,054 6                4,270             1,820          21.12         35.19 

AU10345 3.00% 1/1/2023 12/31/2023       39,585    43,984    48,382      52,780      57,179         61,577        65,976 6                4,398             1,820          21.75         36.25 
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Construction Official              

AU10347 0.00% 1/1/2018 12/31/2018       22,660    36,537    50,414      64,291      78,168         92,045      105,922 6              13,877             1,820          12.45         58.20 

AU10347 1.00% 1/1/2019 12/31/2019       27,937    41,952    55,968      69,984      84,000         98,016      112,032 6              14,016             1,820          15.35         61.56 

AU10347 1.50% 1/1/2020 6/30/2020       28,356    42,582    56,808      71,034      85,260         99,486      113,712 6              14,226             1,820          15.58         62.48 

AU10347 1.50% 7/1/2020 12/31/2020       28,781    43,220    57,660      72,099      86,539       100,978      115,418 6              14,439             1,820          15.81         63.42 

AU10347 1.50% 1/1/2021 6/30/2021       29,213    43,869    58,525      73,181      87,837       102,493      117,149 6              14,656             1,820          16.05         64.37 

AU10347 1.50% 7/1/2021 12/31/2021       71,344    79,271    87,198      95,125    103,052       110,979      118,906 6                7,927             1,820          39.20         65.33 

AU10347 1.50% 1/1/2022 6/30/2022       72,414    80,460    88,506      96,552    104,598       112,644      120,690 6                8,046             1,820          39.79         66.31 

AU10347 1.50% 7/1/2022 12/31/2022       73,500    81,667    89,833      98,000    106,167       114,333      122,500 6                8,167             1,820          40.38         67.31 

AU10347 3.00% 1/1/2023 12/31/2023       75,705    84,117    92,528    100,940    109,352       117,764      126,175 6                8,412             1,820          41.60         69.33 

      

Data Processing Coordinator                         

AU10230 0.00% 1/1/2018 12/31/2018       19,008    28,634    38,260      47,885      57,511         67,137        76,763 6                9,626             1,820          10.44         42.18 

AU10230 1.00% 1/1/2019 12/31/2019       19,198    28,920    38,642      48,364      58,086         67,808        77,531 6                9,722             1,820          10.55         42.60 

AU10230 1.50% 1/1/2020 6/30/2020       19,486    29,354    39,222      49,090      58,958         68,826        78,693 6                9,868             1,820          10.71         43.24 

AU10230 1.50% 7/1/2020 12/31/2020       19,778    29,794    39,810      49,826      59,842         69,858        79,874 6              10,016             1,820          10.87         43.89 

AU10230 1.50% 1/1/2021 6/30/2021       20,075    30,241    40,407      50,574      60,740         70,906        81,072 6              10,166             1,820          11.03         44.55 

AU10230 1.50% 7/1/2021 12/31/2021       49,373    54,859    60,345      65,830      71,316         76,802        82,288 6                5,486             1,820          27.13         45.21 

AU10230 1.50% 1/1/2022 6/30/2022       50,113    55,682    61,250      66,818      72,386         77,954        83,522 6                5,568             1,820          27.53         45.89 

AU10230 1.50% 7/1/2022 12/31/2022       50,865    56,517    62,168      67,820      73,472         79,124        84,775 6                5,652             1,820          27.95         46.58 

AU10230 3.00% 1/1/2023 12/31/2023       52,391    58,212    64,034      69,855      75,676         81,497        87,318 6                5,821             1,820          28.79         47.98 
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Data Processing Technician-              

AU10240 0.00% 1/1/2018 12/31/2018       26,400    31,155    35,910      40,665      45,419         50,174        54,929 6                4,755             1,820          14.51         30.18 

AU10240 1.00% 1/1/2019 12/31/2019       26,664    31,467    36,269      41,071      45,874         50,676        55,478 6                4,802             1,820          14.65         30.48 

AU10240 1.50% 1/1/2020 6/30/2020       27,064    31,939    36,813      41,687      46,562         51,436        56,311 6                4,874             1,820          14.87         30.94 

AU10240 1.50% 7/1/2020 12/31/2020       27,470    32,418    37,365      42,313      47,260         52,208        57,155 6                4,948             1,820          15.09         31.40 

AU10240 1.50% 1/1/2021 6/30/2021       27,882    32,904    37,926      42,947      47,969         52,991        58,012 6                5,022             1,820          15.32         31.87 

AU10240 1.50% 7/1/2021 12/31/2021       35,330    39,255    43,181      47,106      51,032         54,957        58,883 6                3,926             1,820          19.41         32.35 

AU10240 1.50% 1/1/2022 6/30/2022       35,860    39,844    43,828      47,813      51,797         55,782        59,766 6                3,984             1,820          19.70         32.84 

AU10240 1.50% 7/1/2022 12/31/2022       36,397    40,442    44,486      48,530      52,574         56,618        60,662 6                4,044             1,820          20.00         33.33 

AU10240 3.00% 1/1/2023 12/31/2023       37,489    41,655    45,820      49,986      54,151         58,317        62,482 6                4,165             1,820          20.60         34.33 

             

Deputy Municipal Clerk-       

AU10250 0.00% 1/1/2018 12/31/2018       21,120    30,055    38,990      47,925      56,860         65,795        74,730 6                8,935             1,820          11.60         41.06 

AU10250 1.00% 1/1/2019 12/31/2019       21,331    30,356    39,380      48,404      57,429         66,453        75,478 6                9,024             1,820          11.72         41.47 

AU10250 1.50% 1/1/2020 6/30/2020       21,651    30,811    39,971      49,131      58,290         67,450        76,610 6                9,160             1,820          11.90         42.09 

AU10250 1.50% 7/1/2020 12/31/2020       21,976    31,273    40,570      49,868      59,165         68,462        77,759 6                9,297             1,820          12.07         42.72 

AU10250 1.50% 1/1/2021 6/30/2021       22,306    31,742    41,179      50,616      60,052         69,489        78,925 6                9,437             1,820          12.26         43.37 

AU10250 1.50% 7/1/2021 12/31/2021       48,066    53,406    58,747      64,087      69,428         74,769        80,109 6                5,341             1,820          26.41         44.02 

AU10250 1.50% 1/1/2022 6/30/2022       48,787    54,207    59,628      65,049      70,469         75,890        81,311 6                5,421             1,820          26.81         44.68 

AU10250 1.50% 7/1/2022 12/31/2022       49,518    55,020    60,522      66,024      71,526         77,028        82,531 6                5,502             1,820          27.21         45.35 

AU10250 3.00% 1/1/2023 12/31/2023       51,004    56,671    62,338      68,005      73,672         79,339        85,006 6                5,667             1,820          28.02         46.71 

  0       
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Deputy Municipal Court Administrator-       

AU10260 0.00% 1/1/2018 12/31/2018       19,008    28,673    38,338      48,004      57,669         67,334        76,999 6                9,665             1,820          10.44         42.31 

AU10260 1.00% 1/1/2019 12/31/2019       19,198    28,960    38,722      48,484      58,245         68,007        77,769 6                9,762             1,820          10.55         42.73 

AU10260 1.50% 1/1/2020 6/30/2020       19,486    29,394    39,303      49,211      59,119         69,027        78,936 6                9,908             1,820          10.71         43.37 

AU10260 1.50% 7/1/2020 12/31/2020       19,778    29,835    39,892      49,949      60,006         70,063        80,120 6              10,057             1,820          10.87         44.02 

AU10260 1.50% 1/1/2021 6/30/2021       20,075    30,283    40,491      50,698      60,906         71,114        81,321 6              10,208             1,820          11.03         44.68 

AU10260 1.50% 7/1/2021 12/31/2021       20,376    30,737    41,098      51,459      61,820         72,180        82,541 6              10,361             1,820          11.20         45.35 

AU10260 1.50% 1/1/2022 6/30/2022       20,682    31,198    41,714      52,231      62,747         73,263        83,779 6              10,516             1,820          11.36         46.03 

AU10260 1.50% 7/1/2022 12/31/2022       51,022    56,691    62,360      68,029      73,698         79,367        85,036 6                5,669             1,820          28.03         46.72 

AU10260 3.00% 1/1/2023 12/31/2023       52,552    58,391    64,231      70,070      75,909         81,748        87,587 6                5,839             1,820          28.87         48.12 

      

Deputy Registrar/Keyboarding Clerk 3              

AU10490 0.00% 1/1/2018 12/31/2018       25,592    31,093    36,594      42,094      47,595         53,096        58,597 6                5,501             1,820          14.06            32.20 

AU10490 1.00% 1/1/2019 12/31/2019       25,848    31,404    36,960      42,515      48,071         53,627        59,182 6                5,556             1,820          14.20         32.52 

AU10490 1.50% 1/1/2020 6/30/2020       26,236    31,875    37,514      43,153      48,792         54,431        60,070 6                5,639             1,820          14.42         33.01 

AU10490 1.50% 7/1/2020 12/31/2020       26,629    32,353    38,077      43,800      49,524         55,248        60,971 6                5,724             1,820          14.63         33.50 

AU10490 1.50% 1/1/2021 6/30/2021       27,029    32,838    38,648      44,457      50,267         56,076        61,886 6                5,810             1,820          14.85         34.00 

AU10490 1.50% 7/1/2021 12/31/2021       37,688    41,876    46,064      50,251      54,439         58,627        62,814 6                4,188             1,820          20.71         34.51 

AU10490 1.50% 1/1/2022 6/30/2022       38,254    42,504    46,755      51,005      55,256         59,506        63,756 6                4,250             1,820          21.02         35.03 

AU10490 1.50% 7/1/2022 12/31/2022       38,828    43,142    47,456      51,770      56,084         60,399        64,713 6                4,314             1,820          21.33         35.56 

AU10490 3.00% 1/1/2023 12/31/2023       39,992    44,436    48,880      53,323      57,767         62,210        66,654 6                4,444             1,820          21.97         36.62 

Drafting Technician-              

AU10270 0.00% 1/1/2018 12/31/2018       16,896    22,755    28,614      34,472      40,331         46,190        52,048 6                5,859             1,820             9.28         28.60 

AU10270 1.00% 1/1/2019 12/31/2019       17,065    22,982    28,900      34,817      40,734         46,652        52,569 6                5,917             1,820             9.38         28.88 

AU10270 1.50% 1/1/2020 6/30/2020       17,321    23,327    29,333      35,339      41,345         47,351        53,357 6                6,006             1,820             9.52         29.32 

AU10270 1.50% 7/1/2020 12/31/2020       17,581    23,677    29,773      35,869      41,965         48,062        54,158 6                6,096             1,820             9.66         29.76 

AU10270 1.50% 1/1/2021 6/30/2021       17,845    24,032    30,220      36,407      42,595         48,782        54,970 6                6,188             1,820             9.80         30.20 

AU10270 1.50% 7/1/2021 12/31/2021       33,477    37,196    40,916      44,636      48,355         52,075        55,795 6                3,720             1,820          18.39         30.66 

AU10270 1.50% 1/1/2022 6/30/2022       33,979    37,754    41,530      45,305      49,081         52,856        56,632 6                3,775             1,820          18.67         31.12 

AU10270 1.50% 7/1/2022 12/31/2022       34,489    38,321    42,153      45,985      49,817         53,649        57,481 6                3,832             1,820          18.95         31.58 

AU10270 3.00% 1/1/2023 12/31/2023       35,523    39,470    43,417      47,364      51,311         55,258        59,205 6                3,947             1,820          19.52         32.53 
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Drafting Technician/CAD System Operator/Engineering Aide-             

AU10280 0.00% 1/1/2018 12/31/2018       22,176    28,475    34,774      41,073      47,371         53,670        59,969 6                6,299             1,820          12.18         32.95 

AU10280 1.00% 1/1/2019 12/31/2019       22,398    28,760    35,121      41,483      47,845         54,207        60,569 6                6,362             1,820          12.31         33.28 

AU10280 1.50% 1/1/2020 6/30/2020       22,734    29,191    35,648      42,106      48,563         55,020        61,477 6                6,457             1,820          12.49         33.78 

AU10280 1.50% 7/1/2020 12/31/2020       23,075    29,629    36,183      42,737      49,291         55,845        62,399 6                6,554             1,820          12.68         34.29 

AU10280 1.50% 1/1/2021 6/30/2021       23,421    30,073    36,726      43,378      50,031         56,683        63,335 6                6,652             1,820          12.87         34.80 

AU10280 1.50% 7/1/2021 12/31/2021       38,571    42,857    47,143      51,428      55,714         60,000        64,285 6                4,286             1,820          21.19         35.32 

AU10280 1.50% 1/1/2022 6/30/2022       39,150    43,500    47,850      52,200      56,550         60,900        65,250 6                4,350             1,820          21.51         35.85 

AU10280 1.50% 7/1/2022 12/31/2022       39,737    44,152    48,568      52,983      57,398         61,813        66,228 6                4,415             1,820          21.83         36.39 

AU10280 3.00% 1/1/2023 12/31/2023       40,929    45,477    50,025      54,572      59,120         63,668        68,215 6                4,548             1,820          22.49         37.48 

      

Drafting Technician/CAD System Operator-        

AU10290 0.00% 1/1/2018 12/31/2018       22,176    28,035    33,894      39,752      45,611         51,470        57,328 6                5,859             1,820          12.18         31.50 

AU10290 1.00% 1/1/2019 12/31/2019       22,398    28,315    34,233      40,150      46,067         51,984        57,902 6                5,917             1,820          12.31         31.81 

AU10290 1.50% 1/1/2020 6/30/2020       22,734    28,740    34,746      40,752      46,758         52,764        58,770 6                6,006             1,820          12.49         32.29 

AU10290 1.50% 7/1/2020 12/31/2020       23,075    29,171    35,267      41,363      47,460         53,556        59,652 6                6,096             1,820          12.68         32.78 

AU10290 1.50% 1/1/2021 6/30/2021       23,421    29,609    35,796      41,984      48,171         54,359        60,547 6                6,188             1,820          12.87         33.27 

AU10290 1.50% 7/1/2021 12/31/2021       36,873    40,970    45,067      49,164      53,261         57,358        61,455 6                4,097             1,820          20.26         33.77 

AU10290 1.50% 1/1/2022 6/30/2022       37,426    41,584    45,743      49,901      54,060         58,218        62,377 6                4,158             1,820          20.56         34.27 

AU10290 1.50% 7/1/2022 12/31/2022       37,987    42,208    46,429      50,650      54,871         59,091        63,312 6                4,221             1,820          20.87         34.79 

AU10290 3.00% 1/1/2023 12/31/2023       39,127    43,474    47,822      52,169      56,517         60,864        65,212 6                4,347             1,820          21.50         35.83 

 0       

Electrical Inspector              

AU10300 0.00% 1/1/2018 12/31/2018       19,219    27,280    35,341      43,402      51,463         59,524        67,584 6                8,061             1,820          10.56         37.13 

AU10300 1.00% 1/1/2019 12/31/2019       19,412    27,553    35,694      43,836      51,977         60,119        68,260 6                8,141             1,820          10.67         37.51 

AU10300 1.50% 1/1/2020 6/30/2020       19,703    27,966    36,230      44,493      52,757         61,021        69,284 6                8,264             1,820          10.83         38.07 

AU10300 1.50% 7/1/2020 12/31/2020       19,998    28,386    36,773      45,161      53,548         61,936        70,323 6                8,388             1,820          10.99         38.64 

AU10300 1.50% 1/1/2021 6/30/2021       49,145    54,606    60,067      65,527      70,988         76,448        81,909 6                5,461             1,820          27.00         45.00 

AU10300 1.50% 7/1/2021 12/31/2021       49,883    55,425    60,968      66,510      72,053         77,595        83,138 6                5,543             1,820          27.41         45.68 

AU10300 1.50% 1/1/2022 6/30/2022       50,631    56,256    61,882      67,508      73,133         78,759        84,385 6                5,626             1,820          27.82         46.37 

AU10300 1.50% 7/1/2022 12/31/2022       51,390    57,100    62,810      68,520      74,230         79,940        85,650 6                5,710             1,820          28.24         47.06 
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AU10300 3.00% 1/1/2023 12/31/2023       52,932    58,813    64,695      70,576      76,457         82,339        88,220 6                5,881             1,820          29.08         48.47 
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Electrical Sub code Official              

AU10310 0.00% 1/1/2018 12/31/2018       21,120    30,668    40,217      49,765      59,313         68,861        78,409 6                9,548             1,820          11.60         43.08 

AU10310 1.00% 1/1/2019 12/31/2019       21,331    30,975    40,619      50,262      59,906         69,550        79,194 6                9,644             1,820          11.72         43.51 

AU10310 1.50% 1/1/2020 6/30/2020       21,651    31,440    41,228      51,016      60,805         70,593        80,381 6                9,788             1,820          11.90         44.17 

AU10310 1.50% 7/1/2020 12/31/2020       21,976    31,911    41,846      51,782      61,717         71,652        81,587 6                9,935             1,820          12.07         44.83 

AU10310 1.50% 1/1/2021 6/30/2021       22,306    32,390    42,474      52,558      62,643         72,727        82,811 6              10,084             1,820          12.26         45.50 

AU10310 1.50% 7/1/2021 12/31/2021       50,432    56,035    61,639      67,243      72,846         78,450        84,053 6                5,604             1,820          27.71         46.18 

AU10310 1.50% 1/1/2022 6/30/2022       51,188    56,876    62,564      68,251      73,939         79,626        85,314 6                5,688             1,820          28.13         46.88 

AU10310 1.50% 7/1/2022 12/31/2022       51,956    57,729    63,502      69,275      75,048         80,821        86,594 6                5,773             1,820          28.55         47.58 

AU10310 3.00% 1/1/2023 12/31/2023       53,515    59,461    65,407      71,353      77,299         83,245        89,191 6                5,946             1,820          29.40         49.01 

      

Equipment Operator              

AU10315 1.50% 1/1/2021 6/30/2021       20,075    28,339    36,603      44,866      53,130         61,394        69,658 6                8,264             2,080             9.65         33.49 

AU10315 1.50% 7/1/2021 12/31/2021       42,422    47,135    51,849      56,562      61,276         65,989        70,703 6                4,714             2,080          20.39         33.99 

AU10315 1.50% 1/1/2022 6/30/2022       43,058    47,842    52,626      57,410      62,195         66,979        71,763 6                4,784             2,080          20.70         34.50 

AU10315 1.50% 7/1/2022 12/31/2022       43,704    48,560    53,416      58,272      63,128         67,984        72,840 6                4,856             2,080          21.01         35.02 

AU10315 3.00% 1/1/2023 12/31/2023       45,015    50,016    55,018      60,020      65,021         70,023        75,025 6                5,002             2,080          21.64         36.07 

      

Equipment Operator/Truck Driver              

AU10315 1.50% 1/1/2021 6/30/2021       20,075    28,765    37,455      46,145      54,834         63,524        72,214 6                8,690             2,080             9.65         34.72 

AU10315 1.50% 7/1/2021 12/31/2021       43,978    48,865    53,751      58,638      63,524         68,411        73,297 6                4,886             2,080          21.14         35.24 

AU10315 1.50% 1/1/2022 6/30/2022       44,638    49,598    54,557      59,517      64,477         69,437        74,397 6                4,960             2,080          21.46         35.77 

AU10315 1.50% 7/1/2022 12/31/2022       45,308    50,342    55,376      60,410      65,444         70,478        75,513 6                5,034             2,080          21.78         36.30 

AU10315 3.00% 1/1/2023 12/31/2023       46,667    51,852    57,037      62,222      67,408         72,593        77,778 6                5,185             2,080          22.44         37.39 
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Field Representative/Health Education-                         

AU10320 0.00% 1/1/2018 12/31/2018       19,008    27,549    36,089      44,630      53,171         61,711        70,252 6                8,541             1,820          10.44         38.60 

AU10320 1.00% 1/1/2019 12/31/2019       19,198    27,824    36,450      45,076      53,703         62,329        70,955 6                8,626             1,820          10.55         38.99 

AU10320 1.50% 1/1/2020 6/30/2020       19,486    28,242    36,997      45,753      54,508         63,264        72,019 6                8,755             1,820          10.71         39.57 

AU10320 1.50% 7/1/2020 12/31/2020       19,778    28,665    37,552      46,439      55,326         64,212        73,099 6                8,887             1,820          10.87         40.16 

AU10320 1.50% 1/1/2021 6/30/2021       20,075    29,095    38,115      47,135      56,156         65,176        74,196 6                9,020             1,820          11.03         40.77 

AU10320 1.50% 7/1/2021 12/31/2021       45,185    50,206    55,226      60,247      65,268         70,288        75,309 6                5,021             1,820          24.83         41.38 

AU10320 1.50% 1/1/2022 6/30/2022       45,863    50,959    56,055      61,151      66,247         71,342        76,438 6                5,096             1,820          25.20         42.00 

AU10320 1.50% 7/1/2022 12/31/2022       46,551    51,723    56,896      62,068      67,240         72,413        77,585 6                5,172             1,820          25.58         42.63 

AU10320 3.00% 1/1/2023 12/31/2023       47,947    53,275    58,602      63,930      69,257         74,585        79,912 6                5,327             1,820          26.34         43.91 

      

Field Representative/Housing Inspection                         

AU10330 0.00% 1/1/2018 12/31/2018       19,008    25,698    32,389      39,079      45,769         52,460        59,150 6                6,690             1,820          10.44            32.50 

AU10330 1.00% 1/1/2019 12/31/2019       24,248    31,005    37,763      44,520      51,277         58,034        64,792 6                6,757             1,820          13.32            35.60 

AU10330 1.50% 1/1/2020 6/30/2020       24,612    31,471    38,329      45,188      52,046         58,905        65,763 6                6,859             1,820          13.52         36.13 

AU10330 1.50% 7/1/2020 12/31/2020       24,981    31,943    38,904      45,866      52,827         59,788        66,750 6                6,961             1,820          13.73         36.68 

AU10330 1.50% 1/1/2021 6/30/2021       25,356    32,422    39,488      46,554      53,619         60,685        67,751 6                7,066             1,820          13.93         37.23 

AU10330 1.50% 7/1/2021 12/31/2021       41,260    45,845    50,429      55,014      59,598         64,183        68,767 6                4,584             1,820          22.67         37.78 

AU10330 1.50% 1/1/2022 6/30/2022       41,879    46,533    51,186      55,839      60,492         65,146        69,799 6                4,653             1,820          23.01         38.35 

AU10330 1.50% 7/1/2022 12/31/2022       42,508    47,231    51,954      56,677      61,400         66,123        70,846 6                4,723             1,820          23.36         38.93 

AU10330 3.00% 1/1/2023 12/31/2023       43,783    48,648    53,512      58,377      63,242         68,107        72,971 6                4,865             1,820          24.06         40.09 

      

Field Representative/Property Improvement       

AU10340 0.00% 1/1/2018 12/31/2018       19,008    27,195    35,382      43,569      51,756         59,943        68,130 6                8,187             1,820          10.44            37.43 

AU10340 1.00% 1/1/2019 12/31/2019       24,248    32,517    40,786      49,055      57,323         65,592        73,861 6                8,269             1,820          13.32            40.58 

AU10340 1.50% 1/1/2020 6/30/2020       24,612    33,005    41,398      49,790      58,183         66,576        74,969 6                8,393             1,820          13.52         41.19 

AU10340 1.50% 7/1/2020 12/31/2020       24,981    33,500    42,018      50,537      59,056         67,575        76,093 6                8,519             1,820          13.73         41.81 

AU10340 1.50% 1/1/2021 6/30/2021       25,356    34,002    42,649      51,295      59,942         68,588        77,235 6                8,646             1,820          13.93         42.44 

AU10340 1.50% 7/1/2021 12/31/2021       47,036    52,262    57,488      62,715      67,941         73,167        78,393 6                5,226             1,820          25.84         43.07 

AU10340 1.50% 1/1/2022 6/30/2022       47,741    53,046    58,351      63,655      68,960         74,264        79,569 6                5,305             1,820          26.23         43.72 

AU10340 1.50% 7/1/2022 12/31/2022       48,458    53,842    59,226      64,610      69,994         75,378        80,763 6                5,384             1,820          26.63         44.38 

AU10340 3.00% 1/1/2023 12/31/2023       49,911    55,457    61,003      66,548      72,094         77,640        83,186 6                5,546             1,820          27.42         45.71 
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Field Representative/Property Improvement Bilingual                         

AU10350 0.00% 1/1/2018 12/31/2018       19,008    27,195    35,382      43,569      51,756         59,943        68,130 6                8,187             1,820          10.44            37.43 

AU10350 1.00% 1/1/2019 12/31/2019       24,248    32,517    40,786      49,055      57,323         65,592        73,861 6                8,269             1,820          13.32            40.58 

AU10350 1.50% 1/1/2020 6/30/2020       24,612    33,005    41,398      49,790      58,183         66,576        74,969 6                8,393             1,820          13.52         41.19 

AU10350 1.50% 7/1/2020 12/31/2020       24,981    33,500    42,018      50,537      59,056         67,575        76,093 6                8,519             1,820          13.73         41.81 

AU10350 1.50% 1/1/2021 6/30/2021       25,356    34,002    42,649      51,295      59,942         68,588        77,235 6                8,646             1,820          13.93         42.44 

AU10350 1.50% 7/1/2021 12/31/2021       47,036    52,262    57,488      62,715      67,941         73,167        78,393 6                5,226             1,820          25.84         43.07 

AU10350 1.50% 1/1/2022 6/30/2022       47,741    53,046    58,351      63,655      68,960         74,264        79,569 6                5,305             1,820          26.23         43.72 

AU10350 1.50% 7/1/2022 12/31/2022       48,458    53,842    59,226      64,610      69,994         75,378        80,763 6                5,384             1,820          26.63         44.38 

AU10350 3.00% 1/1/2023 12/31/2023       49,911    55,457    61,003      66,548      72,094         77,640        83,186 6                5,546             1,820          27.42         45.71 

      

Fire Prevention Specialist-              

AU10360 0.00% 1/1/2018 12/31/2018       19,219    27,280    35,341      43,402      51,463         59,524        67,584 6                8,061             1,820          10.56         37.13 

AU10360 1.00% 1/1/2019 12/31/2019       19,412    27,553    35,694      43,836      51,977         60,119        68,260 6                8,141             1,820          10.67         37.51 

AU10360 1.50% 1/1/2020 6/30/2020       19,703    27,966    36,230      44,493      52,757         61,021        69,284 6                8,264             1,820          10.83         38.07 

AU10360 1.50% 7/1/2020 12/31/2020       19,998    28,386    36,773      45,161      53,548         61,936        70,323 6                8,388             1,820          10.99         38.64 

AU10360 1.50% 1/1/2021 6/30/2021       20,298    28,812    37,325      45,838      54,352         62,865        71,378 6                8,513             1,820          11.15         39.22 

AU10360 1.50% 7/1/2021 12/31/2021       43,469    48,299    53,129      57,959      62,789         67,619        72,449 6                4,830             1,820          23.88         39.81 

AU10360 1.50% 1/1/2022 6/30/2022       44,121    49,024    53,926      58,829      63,731         68,633        73,536 6                4,902             1,820          24.24         40.40 

AU10360 1.50% 7/1/2022 12/31/2022       44,783    49,759    54,735      59,711      64,687         69,663        74,639 6                4,976             1,820          24.61         41.01 

AU10360 3.00% 1/1/2023 12/31/2023       46,127    51,252    56,377      61,502      66,627         71,753        76,878 6                5,125             1,820          25.34         42.24 

      

Fire Protection Sub code Official              

AU10370 0.00% 1/1/2018 12/31/2018       19,219    28,828    38,437      48,046      57,655         67,263        76,872 6                9,609             1,820          10.56         42.24 

AU10370 1.00% 1/1/2019 12/31/2019       19,412    29,116    38,821      48,526      58,231         67,936        77,641 6                9,705             1,820          10.67         42.66 

AU10370 1.50% 1/1/2020 6/30/2020       19,703    29,553    39,404      49,254      59,105         68,955        78,806 6                9,851             1,820          10.83         43.30 

AU10370 1.50% 7/1/2020 12/31/2020       19,998    29,996    39,995      49,993      59,991         69,990        79,988 6                9,998             1,820          10.99         43.95 

AU10370 1.50% 1/1/2021 6/30/2021       49,139    54,599    60,059      65,518      70,978         76,438        81,898 6                5,460             1,820          27.00         45.00 

AU10370 1.50% 7/1/2021 12/31/2021       49,876    55,418    60,959      66,501      72,043         77,585        83,127 6                5,542             1,820          27.40         45.67 

AU10370 1.50% 1/1/2022 6/30/2022       50,624    56,249    61,874      67,499      73,124         78,749        84,373 6                5,625             1,820          27.82         46.36 

AU10370 1.50% 7/1/2022 12/31/2022       51,383    57,093    62,802      68,511      74,221         79,930        85,639 6                5,709             1,820          28.23         47.05 

AU10370 3.00% 1/1/2023 12/31/2023       52,925    58,805    64,686      70,567      76,447         82,328        88,208 6                5,881             1,820          29.08         48.47 
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Garage Attendant-              

AU10380 0.00% 1/1/2018 12/31/2018       18,415    23,273    28,130      32,988      37,845         42,703        47,560 6                4,858             2,080             8.85         22.87 

AU10380 1.00% 1/1/2019 12/31/2019       18,599    23,505    28,411      33,318      38,224         43,130        48,036 6                4,906             2,080             8.94         23.09 

AU10380 1.50% 1/1/2020 6/30/2020       18,878    23,858    28,838      33,817      38,797         43,777        48,756 6                4,980             2,080             9.08         23.44 

AU10380 1.50% 7/1/2020 12/31/2020       19,161    24,216    29,270      34,325      39,379         44,433        49,488 6                5,054             2,080             9.21         23.79 

AU10380 1.50% 1/1/2021 6/30/2021       19,449    24,579    29,709      34,839      39,970         45,100        50,230 6                5,130             2,080             9.35         24.15 

AU10380 1.50% 7/1/2021 12/31/2021       30,590    33,989    37,388      40,787      44,186         47,585        50,984 6                3,399             2,080          14.71         24.51 

AU10380 1.50% 1/1/2022 6/30/2022       31,049    34,499    37,949      41,399      44,849         48,298        51,748 6                3,450             2,080          14.93         24.88 

AU10380 1.50% 7/1/2022 12/31/2022       31,515    35,016    38,518      42,020      45,521         49,023        52,524 6                3,502             2,080          15.15         25.25 

AU10380 3.00% 1/1/2023 12/31/2023       32,460    36,067    39,674      43,280      46,887         50,494        54,100 6                3,607             2,080          15.61         26.01 
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Graduate Nurse, Public Health Nurse-                            

AU10390 0.00% 1/1/2018 12/31/2018       19,008    26,822    34,636      42,449      50,263         58,077        65,890 6                7,814             1,820          10.44         36.20 

AU10390 1.00% 1/1/2019 12/31/2019       19,198    27,090    34,982      42,874      50,766         58,657        66,549 6                7,892             1,820          10.55         36.57 

AU10390 1.50% 1/1/2020 6/30/2020       19,486    27,496    35,507      43,517      51,527         59,537        67,548 6                8,010             1,820          10.71         37.11 

AU10390 1.50% 7/1/2020 12/31/2020       19,778    27,909    36,039      44,170      52,300         60,430        68,561 6                8,130             1,820          10.87         37.67 

AU10390 1.50% 1/1/2021 6/30/2021       20,075    28,327    36,580      44,832      53,085         61,337        69,589 6                8,252             1,820          11.03         38.24 

AU10390 1.50% 7/1/2021 12/31/2021       42,380    47,089    51,798      56,506      61,215         65,924        70,633 6                4,709             1,820          23.29         38.81 

AU10390 1.50% 1/1/2022 6/30/2022       43,016    47,795    52,575      57,354      62,134         66,913        71,693 6                4,780             1,820          23.63         39.39 

AU10390 1.50% 7/1/2022 12/31/2022       43,661    48,512    53,363      58,214      63,066         67,917        72,768 6                4,851             1,820          23.99         39.98 

AU10390 3.00% 1/1/2023 12/31/2023       44,971    49,967    54,964      59,961      64,958         69,954        74,951 6                4,997             1,820          24.71         41.18 

      

Health Educator                         

AU10410 0.00% 1/1/2018 12/31/2018       19,008    27,549    36,089      44,630      53,171         61,711        70,252 6                8,541             1,820          10.44         38.60 

AU10410 1.00% 1/1/2019 12/31/2019       19,198    27,824    36,450      45,076      53,703         62,329        70,955 6                8,626             1,820          10.55         38.99 

AU10410 1.50% 1/1/2020 6/30/2020       19,486    28,242    36,997      45,753      54,508         63,264        72,019 6                8,755             1,820          10.71         39.57 

AU10410 1.50% 7/1/2020 12/31/2020       19,778    28,665    37,552      46,439      55,326         64,212        73,099 6                8,887             1,820          10.87         40.16 

AU10410 1.50% 1/1/2021 6/30/2021       20,075    29,095    38,115      47,135      56,156         65,176        74,196 6                9,020             1,820          11.03         40.77 

AU10410 1.50% 7/1/2021 12/31/2021       45,185    50,206    55,226      60,247      65,268         70,288        75,309 6                5,021             1,820          24.83         41.38 

AU10410 1.50% 1/1/2022 6/30/2022       45,863    50,959    56,055      61,151      66,247         71,342        76,438 6                5,096             1,820          25.20         42.00 

AU10410 1.50% 7/1/2022 12/31/2022       46,551    51,723    56,896      62,068      67,240         72,413        77,585 6                5,172             1,820          25.58         42.63 

AU10410 3.00% 1/1/2023 12/31/2023       47,947    53,275    58,602      63,930      69,257         74,585        79,912 6                5,327             1,820          26.34         43.91 

      

Housing Assistance Technician       

AU10420 0.00% 1/1/2018 12/31/2018       19,008    29,461    39,914      50,366      60,819         71,272        81,724 6              10,453             1,820          10.44         44.90 

AU10420 1.00% 1/1/2019 12/31/2019       19,198    29,755    40,313      50,870      61,427         71,984        82,542 6              10,557             1,820          10.55         45.35 

AU10420 1.50% 1/1/2020 6/30/2020       19,486    30,202    40,917      51,633      62,349         73,064        83,780 6              10,716             1,820          10.71         46.03 

AU10420 1.50% 7/1/2020 12/31/2020       19,778    30,655    41,531      52,407      63,284         74,160        85,037 6              10,876             1,820          10.87         46.72 

AU10420 1.50% 1/1/2021 6/30/2021       20,075    31,115    42,154      53,194      64,233         75,273        86,312 6              11,039             1,820          11.03         47.42 

AU10420 1.50% 7/1/2021 12/31/2021       52,564    58,405    64,245      70,085      75,926         81,766        87,607 6                5,840             1,820          28.88         48.14 

AU10420 1.50% 1/1/2022 6/30/2022       53,353    59,281    65,209      71,137      77,065         82,993        88,921 6                5,928             1,820          29.31         48.86 

AU10420 1.50% 7/1/2022 12/31/2022       54,153    60,170    66,187      72,204      78,221         84,238        90,255 6                6,017             1,820          29.75         49.59 

AU10420 3.00% 1/1/2023 12/31/2023       55,777    61,975    68,172      74,370      80,567         86,765        92,962 6                6,197             1,820          30.65         51.08 



Page 28 of 91

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

      

Housing Inspector Trainee-                            

AU10430 0.00% 1/1/2018 12/31/2018       29,040    34,058    39,077      44,095      49,113         54,132        59,150 6                5,018             1,820          15.96         32.50 

AU10430 1.00% 1/1/2019 12/31/2019       29,331    34,399    39,468      44,536      49,605         54,673        59,742 6                5,069             1,820          16.12         32.83 

AU10430 1.50% 1/1/2020 6/30/2020       29,771    34,915    40,060      45,204      50,349         55,493        60,638 6                5,145             1,820          16.36         33.32 

AU10430 1.50% 7/1/2020 12/31/2020       30,217    35,439    40,660      45,882      51,104         56,326        61,547 6                5,222             1,820          16.60         33.82 

AU10430 1.50% 1/1/2021 6/30/2021       30,670    35,970    41,270      46,570      51,870         57,170        62,471 6                5,300             1,820          16.85         34.32 

AU10430 1.50% 7/1/2021 12/31/2021       38,045    42,272    46,499      50,726      54,953         59,180        63,408 6                4,227             1,820          20.90         34.84 

AU10430 1.50% 1/1/2022 6/30/2022       38,615    42,906    47,196      51,487      55,778         60,068        64,359 6                4,291             1,820          21.22         35.36 

AU10430 1.50% 7/1/2022 12/31/2022       39,194    43,549    47,904      52,259      56,614         60,969        65,324 6                4,355             1,820          21.54         35.89 

AU10430 3.00% 1/1/2023 12/31/2023       40,370    44,856    49,341      53,827      58,313         62,798        67,284 6                4,486             1,820          22.18         36.97 
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Keyboarding Clerk 1-       

AU10440 0.00% 1/1/2018 12/31/2018       16,896    21,575    26,253      30,932      35,610         40,289        44,967 6                4,678             1,820             9.28         24.71 

AU10440 1.00% 1/1/2019 12/31/2019       17,065    21,790    26,516      31,241      35,966         40,691        45,417 6                4,725             1,820             9.38         24.95 

AU10440 1.50% 1/1/2020 6/30/2020       17,321    22,117    26,913      31,709      36,506         41,302        46,098 6                4,796             1,820             9.52         25.33 

AU10440 1.50% 7/1/2020 12/31/2020       17,581    22,449    27,317      32,185      37,053         41,921        46,789 6                4,868             1,820             9.66         25.71 

AU10440 1.50% 1/1/2021 6/30/2021       17,845    22,786    27,727      32,668      37,609         42,550        47,491 6                4,941             1,820             9.80         26.09 

AU10440 1.50% 7/1/2021 12/31/2021       18,112    23,127    28,143      33,158      38,173         43,188        48,204 6                5,015             1,820             9.95         26.49 

AU10440 1.50% 1/1/2022 6/30/2022       22,829    27,179    31,528      35,878      40,227         44,577        48,927 6                4,350             1,820          12.54         26.88 

AU10440 1.50% 7/1/2022 12/31/2022       26,485    30,348    34,210      38,073      41,936         45,798        49,661 6                3,863             1,820          14.55         27.29 

AU10440 3.00% 1/1/2023 12/31/2023       30,690    34,100    37,510      40,920      44,330         47,740        51,150 6                3,410             1,820          16.86         28.10 

      

Keyboarding Clerk 1/Asst. Senior Citizen Program Aide-        

AU10450 0.00% 1/1/2018 12/31/2018       22,176    26,854    31,533      36,211      40,889         45,568        50,246 6                4,678             1,820          12.18         27.61 

AU10450 1.00% 1/1/2019 12/31/2019       22,398    27,123    31,848      36,573      41,298         46,023        50,748 6                4,725             1,820          12.31         27.88 

AU10450 1.50% 1/1/2020 6/30/2020       22,734    27,530    32,326      37,122      41,918         46,714        51,510 6                4,796             1,820          12.49         28.30 

AU10450 1.50% 7/1/2020 12/31/2020       23,075    27,943    32,811      37,679      42,546         47,414        52,282 6                4,868             1,820          12.68         28.73 

AU10450 1.50% 1/1/2021 6/30/2021       23,421    28,362    33,303      38,244      43,185         48,125        53,066 6                4,941             1,820          12.87         29.16 

AU10450 1.50% 7/1/2021 12/31/2021       32,317    35,908    39,499      43,090      46,681         50,272        53,862 6                3,591             1,820          17.76         29.59 

AU10450 1.50% 1/1/2022 6/30/2022       32,802    36,447    40,092      43,736      47,381         51,026        54,670 6                3,645             1,820          18.02         30.04 

AU10450 1.50% 7/1/2022 12/31/2022       33,294    36,994    40,693      44,392      48,092         51,791        55,490 6                3,699             1,820          18.29         30.49 

AU10450 3.00% 1/1/2023 12/31/2023       34,293    38,103    41,914      45,724      49,534         53,345        57,155 6                3,810             1,820          18.84         31.40 
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Keyboarding Clerk 1/Senior Livability Coordinator-         

AU10445 1.00% 1/1/2019 12/31/2019       20,000    25,767    31,533      37,300      43,067         48,833        54,600 6                5,767             1,820          10.99            30.00 

AU10445 1.50% 1/1/2020 6/30/2020       20,300    26,153    32,006      37,860      43,713         49,566        55,419 6                5,853             1,820          11.15         30.45 

AU10445 1.50% 7/1/2020 12/31/2020       20,605    26,545    32,486      38,427      44,368         50,309        56,250 6                5,941             1,820          11.32         30.91 

AU10445 1.50% 1/1/2021 6/30/2021       20,914    26,944    32,974      39,004      45,034         51,064        57,094 6                6,030             1,820          11.49         31.37 

AU10445 1.50% 7/1/2021 12/31/2021       34,770    38,634    42,497      46,360      50,224         54,087        57,950 6                3,863             1,820          19.10         31.84 

AU10445 1.50% 1/1/2022 6/30/2022       35,292    39,213    43,134      47,056      50,977         54,898        58,820 6                3,921             1,820          19.39         32.32 

AU10445 1.50% 7/1/2022 12/31/2022       35,821    39,801    43,781      47,762      51,742         55,722        59,702 6                3,980             1,820          19.68         32.80 

AU10445 3.00% 1/1/2023 12/31/2023       36,896    40,995    45,095      49,194      53,294         57,394        61,493 6                4,100             1,820          20.27         33.79 

      

Keyboarding Clerk 2       

AU10460 0.00% 1/1/2018 12/31/2018       17,952    22,823    27,695      32,566      37,437         42,309        47,180 6                4,871             1,820             9.86         25.92 

AU10460 1.00% 1/1/2019 12/31/2019       18,132    23,052    27,972      32,892      37,812         42,732        47,652 6                4,920             1,820             9.96         26.18 

AU10460 1.50% 1/1/2020 6/30/2020       18,404    23,397    28,391      33,385      38,379         43,373        48,367 6                4,994             1,820          10.11         26.58 

AU10460 1.50% 7/1/2020 12/31/2020       18,680    23,748    28,817      33,886      38,955         44,023        49,092 6                5,069             1,820          10.26         26.97 

AU10460 1.50% 1/1/2021 6/30/2021       18,960    24,105    29,249      34,394      39,539         44,684        49,829 6                5,145             1,820          10.42         27.38 

AU10460 1.50% 7/1/2021 12/31/2021       19,244    24,466    29,688      34,910      40,132         45,354        50,576 6                5,222             1,820          10.57         27.79 

AU10460 1.50% 1/1/2022 6/30/2022       25,667    29,945    34,223      38,501      42,779         47,057        51,335 6                4,278             1,820          14.10         28.21 

AU10460 1.50% 7/1/2022 12/31/2022       31,263    34,736    38,210      41,684      45,157         48,631        52,105 6                3,474             1,820          17.18         28.63 

AU10460 3.00% 1/1/2023 12/31/2023       32,201    35,779    39,356      42,934      46,512         50,090        53,668 6                3,578             1,820          17.69         29.49 
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Keyboarding Clerk 2/Asst. Secretary ABC Board       

AU10470 0.00% 1/1/2018 12/31/2018       18,691    23,563    28,434      33,306      38,177         43,049        47,920 6                4,871             1,820          10.27         26.33 

AU10470 1.00% 1/1/2019 12/31/2019       18,878    23,798    28,719      33,639      38,559         43,479        48,399 6                4,920             1,820          10.37         26.59 

AU10470 1.50% 1/1/2020 6/30/2020       19,161    24,155    29,149      34,143      39,137         44,131        49,125 6                4,994             1,820          10.53         26.99 

AU10470 1.50% 7/1/2020 12/31/2020       19,449    24,518    29,587      34,655      39,724         44,793        49,862 6                5,069             1,820          10.69         27.40 

AU10470 1.50% 1/1/2021 6/30/2021       19,741    24,885    30,030      35,175      40,320         45,465        50,610 6                5,145             1,820          10.85         27.81 

AU10470 1.50% 7/1/2021 12/31/2021       30,821    34,246    37,671      41,095      44,520         47,945        51,369 6                3,425             1,820          16.93         28.22 

AU10470 1.50% 1/1/2022 6/30/2022       31,284    34,760    38,236      41,712      45,188         48,664        52,140 6                3,476             1,820          17.19         28.65 

AU10470 1.50% 7/1/2022 12/31/2022       31,753    35,281    38,809      42,337      45,866         49,394        52,922 6                3,528             1,820          17.45         29.08 

AU10470 3.00% 1/1/2023 12/31/2023       32,706    36,340    39,974      43,608      47,242         50,875        54,509 6                3,634             1,820          17.97         29.95 

0      

Keyboarding Clerk 2/Secretary to the Insurance Commission 0      

AU10475 1.50% 1/1/2022 6/30/2022       28,068    32,346    36,624      40,901      45,179         49,457        53,735 6                4,278             1,820          15.42         29.52 

AU10475 1.50% 7/1/2022 12/31/2022       33,699    37,172    40,646      44,120      47,593         51,067        54,541 6                3,474             1,820          18.52         29.97 

AU10475 3.00% 1/1/2023 12/31/2023       34,710    38,288    41,865      45,443      49,021         52,599        56,177 6                3,578             1,820          19.07         30.87 

      

Keyboarding Clerk 3       

AU10480 0.00% 1/1/2018 12/31/2018       17,952    23,453    28,953      34,454      39,955         45,456        50,956 6                5,501             1,820             9.86         28.00 

AU10480 1.00% 1/1/2019 12/31/2019       18,132    23,687    29,243      34,799      40,354         45,910        51,466 6                5,556             1,820             9.96         28.28 

AU10480 1.50% 1/1/2020 6/30/2020       18,404    24,043    29,682      35,321      40,960         46,599        52,238 6                5,639             1,820          10.11         28.70 

AU10480 1.50% 7/1/2020 12/31/2020       18,680    24,403    30,127      35,851      41,574         47,298        53,021 6                5,724             1,820          10.26         29.13 

AU10480 1.50% 1/1/2021 6/30/2021       18,960    24,769    30,579      36,388      42,198         48,007        53,817 6                5,809             1,820          10.42         29.57 

AU10480 1.50% 7/1/2021 12/31/2021       32,774    36,416    40,058      43,699      47,341         50,982        54,624 6                3,642             1,820          18.01         30.01 

AU10480 1.50% 1/1/2022 6/30/2022       33,266    36,962    40,658      44,355      48,051         51,747        55,443 6                3,696             1,820          18.28         30.46 

AU10480 1.50% 7/1/2022 12/31/2022       33,765    37,517    41,268      45,020      48,772         52,523        56,275 6                3,752             1,820          18.55         30.92 

AU10480 3.00% 1/1/2023 12/31/2023       34,778    38,642    42,506      46,371      50,235         54,099        57,963 6                3,864             1,820          19.11         31.85 
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Keyboarding Clerk 3/Secretary to the Insurance Commission       

AU10485 0.00% 1/1/2018 12/31/2018       17,952    23,453    28,953      34,454      39,955         45,456        50,956 6                5,501             1,820             9.86         28.00 

AU10485 1.00% 1/1/2019 12/31/2019       18,132    23,687    29,243      34,799      40,354         45,910        51,466 6                5,556             1,820             9.96         28.28 

AU10485 1.50% 1/1/2020 6/30/2020       18,404    24,043    29,682      35,321      40,960         46,599        52,238 6                5,639             1,820          10.11         28.70 

AU10485 1.50% 7/1/2020 12/31/2020       18,680    24,403    30,127      35,851      41,574         47,298        53,021 6                5,724             1,820          10.26         29.13 

AU10485 1.50% 1/1/2021 6/30/2021       18,960    24,769    30,579      36,388      42,198         48,007        53,817 6                5,809             1,820          10.42         29.57 

AU10485 1.50% 7/1/2021 12/31/2021       32,774    36,416    40,058      43,699      47,341         50,982        54,624 6                3,642             1,820          18.01         30.01 

AU10485 1.50% 1/1/2022 6/30/2022       35,666    39,362    43,058      46,755      50,451         54,147        57,843 6                3,696             1,820          19.60         31.78 

AU10485 1.50% 7/1/2022 12/31/2022       36,201    39,953    43,704      47,456      51,208         54,959        58,711 6                3,752             1,820          19.89         32.26 

AU10485 3.00% 1/1/2023 12/31/2023       37,287    41,151    45,015      48,880      52,744         56,608        60,472 6                3,864             1,820          20.49         33.23 

      

Laborer 1-       

AU10500 0.00% 1/1/2018 12/31/2018       19,008    25,775    32,542      39,310      46,077         52,844        59,611 6                6,767             2,080             9.14         28.66 

AU10500 1.00% 1/1/2019 12/31/2019       19,198    26,033    32,868      39,703      46,537         53,372        60,207 6                6,835             2,080             9.23         28.95 

AU10500 1.50% 1/1/2020 6/30/2020       19,486    26,424    33,361      40,298      47,236         54,173        61,110 6                6,937             2,080             9.37         29.38 

AU10500 1.50% 7/1/2020 12/31/2020       19,778    26,820    33,861      40,903      47,944         54,985        62,027 6                7,041             2,080             9.51         29.82 

AU10500 1.50% 1/1/2021 6/30/2021       20,075    27,222    34,369      41,516      48,663         55,810        62,957 6                7,147             2,080             9.65         30.27 

AU10500 1.50% 7/1/2021 12/31/2021       20,376    27,630    34,885      42,139      49,393         56,647        63,902 6                7,254             2,080             9.80         30.72 

AU10500 1.50% 1/1/2022 6/30/2022       32,430    37,835    43,240      48,645      54,050         59,455        64,860 6                5,405             2,080          15.59         31.18 

AU10500 1.50% 7/1/2022 12/31/2022       39,500    43,889    48,278      52,666      57,055         61,444        65,833 6                4,389             2,080          18.99         31.65 

AU10500 3.00% 1/1/2023 12/31/2023       40,685    45,205    49,726      54,246      58,767         63,288        67,808 6                4,521             2,080          19.56         32.60 
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Laborer 1/Solid Waste Coordinator              

AU11030 0.00% 1/1/2018 12/31/2018       19,008    26,073    33,138      40,203      47,267         54,332        61,397 6                7,065             2,080             9.14         29.52 

AU11030 1.00% 1/1/2019 12/31/2019       19,198    26,334    33,469      40,605      47,740         54,875        62,011 6                7,135             2,080             9.23         29.81 

AU11030 1.50% 1/1/2020 6/30/2020       19,486    26,729    33,971      41,214      48,456         55,699        62,941 6                7,242             2,080             9.37         30.26 

AU11030 1.50% 7/1/2020 12/31/2020       19,778    27,130    34,481      41,832      49,183         56,534        63,885 6                7,351             2,080             9.51         30.71 

AU11030 1.50% 1/1/2021 6/30/2021       20,075    27,537    34,998      42,459      49,921         57,382        64,843 6                7,461             2,080             9.65         31.17 

AU11030 1.50% 7/1/2021 12/31/2021       20,376    27,950    35,523      43,096      50,669         58,243        65,816 6                7,573             2,080             9.80         31.64 

AU11030 1.50% 1/1/2022 6/30/2022       31,170    37,109    43,048      48,987      54,926         60,865        66,803 6                5,939             2,080          14.99         32.12 

AU11030 1.50% 7/1/2022 12/31/2022       36,161    41,435    46,709      51,983      57,257         62,531        67,805 6                5,274             2,080          17.38         32.60 

AU11030 3.00% 1/1/2023 12/31/2023       41,904    46,560    51,216      55,872      60,528         65,184        69,840 6                4,656             2,080          20.15         33.58 

Maintenance Worker 1, Grounds-       

AU10520 0.00% 1/1/2018 12/31/2018       10,404    12,683    14,961      17,240      19,519         21,798        24,076 6                2,279             2,080             5.00         11.58 

AU10520 1.00% 1/1/2019 12/31/2019       10,508    12,810    15,111      17,413      19,714         22,015        24,317 6                2,301             2,080             5.05         11.69 

AU10520 1.50% 1/1/2020 6/30/2020       10,666    13,002    15,338      17,674      20,010         22,346        24,682 6                2,336             2,080             5.13         11.87 

AU10520 1.50% 7/1/2020 12/31/2020       10,826    13,197    15,568      17,939      20,310         22,681        25,052 6                2,371             2,080             5.20         12.04 

AU10520 1.50% 1/1/2021 6/30/2021       10,988    13,395    15,801      18,208      20,615         23,021        25,428 6                2,407             2,080             5.28         12.22 

AU10520 1.50% 7/1/2021 12/31/2021       11,153    13,596    16,038      18,481      20,924         23,366        25,809 6                2,443             2,080             5.36         12.41 

AU10520 1.50% 1/1/2022 6/30/2022       27,040    30,045    33,049      36,054      39,058         42,063        45,067 6                3,004             2,080          13.00         21.67 

AU10520 1.50% 7/1/2022 12/31/2022       27,446    30,495    33,545      36,595      39,644         42,694        45,743 6                3,050             2,080          13.20         21.99 

AU10520 3.00% 1/1/2023 12/31/2023       29,531    32,684    35,837      38,990      42,143         45,295        48,448 6                3,153             2,080          14.20         23.29 
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AU10530 0.00% 1/1/2018 12/31/2018       19,008    26,833    34,657      42,482      50,306         58,131        65,955 6                7,825             2,080             9.14         31.71 

AU10530 1.00% 1/1/2019 12/31/2019       19,198    27,101    35,004      42,907      50,809         58,712        66,615 6                7,903             2,080             9.23         32.03 

AU10530 1.50% 1/1/2020 6/30/2020       19,486    27,507    35,529      43,550      51,571         59,593        67,614 6                8,021             2,080             9.37         32.51 

AU10530 1.50% 7/1/2020 12/31/2020       19,778    27,920    36,062      44,203      52,345         60,487        68,628 6                8,142             2,080             9.51         32.99 

AU10530 1.50% 1/1/2021 6/30/2021       20,075    28,339    36,603      44,866      53,130         61,394        69,658 6                8,264             2,080             9.65         33.49 

AU10530 1.50% 7/1/2021 12/31/2021       42,422    47,135    51,849      56,562      61,276         65,989        70,703 6                4,714             2,080          20.39         33.99 

AU10530 1.50% 1/1/2022 6/30/2022       43,058    47,842    52,626      57,410      62,195         66,979        71,763 6                4,784             2,080          20.70         34.50 

AU10530 1.50% 7/1/2022 12/31/2022       43,704    48,560    53,416      58,272      63,128         67,984        72,840 6                4,856             2,080          21.01         35.02 

AU10530 3.00% 1/1/2023 12/31/2023       45,015    50,016    55,018      60,020      65,021         70,023        75,025 6                5,002             2,080          21.64         36.07 

      

Mechanic                            

AU10540 0.00% 1/1/2018 12/31/2018       19,008    27,466    35,924      44,382      52,840         61,299        69,757 6                8,458             2,080             9.14         33.54 

AU10540 1.00% 1/1/2019 12/31/2019       19,198    27,741    36,284      44,826      53,369         61,912        70,454 6                8,543             2,080             9.23         33.87 

AU10540 1.50% 1/1/2020 6/30/2020       19,486    28,157    36,828      45,499      54,169         62,840        71,511 6                8,671             2,080             9.37         34.38 

AU10540 1.50% 7/1/2020 12/31/2020       35,202    41,433    47,663      53,893      60,123         66,354        72,584 6                6,230             2,080          16.92         34.90 

AU10540 1.50% 1/1/2021 6/30/2021       35,730    42,054    48,378      54,701      61,025         67,349        73,672 6                6,324             2,080          17.18         35.42 

AU10540 1.50% 7/1/2021 12/31/2021       44,867    49,852    54,837      59,822      64,807         69,792        74,778 6                4,985             2,080          21.57         35.95 

AU10540 1.50% 1/1/2022 6/30/2022       45,540    50,599    55,659      60,719      65,779         70,839        75,899 6                5,060             2,080          21.89         36.49 

AU10540 1.50% 7/1/2022 12/31/2022       46,223    51,358    56,494      61,630      66,766         71,902        77,038 6                5,136             2,080          22.22         37.04 

AU10540 3.00% 1/1/2023 12/31/2023       47,609    52,899    58,189      63,479      68,769         74,059        79,349 6                5,290             2,080          22.89         38.15 

      

Mechanic's Helper-              

AU10550 0.00% 1/1/2018 12/31/2018       33,831    38,426    43,020      47,614      52,209         56,803        61,397 6                4,594             2,080          16.27         29.52 

AU10550 1.00% 1/1/2019 12/31/2019       34,170    38,810    43,450      48,090      52,731         57,371        62,011 6                4,640             2,080          16.43         29.81 

AU10550 1.50% 1/1/2020 6/30/2020       34,682    39,392    44,102      48,812      53,522         58,232        62,941 6                4,710             2,080          16.67         30.26 

AU10550 1.50% 7/1/2020 12/31/2020       21,278    28,380    35,481      42,582      49,683         56,784        63,886 6                7,101             2,080          10.23         30.71 

AU10550 1.50% 1/1/2021 6/30/2021       21,598    28,805    36,013      43,221      50,428         57,636        64,844 6                7,208             2,080          10.38         31.17 

AU10550 1.50% 7/1/2021 12/31/2021       39,490    43,878    48,265      52,653      57,041         61,429        65,816 6                4,388             2,080          18.99         31.64 

AU10550 1.50% 1/1/2022 6/30/2022       40,082    44,536    48,989      53,443      57,897         62,350        66,804 6                4,454             2,080          19.27         32.12 

AU10550 1.50% 7/1/2022 12/31/2022       40,683    45,204    49,724      54,245      58,765         63,285        67,806 6                4,520             2,080          19.56         32.60 

AU10550 3.00% 1/1/2023 12/31/2023       41,904    46,560    51,216      55,872      60,528         65,184        69,840 6                4,656             2,080          20.15         33.58 
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Municipal Director of Welfare-       

AU10560 0.00% 1/1/2018 12/31/2018       19,008    27,543    36,078      44,613      53,148         61,683        70,218 6                8,535             1,820          10.44         38.58 

AU10560 1.00% 1/1/2019 12/31/2019       19,198    27,819    36,439      45,059      53,680         62,300        70,920 6                8,620             1,820          10.55         38.97 

AU10560 1.50% 1/1/2020 6/30/2020       19,486    28,236    36,985      45,735      54,485         63,234        71,984 6                8,750             1,820          10.71         39.55 

AU10560 1.50% 7/1/2020 12/31/2020       19,778    28,659    37,540      46,421      55,302         64,183        73,064 6                8,881             1,820          10.87         40.14 

AU10560 1.50% 1/1/2021 6/30/2021       20,075    29,089    38,103      47,117      56,132         65,146        74,160 6                9,014             1,820          11.03         40.75 

AU10560 1.50% 7/1/2021 12/31/2021       45,163    50,181    55,200      60,218      65,236         70,254        75,272 6                5,018             1,820          24.82         41.36 

AU10560 1.50% 1/1/2022 6/30/2022       45,841    50,934    56,028      61,121      66,214         71,308        76,401 6                5,093             1,820          25.19         41.98 

AU10560 1.50% 7/1/2022 12/31/2022       46,528    51,698    56,868      62,038      67,208         72,377        77,547 6                5,170             1,820          25.57         42.61 

AU10560 3.00% 1/1/2023 12/31/2023       47,924    53,249    58,574      63,899      69,224         74,549        79,874 6                5,325             1,820          26.33         43.89 

      

Omnibus Operator-       

AU10590 0.00% 1/1/2018 12/31/2018       16,896    21,390    25,883      30,376      34,870         39,363        43,857 6                4,493             1,820             9.28         24.10 

AU10590 1.00% 1/1/2019 12/31/2019       17,065    21,603    26,142      30,680      35,218         39,757        44,295 6                4,538             1,820             9.38         24.34 

AU10590 1.50% 1/1/2020 6/30/2020       17,321    21,927    26,534      31,140      35,747         40,353        44,960 6                4,606             1,820             9.52         24.70 

AU10590 1.50% 7/1/2020 12/31/2020       17,581    22,256    26,932      31,607      36,283         40,959        45,634 6                4,676             1,820             9.66         25.07 

AU10590 1.50% 1/1/2021 6/30/2021       17,845    22,590    27,336      32,082      36,827         41,573        46,319 6                4,746             1,820             9.80         25.45 

AU10590 1.50% 7/1/2021 12/31/2021       18,112    22,929    27,746      32,563      37,380         42,196        47,013 6                4,817             1,820             9.95         25.83 

AU10590 1.50% 1/1/2022 6/30/2022       22,268    26,510    30,752      34,993      39,235         43,477        47,719 6                4,242             1,820          12.24         26.22 

AU10590 1.50% 7/1/2022 12/31/2022       25,831    29,599    33,366      37,133      40,900         44,667        48,434 6                3,767             1,820          14.19         26.61 

AU10590 3.00% 1/1/2023 12/31/2023       29,932    33,258    36,584      39,910      43,236         46,562        49,887 6                3,326             1,820          16.45         27.41 

      

Omnibus Operator/Radio Dispatcher/Inspection & Maintenance-       

AU10600 0.00% 1/1/2018 12/31/2018       20,064    24,558    29,051      33,545      38,038         42,532        47,025 6                4,493             1,820          11.02         25.84 

AU10600 1.00% 1/1/2019 12/31/2019       20,265    24,803    29,342      33,880      38,418         42,957        47,495 6                4,538             1,820          11.13         26.10 

AU10600 1.50% 1/1/2020 6/30/2020       20,569    25,175    29,782      34,388      38,995         43,601        48,208 6                4,606             1,820          11.30         26.49 

AU10600 1.50% 7/1/2020 12/31/2020       20,877    25,553    30,228      34,904      39,580         44,255        48,931 6                4,676             1,820          11.47         26.89 

AU10600 1.50% 1/1/2021 6/30/2021       21,190    25,936    30,682      35,428      40,173         44,919        49,665 6                4,746             1,820          11.64         27.29 

AU10600 1.50% 7/1/2021 12/31/2021       30,246    33,606    36,967      40,328      43,688         47,049        50,410 6                3,361             1,820          16.62         27.70 

AU10600 1.50% 1/1/2022 6/30/2022       30,700    34,111    37,522      40,933      44,344         47,755        51,166 6                3,411             1,820          16.87         28.11 

AU10600 1.50% 7/1/2022 12/31/2022       31,160    34,622    38,084      41,547      45,009         48,471        51,933 6                3,462             1,820          17.12         28.53 

AU10600 3.00% 1/1/2023 12/31/2023       32,095    35,661    39,227      42,793      46,359         49,925        53,491 6                3,566             1,820          17.63         29.39 
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Parking Enforcement Officer -                            

AU10610 0.00% 1/1/2018 12/31/2018       23,063    24,344    25,626      26,907      28,188         29,470        30,751 6                1,281             1,820          12.67         16.90 

AU10610 1.00% 1/1/2019 12/31/2019       23,294    24,588    25,882      27,176      28,470         29,764        31,058 6                1,294             1,820          12.80         17.07 

AU10610 1.50% 1/1/2020 6/30/2020       23,643    24,957    26,270      27,584      28,897         30,211        31,524 6                1,314             1,820          12.99         17.32 

AU10610 1.50% 7/1/2020 12/31/2020       23,998    25,331    26,664      27,998      29,331         30,664        31,997 6                1,333             1,820          13.19         17.58 

AU10610 1.50% 1/1/2021 6/30/2021       24,358    25,711    27,064      28,417      29,771         31,124        32,477 6                1,353             1,820          13.38         17.84 

AU10610 1.50% 7/1/2021 12/31/2021       31,959    35,510    39,060      42,611      46,162         49,713        53,264 6                3,551             1,820          17.56         29.27 

AU10610 1.50% 1/1/2022 6/30/2022       32,438    36,042    39,646      43,251      46,855         50,459        54,063 6                3,604             1,820          17.82         29.71 

AU10610 1.50% 7/1/2022 12/31/2022       32,925    36,583    40,241      43,899      47,558         51,216        54,874 6                3,658             1,820          18.09         30.15 

AU10610 3.00% 1/1/2023 12/31/2023       33,912    37,680    41,448      45,216      48,984         52,752        56,520 6                3,768             1,820          18.63         31.06 

      

Payroll Clerk-       

AU10620 0.00% 1/1/2018 12/31/2018       29,568    33,360    37,152      40,943      44,735         48,527        52,319 6                3,792             1,820          16.25         28.75 

AU10620 1.00% 1/1/2019 12/31/2019       29,864    33,694    37,523      41,353      45,182         49,012        52,842 6                3,830             1,820          16.41         29.03 

AU10620 1.50% 1/1/2020 6/30/2020       30,312    34,199    38,086      41,973      45,860         49,747        53,634 6                3,887             1,820          16.65         29.47 

AU10620 1.50% 7/1/2020 12/31/2020       30,766    34,712    38,657      42,603      46,548         50,494        54,439 6                3,945             1,820          16.90         29.91 

AU10620 1.50% 1/1/2021 6/30/2021       31,228    35,233    39,237      43,242      47,246         51,251        55,256 6                4,005             1,820          17.16         30.36 

AU10620 1.50% 7/1/2021 12/31/2021       33,651    37,390    41,129      44,867      48,606         52,345        56,084 6                3,739             1,820          18.49         30.82 

AU10620 1.50% 1/1/2022 6/30/2022       34,155    37,950    41,745      45,540      49,336         53,131        56,926 6                3,795             1,820          18.77         31.28 

AU10620 1.50% 7/1/2022 12/31/2022       34,668    38,520    42,372      46,224      50,076         53,928        57,779 6                3,852             1,820          19.05         31.75 

AU10620 3.00% 1/1/2023 12/31/2023       35,708    39,675    43,643      47,610      51,578         55,545        59,513 6                3,968             1,820          19.62         32.70 
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Personnel Assistant                            

AU10630 0.00% 1/1/2018 12/31/2018       19,008    28,289    37,571      46,852      56,134         65,415        74,696 6                9,281             1,820          10.44         41.04 

AU10630 1.00% 1/1/2019 12/31/2019       19,198    28,572    37,947      47,321      56,695         66,069        75,443 6                9,374             1,820          10.55         41.45 

AU10630 1.50% 1/1/2020 6/30/2020       19,486    29,001    38,516      48,031      57,545         67,060        76,575 6                9,515             1,820          10.71         42.07 

AU10630 1.50% 7/1/2020 12/31/2020       19,778    29,436    39,093      48,751      58,408         68,066        77,724 6                9,658             1,820          10.87         42.71 

AU10630 1.50% 1/1/2021 6/30/2021       20,075    29,878    39,680      49,482      59,285         69,087        78,889 6                9,802             1,820          11.03         43.35 

AU10630 1.50% 7/1/2021 12/31/2021       48,044    53,382    58,720      64,058      69,396         74,735        80,073 6                5,338             1,820          26.40         44.00 

AU10630 1.50% 1/1/2022 6/30/2022       48,764    54,183    59,601      65,019      70,437         75,856        81,274 6                5,418             1,820          26.79         44.66 

AU10630 1.50% 7/1/2022 12/31/2022       49,496    54,995    60,495      65,994      71,494         76,993        82,493 6                5,500             1,820          27.20         45.33 

AU10630 3.00% 1/1/2023 12/31/2023       50,981    56,645    62,310      67,974      73,639         79,303        84,968 6                5,665             1,820          28.01         46.69 

      

Personnel Officer                            

AU10640 0.00% 1/1/2018 12/31/2018       19,008    29,335    39,662      49,989      60,317         70,644        80,971 6              10,327             1,820          10.44         44.49 

AU10640 1.00% 1/1/2019 12/31/2019       19,198    29,629    40,059      50,489      60,920         71,350        81,780 6              10,430             1,820          10.55         44.93 

AU10640 1.50% 1/1/2020 6/30/2020       19,486    30,073    40,660      51,247      61,834         72,420        83,007 6              10,587             1,820          10.71         45.61 

AU10640 1.50% 7/1/2020 12/31/2020       19,778    30,524    41,270      52,015      62,761         73,507        84,252 6              10,746             1,820          10.87         46.29 

AU10640 1.50% 1/1/2021 6/30/2021       20,075    30,982    41,889      52,796      63,702         74,609        85,516 6              10,907             1,820          11.03         46.99 

AU10640 1.50% 7/1/2021 12/31/2021       52,079    57,866    63,652      69,439      75,226         81,012        86,799 6                5,787             1,820          28.61         47.69 

AU10640 1.50% 1/1/2022 6/30/2022       52,860    58,734    64,607      70,481      76,354         82,227        88,101 6                5,873             1,820          29.04         48.41 

AU10640 1.50% 7/1/2022 12/31/2022       53,653    59,615    65,576      71,538      77,499         83,461        89,422 6                5,961             1,820          29.48         49.13 

AU10640 3.00% 1/1/2023 12/31/2023       55,263    61,403    67,544      73,684      79,824         85,965        92,105 6                6,140             1,820          30.36         50.61 

      

Planner Trainee-                            

AU10650 0.00% 1/1/2018 12/31/2018       26,400    30,715    35,029      39,344      43,659         47,973        52,288 6                4,315             1,820          14.51         28.73 

AU10650 1.00% 1/1/2019 12/31/2019       26,664    31,022    35,380      39,737      44,095         48,453        52,811 6                4,358             1,820          14.65         29.02 

AU10650 1.50% 1/1/2020 6/30/2020       27,064    31,487    35,910      40,333      44,757         49,180        53,603 6                4,423             1,820          14.87         29.45 

AU10650 1.50% 7/1/2020 12/31/2020       27,470    31,960    36,449      40,938      45,428         49,917        54,407 6                4,489             1,820          15.09         29.89 

AU10650 1.50% 1/1/2021 6/30/2021       27,882    32,439    36,996      41,553      46,109         50,666        55,223 6                4,557             1,820          15.32         30.34 

AU10650 1.50% 7/1/2021 12/31/2021       33,631    37,368    41,104      44,841      48,578         52,315        56,051 6                3,737             1,820          18.48         30.80 

AU10650 1.50% 1/1/2022 6/30/2022       34,135    37,928    41,721      45,514      49,307         53,099        56,892 6                3,793             1,820          18.76         31.26 

AU10650 1.50% 7/1/2022 12/31/2022       34,647    38,497    42,347      46,196      50,046         53,896        57,746 6                3,850             1,820          19.04         31.73 
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AU10650 3.00% 1/1/2023 12/31/2023       35,687    39,652    43,617      47,582      51,548         55,513        59,478 6                3,965             1,820          19.61         32.68 
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Plumbing Inspector              

AU10660 0.00% 1/1/2018 12/31/2018       19,219    27,280    35,341      43,402      51,463         59,524        67,584 6                8,061             1,820          10.56         37.13 

AU10660 1.00% 1/1/2019 12/31/2019       19,412    27,553    35,694      43,836      51,977         60,119        68,260 6                8,141             1,820          10.67         37.51 

AU10660 1.50% 1/1/2020 6/30/2020       19,703    27,966    36,230      44,493      52,757         61,021        69,284 6                8,264             1,820          10.83         38.07 

AU10660 1.50% 7/1/2020 12/31/2020       19,998    28,386    36,773      45,161      53,548         61,936        70,323 6                8,388             1,820          10.99         38.64 

AU10660 1.50% 1/1/2021 6/30/2021       49,145    54,606    60,067      65,527      70,988         76,448        81,909 6                5,461             1,820          27.00         45.00 

AU10660 1.50% 7/1/2021 12/31/2021       49,883    55,425    60,968      66,510      72,053         77,595        83,138 6                5,543             1,820          27.41         45.68 

AU10660 1.50% 1/1/2022 6/30/2022       50,631    56,256    61,882      67,508      73,133         78,759        84,385 6                5,626             1,820          27.82         46.37 

AU10660 1.50% 7/1/2022 12/31/2022       51,390    57,100    62,810      68,520      74,230         79,940        85,650 6                5,710             1,820          28.24         47.06 

AU10660 3.00% 1/1/2023 12/31/2023       52,932    58,813    64,695      70,576      76,457         82,339        88,220 6                5,881             1,820          29.08         48.47 

      

Plumbing Sub code Official              

AU10670 0.00% 1/1/2018 12/31/2018       19,219    28,828    38,437      48,046      57,655         67,263        76,872 6                9,609             1,820          10.56         42.24 

AU10670 1.00% 1/1/2019 12/31/2019       19,412    29,116    38,821      48,526      58,231         67,936        77,641 6                9,705             1,820          10.67         42.66 

AU10670 1.50% 1/1/2020 6/30/2020       19,703    29,553    39,404      49,254      59,105         68,955        78,806 6                9,851             1,820          10.83         43.30 

AU10670 1.50% 7/1/2020 12/31/2020       19,998    29,996    39,995      49,993      59,991         69,990        79,988 6                9,998             1,820          10.99         43.95 

AU10670 1.50% 1/1/2021 6/30/2021       31,009    39,493    47,976      56,459      64,943         73,426        81,909 6                8,483             1,820          17.04         45.01 

AU10670 1.50% 7/1/2021 12/31/2021       49,883    55,425    60,968      66,510      72,053         77,595        83,138 6                5,543             1,820          27.41         45.68 

AU10670 1.50% 1/1/2022 6/30/2022       50,631    56,257    61,882      67,508      73,134         78,759        84,385 6                5,626             1,820          27.82         46.37 

AU10670 1.50% 7/1/2022 12/31/2022       51,390    57,100    62,811      68,521      74,231         79,941        85,651 6                5,710             1,820          28.24         47.06 

AU10670 3.00% 1/1/2023 12/31/2023       52,932    58,813    64,695      70,576      76,458         82,339        88,220 6                5,881             1,820          29.08         48.47 
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Principal Account Clerk              

AU10680 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU10680 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU10680 1.50% 1/1/2020 6/30/2020       19,486    28,836    38,186      47,536      56,885         66,235        75,585 6                9,350             1,820          10.71         41.53 

AU10680 1.50% 7/1/2020 12/31/2020       19,778    29,268    38,759      48,249      57,739         67,229        76,719 6                9,490             1,820          10.87         42.15 

AU10680 1.50% 1/1/2021 6/30/2021       20,075    29,708    39,340      48,972      58,605         68,237        77,869 6                9,632             1,820          11.03         42.79 

AU10680 1.50% 7/1/2021 12/31/2021       47,422    52,692    57,961      63,230      68,499         73,768        79,037 6                5,269             1,820          26.06         43.43 

AU10680 1.50% 1/1/2022 6/30/2022       48,134    53,482    58,830      64,178      69,527         74,875        80,223 6                5,348             1,820          26.45         44.08 

AU10680 1.50% 7/1/2022 12/31/2022       48,856    54,284    59,713      65,141      70,570         75,998        81,426 6                5,428             1,820          26.84         44.74 

AU10680 3.00% 1/1/2023 12/31/2023       50,321    55,913    61,504      67,095      72,687         78,278        83,869 6                5,591             1,820          27.65         46.08 

      

Principal Account Clerk/DPT/Accounts Payable                            

AU10700 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU10700 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU10700 1.50% 1/1/2020 6/30/2020       19,486    28,836    38,186      47,536      56,885         66,235        75,585 6                9,350             1,820          10.71         41.53 

AU10700 1.50% 7/1/2020 12/31/2020       19,778    29,268    38,759      48,249      57,739         67,229        76,719 6                9,490             1,820          10.87         42.15 

AU10700 1.50% 1/1/2021 6/30/2021       20,075    29,708    39,340      48,972      58,605         68,237        77,869 6                9,632             1,820          11.03         42.79 

AU10700 1.50% 7/1/2021 12/31/2021       47,422    52,692    57,961      63,230      68,499         73,768        79,037 6                5,269             1,820          26.06         43.43 

AU10700 1.50% 1/1/2022 6/30/2022       48,134    53,482    58,830      64,178      69,527         74,875        80,223 6                5,348             1,820          26.45         44.08 

AU10700 1.50% 7/1/2022 12/31/2022       48,856    54,284    59,713      65,141      70,570         75,998        81,426 6                5,428             1,820          26.84         44.74 

AU10700 3.00% 1/1/2023 12/31/2023       50,321    55,913    61,504      67,095      72,687         78,278        83,869 6                5,591             1,820          27.65         46.08 
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Public Health Nurse       

AU10710 0.00% 1/1/2018 12/31/2018       19,008    27,327    35,646      43,965      52,283         60,602        68,921 6                8,319             1,820          10.44         37.87 

AU10710 1.00% 1/1/2019 12/31/2019       19,198    27,600    36,002      44,404      52,806         61,208        69,610 6                8,402             1,820          10.55         38.25 

AU10710 1.50% 1/1/2020 6/30/2020       19,486    28,014    36,542      45,070      53,598         62,126        70,654 6                8,528             1,820          10.71         38.82 

AU10710 1.50% 7/1/2020 12/31/2020       19,778    28,434    37,090      45,746      54,402         63,058        71,714 6                8,656             1,820          10.87         39.40 

AU10710 1.50% 1/1/2021 6/30/2021       20,075    28,861    37,647      46,432      55,218         64,004        72,790 6                8,786             1,820          11.03         39.99 

AU10710 1.50% 7/1/2021 12/31/2021       44,329    49,254    54,180      59,105      64,031         68,956        73,882 6                4,925             1,820          24.36         40.59 

AU10710 1.50% 1/1/2022 6/30/2022       44,994    49,993    54,993      59,992      64,991         69,991        74,990 6                4,999             1,820          24.72         41.20 

AU10710 1.50% 7/1/2022 12/31/2022       45,669    50,743    55,818      60,892      65,966         71,040        76,115 6                5,074             1,820          25.09         41.82 

AU10710 3.00% 1/1/2023 12/31/2023       47,039    52,266    57,492      62,719      67,945         73,172        78,398 6                5,227             1,820          25.85         43.08 

      

Public Works Repairer              

AU10720 0.00% 1/1/2018 12/31/2018       19,008    26,833    34,657      42,482      50,306         58,131        65,955 6                7,825             2,080             9.14         31.71 

AU10720 1.00% 1/1/2019 12/31/2019       19,198    27,101    35,004      42,907      50,809         58,712        66,615 6                7,903             2,080             9.23         32.03 

AU10720 1.50% 1/1/2020 6/30/2020       19,486    27,507    35,529      43,550      51,571         59,593        67,614 6                8,021             2,080             9.37         32.51 

AU10720 1.50% 7/1/2020 12/31/2020       19,778    27,920    36,062      44,203      52,345         60,487        68,628 6                8,142             2,080             9.51         32.99 

AU10720 1.50% 1/1/2021 6/30/2021       20,075    28,339    36,603      44,866      53,130         61,394        69,658 6                8,264             2,080             9.65         33.49 

AU10720 1.50% 7/1/2021 12/31/2021       42,422    47,135    51,849      56,562      61,276         65,989        70,703 6                4,714             2,080          20.39         33.99 

AU10720 1.50% 1/1/2022 6/30/2022       43,058    47,842    52,626      57,410      62,195         66,979        71,763 6                4,784             2,080          20.70         34.50 

AU10720 1.50% 7/1/2022 12/31/2022       43,704    48,560    53,416      58,272      63,128         67,984        72,840 6                4,856             2,080          21.01         35.02 

AU10720 3.00% 1/1/2023 12/31/2023       45,015    50,016    55,018      60,020      65,021         70,023        75,025 6                5,002             2,080          21.64         36.07 
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Pumping Station Attendant-                            

AU10730 0.00% 1/1/2018 12/31/2018       19,008    27,466    35,924      44,382      52,840         61,299        69,757 6                8,458             2,080             9.14         33.54 

AU10730 1.00% 1/1/2019 12/31/2019       19,198    27,741    36,284      44,826      53,369         61,912        70,454 6                8,543             2,080             9.23         33.87 

AU10730 1.50% 1/1/2020 6/30/2020       19,486    28,157    36,828      45,499      54,169         62,840        71,511 6                8,671             2,080             9.37         34.38 

AU10730 1.50% 7/1/2020 12/31/2020       19,778    28,579    37,380      46,181      54,982         63,783        72,584 6                8,801             2,080             9.51         34.90 

AU10730 1.50% 1/1/2021 6/30/2021       20,075    29,008    37,941      46,874      55,807         64,740        73,672 6                8,933             2,080             9.65         35.42 

AU10730 1.50% 7/1/2021 12/31/2021       44,867    49,852    54,837      59,822      64,807         69,792        74,778 6                4,985             2,080          21.57         35.95 

AU10730 1.50% 1/1/2022 6/30/2022       45,540    50,599    55,659      60,719      65,779         70,839        75,899 6                5,060             2,080          21.89         36.49 

AU10730 1.50% 7/1/2022 12/31/2022       46,223    51,358    56,494      61,630      66,766         71,902        77,038 6                5,136             2,080          22.22         37.04 

AU10730 3.00% 1/1/2023 12/31/2023       47,609    52,899    58,189      63,479      68,769         74,059        79,349 6                5,290             2,080          22.89         38.15 

      

Pumping Station Repairer/Mechanic                            

AU10750 0.00% 1/1/2018 12/31/2018       21,120    29,081    37,042      45,002      52,963         60,924        68,884 6                7,961             2,080          10.15         33.12 

AU10750 1.00% 1/1/2019 12/31/2019       21,331    29,372    37,412      45,452      53,493         61,533        69,573 6                8,040             2,080          10.26         33.45 

AU10750 1.50% 1/1/2020 6/30/2020       21,651    29,812    37,973      46,134      54,295         62,456        70,617 6                8,161             2,080          10.41         33.95 

AU10750 1.50% 7/1/2020 12/31/2020       21,976    30,259    38,543      46,826      55,109         63,393        71,676 6                8,283             2,080          10.57         34.46 

AU10750 1.50% 1/1/2021 6/30/2021       22,306    30,713    39,121      47,528      55,936         64,344        72,751 6                8,408             2,080          10.72         34.98 

AU10750 1.50% 7/1/2021 12/31/2021       44,305    49,228    54,151      59,074      63,997         68,920        73,842 6                4,923             2,080          21.30         35.50 

AU10750 1.50% 1/1/2022 6/30/2022       44,970    49,967    54,963      59,960      64,957         69,953        74,950 6                4,997             2,080          21.62         36.03 

AU10750 1.50% 7/1/2022 12/31/2022       45,645    50,716    55,788      60,859      65,931         71,003        76,074 6                5,072             2,080          21.94         36.57 

AU10750 3.00% 1/1/2023 12/31/2023       47,014    52,238    57,461      62,685      67,909         73,133        78,357 6                5,224             2,080          22.60         37.67 
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Records Support Technician 1-              

AU10760 0.00% 1/1/2018 12/31/2018       26,400    31,155    35,910      40,665      45,420         50,174        54,929 6                4,755             1,820          14.51         30.18 

AU10760 1.00% 1/1/2019 12/31/2019       26,664    31,467    36,269      41,071      45,874         50,676        55,479 6                4,802             1,820          14.65         30.48 

AU10760 1.50% 1/1/2020 6/30/2020       27,064    31,939    36,813      41,687      46,562         51,436        56,311 6                4,874             1,820          14.87         30.94 

AU10760 1.50% 7/1/2020 12/31/2020       27,470    32,418    37,365      42,313      47,260         52,208        57,155 6                4,948             1,820          15.09         31.40 

AU10760 1.50% 1/1/2021 6/30/2021       27,882    32,904    37,926      42,947      47,969         52,991        58,013 6                5,022             1,820          15.32         31.88 

AU10760 1.50% 7/1/2021 12/31/2021       35,330    39,255    43,181      47,106      51,032         54,957        58,883 6                3,926             1,820          19.41         32.35 

AU10760 1.50% 1/1/2022 6/30/2022       35,860    39,844    43,828      47,813      51,797         55,782        59,766 6                3,984             1,820          19.70         32.84 

AU10760 1.50% 7/1/2022 12/31/2022       36,398    40,442    44,486      48,530      52,574         56,618        60,663 6                4,044             1,820          20.00         33.33 

AU10760 3.00% 1/1/2023 12/31/2023       37,489    41,655    45,820      49,986      54,151         58,317        62,482 6                4,165             1,820          20.60         34.33 

      

Recreation Leader-             

AU10770 0.00% 1/1/2018 12/31/2018       35,021    37,521    40,021      42,521      45,021         47,521        50,021 6                2,500             1,820          19.24         27.48 

AU10770 1.00% 1/1/2019 12/31/2019       35,371    37,896    40,421      42,946      45,471         47,996        50,521 6                2,525             1,820          19.43         27.76 

AU10770 1.50% 1/1/2020 6/30/2020       35,901    38,464    41,027      43,590      46,153         48,716        51,279 6                2,563             1,820          19.73         28.18 

AU10770 1.50% 7/1/2020 12/31/2020       36,440    39,041    41,643      44,244      46,845         49,447        52,048 6                2,601             1,820          20.02         28.60 

AU10770 1.50% 1/1/2021 6/30/2021       36,987    39,627    42,267      44,908      47,548         50,188        52,829 6                2,640             1,820          20.32         29.03 

AU10770 1.50% 7/1/2021 12/31/2021       32,173    35,747    39,322      42,897      46,472         50,046        53,621 6                3,575             1,820          17.68         29.46 

AU10770 1.50% 1/1/2022 6/30/2022       32,655    36,284    39,912      43,540      47,169         50,797        54,425 6                3,628             1,820          17.94         29.90 

AU10770 1.50% 7/1/2022 12/31/2022       33,145    36,828    40,511      44,193      47,876         51,559        55,242 6                3,683             1,820          18.21         30.35 

AU10770 3.00% 1/1/2023 12/31/2023       34,139    37,933    41,726      45,519      49,312         53,106        56,899 6                3,793             1,820          18.76         31.26 
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Recreation Program Coordinator                           -     

AU10780 0.00% 1/1/2018 12/31/2018       10,404    21,752    33,100      44,447      55,795         67,143        78,491 6              11,348             1,820             5.72         43.13 

AU10780 1.00% 1/1/2019 12/31/2019       10,508    21,969    33,431      44,892      56,353         67,814        79,276 6              11,461             1,820             5.77         43.56 

AU10780 1.50% 1/1/2020 6/30/2020       10,666    22,299    33,932      45,565      57,198         68,832        80,465 6              11,633             1,820             5.86         44.21 

AU10780 1.50% 7/1/2020 12/31/2020       10,826    22,633    34,441      46,249      58,056         69,864        81,672 6              11,808             1,820             5.95         44.87 

AU10780 1.50% 1/1/2021 6/30/2021       10,988    22,973    34,958      46,942      58,927         70,912        82,897 6              11,985             1,820             6.04         45.55 

AU10780 1.50% 7/1/2021 12/31/2021       50,484    56,094    61,703      67,312      72,922         78,531        84,140 6                5,609             1,820          27.74         46.23 

AU10780 1.50% 1/1/2022 6/30/2022       51,241    56,935    62,628      68,322      74,015         79,709        85,402 6                5,693             1,820          28.15         46.92 

AU10780 1.50% 7/1/2022 12/31/2022       52,010    57,789    63,568      69,347      75,126         80,905        86,684 6                5,779             1,820          28.58         47.63 

AU10780 3.00% 1/1/2023 12/31/2023       53,570    59,523    65,475      71,427      77,379         83,332        89,284 6                5,952             1,820          29.43         49.06 

      

Recreation Program Coordinator w/ Certified Pool Operator                           -     

AU10785 1.00% 1/1/2019 12/31/2019       15,508    26,978    38,447      49,917      61,386         72,856        84,326 6              11,470             1,820             8.52         46.33 

AU10785 1.50% 1/1/2020 6/30/2020       15,741    27,382    39,024      50,666      62,307         73,949        85,591 6              11,642             1,820             8.65         47.03 

AU10785 1.50% 7/1/2020 12/31/2020       15,977    27,793    39,609      51,426      63,242         75,058        86,874 6              11,816             1,820             8.78         47.73 

AU10785 1.50% 1/1/2021 6/30/2021       16,216    28,210    40,203      52,197      64,191         76,184        88,178 6              11,994             1,820             8.91         48.45 

AU10785 1.50% 7/1/2021 12/31/2021       53,700    59,667    65,634      71,600      77,567         83,534        89,500 6                5,967             1,820          29.51         49.18 

AU10785 1.50% 1/1/2022 6/30/2022       54,506    60,562    66,618      72,674      78,730         84,787        90,843 6                6,056             1,820          29.95         49.91 

AU10785 1.50% 7/1/2022 12/31/2022       55,323    61,470    67,617      73,764      79,911         86,058        92,205 6                6,147             1,820          30.40         50.66 

AU10785 3.00% 1/1/2023 12/31/2023       56,983    63,314    69,646      75,977      82,309         88,640        94,972 6                6,331             1,820          31.31         52.18 
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REHS Public Health       

AU10790 0.00% 1/1/2018 12/31/2018       42,240    47,560    52,879      58,199      63,519         68,838        74,158 6                5,320             1,820          23.21         40.75 

AU10790 1.00% 1/1/2019 12/31/2019       42,662    48,035    53,408      58,781      64,154         69,527        74,900 6                5,373             1,820          23.44         41.15 

AU10790 1.50% 1/1/2020 6/30/2020       43,302    48,756    54,209      59,663      65,116         70,570        76,023 6                5,453             1,820          23.79         41.77 

AU10790 1.50% 7/1/2020 12/31/2020       43,952    49,487    55,022      60,558      66,093         71,628        77,164 6                5,535             1,820          24.15         42.40 

AU10790 1.50% 1/1/2021 6/30/2021       44,611    50,229    55,848      61,466      67,084         72,703        78,321 6                5,618             1,820          24.51         43.03 

AU10790 1.50% 7/1/2021 12/31/2021       45,280    50,983    56,685      62,388      68,091         73,793        79,496 6                5,703             1,820          24.88         43.68 

AU10790 1.50% 1/1/2022 6/30/2022       45,960    51,748    57,536      63,324      69,112         74,900        80,688 6                5,788             1,820          25.25         44.33 

AU10790 1.50% 7/1/2022 12/31/2022       49,139    54,599    60,059      65,519      70,979         76,439        81,899 6                5,460             1,820          27.00         45.00 

AU10790 3.00% 1/1/2023 12/31/2023       50,613    56,237    61,861      67,484      73,108         78,732        84,355 6                5,624             1,820          27.81         46.35 

      

REHS Public Health Bilingual       

AU10800 0.00% 1/1/2018 12/31/2018       42,240    47,560    52,879      58,199      63,519         68,838        74,158 6                5,320             1,820          23.21         40.75 

AU10800 1.00% 1/1/2019 12/31/2019       42,663    48,035    53,408      58,781      64,154         69,527        74,900 6                5,373             1,820          23.44         41.15 

AU10800 1.50% 1/1/2020 6/30/2020       43,303    48,756    54,209      59,663      65,116         70,570        76,023 6                5,453             1,820          23.79         41.77 

AU10800 1.50% 7/1/2020 12/31/2020       43,952    49,487    55,023      60,558      66,093         71,628        77,163 6                5,535             1,820          24.15         42.40 

AU10800 1.50% 1/1/2021 6/30/2021       44,611    50,230    55,848      61,466      67,084         72,703        78,321 6                5,618             1,820          24.51         43.03 

AU10800 1.50% 7/1/2021 12/31/2021       47,697    52,997    58,297      63,596      68,896         74,196        79,496 6                5,300             1,820          26.21         43.68 

AU10800 1.50% 1/1/2022 6/30/2022       48,413    53,792    59,171      64,550      69,930         75,309        80,688 6                5,379             1,820          26.60         44.33 

AU10800 1.50% 7/1/2022 12/31/2022       49,139    54,599    60,059      65,519      70,979         76,438        81,898 6                5,460             1,820          27.00         45.00 

AU10800 3.00% 1/1/2023 12/31/2023       50,613    56,237    61,861      67,484      73,108         78,732        84,355 6                5,624             1,820          27.81         46.35 

      



Page 48 of 91

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

REHS Public Health Trainee-       

AU10810 0.00% 1/1/2018 12/31/2018       42,240    47,560    52,879      58,199      63,519         68,838        74,158 6                5,320             1,820          23.21         40.75 

AU10810 1.00% 1/1/2019 12/31/2019       42,663    48,035    53,408      58,781      64,154         69,527        74,900 6                5,373             1,820          23.44         41.15 

AU10810 1.50% 1/1/2020 6/30/2020       43,303    48,756    54,209      59,663      65,116         70,570        76,023 6                5,453             1,820          23.79         41.77 

AU10810 1.50% 7/1/2020 12/31/2020       43,952    49,487    55,023      60,558      66,093         71,628        77,163 6                5,535             1,820          24.15         42.40 

AU10810 1.50% 1/1/2021 6/30/2021       44,611    50,230    55,848      61,466      67,084         72,703        78,321 6                5,618             1,820          24.51         43.03 

AU10810 1.50% 7/1/2021 12/31/2021       47,697    52,997    58,297      63,596      68,896         74,196        79,496 6                5,300             1,820          26.21         43.68 

AU10810 1.50% 1/1/2022 6/30/2022       48,413    53,792    59,171      64,550      69,930         75,309        80,688 6                5,379             1,820          26.60         44.33 

AU10810 1.50% 7/1/2022 12/31/2022       49,139    54,599    60,059      65,519      70,979         76,438        81,898 6                5,460             1,820          27.00         45.00 

AU10810 3.00% 1/1/2023 12/31/2023       50,613    56,237    61,861      67,484      73,108         78,732        84,355 6                5,624             1,820          27.81         46.35 

      

Secretarial Assistant              

AU10820 0.00% 1/1/2018 12/31/2018       19,008    25,088    31,169      37,249      43,330         49,410        55,490 6                6,080             1,820          10.44         30.49 

AU10820 1.00% 1/1/2019 12/31/2019       19,198    25,339    31,481      37,622      43,763         49,904        56,045 6                6,141             1,820          10.55         30.79 

AU10820 1.50% 1/1/2020 6/30/2020       19,486    25,719    31,953      38,186      44,419         50,653        56,886 6                6,233             1,820          10.71         31.26 

AU10820 1.50% 7/1/2020 12/31/2020       19,778    26,105    32,432      38,759      45,086         51,413        57,739 6                6,327             1,820          10.87         31.72 

AU10820 1.50% 1/1/2021 6/30/2021       20,075    26,497    32,919      39,340      45,762         52,184        58,605 6                6,422             1,820          11.03         32.20 

AU10820 1.50% 7/1/2021 12/31/2021       35,691    39,656    43,622      47,588      51,553         55,519        59,485 6                3,966             1,820          19.61         32.68 

AU10820 1.50% 1/1/2022 6/30/2022       36,226    40,251    44,276      48,301      52,327         56,352        60,377 6                4,025             1,820          19.90         33.17 

AU10820 1.50% 7/1/2022 12/31/2022       36,769    40,855    44,940      49,026      53,111         57,197        61,282 6                4,085             1,820          20.20         33.67 

AU10820 3.00% 1/1/2023 12/31/2023       37,873    42,081    46,289      50,497      54,705         58,913        63,121 6                4,208             1,820          20.81         34.68 
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Senior Architect       

AU10830 0.00% 1/1/2018 12/31/2018       25,344    39,309    53,274      67,239      81,203         95,168      109,133 6              13,965             1,820          13.93         59.96 

AU10830 1.00% 1/1/2019 12/31/2019       25,598    39,702    53,806      67,911      82,015         96,120      110,224 6              14,104             1,820          14.06         60.56 

AU10830 1.50% 1/1/2020 6/30/2020       25,982    40,298    54,614      68,930      83,246         97,562      111,878 6              14,316             1,820          14.28         61.47 

AU10830 1.50% 7/1/2020 12/31/2020       26,371    40,902    55,433      69,964      84,494         99,025      113,556 6              14,531             1,820          14.49         62.39 

AU10830 1.50% 1/1/2021 6/30/2021       26,767    41,516    56,264      71,013      85,762       100,510      115,259 6              14,749             1,820          14.71         63.33 

AU10830 1.50% 7/1/2021 12/31/2021       70,193    77,992    85,791      93,590    101,390       109,189      116,988 6                7,799             1,820          38.57         64.28 

AU10830 1.50% 1/1/2022 6/30/2022       71,246    79,162    87,078      94,994    102,910       110,827      118,743 6                7,916             1,820          39.15         65.24 

AU10830 1.50% 7/1/2022 12/31/2022       72,314    80,349    88,384      96,419    104,454       112,489      120,524 6                8,035             1,820          39.73         66.22 

AU10830 3.00% 1/1/2023 12/31/2023       74,484    82,760    91,036      99,312    107,588       115,864      124,140 6                8,276             1,820          40.93         68.21 

      

Senior Body & Fender Mechanic                            

AU10840 0.00% 1/1/2018 12/31/2018       19,008    28,762    38,515      48,269      58,023         67,776        77,530 6                9,754             2,080             9.14         37.27 

AU10840 1.00% 1/1/2019 12/31/2019       19,198    29,049    38,900      48,752      58,603         68,454        78,305 6                9,851             2,080             9.23         37.65 

AU10840 1.50% 1/1/2020 6/30/2020       19,486    29,485    39,484      49,483      59,482         69,481        79,480 6                9,999             2,080             9.37         38.21 

AU10840 1.50% 7/1/2020 12/31/2020       19,778    29,927    40,076      50,225      60,374         70,523        80,672 6              10,149             2,080             9.51         38.78 

AU10840 1.50% 1/1/2021 6/30/2021       20,075    30,376    40,677      50,979      61,280         71,581        81,882 6              10,301             2,080             9.65         39.37 

AU10840 1.50% 7/1/2021 12/31/2021       49,866    55,407    60,947      66,488      72,029         77,569        83,110 6                5,541             2,080          23.97         39.96 

AU10840 1.50% 1/1/2022 6/30/2022       50,614    56,238    61,862      67,485      73,109         78,733        84,357 6                5,624             2,080          24.33         40.56 

AU10840 1.50% 7/1/2022 12/31/2022       51,373    57,081    62,790      68,498      74,206         79,914        85,622 6                5,708             2,080          24.70         41.16 

AU10840 3.00% 1/1/2023 12/31/2023       52,914    58,794    64,673      70,553      76,432         82,311        88,191 6                5,879             2,080          25.44         42.40 
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Senior Field Rep/Property Improvement                            

AU10850 0.00% 1/1/2018 12/31/2018       19,008    27,886    36,763      45,641      54,519         63,396        72,274 6                8,878             1,820          10.44         39.71 

AU10850 1.00% 1/1/2019 12/31/2019       19,198    28,165    37,131      46,097      55,064         64,030        72,996 6                8,966             1,820          10.55         40.11 

AU10850 1.50% 1/1/2020 6/30/2020       19,486    28,587    37,688      46,789      55,890         64,991        74,091 6                9,101             1,820          10.71         40.71 

AU10850 1.50% 7/1/2020 12/31/2020       19,778    29,016    38,253      47,491      56,728         65,965        75,203 6                9,237             1,820          10.87         41.32 

AU10850 1.50% 1/1/2021 6/30/2021       20,075    29,451    38,827      48,203      57,579         66,955        76,331 6                9,376             1,820          11.03         41.94 

AU10850 1.50% 7/1/2021 12/31/2021       46,485    51,651    56,816      61,981      67,146         72,311        77,476 6                5,165             1,820          25.54         42.57 

AU10850 1.50% 1/1/2022 6/30/2022       47,183    52,425    57,668      62,910      68,153         73,395        78,638 6                5,243             1,820          25.92         43.21 

AU10850 1.50% 7/1/2022 12/31/2022       47,890    53,212    58,533      63,854      69,175         74,496        79,817 6                5,321             1,820          26.31         43.86 

AU10850 3.00% 1/1/2023 12/31/2023       49,327    54,808    60,289      65,770      71,250         76,731        82,212 6                5,481             1,820          27.10         45.17 

      

Senior Mason                            

AU10860 0.00% 1/1/2018 12/31/2018       19,008    24,836    30,664      36,492      42,320         48,148        53,976 6                5,828             2,080             9.14         25.95 

AU10860 1.00% 1/1/2019 12/31/2019       19,198    25,085    30,971      36,857      42,744         48,630        54,516 6                5,886             2,080             9.23         26.21 

AU10860 1.50% 1/1/2020 6/30/2020       19,486    25,461    31,435      37,410      43,385         49,359        55,334 6                5,975             2,080             9.37         26.60 

AU10860 1.50% 7/1/2020 12/31/2020       19,778    25,843    31,907      37,971      44,035         50,100        56,164 6                6,064             2,080             9.51         27.00 

AU10860 1.50% 1/1/2021 6/30/2021       20,075    26,230    32,386      38,541      44,696         50,851        57,006 6                6,155             2,080             9.65         27.41 

AU10860 1.50% 7/1/2021 12/31/2021       34,717    38,574    42,432      46,289      50,147         54,004        57,862 6                3,857             2,080          16.69         27.82 

AU10860 1.50% 1/1/2022 6/30/2022       35,238    39,153    43,068      46,984      50,899         54,814        58,729 6                3,915             2,080          16.94         28.24 

AU10860 1.50% 7/1/2022 12/31/2022       35,766    39,740    43,714      47,688      51,662         55,636        59,610 6                3,974             2,080          17.20         28.66 

AU10860 3.00% 1/1/2023 12/31/2023       36,839    40,932    45,026      49,119      53,212         57,305        61,399 6                4,093             2,080          17.71         29.52 
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Senior Mechanic       

AU10870 0.00% 1/1/2018 12/31/2018       19,008    28,762    38,515      48,269      58,023         67,776        77,530 6                9,754             2,080             9.14         37.27 

AU10870 1.00% 1/1/2019 12/31/2019       19,198    29,049    38,900      48,752      58,603         68,454        78,305 6                9,851             2,080             9.23         37.65 

AU10870 1.50% 1/1/2020 6/30/2020       19,486    29,485    39,484      49,483      59,482         69,481        79,480 6                9,999             2,080             9.37         38.21 

AU10870 1.50% 7/1/2020 12/31/2020       19,778    29,927    40,076      50,225      60,374         70,523        80,672 6              10,149             2,080             9.51         38.78 

AU10870 1.50% 1/1/2021 6/30/2021       20,075    30,376    40,677      50,979      61,280         71,581        81,882 6              10,301             2,080             9.65         39.37 

AU10870 1.50% 7/1/2021 12/31/2021       49,866    55,407    60,947      66,488      72,029         77,569        83,110 6                5,541             2,080          23.97         39.96 

AU10870 1.50% 1/1/2022 6/30/2022       50,614    56,238    61,862      67,485      73,109         78,733        84,357 6                5,624             2,080          24.33         40.56 

AU10870 1.50% 7/1/2022 12/31/2022       51,373    57,081    62,790      68,498      74,206         79,914        85,622 6                5,708             2,080          24.70         41.16 

AU10870 3.00% 1/1/2023 12/31/2023       52,914    58,794    64,673      70,553      76,432         82,311        88,191 6                5,879             2,080          25.44         42.40 

      

Senior Payroll Clerk       

AU10880 0.00% 1/1/2018 12/31/2018       24,008    31,640    39,271      46,903      54,535         62,166        69,798 6                7,632             1,820          13.19            38.35 

AU10880 1.00% 1/1/2019 12/31/2019       24,248    31,956    39,664      47,372      55,080         62,788        70,496 6                7,708             1,820          13.32         38.73 

AU10880 1.50% 1/1/2020 6/30/2020       24,612    32,435    40,259      48,083      55,906         63,730        71,553 6                7,824             1,820          13.52         39.32 

AU10880 1.50% 7/1/2020 12/31/2020       24,981    32,922    40,863      48,804      56,745         64,686        72,627 6                7,941             1,820          13.73         39.90 

AU10880 1.50% 1/1/2021 6/30/2021       25,356    33,416    41,476      49,536      57,596         65,656        73,716 6                8,060             1,820          13.93         40.50 

AU10880 1.50% 7/1/2021 12/31/2021       44,893    49,881    54,869      59,857      64,846         69,834        74,822 6                4,988             1,820          24.67         41.11 

AU10880 1.50% 1/1/2022 6/30/2022       45,567    50,629    55,692      60,755      65,818         70,881        75,944 6                5,063             1,820          25.04         41.73 

AU10880 1.50% 7/1/2022 12/31/2022       46,250    51,389    56,528      61,667      66,806         71,944        77,083 6                5,139             1,820          25.41         42.35 

AU10880 3.00% 1/1/2023 12/31/2023       47,638    52,931    58,224      63,517      68,810         74,103        79,396 6                5,293             1,820          26.17         43.62 
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Senior Public Health Nurse              

AU10900 0.00% 1/1/2018 12/31/2018       36,184    42,281    48,378      54,475      60,572         66,669        72,766 6                6,097             1,820          19.88         39.98 

AU10900 1.00% 1/1/2019 12/31/2019       36,546    42,704    48,862      55,020      61,178         67,336        73,494 6                6,158             1,820          20.08         40.38 

AU10900 1.50% 1/1/2020 6/30/2020       37,094    43,344    49,595      55,845      62,095         68,346        74,596 6                6,250             1,820          20.38         40.99 

AU10900 1.50% 7/1/2020 12/31/2020       37,650    43,995    50,339      56,683      63,027         69,371        75,715 6                6,344             1,820          20.69         41.60 

AU10900 1.50% 1/1/2021 6/30/2021       38,215    44,654    51,094      57,533      63,972         70,411        76,851 6                6,439             1,820          21.00         42.23 

AU10900 1.50% 7/1/2021 12/31/2021       46,802    52,002    57,203      62,403      67,603         72,803        78,003 6                5,200             1,820          25.72         42.86 

AU10900 1.50% 1/1/2022 6/30/2022       47,504    52,782    58,061      63,339      68,617         73,895        79,173 6                5,278             1,820          26.10         43.50 

AU10900 1.50% 7/1/2022 12/31/2022       48,217    53,574    58,931      64,289      69,646         75,004        80,361 6                5,357             1,820          26.49         44.15 

AU10900 3.00% 1/1/2023 12/31/2023       49,663    55,181    60,699      66,218      71,736         77,254        82,772 6                5,518             1,820          27.29         45.48 

      

Senior Public Works Repairer              

AU10910 0.00% 1/1/2018 12/31/2018       19,008    27,236    35,464      43,692      51,920         60,148        68,376 6                8,228             2,080             9.14         32.87 

AU10910 1.00% 1/1/2019 12/31/2019       19,198    27,508    35,819      44,129      52,439         60,749        69,059 6                8,310             2,080             9.23         33.20 

AU10910 1.50% 1/1/2020 6/30/2020       19,486    27,921    36,356      44,791      53,226         61,660        70,095 6                8,435             2,080             9.37         33.70 

AU10910 1.50% 7/1/2020 12/31/2020       19,778    28,340    36,901      45,463      54,024         62,585        71,147 6                8,561             2,080             9.51         34.21 

AU10910 1.50% 1/1/2021 6/30/2021       20,075    28,765    37,455      46,145      54,834         63,524        72,214 6                8,690             2,080             9.65         34.72 

AU10910 1.50% 7/1/2021 12/31/2021       43,978    48,865    53,751      58,638      63,524         68,411        73,297 6                4,886             2,080          21.14         35.24 

AU10910 1.50% 1/1/2022 6/30/2022       44,638    49,598    54,557      59,517      64,477         69,437        74,397 6                4,960             2,080          21.46         35.77 

AU10910 1.50% 7/1/2022 12/31/2022       45,308    50,342    55,376      60,410      65,444         70,478        75,513 6                5,034             2,080          21.78         36.30 

AU10910 3.00% 1/1/2023 12/31/2023       46,667    51,852    57,037      62,222      67,408         72,593        77,778 6                5,185             2,080          22.44         37.39 
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Senior Public Works Repairer/Parking Meter Collector             

AU10920 0.00% 1/1/2018 12/31/2018       19,008    27,588    36,168      44,748      53,328         61,907        70,487 6                8,580             2,080             9.14         33.89 

AU10920 1.00% 1/1/2019 12/31/2019       19,198    27,864    36,530      45,195      53,861         62,527        71,192 6                8,666             2,080             9.23         34.23 

AU10920 1.50% 1/1/2020 6/30/2020       19,486    28,282    37,077      45,873      54,669         63,464        72,260 6                8,796             2,080             9.37         34.74 

AU10920 1.50% 7/1/2020 12/31/2020       19,778    28,706    37,634      46,561      55,489         64,416        73,344 6                8,928             2,080             9.51         35.26 

AU10920 1.50% 1/1/2021 6/30/2021       20,075    29,137    38,198      47,260      56,321         65,383        74,444 6                9,062             2,080             9.65         35.79 

AU10920 1.50% 7/1/2021 12/31/2021       45,336    50,374    55,411      60,449      65,486         70,523        75,561 6                5,037             2,080          21.80         36.33 

AU10920 1.50% 1/1/2022 6/30/2022       46,017    51,129    56,242      61,355      66,468         71,581        76,694 6                5,113             2,080          22.12         36.87 

AU10920 1.50% 7/1/2022 12/31/2022       46,707    51,896    57,086      62,276      67,465         72,655        77,845 6                5,190             2,080          22.46         37.43 

AU10920 3.00% 1/1/2023 12/31/2023       48,108    53,453    58,799      64,144      69,489         74,835        80,180 6                5,345             2,080          23.13         38.55 

    

Senior Pumping Station Operator                          

AU10930 0.00% 1/1/2018 12/31/2018       19,008    27,466    35,924      44,382      52,840         61,299        69,757 6                8,458             2,080             9.14         33.54 

AU10930 1.00% 1/1/2019 12/31/2019       19,198    27,741    36,284      44,826      53,369         61,912        70,454 6                8,543             2,080             9.23         33.87 

AU10930 1.50% 1/1/2020 6/30/2020       19,486    28,157    36,828      45,499      54,169         62,840        71,511 6                8,671             2,080             9.37         34.38 

AU10930 1.50% 7/1/2020 12/31/2020       19,778    28,579    37,380      46,181      54,982         63,783        72,584 6                8,801             2,080             9.51         34.90 

AU10930 1.50% 1/1/2021 6/30/2021       20,075    29,008    37,941      46,874      55,807         64,740        73,672 6                8,933             2,080             9.65         35.42 

AU10930 1.50% 7/1/2021 12/31/2021       44,867    49,852    54,837      59,822      64,807         69,792        74,778 6                4,985             2,080          21.57         35.95 

AU10930 1.50% 1/1/2022 6/30/2022       45,540    50,599    55,659      60,719      65,779         70,839        75,899 6                5,060             2,080          21.89         36.49 

AU10930 1.50% 7/1/2022 12/31/2022       46,223    51,358    56,494      61,630      66,766         71,902        77,038 6                5,136             2,080          22.22         37.04 

AU10930 3.00% 1/1/2023 12/31/2023       47,609    52,899    58,189      63,479      68,769         74,059        79,349 6                5,290             2,080          22.89         38.15 

      



Page 54 of 91

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Senior Pumping Station Repairer/Mechanic                            

AU10940 0.00% 1/1/2018 12/31/2018       21,120    27,801    34,481      41,162      47,842         54,523        61,204 6                6,681             2,080          10.15         29.42 

AU10940 1.00% 1/1/2019 12/31/2019       21,331    28,079    34,826      41,573      48,321         55,068        61,816 6                6,747             2,080          10.26         29.72 

AU10940 1.50% 1/1/2020 6/30/2020       21,651    28,500    35,348      42,197      49,046         55,894        62,743 6                6,849             2,080          10.41         30.16 

AU10940 1.50% 7/1/2020 12/31/2020       21,976    28,927    35,879      42,830      49,781         56,733        63,684 6                6,951             2,080          10.57         30.62 

AU10940 1.50% 1/1/2021 6/30/2021       22,306    29,361    36,417      43,472      50,528         57,584        64,639 6                7,056             2,080          10.72         31.08 

AU10940 1.50% 7/1/2021 12/31/2021       39,365    43,739    48,113      52,487      56,861         61,235        65,609 6                4,374             2,080          18.93         31.54 

AU10940 1.50% 1/1/2022 6/30/2022       39,956    44,395    48,835      53,274      57,714         62,153        66,593 6                4,440             2,080          19.21         32.02 

AU10940 1.50% 7/1/2022 12/31/2022       40,555    45,061    49,567      54,073      58,580         63,086        67,592 6                4,506             2,080          19.50         32.50 

AU10940 3.00% 1/1/2023 12/31/2023       41,772    46,413    51,054      55,696      60,337         64,978        69,620 6                4,641             2,080          20.08         33.47 

      

Senior REHS Public Health       

AU10950 0.00% 1/1/2018 12/31/2018       21,120    32,031    42,942      53,853      64,763         75,674        86,585 6              10,911             1,820          11.60         47.57 

AU10950 1.00% 1/1/2019 12/31/2019       21,331    31,101    40,871      50,640      60,410         70,180        79,950 6                9,770             1,820          11.72         43.93 

AU10950 1.50% 1/1/2020 6/30/2020       21,651    31,568    41,484      51,400      61,316         71,233        81,149 6                9,916             1,820          11.90         44.59 

AU10950 1.50% 7/1/2020 12/31/2020       21,976    32,041    42,106      52,171      62,236         72,301        82,366 6              10,065             1,820          12.07         45.26 

AU10950 1.50% 1/1/2021 6/30/2021       22,306    32,522    42,738      52,954      63,170         73,386        83,602 6              10,216             1,820          12.26         45.93 

AU10950 1.50% 7/1/2021 12/31/2021       50,913    56,570    62,227      67,884      73,541         79,199        84,856 6                5,657             1,820          27.97         46.62 

AU10950 1.50% 1/1/2022 6/30/2022       51,677    57,419    63,161      68,903      74,645         80,386        86,128 6                5,742             1,820          28.39         47.32 

AU10950 1.50% 7/1/2022 12/31/2022       52,452    58,280    64,108      69,936      75,764         81,592        87,420 6                5,828             1,820          28.82         48.03 

AU10950 3.00% 1/1/2023 12/31/2023       54,026    60,029    66,031      72,034      78,037         84,040        90,043 6                6,003             1,820          29.68         49.47 
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Senior Sanitary Inspector                            

AU10960 0.00% 1/1/2018 12/31/2018       21,120    31,115    41,111      51,106      61,101         71,096        81,092 6                9,995             1,820          11.60         44.56 

AU10960 1.00% 1/1/2019 12/31/2019       21,331    31,427    41,522      51,617      61,712         71,807        81,903 6              10,095             1,820          11.72         45.00 

AU10960 1.50% 1/1/2020 6/30/2020       21,651    31,898    42,145      52,391      62,638         72,884        83,131 6              10,247             1,820          11.90         45.68 

AU10960 1.50% 7/1/2020 12/31/2020       21,976    32,376    42,777      53,177      63,577         73,978        84,378 6              10,400             1,820          12.07         46.36 

AU10960 1.50% 1/1/2021 6/30/2021       22,306    32,862    43,418      53,975      64,531         75,087        85,644 6              10,556             1,820          12.26         47.06 

AU10960 1.50% 7/1/2021 12/31/2021       52,157    57,952    63,747      69,543      75,338         81,133        86,928 6                5,795             1,820          28.66         47.76 

AU10960 1.50% 1/1/2022 6/30/2022       52,939    58,822    64,704      70,586      76,468         82,350        88,232 6                5,882             1,820          29.09         48.48 

AU10960 1.50% 7/1/2022 12/31/2022       53,733    59,704    65,674      71,645      77,615         83,585        89,556 6                5,970             1,820          29.52         49.21 

AU10960 3.00% 1/1/2023 12/31/2023       55,345    61,495    67,644      73,794      79,943         86,093        92,242 6                6,149             1,820          30.41         50.68 

      

Sewer Repairer 1       

AU10970 0.00% 1/1/2018 12/31/2018       16,896    25,036    33,177      41,317      49,457         57,597        65,738 6                8,140             2,080             8.12         31.60 

AU10970 1.00% 1/1/2019 12/31/2019       17,065    25,287    33,508      41,730      49,952         58,173        66,395 6                8,222             2,080             8.20         31.92 

AU10970 1.50% 1/1/2020 6/30/2020       17,321    25,666    34,011      42,356      50,701         59,046        67,391 6                8,345             2,080             8.33         32.40 

AU10970 1.50% 7/1/2020 12/31/2020       17,581    26,051    34,521      42,991      51,462         59,932        68,402 6                8,470             2,080             8.45         32.89 

AU10970 1.50% 1/1/2021 6/30/2021       17,845    26,442    35,039      43,636      52,233         60,831        69,428 6                8,597             2,080             8.58         33.38 

AU10970 1.50% 7/1/2021 12/31/2021       42,282    46,980    51,678      56,375      61,073         65,771        70,469 6                4,698             2,080          20.33         33.88 

AU10970 1.50% 1/1/2022 6/30/2022       42,916    47,684    52,453      57,221      61,990         66,758        71,526 6                4,768             2,080          20.63         34.39 

AU10970 1.50% 7/1/2022 12/31/2022       43,560    48,400    53,239      58,079      62,919         67,759        72,599 6                4,840             2,080          20.94         34.90 

AU10970 3.00% 1/1/2023 12/31/2023       44,866    49,852    54,837      59,822      64,807         69,792        74,777 6                4,985             2,080          21.57         35.95 
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Sewer Repairer 1/Communications Manager       

AU10980 0.00% 1/1/2018 12/31/2018       25,344    33,484    41,625      49,765      57,905         66,045        74,185 6                8,140             2,080          12.18         35.67 

AU10980 1.00% 1/1/2019 12/31/2019       25,598    33,819    42,041      50,262      58,484         66,706        74,927 6                8,222             2,080          12.31         36.02 

AU10980 1.50% 1/1/2020 6/30/2020       25,982    34,326    42,671      51,016      59,361         67,706        76,051 6                8,345             2,080          12.49         36.56 

AU10980 1.50% 7/1/2020 12/31/2020       26,371    34,841    43,312      51,782      60,252         68,722        77,192 6                8,470             2,080          12.68         37.11 

AU10980 1.50% 1/1/2021 6/30/2021       26,767    35,364    43,961      52,558      61,156         69,753        78,350 6                8,597             2,080          12.87         37.67 

AU10980 1.50% 7/1/2021 12/31/2021       47,715    53,017    58,318      63,620      68,922         74,223        79,525 6                5,302             2,080          22.94         38.23 

AU10980 1.50% 1/1/2022 6/30/2022       48,431    53,812    59,193      64,574      69,956         75,337        80,718 6                5,381             2,080          23.28         38.81 

AU10980 1.50% 7/1/2022 12/31/2022       49,157    54,619    60,081      65,543      71,005         76,467        81,929 6                5,462             2,080          23.63         39.39 

AU10980 3.00% 1/1/2023 12/31/2023       50,632    56,258    61,884      67,509      73,135         78,761        84,387 6                5,626             2,080          24.34         40.57 

    

Supervising Electrician                          

AU10990 0.00% 1/1/2018 12/31/2018       21,120    29,893    38,666      47,439      56,211         64,984        73,757 6                8,773             2,080          10.15         35.46 

AU10990 1.00% 1/1/2019 12/31/2019       21,331    30,192    39,052      47,913      56,773         65,634        74,494 6                8,861             2,080          10.26         35.81 

AU10990 1.50% 1/1/2020 6/30/2020       21,651    30,645    39,638      48,632      57,625         66,618        75,612 6                8,993             2,080          10.41         36.35 

AU10990 1.50% 7/1/2020 12/31/2020       21,976    31,104    40,233      49,361      58,489         67,618        76,746 6                9,128             2,080          10.57         36.90 

AU10990 1.50% 1/1/2021 6/30/2021       22,306    31,571    40,836      50,101      59,367         68,632        77,897 6                9,265             2,080          10.72         37.45 

AU10990 1.50% 7/1/2021 12/31/2021       47,439    52,710    57,982      63,253      68,524         73,795        79,066 6                5,271             2,080          22.81         38.01 

AU10990 1.50% 1/1/2022 6/30/2022       48,151    53,501    58,851      64,201      69,551         74,902        80,252 6                5,350             2,080          23.15         38.58 

AU10990 1.50% 7/1/2022 12/31/2022       48,873    54,304    59,734      65,164      70,595         76,025        81,455 6                5,430             2,080          23.50         39.16 

AU10990 3.00% 1/1/2023 12/31/2023       50,339    55,933    61,526      67,119      72,713         78,306        83,899 6                5,593             2,080          24.20         40.34 

Supervising Payroll Clerk              

AU10030 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU10030 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU10030 1.50% 1/1/2020 6/30/2020       19,486    28,836    38,186      47,536      56,885         66,235        75,585 6                9,350             1,820          10.71         41.53 

AU10030 1.50% 7/1/2020 12/31/2020       19,778    29,268    38,759      48,249      57,739         67,229        76,719 6                9,490             1,820          10.87         42.15 

AU10030 1.50% 1/1/2021 6/30/2021       20,075    29,708    39,340      48,972      58,605         68,237        77,869 6                9,632             1,820          11.03         42.79 

AU10030 1.50% 7/1/2021 12/31/2021       47,422    52,692    57,961      63,230      68,499         73,768        79,037 6                5,269             1,820          26.06         43.43 

AU10030 1.50% 1/1/2022 6/30/2022       48,134    53,482    58,830      64,178      69,527         74,875        80,223 6                5,348             1,820          26.45         44.08 

AU10030 1.50% 7/1/2022 12/31/2022       48,856    54,284    59,713      65,141      70,570         75,998        81,426 6                5,428             1,820          26.84         44.74 

AU10030 3.00% 1/1/2023 12/31/2023       50,322    55,913    61,504      67,095      72,687         78,278        83,869 6                5,591             1,820          27.65         46.08 
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Tax Searcher-              

AU11010 0.00% 1/1/2018 12/31/2018       26,400    33,355    40,310      47,265      54,220         61,175        68,130 6                6,955             1,820          14.51         37.43 

AU11010 1.00% 1/1/2019 12/31/2019       26,664    33,689    40,713      47,737      54,762         61,786        68,811 6                7,024             1,820          14.65         37.81 

AU11010 1.50% 1/1/2020 6/30/2020       27,064    34,194    41,324      48,454      55,583         62,713        69,843 6                7,130             1,820          14.87         38.38 

AU11010 1.50% 7/1/2020 12/31/2020       27,470    34,707    41,944      49,180      56,417         63,654        70,891 6                7,237             1,820          15.09         38.95 

AU11010 1.50% 1/1/2021 6/30/2021       27,882    35,227    42,573      49,918      57,263         64,609        71,954 6                7,345             1,820          15.32         39.54 

AU11010 1.50% 7/1/2021 12/31/2021       43,820    48,689    53,558      58,427      63,296         68,164        73,033 6                4,869             1,820          24.08         40.13 

AU11010 1.50% 1/1/2022 6/30/2022       44,477    49,419    54,361      59,303      64,245         69,187        74,129 6                4,942             1,820          24.44         40.73 

AU11010 1.50% 7/1/2022 12/31/2022       45,144    50,160    55,177      60,193      65,209         70,225        75,241 6                5,016             1,820          24.80         41.34 

AU11010 3.00% 1/1/2023 12/31/2023       46,499    51,665    56,832      61,998      67,165         72,331        77,498 6                5,167             1,820          25.55         42.58 

      

Technical Assistant to the Construction Official       

AU11020 0.00% 1/1/2018 12/31/2018       19,008    25,892    32,776      39,660      46,544         53,428        60,313 6                6,884             1,820          10.44            33.14 

AU11020 1.00% 1/1/2019 12/31/2019       19,198    26,151    33,104      40,057      47,010         53,963        60,916 6                6,953             1,820          10.55         33.47 

AU11020 1.50% 1/1/2020 6/30/2020       19,486    26,543    33,601      40,658      47,715         54,772        61,829 6                7,057             1,820          10.71         33.97 

AU11020 1.50% 7/1/2020 12/31/2020       19,778    26,942    34,105      41,268      48,431         55,594        62,757 6                7,163             1,820          10.87         34.48 

AU11020 1.50% 1/1/2021 6/30/2021       20,075    27,346    34,616      41,887      49,157         56,428        63,698 6                7,271             1,820          11.03         35.00 

AU11020 1.50% 7/1/2021 12/31/2021       38,792    43,102    47,413      51,723      56,033         60,343        64,654 6                4,310             1,820          21.31         35.52 

AU11020 1.50% 1/1/2022 6/30/2022       39,374    43,749    48,124      52,499      56,874         61,249        65,623 6                4,375             1,820          21.63         36.06 

AU11020 1.50% 7/1/2022 12/31/2022       39,965    44,405    48,846      53,286      57,727         62,167        66,608 6                4,441             1,820          21.96         36.60 

AU11020 3.00% 1/1/2023 12/31/2023       41,164    45,737    50,311      54,885      59,459         64,032        68,606 6                4,574             1,820          22.62         37.70 

      

Technical Assistant to the Construction Official/Construction Department

AU11020 0.00% 1/1/2018 12/31/2018       24,008    30,892    37,776      44,660      51,544         58,428        65,313 6                6,884             1,820          13.19            35.89 

AU11020 1.00% 1/1/2019 12/31/2019       24,248    31,201    38,154      45,107      52,060         59,013        65,966 6                6,953             1,820          13.32         36.24 

AU11020 1.50% 1/1/2020 6/30/2020       28,612    35,679    42,746      49,814      56,881         63,948        71,015 6                7,067             1,820          15.72         39.02 

AU11020 1.50% 7/1/2020 12/31/2020       29,041    36,214    43,388      50,561      57,734         64,907        72,080 6                7,173             1,820          15.96         39.60 

AU11020 1.50% 1/1/2021 6/30/2021       33,477    40,768    48,058      55,349      62,640         69,931        77,222 6                7,291             1,820          18.39         42.43 

AU11020 1.50% 7/1/2021 12/31/2021       47,028    52,253    57,479      62,704      67,929         73,155        78,380 6                5,225             1,820          25.84         43.07 

AU11020 1.50% 1/1/2022 6/30/2022       47,733    53,037    58,341      63,644      68,948         74,252        79,556 6                5,304             1,820          26.23         43.71 

AU11020 1.50% 7/1/2022 12/31/2022       48,449    53,833    59,216      64,599      69,982         75,366        80,749 6                5,383             1,820          26.62         44.37 

AU11020 3.00% 1/1/2023 12/31/2023       49,903    55,448    60,992      66,537      72,082         77,627        83,171 6                5,545             1,820          27.42         45.70 



Page 59 of 91

APPENDIX 1 - SALARY RANGES - NON UNIFORM TITLES - AFSCME

TITLE/CODE % CHANGE FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Technical Assistant to the Construction Official/Office Manager             

AU10300 2.00% 1/1/2013 12/31/2013 18,200 25,833 33,467 41,099 48,732 56,366 64,000 6 7,633             1,820          10.00            35.16 

AU10300 0.00% 1/1/2014 12/31/2014 18,200 25,833 33,467 41,100 48,733 56,367 64,000 6 7,633             1,820          10.00            35.16 

AU10300 1.50% 1/1/2015 12/31/2015       18,473    26,221    33,969      41,717      49,464         57,212        64,960 6                7,748             1,820          10.15            35.69 

AU10300 2.00% 1/1/2016 12/31/2016       18,842    26,745    34,648      42,551      50,454         58,356        66,259 6                7,903             1,820          10.35            36.41 

AU10300 2.00% 1/1/2017 12/31/2017       19,219    27,280    35,341      43,402      51,463         59,524        67,584 6                8,061             1,820          10.56            37.13 

AU10300 0.00% 1/1/2018 12/31/2018       19,219    27,280    35,341      43,402      51,463         59,524        67,584 6                8,061             1,820          10.56         37.13 

AU10300 1.00% 1/1/2019 12/31/2019       19,412    27,553    35,694      43,836      51,977         60,119        68,260 6                8,141             1,820          10.67         37.51 

AU10300 1.50% 1/1/2020 6/30/2020       19,703    27,966    36,230      44,493      52,757         61,021        69,284 6                8,264             1,820          10.83         38.07 

AU10300 1.50% 7/1/2020 12/31/2020       19,998    28,386    36,773      45,161      53,548         61,936        70,323 6                8,388             1,820          10.99         38.64 

AU10300 1.50% 1/1/2021 6/30/2021       49,145    54,606    60,067      65,527      70,988         76,448        81,909 6                5,461             1,820          27.00         45.00 

AU10300 1.50% 7/1/2021 12/31/2021       49,883    55,425    60,968      66,510      72,053         77,595        83,138 6                5,543             1,820          27.41         45.68 

AU10300 1.50% 1/1/2022 6/30/2022       50,631    56,256    61,882      67,508      73,133         78,759        84,385 6                5,626             1,820          27.82         46.37 

AU10300 1.50% 7/1/2022 12/31/2022       51,390    57,100    62,810      68,520      74,230         79,940        85,650 6                5,710             1,820          28.24         47.06 

AU10300 3.00% 1/1/2023 12/31/2023       52,932    58,813    64,695      70,576      76,457         82,339        88,220 6                5,881             1,820          29.08         48.47 
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AU11025 0.00% 1/1/2019 12/31/2019       24,752    35,479    46,205      56,931      67,657         78,383        89,109 6              10,726             1,820          13.60         48.96 

AU11025 1.00% 1/1/2020 6/30/2020       25,000    35,833    46,667      57,500      68,333         79,167        90,000 6              10,833             1,820          13.74         49.45 

AU11025 1.50% 7/1/2020 12/31/2020       25,375    36,371    47,367      58,363      69,358         80,354        91,350 6              10,996             1,820          13.94         50.19 

AU11025 1.50% 1/1/2021 6/30/2021       25,756    36,916    48,077      59,238      70,399         81,559        92,720 6              11,161             1,820          14.15         50.95 

AU11025 1.50% 7/1/2021 12/31/2021       26,142    37,470    48,798      60,127      71,455         82,783        94,111 6              11,328             1,820          14.36         51.71 

AU11025 1.50% 1/1/2022 6/30/2022       26,534    38,032    49,530      61,028      72,527         84,025        95,523 6              11,498             1,820          14.58         52.49 

AU11025 1.50% 7/1/2022 12/31/2022       26,932    38,603    50,273      61,944      73,614         85,285        96,956 6              11,671             1,820          14.80         53.27 

AU11025 3.00% 1/1/2023 12/31/2023       27,740    39,761    51,781      63,802      75,823         87,844        99,864 6              12,021             1,820          15.24         54.87 

      

Truck Driver-            

AU11030 0.00% 1/1/2018 12/31/2018       19,008    26,073    33,138      40,203      47,267         54,332        61,397 6                7,065             2,080             9.14         29.52 

AU11030 1.00% 1/1/2019 12/31/2019       19,198    26,334    33,469      40,605      47,740         54,875        62,011 6                7,135             2,080             9.23         29.81 

AU11030 1.50% 1/1/2020 6/30/2020       19,486    26,729    33,971      41,214      48,456         55,699        62,941 6                7,242             2,080             9.37         30.26 

AU11030 1.50% 7/1/2020 12/31/2020       19,778    27,130    34,481      41,832      49,183         56,534        63,885 6                7,351             2,080             9.51         30.71 

AU11030 1.50% 1/1/2021 6/30/2021       20,075    27,537    34,998      42,459      49,921         57,382        64,843 6                7,461             2,080             9.65         31.17 

AU11030 1.50% 7/1/2021 12/31/2021       20,376    27,950    35,523      43,096      50,669         58,243        65,816 6                7,573             2,080             9.80         31.64 

AU11030 1.50% 1/1/2022 6/30/2022       31,170    37,109    43,048      48,987      54,926         60,865        66,803 6                5,939             2,080          14.99         32.12 

AU11030 1.50% 7/1/2022 12/31/2022       36,161    41,435    46,709      51,983      57,257         62,531        67,805 6                5,274             2,080          17.38         32.60 

AU11030 3.00% 1/1/2023 12/31/2023       41,904    46,560    51,216      55,872      60,528         65,184        69,840 6                4,656             2,080          20.15         33.58 
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Violations Clerk       

AU11040 0.00% 1/1/2018 12/31/2018       36,680    41,723    46,765      51,807      56,849         61,892        66,934 6                5,042             1,820          20.15            36.78 

AU11040 1.00% 1/1/2019 12/31/2019       37,047    42,140    47,232      52,325      57,418         62,511        67,603 6                5,093             1,820          20.36         37.14 

AU11040 1.50% 1/1/2020 6/30/2020       37,603    42,772    47,941      53,110      58,279         63,448        68,618 6                5,169             1,820          20.66         37.70 

AU11040 1.50% 7/1/2020 12/31/2020       38,167    43,413    48,660      53,907      59,153         64,400        69,647 6                5,247             1,820          20.97         38.27 

AU11040 1.50% 1/1/2021 6/30/2021       38,739    44,065    49,390      54,715      60,041         65,366        70,692 6                5,325             1,820          21.29         38.84 

AU11040 1.50% 7/1/2021 12/31/2021       43,051    47,835    52,618      57,402      62,185         66,968        71,752 6                4,783             1,820          23.65         39.42 

AU11040 1.50% 1/1/2022 6/30/2022       43,697    48,552    53,407      58,263      63,118         67,973        72,828 6                4,855             1,820          24.01         40.02 

AU11040 1.50% 7/1/2022 12/31/2022       44,352    49,280    54,208      59,136      64,065         68,993        73,921 6                4,928             1,820          24.37         40.62 

AU11040 3.00% 1/1/2023 12/31/2023       45,683    50,759    55,835      60,911      65,986         71,062        76,138 6                5,076             1,820          25.10         41.83 

      

Zoning Officer       

AU11050 0.00% 1/1/2018 12/31/2018       19,008    28,129    37,249      46,369      55,490         64,610        73,731 6                9,120             1,820          10.44         40.51 

AU11050 1.00% 1/1/2019 12/31/2019       19,198    28,410    37,621      46,833      56,045         65,256        74,468 6                9,212             1,820          10.55         40.92 

AU11050 1.50% 1/1/2020 6/30/2020       19,486    28,836    38,186      47,535      56,885         66,235        75,585 6                9,350             1,820          10.71         41.53 

AU11050 1.50% 7/1/2020 12/31/2020       19,778    29,268    38,759      48,249      57,739         67,229        76,719 6                9,490             1,820          10.87         42.15 

AU11050 1.50% 1/1/2021 6/30/2021       20,075    29,708    39,340      48,972      58,605         68,237        77,869 6                9,632             1,820          11.03         42.79 

AU11050 1.50% 7/1/2021 12/31/2021       47,422    52,692    57,961      63,230      68,499         73,768        79,037 6                5,269             1,820          26.06         43.43 

AU11050 1.50% 1/1/2022 6/30/2022       48,134    53,482    58,830      64,178      69,527         74,875        80,223 6                5,348             1,820          26.45         44.08 

AU11050 1.50% 7/1/2022 12/31/2022       48,856    54,284    59,713      65,141      70,569         75,998        81,426 6                5,428             1,820          26.84         44.74 

AU11050 3.00% 1/1/2023 12/31/2023       50,321    55,913    61,504      67,095      72,687         78,278        83,869 6                5,591             1,820          27.65         46.08 

Returning Retiree Limited/Any Full Time Position, Part Time Hourly Rate as per positions above       

AU11060 0.00% 1/1/2017 12/31/2023       15,000    15,000    15,000      15,000      15,000         15,000        15,000 0                      -               1,820             8.24            44.38 

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.
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TIER % FROM TO MINIMUM 1 2 3 4 5 6 7 8 9 MAXIMUM STEPS INCREMENT HRS/WEEK

A 0.00% 1/1/2022 12/31/2022      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487 0                   -             1,820 

A 0.00% 1/1/2023 12/31/2023      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487      12,487 0                   -             1,820 

B 0.00% 1/1/2022 12/31/2022      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971 0                   -             1,820 

B 0.00% 1/1/2023 12/31/2023      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971      24,971 0                   -             1,820 

C 0.00% 1/1/2022 12/31/2022      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500 0                   -             1,820 

C 0.00% 1/1/2023 12/31/2023      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500      38,500 0                   -             1,820 

D 0.00% 1/1/2022 12/31/2022      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500 0                   -             1,820 

D 0.00% 1/1/2023 12/31/2023      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500      42,500 0                   -             1,820 

D-1 0.00% 1/1/2022 12/31/2022      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000 0                   -             1,820 

D-1 0.00% 1/1/2023 12/31/2023      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000      43,000 0                   -             1,820 

E 0.00% 1/1/2022 12/31/2022      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882 0                   -             1,820 

E 0.00% 1/1/2023 12/31/2023      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882      51,882 0                   -             1,820 

F 0.00% 1/1/2022 12/31/2022      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333 0                   -             1,820 

F 0.00% 1/1/2023 12/31/2023      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333      64,333 0                   -             1,820 

G 0.00% 1/1/2022 12/31/2022      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773 0                   -             1,820 

G 0.00% 1/1/2023 12/31/2023      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773      79,773 0                   -             1,820 

H 0.00% 1/1/2022 12/31/2022      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919 0                   -             1,820 

H 0.00% 1/1/2023 12/31/2023      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919      98,919 0                   -             1,820 

I 1.50% 1/1/2022 6/30/2022      73,595      78,502      83,408      88,314      93,221      98,127    103,034    107,940    112,846    117,753    122,659 10             4,906           1,820 

I 1.50% 7/1/2022 12/31/2022      74,699      79,679      84,659      89,639      94,619      99,599    104,579    109,559    114,539    119,519    124,499 10             4,980           1,820 

I 3.00% 1/1/2023 12/31/2023      76,940      82,070      87,199      92,328      97,458    102,587    107,716    112,846    117,975    123,104    128,234 10             5,129           1,820 

I-1 1.50% 1/1/2022 6/30/2022      79,979      85,311      90,643      95,975    101,307    106,639    111,971    117,303    122,635    127,967    133,299 10             5,332           1,820 

I-1 1.50% 7/1/2022 12/31/2022      81,179      86,591      92,003      97,415    102,827    108,239    113,651    119,062    124,474    129,886    135,298 10             5,412           1,820 

I-1 3.00% 1/1/2023 12/31/2023      83,614      89,189      94,763    100,337    105,911    111,486    117,060    122,634    128,209    133,783    139,357 10             5,574           1,820 

I-2 1.50% 1/1/2022 6/30/2022    112,629    112,629    112,629    112,629    112,629    112,629    112,629    112,629    112,629    117,644    122,659 10             5,015           1,820 

I-2 1.50% 7/1/2022 12/31/2022    114,318    114,318    114,318    114,318    114,318    114,318    114,318    114,318    114,318    119,409    124,499 10             5,090           1,820 

I-2 3.00% 1/1/2023 12/31/2023    117,748    117,748    117,748    117,748    117,748    117,748    117,748    117,748    117,748    122,991    128,234 10             5,090           1,820 
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J 1.50% 1/1/2022 6/30/2022      91,259      97,343    103,427    109,511    115,594    121,678    127,762    133,846    139,930    146,014    152,098 10             6,084           1,820 

J 1.50% 7/1/2022 12/31/2022      92,628      98,803    104,978    111,153    117,328    123,504    129,679    135,854    142,029    148,204    154,379 10             6,175           1,820 

J 3.00% 1/1/2023 12/31/2023      95,407    101,767    108,127    114,488    120,848    127,209    133,569    139,930    146,290    152,650    159,011 10             6,360           1,820 

J-1 3.00% 1/1/2022 6/30/2022    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575 0                   -             2,080 

J-1 0.00% 7/1/2022 12/31/2022    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575    177,575 0                   -             2,080 

J-1 3.00% 1/1/2023 12/31/2023    182,902    182,902    182,902    182,902    182,902    182,902    182,902    182,902    182,902    182,902    182,902 0                   -             2,080 

J-2 3.00% 1/1/2022 6/30/2022    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398 0                   -             2,080 

J-2 0.00% 7/1/2022 12/31/2022    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398    181,398 0                   -             2,080 

J-2 3.00% 1/1/2023 12/31/2023    186,840    186,840    186,840    186,840    186,840    186,840    186,840    186,840    186,840    186,840    186,840 0                   -             2,080 

K 1.50% 1/1/2022 6/30/2022    113,161    120,705    128,249    135,793    143,337    150,881    158,425    165,969    173,513    181,057    188,601 10             7,544           1,820 

K 1.50% 7/1/2022 12/31/2022    114,858    122,515    130,172    137,830    145,487    153,144    160,801    168,458    176,116    183,773    191,430 10             7,657           1,820 

K 3.00% 1/1/2023 12/31/2023    118,304    126,191    134,078    141,964    149,851    157,738    165,625    173,512    181,399    189,286    197,173 10             7,887           1,820 

L 3.00% 1/1/2022 6/30/2022    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756 0                   -             2,080 

L 0.00% 7/1/2022 12/31/2022    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756    220,756 0                   -             2,080 

L 3.00% 1/1/2023 12/31/2023    227,379    227,379    227,379    227,379    227,379    227,379    227,379    227,379    227,379    227,379    227,379 0                   -             2,080 

M 3.00% 1/1/2022 6/30/2022    159,247    169,864    180,480    191,097    201,713    212,330    222,946    233,563    244,179    254,796    265,412 10           10,616           1,820 

M 0.00% 7/1/2022 12/31/2022    159,247    169,864    180,480    191,097    201,713    212,330    222,946    233,563    244,179    254,796    265,412 10           10,616           1,820 

M 3.00% 1/1/2023 12/31/2023    164,025    174,960    185,895    196,830    207,765    218,699    229,634    240,569    251,504    262,439    273,374 10           10,935           1,820 
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Additional Pensionable Compensation

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a negotiated agreement or by Township Ordinance

Supplemental maximum 457(b) and Retirement Health Benefit pensionable salaries are limited to those employees eligible under a negotiated agreement or by Township Ordinance

FROM TO AMOUNT / % OF SALARY / CONTRACT STATUS

* Holiday Pay 1/1/2022 12/31/2022

** Police Stipend 1/1/2022 12/31/2022

*** Contract 1/1/2022 12/31/2022

Tier Designation by Title

TIER TITLE CODE TIER TITLE CODE

I Assistant Budget Examiner MA10010 J Health Officer/Right to Know Coordinator and 'Health ILSA OfficerMA10215

I Assistant Comptroller MA10010 I HUD Executive Director AU11025

I Assistant Director of Public Works MA10030 J HUD Executive Director/Planning & Building CoordinatorAU11027

J Assistant Municipal Engineer MA10015 C Judge of the Municipal Court MA10220

K Business Administrator MA10050 J Municipal Clerk MA10230

M Chief Financial Officer*** MA10070 I Municipal Court Administrator MA10240

D-1 Chief Judge of the Municipal Court MA10080 J Municipal Department Head MA10270

I-1 Municipal Engineer Trainee AU10130 I Municipal Director of Welfare/Senior Citizen Program Aide-MA10277

I Communications Manager MA10090 K Municipal Engineer/Director of Public Works MA10250

J Communications Manager w/ OEM Coordinator MA10095 L Police Chief*-**-*** MA10290

I Deputy Municipal Department Head MA10110 J Police Director MA10300

J-1 Deputy Police Chief*-**-*** PS10010 I Purchasing Agent MA10320

J Director of Planning and Development MA10130 I-2 Recreation Program Coordinator w/ Certified Pool Operator

J Director of Public Works MA10140 J Superintendent of Public Works MA10340

J Director of Recreation MA10150 J Tax Assessor MA10350

J-2 Fire Chief w/ EMT *-*** MA10180 J Tax Collector MA10360

J Fire Director MA10190 D Township Attorney MA10370

I Health Officer MA10200 A Township Council MA10380

I Health Officer/Right to Know Coordinator MA10210 B Township Mayor MA10390

J Zoning Officer/Planning Supervisor AU11055

7%

4,500

Negotiated Contract in effect
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Assistant Supervising Mechanic

TS10005 0.00% 1/1/2018 12/31/2018       21,120    30,962    40,803    50,645    60,487    70,328        80,170 6                9,842             2,040          10.35         39.30 

TS10005 1.00% 1/1/2019 12/31/2019       21,331    31,271    41,211    51,151    61,092    71,032        80,972 6                9,940             2,040          10.46         39.69 

TS10005 1.50% 1/1/2020 6/30/2020       21,651    31,740    41,830    51,919    62,008    72,097        82,186 6              10,089             2,040          10.61         40.29 

TS10005 1.50% 7/1/2020 12/31/2020       21,976    32,217    42,457    52,698    62,938    73,178        83,419 6              10,240             2,040          10.77         40.89 

TS10005 1.50% 1/1/2021 6/30/2021       22,306    32,700    43,094    53,488    63,882    74,276        84,670 6              10,394             2,040          10.93         41.51 

TS10005 1.50% 7/1/2021 12/31/2021       51,564    57,294    63,023    68,752    74,482    80,211        85,940 6                5,729             2,040          25.28         42.13 

TS10005 1.50% 1/1/2022 6/30/2022       52,338    58,153    63,968    69,784    75,599    81,414        87,229 6                5,815             2,040          25.66         42.76 

TS10005 1.50% 7/1/2022 12/31/2022       53,123    59,025    64,928    70,830    76,733    82,635        88,538 6                5,903             2,040          26.04         43.40 

TS10005 3.00% 1/1/2023 12/31/2023       54,716    60,796    66,876    72,955    79,035    85,114        91,194 6                6,080             2,040          26.82         44.70 

      

Assistant Supervisor

TS10010 0.00% 1/1/2018 12/31/2018       21,120    30,962    40,803    50,645    60,487    70,328        80,170 6                9,842             2,040          10.35         39.30 

TS10010 1.00% 1/1/2019 12/31/2019       21,331    31,271    41,211    51,151    61,092    71,032        80,972 6                9,940             2,040          10.46         39.69 

TS10010 1.50% 1/1/2020 6/30/2020       21,651    31,740    41,830    51,919    62,008    72,097        82,186 6              10,089             2,040          10.61         40.29 

TS10010 1.50% 7/1/2020 12/31/2020       21,976    32,217    42,457    52,698    62,938    73,178        83,419 6              10,240             2,040          10.77         40.89 

TS10010 1.50% 1/1/2021 6/30/2021       22,306    32,700    43,094    53,488    63,882    74,276        84,670 6              10,394             2,040          10.93         41.51 

TS10010 1.50% 7/1/2021 12/31/2021       51,564    57,294    63,023    68,752    74,482    80,211        85,940 6                5,729             2,040          25.28         42.13 

TS10010 1.50% 1/1/2022 6/30/2022       52,338    58,153    63,968    69,784    75,599    81,414        87,229 6                5,815             2,040          25.66         42.76 

TS10010 1.50% 7/1/2022 12/31/2022       53,123    59,025    64,928    70,830    76,733    82,635        88,538 6                5,903             2,040          26.04         43.40 

TS10010 3.00% 1/1/2023 12/31/2023       54,716    60,796    66,876    72,955    79,035    85,114        91,194 6                6,080             2,040          26.82         44.70 
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Assistant Supervisor Public Works       

TS10020 0.00% 1/1/2018 12/31/2018       21,120    30,962    40,803    50,645    60,487    70,328        80,170 6                9,842             2,040          10.35         39.30 

TS10020 1.00% 1/1/2019 12/31/2019       21,331    31,271    41,211    51,151    61,092    71,032        80,972 6                9,940             2,040          10.46         39.69 

TS10020 1.50% 1/1/2020 6/30/2020       21,651    31,740    41,830    51,919    62,008    72,097        82,186 6              10,089             2,040          10.61         40.29 

TS10020 1.50% 7/1/2020 12/31/2020       21,976    32,217    42,457    52,698    62,938    73,178        83,419 6              10,240             2,040          10.77         40.89 

TS10020 1.50% 1/1/2021 6/30/2021       22,306    32,700    43,094    53,488    63,882    74,276        84,670 6              10,394             2,040          10.93         41.51 

TS10020 1.50% 7/1/2021 12/31/2021       51,564    57,294    63,023    68,752    74,482    80,211        85,940 6                5,729             2,040          25.28         42.13 

TS10020 1.50% 1/1/2022 6/30/2022       52,338    58,153    63,968    69,784    75,599    81,414        87,229 6                5,815             2,040          25.66         42.76 

TS10020 1.50% 7/1/2022 12/31/2022       53,123    59,025    64,928    70,830    76,733    82,635        88,538 6                5,903             2,040          26.04         43.40 

TS10020 3.00% 1/1/2023 12/31/2023       54,716    60,796    66,876    72,955    79,035    85,114        91,194 6                6,080             2,040          26.82         44.70 

      

Assistant Supervisor of Public Works/Certified Pool Operator       

TS10030 0.00% 1/1/2018 12/31/2018       26,400    36,063    45,726    55,389    65,052    74,715        84,378 6                9,663             2,040          12.94         41.36 

TS10030 1.00% 1/1/2019 12/31/2019       26,664    36,424    46,183    55,943    65,703    75,462        85,222 6                9,760             2,040          13.07         41.78 

TS10030 1.50% 1/1/2020 6/30/2020       27,064    36,970    46,876    56,782    66,688    76,594        86,500 6                9,906             2,040          13.27         42.40 

TS10030 1.50% 7/1/2020 12/31/2020       27,470    37,525    47,579    57,634    67,688    77,743        87,798 6              10,055             2,040          13.47         43.04 

TS10030 1.50% 1/1/2021 6/30/2021       27,882    38,088    48,293    58,498    68,704    78,909        89,115 6              10,205             2,040          13.67         43.68 

TS10030 1.50% 7/1/2021 12/31/2021       54,271    60,301    66,331    72,361    78,391    84,421        90,451 6                6,030             2,040          26.60         44.34 

TS10030 1.50% 1/1/2022 6/30/2022       55,085    61,205    67,326    73,446    79,567    85,688        91,808 6                6,121             2,040          27.00         45.00 

TS10030 1.50% 7/1/2022 12/31/2022       55,911    62,123    68,336    74,548    80,761    86,973        93,185 6                6,212             2,040          27.41         45.68 

TS10030 3.00% 1/1/2023 12/31/2023       57,588    63,987    70,386    76,785    83,183    89,582        95,981 6                6,399             2,040          28.23         47.05 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Assistant Supervisor of Public Works/Parking Meter Collector       

TS10040 0.00% 1/1/2018 12/31/2018       21,120    30,961    40,803    50,645    60,486    70,328        80,170 6                9,842             2,040          10.35         39.30 

TS10040 1.00% 1/1/2019 12/31/2019       21,331    31,271    41,211    51,151    61,091    71,031        80,971 6                9,940             2,040          10.46         39.69 

TS10040 1.50% 1/1/2020 6/30/2020       21,651    31,740    41,829    51,918    62,008    72,097        82,186 6              10,089             2,040          10.61         40.29 

TS10040 1.50% 7/1/2020 12/31/2020       21,976    32,216    42,457    52,697    62,938    73,178        83,419 6              10,241             2,040          10.77         40.89 

TS10040 1.50% 1/1/2021 6/30/2021       22,305    32,699    43,094    53,488    63,882    74,276        84,670 6              10,394             2,040          10.93         41.50 

TS10040 1.50% 7/1/2021 12/31/2021       51,564    57,293    63,023    68,752    74,481    80,211        85,940 6                5,729             2,040          25.28         42.13 

TS10040 1.50% 1/1/2022 6/30/2022       52,337    58,153    63,968    69,783    75,599    81,414        87,229 6                5,815             2,040          25.66         42.76 

TS10040 1.50% 7/1/2022 12/31/2022       53,123    59,025    64,928    70,830    76,733    82,635        88,538 6                5,903             2,040          26.04         43.40 

TS10040 3.00% 1/1/2023 12/31/2023       54,716    60,796    66,875    72,955    79,035    85,114        91,194 6                6,080             2,040          26.82         44.70 

      

Supervisor of the Department of Public Works       

TS10050 0.00% 1/1/2018 12/31/2018       21,120    31,436    41,752    52,068    62,383    72,699        83,015 6              10,316             2,040          10.35         40.69 

TS10050 1.00% 1/1/2019 12/31/2019       21,331    31,750    42,169    52,588    63,007    73,426        83,845 6              10,419             2,040          10.46         41.10 

TS10050 1.50% 1/1/2020 6/30/2020       24,357    34,939    45,521    56,103    66,685    77,267        87,849 6              10,582             2,040          11.94         43.06 

TS10050 1.50% 7/1/2020 12/31/2020       24,723    35,463    46,204    56,945    67,686    78,426        89,167 6              10,741             2,040          12.12         43.71 

TS10050 1.50% 1/1/2021 6/30/2021       27,799    38,708    49,617    60,525    71,434    82,343        93,251 6              10,909             2,040          13.63         45.71 

TS10050 1.50% 7/1/2021 12/31/2021       56,790    63,100    69,410    75,720    82,030    88,340        94,650 6                6,310             2,040          27.84         46.40 

TS10050 1.50% 1/1/2022 6/30/2022       57,642    64,047    70,451    76,856    83,260    89,665        96,070 6                6,405             2,040          28.26         47.09 

TS10050 1.50% 7/1/2022 12/31/2022       58,506    65,007    71,508    78,009    84,509    91,010        97,511 6                6,501             2,040          28.68         47.80 

TS10050 3.00% 1/1/2023 12/31/2023       60,262    66,957    73,653    80,349    87,045    93,740      100,436 6                6,696             2,040          29.54         49.23 

Supervisor of the Department of Public Works/Certified Pool Operator       

TS10060 0.00% 1/1/2018 12/31/2018       26,400    36,716    47,032    57,347    67,663    77,979        88,295 6              10,316             2,040          12.94         43.28 

TS10060 1.00% 1/1/2019 12/31/2019       26,664    37,083    47,502    57,921    68,340    78,759        89,178 6              10,419             2,040          13.07         43.71 

TS10060 1.50% 1/1/2020 6/30/2020       27,064    37,639    48,215    58,790    69,365    79,940        90,515 6              10,575             2,040          13.27         44.37 

TS10060 1.50% 7/1/2020 12/31/2020       27,470    38,204    48,938    59,672    70,405    81,139        91,873 6              10,734             2,040          13.47         45.04 

TS10060 1.50% 1/1/2021 6/30/2021       27,882    38,777    49,672    60,567    71,462    82,356        93,251 6              10,895             2,040          13.67         45.71 

TS10060 1.50% 7/1/2021 12/31/2021       56,790    63,100    69,410    75,720    82,030    88,340        94,650 6                6,310             2,040          27.84         46.40 

TS10060 1.50% 1/1/2022 6/30/2022       57,642    64,046    70,451    76,856    83,260    89,665        96,070 6                6,405             2,040          28.26         47.09 

TS10060 1.50% 7/1/2022 12/31/2022       58,506    65,007    71,508    78,009    84,509    91,010        97,511 6                6,501             2,040          28.68         47.80 

TS10060 3.00% 1/1/2023 12/31/2023       60,262    66,957    73,653    80,349    87,045    93,740      100,436 6                6,696             2,040          29.54         49.23 



Page 68 of 91

APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Supervising Mechanic       

TS10070 0.00% 1/1/2018 12/31/2018       21,120    31,436    41,752    52,067    62,383    72,699        83,014 6              10,316             2,040          10.35         40.69 

TS10070 1.00% 1/1/2019 12/31/2019       21,331    31,750    42,169    52,588    63,007    73,426        83,844 6              10,419             2,040          10.46         41.10 

TS10070 1.50% 1/1/2020 6/30/2020       24,357    34,939    45,521    56,103    66,685    77,267        87,849 6              10,582             2,040          11.94         43.06 

TS10070 1.50% 7/1/2020 12/31/2020       24,723    35,463    46,204    56,945    67,685    78,426        89,166 6              10,741             2,040          12.12         43.71 

TS10070 1.50% 1/1/2021 6/30/2021       27,799    38,708    49,617    60,525    71,434    82,342        93,251 6              10,909             2,040          13.63         45.71 

TS10070 1.50% 7/1/2021 12/31/2021       56,790    63,100    69,409    75,719    82,029    88,339        94,649 6                6,310             2,040          27.84         46.40 

TS10070 1.50% 1/1/2022 6/30/2022       57,641    64,046    70,451    76,855    83,260    89,664        96,069 6                6,405             2,040          28.26         47.09 

TS10070 1.50% 7/1/2022 12/31/2022       58,506    65,007    71,507    78,008    84,509    91,009        97,510 6                6,501             2,040          28.68         47.80 

TS10070 3.00% 1/1/2023 12/31/2023       60,261    66,957    73,653    80,348    87,044    93,740      100,435 6                6,696             2,040          29.54         49.23 

Sewer Repairer Supervisor       

TS10080 0.00% 1/1/2018 12/31/2018       21,120    31,436    41,752    52,067    62,383    72,699        83,014 6              10,316             2,040          10.35         40.69 

TS10080 1.00% 1/1/2019 12/31/2019       21,331    31,750    42,169    52,588    63,007    73,426        83,844 6              10,419             2,040          10.46         41.10 

TS10080 1.50% 1/1/2020 6/30/2020       24,357    34,939    45,521    56,103    66,685    77,267        87,849 6              10,582             2,040          11.94         43.06 

TS10080 1.50% 7/1/2020 12/31/2020       24,723    35,463    46,204    56,945    67,685    78,426        89,166 6              10,741             2,040          12.12         43.71 

TS10080 1.50% 1/1/2021 6/30/2021       27,799    38,708    49,617    60,525    71,434    82,342        93,251 6              10,909             2,040          13.63         45.71 

TS10080 1.50% 7/1/2021 12/31/2021       56,790    63,100    69,409    75,719    82,029    88,339        94,649 6                6,310             2,040          27.84         46.40 

TS10080 1.50% 1/1/2022 6/30/2022       57,641    64,046    70,451    76,855    83,260    89,664        96,069 6                6,405             2,040          28.26         47.09 

TS10080 1.50% 7/1/2022 12/31/2022       58,506    65,007    71,507    78,008    84,509    91,009        97,510 6                6,501             2,040          28.68         47.80 

TS10080 3.00% 1/1/2023 12/31/2023       60,261    66,957    73,653    80,348    87,044    93,740      100,435 6                6,696             2,040          29.54         49.23 
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APPENDIX 3 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER SUPERVISORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Tree Maintenance Supervisor       

TS10090 0.00% 1/1/2018 12/31/2018       21,120    31,436    41,752    52,067    62,383    72,699        83,014 6              10,316             2,040          10.35         40.69 

TS10090 1.00% 1/1/2019 12/31/2019       21,331    31,750    42,169    52,588    63,007    73,426        83,844 6              10,419             2,040          10.46         41.10 

TS10090 1.50% 1/1/2020 6/30/2020       24,357    34,939    45,521    56,103    66,685    77,267        87,849 6              10,582             2,040          11.94         43.06 

TS10090 1.50% 7/1/2020 12/31/2020       24,723    35,463    46,204    56,945    67,685    78,426        89,166 6              10,741             2,040          12.12         43.71 

TS10090 1.50% 1/1/2021 6/30/2021       27,799    38,708    49,617    60,525    71,434    82,342        93,251 6              10,909             2,040          13.63         45.71 

TS10090 1.50% 7/1/2021 12/31/2021       56,790    63,100    69,409    75,719    82,029    88,339        94,649 6                6,310             2,040          27.84         46.40 

TS10090 1.50% 1/1/2022 6/30/2022       57,641    64,046    70,451    76,855    83,260    89,664        96,069 6                6,405             2,040          28.26         47.09 

TS10090 1.50% 7/1/2022 12/31/2022       58,506    65,007    71,507    78,008    84,509    91,009        97,510 6                6,501             2,040          28.68         47.80 

TS10090 3.00% 1/1/2023 12/31/2023       60,261    66,957    73,653    80,348    87,044    93,740      100,435 6                6,696             2,040          29.54         49.23 

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.
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APPENDIX 4 - SALARY RANGES - NON UNIFORM TITLES - TEAMSTER COMMUNICATIONS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Public Safety Telecommunications Operator - Bilingual Hired after 1/31/2014       

TC10040 0.00% 1/1/2018 12/31/2018       19,008 23,484 27,961 32,437 36,913 41,389 45,866 50,342        54,818 8 4,476             2,080             9.14         26.35 

TC10040 1.00% 1/1/2019 12/31/2019       19,198 23,719 28,240 32,761 37,282 41,803 46,324 50,845        55,366 8 4,521             2,080             9.23         26.62 

TC10040 1.50% 1/1/2020 6/30/2020       36,539 38,996 41,454 43,911 46,368 48,825 51,282 53,740        56,197 8 2,457             2,080          17.57         27.02 

TC10040 1.50% 7/1/2020 12/31/2020       37,087 39,581 42,075 44,569 47,063 49,558 52,052 54,546        57,040 8 2,494             2,080          17.83         27.42 

TC10040 1.50% 1/1/2021 6/30/2021       37,644 40,175 42,706 45,238 47,769 50,301 52,832 55,364        57,895 8 2,531             2,080          18.10         27.83 

TC10040 1.50% 7/1/2021 12/31/2021       38,208 40,778 43,347 45,917 48,486 51,055 53,625 56,194        58,764 8 2,569             2,080          18.37         28.25 

TC10040 1.50% 1/1/2022 6/30/2022       38,781 41,389 43,997 46,605 49,213 51,821 54,429 57,037        59,645 8 2,608             2,080          18.64         28.68 

TC10040 1.50% 7/1/2022 12/31/2022       39,363 42,010 44,657 47,304 49,951 52,599 55,246 57,893        60,540 8 2,647             2,080          18.92         29.11 

TC10040 3.00% 1/1/2023 12/31/2023 40,544 43,270 45,997 48,723 51,450 54,177 56,903 59,630 62,356 8 2,727             2,080          19.49         29.98 

Public Safety Telecommunications Operator             

TC10050 0.00% 1/1/2018 12/31/2018       21,120 25,595 30,069 34,543 39,018 43,492        47,967 6 4,474             2,080          10.15         23.06 

TC10050 1.00% 1/1/2019 12/31/2019       21,331 25,851 30,370 34,889 39,408 43,927        48,446 6 4,519             2,080          10.26         23.29 

TC10050 1.50% 1/1/2020 6/30/2020       31,972 34,839 37,706 40,573 43,440 46,306        49,173 6 2,867             2,080          15.37         23.64 

TC10050 1.50% 7/1/2020 12/31/2020       32,452 35,362 38,271 41,181 44,091 47,001        49,911 6 2,910             2,080          15.60         24.00 

TC10050 1.50% 1/1/2021 6/30/2021       32,939 35,892 38,846 41,799 44,752 47,706        50,659 6 2,953             2,080          15.84         24.36 

TC10050 1.50% 7/1/2021 12/31/2021       33,433 36,430 39,428 42,426 45,424 48,422        51,419 6 2,998             2,080          16.07         24.72 

TC10050 1.50% 1/1/2022 6/30/2022       33,934 36,977 40,020 43,062 46,105 49,148        52,191 6 3,043             2,080          16.31         25.09 

TC10050 1.50% 7/1/2022 12/31/2022       34,443 37,532 40,620 43,708 46,797 49,885        52,973 6 3,088             2,080          16.56         25.47 

TC10050 3.00% 1/1/2023 12/31/2023 35,477 38,658 41,839 45,020 48,201 51,382 54,563 6 3,181             2,080          17.06         26.23 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Public Safety Telecommunications Operator - Trainee             

TC10060 0.00% 1/1/2018 12/31/2018       21,120 25,595 30,069 34,543 39,018 43,492        47,967 6 4,474             2,080          10.15         23.06 

TC10060 1.00% 1/1/2019 12/31/2019       21,331 25,851 30,370 34,889 39,408 43,927        48,446 6 4,519             2,080          10.26         23.29 

TC10060 1.50% 1/1/2020 6/30/2020       31,972 34,839 37,706 40,573 43,440 46,306        49,173 6 2,867             2,080          15.37         23.64 

TC10060 1.50% 7/1/2020 12/31/2020       32,452 35,362 38,271 41,181 44,091 47,001        49,911 6 2,910             2,080          15.60         24.00 

TC10060 1.50% 1/1/2021 6/30/2021       32,939 35,892 38,846 41,799 44,752 47,706        50,659 6 2,953             2,080          15.84         24.36 

TC10060 1.50% 7/1/2021 12/31/2021       33,433 36,430 39,428 42,426 45,424 48,422        51,419 6 2,998             2,080          16.07         24.72 

TC10060 1.50% 1/1/2022 6/30/2022       33,934 36,977 40,020 43,062 46,105 49,148        52,191 6 3,043             2,080          16.31         25.09 

TC10060 1.50% 7/1/2022 12/31/2022       34,443 37,532 40,620 43,708 46,797 49,885        52,973 6 3,088             2,080          16.56         25.47 

TC10060 3.00% 1/1/2023 12/31/2023 35,477 38,658 41,839 45,020 48,201 51,382 54,563 6 3,181             2,080          17.06         26.23 

      

Public Safety Telecommunications Operator Hired after 1/31/2014       

TC10070 0.00% 1/1/2018 12/31/2018       21,120 24,476 27,832 31,188 34,543 37,899 41,255 44,611        47,967 8 3,356             2,080          10.15         23.06 

TC10070 1.00% 1/1/2019 12/31/2019       21,331 24,721 28,110 31,499 34,889 38,278 41,668 45,057        48,446 8 3,389             2,080          10.26         23.29 

TC10070 1.50% 1/1/2020 6/30/2020       31,972 34,122 36,273 38,423 40,573 42,723 44,873 47,023        49,173 8 2,150             2,080          15.37         23.64 

TC10070 1.50% 7/1/2020 12/31/2020       32,452 34,634 36,817 38,999 41,181 43,364 45,546 47,728        49,911 8 2,182             2,080          15.60         24.00 

TC10070 1.50% 1/1/2021 6/30/2021       32,939 35,154 37,369 39,584 41,799 44,014 46,229 48,444        50,659 8 2,215             2,080          15.84         24.36 

TC10070 1.50% 7/1/2021 12/31/2021       33,433 35,681 37,929 40,178 42,426 44,674 46,923 49,171        51,419 8 2,248             2,080          16.07         24.72 

TC10070 1.50% 1/1/2022 6/30/2022       33,934 36,216 38,498 40,780 43,062 45,344 47,626 49,909        52,191 8 2,282             2,080          16.31         25.09 

TC10070 1.50% 7/1/2022 12/31/2022       34,443 36,760 39,076 41,392 43,708 46,025 48,341 50,657        52,973 8 2,316             2,080          16.56         25.47 

TC10070 3.00% 1/1/2023 12/31/2023 35,477 37,862 40,248 42,634 45,020 47,405 49,791 52,177 54,563 8 2,386             2,080          17.06         26.23 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Senior Public Safety Telecommunications Operator Hired after 1/31/2014       

TC10100 0.00% 1/1/2018 12/31/2018       21,120 27,017 32,914 38,810 44,707 50,604 56,501 62,398        68,294 8 5,897             2,080          10.15         32.83 

TC10100 1.00% 1/1/2019 12/31/2019       21,331 27,287 33,243 39,199 45,154 51,110 57,066 63,022        68,977 8 5,956             2,080          10.26         33.16 

TC10100 1.50% 1/1/2020 6/30/2020       45,522 48,583 51,645 54,706 57,767 60,828 63,890 66,951        70,012 8 3,061             2,080          21.89         33.66 

TC10100 1.50% 7/1/2020 12/31/2020       46,205 49,312 52,419 55,526 58,634 61,741 64,848 67,955        71,062 8 3,107             2,080          22.21         34.16 

TC10100 1.50% 1/1/2021 6/30/2021       46,898 50,052 53,206 56,359 59,513 62,667 65,821 68,974        72,128 8 3,154             2,080          22.55         34.68 

TC10100 1.50% 7/1/2021 12/31/2021       47,602 50,803 54,004 57,205 60,406 63,607 66,808 70,009        73,210 8 3,201             2,080          22.89         35.20 

TC10100 1.50% 1/1/2022 6/30/2022       48,316 51,565 54,814 58,063 61,312 64,561 67,810 71,059        74,308 8 3,249             2,080          23.23         35.73 

TC10100 1.50% 7/1/2022 12/31/2022       49,040 52,338 55,636 58,934 62,232 65,529 68,827 72,125        75,423 8 3,298             2,080          23.58         36.26 

TC10100 3.00% 1/1/2023 12/31/2023 50,512 53,908 57,305 60,702 64,099 67,495 70,892 74,289 77,685 8 3,397             2,080          24.28         37.35 

      

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.



APPENDIX 5 - SALARY RANGES - NON UNIFORM TITLES-HOURLY

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Engineering Aide Hourly         

SE10010 0.00% 1/1/2018 12/31/2018           4.00          10.00 n/a                      -    n/a             4.00            10.00 

SE10010 0.00% 1/1/2019 12/31/2019           8.85          10.00 n/a                      -    n/a             8.85            10.00 

SE10010 0.00% 1/1/2020 12/31/2020         10.30          10.30 n/a                      -    n/a          10.30            10.30 

SE10010 0.00% 1/1/2021 12/31/2021         11.10          11.10 n/a                      -    n/a          11.10            11.10 

SE10010 0.00% 1/1/2022 12/31/2022         11.90          11.90 n/a                      -    n/a          11.90            11.90 

SE10010 0.00% 1/1/2023 12/31/2023         12.70          12.70 n/a                      -    n/a          12.70            12.70 

    

Life Guard Hourly        

SE10020 0.00% 1/1/2018 12/31/2018           7.50          13.00 n/a                      -    n/a             7.50            13.00 

SE10020 0.00% 1/1/2019 12/31/2019           8.85          13.00 n/a                      -    n/a             8.85            13.00 

SE10020 0.00% 1/1/2020 12/31/2020         10.30          13.00 n/a                      -    n/a          10.30            13.00 

SE10020 0.00% 1/1/2021 12/31/2021         11.10          13.00 n/a                      -    n/a          11.10            13.00 

SE10020 0.00% 1/1/2022 12/31/2022         11.90          13.00 n/a                      -    n/a          11.90            13.00 

SE10020 0.00% 1/1/2023 12/31/2023         12.70          13.00 n/a                      -    n/a          12.70            13.00 

Park Attendant Hourly       

SE10025 0.00% 1/1/2019 12/31/2019           8.85          12.00 n/a                      -    n/a             8.85            12.00 

SE10025 0.00% 1/1/2020 12/31/2020         10.30          12.00 n/a                      -    n/a          10.30            12.00 

SE10025 0.00% 1/1/2021 12/31/2021         11.10          12.00 n/a                      -    n/a          11.10            12.00 

SE10025 0.00% 1/1/2022 12/31/2022         11.90          12.00 n/a                      -    n/a          11.90            12.00 

SE10025 0.00% 1/1/2023 12/31/2023         12.70          12.70 n/a                      -    n/a          12.70            12.70 

      

Park Caretaker Hourly                

SE10030 0.00% 1/1/2018 12/31/2018           7.50          12.00 n/a                      -    n/a             7.50            12.00 

SE10030 0.00% 1/1/2019 12/31/2019           8.85          12.00 n/a                      -    n/a             8.85            12.00 

SE10030 0.00% 1/1/2020 12/31/2020         10.30          12.00 n/a                      -    n/a          10.30            12.00 

SE10030 0.00% 1/1/2021 12/31/2021         11.10          12.00 n/a                      -    n/a          11.10            12.00 

SE10030 0.00% 1/1/2022 12/31/2022         11.90          12.00 n/a                      -    n/a          11.90            12.00 

SE10030 0.00% 1/1/2023 12/31/2023         12.70          12.70 n/a                      -    n/a          12.70            12.70 

      

Recreation Leader Hourly                

SE10045 0.00% 1/1/2018 12/31/2018           8.85          27.48 n/a                      -    n/a             8.85            27.48 

SE10045 0.00% 1/1/2019 12/31/2019           8.85          27.48 n/a                      -    n/a             8.85            27.48 

SE10045 0.00% 1/1/2020 12/31/2020         10.30          27.48 n/a                      -    n/a          10.30            27.48 

SE10045 0.00% 1/1/2021 12/31/2021         11.10          27.48 n/a                      -    n/a          11.10            27.48 

SE10045 0.00% 1/1/2022 12/31/2022         11.90          27.48 n/a                      -    n/a          11.90            27.48 

SE10045 0.00% 1/1/2023 12/31/2023         12.70          12.70 n/a                      -    n/a          12.70            12.70 

      

Recreation Supervisor Hourly                

SE10040 0.00% 1/1/2018 12/31/2018         11.50          21.00 n/a                      -    n/a          11.50            21.00 

SE10040Implementation of the 2021 Budget1/1/2019 12/31/2019         11.50          21.00 n/a                      -    n/a          11.50            21.00 

SE10040 0.00% 1/1/2020 12/31/2020         11.50          21.00 n/a                      -    n/a          11.50            21.00 

SE10040 0.00% 1/1/2021 12/31/2021         11.50          21.00 n/a                      -    n/a          11.50            21.00 

SE10040 0.00% 1/1/2022 12/31/2022         11.50          21.00 n/a                      -    n/a          11.50            21.00 

SE10040 0.00% 1/1/2023 12/31/2023         12.70          21.00 n/a                      -    n/a          12.70            21.00 

    

School Traffic Guard (No Benefits Guard) Hourly                             

SE10050 0.00% 1/1/2018 12/31/2018         12.74    18.12          20.87 2                  5.38  n/a          12.74            20.87 

SE10050 0.00% 1/1/2019 12/31/2019         12.74    18.12          20.87 2                  5.38  n/a          12.74            20.87 

SE10050 0.00% 1/1/2020 12/31/2020         12.74    18.12          20.87 2                  5.38  n/a          12.74            20.87 

SE10050 0.00% 1/1/2021 12/31/2021         12.74    18.12          20.87 2                  5.38  n/a          12.74            20.87 

SE10050 0.00% 1/1/2022 12/31/2022         13.00    18.12          20.87 2                  5.38  n/a          13.00            20.87 

SE10050 0.00% 1/1/2023 12/31/2023         14.00    18.12          20.87 2                  5.38  n/a          14.00            20.87 

    

School Traffic Guard (Benefit Guard) Hourly                             

SE10060 0.00% 1/1/2018 12/31/2018         16.05          16.05 0                      -    n/a          16.05            16.05 

SE10060 0.00% 1/1/2019 12/31/2019         16.05          16.05 0                      -    n/a          16.05            16.05 

SE10060 0.00% 1/1/2020 12/31/2020         16.05          16.05 0                      -    n/a          16.05            16.05 

SE10060 0.00% 1/1/2021 12/31/2021         16.05          16.05 0                      -    n/a          16.05            16.05 

SE10060 0.00% 1/1/2022 12/31/2022         16.05          16.05 0                      -    n/a          16.05            16.05 

SE10060 0.00% 1/1/2023 12/31/2023         16.05          16.05 0                      -    n/a          16.05            16.05 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Assistant Business Administrator        

ST10020 0.00% 1/1/2018 12/31/2018         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10020 0.00% 1/1/2019 12/31/2019         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10020 0.00% 1/1/2020 12/31/2020         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10020 0.00% 1/1/2021 12/31/2021         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10020 0.00% 1/1/2022 12/31/2022         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10020 0.00% 1/1/2023 12/31/2023         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

Assistant Secretary ABC Board                      

ST10030 0.00% 1/1/2018 12/31/2018            700         700         700         700         700         700              700 

ST10030 0.00% 1/1/2019 12/31/2019            700         700         700         700         700         700              700 

ST10030 0.00% 1/1/2020 12/31/2020            700         700         700         700         700         700              700 

ST10030 0.00% 1/1/2021 12/31/2021            700         700         700         700         700         700              700 

ST10030 0.00% 1/1/2022 12/31/2022            700         700         700         700         700         700              700 

ST10030 0.00% 1/1/2023 12/31/2023            700         700         700         700         700         700              700 

Assistant Senior Citizens Program Aide                      

ST10040 0.00% 1/1/2018 12/31/2018         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10040 0.00% 1/1/2019 12/31/2019         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10040 0.00% 1/1/2020 12/31/2020         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10040 0.00% 1/1/2021 12/31/2021         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10040 0.00% 1/1/2022 12/31/2022         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10040 0.00% 1/1/2023 12/31/2023         5,000      5,000      5,000      5,000      5,000      5,000          5,000 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Assistant Supervising Electrician/License                      

ST10050 0.00% 1/1/2018 12/31/2018         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

ST10050 0.00% 1/1/2019 12/31/2019         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

ST10050 0.00% 1/1/2020 12/31/2020         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

ST10050 0.00% 1/1/2021 12/31/2021         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

ST10050 0.00% 1/1/2022 12/31/2022         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

ST10050 0.00% 1/1/2023 12/31/2023         3,200      3,200      3,200      3,200      3,200      3,200          3,200 

CAD System Operator

ST10060 0.00% 1/1/2018 12/31/2018         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10060 0.00% 1/1/2019 12/31/2019         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10060 0.00% 1/1/2020 12/31/2020         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10060 0.00% 1/1/2021 12/31/2021         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10060 0.00% 1/1/2022 12/31/2022         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10060 0.00% 1/1/2023 12/31/2023         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

Certified Pool Operator                      

ST10070 0.00% 1/1/2018 12/31/2018         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10070 0.00% 1/1/2019 12/31/2019         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10070 0.00% 1/1/2020 12/31/2020         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10070 0.00% 1/1/2021 12/31/2021         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10070 0.00% 1/1/2022 12/31/2022         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10070 0.00% 1/1/2023 12/31/2023         5,000      5,000      5,000      5,000      5,000      5,000          5,000 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Clean Communities Coordinator

ST10080 0.00% 1/1/2018 12/31/2018         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10080 0.00% 1/1/2019 12/31/2019         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10080 0.00% 1/1/2020 12/31/2020         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10080 0.00% 1/1/2021 12/31/2021         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10080 0.00% 1/1/2022 12/31/2022         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10080 0.00% 1/1/2023 12/31/2023         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

COAH Coordinator        

ST10090 0.00% 1/1/2018 12/31/2018         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10090 0.00% 1/1/2019 12/31/2019         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10090 0.00% 1/1/2020 12/31/2020         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10090 0.00% 1/1/2021 12/31/2021         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10090 0.00% 1/1/2022 12/31/2022         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10090 0.00% 1/1/2023 12/31/2023         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

 

Commuter Shuttle Grant

ST10100 0.00% 1/1/2018 12/31/2018         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10100 0.00% 1/1/2019 12/31/2019         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10100 0.00% 1/1/2020 12/31/2020         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10100 0.00% 1/1/2021 12/31/2021         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10100 0.00% 1/1/2022 12/31/2022         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10100 0.00% 1/1/2023 12/31/2023         2,000      2,000      2,000      2,000      2,000      2,000          2,000 
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Fire Official

ST10120 0.00% 1/1/2018 12/31/2018         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10120 0.00% 1/1/2019 12/31/2019         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10120 0.00% 1/1/2020 12/31/2020         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10120 0.00% 1/1/2021 12/31/2021         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10120 0.00% 1/1/2022 12/31/2022         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10120 0.00% 1/1/2023 12/31/2023         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

Forester                      

ST10130 0.00% 1/1/2018 12/31/2018       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10130 0.00% 1/1/2019 12/31/2019       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10130 0.00% 1/1/2020 12/31/2020       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10130 0.00% 1/1/2021 12/31/2021       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10130 0.00% 1/1/2022 12/31/2022       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10130 0.00% 1/1/2023 12/31/2023       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

Health Officer (Interlocal Contract)        

ST10140 0.00% 1/1/2018 12/31/2018         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

ST10140 0.00% 1/1/2019 12/31/2019         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

ST10140 0.00% 1/1/2020 12/31/2020         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

ST10140 0.00% 1/1/2021 12/31/2021         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

ST10140 0.00% 1/1/2022 12/31/2022         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

ST10140 0.00% 1/1/2023 12/31/2023         9,712      9,712      9,712      9,712      9,712      9,712          9,712 

Judge Additional Session        

n/a 0.00% 1/1/2017 12/31/2023            400         400         400         400         400         400              400 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Municipal Alliance Coordinator                      

ST10160 0.00% 1/1/2018 12/31/2018         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

ST10160 0.00% 1/1/2019 12/31/2019         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

ST10160 0.00% 1/1/2020 12/31/2020         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

ST10160 0.00% 1/1/2021 12/31/2021         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

ST10160 0.00% 1/1/2022 12/31/2022         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

ST10160 0.00% 1/1/2023 12/31/2023         6,875      6,875      6,875      6,875      6,875      6,875          6,875 

Municipal Emergency Management Coordinator

ST10170 0.00% 1/1/2018 12/31/2018         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

ST10170 0.00% 1/1/2019 12/31/2019         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

ST10170 0.00% 1/1/2020 12/31/2020         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

ST10170 0.00% 1/1/2021 12/31/2021         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

ST10170 0.00% 1/1/2022 12/31/2022         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

ST10170 0.00% 1/1/2023 12/31/2023         4,500      4,500      4,500      4,500      4,500      4,500          4,500 

OPRA Coordinator

ST10180 0.00% 1/1/2018 12/31/2018         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10180 0.00% 1/1/2019 12/31/2019         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10180 0.00% 1/1/2020 12/31/2020         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10180 0.00% 1/1/2021 12/31/2021         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10180 0.00% 1/1/2022 12/31/2022         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10180 0.00% 1/1/2023 12/31/2023         1,000      1,000      1,000      1,000      1,000      1,000          1,000 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Parking Meter Collector

ST10190 0.00% 1/1/2018 12/31/2018         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10190 0.00% 1/1/2019 12/31/2019         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10190 0.00% 1/1/2020 12/31/2020         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10190 0.00% 1/1/2021 12/31/2021         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10190 0.00% 1/1/2022 12/31/2022         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10190 0.00% 1/1/2023 12/31/2023         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

Planning Board Attorney

ST10200 0.00% 1/1/2018 12/31/2018         3,500      3,500      3,500      3,500      3,500      3,500          3,500 

ST10200 0.00% 1/1/2019 12/31/2019         3,500      3,500      3,500      3,500      3,500      3,500          3,500 

ST10200 0.00% 1/1/2020 12/31/2020         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10200 0.00% 1/1/2021 12/31/2021         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10200 0.00% 1/1/2022 12/31/2022         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10200 0.00% 1/1/2023 12/31/2023         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

Pool Manager Annual                      

ST10210 0.00% 1/1/2018 12/31/2018         8,500      8,500      8,500      8,500      8,500      8,500          8,500 

ST10210 0.00% 1/1/2019 12/31/2019         8,500      8,500      8,500      8,500      8,500      8,500          8,500 

ST10210 0.00% 1/1/2020 12/31/2020         8,500      8,500      8,500      8,500      8,500      8,500          8,500 

ST10210 0.00% 1/1/2021 12/31/2021         8,500      8,500      8,500      8,500      8,500      8,500          8,500 

ST10210 0.00% 1/1/2022 12/31/2022         8,500      8,500      8,500      8,500      8,500      8,500          8,500 

ST10210 0.00% 1/1/2023 12/31/2023         8,500      8,500      8,500      8,500      8,500      8,500          8,500 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM

Public Advocate

ST10220 0.00% 1/1/2018 12/31/2018         3,500      3,500      3,500      3,500      3,500      3,500          3,500 

ST10220 0.00% 1/1/2019 12/31/2019         3,500      3,500      3,500      3,500      3,500      3,500          3,500 

ST10220 0.00% 1/1/2020 12/31/2020         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10220 0.00% 1/1/2021 12/31/2021         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10220 0.00% 1/1/2022 12/31/2022         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

ST10220 0.00% 1/1/2023 12/31/2023         4,000      4,000      4,000      4,000      4,000      4,000          4,000 

Public Works Inspector                      

ST10240 0.00% 1/1/2018 12/31/2018       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10240 0.00% 1/1/2019 12/31/2019       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10240 0.00% 1/1/2020 12/31/2020       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10240 0.00% 1/1/2021 12/31/2021       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10240 0.00% 1/1/2022 12/31/2022       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

ST10240 0.00% 1/1/2023 12/31/2023       10,000    10,000    10,000    10,000    10,000    10,000        10,000 

Pumping Station Operator

ST10250 0.00% 1/1/2018 12/31/2018         6,000      6,000      6,000      6,000      6,000      6,000          6,000 

ST10250 0.00% 1/1/2019 12/31/2019         6,000      6,000      6,000      6,000      6,000      6,000          6,000 

ST10250 0.00% 1/1/2020 12/31/2020         6,000      6,000      6,000      6,000      6,000      6,000          6,000 

ST10250 0.00% 1/1/2021 12/31/2021         6,000      6,000      6,000      6,000      6,000      6,000          6,000 

ST10250 0.00% 1/1/2022 12/31/2022         6,000      6,000      6,000      6,000      6,000      6,000          6,000 

ST10250 0.00% 1/1/2023 12/31/2023         6,000      6,000      6,000      6,000      6,000      6,000          6,000 
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Recycling Center Manager

ST10260 0.00% 1/1/2018 12/31/2018         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10260 0.00% 1/1/2019 12/31/2019         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10260 0.00% 1/1/2020 12/31/2020         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10260 0.00% 1/1/2021 12/31/2021         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10260 0.00% 1/1/2022 12/31/2022         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

ST10260 0.00% 1/1/2023 12/31/2023         5,000      5,000      5,000      5,000      5,000      5,000          5,000 

Rent Leveling Board Attorney

ST10270 0.00% 1/1/2018 12/31/2018         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10270 0.00% 1/1/2019 12/31/2019         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10270 0.00% 1/1/2020 12/31/2020         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10270 0.00% 1/1/2021 12/31/2021         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10270 0.00% 1/1/2022 12/31/2022         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

ST10270 0.00% 1/1/2023 12/31/2023         2,000      2,000      2,000      2,000      2,000      2,000          2,000 

Right to Know Coordinator

ST10280 0.00% 1/1/2018 12/31/2018         4,850      4,850      4,850      4,850      4,850      4,850          4,850 

ST10280 0.00% 1/1/2019 12/31/2019         4,850      4,850      4,850      4,850      4,850      4,850          4,850 

ST10280 0.00% 1/1/2020 12/31/2020         4,850      4,850      4,850      4,850      4,850      4,850          4,850 

ST10280 0.00% 1/1/2021 12/31/2021         4,850      4,850      4,850      4,850      4,850      4,850          4,850 

ST10280 0.00% 1/1/2022 12/31/2022         4,850      4,850      4,850      4,850      4,850      4,850          4,850 

ST10280 0.00% 1/1/2023 12/31/2023         4,850      4,850      4,850      4,850      4,850      4,850          4,850 
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Secretary, Insurance Fund Commissioner

ST10290 0.00% 1/1/2018 12/31/2018         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

ST10290 0.00% 1/1/2019 12/31/2019         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

ST10290 0.00% 1/1/2020 12/31/2020         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

ST10290 0.00% 1/1/2021 12/31/2021         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

ST10290 0.00% 1/1/2022 12/31/2022         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

ST10290 0.00% 1/1/2023 12/31/2023         2,400      2,400      2,400      2,400      2,400      2,400          2,400 

Senior Citizens Program Aide

ST10300 0.00% 1/1/2018 12/31/2018         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10300 0.00% 1/1/2019 12/31/2019         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10300 0.00% 1/1/2020 12/31/2020         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10300 0.00% 1/1/2021 12/31/2021         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10300 0.00% 1/1/2022 12/31/2022         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

ST10300 0.00% 1/1/2023 12/31/2023         7,500      7,500      7,500      7,500      7,500      7,500          7,500 

Swim Instructor Coordinator

ST10310 0.00% 1/1/2018 12/31/2018         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10310 0.00% 1/1/2019 12/31/2019         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10310 0.00% 1/1/2020 12/31/2020         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10310 0.00% 1/1/2021 12/31/2021         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10310 0.00% 1/1/2022 12/31/2022         1,000      1,000      1,000      1,000      1,000      1,000          1,000 

ST10310 0.00% 1/1/2023 12/31/2023         1,000      1,000      1,000      1,000      1,000      1,000          1,000 
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Swim Team Coach

ST10320 0.00% 1/1/2018 12/31/2018            800         800         800         800         800         800              800 

ST10320 0.00% 1/1/2019 12/31/2019            800         800         800         800         800         800              800 

ST10320 0.00% 1/1/2020 12/31/2020            800         800         800         800         800         800              800 

ST10320 0.00% 1/1/2021 12/31/2021            800         800         800         800         800         800              800 

ST10320 0.00% 1/1/2022 12/31/2022            800         800         800         800         800         800              800 

ST10320 0.00% 1/1/2023 12/31/2023            800         800         800         800         800         800              800 

Tax Collector & Tax Search Officer

ST10330 0.00% 1/1/2018 12/31/2018         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10330 0.00% 1/1/2019 12/31/2019         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10330 0.00% 1/1/2020 12/31/2020         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10330 0.00% 1/1/2021 12/31/2021         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10330 0.00% 1/1/2022 12/31/2022         2,500      2,500      2,500      2,500      2,500      2,500          2,500 

ST10330 0.00% 1/1/2023 12/31/2023         2,500      2,500      2,500      2,500      2,500      2,500          2,500 
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TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Fire Deputy Chief         

FS10010 0.00% 1/1/2018 12/31/2018     115,807      130,408 1 14,601             2,184          53.03         59.71 

FS10010 0.00% 1/1/2019 12/31/2019     115,807      130,408 1 14,601             2,184          53.03         59.71 

FS10010 1.50% 1/1/2020 6/30/2020     117,545      132,365 1 14,820             2,184          53.82         60.61 

FS10010 1.50% 7/1/2020 12/31/2020     119,308      134,350 1 15,042             2,184          54.63         61.52 

FS10010 1.50% 1/1/2021 6/30/2021     121,097      136,365 1 15,268             2,184          55.45         62.44 

FS10010 1.50% 7/1/2021 12/31/2021     122,914      138,411 1 15,497             2,184          56.28         63.37 

FS10010 3.00% 1/1/2022 12/31/2022     126,601      142,563 1 15,962             2,184          57.97         65.28 

FS10010 3.00% 1/1/2023 12/31/2023     130,399      146,840 1 16,441             2,184          59.71         67.23 

  

Fire Deputy Chief with EMT         

FS10020E 0.00% 1/1/2018 12/31/2018 118,807 133,408 1 14,601             2,184          54.40         61.08 

FS10020E 0.00% 1/1/2019 12/31/2019 119,807 134,408 1 14,601             2,184          54.86         61.54 

FS10020E 1.50% 1/1/2020 6/30/2020 121,545 136,365 1 14,820             2,184          55.65         62.44 

FS10020E 1.50% 7/1/2020 12/31/2020 123,308 138,350 1 15,042             2,184          56.46         63.35 

FS10020E 1.50% 1/1/2021 6/30/2021 125,347 140,615 1 15,268             2,184          57.39         64.38 

FS10020E 1.50% 7/1/2021 12/31/2021 127,164 142,661 1 15,497             2,184          58.23         65.32 

FS10020E 3.00% 1/1/2022 12/31/2022 131,101 147,063 1 15,962             2,184          60.03         67.34 

FS10020E 3.00% 1/1/2023 12/31/2023 134,899 151,340 1 16,441             2,184          61.77         69.29 

  

Fire Deputy Chief with EMT and Fire Official    

FS10023E 0.00% 1/1/2018 12/31/2018     126,307      140,908 1 14,601             2,184          57.83         64.52 

FS10023E 0.00% 1/1/2019 12/31/2019     127,307      141,908 1 14,601             2,184          58.29         64.98 

FS10023E 1.50% 1/1/2020 6/30/2020     129,045      143,865 1 14,820             2,184          59.09         65.87 

FS10023E 1.50% 7/1/2020 12/31/2020     130,808      145,850 1 15,042             2,184          59.89         66.78 

FS10023E 1.50% 1/1/2021 6/30/2021     132,847      148,115 1 15,268             2,184          60.83         67.82 

FS10023E 1.50% 7/1/2021 12/31/2021     134,664      150,161 1 15,497             2,184          61.66         68.75 

FS10023E 3.00% 1/1/2022 12/31/2022     138,601      154,563 1 15,962             2,184          63.46         70.77 

FS10023E 3.00% 1/1/2023 12/31/2023     142,400      158,840 1 16,441             2,184          65.20         72.73 
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Fire Deputy Chief with EMT and OEM Coordinator    

FS10027E 0.00% 1/1/2018 12/31/2018     123,307      137,908 1 14,601             2,184          56.46         63.14 

FS10027E 0.00% 1/1/2019 12/31/2019     124,307      138,908 1 14,601             2,184          56.92         63.60 

FS10027E 1.50% 1/1/2020 6/30/2020     126,045      140,865 1 14,820             2,184          57.71         64.50 

FS10027E 1.50% 7/1/2020 12/31/2020     127,808      142,850 1 15,042             2,184          58.52         65.41 

FS10027E 1.50% 1/1/2021 6/30/2021     129,847      145,115 1 15,268             2,184          59.45         66.44 

FS10027E 1.50% 7/1/2021 12/31/2021     131,664      147,161 1 15,497             2,184          60.29         67.38 

FS10027E 3.00% 1/1/2022 12/31/2022     135,601      151,563 1 15,962             2,184          62.09         69.40 

FS10027E 3.00% 1/1/2023 12/31/2023     139,399      155,840 1 16,441             2,184          63.83         71.36 

  

Fire Captain    

FS10030 0.00% 1/1/2018 12/31/2018       98,689      107,777 1 9,088             2,184          45.19         49.35 

FS10030 0.00% 1/1/2019 12/31/2019       98,689      107,777 1 9,088             2,184          45.19         49.35 

FS10030 1.50% 1/1/2020 6/30/2020     100,169      109,394 1 9,225             2,184          45.86         50.09 

FS10030 1.50% 7/1/2020 12/31/2020     101,672      111,035 1 9,363             2,184          46.55         50.84 

FS10030 1.50% 1/1/2021 6/30/2021     103,197      112,701 1 9,504             2,184          47.25         51.60 

FS10030 1.50% 7/1/2021 12/31/2021     104,745      114,392 1 9,647             2,184          47.96         52.38 

FS10030 3.00% 1/1/2022 12/31/2022     107,887      117,824 1 9,937             2,184          49.40         53.95 

FS10030 3.00% 1/1/2023 12/31/2023     111,124      121,359 1 10,235             2,184          50.88         55.57 

  

Fire Captain with EMT    

FS10040E 0.00% 1/1/2018 12/31/2018 101,689 110,777 1 9,088             2,184          46.56         50.72 

FS10040E 0.00% 1/1/2019 12/31/2019 102,689 111,777 1 9,088             2,184          47.02         51.18 

FS10040E 1.50% 1/1/2020 6/30/2020 104,169 113,394 1 9,225             2,184          47.70         51.92 

FS10040E 1.50% 7/1/2020 12/31/2020 105,672 115,035 1 9,363             2,184          48.38         52.67 

FS10040E 1.50% 1/1/2021 6/30/2021 107,447 116,951 1 9,504             2,184          49.20         53.55 

FS10040E 1.50% 7/1/2021 12/31/2021 108,995 118,642 1 9,647             2,184          49.91         54.32 

FS10040E 3.00% 1/1/2022 12/31/2022 112,387 122,324 1 9,937             2,184          51.46         56.01 

FS10040E 3.00% 1/1/2023 12/31/2023 115,624 125,859 1 10,235             2,184          52.94         57.63 

Fire Captain with EMT and Fire Official    

FS10050E 0.00% 1/1/2018 12/31/2018     109,189      118,277 1 9,088             2,184          50.00         54.16 

FS10050E 0.00% 1/1/2019 12/31/2019     110,189      119,277 1 9,088             2,184          50.45         54.61 

FS10050E 1.50% 1/1/2020 6/30/2020     111,669      120,894 1 9,225             2,184          51.13         55.35 

FS10050E 1.50% 7/1/2020 12/31/2020     113,172      122,535 1 9,363             2,184          51.82         56.11 

FS10050E 1.50% 1/1/2021 6/30/2021     114,947      124,450 1 9,503             2,184          52.63         56.98 

FS10050E 1.50% 7/1/2021 12/31/2021     116,495      126,141 1 9,646             2,184          53.34         57.76 

FS10050E 3.00% 1/1/2022 12/31/2022     119,887      129,823 1 9,935             2,184          54.89         59.44 

FS10050E 3.00% 1/1/2023 12/31/2023     123,124      133,357 1 10,233             2,184          56.38         61.06 

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

Holiday Pay at 7%
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Retirement Health Benefit Pay of 10.5% of Pensionable Base Pay will be paid only to new Uniformed Firefighters hired after the the date of signing of the FMBA Superior 2018-2022 Amended MOA.
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APPENDIX 8 - SALARY RANGES - UNIFORM TITLES - FIREFIGHTERS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Firefighter         

FF10010 0.00% 1/1/2018 12/31/2018       43,557 48,444 53,331 58,218 63,105 67,992        87,075 6 4,887            2,184          19.94           39.87 

FF10010 0.00% 1/1/2019 12/31/2019       43,557 48,444 53,331 58,218 63,105 67,992        87,075 6 4,887            2,184          19.94           39.87 

FF10010 1.50% 1/1/2020 6/30/2020       44,210 49,170 54,130 59,090 64,050 69,010        88,381 6 4,960            2,184          20.24           40.47 

FF10010 1.50% 7/1/2020 12/31/2020       44,874 49,908 54,942 59,976 65,010 70,044        89,707 6 5,034            2,184          20.55           41.07 

FF10010 1.50% 1/1/2021 6/30/2021       45,547 50,657 55,767 60,877 65,987 71,097        91,053 6 5,110            2,184          20.85           41.69 

FF10010 1.50% 7/1/2021 12/31/2021       46,230 51,417 56,604 61,791 66,978 72,165        92,419 6 5,187            2,184          21.17           42.32 

FF10010 3.00% 1/1/2022 12/31/2022       47,617 52,960 58,303 63,646 68,989 74,332        95,192 6 5,343            2,184          21.80           43.59 

FF10010 3.00% 1/1/2023 12/31/2023       49,045 54,548 60,051 65,554 71,057 76,560        98,048 6 5,503            2,184          22.46           44.89 

  

Firefighter with EMT        

FF10020E 0.00% 1/1/2018 12/31/2018 46,557 51,444 56,331 61,218 66,105 70,992 90,075 6 4,887            2,184          21.32           41.24 

FF10020E 0.00% 1/1/2019 12/31/2019 47,557 52,444 57,331 62,218 67,105 71,992 91,075 6 4,887            2,184          21.78           41.70 

FF10020E 1.50% 1/1/2020 6/30/2020 48,210 53,170 58,130 63,090 68,050 73,010 92,381 6 4,960            2,184          22.07           42.30 

FF10020E 1.50% 7/1/2020 12/31/2020 48,874 53,908 58,942 63,976 69,010 74,044 93,707 6 5,034            2,184          22.38           42.91 

FF10020E 1.50% 1/1/2021 6/30/2021 49,797 54,907 60,017 65,127 70,237 75,347 95,303 6 5,110            2,184          22.80           43.64 

FF10020E 1.50% 7/1/2021 12/31/2021 50,480 55,667 60,854 66,041 71,228 76,415 96,669 6 5,187            2,184          23.11           44.26 

FF10020E 3.00% 1/1/2022 12/31/2022 52,117 57,460 62,803 68,146 73,489 78,832 99,692 6 5,343            2,184          23.86           45.65 

FF10020E 3.00% 1/1/2023 12/31/2023 53,545 59,048 64,551 70,054 75,557 81,060 102,548 6 5,503            2,184          24.52           46.95 

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

Holiday Pay at 7%

Retirement Health Benefit Pay of 10.5% of Pensionable Base Pay will be paid only to new Uniformed Firefighters hired after the the date of signing of the FMBA 2018-2022 MOA.
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APPENDIX 9 - SALARY RANGES - UNIFORM TITLES - POLICE SUPERIORS

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Police Captain         

PS10020 0.00% 1/1/2018 12/31/2018     121,937      130,823 1 8,886            2,080          58.62           62.90 

PS10020 0.00% 1/1/2019 12/31/2019     121,937      130,823 1 8,886            2,080          58.62           62.90 

PS10020 1.50% 1/1/2020 6/30/2020     123,766      132,785 1 9,019            2,080          59.50           63.84 

PS10020 1.50% 7/1/2020 12/31/2020     125,623      134,777 1 9,154            2,080          60.40           64.80 

PS10020 1.50% 1/1/2021 6/30/2021     127,507      136,799 1 9,292            2,080          61.30           65.77 

PS10020 1.50% 7/1/2021 12/31/2021     129,420      138,850 1 9,431            2,080          62.22           66.76 

PS10020 3.00% 1/1/2022 12/31/2022     133,302      143,016 1 9,714            2,080          64.09           68.76 

PS10020 3.00% 1/1/2023 12/31/2023     137,301      147,306 1 10,005            2,080          66.01           70.82 

  

Police Lieutenant      

PS10030 0.00% 1/1/2018 12/31/2018     107,907      115,773 1 7,867            2,080          51.88           55.66 

PS10030 0.00% 1/1/2019 12/31/2019     107,907      115,773 1 7,867            2,080          51.88           55.66 

PS10030 1.50% 1/1/2020 6/30/2020     109,525      117,510 1 7,985            2,080          52.66           56.50 

PS10030 1.50% 7/1/2020 12/31/2020     111,168      119,272 1 8,104            2,080          53.45           57.34 

PS10030 1.50% 1/1/2021 6/30/2021     112,836      121,061 1 8,226            2,080          54.25           58.20 

PS10030 1.50% 7/1/2021 12/31/2021     114,528      122,877 1 8,349            2,080          55.06           59.08 

PS10030 3.00% 1/1/2022 12/31/2022     117,964      126,564 1 8,600            2,080          56.71           60.85 

PS10030 3.00% 1/1/2023 12/31/2023     121,503      130,361 1 8,858            2,080          58.41           62.67 

  

Police Sergeant      

PS10040 0.00% 1/1/2018 12/31/2018       96,349      102,459 1 6,109            2,080          46.32           49.26 

PS10040 0.00% 1/1/2019 12/31/2019       96,349      102,459 1 6,109            2,080          46.32           49.26 

PS10040 1.50% 1/1/2020 6/30/2020       97,795      103,996 1 6,201            2,080          47.02           50.00 

PS10040 1.50% 7/1/2020 12/31/2020       99,262      105,556 1 6,294            2,080          47.72           50.75 

PS10040 1.50% 1/1/2021 6/30/2021     100,751      107,139 1 6,388            2,080          48.44           51.51 

PS10040 1.50% 7/1/2021 12/31/2021     102,262      108,746 1 6,484            2,080          49.16           52.28 

PS10040 3.00% 1/1/2022 12/31/2022     105,330      112,008 1 6,679            2,080          50.64           53.85 

PS10040 3.00% 1/1/2023 12/31/2023     108,490      115,369 1 6,879            2,080          52.16           55.47 
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Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

Stpoends as defined or assigned

FROM TO Administrative Detective Line Detective Police Stipend Captain Stipend Holiday Pay Ret HB Pay

1/1/2018 12/31/2018        500     1,500     1,250                 -   7% 0.0%

1/1/2019 12/31/2019        500     1,500     2,250                 -   7% 0.0%

1/1/2020 12/31/2020        500     1,500     3,000                 -   7% 0.0%

1/1/2021 12/31/2021        750     1,750     3,500          1,750 7% 10.5%

1/1/2022 12/31/2022     1,000     2,000     4,500          2,000 7% 10.5%

Retirement Health Benefit Pay of 10.5% of Pensionable Base Pay will be paid only to new Uniformed Police hired after the the date of signing of the PBA 2018-2022 CBA.



APPENDIX 10 - SALARY RANGES - UNIFORM TITLES - POLICE

TITLE/CODE % FROM TO MINIMUM 1 2 3 4 5 6 7 MAXIMUM STEPS INCREMENT HRS/WEEK HRLY MIN HRLY MAX

Police Officer         

PO10010 0.00% 1/1/2018 12/31/2018        55,076 61,134 67,191 73,249 79,306 85,364        91,421 6 6,058            2,080          26.48           43.95 

PO10010 0.00% 1/1/2019 12/31/2019        55,076 61,134 67,191 73,249 79,306 85,364        91,421 6 6,058            2,080          26.48           43.95 

PO10010 1.50% 1/1/2020 6/30/2020        55,902 62,051 68,199 74,347 80,496 86,644        92,792 6 6,148            2,080          26.88           44.61 

PO10010 1.50% 7/1/2020 12/31/2020        56,741 62,981 69,222 75,462 81,703 87,944        94,184 6 6,241            2,080          27.28           45.28 

PO10010 1.50% 1/1/2021 6/30/2021        57,592 63,926 70,260 76,594 82,929 89,263        95,597 6 6,334            2,080          27.69           45.96 

PO10010 1.50% 7/1/2021 12/31/2021        58,456 64,885 71,314 77,743 84,172 90,602        97,031 6 6,429            2,080          28.10           46.65 

PO10010 3.00% 1/1/2022 12/31/2022        60,209 66,831 73,454 80,076 86,698 93,320        99,942 6 6,622            2,080          28.95           48.05 

PO10010 3.00% 1/1/2023 12/31/2023        62,016        68,836        75,657        82,478        89,299        96,119      102,940 6 6,821            2,080          29.82           49.49 

  

Police Officer Hired after 2/28/2014         

PO10020 0.00% 1/1/2018 12/31/2018        55,076 59,619 64,162 68,705 73,249 77,792 82,335 86,878       91,421 8 4,543            2,080          26.48           43.95 

PO10020 0.00% 1/1/2019 12/31/2019        55,076 59,619 64,162 68,705 73,249 77,792 82,335 86,878       91,421 8 4,543            2,080          26.48           43.95 

PO10020 1.50% 1/1/2020 6/30/2020        55,902 60,513 65,125 69,736 74,347 78,958 83,570 88,181       92,792 8 4,611            2,080          26.88           44.61 

PO10020 1.50% 7/1/2020 12/31/2020        56,741 61,421 66,102 70,782 75,462 80,143 84,823 89,504       94,184 8 4,680            2,080          27.28           45.28 

PO10020 1.50% 1/1/2021 6/30/2021        57,592 62,342 67,093 71,844 76,594 81,345 86,096 90,846       95,597 8 4,751            2,080          27.69           45.96 

PO10020 1.50% 7/1/2021 12/31/2021        58,456 63,278 68,099 72,921 77,743 82,565 87,387 92,209       97,031 8 4,822            2,080          28.10           46.65 

PO10020 3.00% 1/1/2022 12/31/2022        60,209 65,176 70,142 75,109 80,076 85,042 90,009 94,975       99,942 8 4,967            2,080          28.95           48.05 

PO10020 3.00% 1/1/2023 12/31/2023        62,016        67,131        72,247        77,362        82,478        87,593        92,709        97,825      102,940 8 5,116            2,080          29.82           49.49 

Police Officer Training Step           

PO10030 0.00% 1/1/2018 12/31/2018        44,806        44,806 0 0            2,080          21.54           21.54 

PO10030 0.00% 1/1/2019 12/31/2019        44,806        44,806 0 0            2,080          21.54           21.54 

PO10030 1.50% 1/1/2020 6/30/2020        45,478        45,478 0 0            2,080          21.86           21.86 

PO10030 1.50% 7/1/2020 12/31/2020        46,160        46,160 0 0            2,080          22.19           22.19 

PO10030 1.50% 1/1/2021 6/30/2021        46,853        46,853 0 0            2,080          22.53           22.53 

PO10030 1.50% 7/1/2021 12/31/2021        47,555        47,555 0 0            2,080          22.86           22.86 

PO10030 3.00% 1/1/2022 12/31/2022        48,982        48,982 0 0            2,080          23.55           23.55 

PO10030 3.00% 1/1/2023 12/31/2023        50,452        50,452 0 0            2,080          24.26           24.26 

  

Longevity Payments between 2% and 10% of pensionable salaries are limited to those employees eligible under a collective bargaining agreement.

Stpoends as defined or assigned

FROM TO Administrative Detective Line Detective Police Stipend Captain Stipend Holiday Pay Ret HB Pay

1/1/2018 12/31/2018             500          1,500          1,250                -   7% 0.0%

1/1/2019 12/31/2019             500          1,500          2,250                -   7% 0.0%

1/1/2020 12/31/2020             500          1,500          3,000                -   7% 0.0%

1/1/2021 12/31/2021             750          1,750          3,500          1,750 7% 10.5%

1/1/2022 12/31/2022          1,000          2,000          4,500          2,000 7% 10.5%

1/1/2023 12/31/2023          1,000          2,000          4,500          2,000 7% 10.5%

Retirement Health Benefit Pay of 10.5% of Pensionable Base Pay will be paid only to new Uniformed Police hired after the the date of signing of the PBA 2018-2022 CBA.
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